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AGREEMENT

This AGREEMENT, made and entered into following negotiations, as defined in
Government Code Section 3540.1 (h), between the SAN BERNARDINO CITY
UNIFIED SCHOOL DISTRICT (hereinafter referred to as “District”) and SAN
BERNARDINO TEACHERS ASSOCIATION, CTA/NEA (hereinafter referred to as
“Association”), supersedes the previous AGREEMENT and all amendments
thereto.

In witness whereof, the Parties hereto have executed this AGREEMENT on this
16th day of April, 2015.

SAN BERNARDINO CITY SAN BERNARDINO
UNIFIED SCHOOL DISTRICT TEACHERS ASSOCIATION
MIKE GALLO ROBERT V. RODRIGUEZ
President, President

Board of Education

DALE MARSDEN, Ed.D. PEG TRACEY
Superintendent Executive Director

PERRY WISEMAN, Ed.D.
Assistant Superintendent
Human Resources
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ARTICLE I - RECOGNITION

Section l--Association's Representation Unit.

The following enumerated positions are included in the Associations Representation
Unit:
Athletic Director
BTSA Support Provider
Classroom Teacher
Consulting Teacher
Contract Substitute
Counselor
Early Start Teacher
Elementary P. E. Teacher
Full-Time Contract Adult Education:
Teacher
Counselor
Head Counselor
Program Specialist
Resource Teacher
Head Counselor
Hearing Panel Member
Intern Teacher
Intersession Teacher
Language Development Specialist:
Resource Teacher

L. H. Resource Specialist



Permit Teacher:
Child Center
Day Care Center
Preschool
Librarian
Mild /Moderate Special Education Teacher — D.I.S.
Program Facilitator
Program Specialist
Psychologist
Regularly Scheduled Part-Time and Hourly Teacher:
Home and Hospital
Adult Education
Resource Teacher
R.O.T.C. Teacher
SDC Teacher - Special Schools
Secondary Categorical Program Specialist
School Nurses
Speech Therapist
Support Teacher
Summer School Teacher

Teacher on Assignment

Section 2--Exclusions.

Specifically excluded from the Representation Unit are all management, confidential,
and classified employees. In addition, all part-time casual employees, all day-to-day

9



substitute employees, and all employees who work less than twenty-five percent (25%)
of either the regular workday or regular work year are excluded. The Association agrees
that the unit is appropriate and that it will not seek a clarification or amendment of

the existing unit, either as to the exclusions or the enumerated inclusions.

Section 3--New Classifications/Unit Accretions.

The District agrees to meet and discuss with the Association the inclusion or exclusion
of any newly instituted certificated job classification. If the District and the Association
fail to agree upon the inclusion or exclusion of the new certificated job classification,
the issue will be submitted to the Public Employment Relations Board. The District
and the Association may jointly agree upon any other means to resolve disputes under

this Section.

10



ARTICLE II - NOTICE
Whenever provision is made in this Agreement for the giving, service, or delivery of any
notice, statement, or other instrument, the same shall be deemed to have been duly
given, served, or delivered, either upon personal delivery, facsimile transmission, or by
mailing the same by United States registered or certified mail, return receipt requested,

to the Party entitled thereto at the address set forth below:

District: Assistant Superintendent
Human Resources Division
San Bernardino City Unified School District
777 F Street

San Bernardino, California 92410

Association: President
San Bernardino Teachers Assoc., CTA, NEA
1997 East Marshall Boulevard

San Bernardino, California 92404

Either Party may change the address to which notice shall be given by a notice sent in

accordance with the provisions of this Article.

11



ARTICLE III - NEGOTIATING GROUND RULES

Section 1--Location of Meetings.

Negotiation meetings shall be held at mutually agreed to locations. A caucus room

shall be provided for each Party.

Section 2--Consultants.

The Association and the District may utilize the services of consultants to assist in
negotiations. Advance notice of the intent to bring a consultant into a negotiation
session will be given whenever possible. Any expense incurred in the use of a

consultant shall be borne by the Party using said consultant.

Section 3--Private Sessions.

It is mutually agreed that all negotiation sessions shall be held in private. Attendance

shall be limited to team members and consultants to each team.

