CTEA SECTION VI
CERTIFIED PERSONNEL
2022-2023 CTEA SALARY SCHEDULE

EXPER EXPER

CREDIT CREDIT

YEARS RN’S BA BA+15 BA+30 BA+45 MA MA+15 MA+30 MA+45 DR YEARS
1 $48,420  $48,420 $50,503 = $52,584 | $54,668 | $56,749 | $58,833 | $60,916 | $62,997 | $65,081 1
2 $48,420  $48,960  $51,043 @ $53,125 | $55,208 | $57,291 | $59,374 | $61,456 | $63,538 | $65,621 2
3 $48,420  $49,507  $51,591 @ $53,671 @ $55,755 | $57,837 | $59,920 | $62,003 | $64,085 & $66,168 3
4 $48,420  $50,054  $52,136 @ $54,219 @ $56,301 @ $58,383 | $60,467 | $62,549 | $64,632 & $66,714 4
5 $48,420  $50,600 $52,683 @ $54,766 | $56,848 | $58,930 | $61,014 | $63,096 | $65,178 | $67,262 5
6 $48,960 = $51,148  $53,229 = $55,312 @ $57,395 = $59,478 $61,561 | $63,642 @ $65,725 | $67,807 6
7 $49,507 $51,694  $53,776 @ $55,858 @ $57,941 @ $60,024 @ $62,106 & $64,189 | $66,272 & $68,354 7
8 $50,054  $52,241  $54,322 | $56,406 @ $58,488 | $60,571 | $62,654 | $64,736 | $66,819 & $68,900 8
9 $50,600 $52,787  $54,870 & $56,953 & $59,035 | $61,117 | $63,200 | $65,282 | $67,365 & $69,448 9
10 $51,148  $53,334 = $55,417 = $57,499 @ $59,581 $61,664 = $63,746 @ $65829 | $67,912 = $69,994 10
11 $51,694 = $53,907 $55,988 = $58,072 = $60,155 $62,236 = $64,319 | $66,402 @ $68,485 | $70,567 11
12 $52,241  $54,478  $56,562 = $58,644 = $60,726 @ $62,810 @ $64,892 @ $66,976 | $69,056 = $71,140 12
13 $52,787  $55,052  $57,135 @ $59,218 | $61,300 | $63,383 | $65,465 | $67,547 | $69,629 | $71,712 13
14 $53,334  $55,625  $57,708 @ $59,789 @ $61,872 | $63,956 & $66,037 | $68,121 | $70,203 & $72,285 14
15 $53,907 $56,198  $58,279 | $60,363 @ $62,445 @ $64,527 | $66,610 | $68,692 | $70,775 & $72,858 15
16 $54,478  $56,796 = $58,879 = $60,961 = $63,043 $65,126 = $67,209 | $69,292 | $71,374  $73,456 16
17 $55,052  $57,395 = $59,478 @ $61,561 @ $63,642 @ $65,725 | $67,807 | $69,889 | $71,974 @ $74,055 17
18 $55,625  $57,994 = $60,076 = $62,159 = $64,240 $66,324 = $68,406 = $70,488 | $72,572 = $74,653 18
19 $56,198  $58,593 = $60,674 @ $62,757 @ $64,841 @ $66,922 | $69,004 & $71,087 | $73,171 @ $75,253 19
20 $56,796 =~ $59,190 $61,274  $63,356 | $65,439 | $67,521 | $69,604 | $71,687 | $73,768 | $75,851 20
21 $57,395  $59,816 = $61,897 @ $63,981 @ $66,063 @ $68,145 | $70,230 | $72,310 | $74,394 @ $76,476 21
22 $57,994  $60,440 $62,523 @ $64,605 | $66,687 | $68,772 | $70,853 | $72,936 | $75,017 | $77,101 22
23 $58,593  $61,066 =~ $63,147 = $65,230 @ $67,313 = $69,396 = $71,478 | $73,560 | $75,643 = $77,726 23
24 $59,190 $61,690 = $63,772 = $65,855 & $67,938 @ $70,020 @ $72,102 & $74,186 | $76,269 = $78,350 24
25 $59,816 =~ $62,315  $64,398 @ $66,480 @ $68,564 @ $70,644 | $72,728 | $74,810 | $76,892 & $78,975 25
26 $60,440 $62,965  $65,047 = $67,130 @ $69,214 @ $71,295 | $73,379 | $75,461 | $77,543 & $79,626 26
27 * * * $67,782 | $69,865 | $71,946 | $74,030 | $76,110 | $78,194 | $80,277 27
28 * * * * * * * * $78,845 | $80,928 28

1.
2.
3.

