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ARTICLE XXVIii - RATIFICATION AND FINAL DISPOSITION

A It is agreed and understood that this Contract and each of its provisions shall be
effective and constitute a legally binding contract upon approval by the Board and
ratification by the members of the bargaining unit represented by the Union,
pursuant to Florida Statutes, Section 447.309.

B. Agreements reached on wages, hours, and terms and conditions of employment,
subsequent to the approval and ratification of this Contract, shall be incorporated
and added to this Contract as an Addendum.

C. In the event either party does not ratify this Contract, both parties agree to return to
the bargaining table for further negotiations. During such negotiations, unit
employees would continue to be governed by the current economic agreement.

D. The terms of this Contract are for three years, provided:

1. The terms and conditions of this agreement, effective July 1, 2012, shall
continue until midnight, June 30, 2015, except as specifically set forth in this
agreement.

2. By service of written notice on the other party, prior to April 1, the wage and

health insurance provisions and two artlcles/appendlces and—any—etheF

3. in the event that the percentage increase/decrease of funding per weighted
FTE student provided by the Florida Legislature within the Florida Education
Finance Program (FEFP) is inadequate as determined by the School Board,
to fund the economic provisions of this Agreement for the 2042-2043;
2013-2014 or 2014-2015 fiscal years, UTD agrees to renegotiate the
economic provisions of this Agreement for the 2042-2013.-2013-2014 or
2014-2015 fiscal years, if requested by the School Board. During such
negotiations, unit employees would continue to be governed by the current
economic agreement for the applicable fiscal year. These provisions are not
subject to the grievance/arbitration procedure or to litigation in any court or
tribunal.
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This Contract shall continue in full force and effect until June 30, 2015.

Dated at Miami, Florida, this 24%  day of Nevember 2042 _2013.
THE SCHOOL BOARD OF

MiIAMI-DADE COUNTY, FLORIDA UNITED TEACHERS OF DADE

Ms. Perla Tabares Hantman Date Mr. Fedrick C. Ingram Date

Chair President

Dr. Martin S. Karp Date

Vice Chair

Mr. Alberto M. Carvalho Date

Superintendent of Schools

Approved As To Form
and Legal Sufficiency

Mr. Walter J. Harvey Date
School Board Attorney A | ol 3
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M-DCPS Salary Proposal #2 Revised 10/14/2013
Teachers
2013-2014
Salary Schedule
Effective 10/11/2013

Current 10-mo
Teacher Salary
Schedule Salary
‘ Salary
Salary | Base Increase
Step Salary Base Salary] Amount
01 340,500
01 $40,000 02 541,300 $1,300
02 $40,000 03 $41,315 $1,315
03 $40,000 04 541,325 $1,325
04 $40,000 05 $41,335 $1,335
05 $40,300 06 $41,676 $1,376
08 $40,602 07 $41,879 31,377
07 340,907 08 $42,285 $1,378
08 $41,214 09 $42,593 $1,379
09 $41,523 10 $42,803 $1,380
10 $41,834 11 $43,215 $1,381 -
11 542,148 | 12 $43,530 $1,382
12 542 464 13 343,847 $1,383
13 $42,782 15 $45,700 $2,918
15 $47,000 § 17 $50,300 $3,300
17 $50,300 19 $53,100 $2,800
19 $53,100 20 $54,450 $1,350
20 |$54350 4 21 $58,350 34,000
21* | 358350 22 $84,314 | $5,964
22v | $69,225 23 $70,325 $4,100
ol ¥
*Employees on step 13 will receive a one-time supplement of $1,300 for 2013-2014 only. 3

**Employees on step 21 will receive a one-time supplement of $4,911 for 2013-2014 only.
**Employees on step 22 will receive a one-time supplement of $100 for 2013-2014 only.




M-DCPS PROPOSAL #2d revised

ARTICLE XVII -- PARAPROFESSIONAL/ASSOCIATE EDUCATOR/SCHOOL
SUPPORT PERSONNEL

Effective October 11, 2013, the U1 salary schedule, steps 02 — 14 will be improved by
2.3%. Step 15 of the U1 salary schedule shall remain the same, however full time
employees on this step shall receive a 2.3% recurring salary supplement. Employees
will remain on their current salary step.

Additionally, effective October 11, 2013, full-ime employees will receive a one-time
supplement of $331.

ARTICLE XVIIi -- OFFICE EMPLOYEES

Effective October 11, 2013, the U0 salary schedule, steps 02 — 13 will be improved by
2.3%. Step 14 of the U0 salary schedule shall remain the same, however full time
employees on this step shall receive a 2.3% recurring salary supplement. Employees
will remain on their current salary step.

Additionally, effective October 11, 2013, full-time employees will receive a one-time
supplement of $331.
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MEMORANDUM OF UNDERSTANDING (é
2014 HEALTH INSURANCE PLAN

| Pursuant to Appendix D, Section 2.A.1. of the Labor Contract between Miami-Dade §
§ County Public Schools (M-DCPS) and the United Teachers of Dade (UTD), the parties
{ have met through a number of collective bargaining sessions and have agreed to the |
| health insurance plan contained in this Memorandum of Understanding (MOU) and as |
| outlined in the attached 2014 Plan Design which includes Healthcare monthly premiums,
| contributions and subsidies and 2014 plan design changes effective January 1, 2014.
This MOU addresses health insurance plan design, including levels of benefits and |
| employer contribution levels. : |

1. M-DCPS and UTD agree to the attached 2014 Plan Design and employer contribution
levels for calendar year 2014.

2. M-DCPS and UTD agree that the 2014 Plan Design and employer contribution levels
will be effective January 1, 2014 through December 31, 2014.

3. M-DCPS and UTD agree that for the 2014 benefit year, the Benefits Salary will be
defined for teachers on the AQO Salary Schedule and for Paraprofessionals/School
Support Personnel on the U1 Salary Schedule and for Office Personnel the UO Salary
Schedule. Additionally, the Benefits Salary will remain at present levels which are
Benefits Salaries determined during calendar year 2011.

4, M-DCPS and UTD agree that in keeping with healthcare weliness initiatives, benefit
eligible employees will be required to register on www.mycigna.com. Additionally,
benefit eligible employees will be required to have an annual physical (preventative) at
a physician of their choice and have biometric screenings (blood work) performed in
order fo complete the online Health Risk Assessment (HRA) no later than December
31, 2014. Failure to meet this deadline will result in the inability to enroll in an offered
healthcare option without a cost share (free option) effective January 1, 2015. All
collected medical data will be in accordance with the Federal HIPAA laws protecting
the integrity of personal medical data.

5. M-DCPS and UTD agree that M-DCPS shall continue to maintain its current “opt out”
feature at $100.00 per month, based upon certification of other group heaithcare
coverage.