Section 4--Agendas.

The spokesperson or designee for each side shall determine the agenda in advance of
a negotiating session. The agreement shall cover the items to be discussed and the
order in which they will be discussed. Items placed on the agenda shall be agreed to
by both Parties at the beginning of each negotiating session. If Parties agree to recess
the meeting to be reconvened at a later date and/or time, the continuing agenda shall

be mutually confirmed by the Parties.

Section 5--Data.

The District agrees to provide to the Association a copy of all documents pertinent to
matters under negotiation when such documents or the information contained in such

documents are requested by the Association. Included shall be regularly prepared
12



papers and forms used in the preparation of the budget when such are specifically
requested. Excluded from this agreement are: (1) working papers and drafts of
documents in other than final form; (2) items dealing directly with District negotiating
strategy; (3) items dealing primarily with employees not represented by the Association;
and (4) items dealing with matters held to be confidential by law and/or District policy.
The Association retains all rights of other citizens to request and receive public
documents on any subject through the same procedures as other citizens, and subject
to the same limitations and process as other citizens. All reports, documents, and
materials provided without cost under this Agreement shall be in the form compiled by

the District.

Section 6--Release Time.

The exclusive representatives shall be allowed reasonable release time for its members
for the purpose of attending scheduled sessions for negotiations. An extension of

negotiating sessions beyond the employee workday shall be by mutual consent.

Section 7--Minutes.

The District and the Association shall keep their own minutes of each negotiating
session. A stenographer may be used by each Party for purposes of keeping records of

such sessions.

13



ARTICLE IV - NON-DISCRIMINATION

Section 1--Non-Discrimination.

Neither the District nor the Association shall discriminate against any employee on the

basis of race, color, religion, sex, national origin, handicap, age, marital status, sexual

orientation (as provided by state and federal law), nor engage in any form of sexual

harassment, nor on the basis of membership or lack of membership in an employee

organization, nor for participation in lawful employee organization activities, or

refraining from participating in employee organization activities.

Section 2--Reasonable Accommodation for Qualified Disabled Unit Members.

A.

The District and the Association acknowledge that both parties have a legal
obligation to consider reasonable accommodation for qualified

disabled employees.

If the District determines that it must reasonably accommodate a disabled
employee, the legal obligation shall superseded all sections of the agreement in
conflict with the duty to reasonably accommodate.

The Association recognizes that the District has the legal obligation to meet
individually with qualified disabled employees to discuss reasonable
accommodation. If the District determines that the implementation of the
reasonable accommodation will conflict with the rights of other employees, the
District will give the Association written notice and an opportunity to meet with
the District to discuss alternatives. The Association agrees to keep medical
information related to the reason for the reasonable accommodation confidential,
unless the affected employee signs a release.

14



Section 3--Remedy.

Violations of this Article shall not be subject to the grievance procedure of this

Agreement, except where no other administrative remedy exists.

15



ARTICLE V - DISTRICT RIGHTS

Section 1--District Powers, Rights, and Authority.

It is understood and agreed that, except as limited by the terms of this Agreement, the
District retains all of its powers and authority to direct, manage, and control to the
extent allowed by the law. Included in, but not limited to, those duties and powers are
the right to: determine its organization; direct the work of its employees; determine
the times and hours of operation; determine the kinds and levels of services to be
provided and the methods and means of providing them; establish its educational
policies, goals, and objectives; ensure the rights and educational opportunities of
students; determine staffing patterns; determine the number and kinds of personnel
required; maintain the efficiency of District operations; determine District curriculum;
design, build, move, or modify facilities; establish budget procedures and determine
budgetary allocations; determine the methods of raising revenue; contract out work
when present employees are not available to perform such work; and take any action
on any matter in the event of an emergency as provided in Section 3 herein. In addition,
the District retains the right to hire, classify, assign, evaluate, promote, demote,
terminate, and discipline employees. This recital in no way limits other District powers

as granted by law.

Section 2--Limitation.

The exercise of the foregoing powers, rights, authority, duties, and responsibilities by
the District; the adoption of policies, rules, regulations, and practices in furtherance
thereof; and the use of judgment and discretion in connection therewith shall be limited
only by the specific and express terms of this Agreement, and then only to the extent

such specific and express terms are in conformance with law.
16



Section 3--Emergencies.

