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PREAMBLE

THIS AGREEMENT ENTERED INTO THIS 30TH DAY OF AUGUST, 1985 BY AND BETWEEN
THE SCHOOL BOARD OF OSCEOLA COUNTY, FLORIDA, HEREINAFTER CALLED THE
"BOARD," AND THE OSCEOLA COUNTY EDUCATION ASSOCIATION, HEREINAFTER
CALLED THE "ASSOCIATION.”

WITNESSETH:

WHEREAS, the Board and the Association recognize and declare that providing a quality
education for the children of Osceola County is the primary goal of the Osceola County Public
Schools, and,

WHEREAS, the Board and the Association recognize that it is the responsibility of the Board to
approve the educational and operational policies that are essential to the public educational
programs and that the Association represents the teaching personnel, who are engaged in
providing educational services, and,

WHEREAS, the Association, as the certified and exclusive agent and representative of teaching
personnel, and the Board have agreed to bargain in good faith in the determination of the wages,
hours, and terms and conditions of employment of the public employees within the bargaining
unit, and,

WHEREAS, the Board and the Association, following extended and deliberate negotiations, have
reached certain understandings which they desire to confirm in this Contract, and,

IN CONSIDERATION OF THE FOLLOWING MUTUAL COVENANTS, IT IS HEREBY AGREED
as follows:
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ARTICLE I: RECOGNITION AND DEFINITIONS

The Board recognizes the Osceola County Education Association as the exclusive and sole
bargaining agent for the following unit of employees as described in the certification instrument
(Case No. 3lI-RA-754-1003; Certification No. 18) issued by the Public Employees Relations
Commission on the 9th day of April 1975.

Unit: The term "Teacher" when used in this Contract shall refer to all teachers who are
regularly employed certificated personnel except those specifically excluded.

Included: Certified classroom teachers, guidance counselors, librarians, occupational
specialists, consumer education resource teachers, PREP specialists, curriculum
assistants (full or part time), attendance assistants (full or part time), homebound
teachers, staffing specialists.

Excluded: Superintendent, Deputy Superintendent for Instruction, Deputy Superintendent for
Personnel Services, Administrative Assistant, Director of Early Childhood and
Elementary Education, Director of Middle Schools and Secondary Education,
Director of Support Services, Director of Staff Development, Director of OCC
Education, Director of Exceptional Student Education, Director of Finance, Director
of Planning and Evaluation, Director of Student Services, Assistant Director of
Finance, Director of Purchasing, Manager of Data Processing, Director of Special
Programs, Coordinator of Media, Coordinator of Transportation, Coordinator of
Maintenance, Coordinator of Food Services, Principals, Assistant Principals (full
or part time), School Psychologists.

The term "Board" and "Association" shall include authorized officers, representatives and other
agents of either.
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ARTICLE Il: NEGOTIATIONS PROCEDURE

The School Board agrees to enter into negotiations with the Association over a
successor Agreement no later than May 15 of the calendar year in which this
agreement expires. Agreements so negotiated will be reduced to writing and
signed by both the Board and Association.

During negotiations, the Board and the Association will present data, exchange
points of view, and make proposals and counter proposals. Either party may, if it
so chooses, utilize the services of outside consultants to assist in the negotiations.
The Board will make available to the Association budgetary data to which they are
entitled under Florida Statutes as soon as it is made available to the Board.
Representatives of the Board and the Association will be empowered to reach
tentative agreement on items being negotiated.

The Board agrees not to negotiate directly with teachers, rather than the
Association. The Board further agrees not to negotiate or otherwise deal with any
other organization(s) purporting to represent teachers during the term of this
Agreement.

The Association agrees to negotiate directly with the designated Board negotiating
team and not with the individual members of the School Board. Any procedural
concerns of the parties will be directed to the respective chief negotiators
whenever practicable.

Should impasse occur during negotiations, the impasse procedure in Chapter 447,
Florida Statutes, shall apply. Neither party shall reject mediation if requested by
the other providing that a reasonable period of negotiations has transpired.

Times for bargaining sessions will be mutually agreed upon by both parties. If
bargaining meeting between the Board and Association are scheduled during the
teacher duty day, members of the Association's bargaining team shall be relieved
of their regular duties. Substitutes shall be provided by the Board.
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ARTICLE lll: FACULTY STEERING COMMITTEE

The steering committee may be established in a school for considering various
areas such as, but not limited to, student discipline, faculty meetings, school rules,
and health and safety items. It is understood that the committee shall act in an
advisory capacity to the principal.

A steering committee will be created if the majority of the teachers in a school
determine by secret ballot that such a committee would be appropriate to their
needs. The Association Representative shall be in charge of said election. Any
steering committee thus created shall consist of not less than five (5) nor more
than ten (10) teachers elected by secret ballot.

The steering committee may meet during the regular duty day at such times, as
committee members have no student contact. The steering committee may meet
with other teachers and may meet as a group without the principal, during the
regular duty day at such times as committee members or the teachers have no
student contact.

In order to conduct business, it shall be necessary that a majority of the steering
committee be present.
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ARTICLE IV: ASSOCIATION AND TEACHER RIGHTS

The agreements in this Contract shall supersede any rules or regulations of the
Board if such rules or regulations are contrary to or inconsistent with the terms
recorded herein. Within budgetary limitations, this Contract shall not be interpreted
or applied to deprive teachers of any professional advantage.

The Association and its representatives shall have the right to the use of the school
buildings for meetings if a written request has been made to the school principal
for scheduling purposes. Representatives must be accompanied by a member of
the Association. If any special non-instructional personnel services are necessary
over and above their normal services because of such meetings, the Association
shall be billed for any actual costs of such services, including any applicable
overtime pay expended.

The Superintendent or his designee shall meet with representatives of the
Association, whenever reasonably requested by either party, to discuss matters
relating to the implementation of this contract and educational policy. Other
matters may also be discussed upon mutual agreement. Attendance at these
meeting shall consist of no more than six (6) people -- three (3) from each party.
These meetings will in no way bypass the negotiations or grievance procedures.

Duly authorized representatives of the Association and its respective affiliates shall
be permitted to transact official Association business on school property during the
times defined below:

1. Lunch Period.
2. Time before and after the student day.

3. Times when teachers are not responsible for the direct supervision of students.
If the representative is not employed by the school, upon arrival at the school,
he/she shall first report to the principal's office for making such arrangements
as the principal or his or her designee deems necessary to avoid interference
with the school program or with teacher assignments.

The Association shall have the right to equal use of the school system's mail
services, including teacher mailboxes, for communication with teachers. The
Association office shall be a stop on the Board's mail service routes. The
Association shall encourage all teachers to use the School District’s electronic mail
system in a professional and responsible manner.

The Association shall have the right to use the school's equipment. The
Association shall provide its own materials and supplies. The Association shall
arrange the use of this equipment with the supervisor in charge in order to avoid
interfering with the school program. The president or his/her designee shall be the
only ones to use the county machines. The Association agrees to pay an annual
service fee for the usage of these school and county machines. (04/22/09)
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The Board agrees to furnish copies of any Board-related public documents
reasonably requested by the Association at the cost established in the printing
schedule, "Outside Copying-In-School Personnel.” The term "In School
Personnel” shall be applicable only to printing. The Board further agrees to provide
the Association public documents supplied to the press in connection with Board
meetings, plus a copy of the Board agenda and supplemental packet, (excluding
employee application and reference forms) upon publication, without cost. In
addition, the Board shall provide the Association access to all public records not
exempted by Florida Statutes within one working day of such request. Two copies
of the school system directory will be supplied to the Association without cost no
later than ten (10) days following the first teacher payday. The Association may
obtain additional copies by bearing the cost of printing charges.

The Board will provide the Association with the names and addresses of all new
teachers and all retiring teachers as soon as the data are available.

The Board agrees to make Credit Union deductions from teachers' salaries as
requested by the individual in writing. Change(s) in such deduction(s) will be made
provided written notification from the Credit Union is submitted to Board Payroll
Department according to the Board approved Master Pay Date Schedule. This
provision shall not apply to new enrollees. Said deductions shall be transmitted to
the Credit Union as soon as practicable. However, the check will be available the
day of deduction.

The Association as bargaining agent shall be granted all rights and privileges as
set forth in the Statement of Recognition by PERC and the Public Employee
Relations Act, Florida Statues 447. The rights granted to the Association herein
are for its exclusive use and for no other organization purporting to represent
teachers.

Any medical expenses incurred by a teacher for physical examinations,
inoculations, and tests that may be required by the School Board and not required
by State Statutes shall be borne by the Board.

Upon appropriate written authorization from the teacher, the Board shall deduct
authorized sums from the salary of any teacher and make proper remittance for
any payroll deduction program approved by the Board.

The Board agrees to provide professional development opportunities through the
Professional Development Department and operate it within the provisions of
Florida Statutes. (08/21/01)

Teacher members of the Professional Development Council shall comprise the
majority of the Council. The Association shall recommend teacher members of the
Council to the Superintendent for appointment by the Board. Such
recommendations shall contain at least twice as many names as vacancies to be
filled. (08/21/01)
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The Association shall be allowed to provide a bulletin board in each school for its
use in the faculty lounge, if it shall not cover over nine (9) square feet of space,
and the location of such bulletin board shall be mutually agreed upon between the
Association and the principal. When space has been furnished in the past, it shall
continue to be furnished, if this does not make more than one bulletin board set
aside in that school for Association business.

Dues Deduction: The Board shall deduct from the pay of each teacher all
membership dues of the Osceola County Education Association, provided that at
the time of such deduction there is, in the possession of the Board, a valid written
authorization for dues deduction executed by the teacher.

Prior to August 1, the Association will notify the School District of the specific
amount of dues deduction. Such dues shall remain constant for the fiscal year
(July 1 to June 30). (08/21/01)

Any teacher may authorize dues deduction by presenting an authorization card to
the Board.

Authorization for dues deduction shall be in force until revoked in writing by the
member to the Board and the Association. The revocable authorization for dues
deduction will be effective thirty (30) working days from the date the written request
is received by the Board.

All dues deduction by the Board shall be remitted to the individual designated in
writing by the President of the Association the same working day of the deduction.

The Association shall indemnify and save harmless the Board from all claims,
demands, suits, and costs, including reasonable attorney’s fees, incurred in
connection with the administration of this item, provided the Board acts in
compliance with its dues deduction obligations.

The Board will not collect any fines, penalties, or non-uniform assessments on
behalf of the Association.

The Association will not be assessed a service charge for cost incurred by the

Board in order to provide any dues deduction requested by the Association
pursuant to Florida Statutes.
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The Board will establish days with pay per year for the Association to use for
annual conferences, based on 4.5% of the OCEA membership on June 1 of each
year. Any fraction will be rounded up to the next whole number. Withdrawal of
days shall be by notification from the Association President to the Superintendent
or his designated representative at least five (5) working days (except in cases of
emergency) in advance of the leave. The Association shall provide at least fifteen
(15) working days’ notice when submitting a request for the release of fifteen (15)
or more teachers for a single event. Notification shall include the names of the
teachers to be granted leave and, except in cases of emergency, no substitutions
may be made later than five (5) working days prior to the effective date of leave.
Each teacher for whom leave is to be granted shall apply to his/her respective
principal in accordance with the same five (5) working day time limit.
(11/07/07)

Any individual contract between the Board and a teacher shall be consistent with
the terms and conditions of this contract.

Short-term contract

1. A short-term contract shall be defined as a contract given to a teacher other
than one on annual contract, continuing contract, or professional services
contract. Such contract shall specify a beginning and ending date of
employment and shall be for a period less than the ten (10) month school
year.

Examples of situations when short term contracts may be utilized include,
but are not limited to, contracting a teacher replacing a teacher on a duly
approved leave or filling a position in which insufficient time exists for the
teacher evaluation process to be fulfilled.

2. All teaching positions shall be filled with teachers holding an annual
contract, continuing contract, professional services contract, or a short-
term contract. This provision is not intended to restrict the Board's
utilization of substitute teachers.

When the Board is aware of an investigation of a teacher by the Educational
Practices Commission and/or Department of Family and Children Services, the
Board shall notify the teacher immediately as allowable by law.

Nothing contained herein shall be construed to deny or restrict to any teacher rights
under Florida School Laws or other applicable laws and regulations.

