
Knox County Schools Salary Table

Annual Rates - 200 days (7.75 hours per day)

Steps

Grade 0 1 2 3 4 5 6 7 8 9 10 11 12 13 14 15 16 17 18 19 20

CERT1 47,011.50 47,864.00 48,716.50 49,569.00 50,421.50 53,909.00 54,761.50 55,614.00 56,466.50 57,319.00 60,806.50 61,659.00 62,511.50 63,364.00 64,216.50 67,704.00 68,556.50 69,409.00 70,261.50 71,036.50 74,524.00

CERT2 50,762.50 51,615.00 52,467.50 53,320.00 54,172.50 57,660.00 58,512.50 59,365.00 60,217.50 61,070.00 64,557.50 65,410.00 66,262.50 67,115.00 67,967.50 71,455.00 72,307.50 73,160.00 74,012.50 74,787.50 78,275.00

101 21,700.00 22,413.00 23,126.00 23,839.00 24,552.00 25,265.00 25,978.00 26,691.00 27,404.00 28,117.00 28,830.00 29,543.00 30,256.00 30,969.00 31,682.00 32,395.00 33,108.00 33,821.00 34,534.00 35,247.00 35,960.00

102 22,568.00 23,296.50 24,025.00 24,753.50 25,482.00 26,210.50 26,939.00 27,667.50 28,396.00 29,124.50 29,853.00 30,581.50 31,310.00 32,038.50 32,767.00 33,495.50 34,224.00 34,952.50 35,681.00 36,409.50 37,138.00

103 23,467.00 24,226.50 24,986.00 25,745.50 26,505.00 27,264.50 28,024.00 28,783.50 29,543.00 30,302.50 31,062.00 31,821.50 32,581.00 33,340.50 34,100.00 34,859.50 35,619.00 36,378.50 37,138.00 37,897.50 38,657.00

104 24,412.50 25,203.00 25,993.50 26,784.00 27,574.50 28,365.00 29,155.50 29,946.00 30,736.50 31,527.00 32,317.50 33,108.00 33,898.50 34,689.00 35,479.50 36,270.00 37,060.50 37,851.00 38,641.50 39,432.00 40,222.50

105 25,389.00 26,210.50 27,032.00 27,853.50 28,675.00 29,496.50 30,318.00 31,139.50 31,961.00 32,782.50 33,604.00 34,425.50 35,247.00 36,068.50 36,890.00 37,711.50 38,533.00 39,354.50 40,176.00 40,997.50 41,819.00

106 26,396.50 27,249.00 28,101.50 28,954.00 29,806.50 30,659.00 31,511.50 32,364.00 33,216.50 34,069.00 34,921.50 35,774.00 36,626.50 37,479.00 38,331.50 39,184.00 40,036.50 40,889.00 41,741.50 42,594.00 43,446.50

107 27,450.50 28,349.50 29,248.50 30,147.50 31,046.50 31,945.50 32,844.50 33,743.50 34,642.50 35,541.50 36,440.50 37,339.50 38,238.50 39,137.50 40,036.50 40,935.50 41,834.50 42,733.50 43,632.50 44,531.50 45,430.50

108 28,551.00 29,481.00 30,411.00 31,341.00 32,271.00 33,201.00 34,131.00 35,061.00 35,991.00 36,921.00 37,851.00 38,781.00 39,711.00 40,641.00 41,571.00 42,501.00 43,431.00 44,361.00 45,291.00 46,221.00 47,151.00

109 29,698.00 30,659.00 31,620.00 32,581.00 33,542.00 34,503.00 35,464.00 36,425.00 37,386.00 38,347.00 39,308.00 40,269.00 41,230.00 42,191.00 43,152.00 44,113.00 45,074.00 46,035.00 46,996.00 47,957.00 48,918.00

110 30,891.50 31,899.00 32,906.50 33,914.00 34,921.50 35,929.00 36,936.50 37,944.00 38,951.50 39,959.00 40,966.50 41,974.00 42,981.50 43,989.00 44,996.50 46,004.00 47,011.50 48,019.00 49,026.50 50,034.00 51,041.50