6. M-DCPS and UTD agree to continue providing a debit card for use with the medical

flexible spending account at no charge to the employee.

7. Employees who choose dependent coverage will enroll eligibie dependent?\}n the \ﬁ
healthcare selection in which the employee is enrolled. \ o
&

Memorandum of Understanding - 2014 Health Insurance Plan




8. Employees who choose dependent coverage will have payroll deductions for such
coverage as outlined in the attached Healthcare Monthly Premiums, Contributions and
Subsidies chart effective January 1, 2014.

9. Employees will continue to be eligible for Group Term Life Insurance and Flexible
Benefits as approved by the School Board on November 21, 2012 in Agenda item E-
66.

10. This MOU is incorporated into the parties’ current Collective Bargaining Agreement
and is subject to the grievance and arbitration provisions therein.

11.  This MOU is subject to ratification by members of the UTD bargaining unit and the
~ School Board.

DATED at Miami, Florida, this day of , 2013.

THE SCHOOL BOARD OF UNITED TEACHERS OF DADE
MIAMI-DADE COUNTY, FLORIDA

Ms. Perla Tabares Hantman Date Mr. Fedrick C. Ingram Date
Chair President

Dr. Martin S. Karp Date

Vice Chair

Mr. Alberto M. Carvalho Date

Superintendent of Schools

APPROVED AS TO FORM AND
LEGAL SUFFICIENCY

Mr. Walter J. Harvey Date Q |
School Board Attorney '

Memorandum of Understanding - 2014 Heal




MIAMI-DADE COUNTY PUBLIC SCHOOLS
Healthcare Monthly Premiums, Contributions and Subsidies
Effective 1/1/2014

Salary Bands 1 {Under $25K)
Employee Only

EE + SP

EE +CH

Family

Salary Bands 2 (Over $25K to $40K)
Employee Only

EE + 8P

EE + CH

Family

Salary Bands 3 (Over $40K to $55K)
Employee Only

EE + SP

EE + CH

Family

Salary Bands 4 (Over $55K to $85K)
Employee Only

EE + 8P

EE +CH

Family

Salary Bands 5 (Over $85K)
Employee Only

EE + 8P

EE + CH

Family

$632 $622 $10
$1.526 -$1,351 $175
$1,261 $1,135 $126

$2.086 $334

Adult Dependent

$557 ! $541

$537 !




M-DCPS

2014 Triple Option Plan Design

Triple Options

OAPZ0 OAP10 Local Plus

In-Netwaork OON In-Network OON In-Network OON
Deductible (individual/Family) $750/815C0 $1500/$3000 $500/$1000 $1000/52000 $750/$1500 $1500/83000
Out of Pocket Max{Ind/Fam){include deductible, copay) $4000/$8000 $8000/$16000 $3750/$7500 $7500/815000 $4000/$8000 $8000/$18000
Coinsurance Max - 30% 50% 20% 40% 30% 50%
Primary Care Physician $30 50% $30 40% $20 50%
CCN Specialist Office Visit $50 50% 350 40% % 50 for ALL 50%
Non-CCN Specialiaf $70 50% 370 40% NA 50%
Physican, Speech & Cccupational Therapies 550 50% $50 40% $50 - 50%
Convenience Care Centers $15 50% - 315 40% $10 50%
Urgent Care §70 370 $70 $70 §70 370
Emergency Room $350/3175 $350/$175 $350/8175 $350/3175 $300/3150 $300/%150
Prescription Drug Benefits(no out-of-network coverage) - . .
Prescription Drug Deductible (Ind/Fam) N/A N/A N/A
Retail Drug Network _ | |
Generic $15 $20 15
Brand 345 , $50 540

Non-Preferred Brand -

You pay 50% (3105 min/$160 max)

You pay 50% ($105 min/51680 max)

You pay 50% {100 min/$150 max)

Mail Order Prescription {30 day supply)

Generic

$30

$40

$30

Brand

$90

$100

$80

Non-Preferred Brand

You pay 50% {3210 min/$320 max)

You pay 50% (3200 min/$300 max)

Completed by Aon Hewiit

You pay 50% {3210 min/$320 max)




SB 736 CONTRACT LANGUAGE PROPOSAL #3

ARTICLE IV -- CONTRACTS -

Section 1. Individual Contract

The provisions of the law of the State of Florida governing the awarding and maintenance of a

continuing/professional-service-contract contracts fo-instrustional personnel-shall apply. The

following provisions shall apply to all teachers as defined in Article | of this agreement.

Section 2. Contractual Status

A

Continuing Contract

All continuing contract teachers and all annual contract teachers who eamed continuing
contracis on or before July 1, 1984 shall retain continuing contract status under the
provisions of Florida Statutes, unless the employee voluntarily relinquishes continuing
contract Status in con3|derat|on of addlt:onal compensation and/or benefcts—as—ag-reeel—te

negeﬁatlens—by—uillD—aﬂd—M—DGPS Any empioyee who agrees to relanqmsh contlnumg
contract erprofessional-service-contraect status will be issued a—prefessional-service an

annual contract, as established in Florida Statutes and in accordance with Article Xill,
Section 6.

Annual Contract

Upon_ successful completion of the probationary confract, the Board may award an

annual contract for a period not to exceed one {1) school year. Beginning July 1, 2011,
an_annual confract may be awarded to instructional-personnel teachers who have
successfully completed a probationary confract year with the Board or who have
received _one or more annual confracis from the Board, as established in the Florida
Statutes and in accordance with Article XIIi, Section 5.

Probationary Physical/Oecupational-Fherapists Contract

Beqginning July 1, 2011, each individual newly hired as instructionalpersennel a teacher
by the Board shall be awarded a probationary contract for a period of one (1) school
year, as established in Florida Statutes. A probationary contract shail be awarded
regardiess of previous employment in another school district or state. :

ﬁﬁl
Professional Service Contract : %
f

=y
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All professional service contract teachers who have earned professional service

confracts on or before July 1, 2011, shall retain professional service coniract status
under the provisions of Florida Statutes, uniess the employee voluntarily relinquishes
status in_consideration of additional compensation. Any employee who agrees to
relinquish professional service contract status will be issued an annual contract, as
established in Florida Statutes and in accordance with Article Xlli, Section 6.

A professional service contract shall be renewed each year uniess:

1. The district school superintendent, after receiving the recommendations required
by s. 1012.34, charges the employee with unsatisfactory performance and notifies
the emplovee of performance deficiencies as required by s. 1012.34; or

2. The employee receives two consecutive annual performance evaluation ratings
of unsatisfactory under s. 1012.34, two annual performance evaluation ratings of
unsatisfactory within a 3-year period under s. 1012.34, or three consecutive annual
performance evaluation ratings of needs improvement or a combination of needs
improvement and unsatisfactory under s. 1012.34.