The District retains its right to suspend this Agreement in cases of emergency for the
reasonable period of time required by the emergency. Emergencies shall include, but
not be limited to, national-, state-, or county-declared emergencies and natural
disasters. Emergencies shall not be declared capriciously, arbitrarily, or in retaliation

for the exercise of employee rights.
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ARTICLE VI - ASSOCIATION RIGHTS

Section 1--Facilities.

The Association shall have the right to use District facilities at reasonable times,
providing that requests for the use of facilities shall be submitted on regular District
forms provided for such use and subject to the provisions of the Civic Center Act.
Individual school meetings held within or adjacent to the regular workday will not be

bound by the above.

Section 2--Reasonable Time.

For the purpose of this Article, "reasonable time" shall be defined to mean not

interfering with or interrupting the instructional program.

Section 3--Communication.

The Association shall have the right to post notices of Association concern on bulletin
boards, at least one of which shall be maintained in each work location in an area
frequented by unit members. A notice must be dated and must identify the person and

organization responsible for its promulgation.

Section 4--Pre-School Orientation.

The Association shall be given one (1) hour on the agenda of any District-wide, pre-

school orientation program for new teachers to explain the Association's activities.

Section 5--Right of Access.

Authorized Association representatives shall, in accordance with the conditions noted

18



herein, have the right of reasonable access to District facilities for the purpose of
contacting unit members and transacting lawful Association business. Upon arriving
at a school site, any representative shall first report to the office of the site
administrator to announce his/her presence. In no event shall any representative or
unit member interrupt or interfere in any way with normal work. Contacts with unit
members shall be limited to non-classroom teaching hours, such as, breaks, duty-free

lunch periods, and before and after school.

Section 6--Bargaining Unit Information.

The District shall provide the Association, on or before November 1 of each year, a list
of employees within the unit, their home addresses, and designated work sites. The
District shall present to each new unit member, upon initial employment, an
Association-supplied employee information form. Upon receipt of the completed form,

the District shall forward the form to the Association.

Section 7--Layoff Notification.

The District shall notify the Association of any proposed layoff of unit members prior
to the mailing of the layoff notices to unit members. The notice shall contain the names
of unit members to receive layoff notices, along with their employment dates and

current work locations.

Section 8--Copies of the Contract.

The District shall provide five hundred (500) copies of the Agreement to the Association

and maintain a current Agreement on the Internet.
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Section 9--Association Leave.

A.

President's Leave: The President of the Association shall be granted a leave of
absence for Association business. The Association shall reimburse the District
at one-half the average teacher salary for each day of leave.
On any school day that the District does not have sufficient substitutes to meet
the needs of the District, the Association's President shall report for a substitute
assignment as directed by the District.
Association Time Bank: A maximum of one hundred (100) days per school year
shall be granted during the term of this Agreement to unit members for
Association representation. Unit members under this provision shall be allowed
time off without loss of pay or benefits. The Association shall pay the long-term
substitute salary for each day of absence and complete any forms required by
the District for the purpose of record keeping. Except as authorized in other
specific provisions of this Agreement, individual unit members may not use more
than fifteen (15) Association leave days per school year.

Leaves under this subsection will be allowed for the following representation

activities:

(1) Grievance Representation: Association representatives, designated to
the District, shall be granted leave to investigate and process grievances.
Twenty-four (24) hours' notice will be presented to the District. Individual
grievance representatives may not use more than three (3) such leave days
per month.

(2) Association Business: With forty-eight (48) hours' notice, Association
representatives may use time as set forth in this subsection for other lawful

Association business.
20



ARTICLE VII - ASSOCIATION CONSULTATION

Section 1--Consultation.

The District acknowledges the right of the Association to consult at the District level
on the definition of educational objectives, the determination of the content of courses
and curriculum, and the selection of textbooks to the extent such matters are within

the discretion of the District under the law.

Section 2--Notice.

If, during the term of this Agreement, the District intends to change written Board
policies and those administrative rules, regulations, and procedures subject to
consultation, the District will first notify the Association and, upon request, consult

with the Association representatives concerning proposed changes.