111 32,116.00 33,154.50 34,193.00 35,231.50 36,270.00 37,308.50 38,347.00 39,385.50 40,424.00 41,462.50 42,501.00 43,539.50 44,578.00 45,616.50 46,655.00 47,693.50 48,732.00 49,770.50 50,809.00 51,847.50 52,886.00

112 33,402.50 34,487.50 35,572.50 36,657.50 37,742.50 38,827.50 39,912.50 40,997.50 42,082.50 43,167.50 44,252.50 45,337.50 46,422.50 47,507.50 48,592.50 49,677.50 50,762.50 51,847.50 52,932.50 54,017.50 55,102.50

113 34,735.50 35,867.00 36,998.50 38,130.00 39,261.50 40,393.00 41,524.50 42,656.00 43,787.50 44,919.00 46,050.50 47,182.00 48,313.50 49,445.00 50,576.50 51,708.00 52,839.50 53,971.00 55,102.50 56,234.00 57,365.50

114 36,130.50 37,308.50 38,486.50 39,664.50 40,842.50 42,020.50 43,198.50 44,376.50 45,554.50 46,732.50 47,910.50 49,088.50 50,266.50 51,444.50 52,622.50 53,800.50 54,978.50 56,156.50 57,334.50 58,512.50 59,690.50

115 37,572.00 38,796.50 40,021.00 41,245.50 42,470.00 43,694.50 44,919.00 46,143.50 47,368.00 48,592.50 49,817.00 51,041.50 52,266.00 53,490.50 54,715.00 55,939.50 57,164.00 58,388.50 59,613.00 60,837.50 62,062.00

116 39,075.50 40,346.50 41,617.50 42,888.50 44,159.50 45,430.50 46,701.50 47,972.50 49,243.50 50,514.50 51,785.50 53,056.50 54,327.50 55,598.50 56,869.50 58,140.50 59,411.50 60,682.50 61,953.50 63,224.50 64,495.50

117 40,641.00 41,958.50 43,276.00 44,593.50 45,911.00 47,228.50 48,546.00 49,863.50 51,181.00 52,498.50 53,816.00 55,133.50 56,451.00 57,768.50 59,086.00 60,403.50 61,721.00 63,038.50 64,356.00 65,673.50 66,991.00

118 42,268.50 43,648.00 45,027.50 46,407.00 47,786.50 49,166.00 50,545.50 51,925.00 53,304.50 54,684.00 56,063.50 57,443.00 58,822.50 60,202.00 61,581.50 62,961.00 64,340.50 65,720.00 67,099.50 68,479.00 69,858.50

119 43,958.00 45,384.00 46,810.00 48,236.00 49,662.00 51,088.00 52,514.00 53,940.00 55,366.00 56,792.00 58,218.00 59,644.00 61,070.00 62,496.00 63,922.00 65,348.00 66,774.00 68,200.00 69,626.00 71,052.00 72,478.00

120 45,725.00 47,213.00 48,701.00 50,189.00 51,677.00 53,165.00 54,653.00 56,141.00 57,629.00 59,117.00 60,605.00 62,093.00 63,581.00 65,069.00 66,557.00 68,045.00 69,533.00 71,021.00 72,509.00 73,997.00 75,485.00

121 47,554.00 49,104.00 50,654.00 52,204.00 53,754.00 55,304.00 56,854.00 58,404.00 59,954.00 61,504.00 63,054.00 64,604.00 66,154.00 67,704.00 69,254.00 70,804.00 72,354.00 73,904.00 75,454.00 77,004.00 78,554.00

122 49,445.00 51,057.00 52,669.00 54,281.00 55,893.00 57,505.00 59,117.00 60,729.00 62,341.00 63,953.00 65,565.00 67,177.00 68,789.00 70,401.00 72,013.00 73,625.00 75,237.00 76,849.00 78,461.00 80,073.00 81,685.00

123 51,429.00 53,103.00 54,777.00 56,451.00 58,125.00 59,799.00 61,473.00 63,147.00 64,821.00 66,495.00 68,169.00 69,843.00 71,517.00 73,191.00 74,865.00 76,539.00 78,213.00 79,887.00 81,561.00 83,235.00 84,909.00