Issuance of Confracts - All individual contracts shall be issued as expeditiously as
possible provided, however:

1. Probationary/annual contracts shall be issued to such individuals no later than
120 workdays from the date such contracts were approved by the Board.

2. A probationary contract shall be awarded to a person who has previously held a

continuing contract/professional service contract/annual contract in Miami-Dade
County, and was rehired after a break in service for which an authorized leave of
absence was not granted. i










ARTICLE [X -~ TEACHING ASSIGNMENT

Section 1. General Procedures
H. Department/Grade-Level Chairperson
1. Selection Criteria

b. Priority consideration shall be given to personnel having a—een%nwng—e#

professional-sepdee—contract-er a minimum of three years' subject area

experience,—in—the—schoolsystem,—and-at-least a Master's degree and
certification certificate in the specific subject area.

ARTICLE Xl - - PLANNING FOR TEACHING AND LEARNING

For purposes of this Article, "teachers" shall also include sehos! instructional supportiresource
personnel and student services personnel, such as counselors, media specialists, school
psychologists, and school social workers, when planning for teaching and Eearmng activities in
accordance with the requirements of IPEGS.

1. Teachers are required to develop written plans in accordance with the required
indicators in IPEGS Professional Standard 3: Instructional Planning. It shali be the
decision of the teacher to use a daily plan or a long range plan that shall include
objectives and/or goals; learning activities; and assessment(s) of student learning.
Principals or supervising administrators may suggest, but not require, specific content or
a particular format or organization;_unless otherwise stipulated as agreed to by both

contractual parties. % \\
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A teacher may be required to use a set form in the preparation of planning enly when a
principal-has—issyed—a— an Improvement Plan has been initiated indicating that the
standards—were |IPEGS Professional Standard 3: Instructional Planning was not met.
Requirements for planning beyead—these—in the IPEGS Professional Standard 3:
Instructional Planning—shall—net—be—imposed must _be adhered to by instructional

personnel.

Teachers shall not be prohibited from reflecting required planning components through
abbreviated notation and/or referencing techniques,_unless otherwise stipulated as
agreed to by both contractual parties. A teacher shall not be required to reference
curriculum/standards numbers or to write out objectives if numerical references are
made in the plan. Additionally, there shall be no requirement fo specify strategies, list
materials, use checklists or benchmarks, for learners in the plan.

4. Teachers with three or more vears experience Continuing-contract-and-professional
service—coniractteachers shall not be required to submit plans to the principal or
supervising administrator at the school site; however, plans shall be available during
classroom visit(s) and/or prior to an official observation.

ARTICLE XIi — HIRING, ASSIGNING AND TRANSFERRING INSTRUCTIONAL PERSONNEL

Section 4. Reemployment After Retirement

B.

Nothing in this Section constitutes a guarantee of employment.

Approval for such employment will be made on an individual basis by the Assistant
Superintendent, Human Resources {or designee). Such employees shall be rehired as
an hourly teachers or as ap-annual contract teachers; and the latter shall receive the
same benefits as regular teachers for the term of their employment and shall_receive

pay in accordance with Section 4.C. below. For purposes of contlnued employment,
the provisions of Article Xlil, Section 5 do not apply.

Former certificated employees who have retired from any school system in-state or
out-of-state who are hired or rehired by M-DCPS shali be provided one step for every
two years of creditable service up to step 12 of the AO/EO salary schedule.

ARTICLE XVI -- SUMMER EMPLOYMENT

Section1.  Rules and Procedures for Summer Employment -- Teachers

B.

in selecting teaching staffs for the summer, employment shall be offered, first to those
teachers who have submitted the appropriate application, on or before the established
deadiine, are certified in the subject area or at the level in which selected to teach, and
who have three (3) vears of teaching experience

professional-sepdice-contractorannualconiract.

ANIRN




ARTICLE XiX - TEMPORARY INSTRUCTORS/INTERIM TEACHERS

Section 2.  Interim Teachers (3100s)

B. Salaries for interim teachers shall be adjudicated on the AO/GCO-instructional Salary
Schedule in a manner consistent with their credentials and years of experience.

ARTICLE XXI -- EMPLOYEE RIGHTS AND DUE PROCESS

Section 1. Due Process

B. Suspension/Dismissal for Cause/Other Disciplinary Actions




For Teachers Who Obtain-erRenew a Professional Service Contract-after-July-1—4097:
ProbationaryfAnnual-Contract Teachers

a- For-a Any instructional staff member newly employed after June-304897July 1,

2011, the first year ninety-seven{974)-days of employment is established as a
probationary period. During the probationary period, the employee may be

dismissed without cause or may resign without breach of contract.

Annual Contract

Any—ether An annual contract teacher may be suspended or dismissed at any time
during the school year, provided the charges against him/her are based upon just cause
in accordance with Florida Statutes. Any recommendation for suspension or dismissal
of an annual contract instructional employee, based upon unsatisfactory teaching
performance, shall require that the teaching deficiencies be documented in compliance
with the procedures of the M-DCPS evaluation process. Disciplinary action based on
unsatisfactory teaching performance may not be taken against an employee in the
absence of an official performance assessment conducted in accordance with
procedures, guidelines, stipulations, and requirements, as are included in any employee
assessment system in effect at the time.

Procedures for Termination of Annual/Probatienary Contract Employees

1. The annual appointment of eligible employees is accomplished in accorda
with the requirements of applicable State Statutes. 0 \JQ i3
$8€

instructional personnel wﬁh an annual contract may be suspended or d:sm;
at any lime during the term of the contract for just cause as provided |n

subsection {5). The School Board shall notify the employee in writing whenever
charges are made and may suspend such person without pay. However, if the

or_her back pay shall be paid. If the employee wishes to contest the charges
he or she must, within 15 days after receipt of the writien notice, submit a writte

charges are not sustained, the employee shall be immediately reinstated and hwl fg
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request for a hearing to the Clerk of the School Board. A direct hearing shail be
conducted on behalf of the School Board by an ALJ assigned by DOAH within 60
days after receipt of the written appeal. Any such decision adverse fo the
employee may be appealed by the employee pursuant to s. 120.68.

ARTICLE XXIV -- CREDENTIAL PAYMENT
Section 3.  General Agreements

Credential payments, as stipulated in Appendix E, shall be available to employees who occupy
instructional positions listed in Appendix F, Instructional Job Titles, in accordance with the
following provisions:

C. Effective Dates

1. The effective date for implementation of the credential payment salary-sehedule
shall be the date of the quarter (January 1, April 1, July 1, or October 1) after
completion of eligibility requirements, as indicated on the transcript by the
issuing university; or the beginning of the pay petiod following issuance of the
degree, as indicated on the transcript by the issuing university, whichever is
earlier.

