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5.7

The Union shall have the right to post notices of activities and matters of Union concern
on Union bulletin board space. Such bulletin board space shall be of adequate size and
shall be provided in each school building or center in areas frequented by teachers. The
Union may use the District mail service and teacher mailboxes for communications to
teachers, subject to reasonable regulations.

Authorized Union representatives shall have the right to visit the schools. Representatives
shall make their presence known to the appropriate authority in the school. Conferences
and/or meetings shall be scheduled so as not to interfere with or disrupt normal school
functions.

The District shall make the agenda and minutes of each meeting, including public and
non-confidential support material, of the Board of Education available to the Union at
approximately the same time that they are made available to the members of the Board of
Education.

Through its representative, the Union shall have the right to speak to any item on the
Board meeting agenda, and at any meeting of Board committees and/or District task
forces,

The Union shall be guaranteed the right to speak on off agenda items at all meetings
of the Board of Education if it (the Union) so desires.

All proposed District policies that affect bargaining unit members shall be submitted to
the Union prior to the proposed policy’s first reading by the Board of Education.

The Union may request the Living Contract Committee to consider the proposed
policy. The Living Contract Committee shall be provided with an opportunity to
make comments to the Superintendent and/or the Board regarding the proposed
policy.

The Union may submit written responses, including suggestions for modification of*
the proposed policy, which shall be forwarded to the Board for their consideration
prior to the second reading.

The District shall make every effort to have every administrative office send all notices
affecting teachers’ working conditions to the Union.

The District shall honor reasonable written requests from the Union for information,

statistics, records, etc., necessary for the Union to fulfill its role as the exclusive
representative of teachers.

Non-discrimination — Neither the District nor the Union shall discriminate against any
officer or teacher of the District in violation of the law, on the basis of race, color, creed,
age, sex, national origin, political affiliation, domicile, marital status, sexual orientation,
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5.10

5.11

5.12

5.13

5.13.1

5.14

disability, medical condition, physical appearance, or membership or participation in the
activities of a recognized teacher organization.

The District agrees that the Union shall have the exclusive right to payroll deduction of
dues. An appropriate electronic list showing the teacher’s name and the amount of dues
deduction shall be sent to the Union. The District agrees to make efforts to expedite this
procedure.

The Union and its members shall have the right to make use of school buildings and
facilities pursuant to the provisions of the Civic Center Act.

Names, addresses, and telephone numbers of all bargaining unit members shall be
provided to the Union on or about September 21* or the beginning of the second pay
period of each school year. Individual teacher requests for confidentiality regarding
addresses and telephone numbers shall be honored. Use of such information shall be for
Union business only.

Upon appropriate written authorization from the teacher, the District shall deduct from
the salary of any teacher, and make appropriate remittance for annuities, credit union,
savings bonds, charitable donations, or any other plans or programs jointly approved by
the Union and the District.

Representatives designated by the Union shall be included on any Superintendent created
task force, committee, or group, that deals with curriculum, instruction, recruitment of
new teachers particularly with respect to shortage areas and affirmative action concerns,
school facilities, student discipline, industrial health and safety, or any other matters that
may affect members of the bargaining unit.

Six (6) Union member teachers shall be granted leaves of absence to conduct Union
business. Up to two (2) additional Union teachers shall be granted leaves subject to the
District’s securing qualified and competent replacements. Such leaves shall normally
begin at the beginning of a semester only. The Union shall notify the Chief
Administrative Officer normally no later than June 30" and November 30" respectively
for leaves beginning at the start of the first or second semester. The Union shall
reimburse the District no later than the end of the academic year the cost of such released
time. The cost of said released time shall be computed on the basis of the average entry-
level teacher step and column placement, plus benefits and fixed costs. Members granted
such leave shall be credited with teaching service time for salary increment and benefit
purposes. A tenure-track teacher returning from a leave of one year or less shall return to
the school to which the teacher was assigned, or would have been assigned had the
teacher not been on leave. In the case of a teacher who is away there must be a good faith
effort by the principal at consultation prior to any personnel decision affecting the
teacher’s position to which he/she wounld normally return.

The District shall grant short-term leaves for Union business other than bargaining for
a composite total (not to exceed the days allowed in Section 5.13) per year, providing
a written request is submitted by the Union at least five (5) days in advance and also
providing substitutes are available. The Union shall reimburse the District for its cost
of providing a substitute when this short-term provision is granted.

Union representatives from the Early Education Department shall be provided released
time to attend Union meetings, if substitutes are available. The Union shall reimburse the '
District for its cost of providing a substitute.
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5.15  With respect to District operated programs conducted outside the school day, including
but not limited to driver’s training and athletic programs conducted outside the teacher's
workday, the District shall not utilize non-bargaining unit teachers provided there are
qualified, available, and willing bargaining unit teachers to perform said functions. Artist-
in-residence and other consultants shall not replace members of the bargaining unit.

5.16 Teachers shall, for the duration of this contract, do one of the following:

a) Become a member of United Educators of San Francisco (UESF);
b) Pay an Agency Fee to UESF in lieu of membership;

¢} If a Conscientious Objector within the criteria set forth herein, or in other law, pay
an amount equal to the applicable UESF dues and other fees for service to non-
religious charitable fund.

5.16.1 The District shall, at the time an individual’s employment commences, furnish to that
teacher a written statement and an enrollment card addressed to the Union prepared
and furnished by the Union describing the above requirements. The statement shall
reflect current practice unless the Union and District agree to alter it in the future.

5.162  Any unit member who is not 8 member of the Union or who does not make
application for membership within thirty (30) days of the effective date of this
agreement, or within thirty (30) days from the date of assigned duties within the
bargaining unit, shall become a member of the Union or shall pay to the Union an
Agency Fee equal to unified membership dues, initiation fees and general
assessments, in one lump sum cash payment in the same manneér as required for the
payment of membership dues, provided, however, that the unit member may
authorize payroll deduction for such fee in the same manner as provided in Section
5.11 of this article. In the event that a unit member shall not pay such fee directly to
the Union, or authorized payment through payroll deduction as provided in Section
5.11 the Union shall so inform the District and the District shall immediately begin
automatic payroll deduction as provided in Education Code Section 45168. There
shall be no charge to the Union for such mandatory agency fee deductions.

The District is not obligated to initiate agency fee deductions until the payroll period
following the time the Union has provided the District with a copy of its notification
to fee payers and has consulted with the District with regard to the Union’s obligation
under State and Federal law to provide written notice to non-members of:
5.162.1 the amount of the agency fee including an appropriate breakdown of chargeable
expenses;
5.162.2 the availability to all such non-members of a prompt hearing regarding the agency
fee amount before a neutral arbitrator at Union expense; and
5.1623 the established procedures for escrowing in an interest bearing account the fees
that are in dispute, g
5.163 UESF agrees to furnish to the Chief Administrative Officer or his/her designee a
“Certification Form” to District certifying the amount of UESF dues, service fees and
fees for other services as applied to unit members. Such certification shail be
furnished annually and upon any change in such amounts applied.
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5.164  With respect to all sums deducted by the District pursuant to this article, whether for
membership dues or agency fee, the District agrees to promptly remit monthly such
monies to the Union accompanied by an alphabetical list of unit members for whom
such deductions have been made, categorizing them as to membership or non-
membership in the Union, and to indicate any changes in personnel from the list
previously furnished,

5.16.5 The Union agrees to furnish in a timely manner any information needed by the
District to fulfill the provisions of Section 5.16.

5.166  UESF agrees it shall indemnify and hold the District harmless from any costs of
defense or liability arising from any and all claims, demands, lawsuits, or any other
actions arising from any implementation or compliance with Section 5.16, or, District
reliance on any list, notice, document, certification, or authorization furnished under
this article by UESF The Union shall have the exclusive right to decide and determine
whether any such action referred to above shall or shall not be compromised, resisted,

defended, tried or appealed.
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TENTATIVE AGREEMENT

Date //’3 2ol 7

Time t F - cr 7 By

7. Days and Hours of Employment for TK-12 Teachers

7.1 Work year for teachers regularly assigned for the full year:

7.1.1 The length of the work year for all teachers shall be as follows: 183 184 days of service,
except that department heads and deans/head counselors shall have 186 189 days of service,
which includes the three (3) District professional development days.

7.1.2 Staf 2

7.1.23 A teacher required to do work beyond his/her service calendar shall be paid at his/her per
diem rate of pay.

7.2 Work day for teachers regularly assigned for the full year:

7.2.1 The length of the teacher work day, including preparation time and time regularly required
before and after school, exclusive of the duty-free lunch period, shall be based on a work week
of seven (7) hours per day or thirty-five hours per five (5) day week. Teachers may work an
approved schedule which includes time expended outside the assigned site. Such time approved
away from the site shall be considered time worked for purposes of this article.

7.2.1.1 The teacher instructional day within the work day shall be:

7.2.1.1.1 five (5) periods daily for the High Schools and Middle Schools except for those schools
operating with block schedules where teachers will have the equivalent of five (5) daily periods
scheduled within the workweek;

7.2.1.1.2 three hundred minutes (300) for grades 4 and 5

7.2.1.1.3 two hundred eighty (280) minutes for grades TK through 3

7.2.1.1.4 TK/Kindergarten teachers will be provided the same supervision relief as accorded
other elementary school teachers.

7.2.1.2 All teachers regularly assigned to a school shall be at their respective classrooms or other
places of service at least fifteen (15) minutes but not more than thirty (30) minutes before the
regular opening of school as communicated by the administrator. The UBC, following
consultation with the faculty, may designate additional before or after school time within the
workweek described above.

7.2.1.2.1 At sites where common planning time is built into the schedule, the minimum report
time referred to in Section 7.2.1.2 shall be five (5) to ten (10) minutes. Common planning time

(including teacher librarians, support staff, paraprofessionals/paraeducators, and itinerant
teachers to the extent that such personnel are not scheduted to provide other services at that

time), shall be used for the following types of activities: team planning, student study teams,



parent conferences, curriculum development, faculty meetings, special education/general
education team planning, and other professional activities, such as instructional coaching and
additional site-based professmnal development.
7.2.2 Teachers shall be provided a duty-free lunch period, equivalent in length to the lunch
period of the teachers’ students, exclusive of passing periods, or thirty (30) consecutive minutes,
whichever is longer.
7.2.3 Every good faith effort will be made to schedule all IEP and IFSP conferences during the
seven hour workday.
7.2.4 Itinerant Teachers- Itinerant teachers who are not assigned their own classroom shall be
provided with the following at each of their assigned sites: an adequate, secure storage space, a
workplace containing equipment and supplies to aid in the preparation of instructional materials.
computer access, and keys to classrooms, restrooms, and elevators. An itinerant teacher as
defined in Article 7 of the contract is a teacher who travels to multiple sites to deliver instruction
in art, music, technology. or physical education. This is in addition to the definition and duties of
an Itinerant Teacher as described in Article 38.
‘1.2 4.1 Site administratoss, central administrators. and itinerant teachers, in consultation with the
UBC., are responsible for establishing the schedules for itinerant teachers, including adequate
transition time between classes. Consideration shall be given to the developmental needs of each
grade level taught.
7.2.5 Teacher Librarians Site administrators, central administrators, and teacher librarians, in
consultation with the UBC. are responsible for establishing the schedules for teacher librarians,
including adequate transition time between classes. Consideration shall be given to the
developmental needs of each grade level taught.
7.2.46 Site-based Meetings
7.2.6.1 Site-based meetings shall not exceed six (6) hours per month for all TK-5 teachers,
exclusive of faculty meetings but including at least two (2) hours per month for grade level
planning time. These six (6) hours shall be considered part of the work week described above,
Teachers shall provide input and suggestions into the agenda for one (1) such hour of grade-level
planning time based on the site’s academic goals. fcurrent language, moved to this new
section from 7.2.8.1.3.1, below.|
7.2.46.12 Planned Meeting Time: Planned meeting time is essential to teacher effectiveness and
student success. Teachers may be required to attend no more than two (2) faculty meetings per
month, such time to be considered part of the work week described above. In-addition;-staff-will
meet-within-the-work-day-te Meetings within the work day may include:
7.2.46.2.1 Improving curriculum, instruction, and assessment in all classrooms (e.g.,
Instructional Leadership Teams, Grade Level Teams, Department Teams).
7.2.46.2.2 Supporting teachers through opportunities for their professional growth (e.g., site-
based and other non-District-wide professional development).
7.2.6.2.3 Planning with non-classroom teachers, as well as support staff,
paraprofessionals/paraeducators, teacher librarians. and itinerant teachers assigned to the site.
7.2.6.2.4 Planning with special education and general education teachers, in order to provide

planning time for special education teachers, related service providers and general education
teachers who have students in common, or who teach the same student(s).

7.2.46.3 Site administration shall have the right to convene meetings necessitated by health and
safety emergencies at reasonable times and will notify staff as soon as possible.




7.2.57 The site administrator of each school may require teachers to perform related duties on a
reasonable and equitably distributed basis among teachers, such time to be considered part of the
work week described above. Such duties may include after school parent or student events,
athletic events, and activities.

7.2.68 Preparation time within the workday for classroom teachers

7.2.68.1 Whenever the term “preparation time” or “preparation period” is used, it is to mean the
time within the workday of teachers set aside for planning, grading papers, contacting parents
and other instructional tasks to be determined by the teacher.

7.2.68.1.1 Secondary - Within the workday, high school and middle school teachers shall have a
duty-free preparation period equal in length to a teaching period. The specific schedule for the
work day shall be set by the site administrator.

7.2.68.1.2 Middle Schools and High Schools shall be encouraged to provide consultation periods
for Special Education teachers, equal in length to a teaching period, to be derived from increased
site allocations and increased Central Office support for sites to attend to duties including but not
limited to the following:

7.2.-68.1.2.1 Student Instructional Needs (e.g., secure materials, communicate with
parents/guardians, tutor and advise students).

7.2.-68.1.2.2 File Maintenance (e.g., IEP, SEIS, meet and discuss IEP goals/objectives with
general education teachers).

7.2.-68.1.2.3 Scheduling and facilitating IEP meetings and ensuring paper work is complete.
7.2.-68.1.2.4 Assessment (e.g., prepare assessment plans, inform team members of due dates,
ensure compliance with legal deadlines).

7.2.-68.1.2.5 Support paraprofessionals/paraeducators (e.g., organize schedules, provide training,
and provide appropriate access to the current IEPs and goals).

7.2-68.1.3 TK/Elementary — Within the work day, TK-5 teachers shall have one hundred fifty
(150) minutes of duty free preparation time during the work week, in blocks no smaller than
twenty (20) minutes. The specific schedule for the TK-5 preparation time shall be determined by
the site administrator and the UBC.

-
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a differnt section, new 7.2.6.1, above.]
7.2.-68.1.4 Teachers Who Co-Teach — Using resources made available by the Weighted Student
Formula or non-general fund sources, high and middle school sites are encouraged to provide

teachers in co-teaching assignments, including special education/general education co-teaching

assignments, with concurrent preparation time to the extent feasible. Every good faith effort shall
be made for co-teaching assignments, including special education/general education co-teaching
assignments, to be by mutual agreement of the teachers and administrator(s) involved.

7.2-68.1.5 Relief Time - Using resources made available by the Weighted Student Formula or
non-general fund sources, sites are encouraged to provide additional preparation time in the form
of relief time for teachers within the instructional day. Relief time, as distinguished from
preparation time, is the time provided elementary school teachers during the instructional day
when teachers, exclusive of pull-out music teachers, who may be subject specialists, teach art,




musie, library. technology, or physical education, for example, assume responsibility for

student instruction.

7.2.-68.1.5.1 To support student learning at the beginning of each instructional cycle, elementary
school classroom teachers whose students are receiving instruction from teacher librarians or
subject specialist teachers shall provide necessary support as determined by the site
administrator, the Union Building Committee, the classroom teacher, and the teacher librarian or
subject specialist(s). No later than the fourth instructional session of each instructional ¢ycle,
classroom teachers shall be provided with relief time, pursuant to Section 7.2.6.1.5.

7.2.-68.2 Preparation time within the workday for non-classroom teachers

7.2.-68.2.1 Within the work day, high school and middle school teachers, not meeting regularly
scheduled classes for five (5) periods a day, shall have preparation time during the school day.
Within the work day, elementary school teachers not meeting regularly scheduled classes during
the instructional day shall have preparation time during the school day. Central and site
administrators are responsible for establishing procedures and constructing schedules for non-
classroom regularly scheduled teachers in a manner which shall reflect the need for preparation
appropriate to the tasks of each position.

7.2.29 Time for common planning time, site-based meetings, after school parent events, student
events, and all other meetings shall be considered part of the workweek described above. This
time shall be scheduled with the concurrence of the UBC, except in case of emergency. Site
administrations and UBC's are encouraged to complete the year’s schedule within the first two
weeks of the school year.

7.2.810 Every good faith effort shall be made to assign no more than three (3) subject matter
preparations per day to teachers regularly assigned to middle and high schools. Multiple
preparations required in core programs in middle schools should be taken into consideration.
7.2.911 The District shall provide two (2) additional conference/preparation periods to each
comprehensive high school for Advanced Placement (AP) classes, plus an additional conference
period based on a fixed $600 per exam taken at each school the prior year. This funding shall be
used to provide one (1) additional conference/preparation period for each teacher of AP classes
with classes of twenty-five (25) students or more. Teachers of AP classes with fewer than
twenty-five (5) students shall receive an annual stipend of $3000. Teachers of AP classes may
make recommendations to the principal for allocating AP additional conference/preparation
periods.

Appendix G: District and Union Committees

Early Release/L ate Start Committee

With the intent of providing adequate time for common planning time at all elementary
schools, the Union and the District shall form a committee of equal representation to
investigate the expansion, logistics and transportation, efficacy and fiscal impact of the
District-wide implementation of the early release/late start schedule. The committee shall
examine current SFUSD practices and make recommendations on the use of early
release/late start days. These recommendations may include guidelines for banking
instructional minutes, scheduling. assessing the impact on after-school programs. and
providing for parent/guardian feedback. The committee shall convene within sixty (60) days .




of ratification and approval of the 2017-2020 negotiated contract. Its recommendations for

District-wide implementation shall be submitted to the Union President and District

Superintendent within six (6) months after the ratification and approval of the 2017-2020

negotiated contract. Any agreements shall be promptly implemented and inserted into

the contract.