Employees shall be granted one (1) step advancements for the 2022-2023 salary schedule.

Approved column advancement shall be permitted for eligible employees for the 2022-2023 salary placement.

Unit members topped out on the 2022-2023 salary schedule shall receive an increase of seven hundred and forty-three dollars ($743.00) (step

increase)
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CERTIFIED PERSONNEL

2021-2022 CTEA SALARY SCHEDULE

EXPER EXPER

CREDIT CREDIT

YEARS RN’S BA BA+15 BA+30 BA+45 MA MA+15 MA+30 MA+45 DR YEARS
1 $48,420  $48,420 $50,503 = $52,584  $54,668  $56,749 | $58,833 | $60,916 | $62,997 | $65,081 1
2 $48,420  $48,960  $51,043 @ $53,125 $55,208 $57,291 | $59,374 | $61,456 | $63,538 | $65,621 2
3 $48,420  $49,507  $51,591 @ $53,671  $55,755 @ $57,837 | $59,920 | $62,003 | $64,085 & $66,168 3
4 $48,420  $50,054  $52,136 @ $54,219  $56,301 @ $58,383 | $60,467 | $62,549 | $64,632 & $66,714 4
5 $48,420  $50,600 $52,683 @ $54,766 = $56,848  $58,930 | $61,014 | $63,096 | $65,178 | $67,262 5
6 $48,960 $51,148 $53,229 @ $55,312 $57,395 $59,478 | $61,561 | $63,642 | $65,725 | $67,807 6
7 $49,507 $51,694  $53,776 @ $55,858  $57,941 @ $60,024 & $62,106 & $64,189 & $66,272 & $68,354 7
8 $50,054  $52,241  $54,322 | $56,406  $58,488 @ $60,571 | $62,654 | $64,736 & $66,819 & $68,900 8
9 $50,600 $52,787  $54,870 @ $56,953 = $59,035 @ $61,117 | $63,200 | $65,282 | $67,365 & $69,448 9
10 $51,148  $53,334 = $55,417 = $57,499 | $59,581 @ $61,664 = $63,746 @ $65829  $67,912 = $69,994 10
11 $51,694 = $53,907 = $55,988 = $58,072 & $60,155 $62,236 = $64,319 | $66,402 $68,485 | $70,567 11
12 $52,241  $54,478 = $56,562 = $58,644 | $60,726 = $62,810 @ $64,892 @ $66,976 = $69,056 = $71,140 12
13 $52,787  $55,052  $57,135 @ $59,218 $61,300 $63,383 | $65,465 | $67,547 | $69,629 | $71,712 13
14 $53,334  $55,625  $57,708 @ $59,789  $61,872  $63,956 & $66,037 | $68,121 | $70,203 & $72,285 14
15 $53,907 $56,198  $58,279 | $60,363  $62,445  $64,527 | $66,610 | $68,692 | $70,775 & $72,858 15
16 $54,478  $56,796 = $58,879 = $60,961 | $63,043 $65,126 = $67,209 @ $69,292  $71,374  $73,456 16
17 $55,052  $57,395 = $59,478 @ $61,561  $63,642  $65,725 | $67,807 | $69,889 | $71,974 @ $74,055 17
18 $55,625 = $57,994 = $60,076 = $62,159 | $64,240 $66,324 = $68,406 = $70,488 $72,572 = $74,653 18
19 $56,198  $58,593 = $60,674 @ $62,757 $64,841 @ $66,922 | $69,004 & $71,087 | $73,171 & $75,253 19
20 $56,796 =~ $59,190 $61,274  $63,356  $65,439  $67,521 | $69,604 | $71,687 | $73,768 | $75,851 20
21 $57,395  $59,816 = $61,897 & $63,981  $66,063 @ $68,145 | $70,230 | $72,310 | $74,394 @ $76,476 21
22 $57,994  $60,440 $62,523 @ $64,605 $66,687 $68,772 | $70,853 | $72,936 | $75,017 | $77,101 22
23 $58,593  $61,066 = $63,147 = $65,230 | $67,313 = $69,396 = $71,478 @ $73,560 = $75,643 = $77,726 23
24 $59,190  $61,690 = $63,772 = $65,855 | $67,938 = $70,020 =@ $72,102 @ $74,186 $76,269 = $78,350 24
25 $59,816 = $62,315  $64,398 @ $66,480 $68,564 @ $70,644 | $72,728 | $74,810 | $76,892 & $78,975 25
26 $60,440 $62,965  $65,047 = $67,130 $69,214  $71,295 | $73,379 | $75,461 | $77,543 & $79,626 26
27 * * * $67,782  $69,865  $71,946 | $74,030 | $76,110 | $78,194 | $80,277 27
28 * * * * * * * * $78,845 | $80,928 28

Employees shall be granted one (1) step advancements for the 2021-2022 salary schedule.

