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ARTICLE 1
PARTIES TO AGREEMENT

1.01 - PARTIES: This Agreement is entered into by and between S¢t®ool Board of
Lee County and The Teachers Association of Lee §oium compliance with the
provisions of Chapter 447, Florida Statutes, aradl slontinue in effect as specified in the
article on Duration, Acceptance and Reopening akAment.

1.02 - CERTIFICATION: Pursuant to the provisions of Chapter 447, FloGdatutes,
The School Board of Lee County recognizes that Thachers Association of Lee
County has been certified by the Florida Public Eayges Relations Commission as the
sole and exclusive collective bargaining agentdibremployees in the union described
herein with respect to wages, hours and terms,canditions of employment (PERC
Case No. 8HRC-754-1040, Certification No. 144).

1.03 - BARGAINING UNIT: Those included in the bargaining unit are: all-fuhe,
certified instructional personnel which term shalllude any employee employed in a
position requiring a certificate whether or not lsuemployee holds a certificate:
including but not limited to: all classroom teachemedia specialists, itinerant
instructional personnel, school psychologists,twigi teachers, social workers, school
counselors, R.N. school nurses and occupationalasts employed by the employer.

1.04 - EXCLUSIONS: Those excluded from the bargaining unit are: gleoemployees
including but not limited to: supervisory employeesll managerial/confidential
employees, superintendent, associate superintendeassistant superintendents,
principals, assistant principals, deans, full-tigiesctors, assistant directors, open-end
contract teachers, consultants and coordinators.

1.05 - DEFINITIONS:

Board: For the purpose of this Agreement, the t&ward shall mean The School Board
of Lee County.

Association: For the purpose of this Agreement, the tefeacher shall mean those
persons in the bargaining unit.

Full-Time Teacher: A teacher who works twenty (20) or more hourswerk week.

Superintendent: For the purpose of this Agreement, the t&uperintendent shall mean
the Superintendent of Schools or his/her designee.

Principal: For the purpose of this Agreement, the téhrmcipal shall mean the primary
administrator of a school or his/her designee.

Immediate Supervisor: For the purpose of this Agreement, the termmediate
supervisor shall mean:



(@) In any school, the immediate supervisor is deerodaktthe building principal
or acting principal in his/her absence. Teacheadl §le notified of the identity
of the designee(s).

(b) In the case of a teacher serving more than oneosdhe immediate supervisor
shall be deemed to be the principal(s) with whoenghievance has been filed.

(c) In the case of a member of the bargaining unitassigned to an individual
school, the immediate supervisor is deemed to &edlbrdinator or the director
by whom the employee is evaluated.

Involuntary Transfer: A teacher who is transferred from one school lngdr site to
another.

Surplus. A teacher who does not have a position at hisdssigned home school(s), or
site(s) due to a reduction in the number of teachssigned to that school or program.

Reassignment: A teacher who is moved within a school.



ARTICLE 2
RIGHTS AND PRIVILEGES OF PARTIES

2.01 - TEACHER RIGHTS: Nothing contained herein shall be construed toydan
restrict any teacher any rights he/she may haverug Constitution and Laws of the
United States and of the State of Florida.

2.02 - MANAGEMENT RIGHTS: The Board hereby retains and reserves unto itself,
the Superintendent, the principals and other adwmative personnel of the school
system, without limitation, all powers, rights, latity, duties and responsibilities, and
the exercise thereof, as conferred upon and vest#dtem by the Constitution and the
Laws and Regulations of the United States andefState of Florida, and the Policies of
The School Board of Lee County, without any suchreise being made the subject of a
grievance or arbitration proceeding hereunder exeep otherwise provided in this
Agreement.

2.03 - PUBLIC RECORDS: Upon receipt of a written request identifying eaglecific
public record desired by the Association, the Bosindll make available such public
records as defined by Chapter 119, Florida Statitebe “Public Records” Inspection.
Examination and the cost of duplication of suchifiRuRecords” of the Board shall be in
accordance with the provisions of Chapter 119,ié#oGtatutes.

2.04 - FACILITIES: When approved as provided by policies of the Bpalok
Association shall have the privilege of using sdHaailities and equipment.

2.05 - BOARD AGENDA: A copy of the agenda for each regular meetindhefBoard
shall be available to the Association at least ysdeefore the Board meeting and a copy
of the minutes of such meetings shall be availablbe Association after approval by the
Board.

2.06 - TEACHER DIRECTORY: Upon request, the Association shall be providetth wi
ten (10) copies of the current annual teacher ttirgc

2.07 - BULLETIN BOARDS: The Association shall have the exclusive privilegethe
labor organization for teachers of posting noticésAssociation meetings and other
materials as approved under Provision 2.08 on tiulard space exclusively assigned
to the Association for this purpose by the printipiieach school. Such notices shall
consist of time, date and place at which a meatiitligbe held. The Association shall
provide a copy of each notice to the principal isftrer designee prior to each meeting.

2.08 - MAILBOXES: The Association shall have the exclusive privilegethe labor
organization for teachers, through its represargatf distributing notices of Association
meetings in teacher mailboxes in schools. Suctte®tshall consist of the time, date and
place at which a meeting will be held. In additimnnotices of Association meetings,
other materials such as Association newsletterg;hmielate to wages, hours, terms and
conditions of employment of teachers, and do nokedde or otherwise promote the
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interests or cause of any commercial, political nen-school agency, individual or
organization, may be distributed in teacher mai#izom schools. A copy of all materials
placed in teacher mailboxes shall be given by tlesogiation to the office of the
Superintendent prior to each distribution. The Agsson shall provide a copy of all
materials with a notice for distribution from the@rintendent’s office to the principal
or his/her designee prior to placement in mailboXé® Association shall have the use of
the intra-school mail service for the delivery adtines of meetings to school centers.
This use is contingent upon the Board’s receigroindemnification agreement from the
Association, holding the Board harmless from alefi and attorney’s fees resulting from
any litigation on this issue. The Association’sidety location shall be the Board’'s
central mailroom. A copy of each notice of Assaomtmeeting shall be subject to
approval by the Superintendent prior to each dhstion.

2.09 - PAYROLL DEDUCTIONS: Teachers shall have the right to request and be
allowed dues and Association Insurance Program diieshs provided that dues
deduction and the proceeds thereof shall not lmevatl if the Association has lost its
rights to dues deduction pursuant to Chapter 44atjda Statutes. Upon receipt of a
properly executed authorization card from eachhteagvolved, on a form approved by
the Board, the Board shall deduct from the teashpdycheck the amount that the
teacher has agreed to pay the Association. Thehectiens shall remain in effect unless
such authorization is revoked by the teacher upotyt(30) days’ written notice to the
Board and to the Association. Dues deduction aightion cards must be presented to
the Payroll Department six (6) work days before phag period in which the deduction
begins. Any teacher who has requested deductiahsvho leaves the employment of the
School District or terminates his/her authorization payroll deductions shall not be
required to pay any further amounts to the AssmmatAny dispute as to the amount
deducted shall be solely between the Associatiod Hre teacher involved. The
Association and the individual teacher shall hdié School Board harmless for any
liability arising from the deductions as certifiby the Association. There shall be a
charge of five cents ($.05) per check per membethi® above deductions to be paid for
by the Association.

2.10 - BUILDING ACCESS: Designated representatives of the Associationl $izale
the exclusive right as the labor organization feachers to visit schools to conduct
necessary Association business. Immediately upawmabrat any school facility, such
representative shall make his/her presence knowhetgrincipal or designee and shall
indicate the purpose of such business. In no esfealt such representative in any way
interfere with the instructional program or in angnner interrupt the performance of job
responsibilities of any teacher or other Distriotpdoyee. It shall be the right of the
principal to determine that such activity doesintgrfere with the school program.

2.11 - ASSOCIATION LEAVE: The president of the Association may be granted
personal leave for the school year(s) of his/hemtef office. Such leave shall be
granted with the same privilege and benefits apgaowith personal leave for other
employees.



2.111 -The president of the Association and/or his/heighe may be allowed to take
up to a total of forty (40) days leave per yeacomduct necessary Association business
provided written request thereof is submitted inaatte to the Superintendent. The full
cost of the certified substitute rate of pay shallpaid by the Association for each day of
Association leave requested when the leave regsiggbcessed. No more than ten (10)
days may be used by any one person.

2.12 - FACULTY MEETINGS: Upon request by the Association representative, th
building principal will announce during the facultyeeting that the representative will
make announcements concerning Association busiaedbe close of the meeting.

Attendance during the representative’s announcesrsirail be voluntary.

2.13- CONSULTATION: The Association may request a consultation witke th
Superintendent for the purpose of seeking clatificaand improving communication in

areas affecting terms or conditions of employm8nth consultation shall be initiated by
a written request to the Superintendent. A propasgehda shall be submitted by the
Association at the time of the request. The meesimgll be set at a time that will not
require employment of a substitute.

2.14 — COPIES OF AGREEMENT: Within 30 days of approval of the final draft of
this Agreement the Board agrees to provide the @&ason 200 copies of the Agreement
for the Association’s use.



ARTICLE 3
NEGOTIATION PROCEDURE

3.01 - MEETING PLACE, TIME, AND AGENDA: The meeting place, time and agenda
for each collective bargaining session shall bagiged upon by the Superintendent and
the Association’s designated representative.

3.02 - TENTATIVE AGREEMENTS: Articles tentatively agreed upon at the tablelshal
be signed by both parties.

3.03 - SUCCESSOR AGREEMENT: The length of this contract is three (3) years
(2010-2011, 2011-2012 and 2012-2013). The pargeseato commence negotiations for
a successor agreement no later than March 1, A0k8parties agree to use the Interest
Based process. The Labor/Management Committed stesdt in February 2013 to
determine the design, training and schedule fogdiamg. Bargaining Unit team
members shall receive temporary duty leave as medj@ior these purposes.

3.04 - RATIFICATION: No final agreement between the parties may be utadc
without ratification by a majority of the Board abg a majority of those voting from the
bargaining unit. Within fifteen (15) days followingentative agreement between the
negotiating teams, the Association shall submitftileagreement to the members of the
bargaining unit for ratification or rejection. Teiperintendent shall promptly submit the
full agreement to the Board for consideration aatdication or rejection.

3.05- PROCEDURE IN CASE OF NONRATIFICATION: Should either the

bargaining unit or Board membership not ratify ttemtative agreement, meetings
between the negotiating teams must be convenednwiitlenty (20) days. This section
shall not apply if impasse is invoked.

3.06 - IMPASSE: Impasse may occur only as provided for in Chafdét, Florida
Statutes.



ARTICLE 4
GRIEVANCE PROCEDURE

4.01 - DEFINITION: A grievance is defined as a claim by a teachernéye, or a
group of teachers, by name, that there has beenolation, misinterpretation or
misapplication of any provision of this AgreemeAt.grievance shall be processed as
hereinafter provided.

4.02 - REPRESENTATION: All members within the bargaining unit may have ttght

to be represented by the Association in the deteatioin of a grievance. Nothing herein
shall be construed to mandate Association reprasentof a bargaining unit member
who is not also a member of the Association. Howewething in this part shall be
construed to prevent any member of the bargainimgy from presenting his/her own
grievance in person or by legal counsel and hasingh grievance adjusted without the
intervention of the bargaining agent if the adjustitnis not inconsistent with the terms of
this Agreement, and if the Association has beeerrgihe opportunity to be present at any
meeting called for the resolution of such grievance

4.03 - DEFINITION (Immediate Supervisor): For the purpose of administering the
grievance procedure, the term immediate superigstefined as follows:

4.031:In any school, the immediate supervisor is deetoduk the building principal or
acting principal in his/her absence.

4.032:In the case of a teacher serving more than oneokcthe immediate supervisor
shall be deemed to be the principal(s) with whoenghevance has been filed.

4.033: In the case of a member of the bargaining unit asgigned to an individual
school, the immediate supervisor is deemed to éedbrdinator or the director by whom
the teacher is evaluated.

4.04 - WITHDRAWAL OF GRIEVANCE: A grievance may be withdrawn by the
grievant at any time and at any step of this prooedrovided; however, that same
grievance may not be filed a second time by theesaanty.

4.05 - WORKING DAYS: For the purpose of this grievance procedure, workdays
are defined as those days, Monday through Fridestusive of holidays as provided by
the instructional personnel and county staff cadesdof The School Board of Lee
County.

4.06 - DATE OF DISPOSITION: The date of disposition shall be the date on wttieh
supervisor delivers the disposition to the grievantthe date of postmark in those
instances where delivery is by U.S. Mail.

4.07 - INFORMAL GRIEVANCE PROCEDURE: In the event that a teacher believes
that there is a basis for a grievance, he/she,shdhin ten (10) working days of the
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alleged violation, or within ten (10) working dag$ the date of the teacher’s proven
knowledge of such violation, first discuss it in @amformal manner with his/her
immediate supervisor, either personally or acconguhy an Association representative,
if the grievant so chooses. In the event that tievgnt chooses to have an Association
representative present, the grievant shall givartireediate supervisor at least three (3)
working day’s notice of the grievant’s request fomeeting, the intended presence of an
Association representative, and the nature of thevance. If the resolution of the
grievance is not satisfactory to the grievant arafdisposition has been made within five
(5) working days following the informal discussianth his/her immediate supervisor,
the grievant may, within fifteen (15) working dayse a formal grievance with his/her
immediate supervisor on the form set forth in (&ppendix), and the steps of the formal
grievance as provided in this Agreement shall loked.

4.08 - FORMAL GRIEVANCE PROCEDURES:
Step [:

A copy of the grievance shall be forwarded by thewgnt to the Superintendent and to
the Association at the same time the grievancaélad fvith the immediate supervisor.
The immediate supervisor shall meet with the gmévand his/her legal counsel or
Association representative if the grievant so chkepsand attempt to resolve the
grievance. Such meeting will require at least ti{®&eworking days’ notice and shall be
held within ten (10) working days of the date dinfy of the formal grievance. The
immediate supervisor shall indicate the dispositdnthe grievance in writing within
seven (7) working days of such meeting and shatlish a copy thereof to the grievant,
the Superintendent, and to the Association. If ghievant is not satisfied with the
disposition of the grievance, or if no dispositizeis been made within the time limits as
provided in Step I, the grievant may submit his/geevance, as filed in Step |, to the
Superintendent within ten (10) working days of ttege of disposition or the expiration
of time limits for a disposition.

Step Il

The Superintendent shall meet with the grievanttaather legal counsel or Association
representative if the grievant so chooses, witeim ¢1L0) working days of the date of
filing, and attempt to resolve the grievance. Theintendent shall indicate his/her
disposition of the grievance in writing within sev&) working days of such meeting and
shall furnish a copy thereof to the grievant, tiemiediate supervisor, and to the
Association. In the event the grievant is not §atiswith the disposition of the grievance
at Step I, or if no disposition has been made withe time limits as provided in Step II,
the grievant, with the approval from and repres@maby the Association, may submit
the grievance to arbitration or voluntary mediatiaonaccordance with the rules of the
American Arbitration Association.

Voluntary Mediation: The parties agree to submit, when all partiesh& grievance
agree, any unresolved issues following Step Il atuntary mediation pursuant to the
American Arbitration Association's (AAA) Grievanddediation Procedures prior to
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initiating Step 1l of the grievance process asfeeh below. When the parties submit a
grievance to mediation the timelines are waivedosg as the agreement to submit the
grievance to mediation occurs prior to the timddirspelled out in Step Il below. No
decisions reached during mediation are bindinghenparties unless the agreement is
reduced to writing and signed by both parties. tHe event that mediation is not
successful in resolving the dispute, the matter prageed to Step lll.

Step Il

Submission of a grievance to arbitration shall tidated by the grievant, his/her legal

counsel or by his/her designated Association regmtesive, by filing a written request

with the American Arbitration Association and wittre Superintendent within ten (10)

working days of the date of the Step Il dispositajrthe grievance or the expiration of
time limits for a disposition or the close of anysuccessful voluntary mediation. The
disposition of the grievance made by the arbitratioall be binding on both parties;

providing that the arbitrator shall have no poweratld to or subtract from, modify or

otherwise alter the terms of the collective barggnagreement. The Board and the
Association will share any information relativeth@ disposition of the grievance prior to
or during arbitration. Once the grievant withdraavgrievance and/or arbitration request,
the matter shall be considered closed and finalri&en record of the withdrawal of the

grievance and/or arbitration request shall be rm@et in the grievance file.

4.09 - EXPENSES:Each party shall bear its own expenses in conmeegtith arbitration
and mediation; provided, however, the Associatiballsshare equally with the Board
only those fees and expenses of the arbitratoméimeésses called by the arbitrator.

4.10 - EXTENSION OF TIME LIMITS: The time limits provided in this article may

be extended by written agreement between the grietlee Association, and the Board.

Whenever illness or any other incapacity of theewant prevents attendance at any
grievance meeting, the time limits shall be extehesuch time that the grievant can be
present.

4.11 - MISCELLANEOUS:

4.111 — GRIEVANCE ADJUSTMENTS: Adjustment of any grievance described
herein shall not be inconsistent with the provisionthis Agreement.

4.112 - RIGHTS GUARANTEED BY LAW: Nothing contained in the grievance
procedure shall be construed to deny the BoardSthgerintendent, the Association or
any teacher the rights guaranteed to them undelath® of the State of Florida or the
United States of America.

4.113 — MEETINGS-PRIVACY: All meetings and hearings under the grievance
procedure shall be held in private and shall ineladly such parties with an interest,
their representatives, and witnesses as necessary.



4.114 — RELEASE FROM WORK: All grievances shall be processed during times
which do not interfere with or cause interruptiohaogrievant’'s work responsibilities,
provided, however, release time without loss of pey be granted to teachers whose
attendance is required when grievance meetingseddeduring work hours.