The Association president or designee shall be released to attend any Board
meeting held during the school day, provided the president or designee notifies
his/her principal at least one (1) day in advance of the meeting. The president
shall be allowed to attend emergency called meetings.
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Any involvement of the School Board in the private or personal life of the teacher
shall remain within the scope of the Florida Statutes. Teachers shall report to the
School District reports of child abuse, abandonment or neglect only as it relates to
their employment. (11/05/03)

The Association shall be provided two (2) hours of released time during pre-

planning in order to sponsor an activity for Association representatives and

teachers new to Osceola County. The Board agrees not to schedule any meetings

involving teachers during this time. The date of said activity may be determined

by the Association and submitted in writing to the Superintendent for his approval.
(08/21/01)

All teachers shall be guaranteed due process and no disciplinary action shall be
taken without just cause.

Teachers may resign their position at any time during the year. The resignation of
a teacher will be effective ten (10) working days from the next advertised posting
after notice is filed with the Superintendent. The resignation form is attached to
this contract as Appendix D.

The Superintendent shall place on the Board agenda of each regular or special
Board meeting any matter brought to its consideration by the Association provided
those matters are made known in writing to and discussed with the Superintendent
ten (10) working days prior to a regular meeting and seventy-two (72) hours prior
to a special meeting. The above does not preclude the Association from
presenting information items of an urgent nature to the Board as long as the
Superintendent is notified by written request prior to the opening of the meeting.

The Board shall notify the Association prior to the adoption by the School Board of
new programs or changes in Board policy in order that the Association will have
the opportunity for input on said matters.

All teachers shall have the right to Association representation, when requested by
the teacher, at all meetings with the teacher concerning his/her job. A teacher may
request three (3) working days to contact and obtain representation for the
meeting.

The Board and the Association agree that any improvements in conditions of
employment that are over and above those contained in the existing contract shall
be negotiated prior to implementation.

Teachers shall comprise the majority and serve on the insurance, testing,
discipline, textbooks, curriculum, building, and other committees upon which
administrators and teachers mutually agree. Teacher members shall be appointed
by the Association. Teachers serving on these committees will receive no less
than five (5) days’ notice prior to a meeting, whenever practicable. Teachers
serving on these committees will receive no additional compensation when such
committees meet outside the regular workday. Efforts shall be made to schedule
meetings within the regular teacher workday.

Revised: May 22, 2019 Page - 13 - of 138



IS

=

A
N

w

B

N

IS

($1

A
o

A teacher will be informed in writing of any major change in his/her primary
teaching or classroom assignment for the next year no later than five (5) days
before the end of the student school year. Changes shall not be made in an
arbitrary or capricious manner. Subsequent changes identified and necessary due
to changes in student needs or staff will be done in writing promptly to the teacher
by the Principal. A teacher may request and will be notified of the changes that
require any alteration in assignment.

When administrators assign an instructional employee from one building to another
building, the administrator shall notify the instructional employee regarding
procedures for the move no later than ten (10) workdays before the physical
movement of materials unless unforeseen circumstances require the move in order
to address a health or safety concern promptly. The administrator shall provide
the instructional employee with adequate packing materials and assistance for
moving job-related classroom contents. The instructional employee shall be
responsible for moving all personal items. If the administrator schedules the move
beyond contractual workdays or times, then the administrator shall compensate
instructional employees who have obtained prior approval from the administrator
to work during such moving times the School District regular stipend rate for up to
two (2) days.

When it is necessary for the Association President or his/her designee to engage
in Association activities directly relating to the Association's duties as
representative of the certificated professional personnel which cannot be
performed other than during normal school hours, or are the result of an
emergency situation, the Association's representatives shall be allowed up to a
maximum of five (5) days charged to temporary duty elsewhere (TDE) with pay.
Request must be submitted seven (7) working days in advance. The
Superintendent may waive the advance notice for emergencies. The Association
shall reimburse the Board for all salary and benefits paid pursuant to such
temporary duty (TDE).

The Association faculty representative may request of the principal, or his/her
designee, to be placed on the agenda at faculty meetings to present brief reports
and announcements.

The Association Representative and Board of Directors may leave school at the
end of the student day to attend scheduled Building Representative meetings
provided the teacher signs out to fulfill this obligation.

No teacher shall be prevented from wearing pins or other identification of
membership in the Association or its affiliates as long as the wearing of such
apparel does not prove disruptive or detrimental to the education process.

The Board and the Association agree they will not discriminate in the application
of the provisions of this Agreement by reason of race, color, religion, gender, age,
marital status, disability, political or religious beliefs, national or ethnic origin, or
genetic information, or sexual orientation. (10/23/13)

The Board recognizes the right of teachers to outside employment to improve
themselves financially, if it does not interfere with their teaching responsibilities.
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4.43

4.44

4.45

4.46

Any teacher suspended, pending the outcome of a dismissal or discipline hearing,
shall, upon the order to reinstate, be made whole.

The Board shall execute individual contracts with annual contract teachers within
twenty (20) working days of their employment with this School District, provided
the Master Agreement has been ratified. Each individual teacher contract when
tendered to the teacher, shall be signed by the Chairperson of the Board and the
Superintendent.

New teachers shall sign the loyalty oath that is prescribed by law.

The principal of each school shall discuss with any teacher or group of teachers
any item of this Contract for the purpose of clarification. Appointment shall be
made by mutual agreement.

Teachers appointed by the Association shall serve on a building committee to
recommend remodeling and future building construction. The principal shall
determine the number to serve on the committee.

No teacher shall be required to accept extracurricular assignments as listed in
Appendix C.

A teacher on annual contract shall be notified in writing by the Principal of his or
her respective school no later than the second Monday in May if he or she will not
be recommended for a contract for the ensuing year.

PERSONNEL FILES

The term personnel file refers to all records, information, data, or materials that are
maintained by the School Board anywhere, (including the work site file) which are
uniquely applicable to that employee, whether maintained in one or more location.
All files maintained on teachers shall be confidential except as provided in School
Board Rules or Florida Statutes.

(11/18/09)

The Superintendent, Principal or his designee will be present when the teacher
inspects his/her file. Such files shall be open to inspection only in accordance with
Florida Statutes. A log shall be kept by the custodian of records of persons viewing
files of teachers. Said log shall be reasonably accessible to teachers. (11/18/09)

Teachers have the right, upon request, to one copy annually of materials in their
personnel folders at no cost. In other cases, the copies will be provided at cost.
In the case of an investigation or a grievance, an additional copy of a file may be
requested and shall be provided at no cost. (11/18/09)
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ARTICLE V: TEACHING CONDITIONS

Adequate and up-to-date teaching materials, and the maintenance of audio-visual
equipment, are a responsibility of the Board and will be provided within budget
constraints. Teachers shall be consulted regarding the selection of teaching
materials. Teachers shall not be required or expected to provide personal property
for school or student use.

Equipment will be available on a reasonable basis to all teachers in all schools for
the purpose of production of materials for use in the classroom or teacher
assignment directly related to the business of the School District. The teachers
and the school shall mutually determine how the equipment, or services of such
equipment, shall be used. However, the teachers and the school are prohibited
from making a school-based decision that allows for School District equipment to
be used for personal profit or gain contrary to the provisions in School Board Rule
9.30, Paragraph IV.E.1. A copy of the procedure shall be posted.

The Board shall provide smocks and/or safety glasses or face shields in areas
where teachers are subject to excessive amounts of grease, dirt, chemicals, art
materials, and similar agents. All requests shall be submitted through the principal.

Teachers will be provided with a desk and a workable file cabinet as budget allows.
When practicable, teachers will be provided a quiet planning area in which to work.
When lockable storage space is considered necessary, an appropriate solution
should be developed through the appropriate school level committee available and
the principal.

When space and facilities are available, teachers shall have a lunchroom area, a
lounge, and separate restroom facilities for their use. In schools where the facilities
have been provided in the past, they shall continue to be provided. Students shall
not use these areas under normal circumstances. Although teachers shall be
expected to exercise reasonable care in maintaining the appearance and
cleanliness of the lounge, it shall be the responsibility of the school's custodial staff
to clean on a regular basis as scheduled by the principal.

When school is not in session, teachers may be given reasonable access to the
building by arranging such access with the school principal in advance.

The Board will keep all rooms, which are used for instructional purposes or

preparation, clean and free from health and safety hazards. Each principal will

take necessary steps to maintain the heating and cooling systems. Priority will be

given to rectify schools with documented poor indoor air quality including mold.

Teachers will report any health or safety hazards to the principal. When notified,

teachers will immediately correct health or safety hazards they have caused.
(08/21/01)
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Planning

Planning time is essential and will be granted to those teachers engaged in
classroom instruction. Planning time shall be free of supervisory duty and
appropriate to the instructional assignment. The length of planning time shall be
equal to one (1) regular period of instruction in middle and high school or equal to
forty-five (45) consecutive minutes per day in elementary school. Unique
schedules constructed with teacher involvement and approval may vary from the
norm. (08/17/05)

Planning can include professional responsibilities such as lesson planning,
grading, parent phone calls/conferences, IEP meetings, LEP meetings, AIP
meetings, grant writing, and attendance at non-mandatory in-services. Student
meetings mandated by statute will be scheduled based on the instructor’s
calendar(s). Such meetings may need to be scheduled to accommodate
parental/guardian needs. (08/17/05)

Elementary teachers shall not be required to remain in the classroom when a
special area teacher (art, music, P.E. etc.) is conducting their class. This time
should be utilized as a planning period.

Teachers shall not be restricted to a particular work location for their preparation
period, or isolated from other teachers on planning time.

The Board and the Association acknowledge that a teacher's primary responsibility
is to teach and that all energies should be utilized to this end. Both parties agree
that arranging work schedules is a function of the administration. The
administration agrees to review the work schedules of all teachers to eliminate any
significant interference with the teacher's work schedule. Both parties also agree
that supervision of students is part of the teacher's instructional responsibilities
during the regular workday. Teachers will not be required to ride buses or perform
custodial functions.  (08/21/01)

While teachers may be required to collect money from students in connection with
school programs, teachers will not be held responsible for such money unless loss
thereof is due to the teacher's negligence. Such collections made during the
school day shall be accepted in the school office at least until the end of the
teacher's workday. Collections should be turned in to the school office as soon as
possible. In all cases when money is handled by teachers, they shall comply with
School Board Internal Account Rules. Teachers will be provided a copy of the
School Board Internal Account Rules and training will be made available prior to
collecting any money.
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The Board agrees to reimburse teachers for all required courses mandated by the
Superintendent and the Board, including courses required by the state where a
teacher has been assigned out of field, unless such assignment was made at the
request of the teacher. However, this provision for reimbursement shall not apply
in the case of courses taken as required for certificate renewal, nor for certification
in other subject areas upon the volition of the teacher. It shall be the teacher's
responsibility to maintain current certification. The School District will offer ESOL
classes during the Wednesday early release days and/ or in-service days, and
other times as agreed to at individual worksites. (09/05/00)

Summer School

In order to be eligible for summer school positions, a teacher shall have been
employed by the Board in the preceding regular ten (10) month term and have
been re-employed for the following school year. Teachers employed for the
summer school session shall not earn sick leave but may utilize accumulated sick
leave.

In making assignments to summer school, instructional positions will be
determined by the principal. Teachers who desire a summer school position shall
apply by completing a School District Form and submitting it to their principal by a
date determined by the Human Resources Department. The principal will hire the
best qualified teachers from the applications submitted.

The principal will make available to the faculty by the second week of May a list of
their selections pending enroliment. A teacher may request to meet with the
principal regarding the reasons that s/he was not best qualified.

If an applicant feels that a less qualified teacher was selected, the applicant shall
notify in writing the Superintendent or designee by the Friday of the third week of
May. The Superintendent or designee will compare both teachers’ qualifications,
including experience, training, assessments, and other material submitted by the
teacher, with those of the employed teacher, and the written reasons provided by
the principal. A written response of the hiring decision of the best qualified
applicant as determined by the Superintendent or designee, including reasons, will
be forwarded by the Superintendent or designee to the applicants involved by the
fourth week in May.

The principal shall submit a list of all unfilled positions and a list of teachers without

positions to the School District by a date determined by the Human Resources
Services Department.
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The Human Resource Services Department shall provide a list to the principals for
posting at each school of all teachers without summer school positions. The list
shall include teachers’ areas of certification with the most recent experience in
each area and the length of continuous service in the School District in an
instructional position by the last day of post planning as submitted by each teacher
on the form sent to the Human Resources Services Department. Principals shall
select teachers without summer school instructional positions that meet the
position qualifications of the vacancy from the list provided by Human Resources
Services Department.