Advanced Placement (AP) Preparation Periods Committee

The Union and the District shall form a committee of equal representation to examine the
funding formulas used to provide additional conference/preparation periods to each

comprehensive high school for Advanced Placement (AP) classes. The committee shall

convene within sixty (60) days of ratification and approval of the 2017-2020 negotiated
contract. Any recommendations for changes to the formula shall be submitted to the
Superintendent and the Union President within six (6) months after the ratification and

approval of the 2017-2020 negotiated contract. Any asreements shall be romptl
implemented and inserted into the contract,

Assessment Committee

In the spring semester 2018, the Union and the District shall form a committee of equal
representation of the District, the Union, and parents/guardians to explore the use of
formative assessments (such as Fountas and Pinnell) as an alternative to standardized
assessments. Parent/guardian representatives shall be appointed by mutual asreement
between the District and the Union. The committee shall meet and make
recommendations regarding assessments to the school board prier to the closing of the

2017-2018 school year.

F;r the District; r the Union;
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10. Leaves
10.1 Unpaid leaves for-tenure-tracl-teachers

10.1.1 Long-term personal or professional leave

10.1.1.1 A leave of absence for one (1) semester or one (1) year may be taken at the request of
the teacher, provided said request is received by Human Resources not later than
March 15%, preceding the subsequent school year, subject to arrangements for
repayment of any funds owed to the District in accordance with Section 10.1.9 of
this article and Section 11.10.7. If an unpaid leave expires during the school year,
the teacher may extend it to the end of that semester.

10.1.1.1.1 Leave requests submitted after March 15t of a given year will not be honored
except in documented cases of family or medical emergency, or in the case of
military transfer leave or any other extraordinary circumstances that the member
could not have known prior to March 15%.
10.1.1.2  Except as otherwise provided, a teacher returning to duty from long term leave of
absence shall normally be assigned to a position similar to the one previously
held.
10.1.1.3 A long-term personal or professional leave may be extended for a second or
subsequent years by mutual agreement between the teacher and the District.

10.1.1.4  See Section 11.10.2 for salary payment schedule upon return from leave.

10-1-2—Feng-term-parentalleave [moved to 10.3.4]

£

48-+-310.1.2 Long-term public service leave — A teacher elected to a public office, shall be
granted a leave of absence from his/her duties as a teacher in the District,
+0-43-410.1.2.1 During the term of such leave of absence, the teacher may be employed by
the District to perform part-time service with pro-rated salary pre-rated.
10-1-3-210.1.2.2 Within six (6) months after the term of office expires, a teacher elected to
a public office pursuait to Ed. Code 44801 shall be entitled to return to the
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SFUSD Counterproposal Date:
UESF Certificated Contract Time:

position held by him/her at the time of his/her election at the salary to which
he/she would have been entitled had he/she not absented himself/herself from the
service of the District under this section.

10-1-4:10.1.3 Long-term military leave — Teachers shall receive leaves of absence when
inducted or called to extended active duty in any branch of the armed forces of the
United States or the State of California. Teachers shall have all rights granted under
the Y-S-Military and Veteran’s Code relating to military leaves.

16-:510.1.4 Short-term personal business leave — A teacher shall receive, upon application,
unpaid leave of up to twenty (20) schootl days per year.

10-1-610.1.5 Substitute work during leave — A teacher while on leave of absence without
salary may serve as a day-to-day substitute unless on leave for illness.
10-1:710.1.6 Assignment upon return from leave

10-1-7110.1.6.1 Except as otherwise provided, a teacher returning to duty from long term
leave of absence shall normally be assigned to a position similar to the one
previously held. If a teacher notifies the Human Resources Department, Leaves
and Separation Unit, of his/her intent to return from long term leave before
February 1% (Group A), he/she shall be placed in a position similar to the one held
before going on leave, if available (See Section 15.2.3). Any teacher returning
from long term leave who notifies the District of his/her intent to return after
February 1* (Group B) shall be subject to placement pursuant to Section 15.2.3.
Group A RFL’s will be guaranteed placement. Group B RFL’s may be assigned
or may be continued on unpaid leave status at the discretion of the District. A
Group B RFL, who is placed on continued leave because he/she did not notify the
District by February 1*, must notify the Human Resources Department, Leaves
and Separation Unit, before February 1% of his/her intent to return in the
subsequent year or be subject to termination.

+68-3-7210.1.6.2 Early Education Department teachers shall have the same rights as
described in Section +8:1-7-110.1.6.1 above to return to Early Education
Department positions.

16:-1:810.1.7 Abridgment of leave — A teacher on long term unpaid leave of absence may,

based upon mutual agreement with the District, abridge his/her leave of absence.

18:-1:910.1.7.1 At the time of application for an unpaid leave of absence, the teacher shall make
appropriate arrangements to pay back any funds owed to the District.

10.2 Paid Leaves for-tepure-traelcteachers

10.2.1 Provisions related to Staﬁ‘-Distrlct Professional Development Buy-BaeleDays

10.2.1.1 H+he AS - eet-theThe only patd leave provisions, with
appropnate documentatlon, that w1]1 be available to unit members on en-the-three

3)-days-ef staff District professional development buy-baeledays shall be
bereavement and jury duty/court appearance.
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10.2.2
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10.2.2.2

10.2.2.2.1

10.2.2.3

10.2.2.3.1
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For an illness absence on said-three-(3)-daysDistrict professional development days,
the teacher shall be required to provide a physician's verification of the illness in

order to receive salary payment,
Personal necessity leave shall not be available ;

develepment:on District professional development days.
Sick leave

At the beginning of each school year, a teacher shall be credited with ten (10) days of
sick leave allowance to be used for absences caused by illness or physical
disability. An Early Education Department teacher working a 191 or 218 day
calendar shall be credited with eleven (11) days of sick leave allowance.

A teacher may use up to seven (7) days each school year of sick leave allowance for
personal, legal, business, religious, household, family, or other matters which
require absence during school hours. Teachers are expected to give as much
advance notice as possible, but in no event less than the amount needed to secure
a substitute,

Each school year a teacher may use up to five (5) days each school year of sick
leave allowance for immediate family illness. In no event shall said utilization,
when combined with immediate family illness provisions of Section 10.2.2.2,
above, result in the utilization of more than seven (7) days per year of paid leave
for immediate family illness.

HER-grro-per-aay-walie-usme-this-leave- [moved o section 10.3.2!
A teacher who has accumulated sick leave in the District may make use of such
leave while employed as an administrator or teacher of summer school session
classes or schools in the same manner as in the regular school year.
Unless prohibited by law all sick leave eamned and accrued as a classified
employee of the district shall be maintained if the employee becomes a
certificated unit member. Hours of accrued sick leave shall be converted to
days of accrued sick leave by dividing the number of hours by seven rounded
to the nearest whole day (or by the length of the regular work day for unit
members in the Early Education Department), to reflect the contractual unit
member workday, subject to approval by the California State Teachers
Retirement System (CalSTRS).



10.2.2.3.2

10.2.2.4
10.2.2.5

10.2.2.6

10.2.2.7

10.2.2.8

10.2.2.9

10.2.3
10.2.3.1

10.2.3.2

10.2.4
10.2.4.1
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Before retirement, a calculation of the supplemental amount due to CalSTRS
as a result of the provision 10.2.2.3.1 will be given to the employee. It is the
retiring employee’s responsibility to pay this supplemental amount to
SFUSD/CalSTRS.

Each teacher shall receive notification of his/her accumulated total of sick leave days
recorded on the monthly pay statement.

Paid sick leave days shall be considered days worked for purposes of movement on
the salary schedule.

Absence due to injury incurred in the course of the teacher’s employment shall not be
charged against the teacher’s sick leave days. The District shall pay to teachers
hired prior to 1993 the difference between his/her salary and benefits received
under the California Worker’s Compensation Act for one (1) year duration.
Thereafter, a teacher continuing on industrial accident leave shall not receive
more than 100% of his/her District salary when sick leave and Worker’s
Compensation benefits are combined.

Unit members initiafly hired on or after January 1, 1993, shall receive a maximum of
6 months of Industrial Accident leave.

A teacher who is absent because of illness for more than five (5) school days may be
required to submit a medical statement verifying an illness that prevents the
teacher from working, except that in the event of a strike of City and County or
School District employees, the District may require a medical statement for each
day’s absence due to illness. For an extended illness, a medical statement shall be
submitted monthly.

A teacher returning to duty following a continuous absence of thirty (30) teaching
days or more because of illness shall submit a medical statement verifying his/her
fitness to return to duty, if requested. The District shall retain the right to require
an examination conducted by a physician employed by the District if there is
disagreement as to the teacher’s fitness to return to duty.

Notification of absence

When a teacher knows more than thirty (30) days in advance of his/her impending
long term absence, the teacher shall notify his/her principal or immediate
supervisor of his/her expected first day of absence, at least thirty (30) days in
advance of that date.

When a teacher knows fewer than thirty (30) days in advance of his/her impending
long term absence, the teacher shall notify his/her principal or supervisor of
his/her expected first day of absence within two (2) days after becoming aware
that an impending absence will occur.

Extended sick leave

After using all earned and accumulated sick leave, a teacher who has exhausted his or
her sick leave for a single illness or accident shall have up to 100 days of
extended sick leave for said illness or accident. A teacher on extended sick leave
shall receive his or her own pro rata salary minus the per diem rate of a substitute
teacher. See Appendix B for appropriate Sub Dock rate. After the first use of




10.2.4.1.1

10.2.4.2

10.2.4.3

10.2.5

10.2.5.1

10.2.5.2

10.2.5.2.1

10.2.5.3

10.2.5.3.1 In order to join the Catastrophic Sick Leave Bank, a unit member must donate at least

extended sick leave, the District shall retain the right to require an examination
conducted by the physician employed by the District if there is a disagreement as
to whether the injury/illness/accident qualifies for an additional 100 days of
extended sick leave.
A member of the bargaining unit wishing to appeal the District’s requirement
for an examination may provide a statement from a physician of his/her
choosing, If a third opinion is needed, the parties shall jointly select from a
panel of five physicians recommended by the Board of Medical Examiners.
The selection process employed in selecting an arbitrator to hear a grievance
will be used to pick the physician whose decision shall be binding,

A teacher who has exhausted his/her extended sick leave and is unable to return to
duty shall be granted unpaid leave of absence for up to one year. Extensions may
be granted by the Board of Education. Such a teacher may qualify for Long-Term
Disability benefits under the provisions of this contract.

A teacher returning from an extended sick leave of one (1) year or less has the right to
return to his/her previous assignment if it has not been filled by a probationary or
tenured teacher.

Catastrophic Sick Leave Bank— The Union and the District agree to maintain the

Catastrophic Sick Leave Bank which incorporates the following points::

Participation shall be voluntary; but-permitted-for all tepureunit members-tack
teaehers covered by this collective bargaining agreement i i
bargainingunit,

Each teaeher-unit member who donates a single day to the Catastrophic Sick Leave
Bank deeides-te-participate-during the sehool-yearopen enrollment period will
shall remain a member of the Catastrophic Sick Leave Bank for-that year and all

futureye : ise-reguested-in-writineta

ars_of District employment. unless-othesy

The open enrollment period will be from the first day of school throu the 10th
of October and February 14th through March 15th. An exception will be made
for donations that are made to a specific individual. (See 10.2.5.3.3

- Donations that are made for a specific individual may be made at any time
during the school year.

Eligibility for membership in the Catastrophic Sick Leave Bank is limited to teachers
unit members having accumulated ten-(10)sixseven (76) or more sick days at the
time theyreguesttojoin. in-order-to-join-a-unit-membermust-donate-a-least-one

one (1) sick leave day to the bank, The unit member must have sixfive (65) or more sick days remaining

following the donation of one (1) sick day.
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10.2.5.3.2 A unit member who has donated one (1) sick day to the Catastrophic Sick Leave Bank is
immediately eligible to be a recipient of days from the Catastrophic Sick I.eave Bank, A unit member

donating a single day is immediately eligible to use the pool of sick leave days available in the
Catastrophic Sick Leave Bank, pursuant to limitations of 10.2.5.5.7.

10.2.5.3.3 Only unit members who are already members of the Catastrophic Sick I eave Bank can
make a donation to a specific individual,

10.2.5.3.3.1 Any unused donatio de to specific individuals revert to the Catastrophic Sick Leave
Bank and shall then become available for use by any approved Catastrophic Sick [ .eave Bank member.

10.2.5.4 The Union and the District shall establish a Governing Committee_which shall
oversee the operation of the Sick Leave Bank. Administrative procedures shall be
. the responsibility of the Catastrophic Sick Leave Bank’s Governing Committee

(hereafter referred to as *the Committee™).
10.2.5.4.1 The Committee shall be comprised of no more than four (4) sembers-(certificated and

classified representatives) appointed by UESF and one (1) member appointed by the District,

10.2.5.5 If the District and the Union deem the Bank inoperable, the Governing Committee
shall return to teachers those days contributed or the remaining fraction thereof,
102.55.1 A catastrophic illness or injury is defined as one which is life threatening and will last
for at 1 irty (30) days and which prevents the unit member from performin
his/her duties.

10.2.55.2 Donations to the Catastrophic Sick Leave Bank shall be accepted during the .
established open enrollment period (Art. 10.2.5.2.1).

10.2.5.5.3 A unit member must complete an application for the use of the Catastrophic Sick
Leave Bank days which shall include medica) reports certifying that the nature of

illness/injury meets the definition of catastrophic illness or injury in section
10255.1.

10.2.5.5.4 Upon receipt of a completed application, processing of the application shall occur
within ten (10) work days.

10.2.55.5 The District repregentative to the Committee shall be responsible for processing the
completed applications, presenting them to the Committee, and tracking each
donation made and each day distributed from the Catastrophic Sick I.eave Bank.

10.2.5.5.5.1 Upon donation a receipt (such as an email) shall be issued to donors acknowledgin g
the number of days donated.

10.2.5.5.6 The Committee shall determine which Catastrophic Sick T.eave Bank members shall
receive days from the Catastrophic Sick Leave Bank.

10.2.5.5.6.1 The District representative to the Committee may vote only in the case of a tie.

10.2.5.5.7 A unit member may receive no more than 85 days from this Catastrophic Sick Leave
Bank in any school year, .
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Unit members receiving Workers' Compensation benefits for an industrial inj T

illness shall not be entitled to Catastrophic Sick I eave Bank benefits,

2.5.5. The Committee ma: uest that an applicant for Caf hic Sick Leave Bank da:

apply for permanent disability retirement in lieu of the leave provisions described

herein,
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10.2.5.5.10 __If an application for use of Ca hic Sick I eave Bank days is denied. the member
may appeal the decision to the Executive Board of UESF within ten 1 i WOor
days of notification of denial. The appeal shall be considered at th next regular}
scheduled meeting of the UESF Executive Board. The UESF Executive Board shall
notify the District Representative to the Comumnittee in writing as to the outcome of
the appeal,

10.2.5.5.11  The UnionUESE and the District shall i t their appointee(s) to make a good faith
effort to maintain confidentiality of both donations to and withdrawals from the .

Catastrophic Sick L.eave Bank. However, there shall be no Hability or recourse if said
nfidentiali

)] ty is not maintained.
10.2.5.5.12  All application and donation forms will be available op-line at the Human Resources

benefits intranet website.
10.2.5.5.13 The UniontESE and the District shall review and evaluate the pro 's effi at
the end of each school vear, and shall make recommendations, if any. to the Uni

President and the District Superintendent or designee.

10.2.5.6 The Catastrophic Sick Leave Bank be considered fully operational when-all-ef the
conditions listed below have been satisfied:
10.2.5.6.1 The Committee has been inted,

10.2.5.6.2 Members of the bargainin, g unit have been notified by UESF of the Catastrophic Sick

Leave Bank policies and procedures.

10.25.7 The District shall notify the Committee when the level of donated days in the

Cal hi¢ Sick I.eave Bank 8 below forty (40) days. If the number of dopated

days in the Catastrophic Sick Leave Bank drops below forty (40) days, UESF shall

initiate a donation drive.

10.2.52 8 Feachers Unit mMembers must expend their accrued sick leave and extended sick leave

and any paid time befere-prior to receiving donations from the Catastrophic Sick Leave

Bank,




102.6—Maternity-disability fmoved to section 10.3]
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+0:2710.2.6 Military leave — Teachers shall be entitled to eighteen (18) days paid leave of
absence for temporary active duty or active duty for training in any unit of the United
States Reserves or the California State National Guard, or for medical examination
related to such duty, so directed by written orders signed by the teacher’s unit
commanding officer or officer-in-charge.

16:2-810.2.7 Leave of absence as an exchange teacher — Such leaves shall be governed by

the provisions of the Education Code.

40:2:010.2.8 Leave for medical examination — A teacher may be absent without loss of sick
leave for the time necessary to secure any medical examination required by the
District. The cost of such examinations shall be bome by the District. For the purpose
of securing an X-ray or tuberculin test, as required by the Education Code, a teacher
may be permitted by the principal to absent himself/herself from school for the
necessary period of time.

10:2:1810.2.9 Jury duty or court appearance

+6:210-1+10.2.9.1 A teacher who is called to report for jury duty shall be excused for that
purpose without loss of pay. Upon request, a teacher shall submit certification of
jury duty service in order to be eligible for this paid leave.

10:2:10:210.2.9.2 Members of the unit shall be entitled to leave without loss of pay to appear
in court as a subpoenaed witness, other than a litigant, or to respond to an official
order from duly authorized government agencies.

10:2:10:310.2.9.3 The teacher shall submit his or her jury fee, less any necessary expenses,
to the District.

10:2-1110.2.10 Bereavemeﬁt leave

40:2-H-110.2.10.1 Immediate family — Teachers shall have bereavement leave for-three-(3)
eenseeutive-days;-upon application, without loss of salary, for a death in the
immediate family. Teachers are not required to take such days consecutively.
Immediate family shall include parents, parents of the domestic partner,
grandparents, step-parents, spouse, domestic partner, children, adopted child,
step-children, siblings, parents-in-law, son- and daughter-in-law, grandchildren, a
child for whom the employee has parenting responsibilities, aunt, uncle, parent
of the teacher’s son or danghter, and any relative of the bargaining unit member .
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living in the immediate household of the bargaining unit member.-{or-any-persen

immediate-househeld-ofthe-teacher- Such le’ave shall not exceed ee (3)
working days and shall be taken within thirty (30) calendar da after the dea
however, two (2) additional working days shall be granted if extended travel

outside-the State-of California is required as a result of the death, YWhen-the

10.2.10.2 For absence because of the death of any other person to whom the teacher ma:
be reasonably deemed to owe respect: leave shall be for not more than one (1

working day; however two (2) additional working days shall be granted if
extended travel sutside-the State-of-Californis is required as a result of the

person’s death,
10:21210.2.11 Sabbatical leave for permanent teachers

10:2-12:110.2.11.1  Sabbatical leave requirements

+0:212.4-1+10.2.11.1.1 Service — Sabbatical leaves must be preceded by at least seven
consecutive years of teaching service, all of which shall have been full-time
service as tenured, probationary or long-term substitute status in the San
Francisco Unified School District. Qualifying service shall be construed as being
in paid District status for seventy-five (75%) of the teaching days in each school
year. Failure to be in paid District status for seventy-five (75%) of the teaching
days in any given year due to being on an unpaid leave shall not constitute an
interruption in the seven (7) consecutive year period.