4.115 — RESPONSIBILITIES DURING GRIEVANCE PROCESSING: The filing of

a grievance shall in no way interfere with the tighthe Board to proceed to carry out its
management responsibilities, subject to the firablution of the grievance. The teacher
shall abide by the management decision involvedny grievance, prior to and during

the time the grievance has been filed and shaltiisziontinue his/her duties prior to and
during the time a grievance is being processed.

4.116 — GRIEVANCE RECORDS:AIl official records of the processing of a griexe
shall be confidential and be filed separately fitwn personnel file of grievant.

4.117 — TIME LIMITS: Failure of the grievant to proceed with a grievamgthin the
time limit herein provided shall bar the grievanmbrh any further right to pursue that
grievance.

4.118 — JURISDICTION: Should a grievance arise as the result of anedlegplation

of an Association right as identified in Article Rrovisions 3, 4, 5, 6, 7, 8 and 9, and the
grievant and the principal agree that the principalithout the authority necessary to
resolve the issue, the grievant may file the gmeeawith the Superintendent and proceed
through the grievance procedure from Step Il fodwvar

4.119 — GRIEVANCE FORMS: Standard forms (see Appendix) shall be made dtaila
to members of the bargaining unit and represemsitdf the Association upon request.

4.12 - WAIVER OF STEPS: By mutual agreement, the parties may waive Stapd
Step Il.
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ARTICLE 5
TEACHING CONDITIONS

5.01 - WORK DAY: The basic work day for teachers shall be severpaeehalf (7-1/2)
hours on all days when students are in attenddDoea pilot basis, for the 2012-2013
school year, teachers will work an additional 3thutes per week. Teachers will be
compensated at their hourly rate for the additiotiale. A joint TALC/District
Committee will develop guidelines for the use o @dditional 30 minutes during the
2012-2013 school year. On all professional dutysdand inservice days, the basic work
day for teachers shall be seven (7) hours. The waykfor teachers shall include:

(@) A lunch time each day equivalent to the studenthutime, but not less than
twenty-five (25) minutes. The teacher’'s lunch pérghall be without direct
responsibility for students.

(b) The length of the instructional period each dayl W& determined by the
individual school’'s master schedule. When a teaaherthe District mutually
agree that the teacher will teach through the ®liplanning period, the
teacher’s work day will be extended by an amountaédo the instructional
period. The teacher will be compensated at thehts&s regular hourly rate.
The District shall advertise such extra time/exiey opportunities and shall
report such arrangements to TALC. Teachers slaaié Iplanning/conference
time totaling not less than sixty (60) minutes day or the equivalent on a
weekly basis to include a minimum of forty (40) toonous minutes per
teacher per day except in those cases as referam&edl(d) and 5.03. Such
time shall be used for lesson preparation and feetig other job description
responsibilities; therefore, the scheduling of austratively mandated
meetings and other similar functions shall be kuito two per month. A
faculty meeting is an example of an administrativelandated meeting. An
IEP meeting is a non-example of an administrativelgndated meeting.
Meetings for the purpose of curriculum planningthwthe involvement of
administration, are acceptable so long as the nuofb@eetings is reasonable.
TALC Labor Management shall review situations whehe number of
meetings is of concern.

The parties agree that teachers need adequatarmgamme for the purposes of
lesson development, assessment and evaluationdsrgtprogress. Prior to the
end of the 2011 — 2012 school year, the partiegeagp convene a joint
committee to discuss and develop guidelines fauring adequate planning is
provided for teachers at all locations in the DistrFurther, the parties will

develop a process for monitoring compliance witiinping guidelines by each
school as well as a recommended course of acti@matschool or work site is
not in compliance.

In the event a teacher is not provided planningtduaring the student day the
school administrator shall implement a process rtovide a break to the
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()

(d)

(e)

(f)

(9)

teacher, if necessary. A break shall be defineghasterruption in the teaching
activity of the teacher for the purpose of using tlestroom or for other
personal reasons. Such breaks shall be reasomaldegth and not distract
from student learning.

In case where a work site/school is unable to cgmijith or requests a change
in language pertaining to the teacher daily plagriime, the work site/school
staff will develop a plan to insure teachers reeeilre three hundred (300)
minute weekly minimum based on a regular five daykwveek. This plan
must be submitted as a waiver and reviewed andapgrby the waiver review
committee per Article 16.06.

Fulfilment of performance responsibilities as defi by the Board’'s job
description for teachers shall be made availabenupquest to the individual
supervisor.

The Board and the Association recognize that sshpadvide many learning
activities other than in individual classrooms. Bactivities as state or district
testing programs, field days, field trips, themgsjar other similar activities
are included within this provision. When partidipa in such activities is
found to be necessary and will have the affectemhgdorarily changing a
teacher’s schedule, if volunteers are not availabésignments shall be on a
rotating basis in a manner to ensure an equitalsigiition of additional
responsibilities.

The parties agree that teachers are professiarals have responsibilities,
which may require the teacher’'s attendance anddoticppation beyond the
normal work day. Prior to the beginning of eachmester, a school calendar
will be jointly developed by school administrat@sd teacher representatives
to include but not limited to the TALC representatiActivities such as faculty
meetings or other official school-related event® axamples of such
responsibilities. When attendance at such meetngstivities is required, the
principal will notify in writing the affected teaehs of the schedule and any
alterations necessary to the teacher's work schediiery reasonable effort
will be made by school administrators to minimizzuired attendance by
teachers beyond the regular work day. Parent/e@acbnferences scheduled
outside of the regular work day shall be schedulid the teacher.

Each building principal shall determine the arrigad leaving time of teachers
assigned to each school. Teachers shall indic&ie phesence for duty upon
arrival each day by personally signing the schoacher duty roster and may
leave their school or other scheduled duty areanguhe work day only with
the approval of their principal or other immediateervisor. If volunteers are
not available, when teacher participation in exirecular activities is required
and there is no supplement assigned to that gctasisignments will be made
on a rotating basis in a manner to ensure equitdiskeibution of additional
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responsibilities. Upon approval by the principakaghers may be given access
to the building to voluntarily perform job-relateldties.

5.02 - TEACHER PREPARATION: For purposes of this section, the following
definitions shall apply:

(a) Lesson Plans - Detailed daily description of instianal activities for students.

(b) Disclosure Documents - A general statement of eweguirements, materials
and objectives.

(c) Course Outline - A sketchy description of how tlefprmance standards will
be met over a 6-15 week period of instructionaktim

(d) Course - That body of instructional information ntléed by each specific
course code directory number.

Each teacher shall prepare a lesson plan covdim{utl calendar week no later than the
next to last day of the preceding school week. Ummuest to the teacher, lesson plans
are subject to review by the principal or other ietliate supervisor. There shall be no
more than four (4) different course preparations @&y for middle or high school
teachers except as approved by the Superintendent.

5.03 - CHANGE OF SCHEDULES, EMERGENCIES: In the event of an emergency
or other unusual circumstances, as determined byptincipal or other immediate

supervisor, a teacher’s daily work schedule mayebeporarily changed. When such a
schedule change necessitates the loss of a tesgilanning/conference period, and no
volunteers are available, the loss of planning/eerice period shall be on a rotating
basis.

5.04 - PHYSICAL FACILITIES: The Board shall involve teachers in the prepanabio
educational specifications for school facilitiedeTspecifications shall be used in the
planning and construction of new facilities andthe planning of additions or the
remodeling of existing facilities. These specificas will be used, at the discretion of the
Board. Such specifications may include:

(a) teaching room/station for each teacher commenswiditethe design capacity
of the school;

(b) teacher dining area,;

(c) teacher preparation/rest areas and furnishings;

(d) adult rest room facilities;

(e) conference rooms;

(H climate control;

(g) designated employee parking area;

(h) instructional equipment;

(i) chalk boards and tack board areas;

() building and grounds safety and security provisions
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(k) custodial and maintenance provisions;
() acoustical control.

5.041 -Each teacher shall have a securable storage spadeaiching materials and
equipment.

5.042 - SAFE CONDITIONS: Adequate, clean, safe and sanitary working coorusti
shall be provided for all employees. No employeallsbe required to work in unsafe
conditions or perform tasks which endanger heatiti safety. The site supervisor or
principal shall, in consultation with the Directof Insurance and Benefits Management,
whenever possible, make an initial determinationt@svhether an unsafe working
condition exists.

5.043 - REPORTING OF UNSAFE CONDITIONS: An employee who becomes aware
of an unsafe working condition shall immediatelypod the situation to his/her
supervisor. A safety deficiency form shall be pdmd to employees either by electronic
file or by hardcopy for reporting purposes. Theesusor shall investigate and initiate
whatever corrective action he/she deems appropaidkeconsultation and notice given
to the department responsible for Safety. If thipleyee believes that the condition has
not been corrected, he/she may report it to thet$s&ommittee in writing on the Safety
Deficiency Form. All hard copies of the Safety Befncy Form shall be directed to the
department responsible for Safety.

5.044 — DISTRICT SAFETY COMMITTEE: The joint committee shall consist of

sixteen (16) members, eight (8) of whom shall bpoaped by the Superintendent,

including the Chairman, and eight (8) of whom shwlappointed by the Associations,

representing all affected bargaining units. ThetrizisSafety Committee shall meet on a
schedule established by the District Safety Conamithembers. The joint committee

shall review district safety and unresolved sitietyaissues. Recommendations shall be
forwarded to the Superintendent and District Labtanagement Committee by the

District Safety Committee chairperson.

5.05 - GRADES: Each teacher is responsible for assigning grade$ié/her students
and turning them in to his/her principal. No gradé# be altered or cause to be altered
without consultation, where possible, with the teacwho assigned the grade. Such
consultation shall be for the purpose of reviewihg teacher’s justification of the
assigned grade. In each case, the decision of riheigal shall, upon appeal by the
teacher, be reviewed by the Superintendent anddriglecision shall be final. If a change
is made, the record will reflect that the change wede by the Superintendent, principal
or designee.

5.06 - GRADE-LEVEL AND DEPARTMENT CHAIRPERSON: Each opening for the
position of grade level, department chairpersons team l|eader shall be
announced prior to filling the position. Teachenthim the department, team or grade
level shall make recommendations to the principalpersons to serve as grade level,
department chairpersons or team leader. First deraion shall be given to persons who
are recommended by their department, grade levidaon. The principal shall make the
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final determination in filling such vacancies antak notify all applicants of his/her

decision prior to the end of the student schoolr.yd department head, grade level
chairperson or team leader shall be required ttuate in writing, other bargaining unit

personnel.

5.07 - MILEAGE: Teachers required to travel as part of their radylassigned
responsibilities shall receive mileage reimburseméren such has been approved by the
Superintendent prior to the assignment.

5.08 - INTERRUPTIONS: Assemblies, testing programs, and other schoaVites,
which disrupt normal classroom instruction, shall fotated whenever possible so that
the same classes are not continually affected.s€tashall be free of unnecessary
interruptions by use of the intercommunicationstays. Visitation to classrooms by
non-employees shall be approved by the supervigdnenever possible, affected
employees shall be informed in advance.

5.09 - ADMINISTRATIVE DUTY: In schools that do not have an assistant prin@pal
second administrator, a teacher shall be designatguerform administrative duties.
Teachers may volunteer but shall not be requirealseume administrative duties in the
absence of the principal or other immediate supervi

5.10 - TOBACCO/SMOKE-FREE CAMPUSES: Campuses shall be tobacco/smoke-
free at all times.
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ARTICLE 6
TEACHER AUTHORITY AND PROTECTION

6.01 - The teacher’s responsibility for the control andection of students shall be
exercised throughout the campus of each schoolsandt limited to a specific group of
children or classroom. When in the judgment of teacher a student requires the
attention of the principal or other school or Ddtistaff specialist, the teacher shall so
inform the principal or his/her designee on the rappate school form. When
administrative assistance is provided, the teashall receive a written statement of the
specific action taken within five (5) days. Indivia records of student discipline, where
available, will be accessible to teachers as an faid determining disciplinary
recommendations concerning particular students.

6.02 - TEACHER PROTECTION: The Board assures teachers of its support when
teachers have followed the laws and regulationtb®fState pursuant to Section 1003.32
(), Florida Statutes and the policies of the Bosradarrying out their responsibility for
maintaining good discipline. A teacher shall impatessroom discipline in accordance
with Board policy and administrative direction antden necessary to protect himself or
herself or others from injury.

6.021 -Any case of assault upon a teacher which occuttseitine of duty shall promptly
be reported to the principal. The Board shall pieviegal advice to the teacher
concerning his/her rights and obligations with eedpto such assault, and its legal
assistance to the teacher in connection with hagdif the incident by law enforcement
and judicial authorities. In such event, the folilogvshall apply:

(&) Time for appearance before a judicial body or legghority shall result in no
loss of salary or reduction of accumulated leave.

(b) Where a teacher is found guilty of a criminal clearglated to the incident by a
court of competent jurisdiction, the Board shallilmmediately released from
further responsibility to the teacher.

(c) In the case of injury occurring under such circuanses, the teacher shall
provide a written statement from a licensed medptalsician regarding the
extent and nature of injuries sustained. A teashetl be entitled to lliness or
Injury In-Line-Of-Duty Leave as provided by 1012,63F.S., and
Provision 11.0202 of this Agreement. After ten (1@rk days, the teacher
shall receive the salary difference between Wotrkeosnpensation and regular
salary under emergency sick leave status, for gecm and under such
conditions as the Board shall deem appropriate afeglical consultation.

6.022 -Should a complaint be made by a parent/guardiaieat or other individual

which may result in disciplinary action againstadher, the teacher shall be notified of
the complaint in writing, and given an opportunity be heard by an appropriate
administrator prior to the taking of such actioncls notice shall include a copy of any
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written complaint(s) and/or the summary of incidergurrounding the complaint

including the name of the person or persons mattiegcomplaint and the nature of the
complaint. During this period, there shall be eoard of said complaint placed in the
teacher’s personnel file. Prior notice is waived eveh evidence available to the
Superintendent indicates that the presence ofetheher may be detrimental to the well-
being of students or the learning process. Uporuesigto the principal or other

immediate supervisor, a teacher shall have the afjrepresentation during investigatory
meetings, conferences, and/or interviews which teag to disciplinary action. Nothing

herein is intended to preclude the administrateight to conduct a thorough and
impartial investigation.

6.023 -The contractual status of a teacher who was llyitemployed in the District
prior to July 1, 1984, and a teacher on continuwgogtract as of July 1, 1984, shall be
covered by Florida Statutes 1012.33 as it existex o July 1, 1984, and the provisions
of the Agreement. Such teacher’s rights shall eeitte enhanced nor diminished by the
revisions of Florida Statutes 1012.33 which becaeitective July 1, 1984. The
contractual status of a teacher whose initial egrpknt in the District begins on or after
July 1, 1984, shall be governed by the revisionsFlfrida Statutes 1012.33 which
became effective July 1, 1984, and the provisidrikis Agreement.

6.024 - Any discipline of a teacher including reprimandsciplinary suspension, or
demotion while under a teaching contract or supplaal contract shall be only for just
cause. Terminations and suspension for the purpbsevestigation of charges which
might lead to termination shall be only for justusa as defined in Florida
Statutes 1012.33 and shall not be subject to tilevace procedure. The process for
suspension without pay or termination shall be gose by School Board Policy 1.16.
The decision of the District not to renew an anragadtract employee shall not be subject
to this section.

6.025 -The Board shall reimburse each teacher if eithénefollowing occurs while the
teacher is discharging his/her duties in accordanttehis/her job description:

(&) Loss or damage to items of clothing and relatedsqel property worn or
carried about the person which is damaged or destr@s a result of an
assault.

(b) Loss or damage of personal property as a resuiegligence by the building
administrator or his/her designee as determinedhiey appropriate admin-
istrator of the Property/Casualty Loss Program witthe guidelines of the
current Property/Casualty liability guidelines. eTtotal liability of the Board
under this section, per teacher occurrence, sbaléxceed six hundred dollars
($600) less any amount reimbursed by insurancerodfpof loss statement,
including verified replacement value, shall be pded by the teacher.
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ARTICLE 7
NONDISCRIMINATION
7.01 - NONDISCRIMINATION: The Board and the Association agree that the
provisions of this Agreement shall be applied tot@hchers without discrimination on

the basis of religion, age, sex, sexual orientatioarital status, disability if otherwise
qualified, race, color, creed, national or ethmgia or any other unlawful factor.
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ARTICLE 8
SENIORITY

8.01 - Seniority is the total number of good years (oray anore than half) of
instructional experience in Lee County School Dgstwhile on probationary, annual,
continuing or professional service contract. Howeeentinuing or professional service
contract teachers are considered to have senioxigy any annual contract teacher
regardless of the total years of service in therldts Authorized leave of absence, open-
end or substitute teaching experience does nottdoward seniority. Administrative
experience in the District shall count toward satygrovided said experience occurred
after the teacher attained three years senioritthénbargaining unit, and said teacher
returned to the bargaining unit prior to July 1919Any tie in seniority between teachers
shall be broken by counting the days of experiemtepen-end, temporary or interim
contract rather than years. If a tie still exigte tie shall be broken by drawing lots.
Members of the association may be present to obsbevlottery process.

Teachers lose their seniority as a result of thleviang:

(a) termination;

(b) retirement;

(c) resignation;

(d) layoff exceeding two (2) years or exceeding theviddal's length of service,
whichever is less.

8.02 - The District shall develop and maintain a senyoligt based on the continuous
years of service to the District while on probasion annual, continuing or professional
service contract. The list shall include the hiegedwhich shall be the first day of duty
under annual, continuing or professional servicetax, all areas of certification and
racial data. A copy of the list shall be availabteeach work site and provided to the
Association by March 1 of each year. Teachers $faalé access to the seniority list upon
request to the principal or immediate supervisor.
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ARTICLE 9

GENERAL EMPLOYMENT PRACTICES

9.01 - VOLUNTARY TRANSFER TO ANOTHER SCHOOL:

(@)

(b)

()

(d)

A transfer is a change from one school or work itanother. A reassignment
at the same school or site is not a transfer.

