THE SCHOOL DISTRICT OF
OSCEOLA COUNTY, FLORIDA

2021-22
SCHOOL BOARD RULES

Effective October 05, 2021




(THIS PAGE HAS BEEN LEFT INTENTIONALLY BLANK.)




TABLE OF CONTENTS

OSCEOLA COUNTY SCHOOL BOARD
POLICY MANUAL

TABLE OF CONTENTS

CHAPTER 1.00: DISTRICT PHILOSOPHY
e  DIStHCt'S MISSION STALEIMENT . ... o 1.10

CHAPTER 2.00: SCHOOL BOARD GOVERNANCE AND ORGANIZATION

e Scope of the SChOOI DiStICL.........ciiiieeiiiiie e e 2.10*
e Orientation of Board MEMDErS.......cooooiiiiiiiiii e 2.11
e Responsibilities and Authority of the Board .............ocovviiiiiiiiiiiicccciee e, 2.20*
e Organization and Officers of the Board...........ccooeeeiiiiiiiiiiiiinnieeeeece e 2.21
L = o = U o [N \Y 1T g o 2.22*
e Emergency Policy Relating to Board Meetings .............uceiiiiiiiiiiiiiiiiiiineeeeeee 2.221
e SChOOI BOAId RUIES .......eiiiiiiiiiiiieiieieee ettt eeeeeeees 2.23*
e Collective Bargaining AgQreementsS..........cuuuuuuiiinieeeieeeiiiiiieae e e eeeeenein e e 2.24
e School Board AdOpted PlanS ..........ccooiiiiieiiiiie e 2.25+
o  StrategiC Planning ......coooo oo 2.255+
e School Improvement and Education Accountability ..............cccevvveviviiiinneeennnn, 2.26*+
e Family and School Partnership for Student Achievement...........ccccccceeeeeeeenee. 2.261*+
e Special Committees of the School Board.............ccovvvvviiiiiiiiee e 2.27
e Schedule for Legal AdVertiSEMENLS .........oouuuiiiiiii i 2.28
o Audit AdVISOrY COMMIIIEE.....ceviieiii e e e e e e e e e e eaees 2.29
o  SChool AdVISOrY COUNCIIS ...coeiiiiiiiiie e 2.30*+
o Legal Counsel - BOArd ..........couuieiiiiiie e 2.40
o Legal Counsel - SUPEriNtENAENT........coiiiiiiiiicie e 2.41
e Legal Services for EMPIOYEES ......ccooieiiiiiieiiie e 2.42
e Electronic Records and Electronic SIgnatures ..............ueeeieeeiieieeeiiiiiine e 2.48
o PartiCipation iN ACHVITIES .......cevuiiiiie e e e e e e e e eeees 2.50
e Prohibiting Discrimination, Including Sexual and

Other FOrms of HaraSSMEeNt ..........uuiiiiiiiiiiieiie et 2.70+
e Reporting Child Abuse, Abandonment, or Neglect .........ccccoeeevvvvviiiiiiieeeeeeen, 2.80
o Tobacco-Free ENVIFONMENT .........iiiiiiiiiiiiei e 2.90
LYY= |1 [T SR o o To - o 1 2.95*+

i

©EMCS OSCEOLA

Revised: 10/05/21



TABLE OF CONTENTS

CHAPTER 3.00: SCHOOL ADMINISTRATION

o Administrative OrganiZation ............ooeeeiiiiiuiiiiiee e e e eeeenr e e e 3.10*+
e School-Based Management..........cooiuuiiiiiiiiii e e e e et e e e e e eeennes 3.12*+
@ SUICIHE PreVENTION . ...ttt e e e e e e e e e e eeeas 3.14+
LIS Yol o (o To ] I OF=1 1T o [o F- | G PP P PP PPPPPRPPPPPP 3.18+
e Responsibilities of Superintendent................oiii i 3.20
e Directives, Procedures, and Administrative Manuals...................eevvveveeeenennnne. 3.21
e Opening and Closing Of SCNOOIS..........ooooiiiiiiii 3.22*
L 0 01T o =] o = 3.23
e Automatic External Defibrillators...........ooouuuuiiiiiieii e 3.25+
e Responsibilities Of PriNCIPAIS .......ooiiiiiiiiieecie e 3.30
o Safe and SecUre SCNOOIS .........uuiiiii e 3.40*+
o Safety 0N SChOOI GroUNAS .........uuiiii e 3.401
o  Safe-SChOOl OffiCEIS ... 3.402*+
e Disruptions at School Board FUNCHONS ..........cviiiiiiiiiiiiiiiie e 3.41
e Nonstudent Possession of Alcoholic Beverages, Mood-modifying

or Controlled Substances on School Board Property.........ccccoeevveeieieiiiiiinnnnnn. 3.42
®  DOMESHIC SECUITY ..vvvuiieeeeeeee et e et e e e e e e et e e e e e e e e e eaeanaaneeeeeeeees 3.43+
@ SEIVICE ANIMAIS ..ottt e e e e e e e e e aaba e e e e eeees 3.48+
e Public Information and Inspection of ReCords..............cceeiiiiiiiiiiiiiiiiciiee e, 3.50
o Copying Of PUDIIC RECOIAS.........uuiiiiieeiieiee e 3.51
o Copyrighted MaterialS ...........cuuuuuiiiei e e e e e e e e e e 3.52
o Flag Display and Pledge .........uuuuiiiiiiiiiiiee e 3.60
o  State MO0 DISPIAY .....cccceeeeiieieiiiiie e e e e e e e e e e 3.601
e Religious Expression in Public SChOOIS ..o 3.61*
e Background Screening for CONtractorS.........cceveeeeevieeeiiiiiiiee e 3.68+
e Agents, Solicitors and SaleSPerSONS..........uuuiiii i 3.70
®  SCNOOI VOIUNTEEIS.....eeiiiiiiiiieiteeeteeee ettt ee e e e eeeeees 3.80
@ ChArer SCNOOIS .....cuiiiei e e e e 3.90

i

©EMCS OSCEOLA

Revised: 10/05/21



TABLE OF CONTENTS

CHAPTER 4.00: CURRICULUM AND INSTRUCTION

@ The CUMTICUIUM ..o e e e e 4.10*+
o Student Progression Plan ...........cooieieiiiiiieiiiiiie e 4.11*+
o  AcademiC ACCEIEIALION .......coeiiiiiiiie e 4.113+
e Early High SChool Graduation.............ccoveuuuiiiiiiieeeeeeeeeiiie e e e e e 4.117*+
o Exceptional Student EAUCALION ...........cooiiiiiiiiiiiie e 4.12+
e  Dropout Prevention PrOgram .......cccccceeiiieeeiiiiiee e eeeeeeeiiin s s e e e e e eeeeanannnneeeeeeeeas 4,13+
LI AN (111 =o 18 o= (o] o F RSP 4.14*+
e Tuition and Fees for Postsecondary Education .............cccooeeeevviiiiiiiiiineeeeeee, 4.143*+
LI o 015 (o= T =L (W o= (o] o AU 4.15%+
e Academic and Career Planning ........cccovvvuuiiiiiiii e 4.18
e Instructional Supplies and DONALIONS.............coiiie i 4.19
e Distribution and Use of Funds for Instructional Materials...................ccvvvveeeee. 4.20*+
e Selection and Management of Instructional Materials...............ccocvieeeiiininnn..n. 4.21*+
e Educational Media Materials SeleCtion .................uveivriiiiiiiiiiiiiiiiiiiiiiiiieeeeeeeee. 4.22+
o Challenged MaterialS .........cooeiuiiiiiiiie e 4.30+
o EXtracurricular Program ............ueiiiiioeiiieieiiise e e e e e e e e e e e e e e e e eees 4.40+
e Public Appearance of SChOOl GroUPS .........uuuiiiiiiiiiiiiiiii e 4.42
L = (o R 0L 4.43+
LIS Tox oo o] I oW Tox 1 0] 1S SRR 4.44
o  Speaker GUIEINES........cccoiiieeeee e e e e e e eees 4.45+
e Student Clubs and Organizations ..............uuuiiiiieeiiiiiiiiie e 4.50
e District and Statewide Assessment Program .................eeeeeveeeeeeeeeeeeeeeeeeeeeeenn.. 4.60+
L= Tt U1 YA N =TS £ SRR 4.61
Y 41 (U F= |1 3 {0 o 1o ) o 4.65
e Home Education Programl..........cccceeeeeiiiiiiiiiiiiie e e e e e 4.70
e Participation of Home Education, Private School,

and Virtual School Students in Extracurricular ACtVItieS..........cceevvveveviinnnnnnnn. 4.71

iii

©EMCS OSCEOLA

Revised: 10/05/21



TABLE OF CONTENTS

CHAPTER 5.00: STUDENTS

e Requirements for Original ENtry.........ccoooiiiiiiiiiiee e 5.09+
e  AdMISSION t0 Prekindergarten ..........ooocvvveeeiiiiii e 5.10
o  AdMISSION t0 KINAEIGAIEN ....c.euviiiii e 511
o  AdMISSION 0 FirSt Grade ..........euveueiiiiiiiiiiiiiiiiieiiieseeeieieeeeeeeeeeeeeeeaeeeseeeeeeeeeeenees 5.12+
@ HOMEIESS STUABNTS ... e e e e e 5.14*
LS Yol s [0 o I 4 o (o] (o1 PRSP P PP PPRTPPPPPPRPPPPPIN 5.141*
e Post-Secondary Enrollment Programs..........ccoooeveieiieiiiiiiiinne e 5.142*
e Educational Stability for Children in Foster Care ..........cccceevveeeviieiiiiiiiieeeeeee, 5.16*+
e Children of Military FamIlIES.........ccoooiiiiiiiiiii e 5.18+
LS (0 [0 [T o NS o ] 41T | 5.20+
o Controlled Open ENrollment..........coooo oo 5.22*+
®  ClasSIOOM TTANSTEI ......uuiiiiiiiiiiiiiiieieiiieeeeeeee e e e ee e eesaeeeeeaeeeaeeeeeeeeeeeeees 5.24+
o Foreign EXChange StUdENTS.........oiiii i 5.25+
@ STUAENT CONTIOL....eiiiiiiiiiiiiiieee ettt e e eeeeeeeeeeees 5.30*+
LI (0 (o [T o1 BT | ] PSSP 5.301*+
e Student Detention, Search, and SEIZUIe.............uuueeiieieiiiiiiiiiiiiiiiiieeeeieeeeeeeeeee 5.31+
e Zero Tolerance for Crimes and Victimization ...............uuciiiiniiiiiiiiiiiiiinee e, 5.32*+
e Prohibiting Bullying and HarasSSMeNt ............cccoeeeeeeiiieeiiiiiiiie e 5.321*+
e Dating Violence and ADUSE..........ooiii i 5.325*
L = V4 | o 5.327*+
e Teacher Removal of Students from Classroom ............ccceevviiiiiiiiiiiiiiiinneeeeeee, 5.33
e Expulsion or Alternative Placement of Students .................eevvvveiivivieieieienennnee. 5.34+
e Use of Time Out, Seclusion, and Physical Restraint

for Students wWith DiSabilitiesS ........ccoooiiiiiiiee s 5.343*+
e Granting Permission for Students to Leave the School Campus..................... 5.35
e Open Lunch at High SChOOIS .......coooiiiiii e 5.351
e Student Enrollment and Education DECISIONS .............euvvvvvreiiiiieiiiiiiiiiieiieeeene 5.352
o Vehicle USe DY StUAENTS.......oouiiiiii e 5.36+
@ StUAENT ATENAANCE ......eiiiiiiiiiiiiiieii ittt ettt e e e ee e e e eeeeeeeeeeeeeeeees 5.40*+
o Health ServiCes Plan..........oooii e 5.51+
e Notification of Involuntary EXamination ...............ccccvvvvviiiiiiiiec e 5.55*+
L (0 [0 [T o [ 18 1[PPI 5.60+
L (0 [0 [T o A |11 TS 5.61+
o Administration Of MediCAtION ............uuuuiieiiiiiiiiiieiiiieieiiieieeeeeeeee e 5.62*+
@ MedICal MANTJUBNA. ... .eeeeeieiiiiiiieiieeeeeeeeeee ettt eese s e e seeeeeee e 5.622*

iv

©EMCS OSCEOLA

Revised: 10/05/21



TABLE OF CONTENTS

CHAPTER 5.00: STUDENTS (Continued)
e HIV, AIDS, or Other Communicable Diseases, Bloodborne

Pathogens and Environmental Hazards..............oouuiiiiiiiiiiieiiiii e 5.63+
LS (0T =] o1 =TT o £ PPPPPRPPPPP 5.70*+
o  DireCtory INfOrMALION. ........uuuieiiiiiiiieiieie ettt eeeeeeeeeeees 571+
o Parental ACCESS tO INFOrMALION ..........uviiviiiiiiiiiiiiiiiiieiiie et 5711+
o Legal Name Of STUAENT ........uiiiiiiiiiiiiiiii e 5.72
L N 01 1= 1ot SRR PPPPPPPP 5.80+
e Random Drug and Alcohol Testing of Student Athletes...............oevviiiiiiiiennee. 5.81+
e Crowd Control at AthletiC EVENLS ...........uuviiiiiiiiiiiiiiiiiiiiieiiiieiveveeeeeeeseeeeeeeeeeeeees 5.82
e School Choice Transfer - Athletic Eligibility...............oovviiiiiiiiiiiiiiiiiiiiiiiiiiieeeee, 5.83+
o EXertional Heat llINESS .........uuuiiiiiiiiiiiiiiiiiiiiieiiieeeeeeeeeeeeeeeeee e eeeeaeeeeeeeeeeeeeeeeees 5.85*+

\%

©EMCS OSCEOLA

Revised: 10/05/21



TABLE OF CONTENTS

CHAPTER 6.00: HUMAN RESOURCES

Employment of Personnel ... 6.10*+
AFfITMALIVE ACHION ... e e e e e e e e e e e e aeeaaennas 6.101
Employment DefiNed............uiiiii it 6.11
EMPIoyee DEefiNed.........ooeviiiiii et 6.111*
AN =T 0L 1] o TR UUUPPPPPRTRRTN 6.12
Year of Service Defined for Administrative and Instructional Personnel ......... 6.13*
The Instructional Staff ..o 6.14*
Employment of Athletic Coaches Who Are Not Full Time
Employees of the School Board..............oooiiiiiiiiiiiiiiii e 6.141*+
Noncertificated Instructional Personnel...............o.uiiiiiiiiiiiiiciciiee e 6.142*
Employment of Nondegreed Vocational and Adult
Instructional PersonNel .............oiiii oo 6.143*+
Educational Paraprofessionals and ASSIStants ..........cccceeevvviiiieceiiiiineeeceiie, 6.144*
SUDSHEULE TEACKHEIS ....uvii e s 6.145*+
Assisting Teachers to Become Highly Qualified..............cccceviiiiiiiininiieiiins 6.146+
Appointment or Employment ReqUIremMENtS ...........uveieeeeeeiieieiiiiieeeeeeeeeeeiinnns 6.17*
Physical EXamIN@AtiONS ........uuuiiiiee ittt eee s e e e e eeenennes 6.171
Employment of SChool BUS OPEerators..........coovvvevuiiiiiiieeeeeeeeeeiiieee e e e e e eeeenennns 6.172*
Responsibilities of SChool BUS OPerators..........couuuvuiiiieeeeieieiiiiieeee e eeeeeeiiaees 6.173*
Contracts: Instructional and Administrative Personnel................cccevvvvvvvnnnnnn.. 6.18*
Probationary Status for Professional Support Staff...........ccccviiiiiiiiiiiiinnns 6.181+
Certification of Administrative and Instructional Personnel ..............ccccccvnnn.. 6.20*
DIStriCt CertifiCates ......ccvviiiiiii e e e e e e 6.21*+
Certification of AdJUNCt EAUCATOIS ...........cviiiiiiiiiiiiiiieiieiieeeeeeee e 6.211*+
Teaching OUL-Of-Field ..........oouiiiiii e 6.22+
Professional EthiCS ........oouuuiiiiii e 6.27*
Report Of MISCONAUCT ...........uiii e e e e e e e aneaae 6.29*
Violation of Local, State, and/ or Federal Laws...........ccooouevviiiiiiiiiiiiieeieeeis 6.30
Conflict of Interest in PUrchasing .............ccoovviiiiiiii e 6.301
Records and REPOIS ........cooiiiiiiiieie e 6.31*
Telephone Calls, Electronic Communications, and Facsimiles....................... 6.32+
Employee Use of Cellular Telephones...........oo, 6.321+
Alcohol and Drug-free WOorkplace ...........ccooiie i 6.33+
Political Activities of EMPIOYEES.........coooiiiiiiiiiii 6.34
vi
©EMCS OSCEOLA

Revised: 10/05/21



TABLE OF CONTENTS

CHAPTER 6.00: HUMAN RESOURCES (Continued)

e Grievance Procedure for Personnel............cccooiiiiiiiiiiiiiiiii e 6.35*+
e Complaints Against EMPIOYEES .......cccoiiiiiiiiiiiee e e e 6.36*+
e Confidentiality of Internal INnVestigations.............ccoovviiiiiiiiiine e 6.361+
e  Suspension and DISMISSAl..........iiiiiiiiiiiiiiire e 6.37
e Suspension with Partial or NO Pay ........coouuuiiiiiiiiiei e 6.38
o  Reporting Unlawful ACES..........vuueiiii e e e e e e 6.39
e Zero Tolerance for Workplace ViIOleNCe.........coovviiiiiiiiiiiiiiiie e 6.391+
e Employee Relations — CiVIlIty.......cooeeeeiiiiieiiicie e 6.392*
o AssessSmeNnt Of EMPIOYEES........uuuiiiiiieiieee e 6.40*
@ LAV Of ADSENCE .....oiiiiiiiiiiieeeee ettt e e e e e e e e eeeees 6.50*+
LI = T- (Y <N o] o] o= 1 (o o PSSP 6.501*
®  APPrOVAl OFf LEAVES ..ottt e e e e e e e e e e e e e e e eees 6.502*
o Notification Of ADSENCE ......cooeiiiiiiie e 6.51*
o  ADSENCE WItNOUL LEAVE .......eviiiiiiiiiiiiiiiiitieeei ettt eeeeeeees 6.511*
L S (=2 [0 F= A [0 PSSP 6.52
e Effective Date for Leave, Suspension, or Termination ............cccccevvvvvineeeeeennn. 6.521*
e Deferred Retirement Option Program (DROP) .......ccooviiiiiiiiiiiiiiiiie e 6.531
®  VACALON LEAVE .....oeiiiiiiiiiiiieeeetee ittt s e s e e e e e e ne e e e e eeee e 6.541*
o Family and MediCal LEAVE ...........oiiiiiiiiiiiiiiice e 6.542*
e lllness-or-Injury-in-Line-of-Duty LEAaVEe ..........cccoeeeeeiiiiiiiiiiiiie e 6.543+
®  JUNY/WITNESS DULY ...t e e e e e e e 6.544*
®  MIlIAIY LEAVE ... ettt s e s ee e e eeee e 6.545*
@ PrSONAI LEAVE ......viviiiiiiiiiieiieeeeietee ittt et e s s e e e e e e eeeeeeeeeeees 6.546*
o  ProfeSSIONal LEAVE .......cccoeiiiiiiiiiiie e 6.547*
o  SADDALICAI LEAVE .....oevveiiiiiiiiiiiiiiiieeete ettt e e 6.548*
LY 0] QI = 6.549*
e Temporary DUty EISEWNEIE .........cooiiieiiiiecee e 6.55*+
L = 1] 0T 1= 6.551
o  Charter SCNOOI LEAVE .........uuuuuiiiiiiiiiiiiiiiiiiieeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeaeeeeeeeeeeeeeeeeees 6.552
o Natural DISASIEr LEAVE ....cccoeeeiiiiiiie et e e e e e e e e 6.553
o EMPployee VOIUNIEEr LEAVE ........uuiii e 6.554
e OTETA Employee Drug and AlCOhol TeStING ........cvvvviieiiiiiiiiiiiiiiiiieiieieeeeeeeee 6.60*+
e HIV, AIDS, or Other Communicable Diseases, Bloodborne

Pathogens, and Environmental Hazards.............cccccceeiee i 6.61+

vii

©EMCS OSCEOLA

Revised: 10/05/21



TABLE OF CONTENTS

CHAPTER 6.00: HUMAN RESOURCES (Continued)

LS - Ui 8 =V 1 o PSSP 6.70+

o Whistleblower ProteCtion ............cooiiiiiiiiiiicce e 6.75

e Reimbursement for Damage to Personal Items............cccooiiiiiiiiiiiiiiiiiiineeeeee, 6.82

e Prohibited Interaction with StUdeNtS.............cceiiiiiiiiiii e, 6.84

e Name and Address of EMPIOYEE .......coooiiiiiiiiiiii e 6.85

o SocCial SECUrtY NUMDEIS.......coiiiiii e e e e e e e e e e e 6.88*

@ PersONNEl RECOIS .....coiiiiiiiiiiiiiie e e e e e e 6.90

o  Salary SCHEAUIES .......ii e 6.91*

@ SICK LEAVE BANK .....uueiiii e 6.911

o Terminal SICK LEaVEe Pay ..........uuiiiiieiieiieeir et e e e e e 6.912

@  SICK LEAVE DONALION ...ttt e e e e e e e e e e 6.913*

o Utilization Of SICK LEAVE ........ceviiiiii e e e 6.915

e Terminal Annual (Vacation) Leave Pay........cccooooeeiiiiiiiiiiiiiiee e 6.916

e Health INSUrance PremiumsS.........coii oo iiiiieeci e e 6.92

e Domestic Partnership BenefitS..........oooiiiiiiiiiii e 6.921+

L I = 1015 1= £ 6.93+

e Retirement ANNUItIES Program ..........oooiiiiiiiiiiiiae e 6.94

L = L= To (U Tox 1o T T o o = 6.95

o GIftS 10 EMPIOYEES....ueeieiee e 6.96

L VAV T o o o PP PPPRRPPIN 6.97
viii

©EMCS OSCEOLA

Revised: 10/05/21



TABLE OF CONTENTS

CHAPTER 7.00: BUSINESS SERVICES

o  SChOoOI BUAQet SYSIEM.... oo 7.10+

e Accounting and CONLIOL...........uuueiiii e e 7.20*+

o  Grants ManagemMENT .......... i 7.25+

e Educational ENhancement FUNAS ............uuuviiiiiiiiiiiiiiiiiiiiiiieieiieeeeeeeeeeeeeeeeeeeeees 7.30*+

@ INtEINAI FUNAS ... 7.32*%+

e Petty Cash Funds or Change FUNAS.............ccooiiiiiiiiiiiiiiiiieee e 7.33*+

o  HOSPItAlItY FUNAS ...oeeiiie e 7.34

o  INVESIMENT OF FUNAS ....oiiiiiiiiiiiiiiiiie ittt eeeeeeeeeeees 7.35

e Indebtedness Created Against a School or the School Board ........................ 7.36

o BONded PerSONNEL .........uuiiiiiiiiiiiiiiiiiiitiee ettt eeeeeeeeeeees 7.37*

o  FACSIMIIE SIgNALUIE .....cceoeiiiieei e e 7.38

e Fund-raising for School Projects and ACHIVItIES .............uvieiieeieiiieiiiccie e, 7.40

o Payment of VOUCNEIS/INVOICES .......ccoooiiiiiiiiiiiiiee e 7.50

L = 1Y (o] LI o o Tot=To (U] o 7.51

o Travel Expense ReimbUrSEMENt. ... 7.52*+

e  DeliNQUENT ACCOUNLS .....ccceiiiieeiiiiie e e e et e e e e e e e e e e e e e e e e e eeaanaaaeeeeeaeees 7.53

L AV UL 11 €SP PPRPPPPP 7.60*

LI N 01111 7> (o TSP PPPPPPPPPPPI 7.65+

e Purchasing and Competitive SOlICItatiONS .........ccoeviiiiiiiiiiiiee e 7.70*+

e Selecting Professional SEIrVICES........ccouvvviiiiiiiiii e 7.71

e Acquisition, Use and Exchange of School Property.........cccooooviiiiiiiiinnnneenee, 7.72

o Acquisition Of Real PrOPEITY........uuuiiiiiiiiiiiiiiiiiiiiieiieeeeeee et 7.73

e Lease and Lease-purchase of Land, Facilities and Equipment....................... 7.74

e Sale, Transfer or Disposal Of PrOpPerty ...........uueeivieviiiiiiiiiiiiiiiiiieiieeeieeieeeeeeeeeee 7.75%+

e Inventories and Property RECOIAS...........couuuiiiiiiie e 7.77*+

L 111 £ USRPRORN 7.78

e Gifts of Computers and Technical EqQuipment.............ccccceeieeeeieiieiicicee e 7.79

e RISk Management INSUMANCE ............uuuuuuuueeeeeiieeiiiieeieeeeeeeesseeseeesesessseeseeseeeennees 7.80+

o  Education FOUNAAtION .........uvuiiiiiiiieiiiiiiieieieeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeees 7.90
ix

©EMCS OSCEOLA

Revised: 10/05/21



TABLE OF CONTENTS

CHAPTER 8.00: AUXILIARY SERVICES

Y= 1] SRR 8.10*+
Y= 1=V o (0 | = o P 8.11+
Toxic Substances in SChOOl WOrk Areas ..........oooovvveiiiiiiiiiieeeeeeeeeeiie e 8.12+
1S o= ox 1 o] o P 8.14*
Facility Fire Safety INSPECHON ..........couuiiiiiiei e 8.15*
Preventive MaiNteNanCe ..........coooiiiiiiiiii 8.20
Y= 111 = 1o o U PR 8.21
Vandalism and Malicious MiSChief ..., 8.22+
Purpose and Functions of the Transportation Program ............cccceeeeieiiieeennnns 8.30*+
Student TranSPOIALION .........ccovvvuiiiiiie e e e e e e e e e e e e raa s 8.31*
Use of School Buses for Field and Extracurricular TripS..........ccceeiiieiiiiiieinnnnns 8.311+
BUS ROULES ... e e 8.32
Bus Emergency Evacuation Drills and Instruction in Safety Practices............ 8.33*
Transportation Liability .............ueeiiiiiii e 8.34*
EXItINg the SCROOI BUS .......uiiiiiie et e e 8.35
Transporting Students in Private VEhICIeS ...........coovvvviiiiiiiiiiieeeeeeee e 8.36*+
Transporting Students in School District-Owned, Leased, or Rented Non-School Bus
SMAll VERNICIES ... s 8.361*+
SEAL BEIES ..ttt 8.37
AULOMOLIVE EQUIPMENT ...ttt e e e e e e e e eenennas 8.38+
Vehicle Maintenance Program.............uuuoiiiieeiieiieiiiieee e e e ee e e e e e e e eeaannnns 8.39
General Food Service ReqUINEMENTS........cooiiiiiiiiiee e 8.40*+
MeEal PAtEINS.....coiiiiiiiiiee e 8.41*
Free and Reduced Price Meals and Meal PriCes.........ccoeiviiiiiiiiiiiieieeeeceeiiins 8.42*
Competitive Sales ReguIatioNS ..........ccoooeeviiiiiiiiiiiie e 8.43
School FOOd Service FUNAS ... ... 8.44+
Summer NULHtION PrOgram ..........uuuiiiie e e e e e e e e e e e e eeannne s 8.45+
School Breakfast Program ...............ooooiiiiiiiiie e 8.46
Renovations or Remodeling of FacilitieS............couvviiiiiei i 8.51
(O g F=TaTo [ @ (0 [=] £SO UPPPTTT PR 8.52
Improvements to School Plants and Grounds..............ccccoeveeieiiiiviiiicciiie e, 8.53
Naming Of FACIIIES OF SIS .......ccoiiiiiiiiiiie et 8.54
Network Acceptable USEe.........coooiiiiiiiii 8.60+
SOCIAI MEAIA ...ttt e et e e eeeeeeeeeeees 8.601+
TelePNONE SEIVICE ... 8.61+
Student Use of Personal Technology........ccooouuuiiiiiiiic i 8.63+
X
©EMCS OSCEOLA

Revised: 10/05/21



TABLE OF CONTENTS

CHAPTER 8.00: AUXILIARY SERVICES (Continued)

e Management INformation SYSIEM .......c.oooiiiiiiiiiiii i 8.70+

I S L= ToTo ] o RN\ oY g P= o =T 0 0= o | 8.80+

o Energy Conservation Program..........ooouiiiuiuiiiiinee et eeeeeeennan e e e e e 8.90+
xi

©EMCS OSCEOLA

Revised: 10/05/21



TABLE OF CONTENTS

CHAPTER 9.00: SCHOOL-COMMUNITY RELATIONS AND
INTERLOCAL AGREEMENTS

e Parent Organizations and School Support Groups ..............eeevveeeeeeeeeeeeeeeeenne. 9.10
L U o [To [ 10 1 4 F= 14 [ o PSPPI 9.20
LIS Yol s [oTo] Il =T o o] £ £ T PP P PSP P P PO PP PPPPPPPPPPPPN 9.21+
e Community Use of FACIlItIES ........ccoeeeeiiiiiiiee e 9.30*+
e Advertising and Commercial ACHVITIES ............uuuuuiieeiiiieiiiiiieiieieeeieeeeeeeeeeeeeeeeee 9.40+
e Distribution of Literature and Materials to Students ................eevvvveeveeieieenennnee. 9.50
LY 1 1 0] £ 9.60
e Civility and Orderly Conduct among School District Employees,
Parents, and the PUDIIC...........ooooiii 9.63*

e Relations with Governmental AUthOIILIES ........cccoeeiiiiiiiiiiii e 9.70
e Planning and Coordination of Public School Facilities ............ccccccccceeeeeeeeee. 9.80+

APPENDIX A — INDEX

NOTES — The following symbols are used with certain policies to indicate special
information about the policy.

* (ASTERISK) DENOTES POLICIES WHICH ARE REQUIRED BY STATUTES OR
OTHER REGULATIONS.

+ (PLUS) SIGN DENOTES THAT PLANS OR OTHER DOCUMENTS MUST BE
DEVELOPED.

xii
©EMCS OSCEOLA
Revised: 10/05/21



SCHOOL BOARD POLICY MANUAL

FOR SCHOOL DISTRICT OF

OSCEOLA COUNTY

CHAPTER 1.00: PHILOSOPHY

©EMCS



CHAPTER 1.00 - DISTRICT PHILOSOPHY

DISTRICT'S MISSION STATEMENT 1.10

The mission statement of the School District of Osceola County is “Inspiring all learners
to reach their highest potential as responsible, productive citizens.”