124 53,490.50 55,226.50 56,962.50 58,698.50 60,434.50 62,170.50 63,906.50 65,642.50 67,378.50 69,114.50 70,850.50 72,586.50 74,322.50 76,058.50 77,794.50 79,530.50 81,266.50 83,002.50 84,738.50 86,474.50 88,210.50

125 55,629.50 57,443.00 59,256.50 61,070.00 62,883.50 64,697.00 66,510.50 68,324.00 70,137.50 71,951.00 73,764.50 75,578.00 77,391.50 79,205.00 81,018.50 82,832.00 84,645.50 86,459.00 88,272.50 90,086.00 91,899.50

126 57,846.00 59,721.50 61,597.00 63,472.50 65,348.00 67,223.50 69,099.00 70,974.50 72,850.00 74,725.50 76,601.00 78,476.50 80,352.00 82,227.50 84,103.00 85,978.50 87,854.00 89,729.50 91,605.00 93,480.50 95,356.00

127 60,155.50 62,108.50 64,061.50 66,014.50 67,967.50 69,920.50 71,873.50 73,826.50 75,779.50 77,732.50 79,685.50 81,638.50 83,591.50 85,544.50 87,497.50 89,450.50 91,403.50 93,356.50 95,309.50 97,262.50 99,215.50

128 62,573.50 64,604.00 66,634.50 68,665.00 70,695.50 72,726.00 74,756.50 76,787.00 78,817.50 80,848.00 82,878.50 84,909.00 86,939.50 88,970.00 91,000.50 93,031.00 95,061.50 97,092.00 99,122.50 101,153.00 103,183.50

129 65,069.00 67,177.00 69,285.00 71,393.00 73,501.00 75,609.00 77,717.00 79,825.00 81,933.00 84,041.00 86,149.00 88,257.00 90,365.00 92,473.00 94,581.00 96,689.00 98,797.00 100,905.00 103,013.00 105,121.00 107,229.00

130 67,673.00 69,874.00 72,075.00 74,276.00 76,477.00 78,678.00 80,879.00 83,080.00 85,281.00 87,482.00 89,683.00 91,884.00 94,085.00 96,286.00 98,487.00 100,688.00 102,889.00 105,090.00 107,291.00 109,492.00 111,693.00

131 70,385.50 72,679.50 74,973.50 77,267.50 79,561.50 81,855.50 84,149.50 86,443.50 88,737.50 91,031.50 93,325.50 95,619.50 97,913.50 100,207.50 102,501.50 104,795.50 107,089.50 109,383.50 111,677.50 113,971.50 116,265.50

132 73,191.00 75,562.50 77,934.00 80,305.50 82,677.00 85,048.50 87,420.00 89,791.50 92,163.00 94,534.50 96,906.00 99,277.50 101,649.00 104,020.50 106,392.00 108,763.50 111,135.00 113,506.50 115,878.00 118,249.50 120,621.00

133 76,120.50 78,600.50 81,080.50 83,560.50 86,040.50 88,520.50 91,000.50 93,480.50 95,960.50 98,440.50 100,920.50 103,400.50 105,880.50 108,360.50 110,840.50 113,320.50 115,800.50 118,280.50 120,760.50 123,240.50 125,720.50

134 79,174.00 81,747.00 84,320.00 86,893.00 89,466.00 92,039.00 94,612.00 97,185.00 99,758.00 102,331.00 104,904.00 107,477.00 110,050.00 112,623.00 115,196.00 117,769.00 120,342.00 122,915.00 125,488.00 128,061.00 130,634.00

135 82,336.00 85,017.50 87,699.00 90,380.50 93,062.00 95,743.50 98,425.00 101,106.50 103,788.00 106,469.50 109,151.00 111,832.50 114,514.00 117,195.50 119,877.00 122,558.50 125,240.00 127,921.50 130,603.00 133,284.50 135,966.00