$6:2-12-1-4-110.2.11.1.1.1  Pursuant to Education Code 44969, applicants granted a sabbatical
leave are required by law to render a period of service in the employ of the
Governing Board of the district following his/her return from the leave of
absence which is equal to twice the period of the leave. The employee will
furnish a suitable bond indemnifying the Governing Board of the District against
loss in the event that the employee fails to render the agreed upon service. The
bond shall be exonerated in event the failure of the employee to return and
render the agreed upon period of service is caused by the death or physical or
mental disability of the employee.

102-42:1-210.2.11.1.2 Sabbatical leaves for stady — A teacher shall complete at least

eighteen (18) semester units of work during a sabbatical year. Not fewer than

seven (7) semester units shall be completed during each semester while on such
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leave, and no more than two (2) semester units of summer school credit shall be .
counted. These courses shall be exclusive of correspondence courses. Transcripts

or other evidence of completion shall be submitted to the Human Resources

Department, Leaves and Separation Unit, within sixty (60) days of the teacher’s

return to duty.

102312:1-310.2.11.1.3 Sabbatical leaves for travel

310232-1-3-110.2.11.1.3.1  Teachers on sabbatical leave for travel shall remain in travel status
at least seventy-five percent (75%) of each semester of leave granted.

+02-12-4-3210.2.11.1.3.2  The application for leave shell include, in general terms, an
itinerary of the proposed travel, together with a statement concerning the
proposed objectives of the travel.

10:2:12:::410.2.11.1.4 Sabbatical leaves for a special project — A teacher shall submit
with the application a one (1) page proposal outlining the nature, method and
objective of the project. Effort should be made to demonstrate that the project is
of comparable value to eighteen (18) units of college study. The proposal shall
include a description of the final report or work envisioned and the name of the
project supervisor. The latter shall be either an administrator in the District or a
faculty member at an accredited college or university who has agreed to
supervise the teacher’s project. It shall be this person’s duty to certify in writing
completion of the project to the Human Resources Department, Leaves and
Separations Unit, within sixty (60) days of the teacher’s return to duty.

16:2:12:1:510.2.11.1.5 Sabbatical leaves for retraining — A teacher shall comply with
the rules governing a sabbatical leave for study. (See Section10.2.4211.1.2
above.) In addition, a credential or appropriate certificate in the retraining
subject area shall be filed with the Human Resources Department, Leaves and
Separations Unit. Since this sabbatical requires attainment of a new credential or
certificate and since most credential programs require more academic work than
can normally be completed in a single year of study, it is anticipated that
applicants for this sabbatical will have already completed a substantial portion of
the course work prior to commencement of the sabbatical. Exceptions to the
requirement to acquire a credential may be made in areas of need, including but
not limited to, special education, mathematics or science.

$8:212.1-610.2.11.1.6 Abridgment — Sabbatical leaves may be abridged for illness,
injury or other good cause.

40:2-12:210.2.11.2  Sabbatical leave applications

$6:2:312:2:310.2.11.2.1 Applications must be submitted to the Human Resources
Department, Leaves and Separations Unit, for approval. Applicants with
unsatisfactory evaluations in the year of application shall be subject to approval
by the Chief Administrative Officer or his/her designee.

16:-2-12:2.210.2.11.2.2 The percentage of sabbatical leaves granted for a school year shall
be the same as the net COLA percentage increase that the District received from
the State in the prior year. In no event, however, shall the percentage of
sabbatical leaves granted be less than 1% or more than 2% of the tenure-track .
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teachers in the unit. Two (2) one-half year sabbaticals shall be counted as a
single sabbatical leave for the purposes of this section.

10:2:12.:2:310.2.11.2.3 Qualifying applicants shall be placed in rank order on a single list
according to the length of time since the termination of any previous sabbatical
leave, or, if no previous sabbatical leave has been granted, in order of the length
of time since the beginning of service as defined in Section 10.2.1211.1.1,
immediately preceding appointment as determined by the District for salary
purposes. In the event the cutoff point falls among two (2) or more applicants,
each of whom has equal precedence, a lottery will be held to determine the rank
order of the offer of the sabbatical. Those not granted a sabbatical in the lottery
will be offered a sabbatical the following school year,

46:2-12:.2.410.2.11.2.4 Sabbatical leaves shall be granted for one (1) year or one-half (1/2)
year.
16:2122.510.2,11.2.5 A teacher may apply for a “split” sabbatical where the teacher can

demonstrate, with a course catalogue or other documentation that an education
program is only offered at times when a full year sabbatical would not allow the
teacher to fulfill the requirements of the program. A split sabbatical is defined as
the teacher taking one semester of the sabbatical in one school year and the
second semester of the sabbatical in a subsequent year within an overall span of
three (3) school years.

10:2:12:2.610.2.11.2.6 A partnership sabbatical shall be defined as two (2) teachers who
have been partnership teaching and apply to share a one year sabbatical. During
the sabbatical year one teacher shall be on sabbatical the first semester and teach

the second semester and the other partnership teacher shall teach the first
semester and be on sabbatical the second semester. '

1023122-710.2.11.2.7 The Chief Administrative Officer shall consult with a committee of
teachers appointed by the Union to establish educational standards for
sabbaticals.

$0:2-12:310.2.11.3  Payment on sabbatical — Teachers on sabbatical leave shall be paid at
the rate of sixty-percent (60%) of their entitled annual salary, and shall have
fringe benefits as though teaching full-time,

16:2:12:410.2.11.4 Return from sabbatical — A teacher returning from sabbatical leave
shall return to the school to which the teacher was assigned, or would have been
assigned had the teacher not been on sabbatical leave. In the case of a teacher who
is away there must be a good faith effort by the principal at consultation prior to
any personnel decision affecting the teacher’s position to which he/she would
normally return.

$0:2-1310.2.12 Part-time/partnership teaching

2-13-110.2.12.1  Teachers may apply for part-time or partnership teaching. Part-time
teaching shall be defined as less than full-time. Partnership teaching shall mean
two (2) teachers sharing one (1) full-time teaching assignment. Part-time and
partnership teaching approvals shall not exceed a total of two hundred (200)
teachers in a given school year.
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40:2:13:210.2.12.2  Full-time teachers who are subsequently approved for part-time or
parinership teaching shall have fringe benefits consistent with full-time teachers
and shall accumulate service time as though they were teaching full-time for the
purpose of advancing on the salary schedule or becoming eligible for sabbatical
leave. Part-time and partnership teaching assignments may be renewed annually
upon mutual agreement between the teacher, the Human Resources Department
and the site administrator,

+02-13:210.2.12.3 Half-time teaching — Half-time teaching schedules shall be arranged by
agreement with the teacher and the site administrator, and the Human Resources
Department. Daily half-time service for secondary teachers shall mean teaching
three (3) periods one semester and being assigned two (2) periods and a
preparation period the other semester. Unless otherwise agreed, periods taught in
secondary schools shall be consecutive.

10-2-1410.2.13 Miscellaneous

10-214:110.2.13.1 A teacher on unpaid leave of absence may continue health and welfare
benefits, the expense for such benefits to be borne by the teacher, subject to
approval of the insurance carrier. Arrangements shall be made with the carrier
regarding payments.

10:2-14:210.2.13.2  Teachers on leave shall be cligible to participate in staff development
opportunities without remuneration.

30:2:143102.133  Resignation — A teacher’s written offer of resignation shall be deemed

accepted when filed w1th the Board, Supermtendent, or the Human Resourcm
Department SH%BEE B oy, e

deemed—reveked— The Board of Educatwn shall ﬁx the eﬁ'ectwe date of
resignation no later than June 30 of the school year in which the resignation was
offered. The District shall make a good faith effort to notify the Unjon within
twenty four (24) hours of a teacher’s written offer of resignation unless a teacher
affirmatively requests confidentiality.
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10.3 Maternity/Paternity-Related Leaves .
10.3.1 Pregnancy Disability Leave

10.3.1.1 The District shall provide for leave of absence from duty for any teacher who is
required to be absent from duties because of pregnancy, miscarriage, childbirth,
and recovery therefrom. The length of the leave of absence, including the date on
which the teacher shall resume duties, shall be determnined by the teacher and the
teacher’s physician. Disabilities caused or contributed to by pregnancy.
miscarriage, childbirth, and recovery therefrom are, for all job-related oses
temporary disabilities and shall be treated as such under any health or temporary

disability insurance or sick leave plan available in connectlon with employment
by the District.

10.3.1.2 During the period of pregnancy disability leave, the Distriet the unit member
shall use/deduet-the-empleyee!s her earned and accumulated sick leave (section
10.2.2) and, if necessary, the 100 days of extended sick leave (section 10.2.4).
Notwithstanding section 10.2.4.1. a unit member shall receive not less than $150
per day during a child bonding leave under this section 10.3.2.

10.3.1.3 When eamed and accumulated or extended sick leave is used for the purpose of
pregnancy disability, it is a separate entitlement from the twelve (12) weeks of
child Bonding I.eave (section 10.3.2) or leave under the California Family
Rights Act (section 10.3.3).

10.3.1.4 A teacher returning from such leave of absence shall return to the position
previously held.

10.3.2 Child Bonding I.eave

10.3.2.1 Child Bonding Leave: During each school year, unit- members Emplovees
may elect to utilize up to 12 weeks of child bonding leave occasioned by the
birth of the employee’s child, or the placement of a child with the emplovee in
connection with the employee’s adoption or foster care of the child as provided
by the Education Code section 44977.5.California-Family Rishts-Aet-(CERA) A
unit member shall aot be provided more than one 12-week period during
= ' cHD oL YEARL \lodm‘ﬁ
10.3.2.2 For blrth mothers, the 12 week child bonding leave shall commence s the
conclusion of any pregnancy disability leave on a date designated by the unit
member and must be completed within one year of the birth, adoption or foster
care placement of a child.

10.3.2.3 For non-birthing parents, the 12 week child bonding leave shall commence on
the first day of such leave and must be completed within one year of the
b adoption or foster care placement of a child.-

10.3.2.4 Pursuant to Education Code section 44977.5, if an employee exhausts his/her
earned and accumulated sick leave (section 10.2.2) prior to expiration of the 12
week child bonding leave, s/he shall be entitled to utilize extended sick leave as
defined in section 10.2.4 for the balance of the 12 week period. Notwithstanding

section 10.2.4.1, a unit member shall receive not less than $150 per day during a .
child bonding leave under this section 10.3.2.
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10.3.2.5 Pursuant to the C leave in this section may be taken non-consecutively.
The minimum duration of the leave shall be two weeks, except that emplovers
must t 8 request for a leave of less than two weeks’ duration on any two
occasions and ma t requests for additional occasions of leave lasting less
than two weeks. ¢Child bonding leave must be completed within one yesr of the

birth, adoption, or foster care placement of a child,

10.3.2.6 The District must be provided with at least thi 30) days prior notice of intent
to take child bonding leave, if the need for the leave is foreseeable based on an
expected birth, placement for adoption or foster care. In all other cases, notice

shall be given as soon as practicable.

Pursuant to Education Code section 44977.5, in order to qualify for child
bonding leave, employee must have completed one vear (twelve months of
service) for the District, but are not required to have at least 1.250 hours of
service during the previous one year (twelve months) period.
10.3.3 Family Leave: Family Medical Leave Act (FMLA) and California Family
Rights Act (CFRA)
10.3.3.1 Employees who have completed one vear (twelve months) of service for the
District and at least 1.250 hours of service during the ious one year (twelve
months) period, have the right to an unpaid leave of absence for up to 12
workweeks within a rolling 12-month period for the se of the loyee’s
own serious health condition, caring for a new baby, a newly adopted child

or a newly placed foster child or for a child, spouse, or parent with a serious

health condition.

10.3.3.2 Family leave under thi§ section shall be unpaid unless it is taken pursuant to
10.3.1 (pregnancy disability), 10.3.2 (child bonding [if the em loyee elects to
exhaust his/her earned and accumulated sick leave]), above or is taken due to the

employee’s own serious health condition.

10.3.3.3 The employee’s eamed and accumulated sick leave (section 10.2.2 and the 100
days of extended sick leave (section 10.2.4) shall run concurrently with FMLA
or CFRA leave when it is used for oses of the employee’s own serious

heslth condition, other than pregnancy disability,

10.3.3.4 When extended sick leave (section 10.2.4) is used for the ose of anc

disability, it is a separate entitlement from CFRA leave.

10.3.3.5 There is no carry-over of unused leave FMLA, CFRA or bonding leave under
Education Code section 44975 from one 12-month period to the next 12-month

period.
10.3.3.6 “Parent” means a biological, foster or adoptive parent. a st arent, a le
dian, or other person who stood in loco parentis to the em loyee when the
employee was a child. “Child” means a biological. adopted or foster child, st
child, a legal w or a child of a person standing in loco parentis who is either

under 18 years of age or an adult dependent child who is incapable of gelf-care
because of a mental or physical disability.

10.3.2.7
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10.3.3.7 If both parents of a child who are entitled to family care leave under section
10.3.3.1 are emplovyees of the District, the District shall net-be-requiredte grant
leave in connection with the birth, adoption, or foster care of a child. that- weuld

—o e

10.3.3.8 e employee shall provide reasonable advance notice to the District of the need
for family care leave, the date the leave will commence, and the estimated
duration of the leave. If the need for a leave becomes known more than thirty
thirty (30) days written advance notice.

If verification is required by the District to verify the serious illness of the chil

spouse or parent, the District will accept medical verification by the treating

health professional.

10.3.4 Long-Term Unpaid Parental Leave

10.3.4.1 In addition to Child Bonding Leave (section 10.3.2) a teacher shall receive, upon
application, a parental leave of absence as provided in section 10.4.3.

10.3.4.2 A teacher returning from parental leave of one (1) vear or less has the right to
return to his/her previous assignment.

10.34.3 A teacher may apply for an unpaid leave at any time within the three (3) years

after he/she becomes a parent through childbirth, adoption, or legal guardianship.
Such leave shall be for the duration of the vear in which the leave was taken and
shall be extended by mutual agreement for up to one (1) successive school vear,

10.3.4.4 Upon application a teacher shall be provided unpaid leave to care for a seriousl
ill child, parent, spouse or domestic partner for up to four (4) months. Upon
termination of such unpaid leave, the teacher shall be return to the position
he/she held prior to the leave.

10.3.4.5 See section +H~1&-3for payment policy upon return from leave.

.9
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s Base salary raised by 3% effectlve 7/1/17 = $10,300.
2% off schedule one-time payment after 3% increase to base salary ($10,300 X 2%
= $206.

2018-2019

» Base salary ralsed by 4% effective 7/1/18 ($10,300 X 4%) = $10,712.
If ballot measure successful and implemented, add amount to “parcel tax
add on” column equal to 2% of new base salary effective 7/1/18 ($10,712
X 2%) = $214.24

+ 1% off schedule one-time payment after 4% increase to base salary
($10,712 X 1%) = $107.12

2019-2020
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» Base salary raised by 4% effective 7/1/19 ($10,712 X 4%) = $11,140.
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11.3 Early Education Department

11.3.1

11.3.1.1

11.3.1.2

Salary schedules for Early Education Department teachers hired before August 1,
1986.

Effective July 1, 2003, salary schedules for teachers hired on or after August 1,
1986, shall become the sole salary schedule for teachers in the Early Education
Department hired before August 1, 1986, shall be ellminated. Teachers formerly
on the Pre-August 1, 1986 salary schedule will be placed on the Post August 1,
1986 Early Educatlon Department salary schedule according to thelr years of
experience and education.

Teachers currently paid on the Pre-August 1, 1986 Salary schedules shall
continue step and column advancement on the Early Education Department
salary schedule for teachers hired on or after August 1, 1986, according to years
of experience and educatlon. However, they will continue to be paid at the rate in
effect as of June 30, 2003, until such time as the salary of the step and column
on which they were placed rises to an amount higher than thelir salary as of June
30, 2003, Effectlve July 1, 2006, the bargaining unit members who remain frozen
based on this paragraph shall no longer be frozen In accordance with a Side
Letter, dated April 18, 20086, attached to the parties 2004-2007 Tentative
Agreement.

114 Guaranteed Minimum Instructors Salary for JROTC Teachers

114.1

The San Francisco Unified School District (SFUSD) and the United Educators of
San Francisco (UESF) agree to place Instructors in the JROTC program at a salary
level commensurate with the federally required guaranteed minimum salary. This
salary Is required based on the contractual agreement between the federal
government and the District.

11,5 Classification changes

11.5.1

11.5.2

11.5.2.1

Members of the bargaining unit who meet the requirements for a classification
change for any school year shall receive such changes effective July 1%, Those
teachers hired on or after July 1, 1993, shall receive such changes effective
August 1%,

Credit earned in the following manner will be acceptable for salary classification
purposes:

Accredited university or college courses
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11.5.2.2 In-services courses, equivalent to college or university courses, approved in
advance for a specified number of units,

11.5.2,3 Courses in speclalized schools, If approved In advance.

11.5.2.4 Teaching an in-service course for which no monetary compensation Is glven,

provided the course Is approved in advance, and further, that the number of
credits allowable shall not exceed twice the credit granted the participants.

11.6 Officlal transcripts

11.6.1

11.6.2

11.6.3

11.7

11.7.1

11.7.2

11.7.2.1
11.7.2.2
11.7.2.3
11.7.2.4

An officlal transcript of record of college or university work and an officlal record
of In-service work and courses in specialized schools shall be submitted to verify
completion.of credit used for salary classification. All such records must be filed_
with the Human Resources Department, Salary Unit, in order to quallfy for
classification purposes.

Filing of such officlal transcript of record for completed course work may be made
at any time and will be effective In the next monthly pay cycie.

For the classlfications “Bachelor Degree plus 30 Semester hours” and “Bachelor
Degree plus 60 Semester Hours” semester hours counted will Include verified
college or unlversity work earned before the Bachelor degree was granted if the
work has been clearly designated as “graduate” and if the units were not used to
satisfy undergraduate requirements.