STATUTORY AUTHORITY: 1001.41, 1001.42, F.S.
LAW(S) IMPLEMENTED: 1001.41, 1001.43, F.S.
HISTORY: FORMERLY: NEW

REVISED: 12/13/16
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CHAPTER 2.00 - SCHOOL BOARD GOVERNANCE AND ORGANIZATION

SCOPE OF THE SCHOOL BOARD AND SCHOOL DISTRICT 2.10*

Per Section 1001.40, Florida Statutes, the School Board is the governing body of
the School District and is responsible for the control, operation, organization,
management, and administration of public schools in the county pursuant to the
provisions and minimum standards prescribed by Florida Statutes and State Board
of Education rules.

The District school system (the “School District”) is part of the state system of
public education and includes all public schools, classes, courses of instruction
and all services and activities which are under the School District school officials’
directions and directly related to education in the School District. The School
District also includes a compilation of assets and personnel subject to the
management and control of the School Board as further described in Sections
1001.30, 1001.31, and 1001.32, Florida Statutes.

The School Board shall concern itself primarily with broad questions of policy and
with the appraisal of results, rather than an administrative task to be performed by
the Superintendent, who shall be held responsible for the effective administration
and supervision of the entire school system.

IV.  The terms “School Board” and “School District” may be used interchangeably
throughout the School Board Rules. However, the meaning of the term used shall
be determined based upon the appropriate context for the rule or policy in which
the term is used.

STATUTORY AUTHORITY: 1001.41, 1001.42, F.S.

LAW(S) IMPLEMENTED: 1001.30, 1001.31, 1001.32, 1001.33,

1001.40, 1001.41, 1001.42, 1001.43, F.S.

HISTORY: REVISION(S): 04/05/16

FORMERLY: BOARD BYLAWS 1.1
©EMCS Page 1 of 1 OSCEOLA 2.10*

Revised: 04/05/16




CHAPTER 2.00 - SCHOOL BOARD GOVERNANCE AND ORGANIZATION

ORIENTATION OF BOARD MEMBERS 2.11

As soon as possible after the election or appointment of a new Board member, the
Superintendent should provide him or her with copies of Florida school laws, State
Board of Education rules, School Board rules, current budget of the District school
system, and other materials as deemed appropriate by the Superintendent.

STATUTORY AUTHORITY: 1001.41, F.S.
LAW(S) IMPLEMENTED: 1001.41, F.S.
HISTORY: FORMERLY: BOARD BYLAWS
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CHAPTER 2.00 - SCHOOL BOARD GOVERNANCE AND ORGANIZATION

RESPONSIBILITIES AND AUTHORITY OF THE BOARD 2.20*

VI.

The School Board is responsible for the organization and control of the public
schools of the District and is empowered to determine the policies necessary for
the effective operation and general improvement of the school system. The School
Board is a public corporate entity and may take action only when the Board is
meeting in official public session, and a quorum is present. The School Board shall
limit its action to establishing policy and to meeting the requirements prescribed by
laws and rules of the State Board of Education. Each School Board member shall
serve as a representative of the entire School District, rather than merely as
representative of a School Board member area.

No School Board member, by virtue of holding elective office, shall exercise any
administrative responsibility with respect to the schools, or as an individual
command the services of any School Board employee. The Board shall not give
instructions to or exert undue influence over employees who report directly or
indirectly to the Superintendent.

Individual members of the School Board have authority to take official action only
when sitting as a member of the School Board in public session, except when the
School Board specifically authorizes the member to act. The School Board shall
not be bound in any way by any action on the part of an individual Board member
or an employee, except when such statement or action is in compliance with the
public action of the School Board. Only decisions of the full Board acting as a body
are binding on the Superintendent.

Except as Florida law requires, the School Board shall not participate in decisions
or actions involving the hiring, evaluating, disciplining, or dismissal of any
employee other than the Superintendent.

The School Board shall enter into a written contract with the Superintendent which
shall stipulate his/her salary, benefits, and terms and conditions of employment.

Individual School Board members may use School District facilities and/ or
equipment for personal initiatives or non-School Board sponsored events under
the same terms and conditions as organizations and community members. Such
use shall comply with this policy and the Standard Facilities Use Agreement. The
School Board meeting room shall not be subject to lease/ use at any time by School
Board members unless an event that has been approved by the majority of the
School Board.

©EMCS Page 1 of 2 OSCEOLA 2.20*
Revised: 08/17/21




CHAPTER 2.00 - SCHOOL BOARD GOVERNANCE AND ORGANIZATION

VIl.  The use of the School District’s letterhead, logos, seals, trademarks, social media
accounts, or any comparable School Board property and/ or equipment by School
District employees, administrators, or School Board members shall be consistent
with the mission, goals, policies, and priorities of the School District and pursuant
to the duties for these purposes within these roles.

STATUTORY AUTHORITY: 1001.41, 1001.42, F.S.

LAW(S) IMPLEMENTED: 1001.31, 1001.363, 1001.372(1), 1001.395, 1001.41,
1001.43, 1001.49, 1001.50, 1003.02, F.S.

HISTORY: FORMERLY: BOARD BYLAWS, 6.90, 1.2.2
REVISION(S): 02/05/08, 02/07/12, 12/17/13, 08/17/21
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CHAPTER 2.00 - SCHOOL BOARD GOVERNANCE AND ORGANIZATION

ORGANIZATION AND OFFICERS OF THE BOARD 2.21

The School Board shall reorganize annually in November of each year. In an
election year, the date of the reorganization meeting shall coincide with the
requirements of Section 100.041(3)(a), Florida Statutes, or the second Tuesday
following the general election. In non-election years, the School Board may
schedule the date of the reorganization meeting during any week in November
in order to avoid any conflicts with Thanksgiving week.

At its annual reorganization meeting, the School Board shall elect a chairperson
and a vice-chairperson, and such other officers, as the Board may determine
annually. If a vacancy occurs in the chairperson position, the School Board
shall elect a chairperson at the next regular or special meeting.

The chairperson shall preside at all School Board meetings, appoint committees,
and perform such other duties as may be prescribed by law or by action of the
School Board. The Chairperson shall represent the School Board in
deliberations with other school boards, districts, or agencies unless another
member of the School Board is so designated. Further, the Chairperson of the
School Board shall sign all official documents, minutes of School Board
meetings, and any other School Board documents as shall be necessary by law
or School Board direction. The vice-chairperson shall preside in the absence of
the chairperson and shall perform such other duties of the chairperson as
required by circumstances. The chairperson and vice-chairperson shall be
bonded in the manner prescribed by the State Board of Education.

V. The Superintendent, as provided by law, shall be the secretary and executive
officer of the School Board. At any organizational meeting, the Superintendent
shall act as chairperson until the organization of the School Board is completed.

STATUTORY AUTHORITY: 100.041, 1001.41, 1001.42, F.S.

LAW(S) IMPLEMENTED: 1001.371, 1001.41, 1001.43, 1001.48, 1001.51, F.S.

HISTORY: REVISED: 08/07/12

FORMERLY: 1-2-1 BOARD BYLAWS

©EMCS Page 1 of 1 OSCEOLA 2.21
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CHAPTER 2.00 - SCHOOL BOARD GOVERNANCE AND ORGANIZATION

BOARD MEETINGS 2.22%

All official School Board meetings shall be open to the public, and all informal meetings
and conferences involving School Board members shall be conducted as public meetings
unless specifically exempted by Florida Statutes. No official action may be taken by the
School Board at any time other than an official meeting.

l. Regular School Board meetings shall be established at the organizational meeting
held in November. The regular meeting date may be changed by School Board
action at any previous meeting, provided that each member is notified by letter or
by distribution of the minutes showing a record of the change. When a meeting
date is changed, the Superintendent shall take appropriate action to inform the

public.

A.

©EMCS

Special meetings shall be held at the time designated by the
Superintendent, School Board chairperson, or when called by a majority of
the School Board members as specified in written notice.

Emergency meetings may be held at any time by the Superintendent, either
upon his/her initiative or upon the School Board chairperson’s request. An
emergency meeting may be called as quickly as complying with notification
procedures; School Board members shall be given a tentative agenda
during the notification.

1. The Superintendent shall prepare and distribute an agenda prior to
the emergency meeting.

2. The agenda, the need for the emergency meeting, and the results of
the emergency meeting shall be available to the public within twenty-
four (24) hours of said meeting.

3. Emergency meetings shall be conducted in the same manner as
prescribed for regular and special meetings.

Executive sessions may be held for the purpose of discussing the status of
negotiations between labor organizations and the Superintendent and
his/her designees, and for the purpose of instructing the Superintendent as
to the School Board’'s wishes in such negotiations. Further, the School
Board may hold executive sessions with the Superintendent and the School
Board’s attorney to discuss pending litigation to which the School Board is
presently a party with regard to settlement negotiations or strategy related
to litigation expenditures.

Revised: 06/02/15 Page 1 of 8 OSCEOLA 2.22*




CHAPTER 2.00 - SCHOOL BOARD GOVERNANCE AND ORGANIZATION

Il. Regular, special, and emergency meetings of the School Board shall be held in
the regular Board meeting room, unless changed in the manner prescribed herein.
As provided by Florida Statutes, any regular or special meeting may be held at any
other appropriate public place within the District by giving prior public notice of at
least forty-eight (48) hours. When such a meeting is scheduled or re-scheduled at
a location other than the regular meeting place, the Superintendent shall take such
action to give public notice as required by Florida Statutes.

II. All School Board meetings shall be conducted in accordance with Robert’'s Rules
of Order. In the event Robert’'s Rules of Order conflict with the policies adopted by
the School Board, the School Board policy shall control. It is recognized that
Robert’'s Rules of Order may be impractical to apply verbatim or literally to every
parliamentary question which may arise in the course of the School Board's
proceedings. Questions of applicability or interpretation of Robert’s Rules of Order
shall be referred to the School Board attorney for opinion, however it shall always
be the prerogative of the chairperson to rule on such questions as he/she believes
to be correct or proper, subject only to the right of any two School Board members
to take an appeal for such ruling. All special and regular meetings of the School
Board at which the Board may take action on any proposition or business shall be
in compliance with the requirements of Section 286.0114, Florida Statutes, which
requires citizen participation before action on a proposition, subject to the
exceptions as set forth in that law. The procedures insuring compliance with
Section 286.0114, Florida Statutes, are set forth in subsection X hereinafter.

IV.  Any item to be placed on the agenda of a regular School Board meeting shall be
submitted in writing to the Superintendent’s office no later than four o’clock (4:00
p.m.), eight (8) calendar days prior to the meeting at which consideration is
desired. This rule shall not preclude the right of any citizen to address the School
Board; however, except for good cause as provided herein, the School Board shall
not take action on any substantive proposal until such matter has been formally
placed on the School Board agenda. Copies of the agenda for regular meetings
shall be made available at least seven (7) calendar days prior to the scheduled
meeting date to the public or other parties who have expressed a desire for such
copy of the agenda. Copies of the agenda for a special meeting shall be prepared
at least forty-eight (48) hours prior to such meeting.

A. Any person or group desiring to be placed on the agenda shall file with the
Superintendent, by twelve o’clock (12:00) noon at least ten (10) working
days prior to a meeting, a request to be placed thereon. Persons or groups
desiring to be placed on the agenda do not have a right to be placed on the
agenda. The Superintendent shall limit what is presented to matters that
the Superintendent has determined are relevant to the operations or
mission of the School District of Osceola County. Additionally, any person
or group placed on an agenda pursuant to the procedures stated herein

©EMCS
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CHAPTER 2.00 - SCHOOL BOARD GOVERNANCE AND ORGANIZATION

©EMCS

shall only present before the Board at a public meeting those matters
presented in advance to the Superintendent. Generally, only one person
will be allowed to speak on behalf of a group if a matter is specially placed
on the agenda in accordance with these procedures, and the three-minute
rule for presentation will apply unless a majority of the School Board votes
to allow the person speaking to exceed the three minutes. A decision on
whether or not a person will be allowed to exceed three minutes when
presenting will never be made by the Board based upon the content of the
material presented or the viewpoint of the speaker, but instead the decision
will be made whether to extend the three minutes based upon the relevance
to the business or operations of the School District of Osceola County as
determined by the Board. The Superintendent and School Board may allow
for more than one person to present on behalf of a group if there is a need
because of the complexity of the information, special expertise among
members of the group presenting the information, or for other good cause
as determined by the School Board. As provided in subparagraph C of
subsection IV of this rule, in no event will multiple persons presenting an
item on the agenda exceed a total of fifteen (15) minutes in presentation
length, and redundant and repetitious information may be prohibited by the
Chair or presiding officer, or by majority vote of the School Board. The
Superintendent will make the supporting documentation available to each
School Board member at least ninety-six (96) hours prior to each regular
School Board meeting whenever practicable. Such request shall contain
the following information:

1. The name and address of the person making the request.
2. The organization or group, if any, represented.
3. Content of the information to be presented - if written material is to

be passed out, a copy of such material shall accompany the request.

4, An estimate of the time necessary for such a discussion.
5. Specific action desired of the Board.
6. Any charges to be made against an individual shall be in affidavit

form. If any information is to be presented in the form of a statement
or charges that might be considered derogatory or of a serious
nature, such shall be presented in writing and shall specifically state
the charges in the form of an affidavit.

The Superintendent shall respond verbally or in writing to any person or
group requesting to be placed on the agenda. In the event the agenda for

Revised: 06/02/15 Page 3 of 8 OSCEOLA 2.22*



CHAPTER 2.00 - SCHOOL BOARD GOVERNANCE AND ORGANIZATION

the next regular meeting is unduly long, the Superintendent shall place the
presentation request on the agenda for the following regular meeting. If a
question should arise in regard to the granting of a request, the
Superintendent and the chairperson shall confer and make a decision. The
Superintendent will prepare a proposed consent agenda for each regular or
special meeting of the School Board, which shall consist of those agenda
items which normally are considered to be matters not requiring discussion.
The Superintendent shall cause such consent agenda to be delivered to
each School Board member along with the regular agenda. Prior to a vote
by the School Board on the consent agenda, any item included thereon may
be removed upon the request of any School Board member. School Board
members, where possible, are encouraged to convey to the Superintendent
any such request prior to the day of the School Board meeting.

At any School Board meeting, unless otherwise ordered by majority consent
of the Board members present, the maximum amount of time allowed for
presentation of, and discussion on, the subject matter of any such request
shall be fifteen (15) minutes. Each speaker shall be allowed a maximum of
three (3) minutes on a topic unless time is extended by the Board. Prior to
the School Board meeting, each speaker shall sign a form, which is
maintained by the Superintendent, and state whether they intend to speak
on a specific topic on the agenda or a topic which is not on the agenda. If
the topic is not on the agenda, the School Board will not comment on the
issue, but may direct the Superintendent to contact the speaker about the
issue. The Superintendent may contact the speaker to review or resolve
the issue, or to schedule the issue at a subsequent School Board meeting.
General citizen participation shall not be permitted when the School Board
is sitting as the legislative body pursuant to Chapter 447, Florida Statutes,
to resolve impasse in collecting bargaining process, nor when the School
Board is considering or hearing any charges or recommendations of
suspension or discipline of any employee, the expulsion of a student, or
otherwise acting as a quasi-judicial body.

All agenda items on which action is deferred shall be listed on the next
agenda unless a different time certain is specified.

V. A majority shall constitute a quorum for any School Board meeting. Unless a
majority is present, no meeting can be convened.

VI.  The vote shall be unanimous if all members audibly vote “yes” or otherwise indicate
an affirmative vote.

When a split vote occurs, the minutes shall show the vote of each member on the
guestion. Each member who is present shall vote on each decision, ruling, or

©EMCS
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CHAPTER 2.00 - SCHOOL BOARD GOVERNANCE AND ORGANIZATION

official act which is taken or adopted by the School Board, unless there is or
appears to be a conflict of interest under the provisions of Florida Statutes. In such
cases the member may abstain, but shall fle a memorandum pursuant to
requirements of Florida Statutes.

VII.  The official minutes of the School Board shall be kept as prescribed by Florida
Statutes. The minutes shall be kept in a safe place by the Superintendent and
shall be made available by the Superintendent during the time the office is open to
any citizen desiring to examine the minutes.

A. Only motions, resolutions, and the necessary information related thereto;
the name of the person making the motion or submitting the resolution; the
name of the person who seconds the motion; and the vote or action thereon
shall be recorded.

B. Any School Board member or Superintendent who wishes any of his/her
statements to be recorded may request during the meeting that such
become a part of the official minutes.

C. Any other matter may be made part of the official minutes by direction of the
chairperson or by a majority of the School Board.

D. Lengthy material such as, but not limited to, student assignments may be
maintained in record books which are separate from, but supplemental to
the basic record of minutes.

E. All regular and special meetings of the School Board shall also be recorded
electronically, and the tape or other medium preserved by the
Superintendent. A copy of such recordings shall be kept readily accessible
for use by School Board members, District staff, and the general public.

VIII. It is unlawful to knowingly disrupt or interfere with a School Board meeting, and
any such action may result in a misdemeanor offense of the second degree. This
includes individuals who advise, counsel, or instruct students or School Board
employees on techniques for disrupting a School Board meeting.

IX. The School Board determines it wishes to continue implementing rules which
foster a sense of efficiency and transparency in its business. In furtherance of this
stated goal, the School Board wishes to avoid the appearance of impropriety by
prohibiting the use of electronic communication devices during its meetings.

A. At the commencement of all School Board regular meetings, special
meetings, hearings, workshops and any other meeting of the School Board,
all School Board members, the Superintendent and the School Board's

©EMCS
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CHAPTER 2.00 - SCHOOL BOARD GOVERNANCE AND ORGANIZATION

attorney shall not use any electronic communication device of any type
whatsoever and shall not communicate on any such device until the meeting
is adjourned. Electronic communication devices shall be interpreted in its
broadest sense, and include any device which allows phone calls, emails,
text messages, and any other form of electronic communication.
Notwithstanding the foregoing, nothing in this rule shall prohibit the use of
electronic devices or computers that are provided by the School District for
use during the course of the meeting, or the use of personal electronic
devices or computers which a person otherwise subject to this rule uses
during the course of a meeting in order to review the agenda and materials
being presented during the meeting or to review calendars to schedule
meetings or events. Additionally, electronic devices used by the School
District to transmit, record or otherwise to allow members of the public to
watch, listen and/or review public meetings are also allowed and are not
prohibited by this rule.

The Superintendent shall establish and distribute a procedure for
emergency situations which may occur during School Board meetings
which require the immediate attention of a School Board member, the
Superintendent, or the School Board's attorney.

X. RULES REQUIRED BY SECTION 286.0114, FLORIDA STATUTES:

A.

©EMCS

The agendas for meetings of the School Board should briefly identify all
propositions coming before the School Board for discussion or action, so
that the public is sufficiently notified of the subject of the proposition.

“Public Comment” will be included on every agenda (including the public
agendas for School Board committees and school advisory councils). The
School Board will allow comments by members of the audience regarding
all propositions and proposed actions, with the exception of those matters
that are identified as exempt from these requirements by Statute 286.0114,
including, as provided in the statute, emergencies, ministerial acts
(including but not limited to the approval of minutes), and ceremonial
proclamations, a meeting that is exempt from Sunshine (Section 286.011),
a student disciplinary matter, or a matter in which the School Board is acting
in a quasi-judicial capacity.

In the event that a proposition comes before the School Board for action or
for a formal vote that was not on the agenda, the Chair will allow public
comment on that proposition.

Public comment may not be heard on:

Revised: 06/02/15 Page 6 of 8 OSCEOLA 2.22*



CHAPTER 2.00 - SCHOOL BOARD GOVERNANCE AND ORGANIZATION

1.

Emergency items, meaning an official act that must be taken to deal
with an emergency situation affecting the public health, welfare, or
safety, if compliance with Florida Statutes 286.0114 would cause an
unreasonable delay in the ability of the School Board to act.

Ministerial items, meaning an official act involving no more than a
ministerial act, including but not limited to, approval of minutes and
ceremonial proclamations. Additionally, any parliamentary vote such
as a motion to table, motion to adjourn, motion to extend debate or
other similar procedural votes which do not implicate any substantive
right but are merely designed to facilitate the conduct of the meeting
shall be deemed ministerial and public comment may not be allowed.

Quasi-judicial matters except by permission of the School Board, and
in no event will public comments be considered evidence at a quasi-
judicial proceeding.

E. Public Comment will not as a matter of normal order be part of a workshop
agenda. However, Public Comment will be allowed on any proposition
regarding a workshop topic at the first regular or special meeting of the
School Board following the workshop, and before a vote on the item is taken
by the School Board.

F. All school advisory councils, and committees of the School Board will allow

public

comment at their meetings except for emergency, ministerial or

guasi-judicial items.

©EMCS
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CHAPTER 2.00 - SCHOOL BOARD GOVERNANCE AND ORGANIZATION

STATUTORY AUTHORITY: 1001.41, 1001.42, F.S.

LAW(S) IMPLEMENTED: CHAPTER 112, 120.525, 120.53, 286.0105,
286.011, 286.0111, 286.0113, 286.0114,

286.012, 447.605, 877.13, 1001.32,

1001.37, 1001.371, 1001.372(1)(2)(3)(4),

1001.41, 1001.42, 1001.43, 1006.145, F.S.

HISTORY: REVISED: 04/20/10, 07/13/10, 02/07/12,
05/01/12, 05/21/13, 12/17/13, 06/02/15
FORMERLY: 1.2.1, BOARD BYLAWS
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CHAPTER 2.00 - SCHOOL BOARD GOVERNANCE AND ORGANIZATION

EMERGENCY POLICY RELATING TO SCHOOL BOARD
MEETINGS 2.221

l. Purpose. The Osceola County School Board recognizes the need during this
public health emergency posed by the spread of COVID-19 to hold virtual or
telephonic meetings as set forth in the Florida Department of Education’s
Additional Guidance for the 2019-2020 School Year (issued upon March 17, 2020),
and for reasons allowed by Executive Order Number 20-69, FLDOE directive,
Attorney General Opinion, or Florida law (hereinafter referred to as “Directives”).

Il. Emergency Meetings during This Time. This policy modifies and supersedes
Osceola County School Board Rule 2.22 — Board Meetings. This policy is
consistent with the directives to address items during this time and hold virtual or
telephonic meetings where a quorum of Board members is not required to be
physically present at the meeting in order to conduct and vote upon business.
These meetings must be accessible to interested members of the public who wish
to attend.

[l Meeting Notice. The Meeting Notice shall state:
A. how interested persons can attend virtually and
B. the method for public comments to be made in writing.

V. Public Comment. In addition, this policy modifies certain provisions in Osceola
County School Board Rule 2.22 — Board Meetings relating to public comment and

permits public comment in writing on agenda items through e-mails or texts.

A. Public comments via e-mail shall be sent no later than one (1) hour prior to the
scheduled meeting to the following e-mail address:

e PublicComments@osceolaschools.net

B. Public comments via text shall be sent no later than one (1) hour prior to the
scheduled meeting to following telephone number:

o (407)288-7330

C. All emails and texts received no later than one (1) hour prior to the scheduled
meeting shall be provided to Board members in advance of the meeting and
shall be posted on the School Board’s website along with the minutes of the
Board meeting.

ONEFEC Page 1 of 2 OSCEOLA 2.221
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CHAPTER 2.00 - SCHOOL BOARD GOVERNANCE AND ORGANIZATION

V. Authority. This policy supersedes Osceola County School Board Rule 2.22 —
Board Meetings and any other policy that is not consistent with the language herein
relating to these emergency School Board meetings.

VI. Duration of Policy. This policy becomes effective upon its emergency adoption.
This policy shall remain effective in accordance with the law.
STATUTORY AUTHORITY: 120.54(4); 120.81(1); 1001.32(2); 1001.42(28), F.S.

LAW(S) IMPLEMENTED: 120.54(4); 1001.41(1) & (3); 1001.42, including (8);
1001.43, including (10); 1001.48; 1001.49; 1001.51 F.S.

HISTORY: ADOPTED: 03/26/20; 06/16/20
REVISION DATE(S): N/A
FORMERLY: NEW
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CHAPTER 2.00 -SCHOOL BOARD GOVERNANCE AND ORGANIZATION

SCHOOL BOARD RULES 2.23*

As used in these rules, the term rule and policy shall have the same definition.

These rules may be amended, repealed, or a new rule adopted as hereinafter
prescribed. The term rule is defined in Florida Statutes; it does not include “curricula by
an educational unit,” thereby removing the development or prescription of curriculum by
a School Board from the procedural requirements established for rule making.

l. Unless an emergency exists, any proposal relating to a rule amendment, the
repeal of any rule, or the adoption of a new rule shall be presented in writing to
the School Board including a written explanation of the proposal.

A. The Board shall adopt rules to supplement those prescribed by the State
Board of Education and the Commissioner of Education. The
Superintendent shall give immediate and proper written notice to the
public pursuant to the provisions of Florida Statutes when the School
Board has determined that it will give due consideration to the proposal for
adoption, amendment, or repeal of a rule. The notice of a public hearing
shall be advertised twenty-eight (28) calendar days prior to the date of the
hearing. The notice shall include a brief and concise explanation of the
proposed rule’s purpose and effect, the estimate of economic impact to all
individuals affected by the proposed rule or rule amendment, the specific
legal authority for the School Board’'s action, and the location where the
text of the proposed change may be obtained.

B. Any person who is substantially affected by a proposed rule, rule
amendment, or the repeal of a rule, may within twenty-one (21) calendar
days following notice of intent to adopt or repeal such rule, file a written
request with the School Board seeking an administrative determination as
to the validity of the proposed rule action.

C. The Superintendent shall file immediately in his/her office a copy of any
new rule, rule amendment, or repeal of rule adopted by the School Board;
policy handbooks shall be amended accordingly.

D. Such rules shall become effective upon adoption by the School Board
unless a time certain date is specified therein.

Il. Any person substantially affected by an existing School Board rule may petition
the Division of Administrative Hearings, Florida Department of Administration, to
conduct a hearing on the rule validity pursuant to Florida Statutes. Any hearing
examiner’s decision which is adverse to the School Board may, upon the School
Board’s appeal, be judicially reviewed. Any hearing examiner’s decision which is
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adverse to the person substantially affected may, upon that person’s appeal, be
judicially reviewed.

The School Board may determine that the public health, safety, or welfare is
endangered and that immediate action is required to protect the public interest.
When this occurs, the School Board, at any meeting in which a quorum is
present, may adopt emergency rules without complying with the waiting period as
provided in section I. herein for public hearings and other similar requirements.
The Superintendent shall properly record the effective date for any such
emergency rule. Any emergency rule shall not be valid in excess of ninety (90)
calendar days from the adoption or effective date.

Any School Board employee, citizen, or agency may obtain information relating
to the method for proposing a rule or may submit a rule proposal to the
Superintendent’s office.

Access to the School Board rules shall be available on the District website and
within the District as determined by the Superintendent.

School Board Policies will be reviewed and revised annually as needed to meet
statutory requirements.

A School Board rule may be waived only to provide and implement overall goals
and objectives of the School Board and to protect and preserve the health,
safety, and welfare of the affected individual(s). Waiver of a School Board rule
shall be addressed and a decision rendered regarding its waiver at a regular,
special or emergency School Board meeting. A waiver of a School Board rule
shall not render the policy void with respect to the continued implementation of
the rule which is sought to be waived.

Any citizen may appeal to the Board for a variation or waiver with regard to any
policy. The appeal process shall be that a written request shall be made to the
Superintendent who shall review the matter and present recommendations to
resolve the problem at the next regular School Board meeting to which the item
may be added as a part of the agenda. In cases where an appeal process has
been developed for a specific policy, the appeal shall be made in accordance
with that procedure.

©EMCS Page 2 of 3 OSCEOLA 2.23*
Revised: 02/07/12



CHAPTER 2.00 -SCHOOL BOARD GOVERNANCE AND ORGANIZATION

STATUTORY AUTHORITY: 1001.41, 1001.42, F.S.

LAW(S) IMPLEMENTED: 120.53, 120.52, 120.55 (1)(a), (2), (3),
120.542, 1001.43, F.S.

HISTORY: REVISION(S): 12/06/05, 02/07/12
FORMERLY: 1.2.1
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COLLECTIVE BARGAINING AGREEMENTS 2.24

Any provision of a collective bargaining agreement which is ratified by the School Board
and affects collective bargaining members shall prevail over any School Board rule
conflicting with the agreement. The School Board rule shall be deemed to be amended
during the term of the agreement. If such agreement expires prior to ratification of a
subsequent agreement, the provisions of the expired agreement shall be in effect until
ratification of a subsequent agreement or approval by the legislative body by a
Resolution of Impasse.

STATUTORY AUTHORITY: 1001.41, 1001.42, F.S.
LAW(S) IMPLEMENTED: 447.309(3), 1001.43, F.S,
HISTORY: FORMERLY: 6.17
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SCHOOL BOARD ADOPTED PLANS 2.25+

The School Board has plans, manuals, handbooks, and codes which outline procedures
to be followed relative to stated topics. The plans, manuals, handbooks, and codes listed
below shall be adopted by reference as part of these rules when required by other Board
rules, Florida Statutes, or other controlling requirements.