Section 3--Procedures.

The Association may send a representative to attend all District committees charged
with the responsibility to develop proposed Board policies in matters subject to
consultation. Committees formed with the District administrative staff and/or site
administrators shall be exceptions to right of Association representation provided for

in this Section.

Section 4--Violations of Procedure.

A. This consult procedure shall be the sole and exclusive process for
communication on proposed Board policy, subject to consultation. Failure on
the part of the exclusive representative to avail itself of this process, once notice
has been given, shall preclude comment by representatives of the employee
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organization on any such proposed Board policy. The Association reserves the
right to respond to any proposed Board policy offered for consultation that has
changed since presentation to the Association for consultation.

B. If the District does not follow the consult process, the Association may file an

objection with the Employee Relations Office.

Section 5--Release Time.

The District will provide release time and substitutes, if required, for Association
representatives as set forth in Section 4(A) of this Article. Association representatives'
release time shall be on the same basis as other unit members participating on the
committee. Release time shall be limited to one representative per committee. If the
Association appoints a committee member or an Association nominee is appointed,

that person shall be the Association representative for purposes of this Section.

Section 6--Desegregation and Integration.

A free exchange of information between the District and the Association is desirable for
an effective Desegregation and Integration Program. The District and the Association
will use the "Consult Process" set forth in this Article VII of this Agreement to resolve
problems and issues that develop as the Desegregation and Integration Program is

implemented.
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ARTICLE VIII - ASSOCIATION SECURITY

Section 1--Payroll Deduction of Membership Dues.

Any unit member who is a member of the Association, or who has applied for
membership, may sign and deliver to the District on the Payroll Deduction form
supplied by the District an assignment authorizing deduction of membership dues,
initiation fees, and general assessments in the Association. The District shall not be
obligated to put into effect any new, changed, or discontinued deduction until the pay
period that commences thirty (30) days or more after submission to the District's

Payroll Office.

Section 2--Fair Share.

Any unit member who is not a member of the Association, or who does not make
application for membership within thirty (30) days of the effective date of this
Agreement or within thirty (30) days from the date of commencement of assigned duties
within the bargaining unit, shall become a member of the Association or pay to the
Association a service fee. The service fee shall be established by the Association. The
service fee shall be payable to the Association in a one-lump cash payment in the same
manner as required for the payment of membership dues, provided, however, that the
unit member may authorize payroll deduction for such fee in the same manner as
provided in Section 1 of this Article. In the event that a unit member shall not pay
such fee directly to the Association, or authorize payment through payroll deduction
as provided in Section 1, the Association shall so inform the District, and the District
shall immediately begin automatic payroll deduction as provided in Education Code
Section 45061 and in the same manner as set forth in Section 1 of this Article. There

shall be no charge to the Association for such mandatory service-fee deductions.
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Section 3--Alternate Payment.

In the event a unit member cannot, for reasons of religious objection as provided for in
Government Code Section 3546.3, pay the service fee to the Association, he/she shall
not be required to join, maintain membership in, or financially support the Association
as a condition of employment, except that such unit member shall be required, in lieu
of the service fee, to pay a sum equal to such service fee to either the Arrowhead United
Way, Child Welfare Fund, or the Foundation to Assist California Teachers. Such
payment shall be made within thirty (30) days of the effective date of this Agreement,
or within thirty (30) days from the date of commencement of assigned duties within the
bargaining unit. Proof of payment shall be made on an annual basis to the Association
and District as a condition of continued exemption from the provisions of Sections 1
and 2 above. Proof of payment shall be in the form of receipts and/or canceled checks
indicating the amount paid, date of payment, and to whom payment, in lieu of the
service fee, has been made. Such proof shall be presented on or before October 1 of

each school year.

Section 4--Remitting Dues and Service Fees.

With respect to all sums deducted by the District pursuant to Sections 1 and 2 above,
whether for membership dues or service fees, the District agrees to promptly remit
such monies to the Association accompanied by an alphabetical list of unit members

for whom such deductions have been made.

Section 5--Information.

The Association shall furnish any information needed by the District to fulfill the

provisions of this Article.
24



Section 6--Indemnification.