136 85,637.50 88,427.50 91,217.50 94,007.50 96,797.50 99,587.50 102,377.50 105,167.50 107,957.50 110,747.50 113,537.50 116,327.50 119,117.50 121,907.50 124,697.50 127,487.50 130,277.50 133,067.50 135,857.50 138,647.50 141,437.50

137 89,063.00 91,961.50 94,860.00 97,758.50 100,657.00 103,555.50 106,454.00 109,352.50 112,251.00 115,149.50 118,048.00 120,946.50 123,845.00 126,743.50 129,642.00 132,540.50 135,439.00 138,337.50 141,236.00 144,134.50 147,033.00

138 92,612.50 95,619.50 98,626.50 101,633.50 104,640.50 107,647.50 110,654.50 113,661.50 116,668.50 119,675.50 122,682.50 125,689.50 128,696.50 131,703.50 134,710.50 137,717.50 140,724.50 143,731.50 146,738.50 149,745.50 152,752.50

139 96,317.00 99,448.00 102,579.00 105,710.00 108,841.00 111,972.00 115,103.00 118,234.00 121,365.00 124,496.00 127,627.00 130,758.00 133,889.00 137,020.00 140,151.00 143,282.00 146,413.00 149,544.00 152,675.00 155,806.00 158,937.00

140 100,176.50 103,431.50 106,686.50 109,941.50 113,196.50 116,451.50 119,706.50 122,961.50 126,216.50 129,471.50 132,726.50 135,981.50 139,236.50 142,491.50 145,746.50 149,001.50 152,256.50 155,511.50 158,766.50 162,021.50 165,276.50

Educational/Certification

Tier 1: MS + 30 - $1,500.00

Tier 2: Ed.S. - $2,500.00

Tier 3: Ed.D, Ph.D, J.D. - $5,000.00

Annual Amounts Regardless of Contract Length

* KCS may value recognized certifications given theyapply to the essential functions of the employees' job



Pay Grades - School Year 2024-25

PAY GRADE JOB CLASS

C1 - C2 EDUCATIONAL INTERPRETER (CERTIFIED)

INTERVENTIONIST (ACADEMIC, BEHAVORIAL)

LIBRARIAN

SCHOOL COUNSELOR

TEACHER

101 CHILD NUTRITION WORKER

CUSTODIAN

103 EDUCATIONAL ASSISTANT

HEAD CUSTODIAN 1

104 EDUCATIONAL ASSISTANT (SPED)

HEAD CUSTODIAN 2

SCHOOL NUTRITION STOCKMAN

105 EDUCATIONAL ASSISTANT (SATELLITE)

SCHOOL NUTRITION LEADER

106 MAINTENANCE (GROUNDS, MOWING)

SECURITY DISPATCHER

107 CUSTODIAN FOREMAN

108 MAINTENANCE (DRIVER, MAIL TRUCK, HEAVY EQUIP, PAINTERS

SCHOOL NUTRITION MANAGER 1

109 ACCOUNTING CLERK

ADMINISTRATIVE SECRETARY/ASSISTANT

MAINTENANCE (WAREHOUSE)

RESTORATIVE INTERVENTIONIST

SCHOOL CLERICAL

SCHOOL NUTRITION MANAGER 2

SCHOOL SECURITY OFFICER

TECHNICIAN (HEARING, SPED, VISION)

110 MAINTENANCE CLERK (ACCESS CONTROL, INSPECTOR

MAINTENANCE (CABINET, CARPENTER, GLAZIER, MASON, MILLWRIGHT, STOREROOM MGR, SUPPORT TEAM)

111 CASE MANAGER

MAINTENANCE CLERK (ACCOUNTS PAYABLE)

MAINTENANCE (ENVIRONMENTAL, PLUMBER, MECHANICS)

NURSE (LPN)

ROUTER (TRANSPORTATION)

SECURITY SERGEANT

112 HR CLERKS/GENERALISTS
INTERPRETER/TRANSLATOR (CLASSIFIED)

MAINTENANCE INSPECTOR

SPECIALIST (CLASSIFIED)