These include, but are not limited, to the following:

e Administrative Services

o Application for Charter Schools

o0 Building Maintenance Procedure Manual

0 Business Services Procedures Manual

0 Customer Service Plan

o District Emergency Plan

o District Five-Year Work Plan

o District Safety Plan

o District Staffing Plan

0 Expulsion Procedures Manual

o0 Food Service Operations Handbook

o0 Human Resources Management and Development (HRMD) Plan
o0 Human Resources Investigative Manual

o0 Human Resources Procedures Manual

o Internal Audit Procedures Manual

o Internal Funds Procedure Manual

o Pre-Qualification Procedures for Educational Facility Contractors

o Project Priority List
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o0 Property Records Manual

o0 Risk Management Procedures Manual

0 School Plant Survey

o0 Service Guide Manual

o0 Strategic Improvement Plan

0 Technical Assistance Manual

o0 Transportation Procedures Manual

0 Threat Assessment Protocol, including Threats to Self

0 Wellness Plan

e Instructional Services

0 After School Child Care Handbook

o Agreement and Guidelines for Guest Speakers
0 Attendance/ Truancy Plan

0 Code of Student Conduct

o Crisis Intervention Team Resource Manual

o Comprehensive Counseling and Guidance Plan
o Comprehensive Student Development Plan

o District Master Inservice Plan

o District Media Handbook

o District Testing Procedures Manuals

o Dropout Prevention Plan
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o Elementary Recess Plan

o Ethical Considerations for Dual Practitioners (e.g., School District Social Workers,
School Psychologists, and School Counselors who also work for independent
agencies)

o0 Foreign Exchange Student Procedures Manual

0 Home Education Plan

0 Homeless Education Program Manual

o Instructional Materials Manual

o Instructional Technology Plan

o0 Integrated Services Training Manual

o0 Intervention Assistance Team Procedures Manual

o0 Limited-English Proficient (LEP) Plan

o0 Mental Health Referrals and Timelines Procedures Manual

o Pre-Kindergarten Procedures Manual

0 School Advisory Council Operational Bylaws

0 School Handbooks

0 School Health Services Manual

0 School Improvement Plans

0 Section 504 Procedures Manual

0 Special Programs and Procedures for Exceptional Students

0 Student Progression Plan

o0 Student Records Handbook

0 Textbook Depository Procedures Manual
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STATUTORY AUTHORITY: 1001.41, 1001.42, F.S.
LAW(S) IMPLEMENTED: 1001.41, 1001.43, F.S.
HISTORY: REVISION(S): 12/06/04, 02/05/08, 12/17/13,

04/05/16, 08/15/17, 08/17/21
FORMERLY: NEW
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STRATEGIC PLANNING 2.255+

Overview

A strategic plan shall be adopted by the School Board for achieving the District's
vision, goals, and beliefs. Performance standards, assessment procedures for
collecting data, benchmarks, and an evaluation process to determine whether the
goals are being successfully achieved shall be established. The strategic plan
shall include, but not be limited to, the District's mission statement, goals, desired
outcomes, objectives, strategies, a detailed action plan, time lines, assessment
tools, evaluation criteria, periodic reporting procedures, allocation of financial and
human resources, budget appropriations and a process for revision. The School
Board shall provide guidance in creating and formalizing the strategic plan and
shall collaborate with the Superintendent, District administrators, principals,
teachers, support staff, students, parents, and the community during the
development, adoption and revisions of the plan.

Development

A. Strategic planning shall be a process by which the School Board envisions
the District's future status and develops the necessary operations and
procedures to achieve the desired results. The process shall initially
include self-examination to identify the District's current status,
performance gaps and priorities and to collect baseline data for
establishing benchmarks and for measuring progress and acceptable
levels of performance for programs and services.

B. Goals and objectives shall be
1. Clear and concise statements of expectations and purposes as
they relate to programs, operations, departments, services, and
positions;
2. Limited in number so that they may be reasonably achievable

within designated time lines;

3. Time specific;

4. Measured in a quantitative and qualitative manner;

5. Researched-based, if available and appropriate; and

6. Defined with indicators or specifications for successful

achievement.
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CHAPTER 2.00 - SCHOOL BOARD GOVERNANCE AND ORGANIZATION

The strategic plan shall include specific strategies for attainment of goals
and objectives. Strategies shall be analyzed for effectiveness in leading to
the desired outcome and for cost effectiveness.

The District's strategic plan shall be results-oriented with a monitoring and
evaluation component. Evaluation criteria shall be developed by the
Superintendent for operations, programs, and services that are targeted in
the strategic plan and shall be used to measure progress toward achieving
the strategic goals.

[I. Implementation

A.

The Superintendent shall be responsible for implementing the strategic
plan.

The Superintendent shall establish a management plan that enables
School Board employees to direct their efforts to the strategic plan. The
action plan shall include particular responsibilities of District staff.
Employees shall be given specific directions for establishing daily priorities
and for identifying data that needs to be collected to assess whether the
goals and objectives are being met.

Administrative and instructional staff shall be held accountable for working
diligently to achieve the strategic goals directly related to their job
responsibilities and to create student success.

School improvement plans shall incorporate strategies, resource
allocations, and budget appropriations for achieving the District's goals
and objectives.

V. Resources

A.

©EMCS

Inservice training shall support the goals and objectives of the plan.
Training shall be provided for employees to assist them in their efforts
toward achieving the District’s goals.

Human and financial resources shall be allocated for and included in the
District and school budgets to achieve stated goals, objectives and
expectations. The District's financial resources shall focus on the strategic
plan and shall provide adequate financial support as set forth in the
District budget. The Superintendent shall maximize the allocations of
funds to educational and operational programs to achieve the desired
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CHAPTER 2.00 - SCHOOL BOARD GOVERNANCE AND ORGANIZATION

results of the strategic plan. A coordinated cycle of budgeting to fund the
strategic plan shall be included.

V. Reporting

A. The Superintendent shall provide quarterly written progress reports to the
School Board.

B. The School Board shall use the quarterly reports to monitor progress,
make revisions, and update the strategic plan as necessary.

C. The dates for the quarterly progress reports shall be included in the
District's master calendar.

D. An annual report shall be prepared and distributed to School Board
employees, students, parents, and the community about implementation
of the strategic plan. Such reports shall include, but not be limited to, the
status of achieving the strategic plan, performance levels, cost-efficiency
data, and identification of any modifications or revisions to the strategic
plan.

STATUTORY AUTHORITY: 1001.41, 1001.42, F.S.
LAW(S) IMPLEMENTED: 1001.42, 1001.43, 1001.452, 1008.385, F.S.
HISTORY: ADOPTED: 06/05/12
REVISION DATE(S): N/A

FORMERLY: NEW
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SCHOOL IMPROVEMENT AND EDUCATION ACCOUNTABILITY 2.26*+

The School Board shall be responsible for school and student performance and for
developing, approving, implementing, and maintaining a system of school improvement
and education accountability pursuant to Florida Statutes and State Board of Education
rules. The system shall establish the individual school as the unit for education
accountability and shall conform with the provisions of planning and budgeting as required
by Florida Statutes. School as used herein shall include each school-within-a-school,
magnet school, self-contained educational alternative center, and satellite center.

The system shall include, but not be limited to, the following components:

l. School Improvement Plans Adopted for Each District School

Each District school shall develop and present to the Superintendent, by the date
set by the Superintendent, an individual school improvement plan for consideration
by the School Board. The approved plan shall be implemented the next school

year.

A.

E.

The plan shall be designed to achieve the state education goals and student
performance standards and shall be based on a needs assessment
conducted pursuant to data collection requirements in Florida Statutes.

The plan shall address school progress, goals, indicators of student
progress, strategies, and evaluation procedures, including adequate
measures of individual student performance. Specific school safety and
discipline strategies and other academic-related issues may be included.

The plan for each District school shall be approved annually and shall be
implemented as a new, amended, or continued school improvement plan.

The plan shall be developed by School Board employees in each District
school in conjunction with the school advisory council.

Each school plan shall meet the requirements of Florida Statutes.

Il. Annual Approval Process

The District process for initial approval and subsequent annual approvals of school
improvement plans which shall provide for each school improvement plan to be
reviewed and approved or disapproved by the School Board. The Superintendent
shall refer any disapproved school improvement plans to the Department of
Education.

©EMCS
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CHAPTER 2.00 - SCHOOL BOARD GOVERNANCE AND ORGANIZATION

[l A two-year individualized assistance and intervention plan for schools that do not
meet or make adequate progress, as defined in Florida Statutes and State Board
of Education rules, in satisfying the goals and standards of their approved school
improvement plan;

IV. A communication program, to inform the public about student performance and
educational programs in District and school reports;

V. Funds for schools to develop and implement school improvement plans; and
VI. Reporting Procedures
A. To provide the Department of Education with annual feedback on the

progress of implementing and maintaining a system of school improvement
and education accountability. Items specified in section 1001.42, Florida
Statutes, shall be included in all feedback reports.

B. To provide parents with the school financial report including the average
amount of money spent per student in the school.

STATUTORY AUTHORITY: 1001.41, 1001.42, F.S.

LAW(S) IMPLEMENTED: 24.121(5)(c), 1001.10, 1001.42, 1001.43,
1001.452, 1002.20, 1003.413, 1008.33,
1008.345, 1001.385, 1010.01, 1011.01, F.S.

STATE BOARD OF EDUCATION RULE(S): 6A-1.09981

HISTORY: REVISION(S): 12/06/04, 02/06/07, 08/15/17
FORMERLY: NEW
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FAMILY AND SCHOOL PARTNERSHIP FOR STUDENT
ACHIEVEMENT 2.261*+

l. The School District and each school principal are encouraged to strengthen
family involvement and family empowerment in the school. The District will
coordinate and integrate parental involvement strategies with school
improvement, Title I, Title Il, Title IV, Title VI, Community Involvement Programs,
Business Partnerships, and other community involvement activities.

Il. The District will provide the coordination, technical assistance, and other support
necessary to assist schools in planning and implementing effective and
comprehensive parent involvement programs, based on the National Standards
for Parent/Family Involvement Programs, which include:

A. Communication between home and school is regular, two-way, and
meaningful.

B. Responsible parenting is promoted and supported.

C. Parents play an integral role in assisting student learning.

D. Parents are welcome in school and their support and assistance are
sought.

E. Parents are full partners in the decisions that affect children and families.

F. Community resources are utilized to strengthen school programs, family

practices, and student learning.
[1I. The District will communicate parental choices and responsibilities to parents.

IV.  The District shall develop and distribute a parent guide for successful student
achievement. The guide shall contain information that parents need to know
about their child’s educational progress and how parents can help their children
succeed in school.

V. The District will provide professional development opportunities for staff
members to enhance understanding of effective parent involvement strategies
through the District professional development plan.

VI. The District, to the extent practical, shall provide full opportunities for parents with
disabilities, parents with limited English proficiency and parents of migratory
children to participate in school and parental involvement activities and
programs.
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VII.  The District will conduct, with the involvement of parents, an annual evaluation of
the content and effectiveness of this policy

A. To determine the effectiveness in increasing parent participation;
B. To identify barriers to greater parent participation; and
C. To report the findings to the State Board of Education.
VIIl.  The District will use the findings of the evaluations in designing strategies for
school improvement and revising, if necessary, the parent involvement policies.
STATUTORY AUTHORITY: 1001.41, 1001.42, F.S.
LAW(S) IMPLEMENTED: 1000.21, 1002.23, 1001.42, 1001.51, 1001.54, 1002.20,
1003.33, 1006.07, 1008.25, 1012.98, F.S.
EVERY STUDENT SUCCEEDS ACT OF 2015,

Title I, Part A, Subpart 1, Section 1116

HISTORY: REVISION(S): 02/06/07, 02/05/08, 06/16/20
FORMERLY: NEW
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SPECIAL COMMITTEES OF THE SCHOOL BOARD 2.27

l. Special committees may be appointed by the School Board Chairperson when
deemed necessary. The duties of any such committee shall be outlined at the
time of appointment; the committee shall be automatically dissolved when the
School Board accepts the committee’s final report. Each School Board member
shall be notified of all committee meetings, but shall have no vote unless the
member is serving as a committee member. All meetings of School Board
committees shall be open to the public.

Il. Special committees, or individuals who serve on special committees, shall take
no action which is binding upon the School Board. Such special committees
shall be for fact finding, deliberative and advisory functions only, and shall have
no legislative or administrative powers.

STATUTORY AUTHORITY: 1001.41, 1001.42, F.S.
LAW(S) IMPLEMENTED: 1001.41, 1001.43, F.S.
HISTORY: FORMERLY: BOARD BYLAWS
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SCHEDULE FOR LEGAL ADVERTISEMENTS 2.28

l. The School Board shall inform the general public of certain actions through legal
advertisements (e.g., Notices of Public Hearing, Invitation to Bid). Items of
interest to the public shall also be advertised.

Il. Notification to all appropriate agencies and individuals to amend, adopt, or repeal
a School Board rule shall be given twenty-eight (28) calendar days prior to the
date of intended School Board action.

1. All legal advertisements by the School Board shall be in compliance with Florida
Statute.

V. Annually the tentative budget shall be posted on the District’s official website and
advertised as required by law.

STATUTORY AUTHORITY: 1001.41, 1001.42, F.S.
LAW(S) IMPLEMENTED: 120.54, 1001.43, F.S.
HISTORY: REVISION(S): 12/06/05, 02/07/12

FORMERLY: NEW
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AUDIT ADVISORY COMMITTEE 2.29

The Board has created an Audit Advisory Committee, which reports to the Board,
and shall perform the duties listed below. The Committee shall be governed by
rules and procedures set forth in this section.

Purpose, Responsibility, and Organization

A.

©EMCS

The purpose of the Committee is to:

1. Assist the School Board in selecting an auditor to conduct the annual
financial audit as described in Section 218.391, Florida Statutes.

2. Review findings and management responses in audit reports of
Board operations and provide advice and recommendations to the
Board for correcting deficiencies.

3. Provide advice and recommendations to the School Board on
initiatives to improve operational efficiencies in order to incorporate
business experience and best practices in action plans.

The Committee will be comprised of:
1. Five (5) community appointees

2. The School Board Chair or the School Board Chair’'s designation of
another School Board Member

3. A Florida licensed Certified Public Accountant (identified hereinafter
as the “CPA Member”)

The five (5) community appointees shall be recommended, one (1) by each
member of the Board, and approved by the Board. All five (5) members of
the Audit Advisory Committee shall be residents of Osceola County. The
terms of the community members approved by the Board shall be four (4)
years, concurrent with the terms of their respective Board members. The
School Board Chair shall serve as an ex-officio member and be a voting
member of the Committee. The Committee Chair shall be either the School
Board Chair or the School Board Chair's designation of another School
Board Member. The CPA Member shall be a Florida licensed Certified
Public Accountant in good standing, and may reside in any county in the
State of Florida. The nomination of the CPA Member may be made by any
School Board Member, the Chief Business and Finance Officer of the
School District, or the Superintendent of Schools. If more than one qualified
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CPA Member is nominated to serve on the committee, then the School
Board by majority vote of quorum present shall decide the CPA Member
who shall serve. The CPA Member shall serve a term in office of four (4)
years, and the term shall run regardless of the term of any School Board
Member. The CPA Member, and his or her firm or business, may not
perform any accounting or audit work for the School Board or School District
of Osceola County, for any form of compensation during such time that the
CPA Member serves on the Audit Advisory Committee. This rule does not
preclude any one or more of the five community appointees from also being
certified public accountants, but in such event the CPA and his firm will be
precluded from providing audit or accounting services to the same extent
as the CPA Member is precluded. All committee members serve in a
voluntary capacity. Any committee member may be removed by majority
vote of the School Board.

In accordance with 8112.313, Florida Statutes, and pertinent opinions of the
Florida Commission on Ethics, voting Committee members and any
business entities in which such members have a direct financial interest will
not do business with the district during such members’ terms. If it is
determined that a voting Committee member has a conflict of interest, then
an exception can be submitted from the Committee, for consideration of
approval or removal by the majority vote of the School Board.

The Superintendent, Chief Business and Finance Officer, and Director of
Finance will be invited to all meetings and will be included in all
communications of the Committee.

The Board will provide adequate support to the Committee to discharge its
responsibilities. Committee activities shall be reported to the Board on a
regular basis.

Meetings

The Committee shall meet at least two (2) times per year. Four (4) voting members
will constitute a quorum at all meetings. In the case of special circumstances, the
Committee Chair or a majority of the Committee members may call special
meetings as required with proper notice. Committee meetings are to be conducted
under the Robert's Rules or Order, and in addition, all committee and
subcommittee meetings are governed by the Sunshine Law as required by Florida
law.
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STATUTORY AUTHORITY: 218.391, 1001.41, 1001.42, 1001.43, F.S.

LAW(S) IMPLEMENTED: 286.011, 1001.41, 1001.42, F.S.,

GAO Government Auditing Standards

HISTORY: REVISED: 02/05/08, 08/25/09, 04/20/10, 05/01/12, 08/20/19
ADOPTED: 05/01/07
FORMERLY: NEW
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SCHOOL ADVISORY COUNCILS 2.30*+

The School Board authorizes the establishment of a school advisory council in each
District school to assist in the enhancement of school site decision making, to serve in
an advisory capacity to the principal, and to assist in the development of the
educational program and in the preparation and evaluation of the school improvement
plan required pursuant to Florida Statutes. The Superintendent shall develop
guidelines pursuant to Florida Statutes to assist school advisory councils to ensure their
active role in school site decision making (see School Advisory Council Operational
Bylaws). School advisory councils shall not assume any of the powers or duties now
reserved by law for the School Board or its professional staff. Nothing contained in the
District and/or local school accountability process shall be construed to lessen or
otherwise alter the authority of the school principal as provided for in law, rules, or
regulations.

l. Composition and Selection of Councils - Council members shall include the
school principal and an appropriately balanced number of teachers, education
support employees, students, parents, and business and community
representatives.

A. Members shall be representative of the ethnic, racial, and economic
community served by the council.

B. Student representation shall be required for school advisory councils
established at vocational-technical centers and high schools and may be
included for school advisory councils serving middle schools. Student
representation shall not be required for school advisory councils serving
elementary schools.

C. The term education support employees as used herein shall refer to any
person who is employed by a school for twenty (20) or more hours during
a normal working week and who does not meet the definition of
instructional or administrative personnel pursuant to Florida Statutes.

D. The term teacher as used herein shall include classroom teachers,
certified student services personnel, media specialists, and other
instructional personnel.

E. A majority of members must be persons who are not employed at the
school.
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F.

Appropriately balanced as used herein shall mean a proportionate
number of council members considering each peer group being
represented on the council, excluding the school principal. The size of the
school advisory council and the ratio of representatives among the peer
groups, excluding the school principal, shall be set forth in the operational
bylaws adopted by each school advisory council.

School advisory councils of technical and adult education centers are not
required to include parents as members.

Il. Selection of Council Members - New council members shall be elected by their
respective peer group, except for business and community representatives and
the school principal.

A.

©EMCS

The following council members shall be elected in a fair and equitable
manner as determined by their respective peer group and as set forth in
the operational bylaws of the school advisory council:

1. A teacher(s) shall be elected by teachers;

2. An education support employee(s) shall be elected by education
support employees;

3. A student(s), when appropriate, shall be elected by students; and

4, A parent(s), as defined by Florida Statutes, shall be elected by
parents.

The school advisory council shall select business and community
member(s) to serve on the school advisory council after reviewing the list
of nominees prepared by the school principal.

1. Business and community representatives shall be selected initially
through a nomination and selection process facilitated by the
school principal of each school advisory council.

a. The school principal shall seek candidates who are
interested in making a commitment to participate on the
school advisory council by representing businesses and the
community.

b. Letters, newsletters, or other media releases shall be used
by the school principal to seek candidates.
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Revised: 02/05/08



CHAPTER 2.00 - SCHOOL BOARD GOVERNANCE AND ORGANIZATION

C. The school principal shall prepare a list of individuals
seeking nomination to the school advisory council and shall
present the list to the school advisory council for selecting
the business and community representative(s).

2. Subsequent to the initial selection as described in section 11.B.1.
herein, the operational bylaws of the school advisory council shall
set forth procedures for nominating business and community
representatives to serve on the school advisory council.

The principal shall submit the list of council members to the
Superintendent for review of each school to determine compliance with
section |. herein. The membership list shall contain the name of each
council member and the peer group which is being represented by each
member and a description of how the council represents the ethnic, racial,
and economic community served by the school.

[I. Confirmation of the School Advisory Council - The Superintendent shall submit
to the School Board for review and approval the membership list for each school
advisory council in the District. The School Board shall determine if a school
advisory council meets criteria specified in section |. herein; additional members
shall be appointed by the School Board when it is required to achieve the proper
representation on the school advisory council.

V. Responsibilities of Councils - Each school advisory council shall

A.

©EMCS

Review the results of any needs assessments conducted by the school
administration.

Assist in the development of the school improvement plan and provide
recommendations on specific components of the plan, such as the goals
of the school, indicators of school and student progress, and strategies
and evaluation procedures to measure student performance. The school
advisory council shall be the final decision-making body at the school
relating to school improvement.

Define adequate progress for each school goal; obtain public input when
defining adequate progress for school goals; negotiate the definition of
adequate progress with the School Board; and notify and request
assistance from the School Board when the school fails to make adequate
progress in any single goal area.
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D.

L.

Monitor students’ and the school's progress in attaining goals and
evaluate the appropriateness of the indicators of student progress and the
strategies and evaluation procedures which are selected to measure
student performance.

Prepare and distribute information to the public to report the status of
implementing the school improvement plan, the performance of students
and educational programs, and progress in accomplishing the school
goals.

Make recommendations on the accumulation and reporting of data that is
beneficial to parents.

Serve as a resource for the principal and advise the principal in matters
pertaining to the school program.

Provide input on the annual school budget and the use of school
improvement funds, and assist in the preparation of the school budget.

Inquire about school matters, identify problems, propose solutions to
problems, suggest changes, and inform the community about the school.

Act as a liaison between the school and the community.
Assist in the preparation of the feedback report to the Florida Commission
on Education Reform and Accountability as required by and pursuant to

Florida Statutes.

Identify other duties and functions of the school advisory council.

V. Operation of Council - Operational bylaws shall be established and mutually
agreed upon by members of the school advisory council.

A.

©EMCS

The bylaws shall contain procedures required by Florida Statutes and
shall include but not be limited to the following:

1. State the duties and functions of the council.

2. Indicate the procedure for electing council members and the
nomination process for selecting business and community
representatives.
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©EMCS

3. Identify the procedure for electing officers, including a chairperson,
vice-chairperson, and recording secretary, and determine the term
of office for each position.

4. Establish the membership term for each peer group.

5. Specify the proportionate number of council members for each
peer group for the purpose of achieving an appropriately balanced
council.

6. Require a quorum to be present before a vote may be taken by the

school advisory council. A majority of the membership of the
council constitutes a quorum.

7. Replace any member who has two unexcused consecutive
absences from a school advisory council meeting that is noticed
according to the procedures in the bylaws.

Regular meetings shall be held. The council shall determine the date,
time, and place of the meetings, scheduling meetings when parents,
students, teachers, businesspersons, and members of the community can
attend.

The agenda shall be advertised to the school community at least seven
(7) calendar days in advance of the scheduled meeting, with at least three
(3) days advance notice in writing to all members of the advisory council
of any matter that is scheduled to come before the council for a vote.

All meetings shall be open, public, and subject to Florida Statutes.

The school advisory council shall be subject to maintaining records
pursuant to Article 1, Section 24, and Article Xll, Section 20, of the Florida
Constitution. Each school advisory council shall record minutes of each
meeting of the council. A copy of the minutes of each meeting shall be
submitted to the appropriate grade level director in a timely manner. The
grade level director shall review the minutes of each council meeting and
submit a copy to the Superintendent and to each School Board member.

School improvement plans which require waivers of the terms or

conditions in negotiated agreement(s) shall be subject to the approval of
the Board and Bargaining Agent.
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G. The records and minutes of the school advisory council will be available
for public inspection at the school during normal business hours. All
members of the school community shall be advised of the availability of
the records for inspection.

H. Guidelines may be revised when such revisions are mutually agreed upon
by members of the school advisory council. Revisions shall be submitted
to the School Board for approval prior to implementation.

STATUTORY AUTHORITY: 1001.41, 1001.42, F.S.
LAW(S) IMPLEMENTED: 1000.21, 1001.43, 1001.452, 1008.345, 1012.01, F.S.
HISTORY: REVISION(S): 12/06/04, 02/05/08

FORMERLY: 1.3.1, BOARD BYLAWS
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LEGAL COUNSEL - BOARD 2.40

The School Board attorney, obtained from outside its own membership, shall act as
legal advisor to the Board. The Board shall provide its attorney a written contract which
shall specify duties and responsibilities for the duration of the contract with renewal and
termination provisions and compensation to be paid. When approved by the Board,
special counsel may be retained to assist in any litigation or other matter.

STATUTORY AUTHORITY: 1001.41, 1001.42, F.S.
LAW(S) IMPLEMENTED: 1001.41, 1001.43, 1012.26, F.S.
HISTORY: FORMERLY: 1.2.1, BOARD BYLAWS
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LEGAL COUNSEL — SUPERINTENDENT 241

l. The Superintendent shall have the authority to obtain, at School Board expense,
an attorney to represent him or her in any legal matter regarding the performance
of his or her duties when special counsel is needed beyond the service normally
rendered by the School Board attorney.

. This service will be provided only upon the determination that the Superintendent
was not guilty of willful neglect of duty, gross negligence, or improper conduct.

STATUTORY AUTHORITY: 1001.41, 1001.42, F.S.
LAW(S) IMPLEMENTED: 1001.41, 1001.43, 1012.26, F.S.
HISTORY: FORMERLY: 1.2.1, BOARD BYLAWS
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LEGAL SERVICES FOR EMPLOYEES 2.42

l. The School Board may provide legal services for any School Board member or
employee who is charged with civil or criminal actions arising out of and in the
course of the performance of assigned duties and responsibilities for the School
Board.

Il. The School Board shall provide for reimbursement of reasonable expenses for
legal services for any School Board member or employee who is charged with
civil or criminal actions arising out of and in the course of the performance of
assigned duties and responsibilities for the School Board, upon successful
defense by the School Board member or employee.

STATUTORY AUTHORITY: 1001.41, 1001.42, F.S.
LAW(S) IMPLEMENTED: 1001.43, 1012.26, F.S.
HISTORY: FORMERLY: NEW
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ELECTRONIC RECORDS AND ELECTRONIC SIGNATURES 2.48

Unless a provision of law specifically prohibits the use of an electronic record for
the specified purpose, the School Board hereby authorizes the acceptance and
distribution of electronic records and electronic signatures to and from District staff
and other persons, as well as between District staff members. Additionally, the
School Board further authorizes District staff to create, generate, communicate,
store, process, use, and rely upon electronic records and electronic signatures.

The Superintendent shall consult with the appropriate state of Florida department
or agency regarding the District's authorized acceptance and distribution of
electronic records and electronic signatures. After giving due consideration to
security, the Agency may specify the following:

. The manner and format in which the electronic records must be created,
generated, sent, communicated, received, and stored and the systems
established for those purposes.

. If electronic records must be signed by electronic means, the type of
electronic signature required, the manner and format in which the electronic
signature must be affixed to the electronic record, and the identity of, or
criteria that must be met, by any third party used by a person filing a
document to facilitate the process.

. Control processes and procedures as appropriate to ensure adequate
preservation, disposition, integrity, security, confidentiality, and audibility of
electronic records.

. Any other required attributes for electronic records which are specified for
non- electronic records or reasonably necessary under the circumstances.

The Superintendent shall require District staff to comply with all provisions of the
Uniform Electronic Transaction Act when creating, generating, communicating,
storing, process, using, and relying upon electronic records. Further, the
Superintendent shall require District staff and other persons who use electronic
signatures to do so in compliance with State law.

V. Exceptions to this rule shall include the following. The School District shall use
written signatures for contracts for medical equipment or services.
©NEFEC Page 1 of 2 OSCEOLA 2.48
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STATUTORY AUTHORITY: 1001.41, 1001.42, F.S.
LAW(S) IMPLEMENTED: 668.002, 668.006, 668.50, F.S.
HISTORY: ADOPTED: 08/18/15

REVISED: 12/01/20
FORMERLY: NEW
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CHAPTER 2.00 - SCHOOL BOARD GOVERNANCE AND ORGANIZATION

PARTICIPATION IN ACTIVITIES 2.50

Each member of the Board is encouraged to participate in the activities and programs
conducted by state, regional and national associations of the School Board. The
Superintendent shall include an amount in each proposed annual budget to cover
expenses to support the participation of the Board in activities and programs conducted
by the State and other organizations as the Board chooses. Any reimbursement for
Board member travel outside the state of Florida must be approved in advance by the
School Board.

STATUTORY AUTHORITY: 1001.41, 1001.42, F.S.
LAW(S) IMPLEMENTED: 1001.41, 1001.43, F.S.
HISTORY: FORMERLY: BOARD BYLAWS
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CHAPTER 2.00 - SCHOOL BOARD GOVERNANCE AND ORGANIZATION

PROHIBITING DISCRIMINATION, INCLUDING SEXUAL
AND OTHER FORMS OF HARASSMENT 2.70*+

l. General Provisions

A.

©EMCS

To the extent the definitions included in this rule, such as the definitions for
discrimination and harassment, are more broad than prevailing federal and
state law, the application of this rule is not intended to create a private right
of action against the School Board if the then prevailing federal and state
law do not extend liability to the School Board.

The application of this rule to vendors and volunteers is not intended to
create a private right of action against the School Board to the extent the
then prevailing federal and state law do not extend liability for actions by
non-employees.

If a legally sufficient complaint for harassment or discrimination is filed per
this rule, the School District will take prompt remedial action against a party,
including a volunteer or vendor. This rule is an operating guideline and the
School Board reserves all legal defenses available to it in the event an
action is filed.

No person has a private action for damages against the School Board for
discrimination/ harassment allegedly committed by an employee(s)
(including managers) of the School District without first exhausting the
complaint procedure in this rule thereby giving the School District an
opportunity to first investigate and take appropriate remedial action. See
Faragher v. City of Boca Raton, 118 S.Ct. 2275 (1998) and Burlington
Indus., Inc. v. Ellerth, 118 S.Ct. 2257 (1998).
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Il. Policy Against Discrimination

A. No person shall, on the basis of race, color, religion, gender, age, marital
status, disability, political or religious beliefs, national or ethnic origin,
genetic information, sexual orientation, gender identity, or pregnancy be
excluded from participation in, be denied the benefits of, or be subjected to
discrimination under any education program or activity, or in any
employment conditions or practices conducted by this School District,
except as provided by law.

B. The School Board shall comply with all state and federal laws, which prohibit
discrimination and are designed to protect the civil rights of applicants,
employees, students, or other persons or organizations protected by
applicable law.

C. The School Board shall admit students to District schools, programs, and
classes without regard to race, color, religion, gender, age, marital status,
disability, political or religious beliefs, national or ethnic origin, genetic
information, sexual orientation, gender identity, or pregnancy.

II. Policy Against Sexual Harassment or Other Forms of Harassment Prohibited by
Law

A. The School Board desires to maintain an academic and work environment
in which all employees, volunteers, and students are treated with respect
and dignity. A vital element of this atmosphere is the School Board’'s
commitment to equal opportunities and the prohibition of discriminatory
practices. The School Board’s prohibition against discriminatory practices
includes prohibitions against sexual harassment, or any other form of
harassment based upon a person’s membership in a protected class and
specifically prohibited by applicable state or federal law. The School Board
forbids sexual harassment, or any other form of illegal harassment, of any
employee, student, volunteer, or visitor. The School Board will not tolerate
sexual harassment, or any other form of illegal harassment by any of its
employees, students, volunteers or agents.