Approved column advancement shall be permitted for eligible employees for the 2021-2022 salary placement.

Unit members topped out on the 2021-2022 salary schedule shall receive an increase of seven hundred and forty-three dollars ($743.00)
(step increase)



LARAMIE COUNTY SCHOOL DISTRICT NUMBER ONE
Cheyenne, Wyoming

Certified Personnel

2020-2021 Salary Schedule

EXPER EXPER

CREDIT CREDIT

YEARS RN’S BA BA+15 BA+30 BA+45 MA MA+15 MA+30 MA+45 DR YEARS
1 $48,420 $48.420 $50,503 $52,584 $54,668 $56.,749 $58,833 $60.916 $62,997 $65.081 1
2 $48.,420 $48.960 $51,043 $53,125 $55,208 $57,291 $59,374 $61,456 $63,538 $65,621 2
3 $48,420 $49,507 $51,591 $53,671 $55,755 $57,837 $59,920 $62,003 $64,085 $66,168 3
4 $48,420 $50,054 $52,136 $54.219 $56,301 $58,383 $60,467 $62,549 $64,632 $66,714 4
5 $48.420 $50.600 $52,683 $54,766 $56.848 $68,930 $61.014 $63,096 $65.178 $67,262 5
6 $48,960 $51,148 $53,229 $55.312 $57,395 $59.478 $61,561 $63.642 $65,725 $67.807 6
7 $49.507 $51,694 $53,776 $55,858 $57,941 $60.024 $62,106 $64,189 $66,272 $68,354 7
8 $50,054 $52,241 $54,322 $56,406 $58,488 $60,571 $62,654 $64,736 $66,819 $68,900 8
9 $50,600 $52,787 $54,870 $56,953 $59,035 $61,117 $63,200 $65,282 $67.365 $69,448 9
10 $51.148 $53.334 $55,417 $57.499 $59,581 $61,664 $63,746 35,829 $67,912 $69.994 10
1" $51,694 $53.907 $55,988 $58,072 $60,155 $62,236 $64,319 $66.402 $68,485 $70.567 1
12 $52.241 $54,478 $56,562 $68.644 $60,726 $62,810 $64,892 $66,976 $69,056 $71.140 12
13 $52,787 $55.052 $57,135 $59,218 $61,300 $63,383 $65,465 $67,547 $69,629 $71,712 13
14 $53,334 $55,625 $57.708 $59,789 $61,872 $63,956 $66,037 $68,121 $70.203 $72,285 14
15 $53.907 $56,198 $58,279 $60,363 $62,445 $64.527 $66,610 $68,692 $70.775 $72,858 15
16 $54,478 $56,796 $58,879 $60.961 $63,043 $65,126 $67,209 $69.292 $71,374 $73,456 16
17 $56,052 $57.395 $59,478 $61.561 $63.642 $65.725 $67.807 $69.889 $71.974 $74,055 17
13 $56,625 $57,994 $60,076 $62,159 $64,240 $66,324 $68,406 $70.488 $72,572 $74,653 18
19 $56,198 $58,593 $60,674 $62,757 $64,841 $66,922 $69,004 $71,087 $73.171 $75,253 19
20 $56,796 $59,190 $61,274 $63,356 $65,439 $67,521 $69,604 $71,687 $73,768 $75,851 20
21 $57,395 $59,816 $61,897 $63,981 $66,063 $68,145 $70,230 $72,310 $74,394 $76,476 21
22 $57,994 $60,440 $62,523 $64,605 $66,687 $68,772 $70,853 $72,936 $75,017 $77,101 22
23 $58,593 $61,066 $63,147 $65,230 $67.313 $69,396 $71,478 $73,560 $75,643 $77,726 23
24 $59.190 $61,690 $63,772 $65,855 $67.938 $70,020 $72.102 $74.186 $76.269 $78,350 24
25 $59.816 $62,315 $64.398 $66,480 $68,564 $70.644 $72,728 $74,810 $76,892 $78,975 25
26 $60.440 $62,965 $65,047 $67,130 $69,214 $71,205 $73,379 $75,461 $77,543 $79,626 26
27 * * * $67,782 $69,865 $71,946 $74,030 $76,110 $78,194 $80,277 27
28 * * * * * * - * $78,845 $80,928 28

1. Employees shall be granted one (1) step advancements on the 2020-2021 salary schedule.

Approved column advancement shall be permitted for eligible employees for the 2020-2021 salary placement.
Unit members topped out on the 2020-2021 salary schedule shall receive an increase of seven hundred and torty-three dollars
($743.00) (step increase).