ARTICLE XXVI -- PROFESSIONALIZATION OF TEACHING/EDUCATION

Section 6 M-DCPS Professional Opportunities Program (POP) for Teachers
B. 2. Criteria For Participation

b. Professional service or continuing contract; or_an annual conifract with
three vears feaching experience:

Section 30. Teacher Supervision of Interns

B. Applicants

Applicants for the position of Intern Supervisor shall:

1. Hold a continuing or professional service contract or an annual confract with
three vears of effective or highly effective performance in Miami-Dade County;
and

Section 50. M-DCPS/UTD New Educators Support Team (NEST)

B. Definitions

2. New Educator -- a teacher who is in their first three (3) years of employmg;

probationary-annual-coniraet.




The proposed language below will replace APPENDIX C

APPENDIX C - REDUCTION-IN-FORCE

In accordance with Florida Statutes, it is understood and agreed fo by the parties that, if it is

necessary to effect a reduction-in-force, the foilowmq personnel quidelines and procedures will

be implemented:

A

These guidelines and procedures shall apply {o all positions held by teachers in the UTD

bargaining_unit.

When the total number of teaching positions is reduced by allocation, these unit

members shall be ferminated by the Board prior to any layoff:

1. if a reduction is necessary in a subject area/program during the regular school
year, interim teachers in that area/program shall be terminated. Interim teachers
shall have no recall rights.

2. if a reduction is necessary in a subject area/program during the regular school
vear beyond the termination of interim teachers, Probationary Contract teachers in
that area/program shall be terminated. Probationary teachers shall have no recall

rights.

A lavoff may occur whenever the Board deems necessary.

Source of funding for positions, as well as cateqorical or discretionary designation, will

not be factors in determination of layofi.

A joint Board/Union committee is herein established and empowered to make

recommendations to the Superintendent reqarding the disposition and resolution of any
and all problems aitendant to the implementation of these reduction-in-force procedures
including, but not limited to, exemptions, exceptions, and_disputes utilized for layoff and
recall. This committee shall be composed of three members designated by the UTD
and three members designated by M-DCPS and shall operate in accordance with
established procedures for the term of the Coniract,

The Board shall determine the net positions to _be reduced countywide, the subject

area/programs_in_which layoff shall occur, and the number of positions in those
areas/programs o be reduced, pursuant to discussions of the ijoint Board/Union
commitfee. The Board's decision on these items shall be final and not subject fo
grievance or arbitration.

Teachers who are administratively assianed oui-of-field or who are assigned out-of-field,

pursuant to their request, shall be identified for lavoff on the basis of the subject
area/program for which they are fully certified, except in those instances where oui-
-of-field employees have achieved credits to become certified since being assigned
out-of-field. In the event credit toward certification in the out-of-field assignment is
underway, pursuant to the provisions of State Board regulations, layoff determination
shall be made on the basis of the subject area/program to which he/she is assuqned at
the time of layoff. VA

if a layoff is necessary in a subject area/program during the regular school year beyo d

the provisions in Section B above, Annual Contract teachers shall be identified for layoff. r’\
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If the number of positions being reduced is_less than the number of Annual
Contract teachers in the subject area/program, Annual Contract teachers shall
be subject to layoff based on their demonstrated performance to date as
indicated in their Summative Evaluation(s) (lowest performers terminated first).
Teachers shall be placed in layoff order based on the most recent evaluation
scores (Up to a three-year average of performance data shall be used when
determining layoff order).

|. If a layoff is necessary in a subject area/program during the regqular school year beyond
the provisions in Section B and H above, Professional Service Coniract teachers shall
be identified for layoff.

If the number of positions being reduced is less than the number of Professional
Service Coniract teachers in the subject area/program, Professional Service
Contract teachers shall be subject based on their demonstrated performance to
date as indicated in their Summative Evaluation(s) {lowest performers terminated
first). Teachers shall be placed in layoff order based on the most recent
evaluation scores (Up to a three-year average of performance data shall be used
when determining layoff order).

J. If a layoff is necessary in a subject area/program during the regular school year beyond
the provisions in Section B, H and | above, Continuing Contract teachers shall be
identified for layoff.

If the number of positions being reduced is less than the number of Confinuing
Contract teachers in the subject area/program, Continuing Contract teachers
shall be subject to layoff based on their demonstrated performance to date as
indicated in their Summative Evaluation(s) (lowest performers terminated first).
Teachers shall be reduced in layoff order based on the most recent evaluation
scores {Up to a three-year average of performance data shall be used when
determining layoff order).

K. Seniority is defined as a fotal of all contractual service as a teacher in M-DCPS.

L. In the event there is a tie in summative evaluation scores, the layoff order shall be
resolved using seniority. The following methods presented in the order below will be
used to break a tie in seniority.

1. credit for the number of teaching vears outside Miami-Dade County but inside
the State of Florida;

2. highest earned degree: Doctorate over Specialist; Specialist over Master's;
Master's over Bachelor's;

3. credit for teaching vears outside Florida: and

4, randomized procedure of selection mutually agreed fo by the parties.

M. _Annual Contract, Professional Service Contract and Continuing Contract teachers who

possess certification in multiple areas, and are identified for layoff based on their current
assignment, shall be provided the opportunity to bump interim teachers and
Probationary Contract teachers emploved in any subject_area/program for which they
are qualified. Placements under this provision shall be in reverse order of layoff a
identified in sections H, | and J above. Layoff shall only occur if no teaching position f

k
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which the employee is qualified is currently filled by an Interim Téacher or a
Probationary Contract teacher. Paositions available for bumping shall be identified
based on the provisions of section B above.

. Teachers who are laid off will be placed in subject area/program recall pools eifective

the first day of the layoff.

. Teachers will be recalled in each subject area/program in inverse order of layoff. If no

recall pool exists for a particular subject area/program, employees in other recall pools
that are qualified must be recalled prior 1o any new _employee being hired to fill a
teaching position. ‘

. Teachers in a recall pool who do not accept the position offered within five days of the

recall notice will be eliminated from further consideration. Every reasonable effort will
be made to contact teachers at their last known address. Written communication to
these employees shall be in the form of certified_mail, return receipt requested and/or
email return receipt notification.

. Teachers, unless called earlier, will remain in the recall pool for the term of this Coniract.