If a teacher has an unsatisfactory on an assessment for the past two school years,
including summer school, the teacher will not be considered for summer school
employment. (11/07/07)

There shall not be more than one (1) daily intercom school-wide announcement at
a designated time, except in an emergency.

Where grade level chairpersons, team leaders, and/or department chairpersons
are deemed necessary by the principal in elementary and middle schools, these
persons will be selected by the teachers of that grade, team, or department. In the
event of a tie, the tie shall be broken by the principal. High School Department
Chairpersons will be selected by the principal after receiving recommendations
from the department.

The Board agrees that charity drives and sales persons must receive approval of
the principal of the individual school before a presentation can be made.
Attendance at such meeting shall be voluntary.

Each principal shall have the authority to release teachers of his staff for less than
one-half (1/2) day for temporary absence. In cases where other staff members are
able to conduct missed classes of the excused teacher and/or a substitute is not
required, it shall not be necessary to charge the excused teacher with personal or
sick leave. The teachers must sign out and records of these temporary absences
must be maintained. It is the responsibility of the teacher to secure an individual
to cover the class without expense to the School District as approved by the
principal except when unforeseen events make such arrangements by the teacher
impractical.

Profits from vending machines in teacher workrooms or lounges shall be expended
as determined by the teachers in the school. It is understood that anything
purchased from such profits and placed in the school automatically becomes
school property.
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Teachers shall follow the procedures set forth for the automated substitute calling
system. Whenever practicable the teacher will ensure that lesson plans for student
activities are available for the substitute for that particular day or number of days.
Items such as class rolls, seating charts, and registers of attendance should be
available where applicable. When extended absences are anticipated, class
record books should be made available to the substitute teacher. When these
conditions have been met, a substitute teacher will be provided for the teacher.
The Board will not utilize regularly employed teachers to cover classes for absent
teachers in order to avoid hiring substitutes. A teacher majority committee should
establish an emergency class coverage plan at each site. Auto-splitting of classes
shall be used as a strategy of last resort if no substitute is available unless the
teacher majority committee establishes an emergency class coverage plan that
includes this strategy. The school principal (or his or her designee) shall submit
an electronic copy of this plan to the Superintendent (or his or her designee), and
the School District shall forward an electronic copy of each school's plan to the
Association upon request. Before a personal leave of absence, teachers shall
make every reasonable effort to notify the substitute coordinator prior to seven
o'clock p.m. the night before the absence except when unforeseen events make
such arrangements by the teacher impractical. (08/17/05)

The Board will follow the provisions of granting a professional services contract to
teachers as covered in Florida Statutes. Teachers who have previously held a
continuing contract or professional services contract in Florida within the last five
years shall be eligible for a professional services contract provided they have
completed one (1) year of service in Osceola County and have been
recommended by their principal and approved by the Board.

The principal will provide adequate facilities to house itinerant teachers suitably so
that they may effectively discharge their responsibilities to their students.

Teachers shall report to the principal any student they believe to have a contagious
disease or head lice. All students who have been sent home because of head lice
must be cleared by the school health nurse, or designee, before returning to
school. Students found to have a contagious disease must have proof of medical
clearance before returning to school.

Teachers should be generally neat in appearance, grooming, and dress. Teacher
dress should not interfere with the learning environment or present safety
concerns.
(08/16/06)

Every reasonable effort will be made to place teachers in their certified teaching
field. In some cases, the Board may assign a teacher outside the scope of his/her
certification areas. When this is done, the teaching evaluation will note that the
teacher is assigned out of field if the evaluation is done on that assignment. When
teachers are given split assignments, evaluations shall be done only in their
certified areas.
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Temporary Duty Assignment of Employees

When mutually agreed upon, teachers may be assigned to be temporarily absent
from their regular duties and places of employment for the purpose of performing
other educational services, including participation in school surveys, professional
meetings, study courses, workshops, etc. Such assignment to temporary duty
shall ordinarily be initiated by the School District administration, but teachers may
request assignment to temporary duty, subject to approval by the Superintendent.
Teachers shall receive their regular pay and may be allowed expenses. Such
temporary duty shall be considered equal to the regular duties of the teacher, and
teachers performing such assigned temporary duties shall not be considered to be
on leave.

Teachers shall remain responsible for their assigned students during all activities
on and off campus, unless relieved of such responsibility with the permission of
the administrator.

The Teacher Athletic Trainer shall be provided with a reduced teaching schedule.
The primary duties shall be to assist in the care of injured athletes with an
emphasis on sports of high-risk. The Teacher Athletic Trainer shall not be
assigned any coaching responsibilities, nor required to evaluate or care for injuries
of the general student enrollment. The Teacher Athletic Trainer will not be held
responsible for working with injured athletes where appropriate documentation has
not been provided by the coach and/or physician. (9/18/02)

The Teacher Athletic Trainer shall only be required to provide first aid and similar
care to athletes injured during the course of participation in their activity.
(04/22/09)

Reassignment of Teachers

When a teacher is reassigned (facility change, building or classroom), the
administrator reassigning (and/or the receiving administrator if facility change)
shall meet with the teacher to discuss the impact of such changes. Based upon
the significant impact of the change, the administrator may provide release time,
additional assistance or other considerations to the teacher to accommodate the
reassignment.

The following factors should be considered when determining impact:

¢ Volume of professional materials (teaching materials, books, manipulatives,
etc.) to be packed and moved (personal materials — i.e., moving a refrigerator,
stereo, plants, etc. should not be included)

The proximity of the move — same facility vs. new facility

Change in teaching assignment (subjects, preps, grade level, etc.)

Time of year when the change is being made

Needs of students

(12/06/11)
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ARTICLE VI: TEACHING DAYS AND HOURS

Working days for ten (10) month teachers shall consist of no more than one
hundred ninety-six (196) workdays of which one hundred eighty (180) days shall
include student contact. Six (6) of these workdays shall be paid holidays.

A seven (7) member committee will be responsible for preparing a recommended
twelve (12) month school calendar. The four (4) teacher members of the
committee will be appointed by the president of the Association. The members will
recommend the twelve (12) month calendar to the Superintendent for his
consideration.

Teachers will be free to leave on the day preceding paid holidays and legal
holidays appearing in the school calendar at the close of the pupil day, except
those teachers who have assignments beyond the dismissal of pupils. Any teacher
required to stay beyond the dismissal of pupils will be allowed to leave at the close
of the pupil day on a succeeding day. No teacher will be required to stay beyond
the regular working day. For a listing of holidays, refer to the Osceola County
Schools official calendar. (08/21/01)

Nothing herein contained shall be construed to prohibit the Board from offering an
eleven (11) or twelve (12) month contract to an individual teacher, such additional
time to be calculated on the basis of the teacher's base salary divided by ten (10),
multiplied by eleven (11) or twelve (12) as the case may be, provided that no
teacher shall be required to accept an extended contract. Teachers on eleven (11)
or twelve (12) month contracts shall receive all paid holidays granted to other
employees in the School District, in addition to the six (6) paid holidays granted to
ten (10) month teachers.

Teachers may be employed beyond the ten (10) month school year in positions of
an instructional nature (such as curriculum writing, guidance counselors, staffing
specialists) on a daily basis and shall be compensated at the teacher's daily rate
of pay or on hourly basis at the professional hourly rate. Curriculum writing
positions shall be posted at least ten (10) days prior to selection.

These teachers may be allowed to make up time lost due to illness or other
emergency, to fulfill the agreed upon terms of employment. Make-up work shall
occur at a time mutually agreed upon between the teacher and the worksite or
project supervisor.

The regular working day for teachers shall be seven and one-half (7 1/2) hours
which shall include a minimum of thirty (30) minutes for lunch. Lunch on days
when students are not present shall be a minimum of one (1) hour. The principal
will grant duty-free lunch whenever practicable to as many teachers as feasible, if
adequate supervision of students is maintained. Teachers shall not be required to
eat with their students unless circumstances beyond the administration’s control
require such supervision. In such cases, the teachers affected shall be given one
half hour of Board leave.
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The Board and the Association agree that professional responsibilities extend
beyond the seven and one-half (7 1/2) hour duty day. Such duties shall be
performed on a voluntary basis. If a situation arises, which could not be anticipated
in advance and an extended duty assignment must be made where no volunteers
are available, priority consideration will be given to the teacher's personal
commitment which cannot be re-scheduled. When assignments beyond the
regular duty day must be made, assignments shall be rotated on an equitable
basis. Assignments for academic deans shall not be arbitrary or capricious.

Attendance of teachers at parent-teacher organization meetings though voluntary,
shall be encouraged. Those teachers who return for said meeting, open house, or
school-sponsored activities (other than supplemented assignments) shall be
allowed to leave when the students leave on a day following said meeting or activity
or during non-student contact days in accordance with M.T.C. Article 5.16 as
approved by the principal. Other incentives for attendance are encouraged to be
developed by the teachers with the principal’s approval.

Faculty meetings shall be held within the teacher's regular working day.

Should legislative or State Department of Education action reduce or increase the
minimum number of teacher workdays, the calendar shall be adjusted to reflect
such change.

While teachers may be required to sign in upon arrival at their worksite, they shall
not be required to sign out on departure from their worksite except when
permission from the principal is required to leave early.

Teachers shall not be required to attend any workshops, in-service, or other
meetings on days that are designated "teacher planning/pupil holiday.” Teachers
shall attend workshops and in-service activities on "in-service day(s)" in the School
District calendar. Such activities shall be chosen by the teacher and be
appropriate to his/her teaching assignment. If no appropriate workshops are
available, the teacher shall make arrangements with his/ her principal. Teachers
who sign up for in-service activities shall attend such activities except when
unforeseen events make such attendance impractical. (08/17/05)

Election Days

On election days, teachers may leave at the close of the student day after the safe
dismissal of students for the purpose of voting. No teacher shall be required to
stay beyond the regular workday on election days.

The school administration shall not schedule a school-related event after the
regular workday on election days, with the exception of an FHSAA event or other
similar event beyond the control of the school administrator. In cases where such
an event is scheduled, the school administrator and the teacher may schedule in
advance as feasible a date for the teacher to leave early for the purposes of early
voting.
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Pre-Planning Days

During the scheduled five (5) Pre-Planning Days, classroom instructional
employees shall receive a minimum of two (2) full uninterrupted workdays in order
to prepare for the new school year in their classrooms. In addition, three (3) full
uninterrupted workdays shall be reserved for School District and/ or school
administrators to schedule required professional development and meetings for
instructional employees. Scheduled work times for School Open House shall
count toward the three (3) days reserved for administration purposes. In future
school years, if the number of scheduled Pre-Planning Days are reduced or
increased, then the work time shall be divided in the proportion of forty percent
(40%) for uninterrupted work time for classroom instructional employees to prepare
for the new school year in their classrooms. Time shall be provided to complete
the required Employee Orientation Tab during the three (3) workdays reserved for
the School District and school administrators.

Revised: May 22, 2019 Page - 24 - of 138



\‘
o
[

~
o
e
H

~
o
e
N

\‘
o
n
w

~
o
N

\‘
o
o
'—\

N
o
o
N

\‘
e
o
w

ARTICLE VII: VACANCIES, TRANSFERS, AND REDUCTION IN FORCE

Vacancies

Vacancies, including those for any professional positions not a part of the teacher
bargaining unit, shall be posted at least five (5) days (administrative positions ten
(10) days) before the final date for application. The Board will continue to consider
currently employed personnel and will give preference to qualified applicants from
within the School District when in the judgment of the Superintendent all
qualifications are equal. Individuals shall submit their applications in writing to the
Superintendent or his designee prior to the established deadline in order to be
considered for the position.

Teachers who apply for an advertised position will be notified in writing whether
they have been selected for the position.

The Superintendent shall post in each school a list of known instructional
vacancies as vacancies occur for the coming year within fourteen (14) days of
Board approval of the Personnel Allocation Package.

The Association’s office shall receive a copy of all vacancies posted within the
system. This vacancy list shall be updated each week as vacancies occur through
the end of the post-school planning period. Thereafter, a list of vacancies shall be
available at the County and Association offices. Any position being held for a
teacher returning from leave will be posted as a vacancy. However, priority for
filling the vacancy will be given to the returning teacher.

