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AMID NATIONAL CONCERNS OVER TEACHER SALARIES, NCTQ RELEASES ANALYSIS OF STATES’ 

STRATEGIC TEACHER COMPENSATION POLICIES 
 

TEACHER PAY IS A CRITICAL ISSUE NATIONWIDE; NEW RESOURCE HIGHLIGHTS PROMISING STATE 
STRATEGIC COMPENSATION POLICIES AND INCLUDES RECOMMENDATIONS FOR ALL STATES 

 
Washington, DC--Today, as teacher compensation concerns continue nationwide, the National Council 
on Teacher Quality (NCTQ) released its Strategic Teacher Compensation Databurst, a study of states’ 
strategic teacher compensation policies. This resource includes a snapshot of all 50 states’ and the 
District of Columbia’s teacher compensation policies as they relate to providing additional compensation 
for effective teacher performance, teaching in high-need schools and subjects, and relevant, prior non-
teaching work experience. 
 
Among all states and the District of Columbia, only nine states require districts to consider performance 
in teacher pay, and only three states direct districts to make adjustments in starting salary for new 
teachers with relevant prior work experience.  More promisingly, over half of all states - 35 - take steps 
to incentive teaching in high-need schools and/or subjects by explicitly supporting additional 
compensation or incentives for such teachers.  
 
“Particularly in a resource-constrained environment, all states should be thinking strategically about 
their compensation policies,” said Elizabeth Ross, Managing Director of State Policy at NCTQ.  “Doing so 
will help ensure that teachers are meaningfully compensated for exemplary classroom performance and 
relevant, prior, non-teaching work experience.  Strategic compensation also helps enable all students – 
especially those in historically hard-to-staff schools and subjects – to have access to great teachers.”   
 
Utah and Louisiana stand out for their policies that direct districts to consider performance in teacher 
pay and reward teachers for working in high-needs schools and subjects. As part of their teacher pay 
policies, Louisiana enables districts to provide stipends to teachers in critical shortage subjects and low-
performing or Title I schools. Utah’s Effective Teachers in High Poverty School Program offers annual 
salary bonuses of up to $5,000 to effective teachers employed in high-poverty schools who achieve a 
median growth percentile of 70 or higher.  
 
“The goal of Utah’s educator pay structure is to attract more qualified educators into hard-to-staff fields 
and to attract and retain more effective educators in every classroom so that each Utah student 
graduates from high school equipped with the knowledge and skills to have choices for their future,” 
said Sydnee Dickson, Utah State Superintendent of Public Instruction.  
 
In addition to comprehensive data on each state’s efforts to address teacher salaries, this resource 
includes regional best practices to guide states in similar local contexts. It also provides concrete 

https://www.nctq.org/publications/Strategic-Teacher-Compensation-Databurst


recommendations for states to improve their efforts, urging states to first provide districts with the 
flexibility to set pay structures and scales, while preserving their right to establish adequate minimum 
salary. This resource then encourages states to: 
 

1. Set parameters regarding district considerations for developing compensation systems, 
including considerations related to teacher effectiveness, teaching in high-need schools and 
shortage subject areas, and relevant, prior, non-teaching work experience; and 

2. Work with districts to identify funding, either at the state or district level, and support successful 
implementation of such policies so that their impact can be fully realized. 

 
The analysis and these recommendations are available here. 
 
This is the second analysis in our series of Databursts designed to support states’ efforts to improve 
policies that impact teacher quality. NCTQ examined state teacher pay policies in depth and provided 
states with grades and recommendations in the 2017 State Teacher Policy Yearbook.  
 
 

### 
 
About the National Council on Teacher Quality: 
The National Council on Teacher Quality (NCTQ) is a nonpartisan research and policy group, committed 
to modernizing the teaching profession and based on the belief that all children deserve effective 
teachers. NCTQ is the nation’s expert on the quality of teacher preparation programs and evaluates 
national teacher education against evidence-based criteria. More information about NCTQ can be found 
on our website, www.nctq.org 
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