. Employees in the ‘UTD bargaining unit who hold positions as Adult General Basic

Education and/or Adult General High School teachers shall be included in the
appropriate subject area/program cateqgory,

. Cateqories of subiect areas/programs are hereby established as follows:

-~ Art (K-12)

-- Bilingual Education Elementary (Spanish S, Spanish EL, SL, BCC/CCHL)
-- Business Education

-- Driver Education

-- Elementary (Pre-K-K, 1-6, ESOL}

- English, Speech, Drama, Journalism, ESOL

-- Special Education by area of certification

-- Foreign Language by area of certification

-- Home and Family Living

-- Technology Education

-- Library/Media Specialists

-- Mathematics (Middle School, 8-12)

-- Music Education {Elementary, Vocal, Band, Crchestra, Keyboard)

-- Occupational Specialists

-- Occupational Therapists

-- Physical Education (K-8, 7-12)

-- Physical Therapists

-- Psychologists

- Reading

-- Science by area of certification

-- Social Sciences

-- Student Services (Counselors, School Social Workers)

— Vocational by area of certification

. Any subiect area/program category not listed, but which includes positions held by

emplovees in the UTD bargaining unit, is hereby incorporated and definitions of such
categories shall be established by the joint Board/Union committee authorized herein.

. The provisions of Appendix C are being modified o comply with_Florida Statutes,

Section 1012.33(5). In the event that Section 1012.33(5) is deemed uncenstitutional or




invalidated by an appellate court after final appeal, the parties agree to abide by and

comply with the previcusly negotiated terms for reduction in force under Appendix C as

found in the 2009-2012 Confract.

APPENDIX E -- RULES AND REGULATIONS GOVERNING SALARY

SCHEDULES, CREDENTIAL PAYMENTS, SUPPLEMENTS, AND VARSITY ATHLETICS

Section 1.

General Provisions

A Salary Schedules

2.

B. Salary Schedule Payments/Paydates

10.

1.

Salaries, salary supplements and credential payments for certificated employees
who work a contract year in excess of the regular 10-month contract period shall
be adjudicated to reflect the longer contract year provided, however, that the
additional responsibilities, special and/or additional training, or assigned duties
which are beyond the normal scope of employment and which qualify the
employee to receive a supplement, extend beyond the regular 10-month contract
period. The salary supplements shall be paid in accordance with the salary
schedules in this Contract in such a manner that all such personnel receive
payment for the school year based on the amount indicated in the applicable
salary and supplement schedules.

The AC 10-Month and 12-Month Salary Schedules are effective for those
certificated employees working a 10-month or 12-month contract year who

possess at Ieast a Bachelors degree bui;—have—net—met—the-—ekgbmw

elsewhe#e—h;—%his-@%traet—(mcludes Equwa!ency Certlfxcates for Vocatlonat
Education personnel). :

The GO—10-Month—and 12-Month Salary—Schedules Credential Payment

provisions are effective for those certificated employees working a 10-month or
12-month contract year who possess a Master's, Specialist (or equivalent of 36
semester hours of graduate credit beyond the Master's), and/or Doctorate
degree and have met the eligibility requirements for credential paymenis for
advanced degrees, as stipulated elsewhere in this Contract (includes
Equivalency Certificates for Vocational Education personnel).

All salary schedules shall be effective September 1 or the first day of the
10-month work year, whichever comes first, each year. At that time, eligible
employees shall advance a step on the applicable AO Salary Schedule oGO
Salary-Sehedule, except that wages will be frozen at the previous year's rate untal
an agreement on wages has been reached. .

Former certificated employees who have retired from any school system in-state ||
or out-of-state who are hired or rehired by M-DCPS shall be provided one step |}
for every two years of creditable service up to step 12 of the AO/GG Salary 3

Schedule-ard-GO-Payment-Schedule. Advancement in subsequent years shall v

be subject to the conditions set forth in Section 2(a) of this Appendix. Rehired
M-DCPS retirees will be employed on an-annual a probationary contract basis.

Certificated employees who work one-half time (five days per week at half-time
or two and one-half days per week at full-time) or four-sevenths time shall be

P




paid prorata in accordance with the applicable AO Salary Schedule or and GO
Credential Payment Salary-Sehedules provisions.

12. Salary Adjustments

b. Salary Adjustments for New Degrees - Upon completion of all applicable
requirements, employees who attain new degrees shall have their salary
payments adjusted as of the date of the quarter (January 1, April 1, July
1, or October 1) after completion of said requirements and shall then be
paid in accordance with the applicable credential payment GO—-Salary
Schedule provisions then in effect.

Section 2.  Criteria for Salary Experience Credit¢

A

For purposes of crediting experience for placement on salary steps under either the AO
or-CO-Salary Schedules; a "year" is defined, in accordance with Florida Statutes, as
follows:

Experience Credit for Step Placement on AO e~GO-Salary Schedules

1. The language in this paragraph applies to all hires, or rehires, to the AO/GO
Salary Schedule. Former certificated employees who have retired from any
school system in-state or out-of-state who are hired or rehired by M-DCPS shall
be provided one step for every two years of creditable service up to step 12 of
the AOIGO salary schedule.

2. Creditable {(applicable)} experience for salary purposes is:

n. All employees who have a change in status from the AO/GG Salary
Schedule to AT/AU Salary Schedules and subsequently return to the
AOICO Salary Schedule shall have their experience while on the AT/AU
Salary Schedule credited according to Appendix E, Section 2(B)(2)(1).

Recognition of Equivalency Certification

In accordance with applicable statutory and/or regulatory provisions, experience in
business or industry which contributes directly to the effectiveness of one's teaching
shall be acknowledged as equivalent to specified degrees for Agriculture Science,
Distributive, Technical, Technology Education, Vocational Family and Consumer
Science, Health Occupations, and Career Specialists as follows:

Work Experience and Certification Equivalency
District Temporary Bachelor's (AO Salary Scheduie)
Certification {Pursuant Degree

fo Plans 1, 3, 4, 5, 6,

or 7 of Florida Administrative
Code Rule 6A-4.42) When Initially
Hired by M-DCPS

Subsequently Attained Master's (CO-Salary-
State Advanced Vocational Degree Sehedule-Credential
Certification : : Payment)




Subsequently Completed

36 Undergraduate,

Graduate, or Combination of
Undergraduate/Graduate Credits
in Vocational Teaching Field

Subsequenily Attained
Regular District Certificate,
Highest Level of Training:
Master's degree - Vocational

Specialist
Degree

Doctorate
Degree

(CO-Salary-
Schedule Credential

Payment)

(CO-Salary
Schedule Credential

Payment)




CONTRACT LANGUAGE PROPOSAL #4a

ARTICLE XIV — LEAVES/ VACATION/TEMPORARY DUTY

Section 8 Sick Leave with Pay

C.

To encourage and reward personnel who exercise particular care in the
maintenance of their personal health and job attendance, the Board provides a
good attendance incentive. All employees in the bargaining unit who accrue sick
leave may cash in sick leave days accrued each year, provided the following
criteria are met:

Payment for this benefit will be made on or before July 4631 of the following fiscal year.
Days for which such payment is received shall be deducted from the employee’s
accumulated leave balance.

Section 20. Extended Leave Without Pay

C.