Ratings on salary schedules

Members of the bargaining unit who meet the requirements for an increment
(one rating increase for a complete school year of service) for any school year
shall receive that Increment effective the same date as the first pay warrant of
the next school year,

A teacher shall recelve an authorized increment based solely on service for a
completed school year as defined in the following: A completed school year for
salary Increment purposes shall be at least seventy-five percent (75%) of the
required days for any school year as a probationary or permanent teacher, long-
term substitute (prior to July 1, 1998), temporary, categorical or emergency
teacher, or any combination thereof. Absence for any cause shall be considered
for salary purposes as time not served, except in the following Instances for
eligible teachers:

military leave;
exchange teaching;
sabbatical leave;

when compensation is granted under the provisions of the Workers’
Compensation Act;
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11,7.2,5 excused absence when appearing as a witness;

11.7.2.6 absence with pay for bereavement leave;

11.7.2.7 lliness or personal necessity days chargeable against accumulated earned sick

leave;

11.7.2.8 absences pursuant to Education Code Sectlon 44981 relating to emergency

leaves;

11,7.2.9 all absences for which the teacher received full pay.

11.7.3 Increment credit for sabbatical or study leave

11.7.3.1 Teachers who satisfy the requirements of sabbatical leave shall recelve
increment credit.

11,7.3.2 Any sabbatical leave granted for reasons not set forth above shall not be
granted increment credit.

11.7.4 Career increments — TK~12 teachers

11.7.4.1 A member of the bargaining unit who Is placed at the top rating in a
classification having a Career Increment A shall be entitled to placement at
Career Increment A after having served three (3) complete school years
during which final placement was the top rating of that classification.

11.7.4.2 A member of the bargaining unit who is placed at Career Increment A shall be
entitled to placement at Career Increment B after having served three (3)
complete school years during which final placement was at Career Increment
A,

11.7.4.3 A member of the bargaining unit who Is placed at Career Increment B shall be
entitled to placement at Career Increment C after having served three (3)
complete school years during which final placement was at Career Increment
B.

11.7.4.4 A member of the bargaining unit who is placed at Career Increment C shall be
entitled to placement at Career Increment D after having served three (3)
complete school years during which final placement was at Career Increment
cl

11,7.4.5 A member of the unit who Is placed at Career Increment D shall be entitled to
placement at Career Increment E after having served three (3) complete
school years during which final placement was at Career Increment D.

11.7.5 Career Increments — Early Education Department teachers

11,7.5.1

Teachers whose effective date of employment Is on or after August 1, 1986,
shall be placed only on Salary Classifications IV through VI as defined in .
Appendix B based upon credits earned.

8
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11.7.5.2 Career Increments A, B, C, D, and E shall be part of the Pre August 1, 1986,
salary schedule (D8) and the Post August 1, 1986 Salary Schedule BA (F6) as
defined In Appendix B.

11.7.5.2.1 A teacher who Is placed at Rating 13 shall be entitled to placement at
Career Increment A after having served three (3) complete school years
during which final placement was at Rating 13,

11,7.5.2.2 A member who Is placed at Career Increment A shall be entitled to :
placement at Career Increment B after having served three (3) complete
school years during which final placement was at career Increment A.

11.7.5.2.3 A member who Is placed at Career Increment B shall be entitled to
placement at Career Increment C after having served three (3) complete
school years during which final placement was at career Increment B.

11,7.5.2.4 A member of the bargaining unit who is placed at Career Increment C
shall be entitled to placement at Career Increment D after having served
three (3) complete school years during which final placement was at
Career Increment C,

11.7.5.2.5 A member of the unit who Is placed at Career Increment D shall be
- entltled to placement at Career Increment E after having served three (3)
complete school years during which final placement was at Career
Increment D.

11.7.5.2.5.1 New teachers shall meet a sixty (60) unit minimum requirement for
placement at Classification IV.

11.7.5.3 All members of the bargalning unit not at the highest rating of their salary
schedules who have served a complete school year shall be entitled to an
Increment (one rating Increase).

11,7.54 Any member of the bargaining unit who has completed enough units to move
to a higher classification will be placed at the rating corresponding to the
teacher’s total years of teaching experience.

11.7.6 Newly-appointed probationary teachers

11.7.6.1 A newly-appointed probationary teacher shall recelve year-for-year credit for
verified outside teaching in full-time permanent or probatlonary teacher,
temporary, categorical, emergency or long-term substitute status. Verified
experience for teachers appointed to the area of pupll services shall Include
service with a public or private agency In a position requiring experience with
school-age children and their parents and/or teaching experlence. Nutrition
educatlon teachers shall receive credit to a maximurn of five (5) increments
for previous full-time work experience In the field of nutrition.

11.7.6.2 At the time of probationary appointment, if such teacher has previously
served In the San Francisco Unified School District, he/she shall be placed in

9
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11.7.6.3

11.7.7
11.7.7.1

11,7.7.2

11.7.8
11.7.8.1

11.7.8.1.1

11.7.8.1.2

11.7.8.2

11.7.8.2.1

11.7.8.2.2

Substitute Pay Rates

the appropriate classification and shall be allowed credit for Increment
purposes an the basis of one (1) Increment for each year of service as a
regularly asslgned teacher.

Newly appointed teachers will be placed at the rating one greater than the
number of years of credit. Whenever a “year” is referred to In determining
credit for outside or former teaching experience, It Is hereby defined as not
less than seventy-flve percent (75%) of the service which the college or
school district In which the instructor or teacher was formerly employed
required of regular full-time instructors or teachers. Outside teaching
experlence in more than one (1) college or school district in any one (1)
school year may be combined for granting such outside credit.

Temporary, categorical or emergency teachers

Teachers who do not meet the credential requirements of Education Code
Section 45023.1 shall be placed on the emergency and Intern teacher’s salary
schedule, The salary schedule for said teachers shall be limited to flve ratings.

One (1) year’s credit on the schedule in Appendix B shall be glven faor two (2)
consecutive semester assignments In the same school or two different schools
within the District.

The substitute pay levels are included on Salary Schedule B11.

TK-12 substitute teachers who serve ten (10) or more consecutive days in
the same class for the same absent teacher shall be paid a dally bonus.
The bonus shall be retroactive to the first day of the assignment. See
Appendix B for the daily bonus rate.

Substitutes who move to Level 2 (HX02) or {HCO2) during one school year
shall be paid at Level 2 retroactively to the beginning of the school year.
Substitutes who do not qualify to be Established Substitutes shall return to
Level 1 (HX01 or HCO1) at the beginning of each school year.

Established Substitutes: Substitutes who qualify for Level 2 for two
consecutive school years (HX02 or HC02) shall begin the subsequent school
year at that same level. Established substitutes shall continue to be paid at
Level 2 subject to the following:

Established Substitutes: not completing the required number of dally
assignments In a school year as defined in this Article and Salary Schedule
B11 to qualify for Level 2 (HX02 or HC02) shall revert to regular substitute
status and return to Level 1 (HX01 or HCO1) at the beginning of the
subsequent school year.

Established Substitutes not completing the required number of daily

assignments .

in a school year may submit a letter to the Human Resources supervisor

10
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11,7.8.2.3

11.7.8.3

11.7.8.4

11.7.8.4.1

11.7.8.4.2

11.7.8.5

11.7.8.5.1

of substitutes requesting a continuation of Established Substitute status
for the subsequent school year and outlining the reasons for falling to
complete the requisite number of assignments. The District shall reply to
the request not later than 15 work days following the recelpt of the
request. .

An Established Substitute: who reverts to regular substitute status as set
forth

above may return to Established Substitute status by agaln qualifying for
Level 2 for two consecutive school years (HX02 or HC02).

Days of service In a temporary teaching assignment shall count toward the
minimum

number of daily teaching assignments in a school year as defined in this
Article and Salary Schedule B11 to qualify for Level 2 (HX02 or HC02) and
Established Substltute status.

Implementation: Established Substitute status shall be Implemented
commencing with the 2014-2015 school year. Substitute service (as defined
above) performed during the 2012-2013 and 2013-2014 school years shall
count toward the minimum number of daily assignments in a school year as
defined In this Article and Salary Schedule B11 to quallfy for Established
Substitute status. Specifically:

A substitute who quallfied for Level 2 In both the 2012-2013 and 2013-
2014 school years shall become an Established Substitute at the
commencement of the 2014-2015 school year.

A substitute who qualified for Level 2 In 2013-2014 school year shall,
upon completing the required number of daily assignments in the 2014-
2015 school year, become an Established Substitute at the
commencement of the 2015-2016 school year.,

Substitutes who began the 2013-2014 school year at Level 2 (HX02) but did
not attain 71 assignments during that school year shall be paid the 2014-
2015 school year at the lower rate (HX05) specified In B11 until the amount
of overpayment Is balanced to a net of zero (0). Thereafter, the substitute
shall return to the Level 1 (HX01) rate and shall not Increase to the Level 2
(HX02) rate unless they attain an additional 71 assignments following the
achlevement of a net zero (0) balance. Substitutes who move to Level 2
(HX02) during one school year following the achlevemnent of a net zero (0)
balance shall be paid at Level 1 retroactive to the date that the substitute
achieved the net zero (0) balance. For the 2014-2015 school year only, this
section is subject the following:

Substitutes may appeal movement to the lower rate (HXO05) by submitting
a letter to the Human Resources supervisor of substltutes requesting to be
paid at Level 1 (HX01) for the 2014-2015 school year and outlining the
reasons for failing to complete the requisite number of assignments in the
2013-2014 school year.

il
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11.7.8.5.2 The appeal letter must be received by the Human Resources supervisor of
substitutes not later than fifteen (15) workdays following the date of
written notice to the employee of assignment to the lower rate (HX05).

11,7.8.5.3 The District shall reply to the request not later than fifteen (15) workdays
following the receipt of the request. This declsion shall be finat and not
subject to further review or appeal.

11,7.8.5.4 Substitutes who will be paid at the lower rate (HX05) for the 2014-2015
school year may instead reimburse the District directly for the full amount
of overpayment. Substitutes who elect this option must provide
reimbursement to the District not later than fifteen (15) workdays
following the date of written notice to the employee of assignment to the
lower rate (HX05).

11.7.8.6 Speech Pathologist Substitute: - See salary schedule B11,
11.7.9 Vocational teachers

11.7.9.1 A non-degree teacher who is the holder of a valid vocational teaching
credential and who Is employed to teach vocational education under sald
credential In a regular full-time position shall be considered as having the
equivalent of a bachelor degree for the purpose of placement on the salary
schedule. Only professlonal preparation credits as defined by Californla
Administratlve Code, Title 5, as were earned as part of the requirement for
such credentlal, If taken prior to acquiring the credential, shall be accepted for
the purpose of classification advancement. All credits earned after the
granting of such credential shall be accepted for the purpose of such
classification advancement.

11.7.9.2 A non-degree teacher who Is the holder of a valid vocational teaching
credential and who is employed to teach vocational education under said
credentlal In a regular full-time position shall be placed no lower than the
tenth (10th) rating. Higher placement may be approved by the Board of
Education. Increment advancement thereafter shall be In accordance with the
terms of this agreement.

11.7.10 Sabbatical leave — A teacher on a full year, “split”, or partnership
sabbatical shall be paid at the rate of sixty per cent (60%) of annual
salary.

11.7.11 Differentials

11.7.11.1 The position of head counselor/dean in middle and high school shall be paid a
differential of eleven per cent (11%) of Classification III, Rating 12, of the
BA+60 column of the TK-12 Credentialed Teachers salary schedule, in
addition to the salary recelved as a teacher. The required days of service shall
be five (5) days longer than the teachers’ calendar.

11.7.11.2 A department head In secondary schools or athletic director In high school
shall be paid a differential in addition to the salary he/she receives as a

12
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11.7.11.2.1

11.7.11.2,2

11.7.11,2.3

11.7.11.3

11.7.11.31

11.7.11.3.2

11.7.11.4

11.7.11.5

11.7.11.6

11.7.11.7

11.7.11.7.1

11.7.11.7.2

teacher. This differentlal shall be five per cent (5%). of Classification III,
Rating 12, of the BA+60 column of the K-12 Credentialed Teachers salary
schedule. The required days of service shall be five (5) days longer than the
teachers’ calendar,

Athletic directors who do not also serve as department heads In high
schools and where twelve (12) or more Academic Athletlc Association
teams are flelded shall receive the differential specified above.

Department heads who also serve as athletic directors In high schools
shall recelve the differential specified above for their department head
work and the extended day pay rate for thelr athletic director work.

For the term of this Agreement, high school counseloers shall each be
granted fourteen (14) hours per year at their per diem rate of pay for the
completion of tasks related to thelr work. The tasks and time will be
determined by the administration In consultation with the counselor.

Teacher Serving As Principal (TSAP) — A dean, head counselor, or other
unit member serving in place of an absent principal or assistant principal shall
recelve as addltional compensation the following daily amounts:

in place of a principal $100.00
in place of an assistant principal$50.00

Nurses employed by the District shall be remunerated according to Appendix
B. No Public Health Nurse employed by the District shall receive a reduction in
his/her current salary as a result of the above.

A teacher assigned to work at Log Cabin High School in La Honda shall be
entitled to payment of a seven and one-half percent (7.5%) salary
differential.

When a member of the bargaining unit Is asslgned by action of the District to
serve more days than the required number of days within the period of the
service calendar for his/her division, he/she shall be paid at the per dlem rate
of pay.

An Early Education Department lead teacher serving In place of a Site
Administrator/Principal shall be compensated as follows:

A differential of seven percent (7%) of Classification IV, Rating 10 of the
Full-Time Early Education Department salary schedule for Undergraduate
plus 60 - 90 units.

Substitute lead teachers shall be paid a stipend of $50.00 for each day

that there are three or more hours when either the Site Administrator or
Lead Teacher Is absent due to illness, vacatlon, or other approved leave.

13
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11.7.11.8 National Board for Professional Teacher Standards (NBPTS) — A
teacher who holds current NBPTS certification shall recelve an added annual
salary payment of $5,000 above regular salary schedule placement, provided
that the teacher Is teaching in a position for which he or she holds a current
California teaching credential.

11.7.11.8.1 This payment shall be reported In accordance with STRS requirements and
shall appear as a separate Item on pay checks.

11.7.12 Nurses, Social Workers and Supervisors of Child Welfare and Attendance
= Nurses, Soctal Workers and Supervisors of Child Welfare and Attendance shall
be assigned to a 184 day work calendar by the District. Sald Salary schedule
shall reflect per diem pay for the added days of service.

11.7.13 Psychologists and Speech Pathologists —_Psychologists and Speech
Pathologists shall be assigned to a 191 day work calendar by the District and
shall be placed on the same salary schedule, beginning July 1, 2000. Sald salary
schedule shall reflect per diem pay for the added days of service.

11.8 Hourly pay

11.8.1 Hourly rates for extended hours, extra-curricular activitles, coaching, home
bound, drlver training and other service shall be increased during this contract by
the same percent as the salary increases set forth in salary schedule B8.1.

11.8.2  The District’s current allocation of hours for the coaching of team sports shall be
malntalned.

11.8.3 The District’s current allocation of hours for co-curricular activitles shall be
mailntained.

11.84 Rates of Pay. See Appendix B,
11,9 Payment policy

11.9.1 A full-time tenure-track teacher, who is a member of the bargaining unit on an
annual salary basls and who has served a complete school year as teacher, shall
be paid In twelve {(12) equal monthly Installments.

11.9.2 Effective with the 1993-94 school year, a full year TK-12 regular program tenure-
track teacher new to the District or a certificated teacher whose leave of absence
granted by Board action expired after the close of a spring term and before the
opening of a fall term shall be pald in ten (10) monthly warrants with each one
equal to 1/12 of his/her annual salary, followed by an eleventh check equivalent
to 1/6 of his/her annual salary to be pald during the month of July.

11.9.3 A part-time teacher who Is a member of the bargaining unit on an annual salary
basis shall be paid on the basis of the annual entitlement divided into twelve (12)
equal Instaliments.

11.94 Monthly warrants shall be issued on the last District working day of the month,
with the exception that the payment for the month of November shall be issued

14
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11.9.5

11.9.6

11.9.7

11.9!7'1

11.9.7.2

11.9.8

11.9.9

11.9.9.1

11.9.9.2

11.9.9.3

11.9.9.4

11.9.9.4.1

on the first working day In December of any year, and the payment for the
month of December shall be issued on the first working day in January of any
year.

When a tenure-track teacher serves less than a full school year, the amount to be
deducted Is as provided In the State Education Code, Section 45041,

The “average dally rate” as applied to annual salaries of regularly assigned
teachers Is determined as provided In the State Education Code, Sectlon 45041,
Long-term substitute teachers shall be paid as provided In the State Education
Code Section 45041.

Any excess salary payment made to a tenure-track teacher during the school
year shall be reimbursed to the District according to the following schedule:

If the teacher Is notified of the excess by November 15%, the repayment shall
be completed by the following June 30t,

If the teacher Is notifled of the excess by Aprif 15, the repayment shall be
completed by the following December 315,

Day-to-day substitute teachers shall be paid monthly according to the same
schedule as other certificated employees.

Electronic Payroll System - All bargaining unit members shall be pald exclusively
by electronic means according to the following terms:

Bargaining unit members shall be pald through direct deposit to their existing
accounts,

Bargaining unit members not already recelving pay in this manner may
provide the requisite information to the Payroll Department to enable
Implementation of payment by direct deposit.

Bargalning unit members who elect not to receive salary payments through
direct deposit shall be paid through alternate electronic means (suchas a
“pay card”), Unit members shall be entitled to make at least one free
withdrawal from the designated financial institution each time a deposit is
made by the District to the pay card. A list of pay card reciplents shall be
provided to the Unlon within thirty (30) days of the implementation of this
program.

All electronic pay warrants shall be accessible via the unit member's District
user name and password to a secure website provided by the District.

All bargalning unlt members shall have access to a District computer and
printer

during non-duty time within normal business hours at the work site or
alternate District locations for the purpose of verifying salary deposits,
viewlng Itemized wage statements (“pay stub”) and printing hard coples
thereof,

15
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11.9.9.5 Electronic postings of salary deposits and itemized wage statements shall
remain

accessible to employees for two (2) full years from the date of pay.

11.9.9.6 The District wiit provide training regarding implementation of the electronic
payroll
system to any bargaining unit member on request. The partles will meet and
consuit over the implementation of this program through the Contract
Administration Committee (CAC).

11.10 Relmbursement for travel — Teachers who are assigned and authorized by their
supervisors to use their automobiles In the performance of thelr dutles shall be
reimbursed at the IRS nontaxable mileage rate In effect on July 1 of each year,
except for the teacher's normal commute between his/her home and his/her first/last
school. Teachers required to pick up, dellver, or return school related equipment or
supplies shall be reimbursed with authorization by the immediate supervisor.