All transfer applicants for a specific position BHze notified in writing as to
disposition of each transfer request.

Three weeks prior to the first teacher work-dayhaf 196-day calendar will be
the normal cutoff date for voluntary transfer. eéfthe normal cut off date,
voluntary transfers will be allowed under one orren®f the following
conditions:

1) The principals from the sending and receiving sthoagree to the
transfer.

2) If the principals do not agree to a voluntary tfanghe principals may
appeal to the Superintendent, or designee, fona flecision regarding
the transfer disposition.

3) The teacher is transferring from a position in vkhibhe teacher is out-of-
field to a position that the teacher would be cdesed in-field.

4) The teacher is transferring from a position to white teacher was
involuntarily transferred. A teacher may transfeoni an involuntary
transfer assignment within a period of twenty-f¢24) months from the
start of the involuntary transfer assignment.

5) To avoid an involuntary transfer.

Appropriate certification coverage shall be consdein the approval of
transfer requests.

9.02 - INVOLUNTARY TRANSFER TO ANOTHER SCHOOL:

(@)

(b)

()

Transfers shall be made on a voluntary basis, weenpossible; however,
correct and proper operation of the School Distrety require that involuntary
transfers be made.

Teacher qualification requirements as defined hyesand federal law shall be
considered in all involuntary transfer decisiondo involuntary transfer that
would result in a violation of state or federal lal be approved.

Involuntary transfers may be made in the event ofschool closing,

reconstituted schools, state mandated restructunew schools, or magnet
schools.
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(d)

(€)

(f)

(¢))

(h)

(i)

@)

(k)

()

The criteria for involuntary transfers will be déweed by the Labor
Management Committee prior to involuntary transfeesng decided pursuant
to (b) above.

Involuntary transfers may be made to achieve aatemtu in the number of
teachers assigned to a school or program. Teackézsted for involuntary
transfer shall be those with the least Districticety at the work site who hold
certification in the reduced area and are assigoddach at least 50% of the
work day in the program being reduced.

A written outline of school needs will be compiled the principal prior to any
involuntary transfer decision.

When surplus occurs, employees shall be given gortymity to volunteer,
prior to determining involuntary transfers.

A list of teachers to be involuntarily transferradll be compiled by the
Personnel Department. Vacancy information shall grevided to these
employees. Thereafter, employees shall indicate pihgtions, in order of
preference, such as location/subject which theyeles

If there is no vacancy in the teacher’s area dififastion, the teacher shall be
placed in the position of the least senior teacki¢n the appropriate area of
certification and teaching assignment. In no ewdall an involuntary transfer
teacher replace a teacher who has greater seniofite teacher of second
seniority ranking in a certification area shallfgaced next, and so on until the
teacher is placed.

Every effort will be made to apply the principles involuntary transfer to
magnet schools and new schools; however, due tepbeial circumstances of
these schools, final decisions shall be made onbdées of instructional
requirements and student needs as determined bylLdber/Management
Committee.

The parties of this agreement are committed togtbe of improving racial
balance in the staffing of the schools of the miktr Every reasonable effort
will be made through hiring and attrition to impeothe racial balance prior to
any involuntary transfer.

Upon appeal, the Labor/Management Coremitt may reverse an
involuntary transfer decision.

9.03 - EXCEPTIONS TO THE INVOLUNTARY TRANSFER PROVI SION: The

Provisions in 9.02 and 9.05 shall be implementeddascribed herein unless an
instructional or student need is identified. The p&intendent (and only the
Superintendent) shall determine if a decision @gtto these provisions is in the best
interest of the District. If a Reduction In Forcecars, the TALC President will review
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exceptions to Provisions 9.02 and 9.05 with the eBopendent prior to this
determination. A copy of the Principal’'s or Supeoris recommendation to the
Superintendent for exemptions from Provisions 0@ 9.05 shall be provided to any
affected teachers and the Association at the tiraggcommendation is submitted to the
Superintendent. The Superintendent shall notifyeaithers affected by the determination
in writing in accordance with the Instructional fitey Calendar and Guidelines. The
District will make a good faith effort to place aoRessional Service Contract or
Continuing Contract teacher who has been impacyednbexception to the involuntary
transfer provision.

9.04 - REDUCTION IN FORCE: In the event that a reduction in force becomes
necessary due to declines in enrollment, budgetstyictions, reorganization, or other
causes as determined by the Board, the followingigions shall apply:

9.041 -The Board shall determine the specific work lcmadi and/or special programs
and areas of certification within which positione @& be eliminated. Once the specific
areas of certification and/or positions have besterthined, reductions shall be made on
a countywide basis and shall be based upon coutyseniority and certification as

further defined in this section.

9.042 - For the purpose of reduction in force at the eletiary level there shall be
considered to be two areas of certification: eadigildhood to include pre-
kindergarten/kindergarten and elementary (gradgp 1-

9.043 -In the middle and high schools, areas of certibcashall be deemed to be the
areas for which the employee holds certificatioNo teacher assignment that would
result in a violation of state or federal law Wit approved.

9.044 -In Exceptional Student Education, consideratiolh &$o be given to experience
in working with the profoundly or the moderatelynkdécapped.

9.045 - Once specific positions and/or areas of certificatand levels have been
identified by the Board, a reduction in force sha#f made on a countywide basis as
follows:

(@) Employees holding temporary and/or provisionalifieation will be the first
reduced.

(b) Annual contract employees who hold a professiosathing certificate will be
the next reduced.

(c) Continuing/professional service contract employeiise the last reduced.
(d) With each of items sub a-c, reduction shall be nsagdd that persons in those

areas having the least seniority will be the frdeased. Further reductions at
each level shall be in ascending order of seniority
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(e) Any employee whose job is to be eliminated by antpwide reduction in force
shall be notified of such by certified mail.

() Before any reduction in force takes place, the Asgmn shall be provided
with a district-wide seniority list of all employg@nd the notification, the areas
of certification, levels, work sites, and positidnde reduced.

(g) Once a reduction in force has taken place on atgauste basis, the appro-
priate reorganization of all available positionghm all work sites shall be
implemented according to any appropriate provisionghis Agreement and
School Board policy. In every case where reorgdim@amust take place,
current employees shall be given the opportunitydlunteer to transfer prior
to any involuntary transfer taking place.

9.046— Teacher assignments that result from a reduatidarce shall comply with the
teacher qualification requirements as defined miestand federal law. No teacher
assignments that would result in a violation ofestar federal law will be approved.

9.05 - RECALL FOLLOWING REDUCTION IN FORCE:

(@) Employees in layoff status will retain recall rightor the length of their
seniority not to exceed two (2) years and shallehpreference to work over
new hires. It is understood that seniority rightsribt exceed the individual's
length of service to the District while under aninaiacontinuing/professional
service contracts.

(b) Continuing/Professional Service Contract teacheth the greatest seniority
shall be recalled first provided they are certifidfill the vacant position.
Thereafter, annual contract teachers shall beleetal

(c) Notification of recall will be made by certified mha&o the last address in the
employee’s records.

(d) If a teacher fails to accept an offer of reemplogim@ithin ten (10) working
days from receipt of notification, it shall const# a resignation.

(e) A laid-off employee, when offered recall, who isnigorarily unable to return
due to medical reasons certified by a licensed ca¢girovider, may request an
extension of recall.

9.06 - TENTATIVE ASSIGNMENTS AND CHANGES IN TENTATI VE
ASSIGNMENTS: Each teacher shall be given a tentative teachsamament in writing
for the next school year prior to the last day wfydor the current year. This shall consist
of the school and grade level for elementary; sbhg@de level and department for
middle school; and school and department for highosl to which the teacher is
assigned. Every effort will be made to include seucode number(s) and course title(s)
for middle and high school teachers. In any evemtldle and high school teachers will
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be notified in writing as soon as possible andlatr than August 1 of their assignment
by course number(s) and course title(s). Any teaal® desires a change in grade level
and/or subject assignment shall file a writtenestant of this desire with the principal.
No changes in the tentative assignment shall beemaéithout attempts to arrange a prior
conference with the teacher to provide rationatdtie change and to address concerns of
the teacher regarding the change. If a conferesma®i possible, the rationale for the
change shall be submitted in writing to the teachgrsoon as practicable prior to
implementation of the change.

9.061 - REQUEST FOR SUPPORT AND ASSISTANCE FOR NEW
ASSIGNMENTS: Any teacher assigned to a new grade level or eonray request in
writing support and assistance deemed by the tedoh®e necessary for success in the
new assignment. The principal or designee shalsiden the request and shall provide
written recommendations relating to the request.

9.062- REASSIGNMENTS: If a teacher is to be reassigned to a positioichvis a
different subject area or grade level than theirremt assignment (or from their
assignment in the previous school year) or a mwsjermitting any area of certification,
the teacher must be afforded a conference withPtivecipal or designee to discuss the
new assignment. The teacher may bring a reprdsentath them to the conference.

If a Principal proposes to assign a teacher dutiregschool year to a newly created
position resulting from student needs or prograanges, the position will be posted first
for internal school applicants.

9.07 - ADVERTISING AND FILLING VACANCIES: Teacher vacancies will be
published weekly by the Personnel Department duhegegular school year. A vacancy
shall exist when a person is sought to fill a fulte position which has been identified by
the Personnel Department. The notice of vacandiaB kst the position, location, and
gualifications including certification coverage fithrose positions, and deadline date for
application. The notice of vacancies shall be sehe Association. During the summer,
teachers may dial the appropriate School Board reuminich provides a tape recorded
listing of current instructional vacancies or obta list via the online Employment
Opportunities.

9.071 — EVENING SCHOOL: Vacancies anticipated for evening high schoolafip
and vocational programs, and academic program&ancobmmunity school programs,
shall be published in the District newsletter priorthe beginning of each semester or
summer term.

9.072 — SUPPLEMENTAL ACADEMIC, NON-ACADEMIC, AND/OR CREDIT
COURSE ASSIGNMENTS: In the selection and assignment of teachers t®tbeict
academic, non-academic, and/or credit course pmugyrand activities which occur
beyond the normal 196 day teacher work year antifonormal 7-1/2 hour work day the
following procedures will apply:
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(&) A listing of anticipated openings with instructiofeg submitting applications
for such openings, including any pertinent inforim@atregarding the positions,
shall be posted at each school site at which ogenare expected to occur
unless all teachers at a particular school haweadir been assigned to work
beyond the normal 196 day work year and/or the abi¥il/2 hour work day.

(b) Any position which is not filled by a teacher aétbchool having the openings
shall be advertised in the District newsletter glowith any pertinent
information regarding the position(s).

(c) Teachers submitting applications will be notifietl the disposition of the
teacher’'s application as soon as the final deteatiin is made as to
assignments and/or selection.

(d) Teachers selected for Supplemental Academic andZoedit Course
Assignments shall be paid at the teacher’s hoatly as reflected on the then
current salary schedule.

(e) Teachers selected for non-fee based SupplementalAdademic assignments
shall be paid at the rate of $20 per hour.

(H The principal advertising the position shall deternwhether or not the
program or activity is academic or non-academicqd amall make such
determination within the following guidelines:

1) Non-fee-based supplemental programs or activities eonsidered
academic in nature when the program or activitglitectly in support of
the goals of adopted School Improvement Plan; tyreelated to assisting
students enrolled in credit courses within or algsof the school day;
intended to demonstrate improvement towards studeastery of those
Sunshine State Standards measured on the Floridapi@bensive
Assessment Test; or specifically required by irdlingl education plans or
academic improvement plans.

2) All other non-fee-based supplemental programs tiviaes not specified
in Provision 9.073 or (see Appendix) of this agreatrare considered
non-academic in nature.

(g) Teachers assigned to non-fee based supplementdéraita non-academic,
and/or credit course assignments may continue asettpositions through the
end of the school year or until the advertised @ithe position assignment, so
long as performance is satisfactory. In the evesit & program ends prior to the
end of the school year teachers may be assigneddimer program only if a
vacancy exists.

9.0721 — SUMMER SCHOOL/EXTENDED SCHOOL YEAR:

(&) Applicants must complete an online instructionalsapport application to be
considered for extended school year (ESY)/sumnfevademployment.
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(b) Applicants shall indicate extended school year/semsthool site preference
in the “employment preferences” section of the malapplication. Applicants
may indicate multiple site preferences or chooseogtion for any site
preference.

(c) Applicants must comply with District certificatioequirements in the assigned
subject area. A list of qualified applicants fachk location and job will be
accessible via PeopleSoft Talent Acquisition Managet. Each job will be
assigned a job opening ID Number.

(d) Filling positions for extended school year/summeha®l must be in
accordance with provision 9.076. When filling pmsis the following
guidelines are also recommended:

1) Any continuing contract/professional service cotitri@acher holding the
appropriate certification shall be given first cilesation. The official
certification and contract status for each teachir be found on the
district-wide seniority list.

2) After considering contract status, staff normallgsigned from the
extended school year/summer school center or aefeschool for that
extended school year/summer school site shall bengpriority due to
familiarity with the student population.

3) Seniority.

(e) Summer School and Extended Year is a continuatioth@ previous year,
therefore, Summer School and Extended Year stdffowipaid the same pay
step they earned during the preceding school year.

() Teachers must have ESOL endorsement, ESOL K-1Hicaibn or Board
approval to teach ESOL out-of-field if they are tphemary deliverer of
language arts instruction to LEP students.

(g) Middle school teachers are selected by middle dagbriracipals. Principals will
work together to staff summer sites.

9.073 — SUPPLEMENTAL POSITIONS: Those supplemental positions designated on
the salary schedule as countywide shall be adedriis the Employment Opportunities
no later than May 15 of each school year. The deador applications shall be ten (10)
working days after the date of publication. Anylatic position listed on the salary
schedule supplement which cannot be filled by alfganember of the team’s school
shall be advertised in the District newsletter. Teadline for applications shall be ten
(10) working days after the date of publication.clEgprincipal shall post a list of
supplemental positions allocated to that schooltiier subsequent school year until all
positions have been filled. Supplements will notplagd until ratification of the contract
covering the school year during which the supplamsmprovided, or September 30,
whichever is earlier, with the exception of theldaling supplements: school counselor,
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agriculture teacher, school social worker, excetictudent education teacher, speech-
language pathologist, detention center teacher, oatchpsychologist, ROTC,
curriculum/technology specialist (elementary), tesc on special assignment,
environmental education center resources teacheértlamse supplements defined in
9.074.

9.074 -Supplements for high school band director, asdi$tand director, associate band
instructor, athletic director, and seasonal atblstipplements including cheerleading and
middle school intramural sports, shall be initiateden the season begins and shall be
prorated for the remainder of the school year. Upompletion of the specific athletic
season, that coach may request written verificatioom the principal that all
responsibilities have been completed and the balanlt be paid upon receipt of said
verification by the Payroll Department.

9.075 - ADMINISTRATIVE POSITION OPPORTUNITIES: Opportunities for
Administrative positions shall be published at tetdgice annually in the notice of
vacancies. During the summer, opportunities for iatstrative positions will be
available via telephone recording.

9.076 — FILLING POSITION: Any application for an advertised vacancy receibgd
the Personnel Department from a Lee County teachall be reviewed by the
appropriate principal or supervisor prior to recoemging an applicant to fill the
position. Except in such circumstances as apprbydtie Superintendent, a vacancy will
not be filled with other than an interim appoinfee at least five (5) working days after
the publishing date of the District newsletter itigt the vacancy. Any continuing
contract/professional service contract teacherihglthe appropriate certification shall
be given first consideration in the staffing ofdle@g vacancies. Teacher applicants in
the District assigned to a grade level or subjeed autside the scope of their teaching
certification shall be given first consideration fgpenings within the subject or field of
their certification.

9.077 - NOTIFICATION: Teachers who have made written application to dil
advertised vacancy, including a summer or eventhgal, shall be notified in writing of
the action of the Board in filling such vacancy.

9.08 - PHYSICAL EXAMINATIONS: This Atrticle is intended to comply with the
Americans with Disabilities Act (ADA). All newly hed teachers must undergo a
physical examination by a licensed medical docitwe results of this examination shall
be stated on a form provided by the Board. The farost be received by the Board
before employment can begin. Additional medicalnexetion may be required in order
to determine whether matters reported in the indi@amination would present a direct
threat to the health or safety of the applicarafaany other person.

Once employed, physical examinations may be reduaely when the employee’s
behavior gives reason to suspect that a medicpbyehiatric condition may impair the
employee’s ability to perform his/her duties, oremtthe employee has been injured or ill
and an examination is needed in order to determvimether an employee can return to
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work safely or to determine whether the employeeadisability for which a reasonable
accommodation can be made.

9.09 - LIMITED DUTY ASSIGNMENTS: Employees who have experienced a
worker’'s compensation injury and who have beenuatetl and released by an approved
physician as physically able to return to work wagecific limitations, will return to their
job site upon written authorization by Insurance &enefits Management. The specific
work limitation will be forwarded to the employee®supervisor from the treating
physician. The employee will remain in his/her pte, performing appropriate duties as
identified by the supervisor for a period of te@)Work days. No later than eleven (11)
days after returning to limited duty, the employak be evaluated by the physician and,
if not released for full duty, will be returned fobmited duty for the work period not to
exceed ten (10) work days. At the completion of $beond ten (10) day period, if the
employee is not able to return to a full-duty ssatue will be evaluated by the physician,
the principal/supervisor and Insurance and BendWfisnagement to determine the
employee’s status. Alternatives such as returnmgvbrker's compensation off-duty
status, continuation of limited duty assignmenltigraate duty assignments, and/or other
assignments will be reviewed with the employee.