Transfers

If a teacher desires a transfer to be effective the next school year, he or she must
submit a transfer form (Appendix E) to the Superintendent and provide a copy to
his/her principal. Teachers who desire a transfer for the next school year should
submit the transfer form by March 1.

A teacher on the transfer list will not be required to transfer and is not required to
discuss the transfer request with nor receive the approval of his or her principal.

Teachers may apply and will be considered for transfers at any time. Teachers on
the transfer list shall be considered first for any vacant instructional position for
which they specifically apply; however, the receiving principal will make the final
recommendation.

Allocation Reduction - Worksite

If there is an allocation reduction at a worksite for any reason and transfers become
necessary, then transfers shall be on a voluntary basis whenever practicable. The
principal shall meet with the affected departments/programs to review reductions
to be made and seek volunteers to transfer. The names of the volunteers shall be
given to the personnel department for distribution to principals with vacancies.
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If no, or not enough employees volunteer for transfer, those with the least
certificated service in the School District will be placed at other worksites providing
the teachers transferred and the teachers remaining in the school possess the
necessary certification and qualifications and have clearly demonstrated the ability
to meet both the requirements of the position in question and the program needs
of the school.

Least certificated service shall be determined initially by years of service to the
School District, and if a tie occurs then shall be determined in the following manner:
(1) by consecutive years of School District service then (2) by specific hire date.
(11/07/07)

If a teacher has certification in two or more areas, all areas will be considered when
placing the teacher.

Allocation reduction teachers shall be assisted in finding a position within the
School District. Allocation reduction teachers shall be placed in a position for
which they are certified before a new teacher may be hired. Teachers may be
offered out-of-field positions for which they are qualified.

Conversion to Charter Schools

The School District shall forward copies of all proposals concerning Charter
Schools to the Osceola County Education Association as they are received. The
following item is of particular interest to teachers at schools that convert to Charter
Status:

Upon the approval of the Board for a school to convert, the Superintendent or a
designee shall meet with the President or a designee to review and discuss the
process to allow teachers to transfer from the converting Charter school, including
the transfer timelines that will be followed. Each teacher shall have the opportunity
to request to transfer from any converted school. Conversion-school teachers
shall be assisted in finding a position within the School District. Assistance shall
include information about openings and opportunities to interview. Conversion-
school teachers shall be placed in a position for which they are certified before a
new teacher may be hired or other current teachers allowed to transfer voluntarily.
Teachers may be offered out-of-field positions for which they are qualified.
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Reduction in Force - School District

If there will be a recommendation of a reduction in force (RIF), the Superintendent
shall first meet with the Association to review the need for the reduction. Such
review shall occur prior to official Board action and include the projected humber
of allocations to be reduced, financial and student data, which require the
reduction, and timelines for implementation of any reduction. If there is a reduction
in teacher allocation for any reason and transfers become necessary, then
transfers shall be on a voluntary basis whenever practicable. In making involuntary
transfers or reductions in force, teachers with the least certificated service in the
School District shall be transferred or laid off first, providing the teachers
transferred and the teachers remaining in the School District possess the
necessary certification and qualifications and have clearly demonstrated the ability
to meet both the requirements of the position in question and the program needs
of the school.

Least certificated service shall be determined initially by years of service to the
School District, and if a tie occurs then shall be determined in the following manner:
(1) by consecutive years of School District service then (2) by specific hire date.
(11/07/07)

Any teacher who is to be laid off will be so natified in writing at least thirty (30) days
before the effective date of the layoff unless a School District financial crisis exists.
Such notice will include the proposed time schedule, the reasons for the proposed
action, and his/her recall rights as set forth in this Article.

A teacher who is laid off shall retain recall rights for eighteen months from the last
day of regular employment.

Laid off employees shall have the right to purchase employee benefits as provided
through COBRA.

A teacher who is being recalled shall have twelve (12) calendar days from the
postmarked date of the recall certified letter in which to reply to the Superintendent
whether he/she will accept recall. Failure to respond or to accept the offer of recall
within the foregoing time limit results in automatic forfeiture of recall rights. It shall
be the obligation of the teacher to keep the county office informed of his/her correct
mailing address.

Teachers on layoff shall be recalled prior to the hiring of new teachers in their area
of certification and in the reverse order of layoff, providing they possess the
necessary certification and qualifications and have clearly demonstrated the ability
to meet both the requirement of the position in question and the program needs of
the school. Teachers may be offered out-of-field positions for which they are
qualified.

Such teachers shall remain on the recall list until they accept a position, refuse a

position within their area of certification, resign, retire, or the rights to recall have
expired.
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Teachers may submit additional areas of certification to be used for recall after
layoff.

A continuing contract teacher who is within two (2) years of normal retirement shall
not be laid off because of reduction in force; normal retirement is as defined in
Florida Statutes 121.021.

An administrator returning to the unit shall be placed in the first available position
for which he/she is certified. In the event the Board is unable to assign said
administrator to a position for which he/she is certified, the teacher and
Superintendent shall agree on a suitable position in the unit.

Nothing in this Article shall be construed to interfere with compliance with Title IX,
Educational Amendment or racial balance requirements.
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ARTICLE VIII: GRIEVANCE PROCEDURE

Both parties encourage teachers and administrators to arrive at a satisfactory
resolution in accordance with 4.01 of this agreement of any grievance on an
informal basis directly with each other. When resolution cannot be reached, the
parties may resort to the more formal procedures stated herein in an effort to
resolve the grievance and preserve good morale.

Definitions

Grievance — Any claim by a teacher or a group of teachers that there has been a
violation, misinterpretation, or misapplication of a provision of this Agreement.

Grievant -- Any teacher or group of teachers, as defined in the teacher unit
description set forth in the PERC certification, filing a grievance, and the
Association with the right to file grievances limited to class actions and Association
rights of representation as provided in this Contract.

Superintendent -- The Superintendent of the Osceola County School System
Administrative Channel --

Q) Principal or other supervisor

2 Director of Human Resources and Employee Relations

3) Superintendent or Designee

Days -- Actual working days

Representative -- The Association, any person, or legal counsel designated by the
grievant

Written Grievance — a statement which apprises the Board representative of the
nature of the grievance which contains at least: (1) a reasonable description of the
grievance and the facts upon which it is based; (2) the specific Articles and clauses
claimed to have been violated; (3) the date or dates upon which the alleged
violation took place; (4) the remedy or correction requested; and (5) the signature
of the grieving party or their representative.
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The Rights of Teachers

Teachers shall have the right to call upon any representative(s) to aid and assist
in any level(s) of the grievance procedure. The grievant, his representative, and
the Association shall have the right to be present at all levels.

Teachers shall have the right to have all documents, communications, and records
dealing with the processing of the grievance kept separately from the personnel
file of the grievant.

No reprisals of any kind shall be taken against any participant in the grievance
procedure due to such participation.

The number of days of each level shall be considered a maximum except when
extended in writing by mutual consent.

If the grievant does not file a grievance within fifteen (15) days after the act or
condition on which the grievance is based, is known or should have known, the
right to grieve such act or condition shall be considered waived.

Failure of the grievant to appeal a decision to the next level of the grievance
procedure within five (5) days of receipt of the decision shall be deemed to be
acceptance of the decision rendered at that level.

Failure at any step in this grievance procedure to communicate the decision on a
grievance within the specified time period shall permit the grievant to appeal to the
next level in this procedure.

All meetings or conferences at Level | of the grievance procedure may be held
during the regular teacher workday at a time mutually agreed upon by the parties.
All meetings at and after Level Il of the grievance procedure shall be held after the
regular teacher workday, unless by mutual agreement of the parties, the meetings
can be scheduled during the teacher workday.

Nothing in this grievance procedure shall be interpreted as to limit or waive any
rights or privileges granted to teachers or the Association by Florida Statutes.

Association representatives will be entitled to inspect non-confidential data
relevant to a grievance, and may request and receive copies thereof without
charge up to a maximum of a total of ten (10) copies per grievance. Additional
copies will be provided at cost.
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Procedure for Resolving Grievances:

Level | - The grievant will discuss the grievance with the principal or other
supervisor except that Association or class action grievances may be filed directly
with the Superintendent. In the discussion, the employee shall advise the
administrator of the particular section(s) of the Contract the employee believes was
(were) violated, and how they allegedly were violated. The administrator shall
verbally respond to the grievant within five workdays of the meeting, and include
an explanation as to why the administrator believes the contract was not violated.
(08/17/05)

Level Il - If the grievant is not satisfied with the verbal disposition of the grievance
at Level |, or if no decision has been rendered within five (5) days, then the grievant
may file a written “Statement of Grievance” on a form provided by the
Superintendent and available at each school, with the Director of Human
Resources and Employee Relations. See Appendix F for grievance form.
(08/17/05)

Level Il - If the grievant is not satisfied with the disposition of the grievance at
Level Il, or if no decision has been rendered in writing within five (5) days, then the
grievant may file a written “Statement of Grievance” with the Superintendent. The
Superintendent may at his/her discretion have his/her designee review and render
a decision.

If the grievance is not settled at Level lll or no decision is received in writing within
ten (10) days, it may be submitted for arbitration by the Association within twenty
(20) days.

When an arbitration hearing is held, participating teachers shall be given released
time to attend the hearing.

The Federal Mediation and Conciliation Service (FMCS) will be requested to
submit a panel of five (5) arbitrators from which the parties shall mutually select
the arbitrator. If the arbitrator is unable to serve or the parties mutually agree that
no person on the panel is suitable, the Federal Mediation and Conciliation Service
(FMCS) shall appoint the arbitrator.

Both parties agree to abide by the Voluntary Rules of the Federal Mediation and
Conciliation Service (FMCS).

The arbitrator shall not have the power to add to, subtract from, modify, or alter the
terms of this Contract.

The parties shall share equally the arbitrator's fees and expenses.

The decision of the arbitrator shall be final and binding as set forth in Florida
Statutes Chapter 447.
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ARTICLE IX: TEACHER'S AUTHORITY AND PROTECTION

In any case where a teacher is charged with a civil or criminal action arising out of,
and in the course of, assigned duties and responsibilities, that teacher may request
that the Board provide legal services. In any case where the teacher pleads guilty
or nolo contendere or is found guilty of any such action, the teacher shall reimburse
the Board for any legal services which the Board may have supplied pursuant to
this section. If the Board declines to provide legal services in response to the
teacher's request, and the teacher is subsequently found not guilty or not civilly
liable, the teacher may renew his/her request and a recommendation shall be
made to the Board for payment of the reasonable cost of legal services, and the
Board shall reconsider such request previously declined. The selection of the
attorney shall be mutually agreed upon by the teacher and the Board.

No disciplinary action against a teacher shall be taken based on a complaint by a
parent of a student, a student or any other person or persons unless the matter is
first reported to the teacher in writing. If a written report of any complaint against
a teacher is included by the principal in a teacher's personnel file and the teacher
chooses to respond in writing to said report, the teacher's response shall be
attached to the report. Parental or student complaints shall remain in the teacher's
personnel file no more than one (1) year except in cases when the teacher is being
documented for unsatisfactory performance in accordance with Florida Statutes.
It is understood by the parties that such complaints will be maintained in
accordance with the public records law.

Student Discipline

The teacher shall make every effort to deter misbehavior prior to sending a student
to the office; however, a teacher may temporarily exclude a student from class by
sending the student to the principal's office when the grossness of the offense, the
persistence of the misbehavior, or the disruptive effect of the behavior makes the
continued presence of the student in the classroom intolerable. The teacher shall
notify the principal, or his designated representative, as promptly as teacher
obligations will allow the full particulars of the problem or incident in writing. The
teacher shall be informed in writing of the principal's disposition no later than the
time the student is returned to the classroom.

A teacher may impose classroom discipline where necessary and may use
reasonable force to protect himself or another staff member from attack or to
prevent injury to a student where intervention is the prudent course of action.

If physical force is utilized by a teacher for any reason, the principal should be

notified within twenty-four (24) hours. If a written report is required, the teacher
will be afforded the opportunity to confer with a personal representative.
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A teacher may refer a student to the administration on a standard digital referral
form using the School District's student information system and procedures.
Students shall be disciplined according to the School Board's Code of Student
Conduct. Professional development opportunities and/ or clarifying
communication on the Code of Student Conduct shall be available to
administrators and instructional employees.