The Association shall indemnify, defend, and hold harmless the District, the District's
Board of Education, including each individual School Board member, and employees
acting within the scope of their employment, agents and representatives of the District
against any and all claims, demands, suits or other forms of liability, including, but
not limited to, wages, damages, judgments, fees, fines, court costs, attorney fees, and
any back pay, penalties, or awards resulting from any court, arbitrator, or PERB order,
judgment, or settlement that may arise by reason of, or resulting from the operation of
Article VIII of this Agreement. The Association shall bear all costs of defending against
any and all such claims, demands, suits, or other forms of liability, including, but not
limited to, court costs, attorney fees, and all other costs of litigation. Upon
commencement of such legal action, the Association shall have the exclusive right to
decide and determine whether any claim, liability, suit, or judgment made or brought
against the District or Association because of such action shall or shall not be
compromised, resisted, defended, tried, or appealed. The Association's decision
thereon shall be final and binding upon all Parties protected by this Section 6. This
paragraph shall not be construed as a waiver on the part of the District, Board of
Education, or any individual protected by this Section of any claim against the
Association for failing to act in good faith in settling a claim or any failure to
competently defend and hold them harmless. Within ten (10) days of proper service of
a claim, demand, suit, or other legal action against any protected Party, the District
shall inform the Association and provide the Association with copies of any documents
received as a result of the legal action. Upon request, the District shall provide the
Association's legal counsel with documents and information reasonably related to

providing a defense.
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ARTICLE IX - CITIZENS' COMPLAINT PROCEDURES

Section 1--Investigations.

All significant complaints will be investigated. Individual unit members who are the
subject of a citizen's complaint that is of a significant nature shall be informed of this
complaint. In the case of signed written complaints filed with the District's Chief
Human Resources Officer, a copy of the complaint shall be forwarded to the employee
within ten (10) working days of receipt. The District shall be responsible to provide the
unit member with a copy of the original written statement and/or a written statement
of the substance and specific allegations of the complaint with the complainant

identified.
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ARTICLE X - CREDENTIALS AND QUALIFICATIONS

Section 1--Physical Examination.

The District will pay any or all fees charged by the District-approved clinic for x-ray or

intradermal tests to detect tuberculosis as required by the District for unit members.

Unit members who wish to provide x-ray or intradermal clearances from personal

physicians may do so, utilizing medical coverage provided under District plans.

Additional expense resulting from use of private medical facilities shall not be borne by

the District. Such physical examination will be required at least once each four (4)

years or more often if recommended by the San Bernardino County Health Officer.

Section 2--Professional Growth.

A.

This Section applies to those unit members who acquire a clear multiple- or
single-subject teaching credential after August 31, 1985.

Those unit members to whom this Section applies shall develop an individual
program of professional growth that consists of a minimum of one hundred and
fifty (150) clock hours of participation in activities that contribute to competence,
performance, or effectiveness in the profession of education. This program is to
be completed within a five (5) year period. The five (5) year period begins
September 1, 1985, or on the date that a clear credential is issued after
September 1, 1985.

Each unit member who obtains a clear credential after August 31, 1985, shall
develop a professional growth program that shall be consistent with the
requirements of law, regulations adopted pursuant to law, and District needs.
Acceptable activities shall include:

(1) Completion of courses offered by accredited colleges and universities.
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(2)

(3)
(4)
()

(6)

Participation in professional conferences, workshops, teacher center
programs, or staff development programs.
Service as a mentor teacher.
Participation in District curriculum development programs.
Participation in educational research or innovation efforts.
Participation in systematic programs of observation and analysis of teaching

service.

Service in a leadership role in a professional organization. For the service to be

acceptable the unit member must serve as an elected officer, a chair of a committee,

or an official representative of an organization of professional educators, and the unit

member must participate in charting, planning, or forming educational or professional

policies, positions, or directives for the organization to pursue. Excluded are activities

related to collective bargaining.

D. A clock hour is determined by the actual time spent in the activity. Each

semester unit earned at an accredited college or university shall equal fifteen

(15) clock hours, and each quarter unit shall equal ten (10) clock hours.