9.10 — ALTERNATE DUTY TRAINING

(@) Employees will be placed in an Alternate Duty tnagn position based upon
their physical abilities (as determined by the@ating workers’ compensation
physician) and their vocational aptitudes (as aeit@ed by vocational testing,
educational certifications, etc.).

(b) The total maximum time an employee may remain inAdiernate Duty
“training status” is one year. The maximum timeyrba extended to two years
under extenuating circumstances. (Example: illnesguage barrier, etc.)

(c) Employees will be deemed “trained” when they hawvecessfully acquired the
minimum skills necessary to qualify for the positior which they are training,
as acknowledged by their supervisor and InsuranBegefits.

(d) Employees who fail to achieve “trained” status witbne year (or two years
for employees with extenuating circumstances) gk their employment with
the District.

(e) Employees who are unsuccessful in their initiainiry position, may make
one change of training assignment within the orea-yperiod (two-year period
for employees with extenuating circumstances); hamea change of training
position will not extend their training timeline.

(H Once employees are deemed “trained” by Insurandegefits Management,

they are required to apply for all positions, fohigh they have received
training, within a reasonable commute.
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(g) For employees who are unsuccessful in finding alleggposition within 60
working days of achieving “trained” status, PersginServices will begin
procedures to place those employees in regulatiposi

(h) If an employee refuses to be tested for AlternatgyDplacement or to
participate in his/her assigned Alternate Dutynirag program, this shall be
deemed voluntary resignation of employment.

(i) Employees who worked less than a 12-month schealulbe time of their
work-related accident will not be guaranteed sumrasployment while
participating in the Alternate Duty Program.

() The provisions of this section also apply to empksy/currently enrolled in the
Alternate Duty Program at the date of this Agreetmen

(k) The provisions of this section apply to all Alterm®uty employees.
9.101 - WAGES: Employees selected for alternate duty assignmeiitsbe paid in

accordance with the appropriate salary schedule,iroino case shall the employee
receive less than the amount received prior tortjoey.
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ARTICLE 10
TEACHER EVALUATION

10.01 - Within the first sixty (60) days of the teachecsntract year and prior to

preparing the formal written report of a teachealeation required by law, each teacher
shall be informed of the criteria and the procedute be used in his/her formal

observations and evaluation. Each teacher shallasgsessed utilizing the Final

Performance Evaluation form found on the DistritWeb site, ww.leeschools.ngt

10.011 -A Performance Evaluation must be conducted twicel-yaar and final) for a
newly hired teacher in the first year of teachinghe school district. For the purposes
of this provision, newly hired means a person e never taught in the School District
of Lee County.

10.012 -Each Probationary Contract and Annual Contraatherashall be the subject of
a formal observation by an appropriate administratdeast two (2) times each school
year. The first formal observation shall be comgdeby the first work day of December.
At least one formal observation of each classroeather is to be conducted by the
principal or assistant principal. Each teacherllsbamplete, with the appropriate
administrator, a Professional Development Plan (Pifizing the form found on the
District's Web site \ww.leeschools.ngt Employees who hold a Continuing or
Professional Service Contract may be observed paropriate administrator as part of
the Professional Development Plan (PDP). Procediaresompleting the PDP and the
Final Teacher Evaluation are outlined in the Boamproved District Performance
Evaluation Development System. Each administragésponsible for the evaluation of
teachers shall be trained in the Teacher Evalugtiocess prior to any observation or the
completion of any PDP. Other members of the inswnal unit, including but not
limited to guidance counselors, media specialistshool social workers, school
psychologists, Prep/Curriculum specialists, andhees-on-assignment, will be evaluated
by an appropriate administrator.

10.013 -All formal observations shall be reduced to wagtiand shall be discussed with
the teacher within ten (10) days of the observatim later than five (5) days following
the discussion, the teacher shall receive a copthefformal observation report after
signing to indicate that the report has been dssdisvith the teacher. If deficiencies are
noted during the observation, the administratordoeting the observation shall provide
the teacher with written recommendations for improent. The administrator shall
thereafter confer with the teacher and make recamdateons as to specific areas of
unsatisfactory performance and provide assistamtelping to correct such deficiencies
within a prescribed period of time.

10.014 -Observations of a teacher’s performance of duies responsibilities shall be
conducted openly with no intent to conceal sucimftbe knowledge of the teacher.

10.015 - Each teacher's Final Performance Evaluation fohallsbe discussed with
him/her by the administrator responsible for pramgathe report. Any documentation
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related to a teacher’'s Final Performance Evaluagiwall be given to the teacher within
ten (10) days of the observation or incident givimge to the documentation. All
documentation used to support the Final Performd&h@duation shall be given to the
teacher following the administrator’s completiortioé Final Performance Evaluation.

10.016 - After discussion of the Final Performance Evahluati the teacher shall
acknowledge the report.

10.017 -If a teacher disagrees with the Final PerformaBgaluation, he/she may
provide written comments which shall, become péarthe Board’s file copy of his/her
evaluation report.

10.018 - All probationary and annual contract teachers Isbhal notified of their
reappointment recommendation by the principal/super by May 10.

10.019 -The date for completion of the teacher’s Finalf¢tenance Evaluation shall be
May 10. These evaluations may be performed easlien notice of dismissal or non-
renewal is given.

10.020 -Comments relating to the observation or evaluatiba teacher’'s performance
of duties and responsibilities shall be made ingis.

10.021 -For the purpose of this evaluation procedure,Bbard’'s evaluation document
shall include the assessment criteria in F.S. B3 2).

10.022 - COLLEGIAL COACH: Upon receipt of written notice of unsatisfactory
evaluation from the Superintendent during the sthgear, a continuing
contract/professional services contract teacher selgct a collegial coach for the
purpose of providing professional support and feelbThe individual designated as the
collegial coach shall be decided upon mutual ages¢rbetween the principal, teacher
and collegial coach. The collegial coach will nattipate in the formal evaluation of
the teacher. The teacher may request an opporttmibe considered for a transfer to
another school upon written request to the Supsrdent.

10.023 -Each teacher shall have the right to review theerds of his/her personnel file.
Each teacher has the right to have another perscomgany him/her in the review of
his/her personnel file, if he/she so chooses. 3exiew shall be made in the presence of
the person responsible for the safekeeping of éngomnel files of the Board.

10.024 -Upon request from a teacher, the Board will preyidithin five (5) working
days, a copy of such contents and records of #ehés’s personnel file as is requested in
writing by the teacher. The cost of preparation duaplication of such records shall be at
the teacher’s expense.

10.025 -A teacher shall have the right to comment, iningit concerning any materials
in his/her personnel record.
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10.026 -Teacher personnel files shall be maintained acecgitd F.S. 1012.31.

10.11 - NEW TEACHER INDUCTION PROGRAM: Peer teacher assignments shall
be voluntary. Teachers who serve as peer teachessaomplete the Clinical Education
Training or its equivalent.

10.12 -When preparing observation report forms, the peacher shall be required to
document only the time and date of the observadimhthe competencies or other areas
covered during the observation.

10.13 -Peer teachers shall be evaluated only on theidaeglassroom performance and
not on their peer teaching activities.

10.14 -Peer teacher supplements shall be paid for a ramiwf one semester.
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ARTICLE 11
PROVISIONS FOR LEAVES

11.01 - GENERAL CONDITIONS FOR LEAVES OF ABSENCE: The Board and the
Association agree that there is no substitute wao eplace the regular teacher in
meeting the needs of the students served by thedDig herefore, the Board encourages
regular attendance and limited use of leave of ratesel. eave should be requested only
when necessary and under the provisions of lawe bt@ard regulations and terms of this
Agreement. The Board and the Association beliew there is a direct and positive
relationship between attendance and successfurpghce of job functions.

11.011 — ABSENCE WITHOUT LEAVE: Any absence from duty without leave
constitutes a violation of a teacher’s contract ahdll subject the teacher’s contract to
cancellation by the Board.

11.012 — ABSENCE WITHOUT PAY: The deduction for each day of absence shall be
determined by dividing the base salary plus deseghaupplements by the total number
of hours in the teacher’s contract year to deteentine hourly rate, then multiplying that
rate by the number of hours absent. Designated|amepnts are defined as those
supplements that are attached to all positions dafpecific title such as guidance
counselors, school psychologists, etc.

11.013 — NOTICE OF ABSENCE:Any teacher who will be absent from duty for any
cause except for leave duly authorized and gramtedlvance shall report such absence
utilizing the District's electronic absence repugtisystem as soon as possible prior to
his/her absence. A teacher may be required tdynmdith the electronic system and a
designated supervisor in cases of suspected |dase a

11.014 — LEAVE APPLICATION: Any application for leave except sick or emergency
leave shall be in writing and on the form provided the Board and submitted when
feasible at least five (5) days in advance. Sughiegtion for leave shall be submitted to
the principal or other immediate supervisor of tieacher for consideration of a
recommendation to the Superintendent for approvalisapproval. Leave granted for a
school year or for the remaining part thereof wipire at the end of the contract year of
the teacher for which such leave is granted.

11.015 — NOTICE OF RETURN FROM LEAVE: A teacher having been granted leave
for the school year or for the remaining part tbérevho desires to return to duty the
next school year, shall so notify the Superintehdenwriting by April 1. Upon the
return of the employee on leave, the replacemeplmrae shall be placed in a similar or
comparable position with the District.

11.016 — APPROVAL OF LEAVE: All requests for leave shall be submitted on the
proper form and shall be subject to approval cagisoval by the Superintendent.
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11.017 — LEAVE DISPOSITION: All teachers making an application for leave shall
notified in writing of the disposition of such leawn the form provided by the Board.
Reasonable effort will be made to ensure notifaratof the employee regarding the
disposition of the leave prior to the date for Wwhieave is requested.

11.02 - TYPES OF LEAVE:

11.0201 — SICK LEAVE: Any teacher on a full-time basis shall be entitiedour days

of sick leave as of the first day of employmentidgireach contract year and thereafter
shall accrue one (1) day of sick leave credit fache month of employment. Any
determination of days or months shall be pursuatihé Gregorian calendar. A month is
defined as half of the calendar days in a montls plee day. Teachers hired during the
last four months of the school year will not begidie for the four-day advanced sick
leave time. Sick leave shall be credited to tlaetier at the end of the month and may
not be used prior to the time it is earned anditzddprovided that no teacher may earn
more than one (1) day of sick leave times the numbenonths of employment during
the school year. Such leave shall be cumulativeughaiumber of hours earned) from
year to year without limit to the number of hourattmay be accrued. Any leave charged
against accrued sick leave shall be with full conga¢ion. As stated above, the teacher
receives four (4) sick days at the end of the fil@y of the contract year, but does not
actually earn those four (4) days until he/shevaked four (4) months of the contract
year. Therefore, if termination occurs when the leyge has used more sick days than
he/she has earned that contract year, and if héasao sick leave accumulated from
prior years, the School Board will withhold the ambof the teacher’s daily rate of pay
for each sick day used that has not been earned, Alan employee who is eligible for
terminal sick pay benefits terminates before comgueof his/her contract year, the
number of sick leave days for which he/she recebereefit shall not exceed the number
of sick leave days accumulated prior to the begigruf that contract year plus one (1)
sick leave day for each month of actual employmerthe contract year during which
termination occurs.

(@) Claims: Sick leave claims may be submitted by the teaétvehis/her own
personal illness as well as illness or death dfidigtmother, brother, sister,
husband, wife, child or other close relative, ommber of his/her own house-
hold.

(b) Record of Accrued Sick LeaveThe Board shall provide all employees with a
cumulative record of accrued sick leave hours ah @ay statement.

(c) Use of Sick Leave in Summer SchooRegular employees who are employed
for the exclusive purpose of working during the sugn school session, shall
earn one day (actual number of hours worked perigaummer session) of
sick leave for each three (3)-week term employethduisummer school if such
employment meets the requirements of law for egreiok leave. However, no
more than two (2) days’ sick leave with pay maybed during summer school
in any one summer.
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(d) Application for Sick Leave: Teachers shall notify the appropriate admin-
istrator, with as much advance notice as possititen the use of sick leave is
necessary. A claim for sick leave on the propemfahall be signed by the
teacher and filed with the principal or other imnagel supervisor by the end of
the fifth working day following the employee’s retuo work.

(e) Conditions for Sick Leave:

1) Sick leave may be claimed for a minimum of one-&R) day. One-half
(1/2) day shall be defined as one-half the numibdroars defined as the
teacher’s regular work day.

2) Any teacher who has used all accrued sick leavewhat is otherwise
entitled to sick leave shall be granted sick leaitaout pay. The claim for
such sick leave shall clearly state that the lesw@thout compensation.

3) In the case where sick leave abuse is suspectedsuperintendent may
require a doctor’'s statement of verification ohdbss. A verification of
claim may be initiated by the principal or supeovis

4) A false claim for sick leave shall be deemed cdasemployee discipline
up to and including discharge. Where there is anybtlas to the validity
of a sick leave claim, the Superintendent may regiie employee to file
supporting evidence where personal iliness ismailved.

5) An application for sick leave due to an extenddaefs (not fewer than
twenty (20) days) shall have attached to it a staté from a practicing
physician certifying that such leave is essentia imdicating the probable
duration of the illness and needed leave.

6) If leave is granted for an extended illness, teexhwust notify their
principal or supervisor (in writing) no later th#éme work day before the
last day of the leave of their intent to:

a) Return to work
b) File arequest to extend their leave, or
c) Resign.

(H Transfer of Sick Leave: Any teacher shall be entitled to transfer sickvéea
credit from other Florida school districts with thestriction that at least one-
half (1/2) of the valid accrued leave shall be leigthed in The School District
of Lee County, Florida.

(g) Reinstating Accrued Sick Leave:When a teacher of the Lee County School
District interrupts service through termination asdbsequently returns to
employment in the District without having used hes/ Lee County accrued
sick leave credit in another Florida school distreuch accrued sick leave
credit shall become valid on the first day of cantual service.

(h) Terminal Sick Leave Pay: When a teacher receives terminal pay benefits
based on unused sick leave, all unused sick laaeht shall become invalid.

11.0202 - lliness or Injury In-Line-Of-Duty Leave: Any full-time regular employee
shall be entitled to illness- or injury-in-line-diity leave with pay, less any Workers’
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Compensation payments, for a period not to exceed10) work days per fiscal year
regardless of the number of illnesses or injuries, to exceed ten (10) days per any
single illness or injury when that illness or injuaontinues or recurs from one fiscal year
to succeeding fiscal years, except as providetiighAgreement, when he/she has to be
absent from work because of personal injury reckinethe discharge of his/her duties.
lliness-in-line-of-duty leave is intended to deaithwthe illnesses normally known as
childhood diseases such as, but not limited to, pgyrmeasles and chicken pox. This
leave does not include normal adult illnesses sgckolds and influenza. This leave is
non-accumulative. In addition to the conditionselisbelow, for both illness- and injury-
in-line-of-duty, the Board reserves the right t@uest a second concurring medical
opinion from a physician designated by the Boamly Additional expense incurred as a
result of this requirement will be paid by the Babar

(@ In order to be considered for injury-in-line-of-giuteave, the following

conditions must be met:

1) The teacher must provide written testimony, in #&ddi to his/her
testimony, that his/her injury was received inlihe of duty.

2) The teacher must file a written claim as outlinetbtw, in addition to the
injury report claim.

3) The teacher must utilize the medical provider sekbdy the employer.
The teacher may make a written request to changentdical provider
after initial consultation.

(b) In order to be considered for illness-in-line-ofyluleave, the following
conditions must be met:

1) The teacher must supply a letter from a medicatatpevho treated the
patient, stating that in his/her opinion, thera istrong probability that the
illness was contracted at school.

2) Any employee who has claim for compensation whideemt because of
injury or illness incurred as prescribed hereimalisfile a claim on the
standard form provided by the Board with his/hem@pal or other
immediate supervisor by the end of the fifth wogkiday following the
teacher’s return to duty after the leave or illnesBne-of-duty.

11.0203 — PERSONAL LEAVE:Any teacher desiring personal leave shall makéenri
application for such leave. The teacher shall retehtitled to compensation while on
personal leave except as provided herein. The Baaddthe Association agree that the
purpose of personal leave is to allow the employeattend to personal business or
matters which cannot be attended to outside of éhwloyee’s regular workday.
Examples of personal business include but are moitedd to, legal and judicial
proceedings, family weddings or graduation, ciwiedtions, etc. Employees who are
found to be in violation of this section throughsomse of personal leave may be subject to
disciplinary action.

(1) Invalid Use: Personal leave, whether requested without payharge to sick
leave, may not be approved for use at the followinges, except with the
specific written permission of the Superintendent.
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a) Personal leave may not be used on the day immédipteor to or
following a holiday or vacation.

b) Personal leave may not be used during the firsasirweek (five school
days) of the students’ school year.

(2) Personal Leave Charged to Sick Leave:

a) Up to five (5) days personal leave with pay mayabewed but deducted
from accumulated sick leave for each teacher dugangh fiscal year. Any
employee desiring personal leave shall make wriigplication for same
on the standard leave form provided by the Boaréast five (5) days in
advance when feasible and not fewer than 24 houeglvance except in
cases of emergency. If the reason for absence &sremgency and prior
written request is not possible, the teacher wiltifg the principal or
immediate supervisor as soon as possible pridra@bsence.

b) The use of personal leave charged to sick leavi Bhasubject to the
following conditions:

1) Personal leave may not be cumulative.

2) Personal leave is subject to approval and may eagdproved if the
Superintendent determines that the granting oflage will create a
disruption of the instructional setting or of thermal work setting.

3) Personal leave charged to sick leave may only bd irsincrements
of a minimum of one-half (1/2) of the teacher’sukag work day.

c) The following procedure will be used when a teadteguests personal
leave charged to sick leave:

1) Under no circumstances will teachers be requirecortwvide the
supervisor with the reason for the personal leageest.