Disciplinary referrals by a teacher for Level | or Level Il student infractions listed
within the Code of Student Conduct shall remain within the School District's
student information system unless the school administrator determines the referral
was unfounded or submitted in error. If the school administrator determines that
a referral for Level | or Il student infractions was unfounded, submitted in error, or
submitted with errors, then the school administrator shall remove or amend the
referral and notify the teacher of record. When the administrative disposition is
complete, the school administrator shall notify the teacher regarding the action(s)
taken.

Level Il or Level IV student infractions listed within the Code of Student Conduct
shall not be documented with a disciplinary referral and may be documented by
the administrator or the teacher of record within the student documentation section
of the School District's student information system. If either the school
administrator or the teacher of record documents a Level Il or IV student infraction
within the student information system, then the school administrator or teacher of
record shall notify the other of the documentation’s existence. If the school
administrator determines that documentation for Level Il or IV student infractions
was unfounded, submitted in error, or submitted with errors, then the school
administrator shall remove or amend the documentation and notify the teacher of
record.

State required discipline statistics will be made available for review annually by the
faculty steering and discipline committees.

The referring teacher may request to attend any student appeal of a disciplinary
action.

The Association shall appoint a teacher from each level annually in accordance
with Florida Statutes to assist in the review of the School District Student Code of
Conduct.

In accordance with Florida Statute, a teacher is authorized to administer corporal
punishment only when the principal has given prior written approval. (11/18/09)

When a student is identified as not making an adequate rate of progress compared
to peers, academically or behaviorally, intervention should first be addressed
within the core curriculum. If the rate of progress does not adequately increase, it
shall be the responsibility of the teacher to request a meeting of the Intervention
Assistance Team for assistance. All teachers who work with the student shall be
provided opportunity for input, shall be kept apprised of actions to be taken, and
shall receive a copy of any written plan of action.  (11/07/07)
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In accordance with Florida Statutes, the principal shall notify the student’s
immediate classroom teacher(s) of lawful arrests of said student for a felony or
crime of violence and provide opportunity for input in the development of security
measures.

Any evaluation or survey regarding the administrative team by teachers shall not
be used in any manner adverse to teachers.

A teacher shall be notified of any incident that is being investigated and may be
provided any necessary interim directives. The teacher shall have the right to have
a witness present, but such meeting shall not be delayed for more than one (1)
workday. If the representative of choice is not available, no questioning of the
teacher shall occur unless the incident involves the health or safety of students or
other employees. The notification and/or directives may be oral or written.

A teacher shall be entitled to have a representative of the Association present at a
meeting following receipt of notification where disciplinary action is discussed
and/or a written notice may be placed in the teacher's personnel file indicating that
he/she is being formally reprimanded, warned, or disciplined for any infraction of
rules or delinquency in professional performance. However, if the representative
requested by the teacher is unavailable to meet as scheduled, it will be the
responsibility of the teacher to have the representative of choice contact the
administrator within three working days from the originally scheduled date of the
meeting. If a written report is included by the principal in a teacher's personnel file
and the teacher chooses to respond in writing to said report, the teacher's
response shall be attached to the report. Such notices shall remain in the teacher's
personnel file for up to one (1) year except in cases when the teacher is being
documented for unsatisfactory performance in accordance with Florida Statutes.
The teacher may request that the item(s) be reviewed for possible removal from
the file at any time. It is understood by the parties that such notices will be
maintained in accordance with the public records law.

Verbal reprimands will be given in a private setting. (11/07/07)
Progressive Discipline

Should it become necessary to discipline an employee, it is the School District’s
intent to do so consistent with the concept of progressive discipline except in those
instances where infractions are of such a serious nature and do not warrant
progressive discipline. The determination to forego progressive discipline shall be
made by the Superintendent. This process includes as many as five (5) steps.
Employees covered by this agreement may be disciplined for just cause in the
following ways:

1. Informal contact (site record) - Initial minor infractions, irregularities or
deficiencies shall first be privately brought to the employee’s attention by the
supervising administrator. Documentation of such meeting shall be maintained
on worksite.

2. Verbal warning (site record) - If the conduct persists, the supervising
administrator shall speak with the employee in private to issue a verbal
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warning. The supervising administrator shall inform the employee of the basis
for the verbal warning and, where appropriate, the steps the employee must
take to prevent further disciplinary action. Written notation of the verbal
warning shall be placed in the employee’s personnel file. This notation shall
not be used as the basis for further progressive discipline if no other disciplinary
action occurs within twelve (12) months from the date of said warning unless
the behavior for which the reprimand was issued originally is repeated.

Written Reprimand (School District record) - If said conduct continues, a written
reprimand may be given to an employee. The written warning shall be dated
and signed by the supervising administrator and shall include a complete
description of the incident or problem, referring to specific times, dates,
locations, personnel involved and rules violated. The written warning shall also
describe the steps the employee must take to prevent further disciplinary action
from occurring. The employee will be notified that further problems may result
in more severe disciplinary action up to and including discharge. The written
warning shall be given to the employee in private. The employee shall sign the
original reprimand which will not necessarily imply that the employee agrees
with the contents of the written warning, but only that the employee received it.
The written warning shall not be used as the basis for further progressive
discipline if no other disciplinary action occurs within twelve (12) months from
the date of the written warning unless the behavior for which the reprimand
was issued originally is repeated. Performance Improvement Plan may be
considered at this step of the progressive disciplinary process.

Suspension With/Without Pay - The Superintendent has the authority to
suspend employees with pay, or without pay upon recommendation to the
Board. A notice of suspension shall be issued to the employee in writing,
dated, and signed by the Superintendent. The written notice shall contain a
reasonably complete explanation of the conduct or performance that is the
reason for the suspension and the steps the employee must take to prevent
further disciplinary action.

Termination - In those situations where the progressive disciplinary steps have
not resulted in modification of the identified behavior, or where the employee
commits a serious infraction, the employee may be terminated from
employment. A termination must be made by recommendation of the
Superintendent to the Board.

The Board shall reimburse teachers for damage to clothing, dentures, eyeglasses,
prosthetic devices, or artificial limbs where such damage occurs as a result of:

1.
2.
3

breaking up a fight

protecting students or other employee(s) from physical harm or injury
assault and/or battery occurring on him/her suffered in the course of the
legal performance of his/her assigned duties.

Such reimbursement shall not exceed the replacement cost nor be paid when the
above loss is reimbursable from other sources.

Revised: May 22, 2019 Page - 35 - of 138



Teachers will be reimbursed for any out of pocket expenses, up to a maximum of
$500.00 employee deductible, due to vandalism to their personal vehicle occurring
on School District property, provided such loss is not covered by personal
insurance or reimbursed from other sources. Cases of vandalism shall be reported
to an administrator as soon as the damage is discovered. If an administrator
requests a police report, the teacher shall comply. Every effort will be made to
reimburse teachers within sixty days of submitting the required paperwork.
(08/21/01)

School Board members, in response to complaints about individual teachers in

open School Board meetings, shall initially refer these matters to the
Superintendent.
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In any case of intimidation, assault, battery, abuse, or threat with bodily harm by
an individual or group upon a teacher in the course of his/her assigned duties, the
Board shall provide legal counsel to advise the teacher of his/her rights and
obligations with respect to such intimidation, assault, battery, abuse or bodily harm,
and shall promptly render assistance necessary to the teacher in connection with
handling of the incident by law enforcement and judicial authorities. Teachers shall
immediately report any such incidents to their principal.

Employee Assault and/ or Battery

When an employee is assaulted or battered while in the line of duty, the work site
shall maintain a record of the incident. The work site shall provide a copy of all
School District reports to the employee as soon as possible. It is the employee's
right to notify law enforcement and pursue charges as provided under Florida law.

No teacher shall be required to transport students in his/her personal automobile.

A teacher shall obtain prior written authorization from the building principal in order
to use his/her personal automobile for transporting students.

Bomb Threats

Bomb threats shall be handled in accordance with the School District's and

school’s emergency management plan. No teacher shall be asked or required to

search for a bomb or be disciplined for refusing to search for a bomb.
(11/07/07)

First Aid

The Board will provide, in each school site, properly trained personnel, and the
equipment necessary to ensure proper first aid treatment for teachers and
students. The Board will facilitate a CPR course and invite at least one (1)
employee from each worksite.

The Board shall actively assist in the criminal prosecution of any person who
abuses any member of the teaching staff on school property during the teaching
day or in the presence of the pupils at a school activity, or any person not otherwise
subject to the rules and regulations of the Board who creates a disturbance in the
classroom of a teacher.

ESE teacher aides shall not be utilized for anything other than serving students in
his/her specific assignment unless mutually agreed upon by the supervising
teacher and administration.

The administrator will assist teachers in reporting suspected cases of abuse,

abandonment, or neglect, as it relates to employment, to DCF and law
enforcement in compliance with School District policy.
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10.02-2

10.02-5

ARTICLE X: LEAVES

LEAVES OF ABSENCE

A leave of absence is permission granted by the Board for an employee to be
absent from duty for a specified period of time with the right to return to
employment on the expiration of leave. Any absence of a member of the
bargaining unit from duty shall be covered by leave duly authorized and granted.
Leave shall be officially granted in advance and shall be used for the purposes set
forth in the leave application. Any request that leave be granted retroactively shall
be denied except in the case of leave for sickness or other emergencies, in which
case leave shall be deemed to be granted in advance provided prompt report is
made to the proper authority.

SICK LEAVES

Each full-time teacher shall receive four (4) days of sick leave as of the first day of
employment of the current contract year, and thereafter shall be credited with one
(1) additional day of sick leave at the end of each month of employment to a
maximum of ten (10) days for ten (10) month teachers, eleven (11) days for eleven
(11) month teachers, and twelve (12) days for twelve (12) month teachers.
Teachers returning from sick leave shall be returned to the same school
assignment and position held before the leave.

The total unused portion of the annual sick leave shall be permitted to accumulate
indefinitely.

Sick leave days accumulated by a teacher prior to a leave of absence shall be
credited to the teacher upon return.

Annual and accumulated sick leave days may be used for either personal illness
or emergencies as defined below:

Q) Personal iliness of the teacher

(2 Death or illness of father, mother, brother, sister, husband, wife, child,
other close relative, or member of his/her own household.

3) Sick leave may be used for maternity reasons upon verification of
pregnancy by a statement to the Superintendent from a licensed physician.

Teachers can transfer sick leave into this School District, from another school
district in Florida, equal to the amount that they earn in this School District.
(08/21/01)

Teachers formerly employed in Osceola County shall have any accumulated sick
leave reinstated upon reemployment. The reinstated leave shall be reduced only
to the extent that the number of days used in another school district exceeds the
number earned in that school district.
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Employees’ Voluntary Sick Leave Bank

MEMBERSHIP

Any full-time employee of the Board, having been employed by the School Board
for at least one (1) year and having at least ten (10) days accrued sick leave by
the end of September of each year (inclusive of four (4) days sick leave advanced),
may enroll in the sick leave bank by voluntarily contributing one (1) sick day to the
Bank. The enroliment shall be opened each year during the months of September
and February only. Employees on leave returning to service may join the Bank
within ten (10) days of their employment if they meet all other criteria.

@) Enroliment must be made on the prescribed form furnished by the
Personnel Department.

(b) Any sick leave day contributed pursuant to this section shall be removed
from the personally accumulated sick leave balance of that employee and
shall not be returned except as provided in section IX.

(© Membership in the Sick Leave Bank shall be continuous from the initial
enrollment until an individual member has withdrawn from the plan or has
drawn the maximum allowed from the Bank [see VI (d)].

REPLENISHMENT CONTRIBUTIONS

If the Bank is depleted during a school year, members may be assessed up to a
maximum of three (3) days per year.

ADMINISTRATION AND GOVERNANCE

(a) A Personnel Department Committee will administer the Sick Leave Bank and
will determine the validity of claims against the Bank.

(b) The Personnel Department will make available an annual report of usage
of the Bank to the School Board and to Participating members.