113 MAINTENANCE (ELECTRICIAN, EQUIP SPE, FIRM ALARM TEC, HVAC, NETWORK)

SCHOOL NUTRITION LIAISON

114 CERTIFIED OT/PT ASSISTANT

115 DATA SPECIALIST 1

EXECUTIVE ASSISTANT

MAINTENANCE FOREMAN

IT TECHNICIAN

MANAGER 1

116 ASSISTANT (FINANCE)

DATA SPECIALIST 2

SECURITY LIEUTENANT

117 BENEFITS, EMERGENCY MANAGEMENT COORDINATOR

MANAGER 2

TRAINER (TRANSPORTATION)

118 MENTAL HEALTH WORKER

MAINTENANCE GENERAL FOREMAN

121 NURSE (RN)

SCHOOL BASED BEHAVIOR INTERVENTIONIST

SPEECH PATHOLOGIST ASSISTANT

122 ACCOUNTANT

ANALYST 1

ATTENDANCE/ENROLLMENT SPECIALIST

FACILITATOR

IT NETWORK/SYSTEMS ENGINEER

IT PROGRAMMER/ANALYST

LIAISON 1

RESTORATIVE LIAISON

123 ANALYST 2

AUDIOLOGIST

BEHAVIOR LIAISON

FACILITATOR 2

INSTRUCTIONAL COACH

LIAISON 2

SOCIAL WORKER

SPEECH TEACHER

124 ASSISTANT ADMIN (AA)

BCBA ANALYST

LEAD ACCOUNTANT

MENTAL HEALTH THERAPIST

OCCUPATIONAL/PHYSICAL THERAPIST

PSYCHOLOGIST

SPED FACILITATOR

125 ASSISTANT PRINCIPAL - ELEMENTARY

COORDINATOR 1

INSTRUCTIONAL SPECIALIST (ATHLETIC PROGRAM, CURRICULUM, FED PROGRAMS

SECURITY CAPTAIN

126 ASSISTANT PRINCIPAL - MIDDLE SCHOOL

COORDINATOR 2

PRINCIPAL - PRESCHOOL

127 ASSISTANT PRINCIPAL - HIGH SCHOOL, K-12

COORDINATOR 3

PRINCIPAL - ELEMENTARY

RISK MGT/SAFETY OFFICER

SUPERVISOR 1

INVESTIGATOR

128 SUPERVISOR 2

129 PRINCIPAL - ALT, SPED, VIRTUAL K-12, MIDDLE SCHOOL

130 OMBUDSMAN

131 PRINCIPAL - HIGH SCHOOL

133 EXECUTIVE DIRECTOR/CHIEF

135 ASSISTANT SUPERINTENDENT



  
       Salary Schedule Update  

Frequently Asked Questions 
May 23, 2024  

  
 
  
What changes are being made to the employee salary schedule?  
These changes fall into three main categories:  

1. Historic increases in employee compensation;  
2. Changes to the structure of the salary schedule; and  
3. Adjustments to certain employee job titles, mostly in the Central Office.  

  
Why are these changes happening?  
This initiative is driven by our priority of “Great Educators in Every School.” In order to 
continue recruiting and retaining the best employees, we recognize that competitive 
compensation is essential.  
  
In addition, changes to certain job titles are being made to provide clarity about the 
responsibilities of those employees and to promote consistent expectations across 
departments.  
  
How has the salary schedule changed?  
The most important change is a $39 million investment in employee salaries (and an additional 
$2 million in employee benefits), which will result in an increase for every employee in the 
2024-25 school year. The district is also making several structural changes that will affect how 
compensation is calculated.  

  
• Under the current system, employees who begin working as a teacher and then 

move to another role are compensated based on the teacher scale plus an add-
on. This will no longer be the case.  

o Under the new system, employment categories will have a category-
specific pay scale. When an employee moves into a new role, they will 
transition to the appropriate scale.  

  
• Under the current system, employees who earn advanced degrees receive a pay 

increase based on a percentage of their current salary.  
o Under the new system, advanced degrees above a Masters will confer a 

flat-rate benefit that applies equally to all categories.  
  