B. The prohibition against discrimination including sexual and other forms of
illegal harassment shall also apply to non-employee volunteers who work
subject to the control of school authorities, and to all vendors or service
providers who have access to School Board facilities.
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V. Definition of Sexual Harassment

A. Prohibited sexual harassment includes, but is not limited to, requests for
sexual favors, and other verbal, visual or physical conduct of a sexual
nature when:

1.

Submission to the conduct is explicitly or implicitly made a term or
condition of an individual's employment, academic status, or
progress.

Submission to or rejection of the conduct by an individual is used as
the basis for employment or academic decisions affecting the
individual.

The conduct has the purpose or effect of having a negative impact
on the individual's academic performance or employment,
unreasonably interfering with the individual's education or
employment, or creating an intimidating, hostile, or offensive
educational or employment environment.

Submission to or rejection of the conduct by the individual is used as
the basis for any decision affecting the individual regarding any term
or condition of employment, employment or academic benefits, or
services, honors, programs, or activities available at or through the
school.

B. Types of conduct which are prohibited in the School District and which may
constitute sexual harassment include, but are not limited to:

1.

2.

©EMCS
Revised: 12/15/15

Graphic verbal comments about an individual’s body or appearance.
Sexual jokes, notes, stories, drawings, pictures, or gestures.

Sexual slurs, leering, threats, abusive words, derogatory comments,
or sexually degrading descriptions.

Unwelcome sexual flirtations or propositions for sexual activity or
unwelcome demands for sexual favors, including but not limited to
repeated unwelcome requests for dates.

Spreading sexual rumors.

Touching an individual’'s body or clothes (including one’s own) in a
sexual way, including, but not limited to, grabbing, brushing against,
patting, pinching, bumping, rubbing, kissing, and fondling.
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7. Cornering or blocking normal movements.
8. Displaying sexually suggestive drawings, pictures, written materials,
and objects in the educational environment.
V. Definition of Other Forms of Prohibited Harassment
A. lllegal harassment on the basis of any other characteristic protected by state
or federal law is strictly prohibited. This includes verbal or physical conduct
that denigrates or shows hostility or aversion toward an individual because
of his/her race, color, religion, gender, age, marital status, disability, political
or religious beliefs, national or ethnic origin, genetic information, sexual
orientation, gender identity, pregnancy, or any other characteristic protected
by law and that:
1. Has the purpose or effect of creating an intimidating, hostile or
offensive work or academic environment;
2. Has the purpose or effect of interfering with an individual's work or
academic performance; or
3. Otherwise, adversely affects an individual's employment or
academic performance.
B. Examples of prohibited actions, which may constitute harassment include,
but are not limited to, the following:
1. Epithets, slurs or negative stereotyping;
2. Threatening, intimidating or hostile acts, such as stalking; or
3. Written or graphic material that denigrates or shows hostility or
aversion toward an individual or group and that is placed on walls or
elsewhere on the school or School District office premises or
circulated in the workplace or academic environment.
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VI. Retaliation Prohibited

A. Any act of retaliation against an individual who files a complaint alleging a
violation of the School District’s antidiscrimination policy and/ or sexual or

illegal

harassment policy or who participates in the investigation of a

discrimination complaint is prohibited.

B. Retaliation may include, but is not limited to, any form of intimidation,
reprisal or harassment based upon participation in the investigation of, or
filing a complaint of, discrimination.

VII.  Procedures for Filing Complaint of Discrimination, Sexual Harassment, or Other
Form of lllegal Harassment

A. Procedures for Filing Complaints

1.

©EMCS
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Any person who believes that he or she has been discriminated
against, or placed in a hostile environment based on race, color,
religion, gender, age, marital status, disability, political or religious
beliefs, national or ethnic origin, genetic information, sexual
orientation, gender identity, or pregnancy by an employee, volunteer,
agent or student of the School District should within sixty (60) days
of an alleged occurrence file a written or oral complaint. The
complaint should set forth a description of the alleged discriminatory
actions/harassment, the time frame in which the alleged
discrimination occurred, the person or persons involved in the
alleged discriminatory actions, and any witnesses or other evidence
relevant to the allegations in the complaint.

The complaint should be filed with the School Principal, Site
Administrator, or supervisor. Complaints filed with the Principal, Site
Administrator, or supervisor must be forwarded to the School
District’'s Equal Employment Opportunity (EEO) Officer within five (5)
days of the filing of the complaint. If the complaint is against the
principal or site administrator, the complaint may be filed directly with
the EEO Officer.

If the complaint is against the School District's EEO Officer, the

Superintendent, or other member of the School Board, the complaint
may be filed with the School Board Attorney.
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B. Procedures for Processing Complaints

1.

©EMCS
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Complaints filed against persons other than the Superintendent or
member of the School Board:

a.

Upon receipt of the written complaint by the School District
EEO Officer, the School District EEO Officer shall appoint an
investigator to conduct an investigation of the allegations in
the complaint. The investigator shall interview the
complainant and the accused; interview any witnesses
identified by the complainant, accused, or by other sources;
take statements from all withesses; and review any relevant
documents or other evidence. Upon completing a review of
all evidence relevant to the complaint, the investigator shall
prepare a written summary of the investigation, and make a
recommendation to the School District EEO Officer as to
whether there is reasonable cause to believe a violation of the
School District's antidiscrimination policy has occurred.
Copies of documents, evidence and witnesses’ statements
which were considered in the investigation must be sent to the
EEO Officer along with the summary and recommendation.

If the complaint is against the EEO Officer, the School Board
Attorney shall appoint an investigator, who shall conduct an
investigation in the manner set forth in section VI.B.1.a.

The investigation, summary, relevant documents, witnesses’
statements, and recommendation should be completed and
forwarded to the EEO Officer within thirty (30) days, or to the
School Board Attorney within thirty (30) days, if the complaint
is against the EEO Officer. The EEO Officer, or School Board
Attorney, respectively, shall review the investigation
summary, evidence and recommendation, and determine
within ten (10) days whether there is reasonable cause to
believe a discriminatory practice occurred.
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d.

If the EEO Officer or School Board Attorney determines there
is reasonable cause to believe a violation of the
nondiscriminatory policy occurred, he or she shall within ten
(10) days provide notice of the reasonable cause finding to
the complainant and the accused. The EEO Officer or School
Board Attorney shall then forward the investigatory file,
reasonable cause determination, and all related documents
and evidence, to the Superintendent.

If the EEO Officer or School Board Attorney determines, after
a review of the investigation, summary, recommendation and
other evidence, that there is no reasonable cause to believe a
discriminatory practice occurred, he or she shall provide
within ten (10) days notice of the finding of no reasonable
cause to the complainant and accused.

The complainant may request a no reasonable cause finding
by the EEO Officer or School Board Attorney be reviewed by
the Superintendent within ten (10) days of receipt of the no
reasonable cause notice. The complainant shall provide a
written statement detailing facts in support of his or her
disagreement with the determination. The complainant will
also be given an opportunity to meet with the Superintendent
and EEO Officer/ School Board Attorney to present his or her
position. The Superintendent and EEO Officer/ School Board
Attorney shall prepare a written memorandum summarizing
the content of the conference to be included in the complaint
file. The Superintendent shall within ten (10) days of the
conference make a final determination as to whether there is
reasonable cause to believe a discriminatory practice
occurred.

If review by the Superintendent is not timely requested, the
EEO Officer or School Board Attorney’s determination of no
reasonable cause shall be final.

The accused may request a reasonable cause finding by the
EEO Officer or School Board Attorney be reviewed by the
Superintendent within ten (10) days of receipt of the
reasonable cause notice. The accused shall provide a written
statement detailing facts in support of his or her disagreement
with the determination. The accused will also be given an
opportunity to meet with the Superintendent and EEO Officer/
School Board Attorney to present his or her position. The
Superintendent and EEO Officer/ School Board Attorney shall
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2.

©EMCS
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prepare a written memorandum summarizing the content of
the conference to be included in the complaint file. The
Superintendent shall within ten (10) days of the conference
make a final determination as to whether there is reasonable
cause to believe a discriminatory practice occurred.

After providing the opportunity for an informal hearing as
referenced in section VI.B.1.f. or VI.B.1.h., the Superintendent
shall evaluate all the evidence, the investigation summary,
recommendations and findings, along with any input by the
accused and complainant, and make a final determination as
to whether there is reasonable cause to support the
complainant’s allegations. He or she shall then determine any
necessary disciplinary, remedial, or other action. Notice of the
final disposition of the complaint and any disciplinary and/or
remedial action shall within twenty (20) days of the informal
hearing be forwarded to the accused and the complainant,
and a copy of the notice will be filed with and maintained in
the office of the School District EEO Officer and the Director
of Human Resources and Employee Relations.

Complaints against School Board Members or against the
Superintendent

a.

Complaints against School Board Members or the
Superintendent shall be filed with the School Board Attorney.
The School Board Attorney will within twenty (20) days
appoint an outside, independent investigator to conduct an
investigation and make a recommendation as to whether a
discriminatory practice has occurred. It is recommended, but
not mandatory, that the investigator be an attorney familiar
with federal and state law prohibiting discrimination on the
basis of a protected status.

The complainant and accused shall be interviewed by the
outside investigator. Both shall provide written lists of
witnesses to be interviewed, and documents or other
evidence to be reviewed as relevant to the complaint. The
investigator shall interview all witnesses identified by the
complainant or accused, in addition to witnesses with relevant
knowledge which the investigator may discover from other
sources. The investigator shall also review relevant
documents and other evidence. The investigator shall within
twenty (20) days of receiving the complaint prepare a written
summary of his or her investigation, and a recommendation
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to the School Board Attorney as to whether there is
reasonable cause to believe that a discriminatory practice
may have occurred.

C. If reasonable cause is recommended by the investigator
against a School Board Member or the Superintendent, if the
Superintendent is an elected official, the recommendation
shall within twenty (20) days be forwarded to the Governor’s
office to determine if there is evidence that a misfeasance or
malfeasance of office occurred. The Governor’s office will be
responsible for taking any necessary action in accordance
with applicable law with reference to an elected official.

d. If reasonable cause is recommended by the investigator
against the Superintendent, and the Superintendent is
assigned by the School Board, the School Board shall receive
and make the final determination.

e. A finding of no reasonable cause by the outside investigator,
which is reviewed and confirmed by the School Board
Attorney, shall be final. In compliance with Florida Statutes,
the investigation file shall become public record and the
Superintendent or School Board Member shall answer to their

constituency.
C. Penalties for Confirmed Discrimination or Harassment
1. Student - A substantiated allegation of discrimination or harassment
against a student shall subject that student to disciplinary action
consistent with the Code of Student Conduct.
2. Employee or Volunteer - A substantiated allegation of discrimination

©EMCS
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or harassment against an employee may result in disciplinary actions
including termination and referral to appropriate law enforcement
authorities. A volunteer shall be removed from service and a referral
may be made to appropriate law enforcement authorities.
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D. Limited Exemption from Public Records Act and Notification of Parents of
Minors

1. To the extent possible, complaints will be treated as confidential and
in accordance with Florida Statutes and the Family Educational
Rights and Privacy Act (FERPA). Limited disclosure may be
necessary to complete a thorough investigation as described above.
The School District’s obligation to investigation and take corrective
action may supersede an individual’s right to privacy

2. The parents of a person under the age of 18 who have filed a
complaint of discrimination and/or harassment shall be notified within
three (3) days of receipt of a complaint.

STATUTORY AUTHORITY: 120.54, 1001.41, 1001.43, 1012.23, F.S.

LAW(S) IMPLEMENTED: 112.51, 119.07, 760.01 et seq.,
1000.05, 1000.21, 1001.43, 1012.22, F.S.
34 CFR 99, 34 CFR 108, 34 CFR 200.43(c), P.L. 110-233

STATE BOARD OF EDUCATION RULE(S): 6A—-19.001 et seq.

HISTORY: REVISION(S): 12/06/05, 02/06/07, 02/05/08, 10/21/08,
06/05/12, 04/21/15, 12/15/15
FORMERLY: 1.14,1.22
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REPORTING CHILD ABUSE, ABANDONMENT, OR NEGLECT 2.80

l. Procedures for Reporting

A. All employees of the School District of Osceola County who know or have
reasonable cause to suspect that a child is an abused, abandoned, or
neglected child shall immediately report such knowledge or suspicion to the
Department of Children & Families (DCF) Florida Abuse Hotline (1-800-96-
ABUSE, 24 hours a day, 7 days a week). In addition to immediately
reporting such knowledge or suspicion to the DCF Florida Abuse Hotline,
all School District employees shall do the following:

1.

©EMCS
Revised: 04/05/16

Because an employee may be subject to criminal prosecution by law
enforcement authorities if the employee of the School District fails to
report suspected child abuse immediately to the DCF Child Abuse
Hotline, it is essential that in order to protect the security of each
School District employee who reports suspected or known child
abuse, abandonment or neglect in accordance with Florida law and
the requirements of this policy, the following procedures shall be
followed. Each School District employee shall comply with the
following procedures each time the employee has reasonable cause
to suspect that child abuse, abandonment or neglect has occurred or
may be occurring and reports to DCF and law enforcement as
specified elsewhere in this Rule:

a. If available and reasonably possible without violating the good
order of the School District, the employee of the School
District shall obtain another employee of the School District to
act as a witness to the fact that the employee is making a
report of known or suspected child abuse, abandonment, or
neglect. However, if no employee of the School District is
available to act as a witness or if the employee in seeking a
witness would unreasonably delay the reporting or would
unreasonably interfere with the work of the other employees
of the School District or interrupt the provision of educational
services by another employee of the School District, then
under such circumstances the employee who has reason to
suspect child abuse, abandonment or neglect will immediately
report to DCF and law enforcement as specified elsewhere
and shall do so without a witness. As the term is used herein,
an appropriate witness will only be another employee of the
School District of Osceola County to ensure confidentiality of
student information.
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b. It shall not be necessary for a witness to report himself or
herself as that person's function will be limited strictly to that
of being a witness to reporting in accordance with this policy.
Additionally, school/department administrators and the
Superintendent, and any other personnel of the School
District who become aware of the fact that a School District
employee has reported suspected or known child abuse,
abandonment or neglect, are not also required to report if their
involvement in the matter is simply acting as a witness
pursuant to this policy or in maintaining records or receiving
reports of School District employees making such reports
pursuant to this policy.

C. The reporting School District employee shall promptly notify
his or her school/department administrator (principal of a
school or other person in charge of the School District facility)
regarding the date and time on which the School District
employee determined that he or she had reasonable cause to
suspect or know that a child was an abused, abandoned or
neglected child and then reported such matter to the DCF
Abuse Hotline, and in cases of employees, volunteers or
agents of the School District the report should also be made
to the School Resource Officer (SRO) or local law
enforcement. Each employee reporting known or suspected
child abuse, abandonment or neglect shall record such report
by completing the School District's Child Abuse and Incident
Referral Report form, as prescribed by the Superintendent,
with his or her administrator. The school/department
administrator will then use established procedures to report
promptly this information to the Superintendent.

If a complaint is made against a School District employee, volunteer,
agent, or other person affiliated with the School District, which, if true,
would constitute child abuse, neglect, or abandonment, or be a
violation of law by that person, the Superintendent or designee shall
forward the complaint to DCF and law enforcement for investigation
as provided by statute. The person accused of child abuse,
abandonment or neglect may be suspended or reassigned from
duties involving interaction with children pending investigation of the
allegations. If the allegations are substantiated by the investigating
agency or by an internal School District investigation, the
Superintendent shall take appropriate disciplinary action. School
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District staff shall in good faith cooperate with and participate only as
directed by the investigating School District official or law
enforcement during the investigation and with respect to any
subsequent criminal proceedings.

3. When a report of child abuse, neglect, or abandonment has been
made to DCF, a teacher, staff member, volunteer, or agency should
not take it upon himself or herself to interview the child, talk with the
suspected abuser, discuss the allegations with other potential
witnesses or otherwise discuss the case. Nor should a teacher, staff
member, volunteer, or agent divulge information relating to the
complaint to persons other than school officials, the Child Protection
Team, DCF, law enforcement, the State Attorney or other court
designee. If a parent, caregiver or legal guardian desires information
related to a complaint of child abuse, that person should be directed
to contact DCF and/or the applicable local law enforcement agency.

[l Modifications to Procedure

No policies or procedures that School District staff may have discussed with other
agencies and that relate to the reporting of suspected or known abuse,
abandonment or neglect shall be effective unless the School Board itself, in
accordance with law, duly adopts such policy or procedure in an open meeting as
an interlocal or interagency agreement.

[I. School District Operations Regarding Issues Involving Students and Personnel

A.

©EMCS

Nothing herein shall limit the right of the Superintendent and his staff to take
appropriate steps, including interviewing all witnesses and possible
witnesses, as directed by the Superintendent with regard to the
investigation of personnel of the School District for the purpose of
determining whether any action has occurred which may require
remediation of personnel practices, implementation of an improvement
plan, comments to be made in an employee’s evaluation or record, or
discipline, suspension or termination of any personnel of the School District.

Nothing in this policy shall limit the authority of the Superintendent and
his/her staff to investigate all matters that may reasonably have a
relationship to the safety or behaviors of students and personnel of the
School District, the control of students and personnel and the supervision
and control of the facilities of the School District, all of which matters are
within the authority of the School Board. Such action may include as
determined appropriate by the Superintendent and his staff the interviewing
of witnesses, including students, as it relates to matters involving personnel
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CHAPTER 2.00 - SCHOOL BOARD GOVERNANCE AND ORGANIZATION

of the School District, student discipline, safety, and other matters related
to the operations of the School District.

C. Any failure of the DCF or local law enforcement to promptly accept or
respond to a report of suspected or known child abuse, abandonment or
neglect shall be documented and reported to the Superintendent for
inclusion in the records of the Superintendent regarding reporting of
suspected or known child abuse, abandonment or neglect.

V. Liberal Interpretation of Duty to Report

In any circumstance in which the employee of the School District has any question
or doubt regarding whether he or she has reasonable cause to suspect child
abuse, abandonment or neglect, the employee must immediately report to DCF,
and, in cases of employees, volunteers or agents of the School District, the SRO
or local law enforcement, and must also report to his or her school/department
administrator in the manner specified above in this policy. All doubt must be
resolved in favor of reporting any situation involving alleged or suspected child
abuse, abandonment or neglect. However, all such reports of possible or
suspected or known child abuse, abandonment or neglect must in all instances be
made in good faith. No School District employee shall report any matter when the
employee believes that no child abuse, abandonment or neglect is occurring or
has occurred, or where such report is being made maliciously or in bad faith.

V. Definitions
The following terms shall have the definitions herein prescribed:

A. Child Abuse shall mean any willful act or threatened act or omission to act
that results in any physical, mental, or sexual injury or harm that causes or
is likely to cause the child's physical, mental, or emotional health to be
significantly impaired. Corporal discipline of a child by a parent or legal
custodian for disciplinary purposes does not in itself constitute abuse when
it does not result in harm to the child.

B. Abandonment or Abandoned shall mean a situation in which the parent or
legal custodian of a child or, in the absence of a parent or legal custodian,
the care-giver responsible for the child's welfare, while being able, makes
no provision for the child's support and makes no effort to communicate with
the child, which situation is sufficient to evince a willful rejection of parental
obligations. If the efforts of such parent or legal custodian or care-giver
primarily responsible for the child's welfare to support and communicate
with the child are only marginal efforts that do not evince a settled purpose
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to assume all parental duties, then under any of these circumstances the
child may be determined to be abandoned.

Neglect shall mean that a child is deprived of or is allowed to be deprived
of necessary food, clothing, shelter or medical treatment or that a child is
permitted to live in an environment when such deprivation or environment
causes the child's physical, mental or emotional health to be significantly
impaired or to be in danger of being significantly impaired.

As specified in Section 39.01(30) Florida Statutes, in determining whether
harm has occurred to a child such that the child may be deemed abused,
neglected or abandoned, as the case may be, the following factors and
definitions shall apply. Harm occurs when any person inflicts on, or by
omission causes, a child (or there is reasonable cause to suspect such
infliction):

1. Any action that produces, or willful or conscious omission that allows,
injuries such as sprains, dislocations, cartilage damage, fractures of
bone or skull, brain or spinal cord damage, hemorrhaging inside the
person's head or injury to other internal organs, asphyxiation,
suffocation or drowning, injury resulting from the use of a weapon,
burns or scalding, cuts, lacerations, punctures or bites, permanent
or temporary disfigurement and permanent or temporary loss or
impairment or a body part or function

2. Giving, or willfully or consciously allowing, a child poison, alcohol,
drugs or other substances that substantially affect the child’'s
behavior, motor coordination or judgment or that result in sickness or
internal injury. The term drugs as used herein includes prescription
drugs not specifically prescribed for the child or administered in a
manner other than as prescribed, unlawful or controlled substances,
and over the counter medications or other substances of any type
whatsoever that are given to the child for use in a manner that is
harmful to the child or for use in a manner other than as intended or
specified for the particular product or substance.

3. Leaving a child without adult supervision or arrangement appropriate
for the child’s age or mental or physical condition so that the child is
unable to care for his or her own needs or another's basic needs or
is unable to exercise good judgment in responding to any kind of
physical or emotional crisis.
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4, Excessively harsh disciplinary action likely to result in physical or
mental injury. Discipline from a parent or care-giver may be
considered excessive or abusive when it results in any of the types
of injuries specified in section V.D.1., and/ or results in significant
bruises or welts.

5. Any sexual battery, sexual conduct, lewd or lascivious acts or sexual
exploitation of a child. Sexual exploitation includes prostitution,
sexual performance, or any other sexual act. Any sexual act
involving a child must be reported if the School District employee has
any reasonable cause to believe that such sexual act has occurred
or knows such a thing to have occurred.

Confidentiality Regarding Student Identifying Information

All communications, reports and records created, maintained and recorded in
accordance with this policy shall be maintained as confidential and shall be
deemed to be student records and reports subject to confidentiality as specified in
Section 1002.22, Florida Statutes, if the subject of a report hereunder is, or was, a
student of the School District of Osceola County.

Equity

It is a violation of law and School Board policy for any employee of the School
District to take any action or omit to take an action that results in harm or abuse to
a student. The employees of the School District are directed to be familiar with the
School Board policies and to refrain from taking any action or omit to take any
action which would constitute abuse, abandonment or neglect of a student.

Penalty for Violation

Any employee failing to fully comply with this procedure shall be subject to
discipline, including termination from employment. Additionally, a violation of
Florida law regarding actions that may be abusive, harmful or neglectful of
students, or a failure to immediately report suspected abuse, abandonment or
neglect, may result in the imposition of criminal penalties by law enforcement
authorities.

Child Advocacy Center
This policy may be amended to accommodate such changes as may be necessary

to give effect to any future interagency agreement between the School Board, the
Child Advocacy Center (CAC), and the member agencies of the CAC.
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X. Notification of Responsibility

A. A notice providing the following information shall be posted in a prominent place
in a clearly visible location in a public area of each school:

1. A statement: “All employees of the District have the responsibility to report
all actual and suspected cases of child abuse, abandonment or neglect; and
shall comply with child protective investigations and all other provisions of
law related to child abuse, abandonment or neglect. The reporting School
District employee will be immune from liability if he or she reports such
cases in good faith.

2. Statewide toll-free telephone number for the central abuse hotline.
3. Instructions for calling 911 for emergencies.

4. Directions for accessing the DCF website for additional information on
reporting abuse, neglect, and exploitation.

The information must be in English and Spanish, in large print, on an 11” by
17” sheet and posted at student eye level.

B. Each school shall post in a prominent place at the school site and on each
school’s website the policies and procedures for reporting alleged misconduct
by an instructional employee or school administrator which affects the health,
safety or welfare of a student. The notice shall include the person to whom the
misconduct should be reported and the penalties that will be imposed on
instructional or school administrative staff who fail to report alleged or actual
child abuse or misconduct.

STATUTORY AUTHORITY: 1001.41, 1001.42, F.S.

LAW(S) IMPLEMENTED: 39.0015, 39.01, 39.201, 39.202, 39.203,
39.205, 39.206, 1001.43, 1006.061, F.S.

HISTORY: REVISION(S): 12/06/05, 01/29/12, 06/02/15, 04/05/16
FORMERLY: 6.11
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CHAPTER 2.00 - SCHOOL BOARD GOVERNANCE AND ORGANIZATION

TOBACCO-FREE ENVIRONMENT 2.90

Purpose

The School Board of Osceola County recognizes that the use of tobacco products
is a health, safety, and environmental hazard for students, employees, parents,
visitors, and school facilities. The School Board believes that the use of tobacco
products on school grounds, in school buildings and facilities, on school property
or at school-related or school-sponsored events is detrimental to the health and
safety of students, employees, and visitors. Smoking and other uses of tobacco
products are detrimental to health and a significant contributor to medical issues
and death. Thus, the purpose of this policy is to establish that the School District
of Osceola County maintains a tobacco-free environment and to provide for
notification to the District’'s employees, students, and the public.

Applicability of Policy

This policy is effective 24 hours a day, 365/ 366 days per year, and applies to all
employees, students, staff, faculty, volunteers, parents, guardians, caregivers,
contracted vendors, and school visitors.

Definitions

A. For the purposes of this policy, all uses of tobacco products in any form are
prohibited in any District-owned facility or property, vehicle, or at District-
sponsored or regulated events, and the following definitions shall apply.

1. At any time means during normal school and non-school hours: 24 hours a
day, seven days a week, 365/ 366 days a year.

2. Electronic cigarette (e-cigarette) means any oral device that provides a
vapor of liquid nicotine, lobelia, and/or other substance, and the use or
inhalation of which simulates smoking. The term shall include any such
devices, whether they are manufactured, distributed, marketed, or sold as
e-cigarette, e-cigars, e-pipes, or under any other product name or
descriptor.

3. Tobacco product shall include but is not limited to any lighted or unlighted
cigarette, cigar, pipe, cheroots, stogies, periques, bidi, blunt, clove
cigarette, electronic cigarette, cigarillo, hookah, plug cut, crimp cut, ready
rubbed, any other smoking product and any smokeless or spitless tobacco
also known as dip, chew, snuff, snuff flour, Cavendish, snus orbs, strips,
sticks, or cigarette in any form.
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4. Off-campus, school-sponsored event means any event sponsored by the
school or school district that is not on school property, including but not
limited to, sporting events, day camps, field trips, seminars, dances, or
theatrical productions, where the use of tobacco is prohibited.

IV. Policy Statement

A. All uses of tobacco shall be prohibited anywhere on the property or campus of
any facility owned, leased, or contracted for by the Board including, without
limitation, all schools, district offices, shops and any related closed areas,
parking lots, car loops, practice fields, playgrounds, football fields, baseball
fields, softball fields, pool areas, soccer fields, tennis courts, any other school
recreational facilities and all open areas (collectively, the “Property”) at any
time. All uses of tobacco area prohibited from Board owned vehicles (including,
but not limited to, school buses, vans, trucks, station wagons, and cars). No
student is permitted to possess any tobacco product, paper used to roll
cigarettes, lighters or other smoking paraphernalia at any time while on the
Property.

B. No student, employee, volunteer, contractor, or school visitor is permitted to
use tobacco products of any kind or electronic cigarettes at any time in, on, or
during the following:

1. any building, facility, or vehicle owned, leased, or rented by the District;

2. any school grounds and property, including all schools, district offices,
athletic fields, practice fields, playgrounds, parking lots, administrative
offices, maintenance, transportation areas, etc., owned, leased, rented, or
chartered by the District; and/or;

3. at any off-campus, district or school-sponsored event where the use of
tobacco is prohibited.

V. Exceptions

A. This policy shall not limit the use of smoking cessation devices by adults, such
as, but not limited to, nicotine gum, nicotine patches, etc. In the event a school
facility serves as an emergency shelter, a temporary exception shall be made
to this policy, and a temporary designated smoking area shall be provided for
shelter occupants.
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B. A school principal may permit tobacco products to be included in counseling,
educational, instructional or research activities in the school building; provided
that, the activity is conducted or supervised by a District employee overseeing
the instruction or research and the activity does not involve smoking, chewing,
or otherwise ingesting the tobacco product.

Notification of Policy and Implementation

Appropriate signage will be posted in a manner and location on all District property
that adequately notifies employees, students, parents, visitors, and the public of
this policy.

Tobacco Promotion Prohibited

Tobacco advertising is prohibited on school grounds, in all school-sponsored
publications, on District vehicles and buses, and at all school-sponsored events.
Tobacco promotional items that promote the use of tobacco products, including
but not limited to, clothing, bags, lighters, and other tobacco articles are not
permitted on school grounds, in school-sponsored publications, in school vehicles
or at school sponsored events.

Educational and Cessation Programs
A. Prevention Education for Students

The administration will consult with appropriate health organizations to identify
and provide programs or opportunities for students to gain a greater
understanding of the health hazards of tobacco use and the impact of tobacco
use as it relates to providing a safe, orderly, clean, and inviting school
environment. The administration will ensure that students in grades K-12
receive tobacco prevention education using sequential, age appropriate,
current, accurate, evidenced based curricula and a skills-based approach
(involving students in active "hands on" learning experiences).

B. Cessation Support Programs

The administration will consult with the Osceola County Health Department,
Employee Wellness in Risk & Benefits Management, the American Lung
Association, and other appropriate health organizations to provide students
and employees with information and access to support systems, tobacco use
cessation programs, and services to encourage them to abstain from the use
of tobacco products.
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IX.  Responsibility of Administrators

A. The individual Supervisor and/or Administrator of the facility will address

B.

noncompliance with this policy. Without limiting the foregoing, the Code of
Student Conduct describes the disciplinary procedures for noncompliance with
this policy by students.

It is the responsibility of District and School administrators to:

1. Communicate this policy verbally to students, employees, family members,

volunteers and visitors, at school events, through signage, and school
handbooks.

. Treat violators who are students or employees with disciplinary actions

consistent with Board policies.

. Ensure that family members, volunteers or visitors who violate the policy

discontinue using the tobacco product or electronic cigarette, or leave the
premises, Law enforcement officers may be contacted to escort the person
off the premises or cite the person for trespassing if the person refuses to
leave the school property.

. Include the prohibition as provided in this policy in contracts with outside

groups who use the school buildings and other facilities.