(© Appeals shall be handled by the Superintendent who will establish a five
member Appeals Committee, representative of both Association and
management for the purpose of settling any dispute arising from claims
against the Bank. The Committee will be comprised of two members from
the OCEA appointed by the President and two members appointed by the
Superintendent, and one Non-Instructional person mutually agreed upon
by the Association President and the Superintendent. This Appeals
Committee shall be the final authority on all disputes or interpretation
involving eligibility for benefits.
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ELIGIBILITY

In the event of a serious personal illness, accident, or injury of which the employee
has no control, causing a participating employee to be absent from work for an
extended period, the employee may receive paid leave as follows:

(@)

(b)

(€)

(d)

(@)

(b)

(€)

(d)

All accumulated sick leave of the employee must first be expended,
followed by a leave, not charged to sick, of five (5) workdays per incident.

Applications must be made to the Personnel Department including a
statement from a doctor attesting to the member's extended illness,
accident, or injury. The statement must certify:

1. The nature of the illness, accident, or injury

2. That in the event of an operation, it is absolutely necessary and
could not reasonably be delayed until a break in the employee's
duty schedule.

3. The probable date the member would be able to return to work.

Application must also provide permission to investigate medical records
and either information needed for review or appeal.

A participating member shall not be eligible to use sick leave from the Bank
if the employee is on leave for injury or illness in the line of duty, worker's
compensation, or on medical retirement.

BENEFITS

All cases will be reviewed by the Sick Leave Bank Approval Committee
when each twentieth (20th) day of benefits had been reached up to the
maximum amount allowable. At this time, the Committee may request
additional medical certification. In addition, at this time, any sick leave,
which may have been accrued by the participant, must then be used before
resumption of drawing from the Sick Leave Bank.

Upon approval of application, a member will be allowed to draw up to a
maximum of forty (40) paid sick leave days from the Bank, provided there
remains sufficient leave days in the Bank.

The employee shall not have to pay back in any manner the number of
days used from the Sick Leave Bank except as outlined in the Section (VII)
below.

In the event a member draws from the Sick Leave Bank, that individual
membership shall be suspended from the Bank membership after drawing
all days authorized from the Bank. Such individuals may reinstate
membership by meeting qualifications in section (I) above.
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VI.

VII.

VIII.

PARTICIPATION ABUSE

Alleged abuse of the Sick Leave Bank shall be investigated by the Personnel
Department. If an employee is found to have abused the use of the Sick Leave
Bank, the employee shall repay all sick leave credit (in dollars) drawn from the Sick
Leave Bank and after review by the Appeals Committee be subject to such other
disciplinary action as determined by the School Board.

WITHDRAWAL FROM PARTICIPATION

Any participating employee who wishes to withdraw from participation in the Sick
Leave Bank may do so and withdrawal will be effective immediately upon receipt
by the Personnel Department of written notification of the employee's intent to
withdraw. Any previously contributed sick leave will become the property of the
Sick Leave Bank.

DISCONTINUANCE OF SICK LEAVE BANK

If it becomes necessary to terminate the Sick Leave Bank, unused sick leave in
the Bank will be distributed in the following manner:

@) Each member will receive an equal share of the unused days to be credited
to his personal accumulated sick leave account. (08/21/01)

(b) Any balance left will be disposed of at the sole discretion of the Board.

(© In no instance will the days credited back to members be greater than the
number remaining in the Bank.

(d) Any member joining this Sick Leave Bank acknowledges that the limits of

liability for any challenge to the Appeals Committee’s decision are limited
to the number of days the individual contributed to the Bank.
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10.03

10.04

10.04-1

10.05-1

ILLNESS-IN-LINE-OF-DUTY LEAVE

Any teacher shall be entitled to illness-in-line-of-duty leave when he/she has to be
absent from duties because of a personal injury received in the discharge of duty
or because of diagnosed illness from any contagious or infectious disease
contracted in school through which direct contact has been substantiated. Leave
shall be authorized for a total not to exceed ten (10) days per year. However, in
the case of sickness or injury occurring under such circumstances as in the opinion
of the School Board warrants it, additional emergency sick leave may be granted
out of local funds for such term and under such conditions as the School Board
shall deem proper. Use of such leave shall result in no reduction of the teacher's
accumulated sick leave, and shall be with full pay. The Board shall also provide
Worker's Compensation insurance for all teachers for properly reported injuries
received in the discharge of their duties. (11/06/07)

LEAVE FOR PERSONAL REASONS

Teachers shall be granted six (6) days of leave for personal reasons with pay per
school year. Since Summer School is an extended portion beyond the regular
school year, the use of personal leave shall be limited to one (1) day of the personal
days in the contract.

Notification of leave for personal reasons shall be made in advance.

The applicant's reason for taking leave for personal reasons shall be to state that
he is taking it under the provisions of this Contract.

Leave for personal reasons shall be charged to sick leave when used under this
part.

MATERNITY LEAVE

Maternity leave not to exceed one (1) year without pay and shall be granted
following request by the employee. A pregnant teacher shall have the option of:

1. electing to take maternity leave

2. continuing to work until certified by a physician as being unable to perform
her duties, at which time accrued sick leave will be granted, and the
employee electing such leave shall return to work as soon as physically
able.

A teacher returning to active employment from maternity leave when the leave has
not been charged entirely to sick leave, shall immediately be assigned to the same
position held at the time the leave commenced if said position is available. If the
position is not available, the teacher will be reassigned to the first available position
for which the teacher is qualified.

A teacher returning to active employment from maternity leave which has been

charged entirely to sick leave shall immediately by assigned to the same position
held at the time the leave commenced.
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10.07-2

10.08

10.08-1

10.08-2

ADOPTIVE LEAVE

A teacher adopting a child six (6) years of age or less shall be entitled to adoptive
leave without pay not to exceed one (1) year. A teacher returning to active
employment from an adoptive leave shall be reassigned to the first available
position for which the teacher is qualified.

JURY DUTY OR COURT WITNESS

A teacher shall be authorized to be absent from assigned duties and shall receive
his regular salary plus court fees while serving as a witness in any job related court
case. The teacher shall submit a copy of the subpoena or letter from either
attorney in the case to the Superintendent. (11/06/07)

A teacher shall be authorized to be absent from assigned duties, and shall receive
his regular salary plus court fees while serving as a juror in any court case. If
notice of jury duty is received, the principal or Superintendent should be
immediately notified in writing.

PROFESSIONAL DEVELOPMENT AND PROFESSIONAL LEAVE

PROFESSIONAL DEVELOPMENT LEAVE

A teacher shall be granted, upon application submitted ten (10) working days in
advance and upon the prior approval of the Director of the Professional
Development Department, one (1) or more duty days of Professional Development
leave with pay for the purpose of visiting other schools or attending meetings or
conferences of an educational nature and provided that the request is within the
guidelines and budgetary confines of the Professional Development Plan. In an
emergency, the ten (10) day provision may be waived by the Director of the
Professional Development Department. School visitations shall be limited to two
(2) days. (04/22/09)

PROFESSIONAL LEAVE

Teachers may request leave with pay during pre-planning or post-planning to
attend class(es). Such leave shall not be unreasonably denied. The teacher shall
provide documentation of acceptance and attendance for the class(es). (08/21/01)
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10.08-3 ASSOCIATION PRESIDENT LEAVE

At the request of the Association, the Board agrees to release the duly elected
president of the Association from his regular duties to serve as president for the
term of his presidency and to serve as fiscal agent for the payment of his salary
and fringe benefits, provided the Association reimburses the Board one hundred
percent (100%) of any and all sums paid to or on behalf of said Association
president. At the end of the term of his/her presidency, the president shall return
to the position held at the time the leave began. The Association president shall
not earn sick leave or annual leave, nor be covered by the Board Workers'
Compensation Insurance during said term. The president may transfer any
unused sick leave days accrued as president, provided daily attendance is
documented by the OCEA president during the period served as president. It shall
be the Association president’s responsibility to assist in securing the requested
transfer of sick leave credit from the Association. One day of sick leave may be
transferred in for each day accrued upon return to Osceola School District, up to a
maximum of 12 days per year. In case of extended illness or retirement, all
withheld hours will be transferred immediately. The Association president shall be
given credit on the salary schedule for the year(s) served as president.
Reimbursement to the School District shall be on a monthly basis, upon receipt of
invoice from the School District. (08/16/06)

10.09 PERSONAL LEAVE

10.09-1 A teacher may request personal leave without pay for a specified period up to one
(1) year. The request shall be made in writing on the form prescribed by the Board.
The leave must be approved by the teacher's immediate supervisor and the
Superintendent or his designee before it is presented to the Board for approval.
The request shall specify the time of the leave and the reason for the request.
Personal leave without pay may be requested for but not limited to:

Q) Leave to serve in the armed services.

2 Leave for academic study.

3) Leave for serving in the Peace Corps.

(4) Leave for child-rearing (for natural or adopted child).

(5) Leave for child-bearing.

(6) Leave to run for or serve in an elected office.

(7) Leave to serve as an officer in the Florida Education Association or its

national affiliate. (08/21/01)
(8) Leave to participate in exchange programs in other school districts, states, territories, or
countries.
10.09-2 The request for personal leave without pay will be approved only if the teacher's

immediate supervisor, the Superintendent, and the Board are satisfied that the
instructional needs of the School District can be met.
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10.09-3

10.09-4

10.09-5

10.09-6

10.09-7

10.09-8

A teacher on personal leave without pay may maintain coverage in the following
employee benefit programs provided the teacher pays the full cost on a monthly
basis in advance of the month due.

Q) A teacher on personal leave without pay may remain an active participant
in the employee's retirement system by contributing thereto the amount
necessary to continue as a member on leave, subject to the provisions of
the retirement system of which the teacher is a member.

2 A teacher on personal leave without pay may maintain coverage in group
insurance programs as provided in this contract provided the insurance
carrier permits. The teacher shall pay the premiums for such insurance
programs on a monthly basis in advance of the month due.

A teacher on personal leave without pay shall retain his/ her tenure status upon
reinstatement into the school system.

Experience credit while on unpaid leave

Q) A teacher on personal leave without pay may receive credit on the salary
schedule for teaching experience.

(2) A teacher on military leave shall be credited with up to four (4) years’
experience on the salary schedule upon return to duty.

3) A teacher participating in an exchange program shall receive full credit on
the salary schedule upon return to duty. (09/05/00)

Upon the expiration of personal leave without pay, the teacher will be placed in the
first available position for which he/she is certified. Upon the expiration of a
personal leave granted for a period of ten (10) working days or less, the teacher
will be assigned to the same position held at the time the leave commenced.

A teacher wishing to return to work before the end of the requested leave should
make his request to the Superintendent as soon as possible but at least ten (10)
days before he wishes to return to work. The Board will make every effort to allow
the teacher to return to work as soon as practicable.

No leave shall be granted beyond one (1) year. Automatic renewal of a personal
leave without pay is not granted. It shall be the responsibility of the teacher on
leave to request renewal by May 1. Personal leave without pay shall not exceed
24 months, except that, upon written request, the Superintendent may recommend
that this provision be waived. Teachers shall be notified, in writing, of the above
stipulations upon notification of leave approval.
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10.10

SABBATICAL LEAVE

Sabbatical leave for study, research, educational travel or other such reason as
approved by the sabbatical committee shall be granted by the Board to teachers
who have four (4) or more years of service in Osceola County. Such leave shall
be granted under the following conditions, upon the approval of the Board.

Such sabbatical leave shall be in recognition of significant service through teaching
for the purpose of encouraging achievement, which contributes to the professional
effectiveness in education of the members of the staff and the value of their
subsequent service to the School District.

No more than one percent (1%) of the teachers who are eligible, rounded to the
closest whole number, shall be granted sabbatical leave.

Sabbatical leave will be granted for one (1) full year at one-half (1/2) pay.

The Board will provide the full fringe benefits as are provided for all teachers under
this Master Contract.

A sabbatical committee consisting of six (6) members, three (3) of whom are
appointed by the Superintendent and three (3) of whom are appointed by the
President of the Association, shall serve as a screening committee. Teachers
serving on the Sabbatical Committee shall receive no less than five (5) days’ notice
of the Screening Committee Meetings.

Q) Criteria to be considered by the committee in reviewing applications shall
include need, area, and plan of study and/or travel, seniority and past contributions
to the School District. A standard sabbatical leave form shall be developed by the
Committee and shall be made a part of this Contract. In all cases, a teacher
making application for his/her first sabbatical leave shall have preference over a
teacher who has previously been granted a sabbatical leave from his county.