Personal Leave Without Pay

6. With the exception of the parental leave extension, which remains at three
years of continugcus full-time employment, f Full-time employees are not eligible

to request personal leave without pay until after the completion of three—five
continuous years of full-time employment with M-DCPS. Jrﬂ—the—even{—ef—a—m%e

Extended Professionai Leave

Extended professmnal ieave is leave without pay granted in excess of 30 days.

end—ef—the—seheel—year— Upon return, the employee shall be aSSigned to an
equivalent position in accordance with his/her area(s) of certification. An

employee may not receive in excess of ftwo consecutive years of extended
professional leave, which is approved one year at a time. An employee granted
extended professional leave may engage in actw;t!es for which no college credit




is granted, including full-time employment, provided it is determined by the
Superintendent or hisfher designee that these activities will enhance his/her
professional competence. If approved for full-time employment, an employee
shall not receive any fringe benefits provided by the M-DCPS.

G. Extended Professional Leave Without Pay (Non —Study)

1. Teachers participating in the extended professional leave without pay
(EPLWP) shall retain their contract status during the course of the leave and
subsequent to their return from approved leave.

2. The EPLWP must commence on the first instructional personnel reporting day
of each school vear. The leave is fpr the complete schoo! year and the
employee has no right to return early from the leave.

3 Teachers participating in the extended professionai leave without pay will not
be provided Board-paid benefits including life insurance, health insurance and
short term disability and flex-benefit. Teachers may opt to purchase Board
approved health insurance, dependent coverage, dental and vision benefits for
up to 18 months under COBRA. Teachers who are added for dependent
coverage under the health insurance benefit of another M-DCPS employee, will
not be permitted to work for another employer.

4. Teachers with open or pending investigative/disciplinary matters or cases, on
alternate assignment, Support_Dialogue, Performance Improvement Plan, or
who have received a notice of layoff, will not be eligible for the extended
professional leave without pay.

5. Teachers participating in the extended professional leave without pay must
provide written statement of their intent to extend to another category of leave, if
eligible, return, retire or resign by May 1% or they will forego their right to return to
a position within the school district.

6. Teachers on approved extended professional leave without pay shall maintain
employment rights, subject to the provisions above, to the same position held
prior to the beginning date of the leave, if available, or to an _equivalent position
as defined in Article XIV, Section 20 (A)(3).

H. Charter School Leave

1.

Charter school leave is leave without pay granted in one year increments.

Teachers must complete three vears of full-time employment prior to requesting

charter school leave. Except for instances where a charter school ceases

operation, teachers granted leave for employment with a charter school may

o 2
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return to active status only at the end of the school year, except as provided in
G.4 below. Upon return, teachers will be assigned to an equivalent position in
accordance with his/her area(s) of certification.

Charter school leave is only available for teachers who will be employed as
instructional personnel, as defined by Florida_Statute 1012.01(2)a-d), at a
charter school. '

Teachers on charter school leave may not extend their leave of absence {o any
other type of leave of absence. In order to be eligible for other leaves, teachers
on_charter school leave must return to full time employment for a complete
school year, except as provided for under the Family & Medical Leave Act

(EMLA).

If the teacher on charter school leave separates from the charter school during
the school vear, for any reason other than the charter school ceasing operation,
the leave shall be revoked and the employment/leave relationship with Miami

Dade County Public Schools shall be terminated.




CONTRACT LANGUAGE PROPOSAL #4b

ARTICLE XIl — HIRING, ASSIGNING AND TRANSFERRING INSTRUCTIONAL
PERSONNEL

Section 2. Teacher Certification

E.

Certification

1. All teachers shall be appropriately certified. In the event it is necessary to
hire a teacher out-of-field, the principal shall obtain verification from Human
Resources that no qualified applicants are available for the position and the
principal shall submit an out-of-field waiver request for approval by the Regional

Center and the Employment and Stafflng Officer. Theprincipal-shal-netify-the

2. Teachers who areoffered accept employment to teach in the out-of-field
areas by signing an out-of-field waiver, must present to the principal evidence of
successful completion of a minimum of six semester credit hours or equivalent
course work in the certification area for which the waiver was signed or a passing
score on a qualifying subject area test towards in-field certification eash-prior to
June 30 of the current school year. Any waiver signed after March 1. shall be
enforceable June 30 of the subsequent school year.

3. Failure to maintain satisfy the provisions of E.2 above, theminimum-of-six

college—credits—per—year-of a—passing-score—on-a-qualifying—sublect-area—test
toward-required-certification may shall result in termination. This provision does

not apply to waivers signed prior to the 2010-2011 school yvear. Employees failing
o satisfy this requirement by June 30, 2015 shall be terminated. Additionally, any

teacher in DROP is excluded from this provision. Extenuating-circumstances-may
be-appealed-te-the-Empl ! | Staffina Officer.

4. Teachers who hold Special Education certificates shall be required to
obtain additional certification in a core academic area to _be considered highly
qualified. Current employvees who fail to satisfy this requirement prior to June 30,
2015 shall be terminated. Thereafter, any emblovee failing to satisfy this

requirement prior o June 30 of the school vear in which they were hlred shall be
terminated. i




5. Teachers who are assigned to teach Career _and Technical Education
courses shall possess an applicable industry certification. Current employees
who fail to satisfv this requirement prior to June 30, 2015 shall be terminated.

Out-offieldtTeachers needing the ESOL endorsement must complete three
semester hours or 60 Master Plan Points (MPP) toward the ESOL endorsement
requirements within two years of the date of initial ESOL assignment. At least
three semester hours or 60 MPP toward ESOL endorsement must be completed
each calendar year, thereafter, until all requirements of the ESOL endorsement
are complete. Failure to obfain the minimum coursework per year shall result in
termination. Current employees who fail to satisfy this requirement prior to June
30, 2015 shall be terminated. Thereafter, any employee beyond ESOL training
timeline on June 30 shall be terminated.

A-{Teachers who holds a professional certificate may use college credits or
inservice points completed in English for Speakers of Other lLanguages, or
Reading training in excess of six semester hours during one certificate-validity
period toward renewal of the professional certificate during the subsequent
validity periods.

A—iTeachers who holds a temporary certificate may use college credits or
inservice points completed in English for Speakers of Other Languages, or
Reading training toward renewal of the teacher’s first professional certificate.
Such training must not have been included within the degree program, and the
teacher’'s temporary and professional certificates must be issued for consecutive
school years.

Teachers impacted by the changes in this section shall be notified in writing by
January 31, 2014 of the requirement.