LARAMIE COUNTY SCHOOL DISTRICT NUMBER ONE

Cheyenne, Wyoming

Certified Personnel

2019-2020 Salary Schedule

EXPER EXPER

CREDIT CREDIT

YEARS RN’S BA BA+15 BA+30 BA+45 MA MA+15 MA+30 MA+45 DR YEARS
1 $48,420 $48,420 $50,503 $52,584 $54,668 $56,749 $58,833 $60,916 $62,997 $65,081 1
2 $48,420 $48,960 $51,043 $53,125 $55,208 $57,291 $59,374 $61,456 $63,538 $65,621 2
3 $48,420 $49,507 $51,591 $53,671 $55,755 $57,837 $59,920 $62,003 $64,085 $66,168 3
4 $48,420 $50,054 $52,136 $54,219 $56,301 $58,383 $60,467 $62,549 $64,632 $66,714 4
5 $48,420 $50,600 $52,683 $54,766 $56,848 $58,930 $61,014 $63,096 $65,178 $67,262 5
6 $48,960 $51,148 $53,229 $55,312 $57,395 $59,478 $61,561 $63,642 $65,725 $67,807 6
7 $49,507 $51,694 $53,776 $55,858 $57,941 $60,024 $62,106 $64,189 $66,272 $68,354 7
8 $50,054 $52,241 $54,322 $56,406 $58,488 $60,571 $62,654 $64,736 $66,819 $68,900 8
9 $50,600 $52,787 $54,870 $56,953 $59,035 $61,117 $63,200 $65,282 $67,365 $69,448 9
10 $51,148 $53,334 $55,417 $57,499 $59,581 $61,664 $63,746 $65,829 $67,912 $69,994 10
11 $51,694 $53,907 $55,988 $58,072 $60,155 $62,236 $64,319 $66,402 $68,485 $70,567 "
12 $52,241 $54,478 $56,562 $58,644 $60,726 $62,810 $64,892 $66,976 $69,056 $71,140 12
13 $52,787 $55,052 $57,135 $59,218 $61,300 $63,383 $65,465 $67,547 $69,629 $71,712 13
14 $53,334 $55,625 $57,708 $59,789 $61,872 $63,956 $66,037 $68,121 $70,203 $72,285 14
15 $53,907 $56,198 $58,279 $60,363 $62,445 $64,527 $66,610 $68,692 $70,775 $72,858 15
16 $54,478 $56,796 $58,879 $60,961 $63,043 $65,126 $67,209 $69,292 $71,374 $73,456 16
17 $55,052 $57,395 $59,478 $61,561 $63,642 $65,725 $67,807 $69,889 $71,974 $74,055 17
18 $55,625 $57,994 $60,076 $62,159 $64,240 $66,324 $68,406 $70,488 $72,572 $74,653 18
19 $56,198 $58,593 $60,674 $62,757 $64,841 $66,922 $69,004 $71,087 $73,171 $75,253 19
20 $56,796 $59,190 $61,274 $63,356 $65,439 $67,521 $69,604 $71,687 $73,768 $75,851 20
21 $57,395 $59,816 $61,897 $63,981 $66,063 $68,145 $70,230 $72,310 $74,394 $76,476 21
22 $57,994 $60,440 $62,523 $64,605 $66,687 $68,772 $70,853 $72,936 $75,017 $77,101 22
23 $58,593 $61,066 $63,147 $65,230 $67,313 $69,396 $71,478 $73,560 $75,643 $77,726 23
24 $59,190 $61,690 $63,772 $65,855 $67,938 $70,020 $72,102 $74,186 $76,269 $78,350 24
25 $59,816 $62,315 $64,398 $66,480 $68,564 $70,644 $72,728 $74,810 $76,892 $78,975 25
26 $60,440 $62,965 $65,047 $67,130 $69,214 $71,295 $73,379 $75,461 $77,543 $79,626 26
27 * * * $67,782 $69,865 $71,946 $74,030 $76,110 $78,194 $80,277 27
28 * * * * * * * * $78,845 $80,928 28

wh =

Employees shall be granted one (1) step advancements on the 2019-2020 salary schedule.

Approved column advancement shall be permitted for eligible employees for the 2019-2020 salary placement.

Unit members topped out on the 2019-2020 salary schedule shall receive an increase of seven hundred and forty-three dollars

($743.00) (step increase).