2) If the supervisor feels that approval of this regjueill in any way
disrupt the instructional setting or work settirtige teacher will be
given two options:

(a) accept disapproval of the personal leave request, o

(b) provide the supervisor verbally with a reason for tequest so
that the supervisor may try to accommodate the sn@édhe
teacher when the request, based on the reasons, gvea
situation that cannot be controlled by the emplayepostponed
to another time. (Some examples of this would kmEmily
weddings, court appearances, etc.) The reportesbmeaill not
be recorded on the leave request form and will bkl hn
confidence.

(c) When a situation arises that necessitates disagpobvrequests
for personal leave, the principal or supervisor | wgive
consideration to those requests in the order irchlihey are
received as determined by the filing date of tlrpiests.

(3) Personal Leave (Without Pay): Personal leave without pay will not be
approved except in those instances where the teheseno appropriate paid
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leave available. It is understood that a teacheillingness to undertake leave
without pay does not impose a requirement on timeipal or the supervisor to
approve the request for leave. The request is sutgeapproval or disapproval
by the Superintendent based on the extent to wihielteacher’'s absence will
impact the instructional setting or the work sejtin

a)

b)

d)

f)

Extended Personal Leave Without PayPersonal leave without pay not
to exceed thirty (30) days may be granted at trecreiion of the
Superintendent. Personal leave in excess of tl{B8) days shall be
subject to approval by the Board.

Personal Leave Without Pay for Adoption of a Child: A teacher
adopting a child may request personal leave withoay to become
effective at any time during the first year afteceiving defacto custody of
a child, or prior to receiving such custody if nexary, and only to the
extent required, to fulfill the requirements forogtion. The conditions
and procedures for adoption leave shall be outlueder the applicable
section of maternity leave in this article. Onlyeoadoption leave per
household will be granted at any given time.

Personal Leave Without Pay for Paternity Leave:Teachers may be
eligible to apply for paternity leave pursuant taw] subject to the
applicable conditions as outlined in the sectiommaternity leave in this
article, except that only one leave of either typ# be approved per
household at any given time. In addition, paterné@sve will only be
granted for a period of time following the birthtbe child.

Notice of Return from Extended Leave of 30 days oless: Employees
on approved leave of 30 days or less must notiiirtiprincipal or
supervisor in writing no later than the work dajopto the last day of the
extended leave of their intent to:

1) return to work,

2) file arequest to extend the leave or

3) resign

Notice of Return from Board Approved Extended LeaveWithout Pay:
Employees on Board approved leave without pay ofentban 30 days
must notify their principal or supervisor in wriggmo later than twenty
(20) work days prior to the last day of the extehtave of their intent to:
1) return to work,

2) file arequest to extend the leave, or

3) resign

Job Restoration: Upon return from an extended leave, an employa# sh
be restored to the same or an equivalent posifionequivalent position
must be at the same pay, benefits, and working itons, include the
same privileges, prerequisites and status, andhevohe same or
substantially similar duties and responsibiliti@he equivalent position
must be located at the same or geographically prata work site unless
the employee’s request for transfer has been aadept
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11.0204 MATERNITY LEAVE: All full-time teachers shall be eligible for matéy
leave. The teacher shall submit a written request raternity leave to the
Superintendent. The leave request shall include d&ie leave is to commence as
determined by the teacher in consultation with lleemsed provider. Except in the case
of an emergency, a request for maternity leave dleainade at least thirty (30) calendar
days prior to the date on which the leave is tarbdgaternity leave shall be without pay
except that the teacher must file a claim to useuad sick leave during that period of
the leave for which a medical disability exists.eTteacher must submit a licensed
provider's statement indicating the number of daysedical disability exists. Approval
of a claim for maternity leave shall be contingapbn certification of pregnancy by a
licensed medical provider. In the event that treeséerequest does not specify a return
date, the teacher shall notify the Superintendelgiaast twenty (20) working days prior to
her intended return date. Such notice shall bengneelater than April 1 in order for the
teacher to be considered for return to duty thabstyear. The teacher may return to
duty on the date requested upon receipt by the rBugedent of certification from a
licensed provider stating that she is physicallyatde of performing her job. In the event
that leave is approved by the Board effective oaftar the first day of the fourth quarter
of a school year, a request for the next fiscal ghall not extend beyond the end of the
first semester.

11.0205 — MILITARY LEAVE: Military leave shall be granted in accordance with
applicable state and federal law. Employees inNbBgonal Guard or Reserve shall be
granted up to seventeen (17) scheduled paid dayee lef absence per school year
without loss of pay. Leave for longer periods shadl granted when the employee is
assigned to duty functions of military characteucls extended leave shall be without
loss of seniority but is not paid leave. An empkghall be granted leave to participate
when called for active federal military service.eTtirst thirty (30) scheduled paid days
of leave is with full pay and the remainder is willh pay. Such leave terminates thirty
(30) scheduled paid days after release or dischizoge active military service. Such
leave shall be without loss of seniority and sHadl credited to the employee for
experience credit on the salary schedule. Nothigin shall be construed to expand
any military leave privileges other than those jnled by applicable state and federal
law.

11.0206 — JURY DUTY LEAVE: Any regular teacher, including those employed
expressly for summer school, who is summoned asmbar of a jury panel shall be

granted temporary duty leave with pay. The Boaralstot reimburse the teacher for

meals, lodging and travel expenses incurred wihiteisg as a juror. Jury fees paid by the
court for such purpose may be retained by the gach

11.0207 — WITNESS DUTY LEAVE: When a teacher is subpoenaed, he/she may be
granted temporary duty leave. In no case shall ¢earg duty with pay be granted for
court attendance when an employee is engaged asg\atp the litigation. The teacher
may retain any fees received from the court. Indhent no fees are received from the
court and the teacher is representing the Boaedvaitness or a defendant, he/she will be
eligible to be paid per diem and travel expensdgres applicable, upon filing an official
request for reimbursement.
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11.0208 — EXTENDED PROFESSIONAL LEAVE:

(@)

(b)

(€)

(d)
(e)

(f)

(9)

(h)

(i)

@)

(k)

By December 1 each school year, the Superintendédhtpublish a list of
certification areas in which a shortage of empleyesdst. Priority will be given
to employees who apply for study in these areas.

Applications will be screened by a committee of &% members. Three (3)
members of the committee will be appointed by thesient of TALC and
three (3) members will be appointed by the Supenidént.

An applicant must agree to pursue a plan approwyeth& committee which
leads to certification in a shortage area iderttitiy the Superintendent unless
otherwise approved.

The applicant must provide a written recommendaitiom his supervisor.

The applicant must possess a valid Florida teacbangficate and must have
been continuously employed in the District for fiil® years. Military leave,
extended illness, or maternity leave shall not bescered an interruption of
service.

An application for leave shall be submitted to Bwgerintendent not later than
January 15 preceding the school year for whichl¢hge is requested. If the
committee requests clarification of an applicatidtte committee will inform
the applicant of the time limit for supplying thdormation.

The Superintendent will give written notice by Ad® of the disposition of
each leave request.

An employee granted a leave shall notify the Supendent in writing of
his/her acceptance not later than fifteen (15) dafger the applicant has
received notice of approval for leave.

Employees granted extended professional leave sbkakive fifty (50%)
percent of their base salary while on said leave.

Employees who are granted this leave shall agrewriting to return to
employment in the District for three (3) years afeturning from said leave.

In the event the employee should not return toDRQiedrict for the three (3)

years, he/she shall reimburse the Board for saaifgllows:

(1) zero (0) years of return service the full amounthefleave pay,

(2) one (1) year of return service--two-thirds (2/3)tleé amount of the leave
pay,

(3) two (2) years of return service--one-third (1/3)tleé amount of the leave

pay.
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() During the period of said leave, the employee sballentitled to all benefits
that are provided by contract, policy or law, irdihg retirement, seniority,
insurance and sick leave.

(m) Approval of extended professional leave is a dismmary decision of the
Board and is not subject to the grievance procedure

11.0209 — TEMPORARY DUTY: Upon the approval of the Superintendent, a teacher
may be assigned to be temporarily away from hisflegular duties and/or place of
employment for the purpose of performing other atiooal services, including but not
limited to participation in surveys, professionaketings, study courses, workshops,
professional organizational meetings, and simiawvises of direct and long-term benefit
to the educational program. Such assignment mayitiated by the principal or other
immediate supervisor, the Superintendent or byritlvidual who desires the temporary
duty. Temporary duty, when approved by the Supemdént, shall be with full
compensation of salary. Each request for tempataty shall be filed with the teacher’s
principal or other immediate supervisor as earlypassible but at least one (1) week in
advance of the effective date of the temporary .ditythe event that temporary duty
leave is denied, the administrator denying the deslvall provide the reasons for the
denial in writing to the teacher at the time of idén

11.0210 - TEMPORARY DUTY LEAVE FOR SUMMER COURSEWORK:
Employees enrolled in a degree-seeking program meagligible to apply for temporary
duty leave of up to a total of five (5) days durioig- or post school planning as needed
to attend summer school classes for completiom@fdiegree. Application for this leave
must be submitted at least twenty (20) days podhe close of the teacher’s work year
and will be subject to review and approval by thefgssional leave committee as defined
in Provisions 11.0208.

11.0211 — FAMILY AND MEDICAL LEAVE: All provisions of this section shall be

effective for School Board employees July 1, 198dd shall be interpreted so as to
comply with the requirements, including definitiored the Family and Medical Leave

Act of 1993, and any applicable implementing regates. No provision in this section

shall operate to limit or reduce leaves providedasrother contract terms.

(&) Employee Eligibility: Any employee who has worked for the Lee County
School District for at least twelve (12) months dodat least 724 hours during
the year preceding the start of the leave is dégib

(b) Reasons for Leave:Eligible employees shall be granted FMLA leavetdl)
care for the employee’s child after birth, or feliag placement for adoption or
foster care; 2) to care for the employee’s sposise,or daughter or parent, who
has a serious health condition; or 3) because sgrimus health condition that
makes the employee unable to perform the functidrise employee’s job; (4)
to use for any qualifying exigency arising out loé¢ fact that a covered military
member (member of the National Guard and Reseligesh active duty or
called to active duty status in support of a caygimcy operation. A qualifying
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(©)

(d)

(€)

(f)

exigency is defined as follows: a. Short-noticeldgment; b. Military events

and related activities; c. Childcare and schoalvais; d. Financial and legal
arrangements; e. Counseling; f. Rest and recupearag. Post-deployment
activities; h. Additional activities not encompasse the other categories, but
agreed to by the Board and employee; or (5) to farea covered service
member with a serious illness or injury incurredtle line of duty while on

active duty. Such eligible employees shall be pgeaiito take up to 26 work
weeks of leave in a 12-month period.

Leave Entitlement: An eligible employee is entitled to take up tootal of
twelve (12) work weeks of FMLA leave in a 12-momi#riod, to be measured
backwards from the commencement date the employes EMLA leave. An
eligible employee taking leave under paragraph)tsi@@ll be permitted to take
up to 26 work weeks of leave in a 12-month period.

Intermittent Leave for Planned Medical Treatment: FMLA leave may be
taken intermittently whenever it is medically nesay to take care of a
seriously ill spouse, child or parent of the empl®y or because of the
employee’s own serious health condition makingaimployee unable to work.
Intermittent leave may be taken in increments o on more days or partial
days. Certification of the need for intermittenave, and the leave schedule,
shall be provided by the health care provider. Exygks needing intermittent
FMLA leave must attempt to schedule their leaveas®o minimize disruption
to the District's operations. The District may gssian employee to an
alternative position on a temporary basis with eglent pay and benefits that
better accommodates the employee’s intermittentelesthedule. Intermittent
FMLA leave must be requested by the employee itingriat least thirty (30)
days in advance, or as soon as is practicable.

Maintenance of Group Medical Insurance: The Board shall maintain an
employee’s medical insurance coverage during FMe#ve to the same extent
coverage was provided to the employee prior tontakrMLA leave, for a
period not to exceed twelve (12) weeks during tpplieable twelve (12)
month period and for 26 weeks during the applicavldve (12) month period
if eligible for leave under paragraph b.(5) of thi®vision. Medical insurance
premiums which had been paid by the employee poidtMLA leave for any
dependent coverage must continue to be paid byethployee during the
FMLA leave period. If such payments are not madethsy employee, the
dependent’s insurance coverage will lapse and meflie will be paid for
claims incurred while the policy has lapsed. Whaes émployee is reinstated,
and payroll deduction of dependent's premiums resjnthe dependent’'s
insurance will be reinstated with the same coveesgerior to the lapse.

Notice: Employees must request FMLA leave in writing, diesl to the

Personnel Department, at least thirty (30) calewdgs in advance, or as early
as is practicable. The time for the start of thevéemay be delayed for up to
thirty (30) days for failure to provide timely no#i. An employee needing
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(¢))

(h)

(i)

()

(k)

FMLA leave must follow the work site’s usual andstamary call-in
procedures for reporting an absence, absent unciscanstances.

Job Restoration: Upon return from FMLA leave, an employee shall be
restored to the same or an equivalent positioneduivalent position must be
at the same pay, benefits, and working conditiordyude the same privileges,
prerequisites and status, and involve the samaulostantially similar duties
and responsibilities. The equivalent position mostlocated at the same or
geographically proximate work site unless the erygéés request for transfer
has been accepted.

Failure to Return: At the start of any FMLA leave, the employee mstsite
whether he/she intends to return at the end ofdhee. If the employee does
not intend to return, the employee will be deenwetave resigned voluntarily,
and no FMLA benefits will be provided. If the empée states that he/she
intends to return, and then fails to return, foas@ns other than 1) the
continuation of a serious health condition of tingpoyee or a covered family
member or 2) circumstances beyond the employeergralo (certification
required within 30 days of failure to return fothar reason), the employee
must promptly reimburse the Board for the costnsiurance provided by the
Board during the leave. If the employee fails tosip the Board may take
action to recover the premiums paid.

Application of Paid Leave: Employees are required to use paid accrued sick
leave before any FMLA leave is taken as a result sérious health condition.
Employees are required to use any paid accruedivachefore any FMLA
leave is taken. Any such paid accrued leave takdéirbes counted toward the
allowable twelve (12) weeks of FMLA leave.

Medical Certification: Employees requesting FMLA leave due to a serious
health condition of the employee, or of the empéiyespouse, child or parent,
are required to submit a certification from a healhre provider, verifying that
the leave is medically necessary. If the Board deammedical certification
incomplete or insufficient, the Board must spedifywriting what information
is lacking, and give the employee 14 calendar daysure the deficiency.
Form WH-380 shall be used. The Board may requireraployee to obtain a
second medical certification, at the Board’s experidhe second health care
provider may not be employed on a regular basithe\District. If the opinions
of the first and second health care provider diffiee Board may require a third
medical certification, again at the Board’s expefisen a health care provider
selected by the employee from a mutually agreed digb maintained by the
Director of Insurance and Benefits Management. e opinion shall be
final and binding. In all cases the Board may ratjaerecertification of an on-
going condition every six months in conjunctionwétn absence.

Fitness-for-Duty Certification: As a condition of restoration of an employee
who has taken FMLA leave due to the employee’ssrhealth condition, the
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employee is required to provide certification frane employee’s health care
provider that the employee is able to resume wicekis fit for duty and has the
ability to perform the essential functions of thmeptoyee’s job. If an employee
is taking intermittent leave and reasonable joletyatoncerns exist, the Board
may require a fitness for duty certification befohe employee may return to
work.

11.0212 — INSURANCE COVERAGE:The insurance coverage of any employee who
is granted a leave terminates on the first scheldpéy day that the employee does not
receive a paycheck, except as otherwise provideldvwyor this agreement. To continue
insurance coverage during the leave period, thelayme must remit all premiums due
thereafter when permitted.

11.03 - TERMINAL PAY BENEFITS: A regular full-time teacher, upon application,
after ten years of creditable service in a retineimglan established by the Florida
Legislature, shall be entitled to terminal payre time of:

(&) normal retirement or early retirement;
(b) disability retirement;
(c) termination.

However, if termination is by death of the teaclilee, ten (10) years of creditable service
in a retirement plan established by the Floridaidlagure will not be required and
payment will be made to the teacher’s beneficiary.

11.031: Terminal pay shall be paid after ten (10) yearscddditable service in a
retirement plan established by the Florida Legistatand shall be based on the total
number of accrued and valid sick leave days ctedibe teacher at the daily rate of pay
of the teacher at the time of termination. The amai terminal pay shall be computed
as follows:

(@) during the years of service one through three (In3he District, thirty-five
(35) percent of the hours of accumulated sick lestval be multiplied times
the hourly rate of pay

(b) during the years of service four through six (4ub)the District, forty (40)
percent of the hours of accumulated sick leavel sl@imultiplied times the
hourly rate of pay

(c) during the years of service seven through nine)(ifit@he District, forty-five
(45) percent of the hours of accumulated sick lestval be multiplied times
the number of days of accumulated sick leave; or

(d) during the years of service ten through twelve 12p4n the District, fifty (50)

percent of the hours of accumulated sick leavel sl@imultiplied times the
hourly rate of pay
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(e) during and after the thirteenth ()3year of service in the District, one hundred
(100) percent of the hours of accumulated sickdestvall be multiplied times
the hourly rate of pay

11.032: Any teacher entitled to terminal pay benefits khave been under contract to
render services for the period immediately preagdermination of employment and

shall not be under suspension from duty exceptdasons pertaining to health, or have
any charges pending which could result in dismiksah employment.