CONTRACT LANGUAGE PROPOSAL #4c

ARTICLE XXVi - - PROFESSIONALIZATION OF TEACHING/EDUCATION










CONTRACT LANGUAGE PROPOSAL #4d revised

APPENDIX E — RULES AND REGULATIONS GOVERNING SALARY SCHEDULES,
SUPPLEMENTS, AND VARSITY ATHLETICS

Section 1. General Provisions
A. Salary Schedules

8. The parties agree that they will begin negotiations of the 2014-2015 salary

schedule no later than January 31, 2014, to address issues of fairness
and/or disparity in step intervals provided that intervals shall be no less
than 2% and no greater than 7%. It is understood and agreed however
that even should agreement be reached on the aforesaid salary schedule,
implementation of the salary schedule shall not take place until further
negotiations between the parties.

B. Salary Schedule Payments/Paydates
12.  Salary Adjustments
a. Salary Errors and Adjustments

If an error is discovered in an employee's salary adjudication, which is
construed as an error chargeable to the employer, this error may be
corrected back to July 1 of the fiscal year in which the error was
attributable, but not to exceed 45- three (3) years.

If an error is discovered in an employee's salary adjudication, which is due
to the negligence of that person in presenting evidence of prior
experience, etc., the error may be corrected back to July 1 of the fiscal
year in which the error was atfributable, but not to exceed five two (2)
years.

Overpayment collections shall be made in the dollar amount and at the
same rate as the overpayment was made provided, however, that any
employee encountering a problem in effecting a repayment, due to any
reasonable and legitimate cause, will be given full consideration for an
adjustment in the rate and amount of repayment. Overpayments shall be
corrected for the period of time not to exceed five one (1) years from the
time the overpayment was discovered. All affected employees will be
given written notice of said overpayment, as well as the amount, and shall
be informed of the district's intent to regain such funds prior to any monies
being withheld from the employee.

b. Salary Adjustments for New Degrees - Upon completion of all
applicable requirements, employees who attain new degrees shall
have their salary payments adjusted at the beginning of the pay
period following as-ef-the-date-of thequarter (January—1—-Aprl+;
Juby1-—eor October 4 —after completion of said requirements and
shall then be paid in accordance with the appllcabie CO-Salary
Schedule credential payment therin-effect.




Section 2.  Criteria for Salary Experience Credit

B. Experience Credit for Step Placement on AO er60O Salary Schedules
1. ﬂw—tangtage—m—ﬂ%s—pamgﬁaph—apphes—ée—a—ml hlres or rehlres t@—the

M—DGPS—shall be prowded one step for every two years of credltable
service up to step 12 of the AO/GO salary schedule.

2. Creditable (applicable) experience for salary purposes is:

e. Each 12 months of full fime work in a trade or business which
contributes directly to the effectiveness of one's teaching, if
employed as a vocational teacher.

f. Commencing with the 2006-2007 school year, every 24 12 months
of directly related professional full-time work experience if employed
as a full-time, non-vocational teacher shall be counted as one year
of service. The work experience must have been directly related to
the teaching assignment (for example, industrial chemist teaching
chemistry, field biologist teaching biology). The experience must
have been completed after graduation from an accredited
college/university.

g. Each 12 months of full time social work experience, if employed as
a school social worker with required certification (effective 2000-
2001 school year).

h. Each 12 months of full time service as a psychologist shail be
allowed for certificated school psychologists, if employed as a
school psychologist.

i Each 12 months of {ull time service as a counselor shall be allowed
for certificated counselors, if employed as a school counselor.

j. Each 12 months of full time Physical and/or Occupational Therapist,
audiologist, speech language pathologist (SLP)} or clinical art
therapist experience shall be credited for certificated Physical
and/or Occupational Therapists, audiologists, SLPs or art
therapists, respectively, if employed in that capacity.

k. Each 12 months of full time service as a media specialist. Said 12
months of service shall include, but not be limited to,
corporate/foundation librarian, public librarian (city, county, state
and federal) and college and/or university librarian.

3 Each 12 months of full time service as an instructional nurse shall
be allowed for registered nurses, if employed as an instructional
nurse (effective 2003-2004 school year).




n. All employees who have a change in status from AO/CO Salary
Schedules to AT/AU Salary Schedules and subsequently return to
the AQ/CQ Salary Schedule shall have their experience while on
the AT/AU Salary Schedule credited according to Appendix E,
Section 2(B)(2)(1).

p. Each 12 months of active military experience shall be allowed for
certificated instructors, if employed as a JROTC Instructor.

Section 7.  Emergency/Pool Temporary Instructor Salary Schedule — (AS)

Emergency temporary instructors who are assigned as a paraprofessional or associate
educator, shall be paid at the rate of the assighment, regardless of their degree.




CONTRACT LANGUAGE PROPOSAL #4e

ARTICLE XVl - PARAPROFESSIONAL/ASSOCIATE EDUCATOR/
SCHOOL SUPPORT PERSONNEL

Section 1. Paraprofessionals/Associate Educators

0. Internal Certification

m—the—elee%we—eategew—teward—mtepnm—eemﬁeauen Paraprofessmnais
who attend district approved Mentesseri Ttraining at a time other than the

regular workday shall be compensated at a rate equal to $58 65 per day.

Section2.  School Support Personnel

l. Salary

8. In the event that Physical and Occupational Therapy Assistants are
required or assigned beyond the regular workday for service to
homebound students the therapy session rate shall be at the overt[me
rate

XXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXX

Article XXIV - - CREDENTIAL PAYMENT
Section 3.  General Agreements
C. Effective Dates
1. The effective date for implementation of the credential payment

salary-sehedule shall be the-date-of-the-quarter(Januany1-April
+—July——or—Ostober—H—after —completion—of —eligibility

1)

university-or the beginning of the pay period following issuance
of the degree, as indicated on the transcript by the issuing
university;-whicheveris-earlier.

%w




CONTRACT LANGUAGE PROPOSAL #4f

ARTICLE XVII - -PARAPROFESSIONAL/ASSOCIATE EDUCATOR/SCHOOL. SUPPORT

Section 1.
L. Salary

7.

|©

Section 2.
l. Salary

6.

PERSONNEL

Paraprofessionals/Associate Educators

The daily rate for paraprofessionals or associate educators for the regular school year
shall be calculated by dividing the annual salary by the same lapsed time factor, as is
applicable for other 10-month employees in the bargaining unit.

8. Paraprofessionals and Asscciate Educators are covered by the provisions of the
Fair Labor Standards Act. Employees who are directed by an administrator to work
beyond his/her normal workday, shall be compensated by being paid one and one-haif
times their reqular hourly rate or granted compensafory fime at one and one-half hours for
each hour worked bevond the regular workday. Employvees shall have the option of
receiving compensatory time in lieu of overtime pay.