12. Fringe Benefits
The District agrees to continue the following fringe benefits for regularly assigned teachers

and certaln substitute teachers throughout the duration of this contract unless specifically
modified by mutual agreement.

12,1 Health insurance — The Board shall provide all regularly assigned teachers a paid
service health plan, Including prescriptions. Teachers shall select one of the health
plans available through the Health Service System, City and County of San
Francisco, and contribute at the rates applicable to the selected plan. The District
contributes to the rate for each teacher as provided by the City Charter, (The
contribution by the District will be the maximum allowed under the City Charter.)

12.1.1  The District shall make the following monthly one-twelfth [1/12] annual
contributions for eligible unit members who have dependents enrolled for medical
insurance coverage: up to $223:72 $273.72 /month for employee plus one
dependent; up to $273-72 $373.72 /month for family coverage. “Eligible” shall
mean a unit member who has worked 50% or more of a full-time assignment for
his/her classification or (combination thereof) and who has been recelving an
employee-only premium contribution by the District.

12.1,1,1 The District contribution amounts set forth in section 12.1.1 shall be
effective January 1, 2019,

12.1,2  The District and the Union shall make medical insurance coverage available to
certain substitute teachers who satisfy the conditions described In Section 26.12.

12.2 Dental plan — A fully paid dental plan, Including orthodontia coverage shall be
provided by the District for regularly assigned teachers and dependents. The plan
shall be Delta Dental. For new teachers the coverage shall be seventy (70) percent
for the flrst year and Increase annually ten (10) percent to 100 percent full coverage.
Current teachers who have reached 100 percent will remain at that level. The annual .
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maximum of coverage Is $1,500, The District’s dental benefit plan shall include
domestic partners.

12.3 Group life/Accidental death and dismemberment — A group life and accidental
death and dismemberment policy providing $20,000 level term Insurance with
coverage to 65 years of age, retirement or separation from employment, plus
$15,000 accidental death benefit will be provided to regularly assigned teachers with
the District paying full premium. The prepaid life Insurance program shall be self-
insured and administered by the District.

12.4 Marrled regularly assigned teachers who are both employed by the District shall have
full individual coverage.

12.5 Salary protection insurance/Group long-term disabllity — The District shall
provide all regularly assigned teachers with a fully paid Income Protection Plan. This
program provides benefits after accldent or iliness.

12.6 -Tax-sheltered annulties — Regularly assigned teachers may participate in the tax
sheltered annuity of their cholce with the District providing payroll deduction for this
purpose.

12.7 SDI at employee expensa — Substitute teachers shall be required to particlpate In
the State Disabllity Insurance Plan In accordance with elective coverage of the
Californla Unemployment Insurance Code.

12.8 The Union and District agree to establish a Fringe Benefit Committee of three (3)
representatives each for the purpose of reviewing all fringe benefits, Including, but
not limited to, dependent coverage, two-tler retiree benefits, and other related items
of mutual interest,

12.9 The Dlistrict and Union shall form a joint committee of equal representation to
Investigate and/or implement ways of providing housing assistance for new
bargaining unit members.

7. Days and Hours of Employment for TK-12 Teachers

71 Work year for teachers regularly assigned for the full year:

7.1.1 The length of the work year for all teachers shall be 481 184 days of service, except

that department heads and deans/head counselors shall have 386 189 days of service. The
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UESF Proposal Date:

Certificated Contract Time:

7-137.1.2 A teacher required to do work beyond his/her service calendar shall be paid at
his/her per diem rate of pay.

o e V7L T PR JW2_m-~— ’ -y oLy e e S
PL-EFASE-NOTE:-THE BALANCE OF THE DISTRICT S PROPOSE

PV ARITEEL E7IS INITS 8/14/17 PRUPUSAL {330 P. M),

41. Duration

This contract shall be effective from July 1, 28442017, through June 30, 28172020. Nothing
contained herein shall preclude the parties from mutually agreeing to negotiate any other
subject during the term of the agreement.

42, Reopeners

There shall be no reopeners durtng the term of thls contract Wﬂﬂlﬂ
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For the 2017-2018 school year:

11.2.1.4.2 For Core Substitutes, this one-time off the schedule payment shall be calculated and
made according to sections 11.2.4.1 and 11.2.1.4.1 above. Day-to-day substitutes who work 36
days shall receive $200. Day-to-day substitutes who work 71 days or more shall receive $200, in
addition to the 36-day payment, for a total of $400 for the 2017-2018 school year. Payment will
be made at the end of the school year or upon separation.

QTEA substitutes and 160-day substitutes shall receive $400, to be paid on the last paycheck of
the fall semester, and an additional $400, to be paid on the last paycheck of the Spring semester,
for a total of $800 for the 2017-2018 school year. This one-time payment for QTEA substitutes

and 160-day substitutes will be funded through QTEA.




Tentative Agreement Certificated Contract
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14. Health and Safety

14.1  The Union and the District agree that the right to personal safety and recognized
standards for healthful conditions on school premises and a learning
environment free from unnecessary disruption are priority considerations.

1411

14.1.1.1

14.1.1.2

14.1.13

14.1.14

14.1.1.5

Each work site to which teachers are regularly assigned shall have a
comprehensive safety and disaster plan, which shall be updated annually by
October 1% of each school year.

The site administrator shall develop or modify the plan after collaborative
input from the UBC, classified employees, the site council and/or the
parent-teacher organization at the site. The plan shall be submitted to
the Superintendent or his/her designee for approval.

Safety notices required by law shail be conspicuously posted at all District
work sites in places frequented by teachers.

Whenever the Public Health Department advises the District to notify
teachers regarding contagious diseases the District shall promptly
provide such information.

Hazardous conditions in the work place which are made known to the
District and which pose an immediate danger to the health or safety of
teachers or students shall be reported by the District to the Union and
UBC at the site with plans to rectify them. A complaint by a teacher or
Building Representative that there has been a violation of the safety of
students, teachers or other employees shall be made to the site
administrator as promptly as possible. The complaint shall be reduced to
written form. The site administrator/designee shall provide a written
response as to the disposition of the complaint to complainant, the UBC
and the Labor/Management Health and Safety Committee (LMHSC)
unless the matter has been turned over to the LMHSC, in which case the
LMHSC shall provide the response. (See Section 14.5)

All teachers, in the course of performing their duties, shall be alert to
unsafe practices or conditions and report any such unsafe practices,
equipment, or conditions to their immediate supervisor.

14.2  Safe Working Conditions

14.2.1

14.2.2

Bargaining unit members shail not be required to work in unsafe conditions
or to perform tasks that endanger their health, safety or well-being.

At each bargaining unit member work site, there shall be designated
restrooms for the sole use of school staff and other adults,



14.2.3
14.2.4

14.2.4.1

14.2.5

14.2.6
14.2.7

14.2.8

14.2.9

14.2.10

14.2.101

14.2.10.2

14.2.10.3

14.2.11

14.2.12

The District shail provide each classroom with a first aid kit.

Under ordinary circumstances no bargaining unit member shall be required
to transport pupils in private vehicles.
In the event the District requests or requires that a unit member
transport a pupil or pupils, the District shall provide primary liability
coverage for any incident that occurs during such assignment.
Classroom teachers shall be provided 24 hour notice prior to a parent
observing in a classroom, unless mutually agreed otherwise.

School sites are non-smoking environments.

At each school site, there shall be at least one (1) lunchroom and/or faculty
room.

The District shall make reasonable efforts to keep facilities free of unwanted
rodents, pests, and insects such as ants, roaches and fleas.

Upon naotification by the unit member to the site administrator, the District
shall provide each classroom and major work area that contains an existing,
functional telephone jack, with a working telephone.

School Maodernization and Renovation

As the District renovates, builds or otherwise makes improvements to
school buildings, the District shall make all reasonable efforts to provide a
functioning, monitored central office intercom service at the site and
telephone jacks to all major areas that do not already have telephone
service.

The District and the Union shall consult over general procedures related
to health, safety and the maintenance of quality teaching conditions to
be applied during school capitalization and modernization projects.

The District and the Union shall continue to utilize Contract

Administration Committee (CAC) and division meetings for addressing
site specific issues in the areas referred to in section 14.2.10.

Unit members shall be provided with a secure space in which to store
personal belongings.

SFUSD identification badges will be made available to all unit members by
the end of the term of the 2017-2020 contract.

14.3  Harmful Chemicals — Removal and cleanup of hazardous materials, shall be
handled in accordance with ali applicable federal and state laws and regulations
that apply to California TK-12 public schools by persens specially trained in such
procedures.



14.31

14.3.2

14.3.3

The District acknowledges that the presence of asbestos, when in a friable
condition, poses a serious health hazard for employees and pupils.

The District will comply with federal and state laws and regulations
applicable to California TK-12 public Schools with regard to asbestos removal.

Any sick leave taken in connection with documented cases of work related
asbestos illness {mesothelioma) shall be unlimited and not deducted from
the bargaining unit member’s accumulated sick leave.

14.4 Bodily harm, reimbursement

1441

144.1.1

14.4.2

14.4.2.1

14.4.2.2

14.4.2.3

14.4.3

14.4.4

Pursuant-tp-Section-44014-of the-Education-CodeTeachers shall promptly

report cases of attack, assault or physical threat by any pupil or any
individual to the principal or immediate supervisor and to the appropriate
law enforcement authorities. The principal or immediate supervisor who has
knowledge of such incident shall promptly report the same to the
appropriate law enforcement authorities; the written report of the incident
described in 14.4.2 shall also be filed with the Superintendent/designee.
While said report is not grievable, a copy shall be provided to the teacher
who may attach his/her own statement thereto.

The District shall inform the teacher of his/her rights under the law and
shall provide such information in writing.

The District shall provide a copy of each report of attack, assault or physical
threat against a unit member to the Union on a District-approved form
developed in consultation with the Union.

Absent extraordinary circumstances, such report shall be delivered to the
Union within thirty (30) calendar days of the teacher’s report of the
incident to his/her principal or immediate supervisor.

The District shall notify the Union immediately upon determining that the
foregoing thirty (30} day timeline will not be met and, in such a case, shall
inform the Union of the specific date for delivery of the report.

Alleged violations of the foregoing thirty (30) day timeline shall not be
subject to Article 19 {Grievance Procedure) except to the extent that the
grievant asserts that s/he has been materially and adversely affected by
the alleged violation.

The District shall give direct legal and other related assistance in accordance
with applicable law for any assault upon the teacher while acting in the
discharge of his/her duties.

When absence arises out of or from such assault or injury, the teacher shall
not forfeit any sick leave.



14.4.4.1 An assaulted employee who presses charges against his/her assailant shall

14.4.5

have those days of required court appearance, resulting from subpoena,
designated as days with full pay. Such absences shall be treated as judicial
appearance leave.

The District shall reimburse a teacher for damage or theft of personal
property when said damage or theft results from attack, assault or physical
threat, robbery or vandalism when said damage or theft occurs in the line of
duty, including pupil supervision, without fault of the teacher. Damage or
theft of property in the line of duty does not include damage to or theft of
automobiles used solely for commute purposes.

145 Labor/Management Health and Safety Committee (LMHSC)

14.5.1

The District and UESF shall establish a labor/management safety committee
of equal representation which shall meet on a regular basis to discuss and
consider appropriate means of resolving safety and student discipline issues.
The District and the Union will appoint members to this committee no later
than September 30 of each year covered by this contract. The various other
unions representing District employees shall be invited to participate. Upon
mutual agreement by both th Dlstrlct and the Unlon other city agen(:les,

t{/ t""’""“ P bR } iate Y g%ecommendatuons having a

coptractual impact shall be referred
impagted parties,

The Labor/Management Health and Safety Committee shall develop
recommendations addressing the following issues:

ating Teams of the

¢ The development of programs that will teach pupils and teachers
techniques for identifying and resolving conflicts without violence.

® The development of training programs for school staff and
administrators to support and promote conflict resolution and
mediation techniques for resolving conflicts between and among
pupils.

¢ The development of staff development programs for school staff to
learn to identify at-risk pupils, communicate effectively with such
pupils and refer such pupils to appropriate school-community
relationships.

¢ The development of a safety checklist and procedures to provide safe
and non-hazardous working conditions for the teachers and learning
conditions for the students in order to conform to appropriate
governmental standards so as to promote the health, safety and
well-being of teachers and their students.

e The development of plans in the continuing effort to implement the
Board approved Safe and Supportive Schools Policy and to present
e — 3 . e . T T . +
revisions to District policies regarding timing of implementations for
staffing and support to schools. I ,.ﬁ




14.5.2 The recommendations developed by the Committee shall be submitted to
the Superintendent and President of UESF and to the extent needed be
provided to the respective negotiating teams.

14.5.3 The Committee may request from the District, to the extent allowed by the
law, data and information that would contribute to the implementation of
this article, and to meet the goal of providing for safe schools and the
prevention of violence among pupils.

14.5.4 The LMHSC and any experts the parties may designate shall have access to all
schools and other District work sites to which teachers are assigned for the
purposes of investigating and assessing allegedly unsafe working conditions.
If possible, such visits shall be made in a manner that minimizes disruption to
the facility.

14.5.5 The LMHSC may establish sub-committees to deal with special safety,
environmental, and health issues.

1455.1 The LMHSC or an appropriate subcommittee will consider any complaint
brought to its attention in writing and will issue a written response as to
whether a hazardous and/or unhealthful condition exists and how it will
be addressed.

14.6 Specialized Health Care Procedures and Indemnification
14.6.1 In accordance with Article 29.4 no unit member except public health nurses
shall be required to administer medication or provide other medical services.

14.6.2 The District shall indemnify and hold harmless, in accordance with applicable
Government Code sections, any unit member who performs health care
services.

14.7 Non-discrimination
14.7.1 No bargaining unit member shall be discriminated or retaliated against for
exercising their right to a safe and healthy workplace.
14.7.2 No bargaining unit member shall be discharged, penalized, or disciplined for
filing a health and/or safety complaint.
14.8 Disaster Service Worker
Pursuant to Government Code §3100, all public employees are declared to be
disaster service workers and subject to such disaster service activities as may be

assigned to them by their superiors or by law. When assigned disaster service
activities by the District, they are working within their scope of employment.

14.8.1 A unit member shall be paid at her or his per diem hourly rate, rounded to
the nearest half-hour, for all time worked as a disaster service worker
beyond their contractual workday.

Yor Distict Fae UESF
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15. Staffing and Assignment

In the interest of effective operation of the schools and equity to members of the
bargaining unit, the District and the Union agree that the administration of the staffing
process shall be accomplished in the following manner:

15.1 Definitions

15.1.1 A transfer, as used in this article, refers to a District action which results in the
movement of a tenure-track teacher from one facility to another within the District.

15.1.2 A vacancy is any vacated or newly created position for which a probationary teacher
may be hired.

15.1.3 Reassignment is a subsequent change from grade level in elementary school; and
department to department, or at least 50% change in class subjects assigned at the
middle school or high school levels. In the case of an itinerant teacher, it is a change
in school assignment or additional school assignments. (See Section 29.9.2 for RSP
teachers.)

15.1.4 A consolidation is an involuntary transfer for the reason that there are more
permanent teachers assigned to a site or program than the teacher allocation can
support.

15.1.5 A “day” shall mean a day in which the District offices are open for business.

15.2  General conditions

15.2.1 All teachers employed by the San Francisco Unified School District are district
employees, and their initial assignment shall be determined by the District in accordance with
law.

15.2.2 Probationary teachers shall normally fulfill their full two (2) year probationary period in
the same assignment.

15.2.3 Any Consolidated teachers and any Group A RFL teachers may participate in the staffing
procedure and are guaranteed placement in a position for which they hold a current credential or
authorization (hereafter “credentials” includes appropriate authorizations). Consolidated teachers
shall have priority over all other groups. Group A RFL shall have priority over voluntary transfer
applicants and Group B RFL. There is no priority ranking between voluntary transfer applicants
and Group B RFL.

15.2.4 Declaration of Resignation

On or before March 1 certificated staff members shall declare their binding intent to resign
effective the start of the following school year to qualify for the benefits under this section,
Teachers separating who meet the March 1 deadline will receive benefits per Article 12 Fringe
Benefits through August 31%, Benefits will terminate at the close of the fiscal year for those
teachers who did not meet the March 1% deadline and who do not return the following year.

15.3  Staffing procedure

15.3.1 All tenure-track teachers are eligible to participate in the staffing procedure with all
completed transfers subject to approval by the Chief Administrative Officer. Approval or denial
of the principal’s recommendation shall not be made arbitrarily.

15.3.2 Vacancies shall be posted on the District website. Until fifteen (15) days before the first
teacher work day, these vacancies shall be posted for no fewer than seven (7) calendar days, not

1



including Spring Break or holidays. The first day of posting shall commence not later than 12:00
noon.

15.3.3 Regular staffing cycle — Normally a transfer shall take effect at the beginning of a
school year.

15.3.3.1 Internal preference period

153.3.1.1 - Posting — At least twenty (20) days before April 15%, the District will post all
known vacancies. All appropriately credentialed internal teacher candidates, (consolidated
teachers, RFLs and voluntary transfer applicants) may interview for these vacancies. Vacancies
shall be open only to internal candidates during this time.

15.3.3.1.2 Interview process — Interviews begin on the date of posting and continue for at
least seven (7) calendar days, not including Spring Break or holidays. The first day of posting
shall commence not later than 12:00 noon. Human Resources, in consultation with the Union,
shall post and make available to all applicants the interview process and protocol. At least five
(5) qualified applicants selected by the principal shall be interviewed for vacancies (unless there
are fewer than five (5) applicants, in which case all applicants shall be interviewed). Applicants
shall be notified whether they have been selected to be mtemewed as soon as practlcable and
prior to the position being filled. Beginnin 2k Xt
applieants- Applicants shall be notified durmg but not Iater than the concluswn of the mtemew
process, whether they have been selected to be interviewed.

15.3.3.2 Notice — Applicants shall be accepted or denied by April 15", Each applicant
shall be notified in writing of acceptance or denial no later than May 1%,

15.3.3.3 The above timelines reflect the parties’ intent to provide an internal preference for
voluntary transfer applicants to the extent possible under Education Code Section 35036(b).
Posting known vacancies earlier than in the past may result in a smaller number of such postings
than before. As postings occur later in the preference period, it may become progressively less
feasible to select voluntary transfer applicants by April 15%, This paragraph does not apply to
consolidated teachers or Group A RFLs.

15.3.34 Open hiring period

15.3.3.4.1 Upon completion of the internal preference period, the District will post all
known vacancies. All appropriately credentialed teachers may interview for these vacancies.
Vacancies shall be open to both internal (consolidated teachers, RFLs and voluntary transfer
applicants) and external candidates. Unplaced consolidated teachers and RFLs shall continue to
have priority over other candidates as provided in Section 15.2.3.