11.033 SPECIAL PAY PLAN: Teachers shall participate in the Special Pay Bfaon
retirement, participation in the Florida Retireme®ystem DROP program or upon
termination from District employment. Teachers wiave $1,000 or more of terminal
pay for unused accumulated sick leave and/or paisrfen unused annual leave shall
have all eligible funds placed in the Special PEnRubject to the specific provisions of
the plan.

11.03301 MANDATORY PARTICIPATION: Participation in the Special Pay Plan is
mandatory for all eligible teachers.

11.03302 TERMINATION OF PLAN PARTICIPATION: Bargaining Unit
Participation in the Plan may be terminated with dpproval of the Association and the
District.

11.03303 DROP PARTICIPATION HOLDBACK: Teachers enrolled in the DROP
program shall be required to retain 30 days of exdated sick leave that shall not be
eligible for the Special Pay Plan until terminatiarDROP.

11.03304 HOLD HARMLESS: Plan participants who separate from employmentreefo
the calendar year in which they turn age 55 and &tact to withdraw funds prior to age
59 % are subject to a 10% early withdrawal penlajtythe IRS. The District will hold
harmless (make whole) teachers who fall within dagegory if they request all of their
funds from the Plan Administrator within 60 daysaatual retirement or termination of
employment with the District.

11.04 - SICK LEAVE BANK: The purpose of the Sick Leave Bank (SLB) is tovjule

a pool of emergency sick leave days from which oators may draw after their own
accumulated sick leave has been exhausted. Nathithgs section shall be interpreted to
change any of the provisions in other sectionshis Article except as it provides for
additional days of sick leave with pay for membefrshe SLB. The District has several
Sick Leave Banks. When a Sick Leave Bank membengd® positions which would
require a change to a new Sick Leave Bank, thaopeshall be treated as a new member
and must give up one sick day for membership im#we bank. However, if the member
has donated a day within the same fiscal year,dagtmay be transferred to the new
bank.

11.041 — MEMBERSHIP: Any full-time employee may enroll in the Sick LeaBank
between August 15 and September 30 provided thmaniolg three requirements are met:
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(a) Continuous employment for at least one (1) year.
(b) Accrual of six (6) sick leave days by September 1.
(c) Donation of a seventh or subsequent sick leaveogi@ctober 15.

Application forms for membership shall be providedieachers at their school centers
during preschool planning days. Sick leave daysatkzhto the bank will not be returned
except as hereafter provided.

11.042 - CONTRIBUTION: In the event the number of days in the SLB baldade
below thirty percent (30%) of the number of SLB nibems, each member of the SLB
shall be required to contribute one (1) day, frovirt own accumulated sick leave to the
SLB. In the event an SLB member cannot contributeadditional day due to leave
exhaustion, and he/she is not currently drawingnfrthe SLB, the additional day
automatically shall be the next accrued sick |edase

11.043 - DURATION: If membership in the bank and the number of daythé bank
should fall below three hundred (300), the bankldieadiscontinued and days remaining
in the bank shall be distributed as provided els@lin this section.

11.044 — ADMINISTRATION:

(@) The SLB will be administered by the Personnel Depant. Forms may be
obtained by patrticipating teachers from the Perseb@iffice or work site.

(b) An Overview Committee consisting of two (2) reprasd¢ives appointed by the
Superintendent and two (2) representatives appbinoyethe Association shall
be formed to review the administration of the bankestigate alleged abuses,
and determine eligibility as set forth in 11.041 tbfs section. Committee
members shall be provided a quarterly report shgwire number of SLB
members, balance of days, and number of applicatmmwithdrawals.

11.045 - BENEFITS: The SLB shall be used only by the SLB member fsfhler own
personal illness or disability and may not be ubedause of the illness, disability or
death of any other person.

(@) In the event of a continuing or catastrophic il@d a participating teacher,
causing the teacher to be absent from work forxa@neled period of time, the
teacher may receive paid leave as follows:

1) All accumulated sick leave and all other forms afdpleave available to
the teacher must first be expended, followed byrgmaid leave of ten (10)
continuous work days.

2) Application must be made to the SLB, submitting roaldcertification
and justification of the number of days requiredtfe leave.

3) A maximum of one hundred (100) continuous paid wddys may be
received by a teacher in a school year or a tdtahe hundred (100) days
for any one illness or disability. Having used dnandred (100) days for
any one illness or disability and having returneavork, the teacher shall
again become eligible to draw days for the samesls or disability after a
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(b)

()

11.046 -

three (3) year waiting period which shall beginhwibhe date of returning
to work.

In the event of a continuing or second catastrojiness of a participating
employee which occurs within one calendar yearhaf date the employee
returned to work after utilizing the Sick Leave Baand the employee is
approved for sick leave benefits, the ten (10) dafysinpaid leave shall be
waived.

Questions raised by the Personnel Department coingethe eligibility of an

employee to receive benefits will be reviewed bg tBverview Committee
which will make the final determination as to dhigjty for benefits. In cases
denied, the Overview Committee shall provide, inting, reason(s) for such
denial. The applicant may appeal his/her requestth® committee for

reconsideration within ten (10) days from receiptdenial. The Overview
Committee’s determination is not subject to theewmnce procedure and
arbitration

ABUSE:Alleged abuse of the SLB shall be investigatedhi®ySuperintendent.

Upon a finding of such abuse, the teacher shatkehaired to repay all of the sick leave
credits drawn from the SLB and shall be subjecsdch other disciplinary action as
determined by the School Board to be appropriate.

11.047 -

DISCONTINUANCE: If it should become necessary to discontinue thB, S

unused sick leave in the bank will be distributedhe following manner:

(@)

(b)

(€)

(d)

If the number of unused sick leave days in the bexteeds the number of
members in the bank, each member will receive @h@f(the unused days to
be credited to his/her personal accumulated siakeleaccount. Those days
exceeding the number of members in the bank willlispensed of at the sole
discretion of the Board whose decision will be fimad not subject to the
grievance procedure and arbitration.

If the number of unused sick leave days in the bhargqual to the number of
members in the bank, each member will receive @h@f(the unused days to
be credited to his/her personal accumulated sekel@ccount.

If the number of unused sick leave days in the bamkore than one-half (1/2)
but less than or equal to the number of membetiseirbank, each member will
receive one-half (1/2) of one of the unused dayseocredited to his/her
personal accumulated sick leave account. Those edyeeding one-half (1/2)
of the number of members in the bank will be diseehof at the sole
discretion of the Board whose decision will be fimad not subject to the
grievance procedure and arbitration.

If the number of unused sick leave days in the bamqual to one-half (1/2) of

the number of members in the bank, each membereadive one-half (1/2) of
one of the unused days to be credited to his/hmiopal sick leave account.
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(e) If the number of unused sick leave days in the bar&ss than one-half (1/2)
of the number of members in the bank, all of thesdaill be disposed of at the
sole discretion of the Board whose decision will be subject to the grievance
procedure and arbitration.

11.048- HOLD HARMLESS: The Association, its officers, agents, and membéithe
bargaining unit will hold the Board, its officersich agents harmless for the cost and
results of any action which may be brought by ahjtsomembers, group or groups of
members, members of the bargaining unit, or agsenofelaw, with respect to the
establishment, administration or expenditure ofatsets of the SLB.

11.05 — SHARED SICK LEAVE: All employees covered by this contract may donate
accrued, earned sick leave to his or her spoussdipd¢o whom the donor employee is
legally married at the time of donation), child timal or adopted, but not step-child),
parent (mother or father of the donor employee}iloling (brother or sister of the donor
employee, but not step-sister or step-brother) ishalsoa regular part-time or full-time
district employee (not a temporary employee or stus).

11.051 — TRANSFER OF SHARED SICK LEAVE: The transfer of sick leave is
subject to the following limitations and conditions

(@) The transfer of sick leave will be administered thg Payroll Department.
Employees wishing to donate sick leave shall refgiiiestransfer in writing to
the Payroll Department. The letter of request mostude the total hours
requested for transfer, name, and social secuntmber of the intended
recipient, the work location of the intended reeiqj the relationship of the
intended recipient to the employee donating th& $ave, and the social
security number and work location of the employeging the letter of request
for transfer of sick leave hours.

(b) The signed, completed letter requesting the transigst be received in the
Payroll Department prior to the current pay pemdcessing cut-off date in
order to be reflected on the recipients’ currenrpkthrecord.

(c) The recipient must be employed in a position elegtb accrue leave time.

(d) The donated sick leave must be used for illnesg antl must be supported by
medical verification from a physician upon request.

(e) The recipient may not use donated sick leave atitdf his or her accumulated
sick and vacation leave is depleted.

(N If the total hours identified on the letter of regtifrom the donor is not eligible
for transfer, or if the recipient identified in thetter is not eligible to receive
the requested transfer of sick leave hours, thterletill be returned by the
Payroll Department to the employee with an expianaincluded on, or
attached to, the letter of request.
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(9) Unearned, advanced sick leave hours are not edifpoltransfer.

(h) The recipient will not accrue leave while using 8iek leave donated by the
spouse, child, parent, or sibling.

(i) The Payroll Department will retain on file, a copy the returned letters
including the explanation denying the requesteaistiex.

() The maximum number of shared sick leave hours todresferred at one time
will be calculated as follows: 20 days X numbere€ipient work hours per
day.

(k) Any unused donated sick leave shall revert to thieod employee upon the
recipient employee’s return to work or terminata@remployment.

() If a donor employee retires or terminates, any adushared sick leave of the
recipient will revert back to the donor employee @fsthe last date of
employment.

(m) Donated sick leave cannot be used by the recipogrthe purpose of terminal
pay.

11.052 — HOLD HARMLESS: The Association, its officers or agents and the trens

of the unit shall hold the Board, its officers, doayges and agents harmless from any and
all claims which may be brought by any of its menshaf the unit or authorized litigant
with the establishment or administration of therellasick leave policy.
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ARTICLE 12
PERSONAL AND ACADEMIC FREEDOM

12.01 - PERSONAL: Each teacher’s citizenship right to exercise gopsut his/her
political preference on his/her own time and awegnt school premises shall not be
impeded providing such activities do not violate éocal, state or federal ordinance or

law.

12.02 - ACADEMIC: It is the intent of the Board that teachers shalle academic
freedom within the outlines of course content dredurriculum adopted by the Board.
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ARTICLE 13
WORK YEAR

13.01 - WORK YEAR: The basic work year for teachers shall be 196 adysh shall
include six (6) paid holidays. Teachers will notrequired to work on the paid holidays

established by the Board as a part of the annhalcdcalendar.

Teacher professional duty days are to be usec&mhers to prepare grades, lesson plans
and other required records and reports. Graddshkball not be due until one hour prior
to the end of this duty day.

Teacher in-service days shall be used for teactegegsional development as identified

in the teacher's Professional Development Plartten&chool Improvement Plan.

The following work schedule is for those instruo@b personnel who have greater than a
ten (10) month schedule.

(A)

(B)

(©)

(D)

(E)

(F)

School Counselor - Adult Education
School Counselor - Middle School
School Counselor - High School

Teacher - High School - Industrial CoopiggaEducation

Teacher-On-Assignment

School Counselor - High School
Teacher-On-Assignment

School Social Worker - Student Welfare And Atterncia(il)
Teacher — High-Tech Centers — CosmetologlyHealth Occupations

Teacher-On-Assignment
Teacher-JROTC

School Psychologist

Master Teacher for Curriculum

School Counselor - High-Tech Centers
Technology Specialists

Teacher — High-Tech Centers — Health Octoips
Teacher-On-Assignment

Master Teacher for Curriculum

Teacher — High-Tech Centers — Health Occupations
Teacher-On-Assignment

Department of Juvenile Justice (DJJ) Teache
School Psychologist

Financial Aid Advisor — High-Tech Centers

District Athletic Trainer
Master Teacher for Curriculum
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The Department of Juvenile Justice (DJJ) twelvedm@255 day) calendar will be jointly

developed by the DJJ Administrators and Teacherensure the required 240-day
instructional calendar and the recommendation diefforwarded to the District Labor

Management Committee.

Exceptions: The contractual work year may be redwdeen agreed to by the teacher and
supervisor. The work year may be extended to rsteetent/ programmatic needs with
advanced notification to TALC and the Director @rsonnel.

13.011 — FLEXIBLE WORK YEAR: The work year for instructional personnel
scheduled to work longer than 196 days may be tajus accommodate instructional or
student needs. Such adjustments shall be deterrtengd 0) days prior to the last day of
the student year for the following school year,feeth in a written document and signed
and dated by the teacher and principal/supervisdrratained at the school/department.
The days shall be determined in consultation withteacher; however, the final decision
shall be made by the principal/supervisor to enadiexjuate staffing throughout the year.

13.012- EXTENDED WORK YEAR FOR SCHOOLS IN NEED OF
IMPROVEMENT: The work year for instructional personnel employsda school
designated as a school in improvement/correctiieraas defined in the No Child Left
Behind Act of 2001 and State Board of EducationeRuhy be extended for five days to
accommodate instructional or student needs. Théiawlal five days will be used for
training and professional development. Instructiopersonnel employed during this
extended work year will be paid according to tleeirrent hourly rate.

13.02 - CALENDAR COMMITTEE: On or before October 15, a joint committee of
thirty (30) members, twelve (12) of whom shall hgpainted by the Superintendent
including the chairperson, and twelve (12) of whetmall be appointed by the Association
representing all affected bargaining units, and(6)xselected by the District Advisory

Council, who are not school employees, shall mé&&ie committee shall review the next
year’s instructional calendar. Disputes not resdlwithin the Calendar Committee, or
changes to the committee’s recommendations shalsuigect to bargaining before

implementation.

13.03 - EMERGENCY MAKE-UP DAYS: When it is necessary to close schools as a
result of a hurricane or other natural disasterplegees will be notified via radio and
television, if possible, prior to the beginning the work day. Employees who do not
make up said time during their work year will net jpaid for these days and pay will be
deducted from the last paycheck of the fiscal yeawhich the days are missed or from
the employee’s last paycheck in the event the eyeplderminates sooner. National
and/or legal holidays may not be used as make-yp @hen schools are closed due to
emergency. The Board agrees to meet with the Aatogito discuss make-up days
when schools are closed due to an emergency.

13.031:For employees who work 196, 201 or 206 days,ithe shall be made up on the
days that students are scheduled to make up school.
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13.032: For employees who work 216 or 226 days, time b@lmade up by extending
the contract year by the number of days missed.

13.033:For employees who work 255 days per year, timélveilmade up by extending
the length of the work day as determined by theeBofendent.

13.034:The Board reserves the right to waive make-up.time

13.04 - VACATION: This section shall apply to all full time twelve 2)1 month
employees in the TALC bargaining unit.

(@)

(b)

(€)

(d)

A member of the unit who is employed on a twelve) (honth basis shall be

allowed paid vacation leave, exclusive of holidasfollows:

1) An employee with less than five (5) years of combus service shall
accrue one day per month (Twelve (12) days pernyear

2) An employee with five (5) years or more of contingoservice shall
accrue one and one quarter days per month (fiftE@ndays per year).

3) An employee with ten (10) years or more of contumiervice shall
accrue one and one half days per month (eighteérdélys per year).

4) During days when regular 196 day certified emplgyaee not scheduled
to work (non-duty days) twelve (12) month employe®sy take vacation
time without restriction on the number of employessvacation at any
given time.

Vacation will not be granted until it is earnedach employee who has accrued
at least ten (10) days of vacation shall be allowedake at least two (2)
consecutive weeks of vacation during the calenéar.y Each employee who
has earned fifteen (15) or more days of vacatiatl ie allowed to take at least
three (3) consecutive weeks during the calendar. ygacation periods greater
than three (3) consecutive weeks may be requestad kligible employee and
shall be subject to the approval of the superirgand

Vacation may be granted in increments of one-Haf émployees work day,
provided that the request does not disrupt theatioer of the work site. All
vacation requests must be submitted to the sumenas least 24 hours in
advance of the requested vacation time. Requestsatation time of three or
more consecutive weeks shall be submitted at teasy (30) days in advance
of the requested vacation time.

Full time twelve (12) month employees in the TAL&@aining unit, other than
those employees at the Department of Juvenile céusécility, will submit
vacation requests between January 1st and MarfhBarh supervisor shall
develop and post a vacation schedule by Maréh Requests for vacation will
be granted based on seniority. The supervisor seay vacation requests that
disrupt the operation of the school or departmeviacation requests received
after March 10 will be considered on a first-conrsetfserved basis subject to
the above rules.
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(e) Full time twelve (12) month employees in the TAL@rdgpaining unit that are
employed at th®epartment of Juvenile Justice facilitywill submit vacation
requests between April 1 and June 30 of each yearacation leave that will
occur from July 1 through June 30 of the followyear. Requests for vacation
will be granted based on seniority however, requesteived after June 30 will
be considered on a first-come first-served basis.

(H An employee may accrue a maximum of forty-five (#E)rk days of annual
leave. Annual leave shall not be granted priaghtotime it is earned and shall
be used only with the approval of the superintebdeonn the recommendation
of the employee’s supervisor. Upon separation ftoenBoard an employee
shall be paid for accrued annual leave as of the afathe separation based on
the employee’s hourly rate of pay at the time qiasation.

(9) In the case of the death of an employee, paymeraidarued annual leave shall
be made to the employee’s beneficiary of recorndi lmone, to his/her estate.
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ARTICLE 14
BENEFITS

14.01 - BOARD PROVIDED BENEFITS: The Board will provide major medical
insurance through the District's medical plan amalig term lifeinsurance for all eligible

employees. Effective April 1, 2003, the Board wlovide major medical insurance
through a program offered by BlueCross BlueShié¢lBlorida (BCBS).

14.011 — ELIGIBILITY: Employees who are regularly scheduled to workyH{B0) or
more hours per work week are eligible for Boardvpted medical and life insurance
coverage as described in this article; except #raployees who were employed with the
Board as of January 4, 1996, and who were, atdatg, and continue to be, regularly
scheduled to work twenty (20) or more hours perkweeek, shall continue to be eligible
for Board provided major medical insurance and grium life insurance as described in
this article.