(2 The committee shall nominate the candidate(s) for sabbatical leave to the
Superintendent for his/her recommendation to the Board.

©)) If more applications are received than are eligible for sabbatical leave, a
list of alternates shall be established by the committee. This list shall be
structured in order of precedence. Should any teacher granted a sabbatical
leave by the Board decline his/her sabbatical leave due to a change in
plans or lack of acceptance in a program, or other extenuating
circumstances, the first alternate shall be notified and considered for
sabbatical leave. This process will continue through the ranked order until
all approved applications have been utilized.

The applications for sabbatical leave, including a plan of study and/or travel study,
must be submitted to the Superintendent or his designee during the period of
February 1 through March 31 preceding the year for which the leave is granted.
Applicants will be notified no later than April 20 as to the disposition of their
applications. A teacher receiving permission to take sabbatical leave shall inform
the Superintendent in writing of intention to either accept or decline such leave.
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Such notification shall be given no later than fifteen (15) calendar days after the
applicant has been notified of approval for leave.

After July 1, the applicant cannot withdraw the sabbatical leave except under
extreme hardship conditions. When such conditions do occur, the teacher involved
shall be placed in any available position for which he/she is certified, or if no such
position is available, he/she shall be placed in such position when it becomes
available.

The Board agrees that, following termination of this leave, the teacher will be
reassigned to the position held at the time of commencement of this leave, if
available; provided, however, reassignment to a permanent instructional position
shall be made only at the beginning of the school year, or the beginning of the
second semester of a school year. In the event the Board is unable to reassign
the teacher to the position held at the time of granting of the leave or to a similar
position, then the teacher and the Superintendent may agree on a suitable position
of employment for the purpose of both parties fulfilling their duties and obligations
under this part; and if no such position can be agreed upon, then the teacher's
future obligations as hereafter set forth shall be deemed to be waived by the Board.
In defining the "same" or "similar" position of employment, the salary to be paid
shall be that as currently stated in the salary schedule for that position in effect at
the time whether the same be higher or lower than the salary being paid the
teacher at the time of the granting of this leave. The teacher shall be considered
to have gained one (1) year of teaching experience.

The teacher agrees that, upon termination of the sabbatical leave, he/she will
return to the employment of the Board under the terms and conditions set forth
above and shall remain in such employment for at least one (1) full school year. If
the Board has not waived the obligation of the teacher to return to employment
upon expiration of this leave and the teacher fails to do so, unless prevented by
illness or physical disability, the teacher shall forfeit all rights and benefits to which
said teacher would have been entitled or which has accrued during the period of
this leave; and the teacher shall be required to repay the Board all sums paid
during this leave for salary and all additional sums paid by the Board on behalf of
the teacher including but not limited to contributions to retirement funds, FICA,
insurance premiums, and other such similar expenditures incident to employment
by the Board. In the event that a full year of service is not completed, such
repayment of sabbatical benefits shall be on a pro-rata basis. In the event of the
death of the teacher during the term of this leave, or prior to fulfilling any of
additional obligations shall be deemed cancelled and all parties relieved of any
further duties, obligations and liabilities created herein.

In the event it should become necessary for either party to take legal action against
the other for collection of funds as provided under this sabbatical leave, the losing
party shall pay all costs of such action, including reasonable attorney fees.

The individual contract between the teacher and the Board covering sabbatical
leave shall be consistent with the provisions of this Contract.
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11.03

ARTICLE XI: ACADEMIC FREEDOM

The Board and the Association agree that Academic Freedom is a fundamental
ingredient in the fulfilment of the goals and objectives of the Osceola County
Public Schools and the parties acknowledge the need to protect employees from
improper censorship or restraint. Therefore, teachers shall have all reasonable
freedom within the limitations imposed by law, the State Board of Education
regulations, and School Board rules, in the development and implementation of
the curriculum, including the right to select useful and relevant materials and
determine the class needs as they relate to the curriculum. However, this does
not exclude the right and obligation of the principal or supervisor to reasonably
question, consult with the teacher about same, and direct whenever necessary,
within limitations imposed by law, State Board of Education regulations, and
School Board rules and regulations.

Teachers shall be entitled to freedom of discussion without censorship, within the
classroom, on all matters that are relevant to the subject matter and level of the
students and within their area of professional competence and assignment.

Teachers shall notify the administration when they intend to inject or have injected
into units subject matter that might be reasonably anticipated to be controversial.
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ARTICLE XII: TEACHER EVALUATION

Both parties agree that the Superintendent is charged by law to establish
procedures for assessing the performance of duties and responsibilities of all
instructional personnel. The overall purpose of this assessment shall be to
improve the quality of instruction.

All teachers must be evaluated annually. The Classroom Instructional
Employees’ Evaluation System and Handbook and the Non-Classroom
Instructional Employees’ Evaluation System and Handbook shall be online. The
School District shall provide one (1) hard copy of The Classroom Instructional
Employees’ Evaluation System and Handbook and the Non-Classroom
Instructional Employees’ Evaluation System and Handbook per each instructional
employees’ work site.

All teachers shall be oriented annually to all assessment procedures and
observation forms during the first twenty (20) days of teaching. Assessment
procedures and observation forms shall also be uniformly and fully explained in
the appropriate evaluation handbook, which shall be available to employees online
(e.q., link in Appendix H-1 and H-2).

The assessment process will reflect those concepts and indicators developed by
the Evaluation Subcommittee and included within the appropriate evaluation
handbook.

Statement(s) from a teacher who disagrees with the evaluation will be permitted.
Teachers will have ten (10) working days to prepare a written response to
their assessment. The teacher’'s response shall be attached to the
assessment and become a permanent part of the personnel file as provided
by Statute.

The links to the appropriate webpages on the School District website for the

evaluation forms, Professional Improvement Plan, Instructional Employees’

Evaluation Handbook, Non-Classroom Instructional Employees’ Evaluation

Handbook, and the Individual Professional Growth Plan forms are found in

Appendix G-1, G-2, H-1, H-2, and I, respectively.

It shall be the responsibility of the administrator to assess the teacher's
performance and to keep the teacher informed as to his/her assessment.

It shall be the responsibility of the administrator to identify when a teacher requires
the assistance of a Professional Improvement Plan for the purpose of improving
performance deficiencies. The administrator shall review with the teacher the
observations and any other identified performance deficiencies that support the
need for a Professional Improvement Plan. The teacher and the principal will work
together to identify and determine specific strategies for improving those
performance deficiencies. The teacher and administrator will also work together
to establish appropriate timelines for review and completion of the strategies. The
teacher shall be responsible for completing the resulting Professional
Improvement Plan.
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12.07-2

An improvement plan may be initiated without completion of the formal assessment
instrument through observation or data collection.

Teachers will be notified of the time frame during which formal observations will
occur. All probationary teachers shall receive an observation within the first forty-
five (45) teaching days. A teacher may request and shall be granted a conference
with the administrator conducting an observation prior to the observation.

A teacher may request in writing and shall be granted an additional observation by
a trained observer mutually selected by the teacher and the school principal. Said
observation shall be included as an official part of the evaluation.

A teacher using the Non-Classroom Instructional Personnel Evaluation (NCIPE)
for evaluation purposes may request in writing and shall be granted an additional
review of his or her documentation by a trained observer mutually selected by the
teacher and the school principal.

A teacher's non-participation in non-supplemented activities outside of the
teacher's regular working day shall not be a consideration in teacher evaluation.

Section 1012.34(5), Florida Statutes, requires the Superintendent to notify the
department (Florida Department of Education) of any instructional employee who
receives two (2) consecutive “Unsatisfactory” final summative evaluation ratings.

The instructional employee’s administrator shall notify the Superintendent of the
unsatisfactory performance of any teacher consistent with Section 1012.34,
Florida Statutes, and its amendments. An instructional employee may be reported
if the instructional employee received at least one (1) “Unsatisfactory” final
summative evaluation rating. The instructional employee shall receive a copy of
any such notice. Prior to reporting any instructional employee for unsatisfactory
performance to the Superintendent, the instructional employee’s administrator or
the instructional employee’s assistant administrator, in accordance with the
procedure outlined in Section 1012.34, Florida Statutes, shall have:

€)) Observed and documented performance deficiencies.

(b) Completed an evaluation of the instructional employee with a final
summative evaluation rating of “Unsatisfactory.” (11/18/09)

(© Completed a Professional Improvement Plan with the teacher,

which included specific performance deficiencies and documented
the assistance provided.

All teachers working in summer school may be assessed using the appropriate
evaluation system.

The Superintendent shall provide written notification to any instructional employee
in a school graded “D” or “F” by the state and/ or a corrective action school of any
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potential performance concern. The instructional employee shall have the
opportunity to meet, discuss, and provide additional documentation regarding any
such concern prior to a final determination by the Superintendent.

Any incident or information concerning an instructional employee that might result
in a final summative evaluation rating of less than “Effective” on the appropriate
evaluation form shall be brought to the attention of the instructional employee at
the time the incident occurs or the information becomes available.
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ARTICLE XIII: POLITICAL ACTIVITY

All teachers shall have entire liberty of political action when not engaged actively
in their teaching duties, provided such action is within the laws of the United States
of America and the State of Florida; and further provided that such action does not
impair their usefulness as a teacher. (08/21/01)
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ARTICLE XIV: CLASS SIZE

The Board and the Association recognize the right of the Board to employ
personnel to staff positions in the instructional program, and that the instructional
program is influenced by class size and the ratio of adults to students working
directly in the instructional program. Although grade enrollment and subject
registration may result in uneven class sizes within schools and grade levels, every
effort must be made to ensure that the student-teacher ratio within classes falls
within state guidelines and maintains a safe and educationally effective
environment.
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ARTICLE XV: FRINGE BENEFITS

The Board shall provide for teachers a fully paid group life insurance plan which
shall pay the teacher's designated beneficiary an amount equal to the teacher's
annual salary rounded up to the next higher thousand in the event of death, and in
the event of accidental death or dismemberment, a sum not less than twice that
amount. There shall be a provision for the purchase of additional insurance
coverage to be paid by the teacher. In addition, the Board shall make available
through payroll deduction, life insurance for each dependent at the teacher's
expense. This insurance shall be with the approved carrier.

The Board shall provide double life insurance, fully paid, for any teacher at or
above step 10 on the salary schedule.

The Board will annually provide a fully paid individual major medical plan to all full-
time teachers. The Board will also make available major medical benefit plan(s)
at an additional cost above the fully paid Board contribution for individual coverage.

Teachers, who fill half or more but less than full-time positions, shall annually
receive Board half-paid health insurance. (01/05/11)

If a teacher’s regular employment ends during the course of the twelve month
period of the plan, the benefits will end on the teacher’s last workday of that active
employment. However, if the teacher successfully completes their contract year
as evidenced by reappointment, the coverage will continue through the day prior
to the start of the work calendar for the new school year. The teacher may continue
these benefits in accordance with the COBRA law by paying the premium. The
full annual premium cost to the Board for the group health insurance package shall
be considered a vital part of the teacher's compensation. The full amount of
premium increase from year to year shall be considered as a benefit increase in
lieu of a salary increase deducted from dollars available for salary increases.

Specific benefits shall be as delineated in “The School District of Osceola County
Florida Medical Indemnity Plan Document” and shall be available through the Risk
Management Office. The plan summary, including “Coverages” and
“Exclusions/Limitations,” will be provided to every teacher. The Association and
the individual teachers shall be notified prior to any plan changes. The insurance
carrier shall be decided upon by the Board.

Dependent coverage shall be available at the expense of the teacher. Where two
members of the same family are employed by the School District, the total amount
paid for the spouse shall be credited toward the cost of dependent coverage.
(08/18/04)

Employees may request that physicians be added to the plans(s) through the

insurance committee; however, it is understood the network provider makes the
determination.
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When a teacher chooses to participate in a health plan, the teacher may choose
any of the employee paid dental plans available for their dependents. (08/18/04)

Changes in the plan document shall be subject to the approval of the Bargaining
Leadership Team no later than June 30. (04/22/09)

The Board will make available to teachers, disability benefits, an indemnity dental
insurance plan and vision insurance plan through payroll deduction at the teacher's
expense, provided that the required minimum number of employees enroll. The
Board shall reserve the right to cancel when enroliments drop below minimum
levels required by the carrier. The disability insurance plan, dental plan, and carrier
shall be decided upon by the Association and the Board jointly. (08/18/04)

The Board shall provide general liability protection for teachers at the same
coverage limits as provided to all other employees. The Board shall make every
attempt to purchase the maximum coverage available.