153.34.2 Notice — Each internal applicant shall be notified in writing of acceptance or
denial no later than June 1%.

15.3.4 Transfer out of regular cycle — Vacancies occurring outside the regular staffing cycle
shall be posted for seven (7) calendar days. At least five (5) qualified applicants selected by the
principal shall be interviewed for vacancies (unless there are fewer than five (5) applicants, in
which case all applicants shall be interviewed). Applicants shall be notified whether they have
been selected to be mtemewed as soon as practlcable and pnor to the position being filled.
Secmminprath-stating : G applicants- Applicants shall be notified
dunng but not later than the conclusmn of the mtemew process, whether they have been selected
to be interviewed.

15.3.5 The principal shall interview and recommend for transfer from among those teachers who
interview. The principal of a secondary school will normally involve the department head or
department representative in the interview and recommendation process. Teachers from the
Union Building Committee of a school will normally also be involved.

15.3.6 Criteria for voluntary transfer — The following criteria, in the order listed, shall be
used in determining the approval or denial of unit member voluntary transfers, and shall be used
in the interview process to determine the principal’s recommendation.
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15.3.6.1 The program and operational needs of the District. However, the District will not
deny a transfer request for this reason to a teacher who has served in a program more than three
(3) consecutive years.
15.3.6.2 To provide the unit member an opportunity to be evaluated in a different
environment.
15.3.6.3 The qualifications, including the experience and recent training, of the teacher
compared to those of other candidates for the position to be filled.
15.3.6.4 In the event that the above criteria appear equal, the transfer decision shall be
based upon District-wide seniority.
15.3.7 A teacher whose voluntary transfer request has been denied may request in writing and
shall receive written reasons for the denial.
15.4 Involuntary transfers
15.4.1 Involuntary transfers shall not be punitive in nature and shall be based on legitimate,
educationally-related needs of the District.
15.4.2 Selection of tenure-track teachers to be consolidated shall be based on District seniority,
credentials, and qualifications.
15.4.3 Teachers designated to be consolidated shall have the right to indicate preferences from
the list of all anticipated openings as indicated in Section 15.3.3. or subsequent openings, The
time limits of Section 15.3.4 shall be waived when appropriate to permit such teachers to
interview for open positions in lieu of involuntary transfer, e.g., when the District does not notify
the teacher until after the deadlines in this section. In filling openings, such teachers shall be
given priority over teachers seeking voluntary transfer and over new hires.
15.4.4 No teacher shall be involuntarily transferred two (2) consecutive years without the
existence of special circumstances equivalent to school closure or elimination of program.
15.4.5 A teacher shall not be consolidated if there is a qualified volunteer available.
15.4.6 A teacher to be consolidated shall be given reasons in writing. These reasons shall
include the names of all less-senior teachers being retained whose programs the teacher being
consolidated is credentialed to teach and a description of the program need the retained teacher
meets. Upon request, the UBC shall receive copies of this information.
15.4.7 Teachers shall be provided one (1) day released time, upon request, for preparation, prior
to the effective date of the involuntary transfer when the transfer is made during the school year.
15.4.8 A teacher who is consolidated shall be given written notice (which may include e-mail)
of and priority for the next open position for which the teacher is qualified at the school from
which he/she was transferred for a period of one year. If a position opens no later than the time
of determining the final staff allocation for the next school year at the school from which the
teacher was transferred at the end of the previous school year, the teacher who was consolidated
shall be returned.
15.4.9 The District shall make good faith efforts to transfer teachers resulting from school
closure to the school or schools where the students are assigned as a result of school closure
except where qualifications require a different result.
15.5 Consolidated Teachers’ Placement Process
If consolidations are necessary for the following school year, the District and the Union will hold
a Consolidated Teachers’ Placement event during the internal preference period, subject to the
following conditions:
» Participation in the Consolidated Teachers’ Placement Event is voluntary for all
consolidated teachers.
» A placement event shall have individual and small group interactive sessions for
teachers and administrators. An administrative representative shall attend and
participate in this event from any site at which open positions exist. If an



administrative representative from a site is not available, a central office
administrator may attend and participate in the event on behalf of the site.
A teacher shall interact with as many site representatives as he or she wishes and
may request an acceptance card from any number of them.
A principal, administrative representative or central office administrator shall
indicate acceptance of as many teachers as he or she wishes.
A teacher may use an acceptance card that matches any available position for
which he or she is qualified.
If more than one teacher receives an acceptance card for a particular position, the
more senior teacher shall be granted the position.
If no principal, administrative representative or central office administrator
attends the placement event on behalf of a site with open positions, the most
senior applicant will be granted the position. If a less senior applicant is granted
the position, this matter may be appealed in writing directly to the Superintendent.
The Superintendent shall respond in writing within fourteen (14) workdays.
» Teachers who do not participate in the process or are not placed at any site will be
placed according to Article 15.4.
If consolidations are necessary as a result of the 10-Day count at the start of the school
year, teachers will be placed according to Article 15.4.
15.5.1 District Administrators who are tenured and laid off or not renewed for administrative
positions shall be considered consolidated teachers for placement into teaching positions,
provided that the administrator was a unit member.
15.6 Hard-te-StaffScheols High Potential Schools and Hard-to-Fill Subjects
15.6.1 Effective March 1. 2018, schools formerly designated as “Hard-to-Staff”” will be
designated as “High Potential Schools.” The Superintendent may designate up to 25 schools as
Hard-to-Staff- High Potential sites. The selection of the Hard-to-Staff High Potential Schools
shall be completed by March 1 for the following school year in accordance with the Proposition
A MOU.
15.6.2 The selection of the Hard-to-Fill subjects shall be completed by March 1 for the
following school year in accordance with the Proposition A MOU.
15.7 Hard-te-StaffSehools-High Potential Schools and Hard-to-Fill Subjects — Staffing
Process
15.7.1 All vacancies for positions at hard-te-staffseheels-High Potential Schools and hard-to-fill
designated subject areas shall be posted and filled as they occur.
15.7.2 All qualified certificated staff shall be eligible to apply and may be interviewed in
accordance with Section 15.3.3.1.2. Applicants shall be notified whether they have been selected
to be interviewed as soon as practicable and prior to the position being filled. Beginning-with
staffing for the 201 3-2014-schoolyearapplicants Applicants shall be notified during, but not
later than, the conclusion of the interview process, whether they have been selected to be
interviewed.
15.7.3 Postings shall be updated, at a minimum, during the weeks of the 1% and 15" of each
month and shall be open for the period(s) designated in Section 15.3.2. Staff seeking voluntary
transfers may be interviewed in accordance with Section 15.3.3.1.2.
15.7.3.1Vacancies may be filled by new hires in accordance with Section 15.3.2.
15.8 Reassignments — In the event that program needs necessitate a reassignment of a
tenure-track teacher, volunteers shall be sought and considered from among the teachers at that
school who have the requisite credentials and meet the necessary qualifications. If no volunteer
is selected the administration shall make the necessary reassignment based on District seniority,
credentials, qualifications, and special skills.
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15.9  Teacher exchange program — Any two (2) tenure-track teachers at different sites may
request to exchange positions for a school year. Such requests shall have the approval of the site
administrators of the two (2) sites involved and shall be made in writing to the Chief
Administrative Officer,
15.10 Support Services
15.10.1 As used in this section (Section 15.10), unit members in Support Services include
the following:

School District Nurse

School Psychologist

Certificated Wellness Coordinator

Certificated Health Qutreach Worker

Autism-Behavior Analyst

Board Certified Behavior Analyst (credentialed)

Social Worker

Speech and Language Pathologist
15.10.2 Unit members in Support Services shall be assigned to a site or sites. These unit
members can be reassigned to a different site(s) only for the following reason(s);
15.10.2.1 Change in caseload or student enroliment; or
15.10.2.2 Change in funding stream(s) or allocations; or
15.10.2.3 To comply with required qualifications and/or applicable federal or state law or
grant requirements; or
15.10.2.4 Program need including credentials and qualifications, experience and preferred
skills as contained in the job posting.
15.10.2.5 Seniority shall pertain when two (2) or more unit members have similar
credentials and qualifications.
15.10.3 The parties shall form a joint labor-management committee to discuss a policy on
the reassignment of unit members in Support Services.
15.10.4 Unit members in Support Services shall have the right to indicate their preference
for an assignment for the following school year on an assignment preference form to be
distributed by May 1* prior to each school year. The form shall provide unit members the
opportunity to express their preference(s) to remain at their current site(s) or request an
assignment to another site. The assigning supervisor shall determine the assignment of his or her
staff.
15.10.4.1 Reassignments shall be considered consecutive unless interrupted by an
assignment of the unit member’s choice as recorded on the assignment preference form.
15.10.4.2 If this form is not filed, it shall be deemed to be a request by the unit member to
remain at the current site.
15.10.5 Open positions shall be posted on the district website, at a minimum, on the 1%
and 15 of each month.

Note: Amend Appendix F from “Hard to Staff Schools” to “High Potential Schools.”
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18. Professional Development
18.1  All District in-service workshops will be open to substitute teachers on a space available

basis. Site-based in-service activities that take place before or after the instructional
day and during the regular work day shall be made available to day-to-day and long-

term substitute teachers working at said site, ea-a-space-available-basis.
18.2  The District shall solicit in-weiting-the in-service needs of each teacher through methods
that will include written or electronic means.

18.2.1 Using the information gathered through Section 18.2. the princi al and Union Buildin

Committee shall review the in-service needs and provide input on the site in-service
calendar in the spring.

18.3  Time for required workshops or training sessions shall be considered part of the work

week for regularly assigned teachers as described in Article 7, Days and Hours of
Employment.

184  One-haif of the first day of service at the beginning of the year may be designated as
District-wide in-service.

18.5 Regularly assigned teachers may have paid released time to attend professional meetings
and conferences. Full or partial reimbursement may be made for conference fees and
expenses. The Union and District will jointly develop a formula for allocating such
released time in an equitable manner where funds have been designated for this purpose,

18.6. Regularly assigned teachers may have up to two (2) days released time each year to visit
and observe classrooms, schools, or programs, which can only be visited effectively
during the school day, depending on availability of funds designated for this purpose and
availability of substitutes. Each teacher granted such released time shall file a report on
the visitation with his/her immediate supervisor.

18.7  The District and the Union shall form a joint committee consisting of six (6) individuals,
three (3) appointed by the Union and three (3) appointed by the District. This committee

will explore ideas as-fellows: for the planning and development of District Professional
Development. The committee shall present recommendations to Curriculum and

Instruction, Student Families and Community Support Services or its successor, the
Special Education Department, the Superintendent or designee. and the Union president

in March of each year. Ideas to be explored shall include:

* content and scheduling for in-service training;

* issues-ofeertification-and-retraining; selection of in-service training providers;
- mfal.otos nioafs o O-taasharc o ah g ey oo - AT and
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* sources of funding for -a professional develop
18.7.1 1t is the intention of the parties to prioritize annual professional development and in-

service training in the following areas: restorative practices: schoolwide, classroom.,



and individual student behavior plans: special education inclusive practices: trauma- .
informed practices: and positive behavior interventions and supports.

18.8 Professmnal growth — ThlS Sectlon applles to-Early Education teachers who hold a

plans shall follow the guidelines descnbed in the Chxld Development Permit Professional
Growth Manual femfrom the California Commission on Teacher Credentlallng




18.9 In-service education for substitute teachers (See Section 26.6.2)
18.10 Career in Teaching Committee

18.10.1

18.10.2

18.10.3

18.10.4

18.10.4.1

UESF and the District shall maintain a Career in Teaching Committee to provide a
coherent, comprehensive and articulated support and induction program of services to
teachers as they begin their career in San Francisco through their development into
master practitioners of the teaching profession.

The Career in Teaching Committee shall be comprised of equal numbers appointed
by the Union and District and shall meet on a regular basis.

The Career in Teaching Committee shall by mutual agreement invite the active
participation of representatives of the United Administrators of San Francisco on the
committee concerning issues that directly impact UASF membership.

The Career in Teaching Committee, working in collaboration with appropriate
District departments, is charged with preparing a proposal that:
links and coordinates recruitment efforts and hiring policies (the Pre-Intern,
Intern, Beginning Teacher Component, and BTSA) as well as develops programs

designed to attract and retain quality teachers into the profession and improve and
encourage teachers’ professional growth opportunities;



18.10.4.2

18.10.4.3

13.10.4.4
18.10.4.5
18.10.4.6

18.11
18.11.1.1

18.11.1.1.1

18.11.1.1.2

For the D

expands opportunities for collaboration among professional educators and gives
teachers broader roles and responsibilities in order to improve student
achievement and provide better schools for children and teachers;

creates a sequential career ladder for teachers, from recruitment, pre-credential,
probationary, tenure, and other teacher classifications that may be subsequently
bargained;

creates a plan for increasing the number of teachers who are National Board for
Professional Teaching Standards certified;

develops a comprehensive proposal for determining eligibility criteria for
teachers, various teacher duties and classifications; and

reviews and monitors District programs affecting teacher training and
professionalization.

Added Authorizations in Special Education

If the District requires any unit members who hold Special Education credentials

to earn added authorizations in Special Education, the following support and

assistance shall be provided:
Tuition payments required of the unit member in order to obtain the required
authorization(s) shall be eligible for tuition reimbursement up to $+560 2000
per year for up to three (3) years from the Proposition A MOU tuition
reimbursement fund (see Appendix F) or other funding sources identified by
the District. These reimbursements shall be made on an annual basis. Unit
members not completing the authorization within three (3) years shall
reimburse the District for any monies received under this provision. Unit
members who are unable to complete this authorization within three (3) years
due to extenuating circumstances can appeal to the Chief Administrative
Officer of Human Resources or designee for an extension of this time period.
Full coursework credit for salary-schedule advancement shall be granted upon
completion of authorization and/or credential requirements and in accordance
with section 11.7.

istrict: For the Union:
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TENTATIVE AGREEMENT
Date: //'1"/7

Time: @ 5425 /444

21. Student Discipline
21.1 Student discipline
21.1.1 # A safe and orderly learning environment is a major priority of the parties—, and is

based upon culturally relevant pedagogy, trauma-informed practices, and restorative
'msticeprinciples. iFoRmes equires-that-disrupti a-behavierbe-deal ith

ciplinary-rreasures-to-the-extentrequired-by-law: Behaviors thate inconsistent
with such an environment shall be dealt with safely, fairly, and consistently, and jn a
timely manner.
21.2  District support and assistance

21.2.1 In order to ensure an educational environment that promotes learning, the-unit
members elassreem-teacher-shall be provided all reasonable support from the District
in maintaining student elassreem-discipline. The District shall take all reasonable
action to provide professional support services to assist teachers with respect to each
pupil.

21.2.1.1 Unit members and school sites shall have access to support and consultation

from the department of Student, Family and Community Su ort (or its
successor) on an equitable basis, with the Multi-Tiered Systems of Support tier
level (or its successor framework) of the school being amon the factors
considered. Student, Family and Community Support (or its successor) shall

provide timely consultation to the request for support.

21.2.2 The Union and the District shall jointly develop the following:

21.2.2.1 A supplement to the SFUSD Student Parent/Guardian Handbook for the
elementary schools;

21222 A supplement to the SFUSD Student Parent/Guardian Handbook for the Early
Education Department; and

21.2.2.3 A written process, which shall be included in this agreement, for the distribution
and utilization of the SFUSD Student Parent/Guardian Handbook and appropriate
supplements.

21.2.3 Within the first four weeks of each school year, all-school-sites-will review-unit
members. in collaboration with school site administration, shall review student
discipline policies and procedures. Said presentation shall also include (a)
information regarding teacher rights and responsibilities relative to student discipline
and (b) behavior strategies in support of a positive productive approach to school-
wide intervention, such as positive behavior intervention and support. This review
will cover student discipline policies and procedures that will be applied for the
current school year at each site.




21.2.4

21.2.5

denterer it sook: A schooi behavxor tcam shall be
estabhshed ateach school site. Such tcam shall include one or more classroom

teachers. a Student Support Services unit member, and a paraeducator (for example. a
family liaison or elementary advisor). The site administrator shall be responsible
for the implementation and monitoring of a schoclwide behavior plan that is
based on schoolwide student behavior procedures and norms as developed by
the school behavior team and the site administrator.

A teacher may recommend to the principal or the principal’s designee corrective
action for a pupil less than suspension. If the principal or principal’s designee chooses
not to implement the teacher’s recommendation, the teacher and site administration
may discuss the steps taken and the relationship of those actions to the principles of
restorative practices, if applicable.

21.3 Student suspension by teacher

21.3.1

21.3.2

21.3.32
21.3.32.1

21.3.32.2

21.3.32.3

21.3.324

21.3.32.5

21.3.32.6
21.3.32.7

A teacher may suspend any pupil from his or her class for the remainder of the day of
the suspension and the day following the suspension for disruption of school activities
or willful denial of the valid authority of teachers or other school personnel. The
teacher shall be entitled to receive, prior to or upon return of the pupil to the
classroom, an oral or written report describing the corrective action(s) taken, if any.

Any student who is suspended from class shall receive a reentry conference. The
reentry conference shall take place as soon as possible, but in nio case more than three
(3) school days after the reentry date. At the reentry conference, staff, student, and
guardian(s)/parent(s) will address the cause of the suspension and determine if
additional supports are necessary.

The teacher may also suspend pupil(s) who:

caused, attempted to cause, or threatened to cause physical injury to another
person; or

possessed, sold, or otherwise furnished any firearm, knife, explosive, or other
dangerous object, unless, in the case of possession of any such object, the pupil
had obtained written permission from a certificated school employee, which was
concurred in by the principal or the designee of the principal; or

unlawfully possessed, used, sold or otherwise furnished, or was under the
influence of any controlled substance, as defined in Section 11007 of the Health
and Safety Code, alcoholic beverage, or intoxicant of any kind; or

unlawfully offered or arranged or negotiated to sell any controlled substance, as
defined in Section 11007 of the Health and Safety Code, alcoholic beverage, or
intoxicant of any kind, and then sold, delivered or otherwise furnished to any
person another liquid, substance or material in lieu of the controlled substance,
alcoholic beverage, or intoxicant; or

committed robbery or extortion; or

caused or attempted to cause damage to school property or private property; or

stole or attempted to steal school property or private property; or




21.3.32.8
21.3.32.9
21.3.32.10

21.3.32.11
21.3.32.12
21.3.43

21.3.54

21.3.65

21.3.76

21.3.87

21.3.98

21.3.109

21.3.118

21.3.12%

possessed or used tobacco; or
committed an obscene act or engaged in habitual profanity or vulgarity; or

unlawfully offered, arranged or negotiated to sell any drug paraphernalia, as
defined in Section 11364 of the Health and Safety Code; or

knowingly received stolen school property or private property; or
committed sexual harassment (as defined by SFUSD Board of Education Policy).