E. Prior to beginning an activity that could accumulate clock hours, the unit

member shall submit the proposed activity on District forms to his/her

professional growth advisor.

F. The unit member is responsible for the submission, accuracy, and truthfulness

of all reports relating to acceptable activities and the clock hours claimed.

G. Certification of full compliance with the requirements of the five (5) year program

shall be submitted by the unit member on District forms to his/her professional

growth advisor no later than ninety (90) days prior to the expiration of the five

(5) year period.
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Unit members may appeal adverse actions under this Section to Level II of the
grievance procedure found in Article XXIV of this Agreement. If the grievance is
not resolved at Level II, the unit member may appeal to the Commission on
Teacher Credentialing as provided by law. Grievances arising out of this Section
shall not be subject to the arbitration provisions set forth in Article XXIV of this

Agreement.
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ARTICLE XI - WAGES
Section 1--Wage.

Unit members placed on the regular certificated salary schedule shall be paid a per

diem rate of pay as set forth in Appendix "A."

Section 2--Extra-Duty Pay.

The District will pay unit members, if assigned to extra-duty activities, as set forth in
Appendix "C." Such compensation will be paid only upon completion of all assigned

activities as verified by the immediate supervisor.

Section 3--Mileage Reimbursement.

Unit members authorized by the District to use their personal cars in fulfilling a work
assignment shall be reimbursed at the rate established by District policy. Unit
members covered by this Agreement shall not receive a mileage reimbursement that is
less than that paid by the District to any other group of District employees. It is
understood and agreed that employee travel between home and work sites is exempt
from this provision. It is further understood and agreed that this reimbursement shall
be payment in full for all car operating, maintenance, repair, and insurance costs

resulting from such use.

Section 4--Adult School Rate.

Adult School teachers shall be paid an hourly rate of pay as set forth in Appendix "D."

Section 5--Psychologists.

Psychologists shall be paid a per diem rate of pay as set forth in Appendix "E."
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Section 6--Permit Teachers.

Permit teachers shall be paid a per diem rate of pay as set forth in Appendix "F." In
addition, the permit teacher at Children's Centers with multiple classrooms designated
by the District as head teacher shall be paid an additional thirty dollars ($30.00) per

month.

Section 7--Regularly Scheduled Part-Time, Summer School, and Intersession

Rate.

Unit members paid on the regular certificated salary schedule, as provided for in
Section 1 of this Article, shall be paid an hourly rate for work in special programs that
increase their work day or work year. No payment shall be authorized under this
agreement unless the unit member has received prior written approval from the

District’s chief personnel officer to work the added hours required by the special

program.
A. $34.24 per hour when teaching classes in the summer school program.
B. $30.31 per hour when teaching classes where attendance is taken and the unit

member issues credit and grades for student work.

C. $27.88 per hour when supervising students or professional assignments,
including curriculum writing and mandated in-service training.

D. $20.61 per hour when attending in-service training, except when the unit

member accepts a stipend to attend in-service training program.

Section 8--Cluster Leader Counselors Stipend.

Unit members appointed as cluster leader counselors by the District from among

elementary and middle school counselors shall be paid an annual stipend of $4,000.
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Section 9--Temporary Teachers.

Unit members on a temporary contract shall be placed on the appropriate salary

schedule based upon training and experience in accordance with policy.

Section 10--Initial Salary Placement.

Policy covering maximum initial step placement based upon years of service shall be

determined by the District, based upon recruitment needs of the District.

Section 11—High School Departmental Chairpersons/Smaller Learning

Community Team Leaders.

High School departmental chairpersons are appointed by the principal after
consideration of the recommendation of the staff within the department. The high
school departmental chairperson shall be paid the following for the extra duties and
responsibilities of the position, including attendance at one () department chair
meeting within one (1) week prior to the beginning of the work year:

Independent Study 1Y% of Column XX, Step 1

Alternative & Continuation 1Y% of Column XX, Step 1

SLC Team Leaders (High School Only)

5% of Column XX, Step 1

19 or less sections 3% of Column XX, Step 1
29 sections 4% of Column XX, Step 1
39 sections 5% of Column XX, Step 1
40 or more sections 6% of Column XX, Step 1
Head Counselor 6% of Column XX, Step 1

32



The additional compensation shall be added to base pay as set forth in Section 1 of

this Article XI so as to be included in the regular pay warrant and computed for

retirement purposes.