14.02 — FLEX CREDITS: The Board shall contribute the following amount®iflex
Credits for each employee who is eligible for BeRrdvided Benefits:

(a) $6,372 for Benefit Plan Year April, 2010, througlaidh, 2011;
(b) $6,372 for Benefit Plan Year April, 2011, througlaidh, 2012;
(c) $6,372 for Benefit Plan Year April, 2012, througlaidh, 2013

Flex Credits are to be applied by employees towhedpurchase of their own major
medical insurance, dependent medical insurancetald@msurance, vision insurance,
and/or cancer insurance.

The total Board contribution for the benefits Itabove shall not exceed the Flex
Credits amount. Regardless of the benefits elethedemployee shall not receive cash
from the Flex Credits.

14.03 — FLEXIBLE BENEFITS PLAN: The School District of Lee County shall offer
its employees an IRS Section 125 qualified Flexibdaefits Plan (Flex Plan). Voluntary
benefits included in the Flex Plan may be purchgseeax through payroll deduction or
with Flex Credits.

14.031 — ENROLLMENT: Enroliment in the Flex Plan is automatic. New eoypks
eligible for benefits have the option to waive apation in the Flex Plan within the first
thirty (30) days of employment. Regular employekgible for benefits are allowed to
change their Flex Plan status during the annualllement period or within sixty (60)
days following a qualified family status changenrd@lment in any individual benefit
included in the Flex Plan remains binding until #m®ployee changes his/her benefit
election. Such changes may only be made duringlihen Enrollment period for the
benefit or within thirty (30) days (to add a betefir within sixty (60) days (to drop a
benefit) following a qualified family status changead must be made on the appropriate
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enrollment change form. Changes made during then@mrollment period will become
effective the first day of the new benefit planiyea

14.032 — FLEXIBLE SPENDING ACCOUNTS: All eligible employees may
participate in optional medical and/or dependeng €dexible Spending Accounts, which
allow those employees to pay for qualified medmadl dependent care expenses with
pre-tax payroll deductions. Flex Credits may net directed to Flexible Spending
Accounts.

14.04 — MAJOR MEDICAL INSURANCE: The Board will provide major medical
insurance through the District's medical plan tolealigible employee. Effective April
1, 2010, the Board will provide major medical irmuee through four BCBS self insured
medical plans: the School District of Lee Count3GBS 702 PPO medical plan, BCBS
117 PPO medical plan, BCBS 3359 PPO medical planBBS HMO 5 medical plan.
Such coverage shall become effective the firsthef month following a forty-five (45)
day waiting period from date of employment. The&daf employment shall be included
as one of the forty-five (45) days.

14.05 — OPTION TO DECLINE BENEFITS: Employees who can verify evidence of
medical insurance coverage shall be allowed toimeatoverage under the School
District's medical plan. Employees shall recei@® $er paycheck (24 pay periods) or
$30 per paycheck (20 pay periods) of Flex Creditspend on voluntary benefits (dental,
vision, and/or cancer). The Board shall retain therent Flex Credits contribution
amount (less the amounts indicated above) the $ddtrict's general fund for all
employees who decline coverage in FY10. In FY1&,Bbard shall resume contributions
to the District’s self-insured medical fund.

14.06 - LIFE INSURANCE: The Board will provide twenty thousand dollars (£ZD)

of group term life insurance for each eligible eoaygle, with an additional twenty
thousand dollars ($20,000) accidental death anchetisherment (AD&D) insurance.
Coverage shall begin on the first of the monthdwihg a forty-five (45) day waiting
period from date of employment. The date of emplegtishall be included as one of the
forty-five (45) days.

14.07 - VOLUNTARY BENEFITS: The Board will make optional voluntary group
benefits available to all eligible employees. Eoyeles who participate in voluntary
benefits must do so at their own expense or withilable Flex Credits. Voluntary
benefits shall be recommended by the Insurance Fasie and approved by the Board.

14.071 — ELIGIBILITY: Employees who are regularly scheduled to workntw¢20)
or more hours per work week are eligible for thdiamml group voluntary benefits
offered by the Board.

14.08 - LIABILITY INSURANCE : The Board will provide liability coverage for
employees in an amount not less than one millidiaxdo($1,000,000) per occurrence.

14.09 - INSURANCE TASK FORCE: A joint task force of sixteen (16) members,
eight (8) of whom shall be appointed by the Sugendent, including the Chairman, and
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eight (8) of whom shall be appointed by the Assomis, representing all affected
bargaining units, shall meet. The joint task fost®ll review the current insurance
programs and workers’ compensation issues. Itexfllore alternatives, improvements,
changes, and specifications to the existing insi@aprograms. In order to be
implemented, any committee recommendations thar dhie provisions within this

agreement or any of the medical plan benefit degar documents shall be incorporated
by reference in the agreements after they have kedied by both the Board and the
Association.

The parties agree to use the Interest Based pradess requested by the super majority
of either TALC Bargaining Unit representatives, $fABargaining Unit representatives
or District representatives. When using the Intef@ased process, the parties will
develop a decision-making timeline by mutual agreetof the parties which allows
ample opportunity to discuss the issues of concémrnthe event that a decision-making
timeline lapses, the parties will revert to usingjonity vote to honor the deadlines in the
agreed upon decision-making timeline.

14.10 — SELF-INSURANCE FUND RESERVE:Self-Insurance Fund reserves shall not
be transferred out of the fund without the recomaation of the Insurance Task Force
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ARTICLE 15
COMPENSATION

15.01 - SALARIES: Effective July 1, 2012, each teacher shall be paidccordance
with the yearly salary schedule shown in (Appendikffective July 1, 2012, increment
increases shall only be paid following the ratifioca of a successor agreement.

15.011 -Teachers who are employed beyond the 196-day week, including but not
limited to summer school, will be paid on the samerly rate of pay as received in the
school year just completed, exclusive of any supplas paid.

15.012 -Teachers who, during the 196-day work year, arel@yed for instruction
beyond the defined teacher work day will be paicbading to their current hourly rate,
exclusive of any supplements paid.

15.013 -Teacher participation in voluntary workshops oremvice training outside the
school year may be paid a Voluntary Training Stipen$15 per hour of training.

15.014 — EXPERIENCE CREDIT: Effective July 1, 2009 experience credit shall be
determined as provided in the following provisi&xperience credit shall be determined
using the step conversion table in (see Appendi®). maximum of ten (10) years
experience in out-of-state public schools, stateeges and universities, U.S. government
schools for dependents, public school in the Anagri¥irgin Islands, Guam, American
Samoan Islands, and Puerto Rico shall be alloweddiary credit. All years experience
in Florida public school districts outside of Leeudty shall be recognized for salary
credit. To be eligible, creditable experience nheste been attained after the person held
a valid teaching certificate and a four-year degrreept when specified otherwise by
Florida certification rules. Documentation of expace credit shall be provided to the
District’'s Personnel Department within 120 calendays of the employee’s first day of
employment. Failure to provide such documentatiathiv 120 days of the employee’s
first day of employment will result in experienceedit being granted from the date of
submission of the documentation.

15.015 - FOR SPEECH PATHOLOGISTS, OCCUPATIONAL THERAPIST AND
PHYSICAL THERAPIST: Experience credit shall be determined using thep st
conversion table in (see Appendix). One year adrgatredit shall be granted to speech
pathologists for each year of related experienc@uhlic or private agencies serving
children and families. A maximum of ten (10) yearg-of-state experience or sixteen
(16) years in-state experience or any combinati@nef which does not exceed sixteen
(16) years shall be permitted.

15.016 -FOR SCHOOL SOCIAL WORKERS, SCHOOL COUNSELORS AND
SCHOOL PSYCHOLOGISTS: Experience credit shall be determined using thp ste
conversion table in (see Appendix). One year ddrgatredit shall be granted to school
social workers, school counselors and school pdggisis for each year of related
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experience in public or private agencies servingdmm and families up to a maximum
of three (3) years.

15.017 -FOR ROTC INSTRUCTORS: Experience credit shall be determined using
the step conversion table in (see Appendix). ROTruictors initially employed prior to
July 1, 1993, shall be placed on the salary scleedukhe appropriate experience level
based on actual teaching experience as definecealyaix (6) years of experience credit
for military service, or an experience credit ircacance with the District agreement
with the military, whichever is greater. ROTC instiors initially employed after July 1,
1993, shall be paid a salary equivalent to thetpay would receive on active duty minus
army retirement pay currently received, or startiegcher salary, whichever is higher.
Additionally, instructors who hold advanced degreesild be compensated for those
advanced degrees in accordance with the currerdthdéeasalary schedule. Those
instructors who hold a Florida Teaching Certificated teach at least two (2) non-ROTC
classes shall be placed on the salary schedute aippropriate experience level based on
actual teaching experience as defined above d6¥iyxears experience credit for military
service, or an experience credit in accordance with District agreement with the
military, whichever is greater.

15.018 -For advancement to a higher salary level, the eWfeclate shall be the date of
completion of all requirements for the degree adest on official documentation or
registrar confirmation. Such advancement shall fieated upon the receipt of said
documentation in the Personnel Office.

15.019 PERFORMANCE SALARY SCHEDULE -TALC and the District agree to
meet within 30 days of reaching a tentative agregrte discuss the development of a
restructured/performance salary schedule which demwith the requirements of Race
To The Top and Florida Statutes.

The parties agree to implement a performance salengdule beginning 2013 — 2014
with career ladder options for teachers (i.e. metgacher, instructional lead teacher, and
critical need teacher). The parties agree that Bfomadditional funds will be allocated
to the TALC salary schedule to support implemeatatf the career ladder/performance
schedule for 2013 — 2014 should the legislativediiog for fiscal year 2013 — 2014 be
adequate.

15.02 — PAY DELIVERY: Teachers will receive an initial pay check reflegtian
amount equal to the pay period rate multiplied g percentage of the days worked in
the initial pay period, not to exceed a full payipe rate of pay. Thereafter, paychecks
representing a full pay period rate based on thpl@yae’s annual salary will be issued
semi-monthly. The balance of contract shall beadson the last scheduled payday for
the employee’s work year. By the end of the 2012nziar year the parties agree to meet
to discuss the feasibility of providing additionely delivery options.

15.021 -Teachers employed in summer school shall be paith® last work day in June
provided the teacher has worked at least five &ysdn June, and was assigned prior to
the pre-established personnel cut-off date for ggsimg activity for the current pay
period. Teachers who are assigned after the pezbontroff date and who work at least

59



five (5) days during June shall be paid no latantthe middle-of-the-month payroll in
July for all days worked through June 30 in the suwn school program. Otherwise,
paychecks will be delivered on the last schedubsddate in July and the balance paid on
the middle-of-the-month payroll in August. The suernschool director will notify, by
telephone, all teachers who will not receive a khat the last day in June. Verification
of telephone notification will be confirmed to tteacher in writing.

15.022 -When the 15th or last day of the month falls owesekend or holiday, checks
will be issued on the last scheduled work day pieahe weekend or holiday.

15.023 -Paychecks will be delivered in a manner that eeswonfidentiality. Upon
written request, an employee shall receive higflagcheck in an envelope.

15.024 —-The parties shall meet prior to the end of the 2€dlendar year to discuss the
feasibility of additional pay delivery options.

15.03 - DIRECT DEPOSIT: Employees may be paid by automatic direct depgsin
completion of an application available from the @uhsite or the Payroll Department.
Employees hired on or after July 1, 2005 shall &e jpy automatic direct deposit for all
jobs held in the District.

15.04 - SUPPLEMENTS:Each year eligible teachers shall be paid a saapplement
in accordance with the supplemental salary schedbtevn in (see Appendix). No
teacher shall receive more than three (3) suppl&anercluding the position of Athletic
Trainer. Any request beyond three (3) supplementsstnbe approved by the
Superintendent and the TALC President.

15.05 - SUPPLEMENTAL POSITIONS: Those supplemental positions designated on
the salary schedule as countywide shall be adedrtia the District Employment
Opportunities no later than May 15 of each schary The deadline for applications
shall be ten (10) working days after the date ddflipation. Any athletic position listed on
the salary schedule supplement which cannot eftlly a faculty member of the team’s
school shall be advertised in the District Emplopm®pportunities. The deadline for
applications shall be ten (10) working days after tlate of publication. Each principal
shall post a list of supplemental positions alledato that school for the subsequent
school year until all positions have been filledipflements will not be paid until
ratification of the contract covering the schoolawyealuring which the supplement is
provided, or September 30, whichever is earliethwhe exception of the following
supplements: school counselor, agriculture teacksehpol social worker, exceptional
student education teacher, speech-language pat$ipldgtention center teacher, school
psychologist and ROTC, curriculum/technology spestia(elementary), teacher-on-
special assignment, and environmental educatiotecessource teacher.

Supplement for high school band director, assistaemid director, associate band
instructor, athletic director, and seasonal atblstipplements, including cheerleading,
shall be initiated when the season begins and bleafirorated for the remainder of the
school year. Upon completion of a specific athlet@ason, that coach may request
written verification from the principal that all sponsibilities have been completed and
the balance will be paid upon receipt of said weaiion by the Payroll Department.
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The head coach and varsity assistant coachestshalaid $100 per week for coaching
any or all of the defined work week during FHSAAospored post-season events. The
post season athletic week shall be defined as Motidaugh Saturday for supplement
calculation purposes. The TALC salary supplemébatl ve signed by the employee, the
Principal, and the Athletic/Activities Director. &hAthletic/Activities Director shall
maintain records to monitor and authorize payméth@ post-season supplements.

15.06 - Legislative Bonus Programs: The parties agrearmplament the three bonus
programs, including the Advanced Placement Testjc&@lr Shortage, and Alternative
School bonuses if funded and any others developed the future. The
Labor/Management Committee will develop and impleméy memorandum of
understanding all Legislative Bonus Programs.

15.07 - SUBSTITUTE COVERAGE: When no substitute is available for an absent
teacher another teacher may be assigned to cavetats as follows:

(@) Volunteers will be sought and a rotation schedul# ke followed. The
building principal shall maintain a list of thossathers who voluntarily agree
to substitute during the teacher’'s planning timEeachers may only receive
additional compensation equal to one period per day

(b) Use of planning time will be compensated pro-ratddthe regular rate
calculated to the minute based on the length op#r®d covered.

(c) At the elementary level, when a teacher coversaascthe teacher will be
compensated at the regular rate calculated to thaetenbased on the length of
the period covered.

(d) At the elementary level, when students are addeddass, the teacher will be
compensated based on the percentage of the alesacitet’'s total class
enrollment added to the covering teacher’s class.

(e) Teachers who do not have a regularly assignedrolasswill be compensated
at the regular rate for the actual student coritana covered.

() School Counselors, Technology Specialists and M&pacialists shall be
given one (1) continuous planning/conference tinfenot less than one
instructional period per day for the purposes akernégng substitute coverage
compensation.

15.08 — READING ENDORSEMENT INCENTIVE: Teachers who obtain their
reading endorsement after July 1, 2006, and teachtansive reading course at the
secondary level (middle and high school) shall hgitde for a supplement of $500.
Determination of an assignment in intensive readsh@ll be made through course
identification in accordance with the Florida CaufSode Directory or by the principal.
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15.081 — TUITION REIMBURSEMENT FOR COURSEWORK LEADI NG TO
CERTIFICATION IN A CORE ACADEMIC SUBJECT: Teachers who take
coursework toward obtaining certification or retd@ation in a Core Academic Subject
after July 1, 2006, will be eligible to apply fouition reimbursement. Tuition
reimbursement will be for no more than 6 semesterdiper year. The amount of tuition
reimbursement awarded will be commensurate withatfezage credit cost of tuition at a
Florida state university. Tuition reimbursementlvaitcur on a first-come, first-served
basis until funds are no longer available. The @sscfor awarding eligible applicants
tuition reimbursement will be developed and momitbby District Labor Management.

15.082 — REIMBURSEMENT FOR TESTING FEES TOWARD ACQUIRING
CERTIFICATION IN A CORE ACADEMIC SUBJECT: Teachers who complete
state required certification tests toward obtairgedification or re-certification in a Core
Academic Subject after July 1, 2006, will be ellgito apply for reimbursement for
testing fees. Reimbursement will be for the cogheftest only and will be distributed on
a first-come, first-served basis until funds are longer available. The process for
awarding eligible applicants for testing fee reimgmment will be developed and
monitored by District Labor Management.
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ARTICLE 16
PARTICIPATORY DECISION MAKING

16.01 - CONCEPT: The parties to the Agreement endorse the concepraviding
opportunities for teachers to participate in decisithat affect their classroom, school or
department.

16.02 — CONTRACT DEVIATION: Schools that choose to participate in a
Participatory Decision Making program shall be pitied to deviate from Article 5,
Teaching Conditions; and Article 6, Provision 6.0&acher Authority and Protection of
this Agreement. All other terms and conditions lus tAgreement shall not be altered,
modified or deviated from except with the expresstan consent of the Association. If a
Participatory Decision Making program requires aia@on from the Agreement, the
decision making process shall include an oppownufor all teachers to share their
opinion. Such a decision shall not be implementedny school without at least an 80%
concurrence of the teachers.

16.03— SCHOOL COMMITTEES: Teachers that serve on Participatory Decision
Making committees in individual schools will be esgtied by the teachers in that school
by secret ballot counted by the Association’s desigd representative(s) and the Board
representative(s).

16.04 - PARAMETERS FOR PARTICIPATORY DECISION MAKIN G: The
TALC and District Labor Management Committee shaView the parameters for
decision making to include but not be limited todbets, instructional materials,
personnel, and curriculum design.