X.  Disciplinary Actions for Students or Employees Violators

A. Students

©EMCS

Consequences for students engaging in the prohibited behavior will be
provided in accordance with the District's Code of Student Conduct.

Employees
Consequences for employees who violate the tobacco use policy will be in

accordance with the relevant collective bargaining agreement or personnel
policies.
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STATUTORY AUTHORITY: 1001.41, 1001.42, F.S.
LAW(S) IMPLEMENTED: 386.201 — 386.209, 1001.43, F.S.
HISTORY: FORMERLY: 1.19-1.19.3

REVISED: 02/07/12, 12/16/14
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WELLNESS PROGRAM 2.95*+

l. Statutory Background

On June 30, 2004, Congress passed Section 204 of Public Law 108-265, of the
Child Nutrition and WIC Reauthorization Act of 2004. This law requires each local
education agency participating in a program authorized by the Richard B. Russell
National School Lunch Act (42 USC 1751 et.seq.) or the Child Nutrition Act of 1966
(42 USC 1771 et.seq.), to establish a local school wellness policy by July 1, 2006.
In 2010, additional requirements were set forth under Section 204 of the Healthy,
Hunger-Free Kids Act. This policy incorporates federal law as well as Chapter 5P-
1.003(2)(d) of the Florida Administrative Code (FAC).

Il. Philosophy

The Osceola County School District believes that a healthy school environment
goes beyond the meals in the cafeteria. Maintaining a healthy lifestyle and weight
require a combination of healthy food choices and an appropriate amount of
physical activity. A healthy and physically active child is more likely to be
academically successful. Children and youth who begin each day as healthy
individuals can learn more and learn better and are more likely to complete their
formal education. The District also believes that healthy staff can more effectively
perform their assigned duties and model appropriate wellness behaviors for
students. This policy encourages a holistic approach to staff and student wellness
that is sensitive to individual and community needs.

A. Osceola County School District shall assemble a representative wellness
committee that shall meet biannually to evaluate and set goals for the
development, implementation and periodic review and update of its local
school wellness policy.

1. The Chief Nursing Officer shall ensure overall compliance with the
local school wellness policy.

2. Parents, students, representatives of the school food authority,
teachers of physical education, school health professionals, the
school board, school administrators and the general public shall be
permitted to participate in the development, implementation and
periodic review and update of the local school wellness policy.

B. Each school within Osceola County School District shall establish an
ongoing Healthy School Team that shall meet biannually to ensure
compliance and facilitate implementation of Osceola County School
District's wellness policy.
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The school principal and local school staff shall have the
responsibility to comply with federal and state regulations as they
relate to the local school wellness policy.

In each school, the principal or designee shall be responsible for
establishing the Healthy School Team that shall ensure compliance
with the policy.

The Healthy School Team shall include, but not be limited to, the
following stakeholders: parents, students, school food service
program representatives, school administrators, school health
professionals, physical education teachers and the public.

The Healthy School Team shall be responsible for:

a. Ensuring compliance with federal and state regulations for
competitive food and beverage items sold on the school
campus (7 CFR 210.11).

b. Reporting its school's compliance of the aforementioned
regulations to the Chief Nursing Officer, the person
responsible for ensuring overall compliance with the local
school wellness policy.

C. Osceola County School District shall review and consider evidence-based
strategies and techniques in establishing goals for nutrition promotion and
education, physical activity and other school-based activities that promote
student wellness to, at a minimum, include a review of Smarter Lunchroom
tools and techniques.
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CHAPTER 2.00: SCHOOL BOARD GOVERNANCE AND ORGANIZATION

1. Nutrition

Academic performance and quality of life issues are affected by the choice
availability of good foods in our schools. Healthy foods support student physical
growth, brain development, resistance to disease, emotional stability, and ability
to learn. Students shall be encouraged to start each day with a healthy breakfast.
Menus shall comply with the new pattern requirements issued by the USDA
(Healthy, Hunger-Free Kids Act of 2010).

©EMCS

The school environment, including the cafeteria and classroom, shall
provide clear and consistent messages that promote and reinforce healthy
eating.

Students shall have access to useful nutrition information. Posters,
worksheets, and brochures shall be available in classrooms and throughout
the school campus.

Nutrition guidelines that require the use of products that are high in fiber,
low in added fats, sugar and sodium, and served in appropriate portion sizes
consistent with USDA standards shall be established for all foods offered
by the School District's Department of School Nutrition Services or
contracted vendors. Menu and product selection shall utilize student,
parent, staff, and community advisory groups whenever possible. Menus
are posted in the schools, announced via school media productions, and
posted on websites, included in monthly newsletters and local news media.

School Nutrition Services policies and guidelines for reimbursable meals
shall not be more restrictive than federal and state regulations require.

A la carte offerings to students shall be nutritious and meet federal
recommended guidelines.

Student-Accessible Vending Machines: The sale of food and beverage
items to students in competition with the District’s food service program is
prohibited, including those items classified as “foods of minimum nutritional
value” as listed in the Code of Federal Regulations 21. However, school
organizations approved by the School Board are permitted to sell these food
or beverage items beginning thirty (30) minutes after the end of the official
school day until midnight. Proceeds from the sales of foods and beverages
items during the school day shall accrue to the food service program or to
a school organization approved by the School Board.

Free water must be made readily available to children during lunch.
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F. Schools must offer fat free or low-fat milk varieties.

G. Ensure students are offered both fruits and vegetable every day of the
week, substantially increasing offerings of whole grain rich foods.

H. Limit calories based on age of children being served to ensure proper
portion size.

Increase focus on reducing the amounts of saturated fat, trans fat, and
sodium.

J. Fundraising

1.

Fundraising efforts shall be supportive of healthy eating while also
emphasizing the sale of nonfood items.

No fundraisers that include the sale of food items shall occur during
the period from the midnight before until thirty (30) minutes after the
end of the official school day.

V. Policy for Food and Beverage Marketing

A. School-based marketing shall be consistent with policies for nutrition
education and health promotion. As such the following guidelines apply:

1.

©EMCS
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Schools shall only be allowed to market and advertise those foods
and beverages that meet or exceed USDA's Smart Snacks in School
nutrition standards.

Marketing activities that promote healthful behaviors (and are
therefore encouraged) include: vending machine covers promoting
water, pricing structures that promote healthy options in a la carte
lines or vending machines, sales of fruit for fundraisers and coupons
for discounted gym memberships.
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V. Nutrition Standards for All Foods Sold in School

A. Competitive Food Sales

1.

©EMCS
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All foods and beverages sold on the school campus to students
outside of reimbursable school meals are considered “competitive
foods,” and must comply with the nutrition standards for competitive
food as defined and required in 7 CFR 210.11.

a. School campus means, for the purpose of competitive food
standards implementation, all areas of the property under the
jurisdiction of the school that are accessible to students during
the school day.

b. School day means, for the purpose of competitive food
standards implementation, the period from the midnight
before, to 30 minutes after the end of the official school day.

The School Nutrition Services department shall comply with the
provisions set forth in Federal law regarding the sale of competitive
food and foods of minimal nutritional value. The School Nutrition
Services department shall be the sole provider of food and beverage
items sold in all schools during the period from the midnight before
until thirty (30) minutes after the end of the official school day, at
which time other school organizations may begin to sell food and
beverage items in accordance with the School Board’'s Wellness
Program and with principal approval.

Accordingly, all foods and beverages for sale to students on campus
from vending machines, from school stores, or as fund-raisers by
student clubs and organizations, parent groups, or boosters are
prohibited during the period from the midnight before until thirty (30)
minutes after the end of the official school day.

Unless being sold by the Osceola County School District food service
program, it is impermissible for any competitive food item sold to
students during the school day to consist of ready-to-eat combination
foods of meat or meat alternative and grain products, as defined in 7
CFR 210.10 and 210.11 (FAC 5P-1.003).
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B. General Nutrition Requirements

1.

©EMCS
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Water - Free water must be readily available to children during
breakfast and lunch.

Whole Grains — All snack foods sold in schools must be whole grain
rich, this means they contain at least 50% whole grains, have whole
grains as the first ingredient, or have a fruit, vegetable, dairy product,
or protein rich food as the first ingredient.

Calories - Snacks must contain more than 200 calories. A la carte
entrees must contain no more than 350 calories.

Sugar - Snacks must contain no more than 35% sugar by weight.

*Exceptions exist for dried fruit without added sugars and even for
some that have added nutritive sweeteners that are required for
processing and/or palatability purposes.

Sodium - Snacks must contain no more than 200 mg of sodium. A
la carte entrees must contain no more than 480 mg or less of sodium.

Fat - Total fat must be no more than 35% of calories. Saturated fat
must be no more than 10% of Calories. There must be no trans-fat
in the package as served.

Exemptions

a. Entrees served in the NSLP/SBP on the day of service and
the following school day.

b. Fresh, frozen, or canned fruits and vegetables with no added
ingredients, except water, which are packed in 100% juice,
extra light syrup, or light syrup.

C. Reduced fat cheese, nuts, seeds and nut/seed butters, as well

as seafood and whole eggs with no added fat are exempt from
the total fat and saturated fat standards.
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8. Beverages

a.

Allowable beverages are limited to plain water (carbonated or
non-carbonated), low-fat milk (unflavored), nonfat milk
(flavored and unflavored), nutritionally equivalent milk
alternatives, full strength fruit and/or vegetable juices, and full-
strength fruit and vegetable juices diluted with water or
carbonated water.

Beverages must be caffeine free for elementary and middle
school.

Beverage portion limits shall be eight (8) fluid ounces for
elementary school and twelve (12) fluid ounces for middle and
high school.

9. High School

a.

C.

Calorie free beverages are allowable in up to twenty (20)
ounce containers [less than five (5) calories per eight (8)
ounce serving and no more than ten (10) calories per twenty
(20) fluid ounces].

Lower calorie drinks are allowed with up to forty (40) calories
per eight (8) ounces or sixty (60) calories per twelve (12)
ounces.

Caffeine is permitted.

C. Special Note - These rules only apply to food sold to students. These rules
do not apply to food brought from home for lunch, or for birthday parties,
off-campus fundraisers, athletic events, and school plays, or for foods sold
during non-school hours (30 minutes after school.)

©EMCS
Revised: 01/07/20
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VI.

VIl

CHAPTER 2.00: SCHOOL BOARD GOVERNANCE AND ORGANIZATION

Standards for Food and Beverages Available During the School Day that are Not
Sold to Students

A. The school shall provide parents and teachers a list of ideas for healthy
celebrations/parties, rewards and fundraising activities.

B. Class parties or celebrations shall be held after the lunch period and only
foods that meet the Smart Snacks in School nutrition standards can be
served.

C. Schools shall limit celebrations that involve food during the school day to no
more than one (1) party per class per month.

Nutrition and Health Education

Nutrition education shall be provided that teaches the knowledge, skills, and values
needed to adopt healthy eating behaviors. Nutrition topics shall be integrated
within the comprehensive health education curriculum in each grade level. The
Osceola County Health Department along with other community resources can
provide nutrition and health educational programs for classroom presentations
upon request. Healthy living skills shall be taught to provide the opportunity for all
students to understand and practice concepts and skills related to health promotion
and disease prevention. The Osceola County School Health Services Plan
addresses the coordination of activities to promote healthy living. Comprehensive
School Health Staff from the Osceola County Health Department shall provide
health educational programs upon request.

A. Each school shall provide nutrition and health educational programs.
B. Students shall have access to valid and useful health information.

C. Students shall have the opportunity to practice behaviors that enhance
health and/or reduce health risks during the school day.

D. Students shall be taught communication, goal setting, and decision-making
skills that enhance personal, family and community health.
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CHAPTER 2.00: SCHOOL BOARD GOVERNANCE AND ORGANIZATION

VIIl.  Physical Education and Activity

Physical education and physical activity shall be an essential element of each
school's instructional program. The program shall provide the opportunity for
students to develop the skills, knowledge, and attitudes necessary to participate in
a lifetime of healthful physical activity. Physical education and activity shall be
provided by Board-approved personnel.

A.

All elementary school students shall have at least 20 minutes of daily
recess. Each school shall provide space, equipment and an environment
conducive to safe and enjoyable play.

Students shall have additional opportunities for physical activity through
before- and afterschool activities or other activity programs. Students shall
be encouraged to participate in community-offered fithness and athletic
programs.

IX. Physical Education Program

The physical education program shall be designed to encourage physical activity
and encourage healthy, active lifestyles. The program shall consist of physical
activities that are sufficient to provide a significant health benefit to students,
subject to the differing abilities of students.

A.

©EMCS

One-on-one counseling concerning the benefits of physical education shall
be available to students.

Students in Grades K-5 shall receive 150 minutes of physical education
each week and at least 30 consecutive minutes of physical education on
any day during which physical education instruction is conducted.

Students enrolled in Grades 6-8 shall receive the equivalent of one class
period per day of physical education for one semester of each year.

The School District shall notify parents of waiver options for students prior
to scheduling a student in physical education.

High school students must have one credit of a HOPE physical education
course for graduation purposes.

Students electing one of the three-year, 18 credit graduation options do not
have to meet the high school requirement and may use the physical
education courses listed as elective credit. Students may waive a portion
or all of these requirements only to the extent permitted by state law.
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CHAPTER 2.00: SCHOOL BOARD GOVERNANCE AND ORGANIZATION

X. Health Services

An effective health care delivery system that promotes academic achievement by

providing a broad scope of services from qualified health care providers shall

improve the mental and physical health of students and staff. The Osceola County

School District and the Osceola County Health Department are required by Florida

Statute 381.0056 to develop jointly a School Health Services Plan. Each school

is provided with a licensed nurse.

A. Primary coordination of health services shall be through a licensed nurse
with the support and direction of the Osceola County School District and the
Osceola County Health Department.

B. A coordinated program of accessible health services shall be provided, to
students and staff and may include violence prevention, school safety,
communicable disease prevention, health screening [including Body Mass
Index (BMI)], community health referrals, immunizations, parenting skills,
first aid, and other priority health education topics.

XI. Family, School and Community Partnership

A. Long-term effective partnerships improve the planning and implementation
of health promotion projects and events within each school and throughout
the community.

B. Family, student, and community partners shall be included on an ongoing
basis in school and district wellness planning processes. The equality and
diversity of the school and district community shall be valued in the planning
and implementation.

Xll.  Staff Wellness

The district, and each work site, shall provide information about wellness resources

and services to assist in identifying and supporting the health, safety, and well-

being of site staff.

A. Employees shall be encouraged to engage in daily physical activity before
or after work hours in site-sponsored programs or as part of a local fithess
facility.

B. Wellness flyers shall be provided to all District employees on a quarterly
basis. This shall be known as Wellness Wisdom.
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CHAPTER 2.00: SCHOOL BOARD GOVERNANCE AND ORGANIZATION

XIll.  Evaluation and Monitoring

To ensure compliance, each school administrator, or their designee, shall
coordinate with staff members to complete a compliance checklist at the end of
each school year. The Wellness Committee members shall meet to review the
policy and revise as necessary, based on the results of the compliance checklist.
The results shall be shared with the School Board each year.

XIV. Triennial Progress Assessments

A. Osceola County School District shall develop a triennial assessment to
measure compliance with Osceola County School District's wellness policy.
This assessment shall include, but is not limited to, the following:

1. The extent to which schools under the jurisdiction of Osceola County
School District are in compliance with the local school wellness
policy;

2. The extent to which the local school wellness policy compares to
model wellness policies; and

3. A description of the progress made in attaining the goals of the local
school wellness policy.

B. Informing the Public

The Osceola County School district shall ensure that the wellness policy,
updates to and about the wellness policy, and the triennial assessment are
available to the public at all times.

1.

©EMCS
Revised: 01/07/20

The Osceola County School District shall ensure the most updated
version of the wellness policy and the triennial assessments are
always available on the school website for the public to view.

Wellness goals and policy updates shall be provided to students,
parents, and staff on a monthly basis. Wellness updates may be
provided in the form of handouts, Osceola County School District
website, articles, and information provided in each school's
newsletter, presentations and through other appropriate means to
ensure that the community in the district is informed and that public
input is encouraged.
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©EMCS

3. Each school shall provide all parents with a complete copy of the
local school wellness policy at the beginning of the school year and
make the policy available to the public by posting it on Osceola
County School District's website.

Community Involvement

Osceola County School District is committed to being responsive to
community input, which begins with awareness of the wellness policy.
Osceola School District shall actively communicate ways in which parents,
students, representatives of the school food authority, teachers of physical
education, school health professionals, the school board, school
administrators and the general public can participate in the development,
implementation and periodic review and update of the local school wellness
policy through a variety of means, including:

1. The school shall consider student needs in planning for a healthy
nutrition environment. Students shall be asked for input and
feedback with surveys, and attention shall be given to their
comments.

2. Osceola County School District shall use electronic mechanisms,
such as email or displaying notices on Osceola County School
District's website, as well as non-electronic mechanisms, such as
newsletters, presentations to parents or sending information home
to parents, to ensure that all families are actively notified of the
content of, implementation of and updates to the wellness policy, as
well as how to get involved and support the policy.

3. At the final public school board meeting of each year, the local school
wellness policy shall be discussed, and all stakeholders shall be
asked to provide feedback on the policy. All comments and
recommendations shall be reviewed and considered.
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CHAPTER 2.00: SCHOOL BOARD GOVERNANCE AND ORGANIZATION
D. Record Keeping
Osceola County School District shall retain records to document
compliance with the requirements of the local school wellness policy at the
School Nutrition Services Office. Documentation kept in this location shall
include, but is not limited to, the following:

1. The written local school wellness policy;

2. Documentation of the triennial assessment of the local school
wellness policy for each school under its jurisdiction;

3. Documentation demonstrating compliance with the public notification
requirements (consistent with the section on informing/updating the
public); and

4, Documentation demonstrating compliance with community

involvement requirements.

STATUTORY AUTHORITY: 381.0056, 1001.41, 1001.42, 1001.43,
1003.42, 1003.429, 1003.43, 1003.455,
1006.06, 1006.0606, F.S.

LAW(S) IMPLEMENTED: CHILD NUTRITION ACT OF 1966 (42 USC 1771 et seq.)
RICHARD B. RUSSELL NATIONAL SCHOOL LUNCH ACT P.L. 108-265
USDA HEALTHY, HUNGER-FREE KIDS ACT OF 2010, PUBLIC LAW 111-296

STATE BOARD OF EDUCATION RULE(S); 6A-7.0411

HISTORY: ADOPTED: 12/06/05
REVISION(S): 02/05/08, 01/29/13, 12/18/18, 08/20/19, 01/07/20

FORMERLY: NEW
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CHAPTER 3.00 - SCHOOL ADMINISTRATION

ADMINISTRATIVE ORGANIZATION 3.10*+

The administrative head of each school is the school principal. The District also
appoints assistant principals in accordance with the District Staffing Plan.

The District staff exists to give support and direction to the schools. The
Superintendent is assisted in this responsibility by administrators on staff in the
positions of assistant superintendents, directors, and curriculum specialists. The
Superintendent shall prepare and submit an organizational chart which shall serve as a
guideline for organizing administrative responsibilities within the system.

STATUTORY AUTHORITY: 1001.41, 1001.42, F.S.
LAW(S) IMPLEMENTED: 120.53, 1001.42, 1001.43, 1012.27, F.S.
HISTORY: FORMERLY: NEW

©EMCS Page 1 of 1 OSCEOLA 3.10*+




CHAPTER 3.00 - SCHOOL ADMINISTRATION

SCHOOL-BASED MANAGEMENT 3.12*+

It is the Board’s intent that each school has maximum input into decisions made that
affect the operation of each local school. The Superintendent shall develop procedures
to implement this policy based on requirements of Florida Statutes.

STATUTORY AUTHORITY: 1001.41, 1001.42, F.S.
LAW(S) IMPLEMENTED: 1001.42,1001.43, F.S.
HISTORY: FORMERLY: 1.6
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CHAPTER 3.00 - SCHOOL ADMINISTRATION

SUICIDE PREVENTION 3.14+

This policy covers actions that take place in the school, on school property, at
school-sponsored functions and activities, on school buses or vehicles or at bus
stops when school bus drivers are present, and at school-sponsored out-of-school
events where school staff members are present. This policy applies to the entire
school community.

The School Board is committed to protecting the health, safety, and welfare of its
students and school community. The Board recognizes that suicide is one of the
leading causes of death for Florida’s youth. It is critical for families and community
members to communicate with and provide information to school staff to identify
students at risk of suicide.

The Board directs all school district staff members to be alert to a student who
exhibits warning signs of self-harm or who threatens or attempts suicide. Any such
warning signs or the report of such warning signs from another student or staff
member shall be taken with the utmost seriousness and reported immediately to
the Principal or designee.

The Superintendent or the Superintendent’s designee shall develop procedures to
ensure that this policy is carried out in each of the District schools. The
Superintendent or the Superintendent’s designee shall prepare and disseminate
guidelines to assist school district staff members in recognizing the warning signs
of a student who may be contemplating suicide, to respond to a threat or attempted
suicide. The Superintendent or the Superintendent’s designee shall develop an
intervention plan for in-school suicide attempts, out of school suicide attempts and
an appropriate re-entry process, including a re-entry meeting to discuss the
development of a safety plan and additional interventions or supports.

Professional development training in youth suicide prevention opportunities shall
be provided to student personnel services staff, administration and instructional
staff. A two (2) hour continuing education program of youth suicide awareness
and prevention training, utilizing training materials from the list approved by the
Florida Department of Education (FLDOE) is also available for all district staff in all
job categories as well as other adults on campus who regularly interact with
students or are in a position to recognize the risk factors and warning signs of
suicide. Instruction about how to identify appropriate mental health services and
how to refer youth and their families to those services should be included in the
program. If all instructional personnel at a District school participate in the two (2)
hour training the school shall be considered a “Suicide Prevention Certified
School”.

©ONEFEC Page 1 of 2 Osceola 3.14+
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VI.

VII.

CHAPTER 3.00 - SCHOOL ADMINISTRATION

Section 1003.42 — Required instruction, Florida Statutes, requires that school
districts shall provide a comprehensive health education, including, but not limited
to, the concepts of mental and emotional health. Further, State Board of Education
Rule 6A-1.094124 — Required Instruction Planning and Reporting, Florida
Administrative Code (FAC), requires that school districts shall provide five (5)
hours of mental health instruction for students in grades 6 through 12 to be
implemented annually through developmentally appropriate instruction and skill
building and shall address, at a minimum, the following topics:

Recognition of signs and symptoms of mental health disorders;
Prevention of mental health disorders;

Mental health awareness and assistance;

How to reduce the stigma around mental health disorders;

Awareness of resources, including local school and community resources:
The process for accessing treatment;

Strategies to develop health coping techniques;

Strategies to support a peer, friend, or family member with a mental health
disorder;

e Prevention of suicide; and

e Prevention of the abuse of and addiction to alcohol, nicotine, and drugs.

The Principal shall immediately contact the parent(s) of the student exhibiting
warning signs of suicide to inform the parent(s) the student shall be referred to a
school-based mental health services provider to perform the Columbia Suicide
Severity Rating Scale (C-SSRS) suicide risk assessment prior to determining
whether the student requires an involuntary examination (Baker Act).

STATUTORY AUTHORITY: 1001.41, 1001.42, 1003.42, F.S.

LAW(S) IMPLEMENTED: 1012.583, F.S.

STATE BOARD OF EDUCATION RULE(S): 6A-1.094124

HISTORY: ADOPTED: 06/16/20

REVISION DATE(S): 05/04/21
FORMERLY: NEW
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CHAPTER 3.00 - SCHOOL ADMINISTRATION

SCHOOL CALENDAR 3.18+

l. The Superintendent shall establish a school year calendar committee composed
of school administrators and representatives of the Osceola Professional
Educators.

Il. The committee shall prepare a proposed one-year school calendar and may
propose an optional second-year calendar, and submit it to the Superintendent
for approval and recommendation to the Board.

1. School calendars shall adhere to the provisions of Florida Statutes.

STATUTORY AUTHORITY: 1001.41, 1001.42, F.S.
LAW(S) IMPLEMENTED: 1001.42, 1001.43, 1001.51, 1003.21, F.S.
STATE BOARD OF EDUCATION RULE(S): 6A-1.045111, 6A-1.09514, 6A-10.019
HISTORY: REVISION(S): 02/06/07, 02/07/12

FORMERLY: NEW
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CHAPTER 3.00 - SCHOOL ADMINISTRATION

RESPONSIBILITIES OF SUPERINTENDENT 3.20

l. The Superintendent shall be responsible for the administration of the entire
school system as provided by law, State Board of Education and School Board
rules. The Superintendent shall keep the School Board informed regarding all
phases of the District school system.

Il. The Superintendent serves as the secretary to the School Board and executive
officer of the District. He/she shall keep such minutes and records as may be
necessary to set forth clearly all actions and proceedings of the School Board.
When possible, any matter coming before the School Board shall first be
presented to the Superintendent to be included on the agenda. The
Superintendent shall inform the employees of the School Board and the schools
and departments of any Board action relating to them.

1. All members of the instructional and educational support staff shall be under the
general supervision of and subject to the direction of the Superintendent.

STATUTORY AUTHORITY: 1001.41, 1001.42, F.S.

LAW(S) IMPLEMENTED: 1001.32, 1001.33, 1001.42, 1001.43, 1001.464,
1001.48, 1001.49, 1001.51, 1006.08, F.S.

HISTORY: REVISION(S): 12/06/04
FORMERLY: NEW
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CHAPTER 3.00 - SCHOOL ADMINISTRATION

DIRECTIVES, PROCEDURES, AND ADMINISTRATIVE MANUALS 3.21

The Superintendent shall have authority to issue such directives and to prescribe such
procedures as may be necessary to carry out the purposes of School Board rules and
the provisions of Florida Statutes and State Board of Education rules. The
Superintendent may issue such administrative manuals or booklets of instruction as
he/she may deem necessary for the effective administration of the District school
system and distribute them to the employees directly concerned. Insofar as the
provisions of such manuals and directives are consistent with these School Board rules,
Florida Statutes, or State Board of Education rules, the provisions thereof shall be
binding upon all employees.

STATUTORY AUTHORITY: 1001.41, 1001.42, F.S.
LAW(S) IMPLEMENTED: 1001.43, 1001.51, F.S.
HISTORY: FORMERLY: NEW
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CHAPTER 3.00 - SCHOOL ADMINISTRATION

OPENING AND CLOSING OF SCHOOLS 3.22*

l. The Superintendent shall recommend and the Board shall set the opening and
closing times of schools.

Il. Each school office shall be open at least thirty (30) minutes before classes begin
and shall remain open at least thirty (30) minutes after classes are dismissed.

STATUTORY AUTHORITY: 1001.41, 1001.42, F.S.
LAW(S) IMPLEMENTED: 1001.42, 1001.43, F.S.
STATE BOARD OF EDUCATION RULE(S): 6A-1.045111
HISTORY: FORMERLY: 3.6

REVISED: 02/07/12
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CHAPTER 3.00 - SCHOOL ADMINISTRATION

EMERGENCIES 3.23

In case of an emergency involving the welfare and safety of students and
employees, the Superintendent may suspend any part of these regulations;
provided that he/she shall report the fact of and the reason for suspension at the
next meeting of the School Board and that the suspension shall expire at the
time of such report unless continued in effect by actions of the School Board.

In case of an emergency, the Superintendent may close any school or all
schools. The members of the School Board shall be informed immediately of
any event or condition which requires the closing of any school(s) of the District.

In the event of a declared state of emergency, control of pupils shall be retained
by school personnel until the pupils are released from school or in the case of
transported pupils, until the students depart from the school bus.

IV.  The principal shall cooperate with emergency management and Red Cross
authorities in the event of a natural or man-made disaster. In the event of a riot
or similar condition, the principal shall cooperate with law enforcement.

V. In any case or condition not covered by these regulations, the Superintendent
shall base the decision on his/her best judgment.

STATUTORY AUTHORITY: 1001.41, 1001.42, F.S.

LAW(S) IMPLEMENTED: 1001.33, 1001.43, F.S.

HISTORY: FORMERLY: 3.6
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CHAPTER 3.00 - SCHOOL ADMINISTRATION

AUTOMATIC EXTERNAL DEFIBRILLATORS 3.25+

The School Board authorizes the use of automated external defibrillators (AED).

Each school that is a member of the Florida High School Athletic Association
(FHSAA) must have an operational AED on school grounds. The device shall be
available in a clearly marked and publicized location for all athletic activities,
including those held outside of the school year. The location of the device must
be registered with the local emergency medical services director. All persons
reasonably expected to use the device shall be notified annually in writing of the
location of each AED on school grounds.

Each school that is a member of the FHSAA must ensure that all employees or
volunteers who are reasonably expected to use an AED obtain appropriate training
including completion of a course in cardiopulmonary resuscitation (CPR) or a basic
first aid course that includes CPR and demonstrated proficiency in the use of a
defibrillator.

IV.  The Superintendent or designee shall develop procedures to implement this policy.
STATUTORY AUTHORITY: 1001.41, 1001.42, F.S.
LAW(S) IMPLEMENTED: 401.2915, 768.1325, 1001.42,
1001.43, 1006.165, F.S.

HISTORY: ADOPTED: 02/06/07
REVISED: 12/01/20

FORMERLY: NEW
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CHAPTER 3.00 - SCHOOL ADMINISTRATION

RESPONSIBILITIES OF PRINCIPALS 3.30

The principal is assigned direct and primary responsibility for his/her school and serves
as the administrative and supervisory head of the school. Each principal is responsible
for the enforcing of Florida Statutes, State Board of Education rules, School Board rules
and directives of the Superintendent. Each principal shall carry out all duties as
reflected in the Board adopted job description.

STATUTORY AUTHORITY: 1001.41, 1001.42, F.S.
LAW(S) IMPLEMENTED: 1001.32, 1001.43, 1001.54, 1006.09, F.S.
HISTORY: FORMERLY: 7.2.6
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CHAPTER 3.00 - SCHOOL ADMINISTRATION

SAFE AND SECURE SCHOOLS 3.40*+

l. The Osceola County School Board has as its first obligation to provide a safe,
secure, and orderly learning environment in all schools and at all sponsored
activities for students, school personnel, and other persons.

Il. An orderly environment can only be achieved by developing procedures to control
students, personnel, and other persons on school property and attending School
Board or school sponsored events or activities. All procedures shall reflect the
following policy provisions:

A.

ONEFEC

No persons other than students and employees of a school site shall be on
a school campus during school hours unless they are in compliance with
Policy 9.60, Visitors.