Effective June 20, 2014, full-time empiovees working beyond their assigned work week up

fo_and including 40 hours shall be granted straight- time pay at their non-lapsed_hourly

rate. Compensaiory time is accrued at a rate of one hour for each hour worked in excess

of their assigned work week up fo and including 40 hours. Full-time employees working in
excess of 40 hours per week shall be granied overtime pay at a rate of one-and-one half
times their non-lapsed hourly rate for all hours worked in excess of 40 hours.
Compensatory time is accrued at a rate of one-and-one half hours for each hour worked in
excess of 40 hours.

Effective June 20, 2014, those employees who work solely part-time on an hourly basis
will be paid in accordance with the paraprofessional/school support part-time salary
schedule.

School Support Personnel

The daily rate for school support employees for the regular school year shall be calculated
by dividing the annual salary by the same {apsed time factor as is applicable for other 10-
month employees in the bargaining unit.

Full-time School Support Personnel, covered by the overtime provisions of the Fair |.abor
Standards Act, who are directed by an administrator to work beyond his/her normal
workday, shall be compensated by being paid one and one-half times their regular hourly
rate or granted compensatory time at one and one-half hours for each hour wdrked
beyond the reqular workday. Employees shall have the option of receiving compengatoly

time in lieu of overtime pay, © k‘ju Ve

Effective June 20, 2014, full-time employees working bevond their assigned work wgek up
to and including 40 hours shall be granted straight- time pay at their non-lapsed hourly
rate. Compensatory time is accrued at a rate of one hour for each hour worked in extess
of their assigned work week up fo and including 40 hours. Full-time employees working i

excess of 40 hours per week shall be granted overtime pay at a rate of one-and-one hafrh

1 g 5
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times their non-lapsed hourly rate for all hours worked in excess of 40 hours.
Compensatory time is accrued at a rate of one-and-one half hours for each hour worked in
excess of 40 hours. :

Full-time School Support Personnel who are on the AO Salary Schedule are not subject to
the overtime provisions of the Fair Labor Standards Act.

9. Effective June 20, 2014, those employees who work solely part-time on an hourly basis
will be paid in accordance with the paraprofessional/school support part-time salary
schedule, however Paritime Physical/l Occupational Therapy Assistants and
interpreters for Deaf or Hard of Hearing hired solely part-time shall be paid in accordance

with the AT Part-Time Hourly Salary Schedule for Bachelor's degree certificated
employees.

ARTICLE XVIIl -- OFFICE EMPLOYEES

Section 2. - OQvertime Rate

Overtime pay or compensatory time must be granted to all eligible employees who work over 40 hours
per week in one or more positions (full and/or part-time) at one or more work locations.

A. Employees who, with prior approval, work overtime, shall receive either compensation or
compensatory time as follows:

2. Employees shall have the option of receiving compensatory time in lieu of overtime pay.

4. Effective June 20, 2014, full-time employees working beyond their assigned work week up
to and including 40 hours shall be granted straight- time pay at their non-lapsed hourly
rate. Compensatory time is accrued at a rate of one hour for each hour worked in excess
of their assigned work week up to and including 40 hours. Full-time employees working in
excess of 40 hours per week shall be granted overtime pay at a rate of one-and-one half
times their non-lapsed hourly rate for all hours worked in excess of 40 hours.
Compensatory time is accrued at a rate of one-and-one half hours for each hour worked in
excess of 40 hours.

Section 20. Salary

A Salary compensation for office employees shall be paid in accordance with Salary Schedule UO,

as stipulated in Article XVill, Section 21 of this Coniract.
O \&&k'@ |
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CONTRACT LANGUAGE RECOMMENDATIONS - ARTICLES XVH AND XViil
SAMPLE CALCULATIONS

Paraprofessionals/Associate Educators/School Support Ul Paygrade 12, Step 2 (10-month)
Full-time Schedule

Current -Lapsed Proposed - Non-lapsed

Annual = 616,613 Annual = $16,613

Daily - $16,613/212 Days = $78.37 Daily = $16,613/196 Days = $84.76

Hourly = $78.37/8 hours = $9.80 Straight-time = $84.76/7.5 hours = $11.30
Overtime = $9.80 x 1.5 = $14.70 Overtime = $11.30 x 1.5 = $16.95

Part-tlme/ Hourlv Schedule

Current o Proposed - Lapsed Hourly Rate
Annual = $16,613 ' ' Annual = $16,613

Daily = $16,613/212 Days = $78.37 Daily = $16,613/212 Days = $78.37
Hourly = $78.37/8 hours = $9.80 Hourly = $78.37/8 hours = 59.80

$9.80 = 10 and 12 month Hourly rate

U1 -Lapsed 10 month = 212 days; non-lapsed 10 month = 196 days
U1 -lapsed 12 month="260 days; non-lapsed 12 month = 243 days.
Lapsed hourly divisor is 8 hours; non-lapsed hourly divisor is 7.5 hours

Office Employees uo Paygrade 17, Step 14 {10-month)
Full-time Schedule

Current -Lapsed Proposed - Non-lapsed

Annual = 531,422 Annual = $31,422

Daily = $31,422/222 Days = 5141.55 Daily = $31,452/206 Days = $152.54
Hourly = $141.55/8 hours = $17.70 Straight-time =$152.54/7.5 hours = $20.34
Overtime = $17.70 x 1.5 = $26.55 ' Overtime = $20.34 x 1.5 = $30.51

Part-time/ Hourly Schedule

Current Proposed - Lapsed Hourly Rate
Annual = 531,422 Annual = $31,422

Daily = $31,422/222 Days = $141.55 ) Dally = $31,422/222 Days = $141.55
Hourly = $141.55/8 hours = $17.70 Hourly = $141.55/222 Days =$17.70

$17.70 = 10 and 12 month Hourly rate

U0 -Lapsed 10 month = 222 days; non-lapsed 10 month = 206 days
U0 -Lapsed 12 month = 260 days; non-lapsed 12 month = 243 days
Lapsed hourly divisor is 8 hours; non-lapsed hourly divisor is 7.5 hours




M-DCPS PROPOSAL #5
RACE TO THE TOP

M-DCPS and the UTD agree to continue negotiating the development of
the 2012-2013 plan for the distribution of no less than $20 million in Race
to the Top pay for performance awards, as provided for in the grant. The
parties agree to explore all available data metrics to expand opportunities
for more teachers to receive performance pay awards.

IPEGS

M-DCPS and the UTD agree to continue negotiating as it relates o the
IPEGS teacher evaluation instrument enhancements and teacher
Summative Performance Ratings. Recognizing the importance of teacher
evaluation, the parties agree to complete the expansion recommendation of
the IPEGS performance standard indicators and update the IPEGS
Procedural Handbook by April 30, 2014 for implementation in the 2014-
2015 school year. M-DCPS and UTD, likewise, agree to revisit the cut
scores that determine teacher Summative Evaluation Ratings when the
state releases the Value Added scores. Teachers’ summative evaluations
will be finalized after both parties have mutually agreed on the cut scores.

p{{)