The actions stated above may occur at any time or place related to school attendance
or school.

No pupil shall be suspended or expelled for any of the acts enumerated unless such
act is related to school activity or school attendance.

The teacher shall immediately inform the pupil what the pupil is accused of doing and
what the basis of the accusation is. The pupil must be given an opportunity to explain
the pupil’s version of the facts.

The teacher shall immediately report the action to the principal or the principal’s
designee and send the pupil to the principal or the principal’s designee for appropriate
action.

As soon as possible, the teacher shall ask the pupil’s parent/guardian to attend a
parent-teacher conference regarding the suspension. A school counselor or
psychologist shall attend the conference whenever practicable. A school administrator
shall attend the conference if the teacher or the parent/guardian so requests,

No penalties may be imposed on a pupil for failure of the pupil’s parent or guardian
to attend a conference with school officials. Reinstatement of the suspended pupil
shall not be contingent upon attendance by the pupil’s parent or guardian at such
conference.

The pupil shall not be returned to the class from which he or she was suspended
during the period of the suspension, without the concurrence of the teacher of the
class and the principal or the principal’s designee.

A pupil suspended from a class shall not be placed in another regularly scheduled
class during the period of suspension. If a pupil is assigned to more than one class per

day the suspension shall apply only to other regular classes scheduled at the same
time as the class from which the pupil was suspended.

A teacher may also report a pupil to the principal or the principal’s designee for
consideration of suspension from school for any of the acts set forth above.

21.4 In addition to a suspension imposed by the teacher as provided in Section 21.3 above, the
District may impose further penalty, up to and including expulsion, as warranted by the
circumstances. Such penalty may be reasonably related to the seriousness of the offense
and the pupil’s past record.

21.5 A teacher may use reasonable force to protect himself/herself or others from attack or
injury, or to quell a disturbance which threatens physical injury to a teacher or others.
Reasonable force shall mean the same degree of physical control over a pupil that a
parent would be legally privileged to exercise but which in no event shall exceed the
amount of physical control reasonably necessary to protect the physical safety of teachers
or others.



21.6 The District shall give direct legal and other related assistance in accordance with 9
applicable law for any attack, assault or menace upon the teacher while acting in the
discharge of his/her duties.

21.7 Inaccordance with Education Code section 49001, a teacher may use an amount of force
that is reasonable and necessary to quell a disturbance threatening physical injury to
persons or damage to property for purposes of self-defense, or to obtain possession of
weapons or other dangerous objects within control of the pupil.

21.8 A teacher has the right to receive prompt assistance from the administration, upon
request, when a student becomes a disruption in the classroom and/or threatens the safety
of the teachers and others.

219 Informing Bargaining Unit Member

21.9.1 A bargaining unit member who is assigned a student known to have a documented
history of behavior described in section 21.3.2 shall be informed by the Site
Administrator of the nature of the problem. The bargaining unit member shall keep

this information confidential; take reasonable steps to understand the nature of the
student’s behavior; and work with the student in a professional manner.

21.10 Safe and Supportive Community Committee — In-an-effort-to-implement-the Board

. v y IO

The District and the Union shall, within thirty (30) days of ratification and approval of

this agreement, form a committee of equal representation of the District, the Union, and
arents/guardjans. Parent/guardian representatives shall be appointed by mutual

agreement between the District and the Union. Within one-hundred and twenty (120

days of ratificatiompf this agreement, the committee shall meet and make
recommendations rexarding implementation of the Safe and Supportive Schools Policy to
the schoo! board. ;%é ; W %,—-
21.11 Reentry of Student Following S | Suspension

21.11.1 Any student who is suspended from school shall receive a reentrv conference and an
intervention plan, as described in the Student and Family Handbook or its successor

publication,

For the District: For the Union:
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25. Early Education Department

25.1

25.1.1

25.1.2
25.2

25.2.1

25.2.2

The District and the Union agree that the Early Education Department makes a valuable
contribution to the District’s educational program and to the needs of the San Francisco
comrnunity and recognize this department as integral parts of the District.

The District and the Union share the goal of building a program that offers a full
range of educational experiences to the children in Early Education Department. It is
the parties’ intent to improve the program for students.

The parties shall also work together to obtain additional revenue.

Full-time (1.0 FTE) Early Education Department teachers shall be assigned to a 191 day
work calendar, at 7.5 hours/day not including a duty-free lunch. Two of the 191 days (or
15 hours) shall be designated for professional development. Two and one-half (2.5) hours
per week (out of the total 37.5 work hours per week) shall be utilized for preparation and
planning time. At least two (2) of these hours per week shall be directed by the teacher
for preparation time. Up to one-half (.5) hour per week shall be directed for planning
time,

On a school year basis only, teachers shall be assigned to a specific age group and a

consistent daily schedule.

Infant and Toddler Teachers

25.2.2.1 Full-time (1.0 FTE) infant and toddler teachers shall be assigned to a 219 day

25.3

254

25.5
25.5.1

25352

work calendar, at 7.5 hours/day not including a duty-free lunch. Two of the 219
days (or 15 hours) shall be designated for professional development.

Each school shall be staffed to meet the ratios established by the California Department
of Education and/or Community Care Licensing.

Pre-K EED teachers shall be given priority for summer Pre-K Program positions. School-
age EED Summer Pre-K compensation shall be reflected in salary schedule B.10.

Priority Order for Pre-K Summer Program

Pre-K EED teacher currently working at summer program site

Pre-K teacher not working at summer program site

Part-time school-age teacher currently working at summer program site
Part-time school-age teacher not working at summer program site

Part-time School-age Teachers

Part-time school-age teachers serving in positions 3 1/4 hour (.5652 FTE) or longer
shall be covered by all fringe benefits provided other teachers. Part-time school-age
teachers shall be assigned to a 218 day calendar. The minimum work day is 3 1/4
hours.

Part-time school-age teachers shall have priority for full-time positions (see priority
table in Section 235.5) that become available in the Early Education Department. This
section is not intended to restrict the rights of currently employed full-time teachers to
exercise their transfer rights under Article 15, Staffing and Assignment,

1]Page
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25.5.3 Part-time school-age teachers shall be paid at their per diem rate for Thanksgiving
recess and summer school work.

25.5.4 Scheduling of non-service days for part-time school-age teachers shall take place at
each center. These teachers shall have the right to schedule non-service days at
intervals or in a continuous block of time. If conflicts in scheduling non-service days
at a center remain unresolved by May 1%, they shall be resolved by the Program
Director and Site Administrator in consultation with the teacher(s) involved. The
teacher has the right to have a Union representative present at this conference and
shall provide reasonable prior notice to the Site Administrator of said representation.

25.6 Compensatory time

25.6.1 Teachers assigned to the Early Education Department shall remain on duty at the end
of their work day until children in their charge have been released to their families,
another teacher, or a responsible authority. Compensatory time shall be provided to
teachers for time spent beyond the workday necessitated by late pickup of children.
The teacher and the site administrator/principal shall mutually agree on the dates and
hours that compensatory time is to be taken. Within the first twenty (20) work days of
the work year, site administrators/principals shall meet with the designated UESF
building representative and/or UBC to establish a plan to schedule compensatory time
for members who accumulate such time during that year.

25.6.2 Part-time teachers shall be provided compensatory time in accordance with Section
25.6.1, when necessary, in order to permit attendance at faculty meetings.

25.7 - Site office telephones shall be accessible to teachers for school related purposes at all
times that teachers are required to be on site.

25.8 No regular Transitional K (TK)-12 teacher shall be involuntarily transferred into the
Early Education Department.

25.9 No regular Early Education Department teachers shall be involuntarily transferred into

the TK-12 program.

25.10 Substitute hours

25.10.1  The District shall make every good faith effort to provide substitutes for all absent
teachers.

25.102 A lead teacher, or back-up lead teacher, substituting for an absent site
administrator/principal will be provided with a part-time substitute upoa request by
the lead teacher when the lead teacher or substitute lead teacher deems it necessary.
The Union and the District shall mutually agree within the first four weeks of the
school year on what situations would require a substitute.

25.10.3  Additional hours to fill absences or temporary vacancies — part-time school-age
teachers
25.10.3.1 At the beginning of the academic year, site administrators/principals shall conduct
a survey of staff to determine interest in filling absences or temporary vacancies.

25.10.3.2 The roster of site staff shall be posted at each site within 20 days of the start of
school.

25.103.3 As such hours become available, the site administrator/principal shall normally
offer the work to part-time school-age teachers on the list on a rotating basis. Part-
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time school-age teachers declining an offer to work shall be placed at the bottom
of the rotation list.

25.11 Extended Hours

25.11.1  The extended hours rate (Salary Schedule B.10) shall be paid for parent/teacher
conference weeks, winter and spring recess, and early release days for school-age
students. The classroom teacher shall have priority to work these extended hours in
his/her class.

25.12 Lead teacher

25.12.1 A lead teacher and back-up lead teacher (or teacher-in-charge) who substitute for a
site administrator shall be designated annually for each site and selected accordin g to
the process defined below and paid pursuant to Section 11.7.11.7.

25.12.2  This procedure is to be used at all sites. All lead teachers and back-up lead teachers
(or teachers-in-charge) shall earn the differential pursuant to Article 11.7.

25.12.3  No later than April 15® of each school year, site administrator/principal is to notify
each teacher of the open lead teacher and backup lead teacher position(s) and make
the job qualifications, job description and list of responsibilities available to the
eligible teachers.

25.12.4  Interested eligible teachers shall submit a statement to the site administrator/principal
indicating their desire to be considered for a position.

25.12.5  The site administrator/principal will meet with each teacher who submitted a
statement of interest to discuss the position and the teacher’s qualifications, and to
answer any questions.

25.12.6  The site administrator/principal will then make a selection and notify all interested
teachers,

25.13 Recesses — The Union and District agree that the Early Education Department may,
without reducing FTE, provide reduced student service locations during winter and spring
Tecesses.

25.14 Medication

25.14.1  No unit member, except credentialed school nurses, shall be required to dispense,
administer, or supervise the taking of medication by a student, or to perform medical
procedures other than first-aid.

25.14.1.1 The District shall indemnify and hold harmless, in accordance with applicable

Government Code sections, any unit member who performs health care services.

25.15 Home Visits

25.15.1 Home visits shall only be performed under the following circumstances:

25.15.1.1 Unit member shall receive a stipend of $40 for each home visit performed
outside the unit member’s regularly scheduled work hours.

25.15.1.2 Mileage reimbursement at the current Internal Revenue Code rate shall be
paid to unit members,

25.15.1.3 A unit member may request accompaniment by another authorized individual

for a home visit. The district office shall make every effort to fulfill this
request. In the event that another authorized individual is not available, then
the home visit shall be rescheduled to a time when the second authorized
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individual is available. If the second authorized individual is a unit member,
that individual shall also receive the $40 home visit stipend.
25.15.2 Effective with the ratification of the agreement, EED staff shall be notified of

state or federal requirements for home visits prior to any regulatory requirement
to perform them.

25.15.3 The District shall assume all liability related to home visits by all unit members to
the extent required by law,
25.154 Personnel records that are required by Community Care Licensing for licensing

purposes, shall be maintained securely and locked at the EED sites and only be
made available for compliance review purposes. These files shall only contain
records required by Community Care Licensing. They shall exclude job ratings
and evaluations and shall not constitute a waiver of any rights related to a unit
member’s personnel file established in the Education Code.

25.16 EED shall report to the Union on a monthly basis student enrollment, number of classes,
and number of EED schools.

Date: S-Ic)—a! I)-

For the District; For the Union:
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26. Day-to-Day Substitute Teachers

26.1
26.1.1

26.1.2

26.1.3

26.1.4

26.1.5

26.1.6

26.1.7

26.1.8

26.1.9

26.2
26.2.1

26.2.2

Hours of employment

A substitute teacher shall report to a school site at the same time a regularly assigned
teacher is required to report provided that the substitute teacher is given timely
notification,

With the permission of the principal or his/her designee a substitute teacher not
returning to the school the next day may leave the school site immediately upon the
dismissal of the students in his/her classes.

A substitute teacher in the Early Education Department shall be paid for time served

beyond eight (8) hours when the service is required and directed by the site
administrator,

A substitute teaching assignment at an Early Education Department site shall be for
no less than three and one-half (3.5) hours.

A substitute teacher working in the Early Education Department shall not be required
to remain with the children after 6:00 P.M. unless no regular staff member is
available to close the Center for the day. In that case the substitute teacher will call
the Site administrator, who will arrange to have the substitute teacher relieved as soon
as possible.

Within the work day, a substitute teacher assigned to teach in high school or middle
school shail have a duty-free preparation period equal in length to a teaching period.
Preparation time shall be expended at the assigned work site except as provided for in
Section 26.1.2.

A substitute teacher shall not be required to perform a field-trip assignment unless
informed of the assignment and the availability of others to assist in supervision
before accepting the assignment. Authorized and approved field trips are covered by
District liability insurance.

A substitute teacher working at least a half day assignment shall be provided a duty-
free lunch period, equivalent in length to the lunch period of the teacher’s students,
exclusive of passing periods, or thirty (30) consecutive minutes, whichever is longer.

A substitute teaching assignment at McAuley Adolescent Care Unit or successor shall
be for not less than four (4) hours.

Daily working conditions

A substitute teacher shall be provided the lesson plans, seating charts, uniform school
site schedules, emergency procedures, and any other essential material at each site,
including, but not limited to, names and extension phone numbers of personnel on
site.

Each site shall provide each substitute teacher keys to classrooms(s), restrooms and
elevators and other appropriate technology where it is available (e.g. computers).



26.2.3

26.24

26.2.5

26.2.6

26.2.7

26.2.8

26.2.9

26.2.10

Substitute teacher time sheets will not be signed and returned to the teacher without .

the return of said keys. Each site shall have a sign-in/sign-out sheet for keys and a key
drop-off box.

A substitute teacher shall be assigned the duties which would have been the routine
responsibility of the permanent teacher for whom the substitute teacher is teaching.
Before-school yard duty on the first day of an assignment will not be required in
order to give the substitute teacher time to prepare for classes.

A substitute teacher shall not be required to attend faculty meetings unless so directed
by the principal or site administrator and provided that the substitute teacher is
returning the following day for the same assignment.

Assigning of report card grades in TK-12 or carrying out formal assessment of
children in EED shall not be required of a substitute teacher before the substitute
teacher has served at least twenty five (25) days with the class to be graded.

At the end of the assignment a substitute teacher shall prepare a report in writing

including the following: a report on what was accomplished in class, a description of
problems that occurred and the resolutions of the problems, a lesson plan for the next
day and other information that may be required by the principal or site administrator.

A substitute teacher shall to the best of his/her professional abilities teach the lessons
scheduled for the classes to which he/she has been assigned, correct classroom
assignments and homework received as time permits and perform other duties
properly assigned by the principal or site administrator.

Medical services — No substitute teacher, except qualified public health nurses,
shall be required to dispense, administer, or supervise the taking of medication by a
student, or to perform medical procedures other than first aid.

In accordance with Education Code section 49001, a substitute teacher may use an
amount of force that is reasonable and necessary to quell a disturbance threatening
physical injury to persons or damage to property for purposes of self-defense, or to
obtain possession of weapons or other dangerous objects within control of the pupil.

A substitute teacher has the right to receive prompt assistance from the
administration, upon request, when a student becomes a disruption in the classroom
and/or threatens the safety of the teachers and others.

26.3 Daily assignment procedures

26.3.1

26.3.2

26.3.3

Substitute Committee — In an effort to improve communication and collaborative
problem solving, the District and the Union shall establish a committee of substitute
teachers to meet with District representatives on a monthly basis. The Substitute
Committee shall meet to establish a mutually agreeable evaluation procedure for
substitutes and recommend a procedure to the parties for inclusion in the contract.
The recommendations shall address procedure and criteria, not content.

A substitute teacher shall have the right without penalty to declare time(s) and/or days
during which he/she is unavailable for work.

Substitute teachers will not be penalized for refusing any assignments but shall be
expected to complete no fewer than 36 assignments per fiscal year and-ne-fewer-than
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26.3.3.1

26.3.4

26.3.5

26.3.6

26.3.7

26.3.8

requirements shall not apply to classified unit members who serve as substitute
teachers in the Early Education Department. Substitutes who complete 36
assignments in the fall semester shall be deemed to have met the requirement to
remain in active status for the current year and the following year. Assignments
include summer school. Substitutes not completing the required number of
assignments beth-per-semester-and per year may submit a letter to the Human
Resources supervisor of substitutes requesting a continuation of active status and
outlining the reasons for failing to complete the requisite number of assignments. The
District shall reply to the request not later than 15 work days following the receipt of
the request.

Retired teacher substitutes will not be penalized for refusing any assignments but
shall be expected to complete no fewer than ten (10) assignments per fiscal year.
Assignments include summer school. Substitutes not completing the required
number of assignments may submit a letter to Human Resources supervisor of
substitutes requesting a continuation of active status and outlining the reasons for
failing to complete the requisite number of assignments. The District shall reply
to the request not later than fifteen (15) work days following the receipt of the
request.

Whenever possible, substitute teachers will be notified of an assignment at least one
and one-half (1.5) hours before the starting time of the assigned school. No substitute
teacher shall be penalized for reporting late if he/she were not called at least 1 and
one-half (1.5) hours before the start of said assignment.

A substitute teacher shall be able to scan available job assignments whether he/she
calls in or is called by the system.

Whenever possible, a substitute teacher’s preference of school assignment will be
honored.

A core or QTEA substitute teacher who is unable to work at any time shall make
himshelf/herself unavailable for an assignment through the Smartfinder system. This
shall also apply to all other substitute teachers who are unable to work for five (S)or
more consecutive workdays.

Appointment to substitute positions shall be made in compliance with Education
Code section 44956 and 44957, when applicable, thereby requiring laid off teachers
to be appointed to substitute positions by seniority.




26.3.10 Dayto day suT:stitute teachers who teach in both the arlv Education Department and
TK-12" grade programs shall receive differentiated pay upon completion of 71

assi ents in either program or a combination thereof.