16.05 — OPTION FOR SCHOOLS TO DISCONTINUE: Each participating school
shall establish procedures whereby employees witihén school may choose not to
continue in the program for an ensuing year. Sucdlegaures shall be forwarded to the
TALC and District Labor Management Committee piiorinitiating the procedures for
discontinuation of Participatory Decision Making.

16.06 — WAIVERS: All schools can request a waiver of contract laggu The TALC
and District Labor Management committee shall dmveh process for waivers of
contractual provisions. Prior to implementationaofy waiver it must be reviewed and
approved by a committee consisting of District esgntatives and representatives of the
TALC Executive Board and by the School Board. Thewver process shall include an
opportunity for all teachers to review the waivehare their opinion regarding the
deviations requested and to vote by secret balfiuch a waiver decision shall not be
implemented in any school without at least an 8@%carrence of the teachers. The
Association’s designated representative(s) andiktict's representative(s) shall count
the ballots.
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ARTICLE 17
ALCOHOL AND DRUG-FREE WORKPLACE

17.01 -No employee shall possess, consume, be undenfthence of (as defined by the
prevailing legal limit) or sell alcoholic beverages manufacture, distribute, dispense,
possess or use, on the job or in the workplace, raargotic, drug, amphetamine,
barbiturate, marijuana or any other controlled tamse, as defined in the Controlled
Substances Act (21 U.S.C. 8812), and as furthemelfby regulations at 21 CFR
13001.11 through 1300.15, or by Florida Statutdsp@er 893.

17.02 - “Workplace” is defined as the site for the perfono@ of work done in

connection with the duties of an employee of Thieo8tBoard of Lee County. That term
includes any place where the work of the SchooltrBisis performed, including a
building or other school premises; any school-owmnethicle or any other school-
approved vehicle used to transport students tofimd school or school activities; and
off-school property during any school-sponsoredsanool-approved activity, event or
function (such as a field trip, workshop, or atidetvent). The workplace does not
include duty-free time at conventions or workshap#/hich students are not present.

17.03 -As a condition of employment, each employee shall:
(a) abide by the terms of this article and

(b) notify the appropriate administrator of any arm@dstftges involving the sale
and/or possession of drugs within 48 hours of amch @rrest/charge.

17.04 -The Lee County School Board shall take one offthlewing actions, within
thirty (30) days of receiving such notice, with pest to any employee who is so
convicted:

(&) require such an employee to participate satisfagtiora drug abuse assistance
or rehabilitation program approved for such purgdsea federal, state or local
health, law enforcement, or other appropriate agenc

(b) if the employee fails to participate satisfactoritysuch program, the employee
may be non-renewed or his or her employment maysbspended or
terminated, at the discretion of the School Board,

(c) take appropriate personnel action against such raplogee, up to and
including termination.

17.05: No employee shall be required to submit to drugalmohol testing without
reasonable suspicion except as otherwise requiréavbor this agreement. All drug and
alcohol testing shall be conducted in accordandk Wistrict policy and procedures for
drug and alcohol testing.
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17.06:Possession or use of prescription drugs by anamaplfor which he/she holds the
prescription is exempt from this section.

17.07: Employees who perform duties which require theal#ion or confiscation of
alcoholic beverages or controlled substances ammpik from this section when
performing those specified duties.

17.08: Employee assistance will be available throughReesonnel Department and the
Employee Assistance Program.

17.09 - ALCOHOL AND DRUG-FREE WORKPLACE TASK FORCE: Prior to any
changes in the drug/alcohol testing program, & j@isk force of sixteen (16) members,
eight (8) of whom shall be appointed by the Sugendent, including the Chairman, and
eight (8) of whom shall be appointed by the Asstimia The purpose of the joint task
force is to develop policies and procedures forithplementation of any drug/alcohol
testing performed in the District, to comply withet collective bargaining agreement
and/or federal/state laws or regulations.
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ARTICLE 18
MISCELLANEOUS

18.01 -The Board and the Association acknowledge thainhduhe negotiations which
resulted in this Agreement, each had the unlimitgthit and opportunity to make
demands and proposals with respect to any subjectatter not removed by law from
the area of collective bargaining, and that theeustdndings and agreements arrived at
by the parties after exercise of that right and copmity are set forth and solely
embodied in this Agreement. The Board and the Aation agree, therefore, that the
other shall not be obligated to negotiate or bargailectively with respect to any subject
or matter whether referred to herein or not ex@gpbtherwise specifically required in
this Agreement even though such objects or matteag not have been within the
knowledge or contemplation of either or both of plagties at the time they negotiated or
signed this Agreement.

18.02- LABOR MANAGEMENT COMMITTEE: The committee shall meet on a
regularly scheduled basis to assure the succesgilementation of the labor contract.

Membership: Shall be four (4) members, two (2) from managenasm two (2) from
labor, and any additional members (ad hoc) thadteeiparty may add for a specific
purpose.

PURPOSE: To carry out a successful implementation of thetramt. This committee
shall be responsible for the coordination of ahestcontractual committees and task
forces. Contractual committees, task forces, aydogher ad hoc committees established
for a specific purpose by the Labor Management Citteenshall make every reasonable
effort to avoid meeting during student contact timéile recognizing the need in some
cases to meet during the regular work day.

18.03 -The terms and conditions of this Agreement maylbered, changed, added to,
deleted from, or modified only through the volugtanutual consent of the Parties in a
written and signed amendment executed accorditfgetprovisions of this Agreement.

18.04 -Should any article, section or clause of this &gnent be declared illegal by a
court of competent jurisdiction or as a result waites or federal legislation which validly

affects the enforceability or application of suchicde, section or clause, the parties shall
meet to modify such article, section or clausehtoextent necessary to bring it into legal
compliance. The remaining articles, sections amadisgs shall remain in full force and
effect for the duration of this Agreement.

18.05 -The Association agrees that it shall not authgpsaaction, condone, engage in or
acquiesce in any strike as defined in Florida $¢stwl47.203. It further agrees that
should any such violations occur as defined abtwe,Association shall be subject to
such penalties as determined under Florida Staddté$07.
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ARTICLE 19
DURATION, ACCEPTANCE AND REOPENING OF AGREEMENT

19.01 -This Agreement shall be effective upon ratificatlyy the bargaining unit and the
Board.

19.02 -The length of this contract is three (3) years (2612011, 2011-2012, 2012-

2013) The parties agree to commence negotiations feuccessor agreement no later
than March 1, 2013. The parties agree to use therelst Based process. The
Labor/Management Committee shall meet in Febru&i32to determine the design,

training and schedule for bargaining. Bargainingititeam members shall receive

temporary duty leave as required for these purposes

19.21 Terms of the Contract: The terms of the Contract are for three (3) years
19.03 -This Agreement, together with all the terms, ctiods and effects thereof, shall

expire on June 30, 2013, and in no event shallahgr provisions of this Agreement
contravene the expiration of this Agreement.
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2010-2011,2011-12 and 2012-13
TALC Collective Bargaining Agreement

This Agreement is signed this 3" day of April, 2012.
In Witness Thereof:

For the Associations: For the Board:

\ﬁ ,/- i
/wﬂ// Ll Dandracdos ..

Mark J. Q;(stellano, President Mary E//{scher, M.A., Chairman
Donna M. Mutzenard, E: tive Director L/J//seﬁ Buﬂg Ed.D., Supermtendent

Grcgo;y M/(dldfl‘s Ed.D.

Chief Negotiator
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APPENDIX

2012-13
INSTRUCTIONAL SALARY SCHEDULE

Base Salary
Step for Additional Base Salary
Bachelors 30 with 30
Degree min/week min/week
1 $38,192 $509.23 $38,701
2 $38,574 $514.32 $39,088
3 $39,345 $524.60 $39,870
4 $40,526 $540.35 $41,066
5 $41,336 $551.15 $41,887
6 $42,163 $562.17 $42,725
7 $43,217 $576.23 $43,793
8 $44,514 $593.52 $45,108
9 $45,894 $611.92 $46,506
10 $47,316 $630.88 $47,947
11 $48,972 $652.96 $49,625
12 $50,441 $672.55 $51,114
13 $51,450 $686.00 $52,136
14 $52,479 $699.72 $53,179
15 $53,791 $717.21 $54,508
16 $55,136 $735.15 $55,871
17 $56,349 $751.32 $57,100
18 $57,758 $770.11 $58,528
19 $59,086 $787.81 $59,874
20 $61,169* $815.58 $61,984

Master Degree = $2,500
Specialist Degree = $4,000
Doctorate Degree = $5,000

F.S. 1012.22 (1)(c)3

For instructional personnel hire
on or after July 1, 2011, cred
for the advanced degree he
must be in the individual's are
of certification and paid as
salary supplement.

s+ L

Step Increase for FY13 will be
contingent upon an overall
evaluation rating of highly
effective or effective.
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APPENDIX

SUPPLEMENTAL SALARY SCHEDULE
ACADEMIC / ADMINISTRATIVE
Academic Coach (Elementary) 1 per school

Academic Coach (Middle School and High School):
7 per school. Mathematics, Science, Social Studies,
Language Arts, Foreign Language, Forensics and
1 Non-departmental

Assistant Academic Coach (High School)
Administrative Designee

Department Chairperson (High School and Middle
School): (number of full-time instructional units* per department)
1-3
4-6
7-9
10 or more

District Science Fair Director
School Based Science Fair Director
Elementary
Middle
High

District Subject Area Specialist

Equity Coordinator:
1-10 full-time instructional units per school
11-20 full-time instructional units per school
21-30 full-time instructional units per school
31-up full-time instructional units per school

ESE Contact Person (Elementary) *
1-3 full-time ESE instructional units per school
4-6 full-time ESE instructional units per school
7-9 full-time ESE instructional units per school
10+ full-time ESE instructional units per school

ESOL Contact Person

By student contact: FY11l 0-100 FY12 0-75
101-200 76-175
201-300 176-275
301 + 276 +
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$525

$710

$295

$330

$525
$735
$945
$1,155

$1,225

$285
$415
$415

$2,100

$280
$325
$360
$435

$565
$700
$900
$1,100

$600
$700
$800
$1,000



Faculty Environmental Education Coordinator:

1-10 full-time instructional units per school $230
11-20 full-time instructional units per school $270
21-30 full time instructional units per school $305
31-up full-time instructional units per school $375
Grade Level Chairperson (Elementary) $630
(Regular Classroom - exclusive of school counselor, ESE, etc.)
Specials Chairperson (1 per Elementary School) $630
Peer Teacher $325
Safety-Security Supervisor $665

Supplements per school based on enroliment:

Elem. Upto500=1
501 -1,000 =2
Above 1,000 =3

Middle Upto500=1
500 - 1,000 =2
Above 1,000 =3

High Upto1,799=2
Above 1,799 =3

School Safety Patrol Supervisor (Elementary School) $285
School Improvement Plan (SIP) Coordinator (if elected) $525
School In-Service Representative (based on total staff)
0-50 $160
51-100 $210
101 and up $265

Team Leader (Middle School)
(number of full-time instructional units* per department)

1-3 $525
4-6 $735
7-9 $945
10 or more $1,155
Testing Coordinator (1 per school) (to include Hospital Homebound $1,000

Coordinator)
Web Master $200
*Five sections are equal to one full-time instructional unit.

Note: All schools will receive exactly one supplement for each position listed unless it is
clearly indicated to the contrary in the schedule.
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ACTIVITIES / CLUBS

Broadcast/Television Advisor (High School) $300
Class Sponsor (High School)
Senior $800
Junior $800
Sophomore $300
Freshman $300
Community Service Club Advisor
High School (2 per school) $200
Middle School (1 per school) $200
Future Educators of America Sponsor (High School) $405

Interest Club Sponsor (Examples: Scholars Club, Foreign Language, SADD,
etc.) High School, Middle School, and Elementary School Supplements per
school based on enroliment.

Up to 400 1 $100
401 - 800 2 $100
801 — 1200 3 $100
1201 -1600 4 $100
1601 -2000 5 $100
2001 - 2400 6 $100
Literary Magazine Advisor (High School) $655
National Honor Society Advisor (High School) $400
National Junior Honor Society Advisor (Middle School) $200
Newspaper Advisor (High School) $735
Newspaper Advisor (Middle School) $420
Student Council Sponsor (High School) $1,000
Student Council Sponsor (Middle School) $600
Yearbook Advisor (High School) $970
Yearbook Advisor (Middle School) $540
Yearbook Advisor (Elementary School) $370

Vocational/Technical Club Sponsor (Examples: VICA, FBLA, DECA, Skills $605
USA, HOSA, etc.) (High School 1 per-school)

Note: All schools will receive exactly one supplement for each position listed
unless it is clearly indicated to the contrary in the schedule
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ARTS

Art Director $300
Assistant Band Director (High School Only) $755
Associate Band Instructor $600

(Band Director from same school cannot apply for this position.)

Band Director

High School
Tier A $2,000
Tier B. $2,500
Tier C $3,000
Middle School
Tier A $800
Tier B $1,100
Tier C $1,500
Choral Director:
High School
Tier A $800
Tier B $1,100
Tier C $1,500
Middle School
Tier A $545
Tier B $900
Dance (Arts Schools Only)
Elementary $500
Middle $1,000
High $1,500
Director of Drama (High School)
Tier A $900
Tier B $1,200
Tier C $1,500
Director of Drama (Middle School) $600
Director of Drama (Elementary School) $245
Elementary Music Director $500

Orchestra & Strings Teacher
Strings Director

Tier A $870
Tier B $1,200
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ATHLETICS

HIGH SCHOOL
Athletic/Activities Director $4,000
Baseball $2,205
Assistant Baseball $1,544
Basketball $2,315
Assistant Basketball $1,544
Bowling $700
Cheerleading (one supplement for each season — fall, winter)

Varsity $1,134

Junior Varsity $793

Freshman $683
Cross-Country $1,271
Football:

Regular Season $3,035

Spring Practice $1,050
Assistant Football

Regular Season $1,874

Spring Practice $593
Golf $1,271
Lacrosse $1,700
Assistant Lacrosse $1,200
Soccer $2,205
Assistant Soccer $1,544
Softball $2,205
Assistant Softball $1,544
Swimming $2,205
Tennis $1,271
Track $2,205
Assistant Track $1,544

Trainer (two for each season — fall, winter, spring)

(one for one additional season)
Assistant Trainer $1,300
Athletic Trainer $1,500

(All trainers must meet the qualifications found in 1012.48 F.S. Trainers cannot serve as
coaches or assistant coaches during any season for which they receive a trainer
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supplement.) TALC provision 15.04 does not apply to the Athletic Trainer position.

Volleyball
Assistant Volleyball

Wrestling
Assistant Wrestling

At the conclusion of a sport's regular season, if the season is extended for
FHSAA sponsored events, the coach and varsity assistant coaches shall be

paid $100 per week for the post-season period.
MIDDLE SCHOOL

District Intramural Athletic Director (1)
Assistant District Intramural Athletic Director (2).

(These three positions must comprise one person representing each zone)

Intramural Director
Intramural Assistant Director

Head Coach

(Boys Basketball, Girls Basketball, Boys Soccer, Girls Soccer, Boys Track,
Girls Track, Boys Volleyball, Girls Volleyball, Cross-Country, Golf and

Tennis)

$2,205
$1,544

$2,205
$1,544

$3,300
$500

$2,030
$970

$730

(Only those instructors whose program requires them to work beyond the regular school

day shall receive the Intramural Supplements.)
SPECIAL INSTRUCTIONAL*

Agriculture Teacher

Curriculum/Technology Specialist (Elementary School)
Detention Center Teacher

ESE Teacher (excluding Speech-Language Pathologist)
School Counselor

Resource Teacher, Environmental Education Center
ROTC Instructor

School Psychologist

School Social Worker

Speech-Language Pathologist

with Certificate of Clinical Competency
Teacher-on-Special-Assignment

*Supplements are attached to these positions.
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$1,285
$880
$665
$700
$810
$1,045
$665
$2,500
$1,820
$1,575

$1,950
$1,325



APPENDIX

MEMORANDUM OF UNDERSTANDING

This document shall constitute a Memorandum of Understanding between the Teachers
Association of Lee County (TALC) and The School District of Lee County “the parties”
relating to non-classroom, instructional positions.

Any member of the Teacher Association of Lee County bargaining unit who does not fall
under Florida Statute 1012.33 shall fall under the following guidelines:

During the first three years of employment the District may choose not to renew an
employee’s contact at the end of the employee’s contractual year. After three years of
successful employment, no employee’s contract shall be non-renewed without just
cause.

Agreed to:

Teachers Association of Lee County The School District of Lee County
Signature on file Signature on file

Mark J. Castellano Date James W. Browder, Ed.D. Date
President Superintendent

Signature on file
Gregory K. Adkins, Ed.D. Date
Chief Negotiator
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MEMORANDUM OF AGREEMENT

This document shall consftute 8 Memorandum of Agreament between the Teachers
Association of Lee County (TALD) and Thne Schoal Cietrict of Les County (the arlies) 1o
exercize the option in Aricle 13.01 — Werk Yaoar, of the Callective Bargaining Agraamant, which
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APPENDIX

THE TEACHERS ASSOCIATION OF LEE COUNTY (TALC)
THE SCHOOL DISTRICT OF LEE COUNTY, FLORIDA
GRIEVANCE REPORT FORM

(See Article 4 for details)

Name of person(s) filing grievance:

School/Department: Clastsification:
Address: Rbioee:

Name of person grievance filed with:

A. Date cause of grievance occurred:

B. Specific contract provision grieved, article(s) aedtion(s):

C. Statement of grievance (including time, place areheleading to the grievance):

D. Relief sought:

Signature of Grievant Date of Filing

E. Disposition of grievance by immediate supervisor§operintendent):

Signature of immediate Supervisor atébof Response

Name of Counsel or Union Representative:

Copies to: Immediate Supervisor, SuperintendeniptrGrievant
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