A student who is suspended or expelled is not in good standing and is not
permitted on the school campus, school grounds, or any school sponsored
event.

Any person on a school campus or school grounds not in accordance with
this policy is hereby declared to be a trespasser and shall be asked to leave
immediately by any staff member. Each principal shall keep a log of such
incidents which shall provide the name of the person asked to leave and
other pertinent information. If said person shall again be seen upon the
school campus or school grounds, any staff member shall immediately
notify the principal or appropriate local law enforcement officials without
further warning.

Individuals who enter School Board property, activity, or School Board
meeting without a legitimate reason and create a disturbance or refuse to
leave the property or activity when asked by the School Board Chairperson,
Superintendent or designee, principal or person in charge are subject to
criminal penalty as provided in Florida Statutes. The person in charge shall
contact appropriate law enforcement officials in cases of disruptive activity
or refusal to leave the school property or activity and take appropriate
actions to have the offender punished as prescribed by law. The
Superintendent shall be notified of any such action at schools or school
activities.

Pursuant to Section 843.08 — False personation and Section 921.0022 —
Criminal Punishment Code, Florida Statutes, false personation of a school
security officer or school guardian is prohibited, and criminal penalties

apply.
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CHAPTER 3.00 - SCHOOL ADMINISTRATION

[I. The following emergency response agency(ies) shall notify the School District in
the event of an emergency:

Emergency Response Agency Type of Emergency

Osceola County Sheriff's Office All pertinent emergencies

per state law within its
legal jurisdiction

Kissimmee Police Department All pertinent emergencies

per state law within its
legal jurisdiction

St. Cloud Police Department All pertinent emergencies

per state law within its
legal jurisdiction

V. Safety, Security, and Emergency Plans

A.

ONEFEC

The Superintendent shall develop a School Safety and Security Plan with
input from building administrators; School Resource Officer(s);
representatives of the local law enforcement agencies; the local Fire
Marshall(s); representative(s) from emergency medical services;
representative(s) from the local emergency management agency; and/ or
representative(s) of the Osceola County Health Department.

As required by state law, the Superintendent shall require the use of the
Florida Safe School Assessment Tool (FSSAT) to conduct a self-
assessment of the School District’s current safety and security practices for
each school by October 1 of each year.

Upon completion of these self-assessments, the Superintendent shall

convene a safety and security review meeting for the purpose of:

e reviewing the current School Safety and Security Plan and the results of
the self-assessment;

e identifying necessary modifications to the plan;

e identifying additional necessary training for staff and students; and

e discussing any other related matters deemed necessary by the meeting
participants.
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CHAPTER 3.00 - SCHOOL ADMINISTRATION

The Superintendent shall present to the School Board for review and
approval the findings of the safety and security review meeting and the
appropriate school safety, emergency management, and preparedness
plans. The Superintendent shall make any necessary recommendations to
the School Board that identify strategies and activities that the School Board
should incorporate into the School Safety and Security Plan and/ or
implement in order to improve school safety and security. The School
Safety and Security Plan is, however, confidential and is not subject to
review or release as a public record.

The Superintendent shall report the self-assessment results and any action
taken by the School Board to review the School Safety and Security Plan to
the Commissioner of Education within thirty (30) days after the School
Board meeting.

Emergency management and preparedness plans shall include notification
procedures for weapon use and active assailant/ hostage situations,
hazardous materials and toxic chemical spills, weather emergencies, and
exposure resulting from a manmade emergency.

Emergency management and preparedness procedures for active assailant
situations shall engage the participation of the School District school safety
specialist, threat assessment team members, faculty, staff, and students for
each school and be conducted by the law enforcement agency or agencies
designated as first responders to the school’'s campus. Accommodations
for drills at exceptional student education centers may be provided.

Each school shall develop and maintain an up-to-date plan based upon the
uniform guidelines and including the provisions of Florida law, State Board
of Education rules, and other applicable regulations.

Copies of school plans shall be provided to county and city law enforcement
agencies, fire departments, and emergency preparedness officials.

V. Threat Assessment

A.

ONEFEC

The primary purpose of a threat assessment is to minimize the risk of
targeted violence at school. The School Board’s threat assessment process
is designed to be consistent with the process for identifying, assessing, and
managing students who may pose a threat as set forth in the joint US Secret
Service and US Department of Education publication entitled Threat
Assessment in Schools: A Guide to Managing Threatening Situations and
to Creating Safe School Climates. The goal of the threat assessment
process is to take appropriate preventative or corrective measures to
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CHAPTER 3.00 - SCHOOL ADMINISTRATION

maintain a safe school environment, to protect students, staff, visitors, and
volunteers from harm and/ or from conduct that poses a threat to school
safety and to protect and support victims of crime from further victimization,
and to provide assistance, as appropriate, to the student being assessed.
The threat assessment process is centered upon an analysis of the facts
and evidence of student behavior in a given situation. The appraisal of risk
in a threat assessment focuses on actions, communications, and specific
circumstances that might suggest that an individual student intends to
cause physical harm, is engaged in planning or preparing for that event,
and/ or poses a threat to school safety.

The School Board authorizes the Superintendent to create building-level,
trained threat assessment teams. Each team shall be headed by an
administrator, either the school principal or the school principal’s designee,
and shall include a person with expertise in counseling (school/
psychological), instructional personnel, and law enforcement (School
Resource Officer); and shall provide guidance to students, faculty, and staff
regarding recognition of threatening or aberrant behavior that may
represent a threat to the community, school, or self.

1. The threat assessment team shall be responsible for:
e the assessment of individual students whose behavior may pose
a threat to the safety of school staff and/ or students; and
e the coordination of resources and interventions for the individual
student.

2. If a student with a disability is reported to have made a threat to harm
others, and the student’s intent is not clear, then a referral shall be
made to the threat assessment team for evaluation.

3. Upon a preliminary determination that a student poses a threat of
violence or physical harm to the student’s self or others, the threat
assessment team may obtain criminal history record information.
The team must immediately report its determination to the
Superintendent or designee, and the Superintendent or designee
must immediately attempt to notify the student’s parent or legal
guardian. A parent or guardian has the right to inspect and review
the threat assessment. The team shall coordinate resources and
interventions to engage behavioral and or mental health crisis
resources when mental health or substance abuse crisis is
suspected.
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4. The threat assessment team shall plan for the implementation and

monitoring of appropriate interventions to manage or mitigate the
student’s risk for engaging in violence and increasing the likelihood of
positive outcomes.

. Upon the student’s transfer to a different school, the threat assessment

team shall verify that any intervention services provided to the student
remain in place until the threat assessment team of the receiving school
independently determines the need for intervention services.

Pursuant to Section 1001.212(12), Florida Statutes, threat assessment
teams in all public schools, including charter schools, shall use the
Comprehensive School Threat Assessment Guidelines (CSTAG), which is
the behavioral threat assessment instrument developed by the Florida
Department of Education.

Each threat assessment team shall:

1. meet as often as needed to fulfill its duties of assessing and intervening

with persons whose behavior may pose a threat to school staff or
students, but no less than monthly;

. maintain documentation of their meetings, including meeting dates and

times, team members in attendance, cases discussed, and actions
taken; and

. complete required reporting of the threat assessment team’s activities

during the previous school year [e.g., Florida Safe Schools Assessment
Tool (FSSAT)].
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VI. Safety - Procedures

A.

C.

D.

School alarms shall be monitored, and malfunctions shall be reported for
immediate repair.

A safety program shall be established consistent with the provisions of
Policy 8.11, Safety Program. The emergency preparedness procedures
shall identify the individuals responsible for contacting the primary
emergency response agency and the emergency response agency that is
responsible for notifying the school district for each type of emergency.

Emergency drills for such emergencies, including, but not limited to, fire,
bomb threats, severe weather, active assailant/ hostage situation, other
natural disaster, national emergencies, and school buses shall be held in
compliance with state law and requirements in Policy 8.16, Emergency Drills
and Evacuations, and formulated in consultation with the appropriate public
safety agencies.

1.

Pursuant to Sections 1006.07, F.S., the parent, as defined by state law,
shall have the right to timely notification of threats, unlawful acts, and
significant emergencies that occur on school grounds, during school
transportation, or during school-sponsored activities.

Pursuant to Section 1006.07, F.S., the parent, as defined by state law, shall
have the right to access school safety and discipline incident reports.

VII.  Safety — Violence Prevention

A.

B.

The Superintendent shall develop a violence prevention plan for use by
each school.

Training in identification of potentially violent behaviors and the procedures
to be implemented shall be provided to personnel of the schools.

VIIl. Safety — Best Practices

The Superintendent or designee shall review and may implement safety and
security best practices recommended by the Florida Department of Education.

ONEFEC

Page 6 of 12 OSCEOLA 3.40*+

Revised: 10/05/21



IX. Security

CHAPTER 3.00 - SCHOOL ADMINISTRATION

A. The Superintendent shall:

1.

Establish and implement a Domestic Security Plan consistent with
the requirements of the National Incident Management System
(NIMS);

Develop and implement guidelines and procedures for reviewing
each school’'s security provisions;

Designate an administrator as the school safety specialist for the
School District (e.g., Director of Safety, Security, and Emergency
Management);

Establish policies and procedures for the prevention of violence on
school grounds, including assessment of and intervention with
individuals whose behavior poses a threat to the safety of the school
community; and

5. Establish and adhere to background screening procedures for all staff,
volunteers, and mentors.

B. The principal shall conduct an annual review of each school's security
provisions and submit a written report to the Superintendent or designee for
submission to the School Board for review.

C. Each school's emergency plan shall include security provisions including
emergency lockdown procedures.

©NEFEC
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X. District School Safety Specialist

A.

©NEFEC
Revised:

By August 1 of each year, the School District shall submit the name, work
phone number, and work email address for the District school safety specialist
to the Florida Department of Education Office of Safe Schools at
SafeSchools@fldoe.orq.

If any changes occur to the information required in this paragraph, then the
School District shall update the information within one (1) school day.

. The District school safety specialist shall be responsible for the supervision and

oversight for all school safety and security personnel, policies, and procedures
in the School District, including at charter schools.

The District school safety specialist shall review School District and charter
school policies and procedures at least annually to determine if they are in
compliance with state law and rules, as provided by Section
1006.07(6)(a)1., Florida Statutes.

The District school safety specialist shall develop, publish, and use
procedures to identify and correct instances of noncompliance at a school
with a requirement in this rule, or other state law or rules relating to safety.

The District school safety specialist and/ or designee shall monitor

compliance with school safety requirements identified in this rule through:

e announced and unannounced on-site visits to schools and School
District facilities or offices;

e review of School District and school websites and publications;

e interviews with students and staff; and

e review of media reports and other information submitted to or received
by the District school safety specialist.

The School District and designated school staff shall keep records
demonstrating that the requirements in this rule are met and shall provide
upon verbal or written request these records to the District school safety
specialist and/ or Florida Department of Education Office of Safe Schools.

The District school safety specialist shall give schools notice of suspected
deficiencies and an opportunity to cure suspected deficiencies when there
is reason to believe that a school is not in compliance with a requirement in
this rule, or other state law or rules relating to safety, or related School
District procedures.
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e All public schools, including charter schools, shall resolve any
deficiencies relating to safe-school officer coverage by the next school
day.

The District school safety specialist shall notify the Florida Department of
Education Office of Safe Schools of the matter in writing within twenty-four
(24) hours at SafeSchools@fldoe.org of any deficiencies at any public
school, including a charter school, relating to:

e safe-school officer coverage; and/ or

e any instance of noncompliance that is determined to be an imminent
threat to the health, safety, or welfare of students or staff.

Such natifications shall contain particularized facts beyond noncompliance
with rule or statute that explain the imminent threat; and

The District school safety specialist shall notify the Florida Department of
Education Office of Safe Schools within three (3) days at
SafeSchools@fldoe.org of any instance of noncompliance not corrected
within sixty (60) days.

Time to Respond and Opportunity to Cure Suspected Deficiencies ldentified
by the Florida Department of Education Office of Safe Schools

1. Pursuant to Section 1006.12, Florida Statutes, when the School District
receives a notice of suspected deficiency from the Florida Department
of Education Office of Safe Schools that concerns a failure to have a
safe-school officer established or assigned at each school facility, the
District school safety specialist shall respond in writing to the Florida
Department of Education Office of Safe Schools and verify that the
school(s) identified in the notice have a safe-school officer on site by the
next school day.

2. In all other cases, the District school safety specialist shall respond in
writing to the Florida Department of Education Office of Safe Schools
within five (5) school days and verify that the School District or school
has corrected the suspected deficiency, or within that same time period,
submit a written plan describing how the School District shall bring the
identified school(s) into compliance. The written plan shall include an
estimated date of completion and an explanation of alternate security
measures designed to maintain a safe learning environment.
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3. Upon verification of compliance or correction of a deficiency, the Florida
Department of Education Office of Safe Schools shall provide a written
notice of resolution by email to the District school safety specialist.

4. When a suspected deficiency has not been timely resolved, the Florida
Department of Education Office of Safe Schools shall advise the
Commissioner of Education who shall facilitate compliance to the
maximum extent provided under law, as provided in Section 1001.11(9),
Florida Statutes.

XI. Active Assailant Incidents

A. Every employee of the School District is responsible for a level of safety in
maintaining control and issuing guidance during an active assailant incident
in order to limit serious injury and loss of life.

B. The school principal, site administrator, and/ or the school principal’s/ site
administrator’s designee shall:

1. Collaborate with the School District's Department of Safety, Security,
and Emergency Management to schedule and conduct emergency
drills that comply with federal and state laws and School Board

policies;
2. Complete all drills per School District procedures; and
3. Complete and file all required reports on emergency drills in an

accurate and timely manner.

C. All employees shall complete required trainings related to the School
District’s safety, security, and mental health procedures in order to comply
with federal and state laws and School Board policies.

D. Code Red Lockdowns

1. All employees shall take appropriate action(s), including, but not
limited to, initiating a “Code Red Lockdown” at any work site on
School Board property if the employee sees, hears, or smells
anything that might immediately affect the safety or well-being of
students or employees.

2. The employee may initiate a Code Red Lockdown using the School
District’s approved cell phone application (e.g., Rave Panic Button),
school phone, two-way radio, or other communication device.
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3. If an employee initiates a Code Red Lockdown which the appropriate
authorities determine is not an actual threat, then there shall not be
any progressive discipline or adverse employment action upon the
first occurrence of the employee’s initiation of a false alarm.
However, subsequent false alarms or patterns of false alarms may
be determined to require disciplinary action.

All employees shall comply with all School Board safety and security
policies and to complete School District procedures, trainings, and drills for
workplace safety, supervision and care of students, prevention and
preparedness for accidents, emergencies, and threats or acts of violence.

All employees, volunteers, and students shall report immediately any
expressed threat(s) or behavior(s) that may represent a threat to the
community, School District workplace, school, and/ or individual directly to
a School District/ site administrator or local law enforcement officer.

Employees, volunteers, and students shall communicate threats using
means which include, but are not limited to, cell phone applications such as
Fortify Florida, Keep Osceola Safe, etc.

School District/ site administrators and local law enforcement officers shall
follow School District and local law enforcement procedures respectively to
report the alleged threat and then take appropriate follow up actions.

Making or relaying a false threat or threatening behavior may result in both
legal and disciplinary consequences for employees or students.

Pursuant to State Board of Education Rules and School District procedures,
all administrators and academic deans who are responsible for
administering student discipline shall:

1. Complete School Environmental Safety Incident Reporting (SESIR)
training within thirty (30) days of assignment to such a position; and

2. Report all SESIR incidents in an accurate and timely manner using
the School District’s student information system.

3. The Director of Safety, Security, and Emergency Management shall

review the School District’s timely and accurate submission of each
school’s SESIR report data to the Florida Department of Education.
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STATUTORY AUTHORITY: 1001.41, 1001.42, F.S.
LAW(S) IMPLEMENTED: 316.614, 1001.43, 1001.51,

1006.062, 1006.07, 1006.145,
1006.1493, 1006.21, 1013.13, F.S.

STATE BOARD OF EDUCATION RULE(S): 6A-1.0403, 6A-3.0171, 6A-1.0018

HISTORY: REVISION(S): 02/06/07, 08/25/09, 03/04/14,
08/21/18, 05/07/19, 07/16/19,
12/01/20, 05/04/21, 10/05/21

FORMERLY: 1.17,1.25,6.6.4, 6.6.5
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SAFETY ON SCHOOL GROUNDS 3.401

l. Every member of the staff is responsible for the safety of pupils while on the
school grounds. The principal shall eliminate all hazards on school grounds
insofar as possible.

Il. Teachers shall be assigned to supervise pupils on the school grounds before
and after classroom instruction. Principals shall see that all activities are
properly supervised and that all precautions are taken by teachers and pupils.
Insofar as practical, there shall be a teacher or properly instructed aide
responsible for supervising pupils as they board and unload from buses at the
school site. The person shall be on alert for any safety hazard, and shall attempt
to maintain orderly procedures on the part of the pupils.

Employees shall make arrangements for their children away from the employee's
place of employment. Emergencies or exceptions shall be dealt with by the
Principal and/ or District Administration.

1. The parents of a seriously injured student shall be notified immediately, and the
student shall be taken to the doctor or the hospital indicated on the emergency
procedure card as quickly as possible. Transportation will be based upon the
best judgment of the school principal. The Superintendent shall be notified as to
the nature of the accident and steps taken to assist the child and the parents.

IV.  The School Board directs that a sign containing the following language be placed
at each educational facility:

“The school has formal supervisory responsibility for a student during the time
the student is being transported to or from the school at public expense; during
the time the student is attending school; during the time the student is on the
school premises, participating with authorization in a school sponsored activity;
and, during a reasonable time before and after a student is on the school
premises for attendance at a school or authorized participation in a school
sponsored activity, and only when on the premises. A reasonable time means
thirty minutes before or after the activity is scheduled or actually begins or ends,
whichever is longer. Casual or incidental contact between School District
personnel and students on school property does not result in a legal duty to
supervise. The school’s duty of supervision does not extend to anyone other
than students attending school and students authorized to participate in school
sponsored activities.”
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SAFE-SCHOOL OFFICERS 3.402*+

Definition of Safe-School Officers

A.

For the protection and safety of students, school personnel, visitors, and property,
the School District shall collaborate with local law enforcement agencies to
establish or assign one (1) or more safe-school officers at each traditional and
charter school within the School District. The negotiated School Resource Officer
(SRO) contract shall be the same document for each respective local law
enforcement agency so that parents, students, and School District employees can
rely upon the same safety and security policies and procedures at each school
throughout the School District.

The School Board shall collaborate with charter school governing boards for
charter schools located within the School District to support access to all safe-
school officer options available pursuant to Florida law.

For purposes of this policy, safe-school officers include School Resource Officers,
School-Safety Officers, and School Guardians.

. Vision Statement

The vision statement of the School District of Osceola County for its Safe School
Officers shall be: “To be a positive law enforcement influence while providing
safety and security for all Osceola County school campuses.”

Mission Statement

The mission statement of the School District of Osceola County for its Safe School
Officers shall be: “To partner with all Osceola County School Faculty, Staff,
Students, and Parents to ensure a safe, secure, and positive learning experience
on campus through proper training and utilizing existing resources.”

School Resource Officers (SROs)

A.

It is the intent of the School Board to utilize School Resource Officers as the
primary means to provide for safe-school officers in all School District schools in
order to comply with Section 1006.12 — Safe-school officers at each public school,
Florida Statutes, also known as the “Marjorie Stoneman Douglas High School
Public Safety Act.”

The School Board may enter into cooperative agreements with law enforcement
agencies for the provision of School Resource Officers. School Resource Officers
shall be certified law enforcement officers as defined in Section 943.10(1) —
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Definitions, Florida Statutes, and employed by a law enforcement agency as
defined in Section 943.10(4) — Definitions, Florida Statutes. School Resource
Officers shall:

1. undergo criminal background checks, drug testing, and a psychological
evaluation as part of their employment with their respective agency;

2. abide by School Board policies and consult with and coordinate activities
through school principals when appropriate;

3. complete mental health crisis intervention training using a curriculum
developed by a national organization with expertise in mental health crisis
intervention. Such training must be designed to improve School Resource
Officers’ knowledge and skills as first responders to incidents involving students
with emotional disturbance or mental illness, including de-escalation skills to
ensure student and officer safety; and

4. complete, within one (1) year of being assigned to a school, a forty (40) hour
SRO Basic course as defined by the Florida Attorney General’'s Office and
approved by the Florida Department of Law Enforcement.

C. With respect to matters relating to employment, School Resource Officers shall be
responsible to their law enforcement agency, subject to agreements between the
Board and law enforcement agency.

D. The Superintendent shall ensure that school principals provide the opportunity for
School Resource Officers to participate in each school’s instructional program.
The topics for instruction and activities may include, but shall not be limited to:
Consequences of Crime, Gang Activity, Substance Abuse, Domestic Violence, etc.
The content shall be appropriate for the grade level as determined by the
Superintendent or the Superintendent’s designee.

E. The powers and duties of law enforcement officers shall continue throughout
School Resource Officers' tenure.

F. The School Resource Officer shall cooperate with other police and law
enforcement agencies when necessary and is authorized to act as a liaison
between the school and other government agencies, including, but not limited to,
the Florida Department of Children and Families, State Attorney’s Office, etc.

G. The School District shall provide a private office with a separate phone line and
email address for each School Resource Officer and/ or School-Safety Officer
assigned to each school.
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H. The School Board desires for each School Resource Officer and/ or School Safety
Officer to be a visible and positive presence at each school by doing the following
when appropriate:

1. The School Resource Officer and/ or School-Safety Officer assigned to each
school shall be a formal part of the school's open house or orientation program
at the beginning of the school year.

2. Each School District school website shall feature, where appropriate, the
School Resource Officer and/ or School-Safety Officer on the main landing
page with a button or link that allows users to submit anonymously any potential
safety violations or concerns. However, per state law and other specific
circumstances, the School Resource Officer may choose to opt out of having
the School Resource Officer's photograph displayed on the school website.

3. Each School Resource Officer and/ or School-Safety Officer is encouraged to
participate with some degree of frequency in morning announcements, pep
rallies, etc.

I. The School Board strongly recommends, as also recommended by the State
Attorney for the Ninth District, that each School Resource Officer and/ or School-
Safety Officer assigned to a school wear body cameras in the performance of their
duties on school grounds.

J. The School Board acknowledges the importance of continuing education courses
and shall allow the Superintendent to make recommendations for which courses
could be made available for school-safety officers to attend or to teach such as but
not limited to CPI training, self-defense for teachers and staff, etc.

K. Local law enforcement agencies shall provide the Superintendent with an annual
report that provides each assigned School Resource Officer's and/ or School-
Safety Officer’s record of trainings and the status of completion of trainings.

L. The Superintendent or their designee shall cooperate with the School Resource
Officer and/ or School-Safety Officer or the SRO’'s/SSO’s supervisor for the
purpose of coordinating traffic control and crossing guard duties. Each school may
be unique in the role of each School Resource Officer and/ or School-Safety Officer
as it pertains to traffic control.

M. It is the intent of the School District to strongly encourage juvenile justice best
practices such as civil citations where feasible and appropriate. However, the
discretion shall lie completely with the employing law enforcement agency as to its
proper application.

©NEFEC Page 3 of 9 OSCEOLA 3.402*+
Adopted: 10/05/21



CHAPTER 3.00 - SCHOOL ADMINISTRATION

School Guardians

A.

C.

It is the intent of the School Board to utilize School Resource Officers and School-
Safety Officers, as defined in Paragraph II. of this Policy, in all School District
schools. The School Board strongly recommends that charter schools also utilize
School Resource Officers and School-Safety Officers as defined in Paragraph II.
of this Policy. However, in the absence of an inter-local agreement with a local
law enforcement agency, or in the case of the approval of a charter school
governing board per state law and in Paragraph Ill. of this Policy, the use of School
Guardians is permitted pursuant to “The Coach Aaron Feis Guardian Program.”
School Guardians do not have the power of arrest or the authority to act in any law
enforcement capacity except to the extent necessary to prevent or abate an active
assailant incident.

In accordance with Section 1006.12 — Safe-school officers at each public school,
Florida Statutes, the School Board has adopted a districtwide school safety model
that prioritizes the use of sworn law enforcement officers (e.g., School Resource
Officers and/ or School-Safety Officers) as the primary safe-school officer with the
use of School Guardians as a secondary or backup means of complying with state
law. This model includes the hiring of qualified individuals that meet the
requirements set forth in Section 30.15 — Powers, duties, and obligations, Florida
Statutes. School Guardians shall be trained and supervised by the Osceola
County Sheriff’'s Office through a cooperative interlocal agreement. In addition to
adhering to School Board policies and procedures, all School Guardians are
responsible for adhering to the policies and procedures of the Osceola County
Sheriff’'s Office related to their assignment.

A candidate for School Guardian must be hired for the specific purpose of serving
as a School Guardian. The School Board does not permit School District
employees to volunteer to serve as a School Guardian in addition to the School
District employee’s official job duties with limited exceptions as certified by the
Osceola County Sheriff, appointed by the Superintendent, and approved by the
School Board.

Prior to the appointment of any School Guardian, the Superintendent shall provide
the School Board with evidence from the Osceola County Sheriff that the School
Guardian candidate has met all the requirements set forth in Section 30.15 —
Powers, duties, and obligations, Florida Statutes, for “The Coach Aaron Feis
Guardian Program,” including, but not limited to:

1. Hold a valid license issued under Section 790.06 — License to carry concealed
weapon or firearm, Florida Statutes;
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2. Complete one hundred thirty-two (132) total hours of comprehensive firearm
safety and proficiency training conducted by Criminal Justice Standards and
Training Commission-certified instructors, which must include:

(a) Eighty (80) hours of firearms instruction based on the Criminal Justice
Standards and Training Commission’s Law Enforcement Academy training
model, which must include at least 10 percent but no more than 20 percent
more rounds fired than associated with academy training. Program
participants must achieve an eighty-five (85%) percent pass rate on the
firearms training;

(b) Sixteen (16) hours of instruction in precision pistol;

(c) Eight (8) hours of discretionary shooting instruction using state-of-the-art
simulator exercises;

(d) Eight (8) hours of instruction in active shooter or assailant scenarios;
(e) Eight (8) hours of instruction in defensive tactics; and
() Twelve (12) hours of instruction in legal issues;

3. Pass a psychological evaluation administered by a psychologist licensed under
Chapter 490 — Psychological Services, Florida Statutes, and designated by the
Florida Department of Law Enforcement and submit the results of the
evaluation to the Osceola County Sheriff's Office. The Florida Department of
Law Enforcement is authorized to provide the Osceola County Sheriff’'s Office
with mental health and substance abuse data for compliance with this
paragraph;

4. Submit to and pass an initial drug test and subsequent random drug tests in
accordance with the requirements of Section 112.0455 — Drug-Free Workplace
Act, Florida Statutes, and the Osceola County Sheriff's Office;

5. Successfully complete ongoing training, weapon inspection, and firearm
gualification on at least an annual basis;

6. Successfully complete at least 12 hours of a certified nationally recognized
diversity training program; and

7. Complete an additional six (6) hours of instruction on school-based scenarios
and exercises. Two (2) hours of such training shall be conducted on school
grounds to familiarize the School Guardian with the school environment.
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E. Pursuant to Section 30.15 — Powers, duties, and obligations, Florida Statutes, the
Osceola County Sheriff shall:

1. issue a School Guardian Certificate to individuals who meet all of the
requirements established for “The Coach Aaron Feis Guardian Program”; and

2. maintain documentation of weapon and equipment inspections, as well as the
training, certification, inspection, and qualification records of each school
guardian appointed by the Osceola County Sheriff.

F. Only individuals who successfully fulfill all of the following qualifications may serve
as a School Guardian under Section 1006.12(3) — Safe-school officers at each
public school, Florida Statutes:

1. certified by the Osceola County Sheriff pursuant to Section 30.15 — Powers,
duties, and obligations, Florida Statutes;

2. appointed by the Superintendent (or charter school principal for a charter
school); and

3. approved by the School Board (or charter school board for a charter school).

G. In support of School District-sanctioned or school-sanctioned activities for the
purposes of Section 790.115 — Possessing or discharging weapons or firearms at
a school-sponsored event or on school property prohibited; penalties; exceptions,
Florida Statutes, a School District employee, who is appointed or hired for the
specific purpose of serving as a School Guardian, is authorized to serve in that
capacity on School Board property and at School District-sponsored or school-
sponsored activities.

H. The identity of a School Guardian is confidential and exempt under Florida law.
School Guardians shall wear uniforms while performing official duties in School
District schools. However, charter governing boards may permit School Guardians
to be in plain clothes in charter schools.
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IV. Notification of Incidents Involving Safe-School Officer Discipline and Firearm

Discharge

A. The Superintendent is responsible for notifying the Osceola County Sheriff, the
appropriate local law enforcement agency, the Office of Safe Schools, and the
School Board Chair immediately after, but no later than seventy-two (72) hours
after, knowledge of the occurrence of the following:

1.

2.

a safe-school officer is dismissed for misconduct or disciplined; or

a safe-school officer discharges the safe-school officer’s firearm in the exercise
of assigned official duties, other than for training purposes, on School Board
property or at a School District-sponsored or school-sponsored activity.

V. School Safety Advisory Committee

The School Board has created the School Safety Advisory Committee, which reports
to the School Board, and shall perform the duties listed below. The School Safety
Advisory Committee shall be governed by rules and procedures set forth in this

section.

A. Purpose, Responsibility, and Organization

1. The purpose of the School Safety Advisory Committee is to:

a. Review annually findings and management responses in school safety

reports of School Board operations and provide advice and
recommendations to the School Board for correcting deficiencies.

. Provide advice and recommendations to the School Board on initiatives to

improve school safety in order to incorporate community and law
enforcement experience and best practices in school safety plans.

2. The School Safety Advisory Committee shall include:

ONEFEC

. Five (5) community appointees;

. The School Board Chair or the School Board Chair’s designation of another

School Board Member; and

. One (1) representative from each local law enforcement agency within

Osceola County
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3. The five (5) community appointees shall be recommended, one (1) by each
member of the School Board, and approved by the School Board. All five (5)
members of the School Safety Advisory Committee shall be residents of
Osceola County. The terms of the community members approved by the
School Board shall be four (4) years, concurrent with the terms of their
respective School Board members.

4. The School Safety Advisory Committee Chair shall be either the School Board
Chair or the School Board Chair’s designation of another School Board
Member.