26.4 Substitute teachers who meet the following criteria shall be given priority assignment
for jobs assigned by the substitute teacher office:
26.4.1 300 or more days in the last five years of substitute teacher service as defined in

Section 3.11, or a combination of substitute, Emergency teacher or Temporary
teaching service; and

26.4.2 credential authorizing service for the position; and

26.4.3 no unsatisfactory evaluation; and

2644 the teacher has appropriate qualifications; and

26.4.5 a written statement on file with the Human Resources Department stating his/her
desire to be placed on the list.

26.4.5.1 The District will make a good faith effort to establish priority status within

thirty (30) calendar days following the beginning of the school year and the
substitute management system will be appropriately programmed.

26.4.6 Whenever possible, substitute teachers shall be assigned to teach in the field(s) for
which they hold credentials.

26.4.7 When substitute teachers are sent by the School District in error to a school, the
substitute teacher will be assigned equivalent teaching duties at that school or a
nearby school. Full salary will be paid for this service.

26.4.8 During the course of any school year substitutes working 24 or more days in the
previous two months with no unsatisfactory evaluations shall achieve priority status
for the remainder of that school year.

26.5 Employee travel

26.5.1 Upon being offered an assignment involving travel between two (2) or more work
sites, a substitute teacher will be informed of the travel requirements.

26.5.2 The travel reimbursement for the substitute teacher shall be at the same rate as that of
the teacher being replaced.

26.5.3 A substitute teacher who is required to travel pursuant to the above shall be provided
the same preparation period, lunch and relief time as provided for the teacher being
replaced.

26.5.4 A substitute teacher shall have the right to use school parking lots on the same basis
as the teacher being replaced.

26.5.5 A substitute teacher assigned to work at Log Cabin High School in La Honda shall be
entitled to mileage and payment of a seven and one-half percent (7.5%}) salary

differential.

26.6 In-service education

26.6.1 All District in-service workshops will be open to substitute teachers on a space
available basis.




26.6.2 One day of paid in-service shall be offered each school year specifically designed to
meet the needs of day-to-day substitute teachers new to or recently employed by the
District. This in-service shall be offered twice each school year, once within twenty
(20 ) days after the start of the fall semester and once within twenty (20) days after
ﬂ‘lﬁ start Of I'_he Spﬂng semester-on-the-f B oy distric a0 ve1opment--aay-—o
eaeh-seheel-year. The Union and the District shall agree on procedures for
implementation of this article.

26.7 Core Substitutes

26.7.1 As soon as administratively feasible after the start of the Fall semester, but in no case
later than fifteen (15) days of the start of the school year, the District shall notify the
remaining core substitutes to serve in positions as designated by the District,
retroactive to the beginning of the school year. The core substitute position shall be

eliminated through attrition.
26.7.1.1 Core substitute teachers shall be paid in accordance with Article 11, Salaries,
Increments, and Classification Changes of this agreement,
26.7.1.2 Core Substitute teachers shall receive benefits in accordance with the Article 12,
Fringe Benefits, of this agreement.
26.7.1.3 Core substitutes shall have priority consideration (i.e. the right to an interview

before the position is filled) for vacancies that occur during the course of the
academic school year.
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26.732  Up to five additional (beyond those established by this article) temporary core
substitute positions may be created and filled by teachers who lack the requisite
credentials or authorizations as required by the California Commission on Teacher
Credentialing,

26.7.32.1 These teachers shall maintain all consolidation rights they held prior to serving as
a core substitute and

26.732.2 The Union and the District may agree to increase any number of ternporary
additional core substitute positions.

26.8 Classification as a Forty-Day substitute

26.8.1 Substitute teachers serving more than forty (40) consecutive days in the same position
with no more than two (2) authorized absences shall be classified as Forty-Day
substitutes for the semester. See Article 3.11.3.

26.8.2 If the regularly assigned teacher returns prior to the end of the semester, the substitute
teacher will retain his/her Forty-Day status to the end of the semester and shall serve
in positions as assigned by the District.

26.8.3 If the days referred to in Section 26.8.1 span the Fall and Spring semester, the
substitute teacher shall be classified as a Forty-Day substitute retroactive from the
first day in the assignment to the end of the Spring semester with the provisions of
Section 26.8.2 applying.



26.8.4 Substitute teachers with regular credentials assigned to positions where it is known or
it can be reasonably assumed that the regularly assigned teacher will not return or no
specially credentialed teacher (such as bilingual and/or special education credentials)
can be found, shall be classified as Forty-Day substitutes on the first day of
assignment, except when there are forty (40) or fewer days remaining in the school
year.

26.8.4.1 If the regularly assigned teacher returns or teachers with the required special
credentials become available, the substitute shall retain his/her Forty-Day status to
the end of the semester and shall serve in positions as assigned by the District.
26.9 Cases of alleged child abuse

26.9.1 In cases of alleged child abuse the substitute teacher shall be made aware that a report
has been filed as soon as possible.

26.9.1.1 The District shall not wait for the conclusion of the police investigation before
beginning its own review.
26.9.1.2 The District shall advise the substitute teacher of his/her employment status

within three (3) working days of receiving written notification from the
appropriate law enforcement agency.
26,10 The District shall provide and distribute handbooks to each substitute teacher. The Union
shall have the right to provide input to the development of the handbook.

26.11 Salary rates — See Appendix B.
26.12 Health Benefits

26.12.1  Substitute teachers who have rendered a minimum of sixty days (60) of service for
the year immediately preceding the year of eligibility shall be eligible for QTEA
substitute teacher status with District provided employee-only health and dental
benefits,

26.12.1:1 The District shall allocate 40thirty (30) substitute teacher positions that are
eligible for this benefit provision. Eighty-five thousand dollars ($85,000) shall be
used for this purpose and additional funding shall be provided through QTEA
revenues. All QTEA substitutes shall be assigned to hard-te-staffsehoelsHigh
Potential Schools. On any day that no hard-te-staffseheelHigh Potential School
assignment is available for a QTEA substitute, that QTEA substitute may select a
substitute assignment at a nonhard-te-stafFsehoel High Potential School for that
day.

26.12.1.2 A day of service, as used herein to determine eligibility, shall mean any day of
assigned substitute service of more than four (4) hours.

26.12.2 To maintain eligibility, qualifying QTEA substitute teachers shall meet the following
criteria:
26.12.2.1 During the first semester of District provided benefits, the substitute teacher shall

average at least 16 days of service per month for the months of September,
October, and November.

26.12.2.2 To maintain eligibility during the second semester of District provided benefits,
the substitute shall average at least sixteen (16) days of service per month for the
months of March, April and May.




. 26.12.2.3

26.12.2.4
26.12.2.5

26.12.2.6
26.12.2.7

26.12.2.8

Substitutes:

Failure to achieve the average days of service specified in Sections 26.11.2.1 and
26.11.2.2 above shall result in the automatic cancellation of District premium
Payments at the end of each three month period in which said average is not
achieved, or at the end of any month in which the number of cumulative days
served would preclude achievement of the average days specified for the three
month period.

Failure to achieve a minimum of seventy-one (71) days of service during the first
semester shall result in the automatic cancellation of District premium payments
at the end of January.

Failure to achieve a minimum of one hundred-sixty (160) days of service for the
school year shall result in the automatic cancellation of District premium
payments at the end of June.

Different assignments rendered on the same day of service shall be counted as one
(1) day of substitute service.

For the first year of entry into this program, the substitute teacher’s coverage shall
begin on October 1*.

A retired District employee who already receives a District paid medical
insurance contribution and who works as a substitute teacher shall not be eligible
for the coverage described herein.

q A total of forty-{40)-forty(403thirty (30) substitutes shall be granted the benefits offered to 160-

the collective

sehoel-year

be assigned to

day substitutes. Parcel tax revenues shall be used, in addition to the amount currently stated in
bargaining agreement, for this purpose. E ivebesinning in the :

SA=rseytysayy

1 Iﬁ-day substitutes shall

.‘
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hard-te-staff seheelsHigh Potential Schools. On any day that no hard-te-staff
sehoolHigh Potential School assignment is available for a 160-day substitute, that 160-day

substitute may select a substitute assignment at a non:hard-to-staff seheelHigh Potential School
for that day. A new classification shall be created for these forby (40)-forty- (40 thirty (30)
bargaining unit members,

All 160-Day TK-12 substitutes: $214.66 per day

All TK-12 Assignments at High Potential Schools: $16/day differential pay
160-Day Early Education Hourly Substitutes: $28.47/hour

The rates above do not reflect any salary increases. Once salary increases are determined. these
rates shall be adjusted to reflect such increases and added to the

i substitute teachers’ daily and

hourly rates in Appendix B.
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TENTATIVE AGREEMENT

Date //’3"2-0’ 7
Time [l-’-ﬂf?

29. Special Education
It is the intent of the San Francisco Unified School District

29.1

29.2

29.3

and the United Educators of
San Francisco to continue seeking-the-assistance-and-cooperation-of-the-Union-ix working
together to meet the diverse and unique needs of the District’s students receiving special
education services pepulatien-and to comply with Federal/State laws and regulations.

The SanFraneiseo-Uaified-School-District and the Union recognizes the necessity of
timeliness in addressing the essential learning needs and conditions of the students.
children whieh-sheuld-be-the-basis-for-all-of our-combined-efforts-Therefore, it is the
intent of the Special Education Department and the United Educators of San Francisco to
continue a joint advisory, planning and review process for the implementation of the full
continuum of Special Education services, including but not limited to the following areas:

» Staffing and Workload
¢ Identification/Assessment Services

* Support Services, including behavioral and mental health

- Syw —ap — =
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* Individual Educaol;ailon Program plans and Related Services
* Implementation of standards based instruction for students with disabilities
* Vocational Education

* Bilingual/Speeial-Edueation English Language Learners: designated and
integrated English language development

~Related Services

* Resource Specialist Program

* Special Pay-Classes

* Inclusive Practices

* Paraprofessionals/paraeducators

* Special Education Department Heads

* Impreved Enhanced Opportunities for Aarticulation and Scooperation Bbetween
General Education and Special Education Teachers

e _Implementation of research-based programs such as SOAR (Success,
Opportunity, Achievement, Resiliency)

Community Advisory Committee (CAC) — Regularly assigned teachers appointed to
the Community Advisory Committee shall be provided released time to attend CAC
meetings that may be held during the teacher’s instructional time. If CAC meetings occur
outside the 35 hour work week, the teacher shall be paid at the extended hourly rate.



294

29.5

Medlcal semces —3?

meéte&l—p*eeeé&re&-e%her—&r&a—ﬁr&t—md— In addltlon to pubhc hcalth nurses, unit
members who volunteer and are qualified or trained in accordance with California
Education Code section 49423.5 shall be required to dispense, administer, or supervise
the taking of medication by a student, or to perform medical procedures other than first
aid. The District shall not reguire a unit member to receive training in dispensing,
administering, or supervising the taking of medication, nor in specialized physical health

care services. A qualified or trained unit member who volunteers to be designated to
perform such services may withdraw from this role upon reasonable notice to the
supervisor.

Laws, rules, and regulations — The District shall provide to the Union up-to-date
versions of any and all laws, rules, regulations and District policies and procedures
related to the implementation of Individuals with Disabilities in Education Improvement
Act (IDEIA). All school sxtes shall have access to ugdated laws and regglatlons at the
Dlstnctwebsnte tope 2 atatneddby-tae gl Edueation

29.5.1 Special Education teachers and other service providers shall record services delivered on
the special education information system.

29.6

29.7

29.7.1

29.7.2

29.7.3

29.74

29.7.5

Regularly assigned teachers and other related service providers who are members of an
Individual Education Program (IEP) or Individualized Family Services Plan (IFSP)
development or review team shall be provided released time to attend such meetings that

may be held during the teachers’ instructional time. Fhe-FESP-is-applicable-for-students
from-birth-te-age3-

All special education and general education teachers have the right to:

refer a student in his/her class for possible assessment, thereby initiating the process
to determine if the student is eligible for special education services, and receive
timely acknowledgement of this referral;

receive notification of intended placement and access to a copy of the IEP/IFSP-ox
IESP (as provided by Education Code) of a student receiving special education
services as soon as it becomes available, including any information regarding related
services, medical alerts, transportation needs, behavior or safety plan, and any other
pertinent records, before the student is assigned to the teacher’s classroom;

review the IEP/IFSP with any relevant specialists before the student is assigned to a
teacher’s classroom,;

have access to regular consultation and support from special education staff in order
to ensure implementation of the [EP/IFSP-er-the-JESE;

request the IEP/IFSP and-TESP-of a student assigned to his/her class be reviewed for
possible modification; and




29.7.6 receive hours of employment consistent with Article 7, Days and Hours of
Employment for TK-12 Teachers.

29.8. Inclusive Practices

29.8.1 The successful initiation-and-implementation of inclusive practices in the least
restrictive environment require cooperation, planning, preparation, and training of
special education and general education teachers and support staff. Therefores-the

T ez zareny

choels-or-sitesshall-be-detesmined throush-the-TER- o TES P-pre .TheDiStl‘ict'S
Special Education Department in partnership with Curriculum and Instruction (C &
D), Student Families and Community Support Services (SECSS) or its successor and
shall consult with the Union shal-eensult-to develop the professional development
necessary to ensure the students are offered the full continuum of services as
determined by their IEPs/IFSPs erHESPs-in the least restrictive environment.

29.8.2 All school sites will strive to establish inclusive practices in support of students with
IEPs/IFSPs or-HESPs-in the least restrictive environment. Coordinated support efforts
shall be_the responsibility of everseen-by-the site administrator, iadi
the general and special education teacher(s), the paraprofessional(s)/paraeducatos(s)
assigned to support the classroom or individual student(s) and other pertinent team
members as specified in each the-student’s IEP/IFSP. e=BESE: The centralized

special education staff shall be accessible for technical assistance upon request. Such
assistance shall include. but not be limited to, advice, guidance, and relevant in
information to assure IEP compliance.

29.8.3 The parties recognize that the success of inclusive practices in meeting the needs of
individual students receiving special education services within a general education
setting incorporates such components as: advanced notice; consultation, as
appropriate; time allotted for review of IEP/IFSP orIESP documents; consideration
of classroom environment(s); necessary additional training; and provisions for
appropriate support and services.

29.84  The implementation of inclusive practices shall not be utilized as a way to achieve a
reduction in staff.

29.8.5 There shall be an Inclusion Support Team consisting of, but not limited to the
Education Reseuree-Specialists, the general education teacher, the

paraprofessionals/paraeducators assigned to the-teachers-and paraprofessionals

assigred-to additienal-classroom or individual student support as specified in the
student’s IEP/IFSP.

29.8.5.1 The Inclusion Support Team may seek input from parents or suardians using the
uality Standards for Inclusive Schools in the Balanced Scorecard as a euide.
29.9 Resource Specialists Program

29.9.1 The Resource Specialists Program shall include be-entitled-to-the following according
to California Education Code section 56362:
29.9.1.1 the assignment of one (1)-paraprofessional/paraeducator instructional-nide;
29.9.1.2 not to be assigned to serve as resource specialists and to teach regular general
education classes at the same time. Classes, which include generel-education-and
speeial-edueation-students with and without IEPs, may be assigned, with the




mutual agreement of the teacher and administration, based on appropriate subject-
matter credentials and program need.

20.9.2 If an itinerant resource specialist position requires a change in the school assignment
or additional schools assigned, the reassignment provision of Article 15, Staffing and
Assignment, shall apply.

29.9.3 The District will monitor the caseloads for possible creation of a full-time equivalent
resource specialist position at the school throughout the school year. A caseload of 18
will automatically trigger monitoring. Review and monitoring shall include, but not

be limited to, past caseload histories, projected and actual growth, and when, within
the school year, the caseload changes.

2994 Prior consideration shall be given to qualified current special education teachers when
selecting resource specialists.
29.4.16 When two (2) or more current speciat education teachers have relatively equal
qualifications, the provision of Section 15.8, Reassignment shall apply.
29.121 The District shall make every reaseaable-effort to recruit and provide substitutes for
absent teachers and paraprofessmnalslparaeducators ass-xgaed—te—speet&l—daf,r—e}asses-

29.132 Special Education Committee — In an effort to enhance communication and
collaborative problem solving, the District and the Union shall continue the Special
Education Committee of staff teachers-representing a cross-section of general education
and special education programs and levels to meet with District representatives on a
monthly basis. Agenda items shall be provided by both sides no later than three (3) days
prior to the meeting.

29.13.1 Subjects brought to the Special Education Committee shall normally be of District-wide

concern, or concerns of a site which, despite, good-faith attempts by all parties involved, have
not been resolved at the site level.

Special Education Contract References

It should be noted that references are made to special education teachers and the
special education program throughout the contract. Of particular note are the
following:

A. A duty-free lunch period and preparation time as provided in Article 7, Days
and Hours of Employment for TK-12 Teachers, and in Article 25, Early
Education for Early Education Department Teachers:

B.  Transfer rights as provided in Article 15, Staffing and Assignment.

C.  Class size as provided in Article 9, Class Size.




Amendment to Appendix G:
A Special Education Committee of no more than five (5) members per shall be formed not

later than sixty (60) days after ratification of the 2017-2020 negotiated contract. Both parties

reserve the right to solicit the support of professional experts outside of SFUSD staff.

This committee will meet and make recommendations on the issues listed below to the SFUSD
Superintendent and the UESF President by April 30, 2018. Any agreements shall be promptly

implemented and inserted into the contract.

The committee will review the following:

a)_Explore the feasibility of a case coordinator position.
b) Explore the feasibility of a school tiering system based on special education needs.

For the District: For the Union:
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SFUSD Counterproposal to UESF Certificated

Date: 8{//"/7/0 /4/
Time: /0?/d.4M

TENTATIVE AGREEMENT

31. Counselors, Deans, Head Counselors

31.1 The District shall designate at least one (1) Dean/Head Counselor at every comprehensive
Middle School and High School to which counselors are assigned.

312 Counselors, deans, and head counselors shall not be assigned additional duties beyond
those normally allocated as extracurricular assignments to other members of the
bargaining unit.

313 If acounselor, dean, or head counselor is directed to work more days than the work year
described in Section 7.1.1, he/she shall be granted either per diem pay or compensatory
time off for said additional service.

Counselors, Deans, Head Counselors Contract References

It should be noted that references are made to counselors. deans. and head counselors
throughout the contract. Of particular note are the following:

A. A duty-free lunch period and preparation time as provided in Article 7. Davs
and Hours of Employment for TK-12 Teachers

B. Transfer rights as provided in Article 15, Staffing and Assignment.

C. Definition of teacher, Article 3.3.

Date: g//Z/% /‘?

Ui dn
the District: For the District;
A AHAANY [Z! m-«, 6"\
Carmelo Sgarlato, Clfep Labor Relation Lita Blanc, President UESF