Section 12--Special School Extended Year.

Special day class teachers assigned to special schools shall be paid their per diem rate

of pay as set forth in Section 1 of this Article XI when teaching an extended-year

program.

Section 13--Special Compensation.

A.

The District shall reimburse unit members for the cost of not more than one (1)
complete examination for the Bilingual Certificate of Competence or the Bilingual
Cross Cultural Language and Academic Development Certificate in Target
Language Spanish. The reimbursement shall also include the Bilingual Cross
Cultural Language and Academic Development Certificate application fee. All
reimbursements will be made after successful registration of the Bilingual Cross
Cultural Language and Academic Development Certificate with the District.

Unit members who teach in a District-designated Alternative Bilingual Education
(ABE) classroom shall be paid a base salary that is equal to five (5) per diems
above the base pay set forth in Section 1 of this Article. This extra compensation
is paid for the completion of extra duties and responsibilities required of
Alternative Bilingual Education (ABE) teachers. Attendance at one (1) day of in-
service meetings prior to the beginning of the work year shall be paid at the per
diem rate. In order to receive this extra compensation, the unit member must
have the Bilingual Specialist Credential, the Bilingual Certificate of Competence,

the Bilingual Cross Cultural Language and Academic Development Certificate,
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the Multiple Subject Credential with Bilingual Emphasis, or the Bilingual Cross
Cultural Language and Academic Development Credential.

Speech and Hearing Specialists shall be paid a factor of five percent (5%) of their
per diem rate of pay as determined by their placement on Appendix A of this
agreement.

The District shall offer a one-time recruitment bonus of fifteen hundred dollars
($1500) to newly hired full-time Speech and Hearing Specialists. The fifteen
hundred dollar ($1500) signing bonus will be paid upon completion of the first
month of initial full-time employment.

When assigned by the principal or designee to serve as an emergency substitute
during their conference period, unit members shall be paid, after the third (3rd)
such assignment, twenty-five dollars ($25.00) per period of thirty (30) minutes
to eighty-seven (87) minutes and forty-five dollars ($45.00) per block scheduled
period of eighty-eight (88) minutes or more.

Unit members who are featured presenters on their days off at District-approved
student release day(s) in-service training programs shall be paid their per diem
rate set forth in Section 1 of this Article.

To staff class periods that cannot be combined to constitute a full-time teaching
assignment, the District may offer high school and middle school teachers the
hourly rate set forth in Article XI, Section 7 (A) to regularly teach a class on the
school's master schedule during the teacher's scheduled conference period. The
teacher may leave work fifteen (15) minutes after the last period, unless required
to attend to professional obligations including, but not limited to, meetings,
parent and/or student conference, etc.

The District may offer an initial one-time recruitment bonus to newly hired fully
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credentialed teachers in hard to fill subject areas, as determined by the District,
when funds are available for that purpose. The District and Association will meet

and negotiate the specifics of these bonuses prior to implementation.

Section 14--Substitute Rate.

Unit members paid on the regular certificated salary schedule as provided for in
Section 1 of this Article shall be paid the long-term substitute rate when they work as

a substitute during their off-track intersession or other scheduled time off.

Section 15--Special Intersession Class.

During their off-track intersession, unit members working the four-track, year-round
schedule may be employed by the District to provide regular instruction in a special
intersession class which the District credits towards the state minimum of 180 school
days. If the unit member agrees to the extra assignment he/she shall be paid his/her

daily rate of pay as set forth in Section 1 of this Article.

Section 16--Middle School Departmental Chairpersons and Team Leaders.

Middle School departmental chairpersons and team leaders shall be paid one and one-
half percent (1%2 %) of column XX, Step 1 for the extra duties and responsibilities of

the position.

Section 17--Adult School Departmental Chairpersons.