5. This rule does not preclude any one (1) or more of the five community
appointees from also being local law enforcement agency employees or
relatives of local law enforcement officers.

6. All School Safety Committee members shall serve in a voluntary capacity.

7. Any School Safety Advisory Committee member may be removed by majority
vote of the School Board.

8. All School Safety Advisory Committee members shall complete a required
background screening successfully prior to joining the School Safety Advisory
Committee.

9. All School Safety Committee members shall maintain confidentiality of all
sensitive information which may be discussed during meetings which is related
to school sites, incidents, students, parents, or employees.

10.In accordance with Section 112.313, Florida Statutes, and pertinent opinions
of the Florida Commission on Ethics, voting School Safety Advisory Committee
members and any business entities in which such members have a direct
financial interest shall not do business with the School District during such
members’ terms. |If it is determined that a voting School Safety Advisory
Committee member has a conflict of interest, then an exception can be
submitted from the School Safety Advisory Committee, for consideration of
approval or removal by the majority vote of the School Board.

11.The Superintendent, Assistant Superintendent of School Operations, and
Director of Safety, Security, and Emergency Management shall be invited to all
meetings and shall be included in all communications of the School Safety
Advisory Committee.

12.The School Board shall provide adequate support to the School Safety
Advisory Committee to discharge its responsibilities.

©NEFEC Page 8 of 9 OSCEOLA 3.402*+
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CHAPTER 3.00 - SCHOOL ADMINISTRATION

13.School Safety Advisory Committee activities shall be reported to the School
Board on a regular basis.

B. Meetings

1. The School Safety Advisory Committee shall meet at least two (2) times per
year.

2. Six (6) voting members shall constitute a quorum at all meetings.

3. In the case of special circumstances, the School Safety Advisory Committee
Chair or a majority of the School Safety Advisory Committee members may call
special meetings as required with proper notice.

4. School Safety Advisory Committee meetings are to be conducted under the
Robert’s Rules or Order, and in addition, all committee and subcommittee
meetings are governed by the Sunshine Law as required by Florida law.

STATUTORY AUTHORITY: 30.15, 316.614, 394.495, 943.082, 943.082, 1001.02,
1001.212, 1001.41, 1001.42, 1001.43, 1001.51, 1001.54, 1006.04, 1006.062, 1006.07,
1006.09, 1006.12, 1006.145, 1006.1493, 1006.21, 1008.385, 1012.584, 1012.584,
1013.03, 1013.13, F.S.

LAW(S) IMPLEMENTED: 30.15, 316.614, 394.495, 943.082, 943.082, 1001.02,
1001.212, 1001.41, 1001.42, 1001.43, 1001.51, 1001.54, 1006.04, 1006.062, 1006.07,
1006.09, 1006.12, 1006.145, 1006.1493, 1006.21, 1008.385, 1012.584, 1012.584,
1013.03, 1013.13, F.S.

STATE BOARD OF EDUCATION RULE(S): 6A-1.0014, 6A-1.0403, 6A-3.0171

HISTORY: ADOPTED: 10/05/21
REVISION(S): N/A
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CHAPTER 3.00 - SCHOOL ADMINISTRATION

DISRUPTIONS AT SCHOOL BOARD FUNCTIONS 3.41

No person shall knowingly disrupt or interfere with a School Board function. This
includes persons who knowingly advise, counsel, or instruct any student or School
Board employee to disrupt any function or activity. The School Board chairperson,
Superintendent, or designee shall inform a person who is disrupting or interfering with a
School Board function or activity that he/she may be found guilty of a second degree
misdemeanor. The person shall be advised to immediately leave the school premises
or facility where the function is being conducted.

l. Any person who purchased an admission ticket to a school event shall forfeit his
or her rights under this rule by having disrupted or interfered with the event.

Il. Any person who has been given notice by a school official and either fails to
leave the premises or leaves the premises and subsequently returns to the
premises shall be deemed a trespasser.

STATUTORY AUTHORITY: 1001.41, 1001.42, F.S.
LAW(S) IMPLEMENTED: 1001.37, 1001.43, 1006.145, F.S.
HISTORY: FORMERLY: NEW
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CHAPTER 3.00 - SCHOOL ADMINISTRATION

NONSTUDENT POSSESSION OF ALCOHOLIC BEVERAGES, MOOD-
MODIFYING OR CONTROLLED SUBSTANCES ON SCHOOL BOARD
PROPERTY 3.42

Nonstudents shall not possess or be under the influence of substances described in
this policy while on School Board property, at school-sponsored events, or on school
trips involving students.

l. Principals will ask nonstudents who possess substances described in this policy
to leave the school premises immediately.

. Nonstudents who have purchased an admission ticket to a school-sponsored
event shall forfeit ticket-holder rights by possession of substances described in
this policy.

1. Nonstudents who have been asked to leave school premises or who leave and
later return in possession of any of these substances shall be deemed
trespassers. Law enforcement may be notified to arrest trespassers.

STATUTORY AUTHORITY: 1001.41, 1001.42, F.S.
LAW(S) IMPLEMENTED: 1001.43, 1012.22, 1012.27, F.S.
HISTORY: FORMERLY: NEW
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CHAPTER 3.00 - SCHOOL ADMINISTRATION

DOMESTIC SECURITY 3.43+

l. The Superintendent shall establish a District domestic security plan that is
consistent with the requirements of National Incident Management System
(NIMS). The District plan shall include a plan for each school and facility
operated by the School Board. The Superintendent shall ensure that the plan is
consistent with NIMS requirements.

Il. The domestic security plan shall include the following components:

A.

©EMCS

Access Control

The District shall control access to and enhance the security of school
campuses, District facilities, and transportation by implementing access
control procedures and practices.

Emergency Equipment

The District shall ensure that emergency equipment and supplies are
available and operable and that communication between school/District
personnel and first responders is readily available.

Training

Initial and follow up training shall be provided for school/District personnel,
students, and state and local partners. New employees shall receive
training relevant to the position. When an employee is reclassified to a
different position, his/her training record shall be reviewed and appropriate
training shall be provided.

Communication and Notification Procedures

The District shall ensure that external and internal communication and
notification procedures are developed and implemented.

Coordination with Partners

The District shall ensure coordination with state and local partners by
establishing and maintaining a close working relationship with local law
enforcement agencies, first responders and the county emergency
operations center and participating on the Regional Domestic Security
Task Force (RDSTF).

Page 1 of 2 OSCEOLA 3.43+
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CHAPTER 3.00 - SCHOOL ADMINISTRATION
F. Vulnerability Assessment

The District shall establish standards for assessment and shall assess
vulnerability of all District schools and facilities.

1. The District plan including all school and facility plans shall be reviewed annually
or more frequently if needed. Modifications shall be made and communicated to
relevant school/District personal and emergency management officials.
Conditions which may warrant interim review and possible modification of the
plan include addition to or renovation of a facility, change in the use of a facility,
change of grades served by a school, new programs added to the school, and
change in security threat level.

V. The Superintendent shall request documentation of compliance with the National
Incident Management System (NIMS) standards from the county emergency

management agency and shall obtain certification of compliance from the
Commissioner of Education.

STATUTORY AUTHORITY: 1001.41, 1001.42, F.S.

LAW(S) IMPLEMENTED: 1001.43, 1001.51, 1001.54, 1006.07,
1006.08, 1006.09, 1006.21, 1013.13, F.S.

STATE BOARD OF EDUCATION RULE(S): 6A-1.0403, 6A-3.0171

HISTORY: ADOPTED: 02/06/07, 02/05/08
FORMERLY: NEW
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Revised: 02/05/08



CHAPTER 3.00: SCHOOL ADMINISTRATION

SERVICE ANIMALS 3.48+

l. The purpose of this policy is to implement standards related to service animals as set forth
in federal and state law including

A.

B.

C.

D.

Individuals with Disabilities Education Act (IDEA);
Rehabilitation Act of 1973, as amended;
Americans with Disabilities Act (ADA);

Section 413.08, F.S.

. The following principles shall apply:

A.

ONEFEC

A student determined to be a student with a disability under the IDEA or Section
504 shall be considered an individual with a disability.

The Superintendent or his or her designee shall develop clear and consistent
procedures for receiving a parent’s request to allow his or her child to bring a
service animal to school and for determining whether a student may bring a service
animal to school.

Pursuant to the District’s procedures, a parent may request to allow his or her child
to bring a service animal to school, and only two (2) questions may be asked:

e |s the student for whom the request is made an individual with a disability?

o Does the service animal meet the legal definition of “service animal” under
existing state and federal law?

The legal right of a student with a disability to bring his or her service animal to
school does not depend upon whether the animal is necessary to provide the
student a free and appropriate public education (FAPE).

Other students’ or school staff members’ allergies to or fear of the animal are not
relevant to consideration of the parent’s initial request.

Service animals must be harnessed, leashed, or tethered, unless these devices
interfere with the service animal's work, or unless the individual’'s disability
prevents the use of these devices. In either of these cases, the individual must
maintain control of the animal through voice, signal, or other effective controls.

Certification or proof of service animal training, licensing, or other documentation,
such as immunization beyond the required rabies vaccination, health, or
cleanliness, cannot be required in the process of determining whether a request
will be granted. However, such information may be requested.

Page 1 of 4 OSCEOLA 3.48+
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CHAPTER 3.00: SCHOOL ADMINISTRATION

The only reasons for denying a proper request for a service animal to attend school
with a student with a disability or for asking that a service animal be removed from
school premises are:

e The animal is out of control, and the animal’s handler does not take effective
action to control it;

e The animal is not housebroken;

¢ The animal’s presence poses a “direct threat” to the health or safety of others,
based upon an individualized assessment; or

e The animal's presence would constitute a “fundamental alteration” to the
nature of the services, programs, or activities provided by the school.

1. A service animal is any dog that is trained to do work or perform tasks for the benefit of an
individual with a disability. The animal must be trained to do work or perform tasks directly
related to the person’s disability.

A.

B.

D.

Other species of animals are not considered service animals.

Miniature horses may be used as an alternative to dogs, with certain limitations.
However, they are not included in the definition of service animal.

An animal whose sole function is to provide comfort, therapy, or companionship is
not considered a service animal.

A service animal is not a pet.

V. A task is a minor job or piece of work that the animal performs. Tasks shall include, but
not be limited to:

A.

G.

ONEFEC

Assisting individuals who are blind or have low vision with navigation or other
tasks;

Alerting individuals who are deaf or hard of hearing to the presence of people or
sounds;

Providing non-violent protection or rescue work;
Pulling a wheelchair;

Assisting an individual during a seizure;

Alerting individuals to the presence of allergens;

Retrieving items such as medicine or the telephone;

Page 2 of 4 OSCEOLA 3.48+
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VI.

VII.

VIII.

CHAPTER 3.00: SCHOOL ADMINISTRATION

H. Providing physical support and assistance with balance and stability to individuals
with mobility disabilities; and

l. Helping persons with psychiatric and neurological disabilities by preventing or
interrupting impulsive or destructive behaviors.

Unless an animal is individually trained to complete an action or behavior that qualifies as
work or a task, the animal is a pet or support animal and does not qualify as a service
animal. A pet or support animal may be able to discern that the individual is in distress,
but what the animal is trained to do in response to this awareness distinguishes a service
animal from an observant pet or support animal.

A service animal is personal property and may not be brought on campus without the
knowledge and permission of the school or District administration. A student’s need for
and use of a service animal must be documented in the student’s Individual Education
Plan (IEP) or Section 504 Plan. The parent must make the request for his or her child
following the District’'s procedures.

In order to determine whether an animal qualifies as a service animal, the School District
may not ask about the nature or extent of the individual's disability but may ask the
following questions:

o Is the animal required because of a disability?; and

0 What work or task the animal is trained to perform?

A service animal may not interfere with the educational process of any student or pose a
health or safety threat to any student, school personnel, or other persons. The service

animal must meet health requirements and established standards of behavior.

The Superintendent shall develop guidelines for service animals on campus. Guidelines
shall include, but not be limited to, the following:

A. Training for staff and other students to respond properly to and address the service
animal and to understand the work or tasks that it performs;

B. Consultation with service animal trainer(s) or other appropriate professionals with
respect to issues that may arise;

C. Setting up a proper schedule and location for the handler to care for the animal’s
needs during the school day;

D. Establishing criteria for determining whether proper circumstances exist for making
a request that the animal be removed; and

©NEFEC Page 3 of 4 OSCEOLA 3.48+
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CHAPTER 3.00: SCHOOL ADMINISTRATION

E. Working with the transportation department to address transportation issues, if the
service animal is going to be transported via the school district’'s transportation
system.

IX. The District shall not assume responsibility for training, health care or daily care of any

service animal.

STATUTORY AUTHORITY: 1001.41, 1001.42, F.S.

LAW(S) IMPLEMENTED: 413.08, 1001.32, 1001.43, 1006.07, 1006.08, F.S.
28 CFR 35.104, 28 CFR 35.136,
28 CFR 36.104, 34 CFR 104

HISTORY: ADOPTED: 08/09/11
REVISED: 08/18/15, 05/04/21
FORMERLY: NEW
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CHAPTER 3.00 - SCHOOL ADMINISTRATION

PUBLIC INFORMATION AND INSPECTION OF RECORDS 3.50

All public records pursuant to Florida Statutes shall be available for inspection or copying
at reasonable times during normal office hours of the District office or other offices in
which records are maintained.

l. Photocopying or other reproduction of any record shall be performed upon a
person’s request. Charges for photocopying or reproducing shall be in accordance
with the School Board Rule 3.51, Copying of Public Records.

Il. The Superintendent shall:

A. Keep the citizens adequately informed through all channels of
communication on all policies, programs, problems, and planning of the
school system and instruct schools to carry out this policy through their own
efforts and the office of the Superintendent.

B. Seek the advice and opinion of the people of the School District at all times
and especially at regular and special meetings of the Board.

C. Encourage each school and members of the District staff to cooperate in
keeping the public informed of all newsworthy events which would be of
interest or concern to the citizens of the District and which would promote
the welfare of the school system, provided that any news release made by
a particular school or staff member be approved by the principal or
supervisor and that any adverse information of a serious nature or any
release relating to the District as a whole be approved by the
Superintendent.

STATUTORY AUTHORITY: 1001.41, 1001.42, F.S.

LAW(S) IMPLEMENTED: 119.07, 119.071, 447.605, 1001.43,
1002.22, 1002.221, 1008.24, 1012.31, 1013.14, F.S.
34 CFR 99, P.L. 103-382, 104-191

HISTORY: REVISION(S): 11/17/09, 09/17/13, 04/21/15
FORMERLY: 1.20, 1.20.1
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CHAPTER 3.00 - SCHOOL ADMINISTRATION

COPYING OF PUBLIC RECORDS 3.51

l. Copies of public records may be obtained by making a request to the lawful
custodian of the records. Charges for copies of public records not exceeding 8
¥2" x 147 in size shall be fifteen (15) cents for each one-sided copy or twenty (20)
cents for each two-sided copy, unless a different fee is otherwise prescribed or
permitted by Florida Statutes. A one-dollar ($1.00) fee shall be assessed for a
certified copy of a public record.

Il. Charges for copies of audio, video, and other materials shall be at rates
established by the Superintendent/designee.

[I. Copies shall be made by the appropriate staff members at a time which does not
interfere with their normal work duty.

V. In addition to the above, in the event the nature or volume of the public records
requested to be inspected, examined, or copied is such to require extensive use
of information technology resources or extensive clerical/supervisory assistance
by School Board employees, then an additional special service charge shall be

assessed.
STATUTORY AUTHORITY: 1001.41, 1001.42, F.S.
LAW(S) IMPLEMENTED: 119.07, 1001.43, 1001.52, F.S.
HISTORY: REVISION(S): 12/06/05
FORMERLY: 1.20.2
©EMCS Page 1 of 1 OSCEOLA 3.51
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CHAPTER 3.00 - SCHOOL ADMINISTRATION

COPYRIGHTED MATERIALS 3.52

The District shall abide by all provisions of the copyright laws.

Commercial materials, whether printed or nonprinted, may not be duplicated
without prior written permission from the owner or copyright holder or within the
bounds of “fair use” guidelines.

The School Board does not sanction or condone illegal duplication in any form,
the use of illegally duplicated materials, or the improper use of commercially
duplicated materials.

Procedures and guidelines for the legal duplication of materials for instructional
purposes are available to employees from the school principal or on the District’s
Professional Development Center Media Services website.

V. The School Board, in recognizing the importance of the Copyright Law of the
United States (Title 17, United States Code), hereby notifies all employees that a
willful infringement of the law may result in disciplinary action. In the case of a
court action for damages, a finding of willful infringement would preclude the
School Board’s payment of any judgment rendered against the employee and
the payment of any attorney’s fees or costs which the employee would incur in
conjunction with a lawsuit and may render the employee liable to the School
Board for any damages the School Board is liable to pay.
V. School Board Copyrights
A. The School Board shall hold the copyrights for all data processing
software or other computer products created by School Board employees
performing job responsibilities, created using School Board resources or
equipment, or created by individuals, companies, or agencies under
contract with the School Board to develop these products for District use.
B. The School Board recognizes that staff members under contract to the
School Board may develop, in -carrying out their professional
responsibilities, patentable or copyrightable educational materials for use
in the school program. It is understood by the School Board and the staff
members that such materials developed as part of regular employment
are the property of the School Board when requested by the School Board
and/or the employee.
O©EMCS Page 1 of 2 OSCEOLA 3.52
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CHAPTER 3.00 - SCHOOL ADMINISTRATION

The Superintendent shall insure that a contractual agreement form and an
assignment of copyright interests form shall be executed between the
employee and the School Board.

It is also understood that educational materials created by an employee
during leisure hours when not fulfilling contractual duties to the School
Board are the property of the employee.

The School Board shall have legal claim on products created by its
employees which in any way may be an outgrowth of their job
responsibilities. To minimize misunderstandings about the ownership of
such products, the Superintendent will develop procedures to be followed
by all persons who are or might be developing commercially attractive
products which are or might be construed to be associated with normal
job responsibilities.

It is also recognized that from time to time the School Board contracts with
individuals, companies, and agencies to develop materials which are used
in the school district. In requests for proposals and contracts for
development of such materials, a statement of copyright and ownership
vested in the Board shall be included.

VI. School Board License Fees: The Superintendent or designee may establish
fees for any public or private entity to purchase or obtain a license for data
processing software or other computer products which are copyrighted by the
District; however, fees shall be pursuant to Section 119.07, F.S. for an individual
or entity that needs the District’s copyrighted data processing software solely for
access to data or for information maintained or generated by the software.

STATUTORY AUTHORITY: 1001.41, 1001.42, F.S.

LAW(S) IMPLEMENTED: 119.07, 1001.43, F.S.

HISTORY:

©EMCS

COPYRIGHT LAWS OF THE UNITED STATES,
TITLE 17, UNITED STATES CODES

REVISION(S): 12/06/04, 02/05/08, 08/25/09
FORMERLY: 3.2.4
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CHAPTER 3.00 - SCHOOL ADMINISTRATION

FLAG DISPLAY AND PLEDGE 3.60

l. The Pledge of Allegiance to the flag shall be recited at the beginning of each school
day in elementary, middle, and high schools.

Il. Students may not be required to recite or participate in reciting the Pledge of
Allegiance. The Code of Student Conduct that is distributed to all students shall
contain written notification that the student has the right not to participate in reciting
the Pledge of Allegiance.

[l The United States flag and the official flag of Florida shall be displayed daily on a
suitable flag staff on the grounds of each school and School Board facility when
the weather permits. Flags shall be displayed according to established guidelines.

V. Each classroom and auditorium shall display the United States flag.

V. All flags shall meet the requirements of Florida Statutes.
STATUTORY AUTHORITY: 1001.41, 1001.42, F.S.
LAW(S) IMPLEMENTED: 256.015, 1000.06, 1001.43, 1002.20,
1003.42, 1003.44, F.S.
HISTORY: REVISION(S): 12/06/05, 02/06/07, 03/04/14, 08/15/17
FORMERLY: 6.8
©EMCS Page 1 of 1 OSCEOLA 3.60

Revised: 08/15/17




CHAPTER 3.00 - SCHOOL ADMINISTRATION

STATE MOTTO DISPLAY 3.601*+

l. Per Section 15.0301, Florida Statutes, the Florida Legislature has designated and
declared that “In God We Trust” is the official motto of the State of Florida.

Il. Each school and each building used by the School Board shall display in a
conspicuous place Florida’s state motto, “In God We Trust.”

[1I. The Superintendent or designee shall establish procedures to implement this

policy.
STATUTORY AUTHORITY: 1001.41, 1001.42, F.S.
LAW(S) IMPLEMENTED: 15.0301, 256.015, 1000.06, 1001.43,
1002.20, 1003.42, 1003.44, F.S.
HISTORY: ADOPTED: 08/21/18
REVISION(S): N/A
©EMCS Page 1 of 1 OSCEOLA 3.60
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CHAPTER 3.00 - SCHOOL ADMINISTRATION

RELIGIOUS EXPRESSION IN PUBLIC SCHOOLS 3.61*

It is the policy of the Osceola County School District that the district will not discriminate
against a student, parent, or school personnel on the basis of a religious viewpoint or
religious expression.

Student Expression of Religious Viewpoints

A.

Osceola County School District will treat a student’s voluntary expression of a
religious viewpoint on an otherwise permissible subject in the same manner that a
school district treats a student’s voluntary expression of a secular viewpoint.

A student may express his or her religious beliefs in coursework, artwork, and other
written and oral assignments free from discrimination. A student’s homework and
classroom assignments shall be evaluated, regardless of their religious content,
based on expected academic standards relating to the course curriculum and
requirements.

. A student may not be penalized or rewarded based on the religious content of his

or her work if the coursework, artwork, or other written or oral assignments require
a student’s viewpoint to be expressed.

Religious Clothing, Jewelry, and Accessories

A student may wear clothing, accessories, and jewelry that display a religious
message or symbol in the same manner and to the same extent that secular types of
clothing, accessories, and jewelry that display messages or symbols are permitted to
be worn.

Students Engaging in Religious Activities and Expression at School

A.

B.

A student may pray or engage in religious activities or religious expression before,
during, and after the school day in the same manner and to the same extent that
a student may engage in secular activities or expression.

A student may organize prayer groups, religion clubs, and other religious
gatherings before, during, and after the school day in the same manner and to the
same extent that a student is permitted to organize secular activities and groups.

©EMCS Page 1 of 3 OSCEOLA 3.61
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VI.

CHAPTER 3.00 - SCHOOL ADMINISTRATION

Employees Engaging in Religious Activities and Expression at School

A.

Osceola County School District may not prevent school personnel from
participating in religious activities on school grounds that are initiated by students
at reasonable times before or after the school day if such activities are voluntary
and do not conflict with the responsibilities or assignments of such personnel.

Osceola County School District must comply with the federal requirements in Title
VII of the Civil Rights Act of 1964, which prohibits an employer from discriminating
against an employee on the basis of religion.

Equal Access to School Facilities

A.

Osceola County School District shall give religious groups access to the same
school facilities for assembling as given to secular groups without discrimination
based on the religious content of the group’s expression.

A group that meets for prayer or other religious speech may advertise or announce
its meetings in the same manner and to the same extent that a secular group may
advertise or announce its meetings.

Limited Public Forum Required for Student Speakers

A.

Osceola County School District is required to establish a limited public forum for
student speakers at any school event where a student is to speak publicly. Where
student speakers are permitted, the district:

. Must provide the forum in a manner that does not discriminate against a student’s

voluntary expression of a religious viewpoint on an otherwise permissible subject;

Must provide a method based on neutral criteria for the selection of student
speakers at school events, activities, and graduation ceremonies;

. Must ensure that a student speaker does not engage in obscene, vulgar,

offensively lewd, or indecent speech; and

Must state in oral or written form that the student’s speech does not reflect the
endorsement, sponsorship, position, or expression of Osceola County School
District. Osceola County School District must deliver this required disclaimer at all
graduation events and at any other event where a student speaks publicly.

Student expression of a religious viewpoint on an otherwise permissible subject
may not be excluded from the limited public forum.

©EMCS Page 2 of 3 OSCEOLA 3.61
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STATUTORY AUTHORITY:

LAW(S) IMPLEMENTED:

HISTORY:

©EMCS
New: 12/18/18

Page 3 of 3

1001.41, 1001.42, F.S.

1002.206, F.S.

ADOPTED: 12/18/18
REVISION DATE(S): N/A
FORMERLY: NEW
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CHAPTER 3.00 - SCHOOL ADMINISTRATION

BACKGROUND SCREENING FOR CONTRACTORS 3.68+

VI.

VII.

Contractual personnel who are permitted access on school grounds when students
are present, who have direct contact with students or who have access to or control
of school funds must meet level two (2) screening requirements as described in
Florida Statutes as well as meet the screening and approval required under School
Board Rule 3.40. Contractual personnel shall include any vendor, individual, or
entity under contract with a school or the School Board. Each vendor, individual
contractor, or employee of a contractor as described in this section must receive
approval from the Human Resources Department prior to accessing a school
campus and must cooperate with school personnel to provide suitable
identification to demonstrate the prior approval of the Human Resource
Department before entering any campus and provide evidence of compliance with
Section 448.095 — Employment eligibility, Florida Statutes, (e.g., Evidence may
consist of, but is not limited to, providing notice of the contractor's E-Verify
number).

An employee or contractor of an employer who offers a high school student
internship(s) must meet level 2 background screening requirements if he/she has
direct, unsupervised access to the student intern(s).

An employee or contractor of an employer who offers high school student
internship(s) who does not have direct unsupervised access to the student interns
must obtain prior approval from the Human Resources Department consistent with
School Board Rule 3.40 before student contact.

The District shall issue a state identification badge that is valid for five (5) years to
a contractor who meets level 2 screening requirements. The recipient of the badge
shall be responsible for paying a fee established by the Department of Education.
The badge shall bear the picture of the contractor and must be visible at all times
the contractor is on school grounds.

The District shall recognize the uniform statewide identification badge that has
been issued by another school district.

A noninstructional contractor or person working with an intern who does not meet
screening required in School Board Rule 3.40 or who has been convicted of any
disqualifying offense, as defined in Florida Statutes, shall not have access to
school grounds when students are present and shall not work with an intern.

Contractual personnel must also meet the level two (2) screening requirements
every five (5) years following entry into a contract. If the fingerprints of an individual
under contract with the School Board have not been retained by the Florida

©NEFEC Page 1 of 3 OSCEOLA 3.68+
Revised: 12/01/20




VIII.

XI.

CHAPTER 3.00 - SCHOOL ADMINISTRATION

Department of Law Enforcement, the individual must submit a complete set of
fingerprints to the District.

Each person under contract as described in Sections 1., Il., and Ill. above, must
agree to inform the party with whom he/she is under contract within forty-eight (48)
hours if convicted of any disqualifying offense while under contract. The individual
shall also be responsible for returning the badge within forty-eight (48) hours to the
district that issued the badge. If it is found that a person under contract does not
meet the level two (2) requirements and/ or the requirements in School Board Rule
3.40, the individual shall be immediately suspended from working in a contractual
position and shall remain suspended until final resolution of any appeals. A person
who is working with an intern will not be allowed to continue in an unsupervised
situation.

The following noninstructional contractors shall be exempt from level 2 screening:
A. A contractor who is under direct, line of sight supervision of a District
employee or contractor who has met level 2 screening requirements;

B. A contractor who is required by law to undergo level 2 screening for
licensure, certification, employment, or other purpose and provides
appropriate documentation;

C. A law enforcement officer who is assigned or dispatched to school grounds;

D. An employee or medical director of a licensed ambulance provider who is
providing services;

E. A contractor at a site where students are not permitted and a six (6) foot
chain link fence separates the work site from the remainder of the school
grounds; or

F. A contractor who provides pickup or delivery services that involve brief visits
to school grounds when students are present.

A noninstructional contractor, as described in section 1X, who is exempt from level
2 screening shall be subject to a search of the registry of sexual offenders and
sexual predators maintained by the Florida Department of Law Enforcement and
the National Sex Offender Public Registry maintained by the U.S. Department of
Justice. The District shall conduct the registry search without charge to the
contractor. If a contractor is identified as a sexual predator or offender and not
allowed on school grounds, the District shall notify the vendor, individual, or entity
under contract within three (3) business days.

The Superintendent shall develop procedures to implement this policy.

©NEFEC Page 2 of 3 OSCEOLA 3.68+
Revised: 12/01/20



CHAPTER 3.00 - SCHOOL ADMINISTRATION
STATUTORY AUTHORITY: 1001.41, 1001.42, F.S.

LAW(S) IMPLEMENTED: 288.061, 448.095, 1001.43, 1003.496,
1012.32, 1012.465, 1012.467, 1012.468, F.S.

HISTORY: ADOPTED: 12/06/05
REVISION(S): 02/05/08, 03/04/14, 12/01/20
FORMERLY: NEW
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CHAPTER 3.00 - SCHOOL ADMINISTRATION

AGENTS, SOLICITORS AND SALESPERSONS 3.70

Because there are legitimate and necessary calls from business and professional
representatives who provide supplies and services regularly used in the schools;
agents, salespersons and delivery persons may visit schools at the discretion of the
principal. All such persons shall sign in at the school’s main office upon arrival.

The principal shall prohibit all forms of canvassing or soliciting of teachers or students
on school premises during school hours except as otherwise approved in writing by the
Superintendent. No literature or materials from out-of-school sources shall be
distributed to homes by students without the approval of the Superintendent or
designee. Student or school surveys by outside groups or organizations require the
approval of the Superintendent/designee.

STATUTORY AUTHORITY: 1001.41, 1001.42, F.S.
LAW(S) IMPLEMENTED: 1001.42,1001.43, F.S.
HISTORY: REVISION(S): 12/06/05

FORMERLY: 3.8
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CHAPTER 3.00 - SCHOOL ADMINISTRATION

SCHOOL VOLUNTEERS 3.80

A school volunteer is any nonpaid individual who gives his/her time to a school or
school staff member while performing assigned duties. Duties assigned to school
volunteers shall be consistent with Florida Statutes and State Board of Education rules.

l. The Superintendent shall issue directives concerning school volunteers as may
be deemed necessary.

Il. Individuals interested in becoming school volunteers must submit a Volunteer
Application, a Preference Checklist, and a Security Background self-disclosure
form to a District principal for eventual approval by the Superintendent or
designee. School Volunteers shall meet level one (1) or level two (2) screening
requirements as determined by the nature of the volunteer activity(ies). A person
who has been convicted of a crime that would disqualify him/her for employment
in the District, shall not be accepted as a volunteer.