How much will employee compensation be increased?  
Beginning May 23, employees will receive a Notice of Annual Salary document electronically 
that will outline their job title and salary for the 2024-25 school year.  Because of the volume 
of employees transitioning to the new schedules, not all employees will receive the notice at 
the same time.  Once employees receive this notice, they will be given an opportunity to seek 
a clarification of their job title or salary.  
  



With the transition to the new scales, the goal is to move all employees to Market Value.  This 
means that all employees will not receive the same percentage increase, as some positions are 
currently compensated closer to Market Value.  However, the average increase in the 2024-25 
school year is projected to be:  
  

o Approximately 8 percent for custodians, nutrition workers, security officers;  
o Approximately 12 percent for school based secretarial positions and 5 percent 

for District office secretarial positions;  
o Approximately 10 percent for certified teachers;  
o Approximately 2 percent for instructional coaches;    
o Approximately 3 percent for principals, assistant principals, and assistant 

administrators; and  
o Approximately 2 percent for Central Office administrators  

  
Will these raises continue in future years?   
Employee raises are an important factor for providing Great Educators In Every School, and 
the district will continue to prioritize employee compensation.   
  
However, the proposed increases for 2024-25 are based on specific findings from the 
compensation study regarding the district’s competitiveness in the current market. There is no 
guarantee that this specific increase will be replicated in the future.  
  
Employees that have not reached the top of the scales will continue to receive step 
raises.  This is a great impact particularly for classified employees on the previous 
scales.  These scales topped out at step 14.  All new proposed scales advance to step 20.  
  
Will compensation be reduced for any current employees?  
No current employees will see their compensation reduced as a result of the transition to the 
new schedules.  
  
How can I learn more about these changes?  
At the Board of Education work session on April 2 and regular session on April 4, board 
members received a briefing about proposed changes to the salary schedule and subsequently 
voted to approve them. This included a big-picture summary that addressed proposed changes 
in compensation and titles, but it did not include detailed information about individual 
employees. You can watch these meetings at knoxschools.org/kcstv.  
  
Beginning May 23, employees will receive a Notice of Annual Salary document electronically that 
will outline their job title and salary for the 2024-25 school year. Because of the volume of 
employees transitioning to the new schedules, not all employees will receive the notice at the 
same time. Once employees receive this notice, they will be given an opportunity to seek 
clarification, if needed, of their job title or salary.  
  
If I was on the teacher scale previously but I am moved to the general scale 
through this process, will my status as a certified employee change.   
No, there will be no change to your employment status or benefits as a result of the transition 
to the new salary schedules. 
 

https://www.knoxschools.org/kcstv


How will I be transitioned to the general scale?  
Transition to the general scale will be determined by class year parity, as recommended by 
Evergreen Solutions.  Each employee on the general scale will be placed onto the appropriate 
step after considering number of years in their current position as well as current salary.    
  
What were the significant changes to the job classifications if any? 
Key Changes and Naming Conventions:  

• Assistant Superintendent: Oversight and leadership of divisions.  
• Executive Director and Chiefs: Oversight and leadership of departments.  
• Director: Oversight and leadership of a department.  
• Supervisor: Oversight and leadership of programs and people (generally more 

than seven).  
o This would include but not limited to providing daily direction to 

employees (ie. approving the employees' absences, daily work 
assignments, etc.) and evaluating the employees.  

• Coordinator: Oversight and leadership of programs.  
• Instructional Specialist: Oversight and leadership of a specialized component of a 

program.  
Notable Differences:  

• The change from lead positions (excluding lead teacher positions) to Senior 
positions, which will be placed a grade or two above their current pay grade.  

• Job classes meeting the Professional and Learned Professional exemption 
standards as described in the Department of Labor Wage Hour guidance will be 
addressed accordingly. For instance:  

o Accountants meeting these standards will remain as accountants and be 
placed on the appropriate Market Value assessed grade.  

  
All other positions not meeting these standards will be classified as Data Specialists and 
assigned the appropriate pay grade.  
  
This is not an exhaustive list of the changes, but an example of a few of the changes.  
Please, send any additional questions to salary@knoxschools.org.  We encourage you to hold 
individual questions until you receive your Notice of Annual Salary.  
  
   
 

mailto:salary@knoxschools.org

