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TENTATIVE AGREEMENT

Sacramento City Teachers Association and
Sacramento City Unified School District
2012-1013 and 2013-2014 Fiscal Years

The Sacramento City Teachers Association (“SCTA”) and the Sacramento City Unified School
District (“District”),collectively referred to as “the parties” have considered their mutual
interests and recognized the value of and benefit of a positive long-term relationship.

RECITALS
A. Weaknesses in state revenues have burdened State and local governments.

B. The Governor and State Legislature are attempting to craft a state budget that will impact
the local school districts’ revenues in a constrained fiscal environment.

C. As a result,state education funding for the District has been diminished in recent fiscal
years.

Accordingly, the parties agree as follows:

1. The parties recognize that this Agreement anticipates that the state school finance
system will remain substantially unchanged as prescribed in current law. If thereis a
significant change in the funding system (e.g., “sweeping” of categorical funds, weighted
student formula,or some other significant structural change in funding), the District will
provide prompt written notification to the SCTA of its belief that such a change has
occurred. Based on this notification, the parties will meet promptly thereafter to negotiate
modifications to this Memorandum that attempts to carry forward the intent of the current
agreement while also conforming to the relevant changes in the school funding system.

2. Reduction of the 2012-13 and 2013-14 Work Years

Each unit member’s work year and corresponding compensation shall be reduced by a total of
two (2) days in each of the 2012-13 and 2013-14 work years. The days that shall be
eliminated from each unit member’s work year shall be non-work days,and shall be
determined by mutual agreement of the parties. The value of each day shall be calculated at
the rate of .54% and the salary schedule for the 2012-2013 and 2013-2014 work years shall be
reduced accordingly.

3. Possible Further Reduction of the 2012-2013 and 2013-2014 Work Years

If the initiative titled {(TEMPORARY TAXES TO FUND EDUCATION. GUARANTEED LOCAL
PUBLIC SAFETY FUNDING” is not passed by the voters in November 2012, and the failure of
this initiative results in a loss of base revenue limit to the District as specified below, each
bargaining unit member’s work year and corresponding compensation shall be reduced by up
to an additional ten (10) days in 2012-13 and possibly carried forward into 2013-14, as
follows:

A) If by January 1, 2013, it is known that the state shall reduce the District’s 2012-13
funded base revenue limit per student (BRL/ADA} by more than $50/ADA below the current
level of $5,211due to failure of the initiative, and this loss is not offset by other potential
unrestricted increases in state or federal funding,each bargaining unit member’s work year
shall be reduced by one day for every $28 of funded BRL/ADA reduced (or major portion
thereof) beyond the first $50 of funded BRL/ADA reduced, up to a maximum often (10) days
beyond those already provided for in Paragraph 2 above. The salary schedule shall be
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redu.ced by 0.54% for every day aut. If the initiative fails and if by January 1, 2013 there is EA—— o . ‘
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impact of the funding reduction. Paragraph 1shall supersede paragraph 3 {A).

B) This reduction in the work year and salary schedule, if any, shall continue into 2013-14
unless the District’s 2013-14 funded BRL/ADA is increased by $50 per student or more
beyond that provided in 2012-13. In that case, one work day (and corresponding increase
in salary) shall be added to the work year for every $28 of funded BRL/ADA increased {or
major portion thereof) beyond the first $50 BRL/ADA increase, up to full restoration of the
days (and corresponding salary) reduced in Paragraph 3A above.

C) If the District receives any increase in its funded BRL/ADA for 2012-13,0r an increase in
funded BRL/ADA for 2013-14 that exceeds that necessary for full restoration of the days (and
corresponding salary) as specified in Paragraphs 3 A & B above, the parties agree to
immediately reopen negotiations to bargain over possible enhancements to bargaining unit
members’ compensation.

D) If state law does not allow the school year to be reduced up to ten (10) days in either
year, the parties shall reopen negotiations for the sole purpose of determining if /how unit
members’. compensation may be reduced to accommodate a temporary reduction in
pay/benefits that equates to the difference in what has already been reduced due to loss of
days and the maximum possible loss of ten (10) days’ pay {per the formula detailed in
subparagraphs 3A & 3B above).

E) The designation of days for reduction shall be by mutual agreement of the parties. In the
event of no agreement regarding the designation of the work days to be eliminated, those
days shall be taken at the end of the work year.

F) Any days as prescribed in paragraph 2 and 3A above shall be taken around a District
shutdown day. All District employees (excluding child development and adult education as
needed to administer their programs) will take these as non-paid days and fadilities shall be
dosed (e.g.,Christmas Day).

G) The District acknowledges the importance of teacher’s uninterrupted instructional
minutes with students. In an effort to honor that time the District and SCTA agree to work
together to significantly reduce the number of District Initiated Absences (DIA). If the
language in subparagraph 3A or 3B is triggered in either the 2012-13 or the 2013-14 school
years the parties agree to work together to create a process for the continuation of any
training during that school year.

4, Effect of Reductions

A) For 2012-2013 and 2013-2014 school years, the SCTA salary schedules shall be revised in
accordance with Paragraphs 2 and/or 3.

B) To avoid a negative long-term impact on service credit towards retirement,and taking
into account the aurrent requirement of one hundred seventy-five (175) days to meet the
standard of full time for retirement credit, the District shall implement the work year
reduction to avoid impacting services credit towards retirement to the extent allowed by law.

5. Health Care Adjustments

Effective the 2012-2013 plan year, the health plan covering bargaining unit members shall be
amended to provide the following:

A. Those unit members under the Kaiser plan shall have a co-pay for office visits of $10, an
emergency room co-pay of $75,and prescription coverage of $10.

B. Those unit members under the Health Net plan shall have a co-pay for office visits of $15,
emergency room co-pay of $75 and tiered prescription coverage of $10, $20 and $35.

C. Jn the event that a unit member has a spouse or domestic partner who is also employed
by the District, the District. shall pay only for one plan to cover the unit member and his/her
spouse/domestic partner.

D. The seventy five dollar ($75) per month rebate paid to employees with employee-only
health insurance coverage will be eliminated.

6. Subsection 4d of the June 14, 2010 agreement between the district and SCTA

provides: ”On July 1, 2012 the savings shall be applied to the SCTA salary schedule as a flat
dollar amount on each cell.” This payment shall be deferred until July 1, 2014 when the
saving shall be applied to the SCTA salary schedule.

7. Except as otherwise provided in paragraphs 1and 3,the-terms of the collective bargaining
http://sacteachers.org/tentative-agreement/ 2/4
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agreement between the parties’ shall be closed for the 2012-2013 and the 2013-2014 school
years.

8. Teachers who are assigned to teach split classes (more than one grade level) shall not
receive an evaluation per Article 6 of the collective bargaining agreement in the 2012-2013

school year.

9. This tentative agreement shall not be effective until and unless it has been ratified by
SCTA and approved by the District’s Board of Education. The SCTA and District bargaining
team acknowledge that by their signatures below they are entering into a good faith
commitment to support this Agreement and take whatever actions are necessary to obtain

the approval of the parties they represent.

4;J;,Q

For SCTA:

‘-s705mith, President

Dave Fisher, Chairperson
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