[I. The school principal and each staff member who is assigned a school volunteer
shall be responsible for assigning duties which are consistent with Florida
Statutes, State Board of Education rules, and School Board rules.

IV.  All school volunteers are subject to the protections of Florida Volunteer
Protection Act, 8768.1355, Florida Statutes, as it may be amended for time to

time.
STATUTORY AUTHORITY: 1001.41, 1001.42, F.S.
LAW(S) IMPLEMENTED: 110.504(4) (5), 435.03, 435.04, 440.02(15)(d)6,
768.28, 943.04351, 1001.43, 1012.01, F.S.
STATE BOARD OF EDUCATION RULE(S): 6A-1.070
HISTORY: ADOPTED: 07-01-04
REVISION(S): 12-06-05, 02/06/07, 08/19/14
FORMERLY: NEW
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CHAPTER 3.00 - SCHOOL ADMINISTRATION

CHARTER SCHOOLS 3.90

Osceola District Schools, pursuant to Florida Statutes, may establish charter schools for
the purposes of improving student learning and academic achievement; increasing
learning opportunities for students, with special emphases on low achieving students;
increasing learning opportunities for reading; increasing the use of innovative learning
methods; increasing choices for students; requiring the measurement of learning
outcomes; and creating new professional opportunities for teachers.

l. Responsibility of District School Administration

A. Receive, review, and recommend to the School Board all charter
applications in a timely fashion as stipulated by Florida Statutes.

B. Develop a charter in cooperation with the applicant.
C. Monitor charter school contracts and make recommendations to the School
Board.

. Eligibility for Charter Application

The Board may sponsor one or more charters for schools which may serve any
grade or combination of grades. A charter school may operate a virtual charter
school to provide full time online instruction to eligible students.

A. Eligible candidates are
1. Any not-for-profit organization, or
2. A public school which has been in operation for at least two (2) years

and requests to convert to a charter school with support of fifty
percent (50%) or more of the parents of children enrolled at the
school and fifty percent (50%) or more of the teachers employed at
the school. The ballot process must be conducted in accordance
with State Board of Education rule.

B. Private schools, parochial schools, and home education programs are not
eligible to become charter schools.
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CHAPTER 3.00 - SCHOOL ADMINISTRATION

[l Legal Entity and Requirements

A charter school shall:

A.

o 0O

m

©EMCS

Organize as a nonprofit organization;

Be nonsectarian;

Charge no tuition or fees except those fees charged by other public schools;
Meet health and safety standards applicable to public schools;

Conduct background screenings and employment history checks on
candidates for employment as required by law;

Disclose to the District the name of employees who are related to the owner,
board of directors, president, school administrator or other person with
decision making authority at the charter school,

Disclose the name and sponsor of any charter school operated by an
applicant, governing board member, or service provider that has closed, the
reason for the closure, and the academic and financial history of those
charter schools;

Submit a monthly financial report to the School District;
Submit an annual progress report;

Provide an annual financial audit similar to that of the School District to the
School Board;

Provide other reports as required by the School District or as provided by
statutes;

Participate in the state’s education accountability system;
Analyze and compare student performance; and

Comply with Florida Statutes applicable to public schools as they relate to
civil rights, student health, safety, welfare, maximum class size, public
records, public meetings, public inspections, penalties, compensation and
salary schedules, workforce reduction, contracts with instructional
personnel hired on or after July 1, 2011, and performance evaluations for
instructional personnel and school administrators.

Page 2 of 3 OSCEOLA 3.90
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CHAPTER 3.00 - SCHOOL ADMINISTRATION

V. Student Eligibility
Participation and attendance of any student in a charter school is voluntary. If a
public school converts to a charter school, parents may request nonparticipation
and receive an assignment to a public school.
V. Financial Status
If a deteriorating financial condition is identified, the School District shall notify the
governing board of the charter school and the Commissioner of Education within
seven (7) business days. The governing board and District shall develop a
corrective action plan and submit the plan to the Commissioner of Education within
thirty (30) business days after notifying the charter school.
STATUTORY AUTHORITY: 1001.41, 1001.42, F.S.
LAW(S) IMPLEMENTED: 1001.02, 1001.43, 1002.33, 1002.331,
1002.345, 1002.45, 1002.455, F.S.
STATE BOARD OF EDUCATION RULE(S): 6A-6.0781, 6A-6.0787
HISTORY: REVISION(S): 12/06/04, 02/06/07, 02/05/08, 11/17/09,
02/01/11, 09/17/13, 08/15/17
FORMERLY: 3.22
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CHAPTER 4.00 - CURRICULUM AND INSTRUCTION

THE CURRICULUM 4.10*+

VI.

The District curriculum shall be determined by

A. Students’ needs and interests as determined by studies, assessments, and
surveys;

B. Continuous evaluation of curriculum effectiveness;

C. Florida Statutes, State Board of Education rules, and the School Board,

D. Florida Department of Education developed and School Board approved

Florida curriculum frameworks, Sunshine State Standards, Benchmarks,
and Grade Level Expectations.

The Superintendent may appoint such committees and special study groups as
may be necessary to assist in determining the educational needs of the District.

The Superintendent shall designate an appropriate staff member who is
responsible for the development and coordination of the total curriculum of the
District.

The program of instruction can be found in the Student Progression Plan, which
shall be revised regularly in order to comply with state law. A student’s progression
from one grade to another shall be determined, in part, upon proficiency in reading,
writing, science, and mathematics.

The responsibility and right of an instructional staff member to present information
of a controversial nature is hereby recognized. The teacher shall not present
controversial material or issues which are not directly or closely related to the
subject area being taught. In presenting controversial materials on an issue, the
teacher shall present all sides of the question without bias or prejudice and shall
permit each student to arrive at his or her own conclusions.

A course description shall be presented for School Board approval before any
course or unit in the objective study of the Bible or a comparative study of religion,
as provided in Florida Statutes, is initiated in any school. The description shall
detail the purpose of the course, the materials to be used, grade level, length of
the course, and credit value. No teacher shall present or permit to be presented
any material which ridicules any religious sect, belief, or faith.

©EMCS Page 1 of 4 OSCEOLA 4.10*+
Revised: 08/15/17




VII.

VIII.

XI.

XIlI.

CHAPTER 4.00 - CURRICULUM AND INSTRUCTION

Prior to initiating any course or unit of instruction in human growth and
development, a course outline and complete description shall be presented for
School Board approval. This rule does not preclude the teaching of personal
cleanliness in health and physical education classes or in the elementary grades,
or the teaching of matters relating to sex education as provided in state-adopted
textbooks, or information relating to sex education as required in other courses
using duly adopted textbooks and materials.

It shall be the responsibility of the school to make students aware of the dangers
and consequences of sexually transmitted diseases. The manner, scope, and
levels at which this information will be presented shall be determined by the
Superintendent or designee in consultation with instructional supervisors and
principal(s). Prior to initiating any such unit of instruction, the proposed program,
the materials to be used, and other essential information shall be presented to the
School Board for approval. When any questionable information is to be viewed by
mixed groups, the sexes may be separated for presentation of materials.

Age-appropriate information about Acquired Immune Deficiency Syndrome
(AIDS), Human Immunodeficiency Virus (HIV) infection, and other sexually
transmitted diseases shall be taught. Instruction shall address causes,
transmission, and prevention and shall be approved by the School Board.

The Superintendent or designee shall review curriculum frameworks which are
prepared and distributed by the Florida Department of Education and related to
AIDS education. If the curriculum frameworks are inconsistent with locally
determined curriculum for AIDS education or are not reflective of local values and
concerns, the Superintendent shall advise the School Board and provide
recommendations for instructional activities.

Any student whose parent, as defined by Florida Statutes, makes written request
to the school principal shall be exempted from the teaching of reproductive health
or disease, including HIV/AIDS, its symptoms, development, and treatment. A
student so exempted may not be penalized by reason of that exemption.

In compliance with Florida Statute, throughout instruction in Acquired Immune
Deficiency Syndrome, sexually transmitted diseases, or health education, when
such instruction and course material contains instruction in human sexuality, a
school shall:

A. Teach abstinence from sexual activity outside of marriage as the expected
standard for all school-age children while teaching the benefits of
monogamous heterosexual marriage.
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XIV.

XV.

XVI.

CHAPTER 4.00 - CURRICULUM AND INSTRUCTION

B. Emphasize that abstinence from sexual activity is an absolute way to avoid
pregnancy, sexually transmitted diseases, including Acquired Immune
Deficiency Syndrome (AIDS), and other associated health problems.

C. Teach that each student has the power to control personal behavior and
encourage students to base actions on reasoning, self-esteem, and respect
for others.

D. Provide instruction and material that is appropriate for the grade and age of

the student.

The Superintendent or designee shall develop a physical education program to
implement the requirements of Florida Statutes.

When dealing with political issues, the positions of all parties will be presented on
a nonpartisan basis. Partisan political literature will not be distributed in schools.
However, schools may give out information relating to School District taxes or the
need for construction bonds.

All course materials and verbal or visual instruction shall conform to the requisites
and intent of all Florida law and the state constitution. All instructional materials,
including teachers’ manuals, films, tapes, or other supplementary instructional
material, shall be available for inspection by parents of the children engaged in
such classes.

The Superintendent or designee shall develop procedures to assure all aspects of
curriculum development are implemented.
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CHAPTER 4.00 - CURRICULUM AND INSTRUCTION
STATUTORY AUTHORITY: 1001.41, 1001.42, F.S.
LAW(S) IMPLEMENTED: 1000.21, 1001.43, 1003.42,

1003.45, 1003.455, 1006.28,
1006.29, 1008.25, 1010.305, F.S.

STATE BOARD OF EDUCATION RULE(S): 6A-1.09412, 6A-1.09414

HISTORY: REVISION(S): 12/06/05, 02/06/07, 02/05/08, 06/05/12,
08/19/14, 04/21/15, 08/15/17
FORMERLY: NEW
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CHAPTER 4.00 - CURRICULUM AND INSTRUCTION

STUDENT PROGRESSION PLAN 4.11*+

The School Board shall approve the Student Progression Plan, and copies shall be
maintained in the District office and at each school. The Plan shall be pursuant to Florida
Statutes and shall be comprehensive to include student performance standards and
promotional and graduation requirements for Grades K-12, adult and general education,
exceptional student education, dual enrollment, job entry, and career and technical
education. The plan shall include options for virtual instruction, academic acceleration
and early high school graduation. After School Board approval, the District's Student
Progression Plan shall be made a part of this policy.

STATUTORY AUTHORITY: 1001.41, 1001.42, F.S.

LAW(S) IMPLEMENTED: 1001.43, 1002.3105, 1002.321,1003.4156, 1003.4281,
1003.4295,1003.437, 1003.49, 1008.25, F.S.

HISTORY: REVISION(S): 02/05/08, 01/29/13, 08/19/14, 04/21/15, 01/07/20
FORMERLY: 6.3

©EMCS Page 1 of 1 OSCEOLA 4.11*+
Revised: 01/07/20




CHAPTER 4.00 - CURRICULUM AND INSTRUCTION

ACADEMIC ACCELERATION 4.113+

The School Board of Osceola County believes that all children are entitled to an
education that is challenging and is commensurate with their abilities and needs.
Therefore, students who can exceed grade level and/or subject area expectations shall
be provided opportunities to participate in accelerated learning.

l. Accelerated learning options shall include but not be limited to

A.

w

o 0

m

G.

H.

Whole grade promotion;
Midyear promotion;

Virtual instruction;

Subject matter acceleration;
Advanced academic courses;
Credit Acceleration Program;
Enrichment programs; and

Early high school graduation.

Il. All parents and students shall be notified of the opportunities for academic
acceleration. Notification shall include but not be limited to

A.

B.

C.

D.

E.

Accelerated learning options including early graduation;
Eligibility requirements;

Referral process and relevant deadlines;

Appeals process; and

Performance contracts for students who are referred by their parents.

II. Student eligibility requirements shall be established at the school and District
levels. Eligibility considerations shall include those established by law and other
considerations as determined by the school or District.

IV. A student may be referred for academic acceleration by a teacher, administrator,
guidance counselor, school psychologist or parent.

©EMCS
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CHAPTER 4.00 - CURRICULUM AND INSTRUCTION

V. An evaluation committee shall be established at each school to consider all
referrals for academic acceleration. The committee shall determine a student’s
eligibility for an acceleration program or accelerated class(es).

VI. A parent may appeal the decision of the evaluation committee in writing if the
committee does not recommend that the child is eligible to participate in
academic acceleration.

VII. A performance contract shall be developed for each student who participates in
an acceleration option at the request of his/her parent. The contract shall be
signed by the student, parent, and school principal.

VIIl. Provisions for academic acceleration shall be contained in the Student
Progression Plan.

IX.  The District and schools shall establish procedures for the implementation of
academic acceleration. The eligibility requirements, data sources to be used for
evaluation, composition of the evaluation committee and methods of monitoring
accelerated students shall be included in the procedures.

STATUTORY AUTHORITY: 1001.41, 1001.42, F.S.

LAW(S) IMPLEMENTED: 1000.21, 1001.43, 1002.3105, 1002.321,
1003.4281, 1003.4295, F.S.

HISTORY: ADOPTED: 01/29/13
REVISION DATE(S): 03/04/14, 08/19/14
FORMERLY: NEW
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CHAPTER 4.00 - CURRICULUM AND INSTRUCTION

EARLY HIGH SCHOOL GRADUATION 4.117*+

l. A student who earns twenty-four (24) credits and meets the graduation
requirements stated in Florida Statutes, in less than eight (8) semesters or the
equivalent, may elect early graduation. The District shall notify the parent and
student who qualifies for early graduation.

I. Procedures for the implementation of this policy and relevant law shall be

established.
STATUTORY AUTHORITY: 1001.41, 1001.42, F.S.
LAW(S) IMPLEMENTED: 1001.43, 1003.4281, F.S.
HISTORY: ADOPTED: 01/29/13
REVISION DATE(S): 03/04/14, 04/21/15
FORMERLY: NEW
O©EMCS Page 1 of 1 OSCEOLA 4.117*+
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CHAPTER 4.00 - CURRICULUM AND INSTRUCTION

EXCEPTIONAL STUDENT EDUCATION 4.12+

Definition: An exceptional student shall mean any child who requires special instruction
or related services to take full advantage of or to respond to educational programs and
opportunities because of a physical, mental, emotional, social, or learning
exceptionality, as determined by a multi-disciplinary team which includes psychological,
educational, and/or physical evaluation results provided by specialists qualified under
State Board of Education rules. Exceptional students with disabilities include students
with intellectual disabilities, hearing impairments (including deafness), speech and/or
language impairments, visual impairments (including blindness), emotional/behavioral
disabilities, physical impairments (including orthopedic impairments, traumatic brain
injuries, or other health impairments), autism spectrum disorders, specific learning
disabilities, dual sensory impairments, or students who are homebound or hospitalized.
Students identified as gifted are also included within this definition.

l. Upon recommendation of the Superintendent, the Board shall annually adopt a
plan for the provision of exceptional student education programs for all
exceptional students.

. The annual plan for special programs and procedures for exceptional students
shall include: screening procedures; pre-referral activities; referral procedures;
eligibility criteria; program placement; program dismissal; and descriptions of
program organization and operations.

[I. The annual plan for exceptional student education shall be subject to the
approval of the State Commissioner of Education.

V. The exceptional student education program shall conform to the provisions
adopted by the Board and approved by the Commissioner and shall function in
accordance with the provisions of law, State Board of Education rules, and other
applicable provisions of Board rules.

V. Every parent, as defined by Florida Statutes, of an exceptional student shall be
informed of the services that are available and appropriate to meet their child’s
individual needs.

©EMCS Page 1 of 2 OSCEOLA 4.12+
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CHAPTER 4.00 - CURRICULUM AND INSTRUCTION

STATUTORY AUTHORITY: 1001.41, 1001.42, F.S.
LAW(S) IMPLEMENTED: 1000.21, 1001.42, 1001.43, 1003.57, 1006.07, F.S.
STATE BOARD OF EDUCATION RULE(S): 6A-6.0331, 6A-6.03411
HISTORY: REVISED: 02/06/07, 02/05/08, 08/25/09

FORMERLY: 6.10
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CHAPTER 4:00 — CURRICULUM AND INSTRUCTION

DROPOUT PREVENTION PROGRAM 4.13+

The Superintendent or designee shall develop, for the School Board’'s approval, a
Dropout Prevention Plan pursuant to Florida Statutes. The Dropout Prevention
Program shall be incorporated through the Student Progression Plan.

STATUTORY AUTHORITY: 1001.41, 1001.42, F.S.
LAW(S) IMPLEMENTED: 1001.43, 1003.53, F.S.
STATE BOARD OF EDUCATION RULE(S): 6A-6.0523
HISTORY: REVISION(S): 12/06/05

FORMERLY: NEW
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CHAPTER 4.00 - CURRICULUM AND INSTRUCTION

ADULT EDUCATION 4.14*+

The School Board shall establish and maintain an Adult Education Program which is
based on a needs assessment and is designed for basic skills education, post-
secondary education, GED Preparation, or lifelong learning pursuant to Florida Statutes
and State Board of Education rules. This program shall be the direct responsibility of
the Superintendent or designee. Requirements for the GED Diploma and the Adult
General Education Program shall be approved by the School Board and incorporated
into the Student Progression Plan.

l. The program shall be designed for

A. An individual who has reached the compulsory school age, has legally
withdrawn from the school of last attendance, and meets admission
requirements.

B. Any adult resident who desires to further his/her education.

Il. Tuition shall be assessed for the Adult General Education Program as required
by law.

1. A student who withdraws from the regular high school program and subsequently
enrolls in the Adult General Education Program shall not be permitted to re-enter
the regular high school program without the written permission of the regular high
school principal and the adult education administrator.

IV. A student who is enrolled in the Adult General Education Program is expected to
attend every class. Attendance shall be kept and reported for each class period
by the teacher. Absences shall be counted effective the first scheduled class
meeting. An excused absence may be allowed in accordance with the school
attendance policy.

V. An official transcript showing acceptable course work or credit completed by a
student shall be placed in the student’s record. An official transcript is one
received directly from the school or School District.

VI.  Any student enrolled in the area technical center may withdraw from courses to
enter active military duty without penalty. Students may re-enroll in accordance
with Florida Statutes.

©EMCS
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CHAPTER 4.00 - CURRICULUM AND INSTRUCTION

STATUTORY AUTHORITY: 1001.41, 1001.42, F.S.
LAW(S) IMPLEMENTED: 1000.04, 1001.42, 1001.43, 1001.435, F.S.
STATE BOARD OF EDUCATION RULE(S): 6A-6.011, 6A-6.014, 6A-6.021
HISTORY: REVISION(S): 02/05/08, 02/07/12

FORMERLY: NEW
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CHAPTER 4.00 - CURRICULUM AND INSTRUCTION

TUITION AND FEES FOR POSTSECONDARY EDUCATION 4.143*+

Tuition shall be assessed for residents and nonresidents for the Adult General
Education Program as required by law. The funds received for tuition shall only
be used for the Adult General Education Program.

A separate fee for capital improvements, technology enhancements, equipping
buildings or acquisition of improved real property may be established by the
School Board. Funds shall be accounted for and utilized in accordance with
Florida Statutes.

The School Board may establish charges for the payment of tuition and fees in
installments and for processing automated or online credit card payments. The
convenience fee for automated or online credit card payments shall not exceed
the amount charged to the District by the credit card company.

V. The Superintendent shall develop procedures for the collection, accounting and
expenditure of tuition and fees.

STATUTORY AUTHORITY: 1001.41, 1001.42, F.S.
LAW(S) IMPLEMENTED: 1000.04, 1001.42, 1001.43, 1009.22, F.S.
STATE BOARD OF EDUCATION RULE(S): 6A-6.014
HISTORY: REVISION(S): N/A
ADOPTED: 02/07/12
FORMERLY: NEW
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CHAPTER 4.00 - CURRICULUM AND INSTRUCTION

PHYSICAL EDUCATION 4.15%+

The School District of Osceola County believes that physical education is an important
component of the total educational program. Physical activity is essential to the
development and maintenance of good health. The physical education program shall
focus on providing students with the knowledge and skills to make healthy lifestyle
decisions.

The physical education program shall be consistent with the standards of the
National Association for Sport and Physical Education and with the Sunshine State
Standards. It shall be an integral part of the District Wellness Program.

The physical education curriculum shall be a continuum from prekindergarten
through grade 12. Activities shall be appropriate for the grade level and
capabilities of the students and shall be of sufficient intensity and duration to
provide a health benefit.

Goals of the physical education program shall include:

Competency in motor skills and movement patterns;

Understanding of human movement as it relates to physical activities;
Understanding of the benefits of regular participation in physical activity;
Regular participation in physical activity;

Achievement of a health-enhancing level of physical fitness;

Knowledge of safety in physical activities;

Knowledge of first aid and cardiopulmonary resuscitation (CPR);
Demonstration of responsible personal and social behavior in physical
activity;

Recognition and acceptance of the differing abilities of people;
Recognition of the values of physical activity for health, enjoyment,
challenge, self-expression, and social interaction; and

K. Increase in health and wellness.

IOTMUO®P

o -

The District shall develop a comprehensive physical education plan with input from
teachers, parents, students, and representatives from the medical and sports
fields. The plan shall be reviewed annually by the Wellness Committee and
modified as appropriate. The plan shall adhere to the requirements of Florida
Statutes.

The District shall notify parents annually that counseling concerning the benefits
of physical education is available at each school. The District shall also inform
parents, prior to scheduling a student in grades 6 through 8 for physical education,
that the requirement for participation in physical education may be waived under
certain circumstances as specified in law.
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CHAPTER 4.00 - CURRICULUM AND INSTRUCTION

STATUTORY AUTHORITY:

LAW(S) IMPLEMENTED:

HISTORY:

©EMCS
Revised: 08/19/14

Page 2 of 2

1001.41, 1001.42, F.S.

1001.43, 1003.41, 1003.42, 1003.428,
1003.453, 1003.455, F.S.

ADOPTED: 02/06/07

REVISED: 10/21/08, 08/19/14
FORMERLY: NEW
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CHAPTER 4.00 - CURRICULUM AND INSTRUCTION

ACADEMIC AND CAREER PLANNING 4.18

l. Beginning the 2019-20 school year, middle school students shall participate in a
career and education-planning course during the sixth, seventh, or eighth grade.
The course must be internet-based, customizable to each student, and include
research-based assessments to assist with determining educational and career
options and goals. Career exploration shall be included in the curriculum. The
purpose of this course shall be to enable students and parents to develop a
personalized academic achievement and career goals for postsecondary
experience.

I. The academic and career plan shall include

A.

B.

A destination;
A major area of interest;

A list of courses to meet the requirements of the destination and major area
of interest;

A detailed explanation of the requirements for earning a high school diploma
designation;

The requirements for each scholarship in the Florida Bright Futures
Scholarships Program;

The requirements for state university and Florida College System institution
admission; and

Opportunities available to earn college credit in high school, including
Advanced Placement courses; the International Baccalaureate Program;
the Advanced International Certificate of Education Program; dual
enrollment, including career dual enrollment; and career education courses.

[l. Destinations shall include

A.

B.

C.

D.

©EMCS

Four (4) year college or university, community college plus university, or
military academy degree,;

Two (2) year postsecondary degree;
Postsecondary career certificate;

Immediate employment or entry level military; or
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CHAPTER 4.00 - CURRICULUM AND INSTRUCTION

E. A combination of any of these destinations.

V. The destinations shall accommodate the needs of exceptional education students
to the extent appropriate for individual students. These students may follow the
courses outlined in the Student Progression Plan.

V. Completion of the academic and career plan shall be required for promotion to
grade nine (9).

VI. Secondary schools shall ensure that students and parents are aware of the
destinations and the process of developing and revising academic plans.

VIl.  The District shall encourage the business community to support career preparation
by providing internships and apprenticeships.

STATUTORY AUTHORITY: 1001.41, 1001.42, F.S.
LAW(S) IMPLEMENTED: 1001.43, 1003.4156, 1003.491, F.S.
HISTORY: ADOPTED: 02/05/08

REVISION DATE(S): 08/19/14, 01/07/20
FORMERLY: NEW
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CHAPTER 4.00 - CURRICULUM AND INSTRUCTION

INSTRUCTIONAL SUPPLIES AND DONATIONS 4.19

Where school funds are not otherwise available to meet the instructional needs of
students for consumable instructional supplies and personal items and donations may be
solicited from students and parents with such donations to be known as “School
Supplemental Instructional Donations,” provided that any such solicitation has prior
approval of the School Board.

VI.

VII.

A written request itemizing the instructional or personal items requested must be
submitted to and approved by the Superintendent or designee before donations
may be collected from students.

The written request shall be made for a semester or school term and must be
approved prior to the beginning of the semester or term.

Communications to parents and students in any format must clearly indicate that
the response to such solicitation on the part of any student or his parents or
guardians shall be entirely voluntary, and no sanctions shall be imposed against
the student or embarrassment caused a student or his parents or guardians for
failure or refusal to make a donation.

Under no condition shall any teacher or school employee cause a student or his
parents or guardians to believe that making a donation of requested items is a
requirement for admission to school or to a class.

Donations may be requested for basic consumable instructional supplies which
may include but are not limited to pencils, color crayons, basic writing paper,
tablets, scissors, glue, or personal items such as facial tissues and anti-bacterial
soap.

Any donations received under the provisions of this policy shall be used or spent
only for the items listed in the written request approved by the Superintendent or
designee.

Any funds collected shall be directed through internal accounts following standard
accounting practices as required by Florida Statute, Florida Board of Education
rules, and School Board policy.

©EMCS Page 1 of 2 OSCEOLA 4.19
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CHAPTER 4.00 - CURRICULUM AND INSTRUCTION

DISTRIBUTION AND USE OF FUNDS FOR INSTRUCTIONAL
MATERIALS 4.20*+

l. The distribution of funds for instructional materials and all District budget
resources shall be made on an equitable basis to District schools and shall be
based on projected and earned FTE with consideration of provisions for growth
and maintenance needs. In addition, a Title I comparability calculation will be
done annually and submitted to the School Board for review and approval (see
Instructional Materials Manual).

Il. Using the purchasing procedures and prescribed forms, the schools must
purchase current instructional materials to provide each student with a textbook
or other instructional materials as a major tool of instruction in core courses of
the appropriate subject area of mathematics, language arts, science, social
studies, reading, and literature for kindergarten through grade 12. The purchase
must be made within the first two (2) years of the effective date of the adoption
cycle as permitted within the District's allocation of funds for instructional
materials. This does not prohibit additional purchases related to growth of
student membership or for instructional materials maintenance needs.

[I. The District shall use the annual instructional materials allocation for the
purchase of instructional materials included on the state-adopted list. However,
up to fifty percent (50%) of the annual allocation may be used for the purchase of
instructional materials, including library and reference books and non-print
materials, not included on the state-adopted list and for the repair and renovation
of textbooks and library books. At the kindergarten level, schools may use one
hundred percent (100%) of the annual instructional materials allocation for
materials not on the state-adopted list, and at the first grade level, schools may
use seventy-five percent (75%) of the annual instructional materials allocation for
materials not on the state-adopted list.

In addition to those materials so designated on the state-adopted list,
instructional materials is defined as items having intellectual content to support
instruction which may be available in bound, unbound, kit, or package form and
may consist of hardback or softback textbooks, replacements for items that were
part of previously purchased instructional materials, consumables, learning
laboratories, manipulatives, electronic media, computer courseware or software,
and other commonly accepted instructional tools. The funds available for the
purchase of materials not on the state-adopted list may not be used to purchase
electronic or computer hardware, even if such hardware is bundled with software
or other electronic media, nor may such funds be used to purchase equipment or
supplies.
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CHAPTER 4.00 - CURRICULUM AND INSTRUCTION

SELECTION AND MANAGEMENT OF INSTRUCTIONAL
MATERIALS 4.21*+

The School Board shall be legally responsible for the instructional materials used in the
operation of District schools. It is the constitutional duty and responsibility of the School
Board to adopt and provide adequate instructional materials to all students of the School
District, whether the materials are selected from the Florida Department of Education
(FDOE) approved materials list or through a local selection program.

l. Adoption of Instructional Materials

The following procedures for the adoption of instructional materials apply only to
those instructional materials that serve as the major content tool and basis for
instruction for each student in the core subject areas of mathematics, language
arts, social studies, science, reading, and literature:

A.

©EMCS

Revised:

Public access to recommended materials will be provided twenty (20) days
before consideration by the School Board.

Public notice of the materials being considered for adoption shall specifically
list the materials and how they can be accessed.

. The School Board shall conduct an open noticed public hearing to receive

public comment on recommended materials prior to adoption.

. The School Board shall conduct an open noticed public meeting, on a date

other than the date of the public hearing to receive public comment on
recommended materials, in order to approve an annual instructional materials
plan identifying instructional materials that will be purchased.

The School Board shall receive public comment at the public hearing and
meeting as prescribed by policy.
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CHAPTER 4.00 - CURRICULUM AND INSTRUCTION

The following standards will be used to determine the propriety of instructional
materials for selection:

A. The age of the children who normally could be expected to have access to
the material,
B. The educational purpose to be served by the material, with priority being

given to the selection of materials that encompass state and District
performance standards,

C. The consideration of the racial, ethnic, socioeconomic, and cultural diversity
of the District,

D. The degree to which the material would be supplemented and explained as
part of normal classroom instruction.

Consideration should be given to recommendations made by District
committees who have reviewed the available materials in a subject area.
No books or other material containing hardcore pornography or other
prohibited material by Florida Statute shall be used.

E. Use of Videos and Films — Commercially produced entertainment videos
and films rated by the Motion Picture Association of America may be used
in schools only as indicated below:

1. R, NC-17, and X rated videos and films may not be used under any
circumstances.

2. G, PG, PG-13, and nonrated videos and films may only be used
under the guidelines published by the Superintendent.

No school may participate in a pilot program of materials being considered for
adoption by the state during the eighteen (18) months prior to the official adoption
of the materials by the Commissioner of Education. However, publishers,
manufacturers, and/or agents are not prohibited from supplying sample copies of
materials necessary for examination and review as part of the selection process.

Prior to April 1, the principal of the school will provide to the Superintendent’s
designee a list of selected materials planned for purchase for a subject during the
first two (2) years of the state adoption cycle. If non-adopted materials are
selected, a list of the titles and publishers will be provided with