Adult School departmental chairpersons are appointed by the principal after
consideration of the recommendations of the staff within the department. The Adult
School department chairperson shall be paid the following for the extra duties and
responsibilities of the position, including attendance at one (1) department chair

meeting within one (1) week prior to the beginning of the work year:
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Hours of Instruction Additional Hours of Pay Per Year Based

Per Week on Adult Step 4 With B.A. Degree
200 or less hours 40 hours
300 or less hours 50 hours
400 or less hours 60 hours
401 or more hours 70 hours

Section 18--Resource Specialist Development Program.

Tenured unit members may make application for tuition reimbursement to attend
accredited college or university courses for the purpose of obtaining a Resource
Specialist Credential to authorize them to fill a resource specialist position within the
District.

Request for reimbursement of tuition costs must be approved in advance by the
District. In addition, applicants shall submit a description of the course(s) content and
its/their applicability to an approved program of studies leading to a Resource
Specialist Credential. Tuition for classes shall be limited to the amount charged by the
California State University System. The tuition reimbursement is paid after
satisfactory completion of the course(s) with a grade of "B" or better and verification of
grade(s) and costs.

After obtaining a California Certification for Resource Specialist service, unit members
participating in this "Resource Specialist Development Program" may be required to
serve in a District resource specialist position for not less than five (5) years. If
required, failure to serve in a District resource specialist position shall result in a
payroll deduction of all tuition reimbursement under this program. Other methods for
repayment of tuition reimbursement may be mutually agreed upon by the District and

the unit member.
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Section 19--Elementary Combination Classes.

An annual stipend of seven hundred and fifty dollars ($750) shall be paid to elementary

classroom teachers who commence teaching non-reduced-size combination classes

prior to December

Section 20--Instructional Time and Staff Development Programs.

Classroom teachers that attend voluntary in-service training as part of the

Instructional Time and Staff Development Reform Program (hereinafter referred to as

“Program”) will be paid their per-diem rate of pay, as set forth in Section1 of this Article

XI, for each day of actual attendance, subject to the following:

A.

Each staff development day must be equal in length to a full workday, as set
forth in Article XIV, Section 2, of this Collective Bargaining Agreement, or
equivalent.

Each unit member be in attendance for the full staff development day and must
sign in upon arrival and sign out upon departure.

Paid leave, as set forth in Article XX of this Collective Bargaining Agreement,
shall not be used for any of the three (3) days of staff development under the
terms of the Program.

This Section 20 shall be administered in conformity with Senate Bill 1193 and
shall implement regulations adopted by the State Board of Education and/or the
State Superintendent of Public Instruction.

The Association, upon request, may consult at the District level on the
scheduling and content of District wide staff development days included as part

of the Program set forth in item one above.
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ARTICLE XII - HEALTH AND WELFARE BENEFITS

Section 1--Insurance Benefits.

The District shall make available group health, life, and dental insurance benefits to
full-time and part-time employees. Employees are required to sign-up for such benefits
within thirty (30) days of the first contract day of service. After initial enrollment any
change in life status, i.e. marriage, birth, or adoption of a child must be made within
thirty (30) days of the occurrence.

The District shall pay the full cost of group dental insurance premiums for full-time
unit member and eligible dependents and full-time unit member's group life insurance
premiums. The District shall pay the full cost of group health insurance premiums for
eligible full-time unit members and eligible dependents enrolled in the least expensive
of the group health plans. Unit members enrolled in a more expensive group health
plan shall have the difference in the cost of premiums between the least expensive

health plan and the health plan they have selected deducted from their payroll warrant.

Section 2--Administration.

The District reserves the sole right to select, change, administer, or fund any fringe
benefit programs involving insurance that now exist or may exist in the future during
the term of this Agreement. No changes in insurance carrier or methods of funding
coverage shall result in a reduction of benefits, except as provided for in Section 4(A)
of this Article.

Section 3--Eligibility.

A full-time unit members shall have the total District contribution toward payment for

benefits for the unit member and eligible dependents, except as provided for in Section
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1 of this Article. Part-time contract unit members covered by this Contract shall have

the right to a proportionate share of the total benefit payment if the unit member elects

to pay the remaining share of the cost of coverage. Proration shall be based on

proportion of full-time employment.

Section 4--Insurance Commaittee.

A.

The Association shall have two (2) positions on the District Insurance Committee,
which shall represent one-third (1/3) of the voting membership. The Committee
will review claims experience and the