The Board will continue to provide payroll deductions to the teacher, for all tax
deferred annuity programs that comply with current IRS regulations and
recommended monitoring procedures that limit the Board’s liability. In order to limit
that liability, approved Vendors will be required to (1) provide the Plan
Administrator with monthly electronic data files necessary for effective
recordkeeping and/or information sharing and (2) agree to offset the employer’s
plan administration expense per month per participant. Failure to comply with the
requirements outlined above and companies with on-going administrative
problems will be subject to removal from the approved Vendor listing. It is further
agreed by both parties that there will not be a minimum number of participants
required. (04/22/09)

A teacher who is authorized by the Superintendent or his designee to use his own
automobile in pursuance of assigned duties shall be reimbursed at the maximum
accepted mileage rate established and recommended by Florida Statutes.

Telephones will be made available at all schools. The location of such phones
shall be such as to insure privacy of conversation as much as possible. The
Association will assist in the collection of unpaid bills of bargaining unit personnel.
Cell phone usage and personal calls shall not interfere with direct instruction and
assigned supervisory responsibilities. (08/16/06)

Terminal pay for accumulated sick leave will be provided to teachers at normal
retirement or to his beneficiary if service is terminated by death. The amount of
such terminal pay shall be determined as follows:

(1) During the first three (3) years of service, the daily rate of pay multiplied by
thirty-five (35) percent times the number of days of accumulated sick leave.

(2) During the next three (3) years of service, the daily rate of pay multiplied by
forty (40) percent times the number of days of accumulated sick leave.

(3) During the next three (3) years of service, the daily rate of pay multiplied by
forty-five (45) percent times the number of days of accumulated sick leave.
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(4) During and after the tenth (10th) year of service the daily rate of pay multiplied
by fifty (50) percent times the number of days of accumulated sick leave.

(5) For teachers having served a minimum of thirteen (13) years in Osceola
County, the daily rate of pay will be multiplied by 100% times the number of
days accumulated sick leave.

The parties agree to participate in a mandatory plan for all teachers to shelter their
sick leave pay out at retirement in accordance with IRS regulations. Retirees shall
have the option to withdraw their sheltered sick leave pay out without individual
financial loss. (03/20/00)

Twelve (12) Month Personnel.

Instructional personnel who are employed on a twelve (12) month contract may
accumulate vacation as follows:

A. One (1) day for each month of service for those employed by the Board less
than (5) active service years.

B. One and one-half (1 1/2) days per month of employment per year for those
employed five (5) active service years or more by the Board.

C. Earned vacation leave shall be credited at the end of the month. An employee
earning pay for at least seventy-five percent (75%) of the workdays in the
month shall be treated as earning benefits for a month of employment.

D. At the time of retirement or separation of employment, unused vacation leave
shall be paid as terminal leave pay. Personnel in positions earning vacation
leave who transfer or are assigned to positions that do not earn vacation leave
may receive payment for unused vacation at time of transfer or reassignment.

E. Vacation shall not be taken until it is earned; however, 50% of the annually
earned vacation must be used annually.

F. Vacation time shall be scheduled with the approval of the administrator so that
there will be a minimum of disruption in the operation of the school system.

Teachers may attend all county school activities free of charge. The Board shall
make available to each teacher an individual identification card. Teachers retiring
from Osceola County shall be issued a permanent activity card entitling them to
attend all county school activities free of charge.
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Off-street parking will be provided for teachers at each school whenever
practicable.

Teachers retiring from Osceola County shall be allowed to remain as participants
in-group health and life insurance programs covered by the Agreement until at
least age 65. In accordance with federal law, at age 65, retirees will be required
to enroll in Medicare Part B, the health insurance will become secondary to
Medicare, and life insurance may be converted to an individual policy or keep the
$10,000 policy. Teachers choosing to remain as participants shall be required to
reimburse the Board for the premium in advance of the due date according to the
schedule of due dates provided by the Superintendent. (04/22/09)

The Board will consider requests for the purchase of early retirement annuities
qualified by IRS regulations in accordance with Florida Statutes and Board rules.

The Board shall provide teachers with access to all qualifying insurance deductions
in accordance with IRS Section 125.
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ARTICLE XVI: PROFESSIONAL COMPENSATION

Professional compensation for teachers during the term of this Agreement shall be
set forth in the Appendices, which are attached to and made a part of this Contract.

Teachers shall be paid according to the salary schedule and shall receive years of
experience subject to the following criteria:

1. a. Credit for Teaching —

Credit on the salary schedule shall be given for all years of experience for
teaching in other schools, including college teaching. This provision shall
not be interpreted or applied to reduce any previously granted experience
to presently employed teachers or to grant additional experience to current
teachers. Ninety-nine (99) teacher workdays in any one (1) regular school
year shall be considered as one (1) year of credit. "Teaching" experience
shall apply to equivalent instructional school experience (i.e. guidance,
media specialists, administration). Half time teaching shall be combined
for salary credit, i.e. two (2) one-half (1/2) years or two (2) half-time years
equal one (1) year of experience. (08/21/01)

(1) Private - Parochial - Charter Credit - Credit for teaching experience in
private, parochial and charter schools will be granted to those who
taught in schools accredited by their respective accrediting
associations as recognized by the Osceola School Board providing the
teacher held a four (4) year degree and is eligible for Florida
certification. (08/21/01)

(2) Outside United States - Credit for teaching experience outside the
United States will be granted to those in international schools
accredited by their respective accrediting associations as recognized
by the Osceola School Board and who are eligible for Florida
certification. (08/21/01)

1. b. Experience Verification —

Teachers shall be paid for zero (0) years’ experience until such time as
verification for experience is received by the Board. Verification of
experience must be received by the Board within one year from the date of
hire. Any payment of back salary shall be made at the next payroll period
and shall be paid retroactively to the first day of the fiscal year in which
verification of experience is received. (09/18/02)

Effective 07/01/02
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1. c. Retired Educators/ DROP

(1) After 6/30/2010, a teacher who requests a DROP extension that is
granted will be extended at experience level 5 (and if extended
thereafter will be extended at incremental levels).

(2) Teachers who are receiving retirement benefits under a public or
private retirement system who are hired (or rehired following retirement
or DROP completion) will be granted up to a maximum of five (5) years’
experience on the salary schedule for years of experience that are not
included in the years of experience for which they are receiving
retirement benefits. Teachers rehired after having completed any
extended drop will be credited for all years of extended drop up to a
maximum of eight (8) years’ experience credit. (11/18/09)

Salary Adjustment

Salary adjustments shall be made for completion of advanced degrees upon
receipt of an official transcript. The effective date of the adjustment will be the
first day of employment during the school year or the date the advance degree
was earned, whichever comes later. (09/05/00)

Work Experience

a. A maximum of ten (10) years of work experience, excluding those years
required for certification, shall be granted as salary credit in lieu of any
teaching experience outside Osceola County, for those teachers in
positions requiring work experience for certification. This provision is
effective for those teachers employed by Osceola District Schools for the
first time after July 1, 2001, and shall not be interpreted or applied to grant
additional experience to teachers employed prior to the 2001-2002 school
year. (08/21/01)

b. Guidance Counselors, Media Specialists, Speech Pathologists,
Audiologists and Teachers for the Hearing Impaired may receive one (1)
year of credit on the salary schedule for each year of experience for a
maximum of ten (10) years of experience in a work area specifically related
to their assignment provided the position required a four year college
degree at the time the work was performed. This provision is effective for
those teachers employed by Osceola District Schools for the first time after
July 1, 2001, and shall not be interpreted or applied to grant additional
experience to teachers employed prior to the 2001-2002 school year.
(08/21/01)

c. A maximum of two years credit on the salary schedule shall be granted to
teachers serving in an instructional capacity in the Peace Corps provided
the teacher was certified with a four (4) year degree at the time of teaching
and if the school was accredited by a state, regional, or governmental
accrediting agency.
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16.04

Military Experience

If an individual's teaching career is interrupted by military service, up to four (4)
year’s salary credit shall be granted, however no military experience for which
a teacher is receiving retirement benefits shall be applied as year's credit on
the salary schedule. Verification of such experience must be received by the
Board within one (1) year from date of hire. (11/07/07)

Teachers shall be paid at the beginning step of the Bachelor’s salary schedule
until a valid teaching certificate has been filed with the Board. Upon receipt of
the official transcript, the Board shall adjust the salary to the beginning of said
teacher's current employment. Payment of back salary shall be included in the
next payroll check. (08/21/01)

Teachers assigned as speech language pathologists who have verified an
earned Master’'s Degree (Article XVI Section 16.02 (2)) and a Certificate of
Clinical Competency (CCC) shall qualify to be placed on the Specialist’s salary
schedule. Salary adjustment shall be made upon registration with Personnel
of the official certificate. The effective date of the adjustment will be the first
day of employment during the school year or the date the Certificate was
earned, whichever comes later. (08/21/01)

Payment of a teacher's service beyond the regular workday shall be at the
professional hourly rate unless specifically noted otherwise. The professional
hourly rate shall be rate per day of the teacher divided by the number of hours in
the workday.

Provided a temporary employment contract is submitted that shall stipulate which
class is being taught, teachers may teach an additional period during their normally
scheduled workday in lieu of their planning period. In such situations, the worked
planning period will be added to extend the length of their normally scheduled
workday and must be completed at a School District worksite. Additional
compensation will be calculated at their daily rate of pay. (01/05/11)

Vocational experience (not teaching experience) may be allowed on a year-to-year
basis to vocational education teachers for the type of occupational experience
approved for certification to a maximum of ten (10) years for all vocational teachers
excluding years for which one is receiving retirement benefits. (11/18/09)
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16.08

Vacant salary supplement positions listed in Appendix C shall be listed in the
weekly Vacancy Posting and shall first be offered to teachers in the bargaining
unit. Other regularly employed personnel in the School District may be afforded
the opportunity to receive a supplement if such positions are unfilled. If coaching
positions remain unfilled, individuals from the community who meet employee
requirements may receive supplements. If a teacher resigns or separates
employment for any reason before completing the duties required to receive the
supplement, an adjustment shall be made on the last paycheck. If the teacher had
completed all the requirements for the supplement, the unpaid balance shall be
included in the last paycheck.

The Board will determine which system of pay, either semi-monthly or bi-weekly,
will be used for the School District.

Summer session paychecks shall be paid on the extra pay schedule and shall be
paid no later than fifteen (15) days following the last day of the summer session.
(08/17/05)

Errors in teacher payroll checks shall be reported promptly to the payroll
department. Errors in teacher payroll checks shall be corrected no later than the
next paycheck except that an error in the last paycheck shall be corrected within
ten (10) working days of notification to the payroll department.

Teachers shall receive retroactive pay to the beginning of the contract year for all
adjustments in the salary schedule, including OPS contracts.

Upon ratification of this contract, the newly negotiated base salary will be
implemented as soon as possible, not to exceed two pay periods.

All teachers shall receive the retroactive pay due from their base salary as soon
as possible, not to exceed sixty (60) School District workdays of ratification of this
contract.

(1) Unless otherwise designated in writing, teachers shall receive their
paychecks from the principal or the principal's designee at their regular
work site. Teachers shall be notified of the procedures for receiving checks
and given the name of the principal's designee prior to the issuance of the
first paycheck. (08/21/01)

(2) A teacher may arrange to have a paycheck mailed by pre-addressing an
envelope. If ateacher wants his paycheck mailed, he must arrange to sign
the automated times sheet prior to the check release date.

3 The Board shall provide direct deposit of regular salaried paychecks.
Enrollment is open throughout the year. Beginning with the second
paycheck in January 2010, all teachers shall be provided direct deposit of
their regular salaried paychecks. The School District will maintain a list of
financial institutions that will work with teachers without a bank account to
establish an account. In lieu of printing paychecks/stubs, the School
District will provide check/salary information electronically through the
Employee Portal. (11/18/09)
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(4) All payroll deductions and frequency for insurance shall be determined by
the Board. Tax deferred annuity deductions in income shall be made
available on all regular salaried paychecks and shall be in accordance with
written deduction authorizations.

Summer school teachers shall be paid the same daily rate of pay as received in
the preceding regular ten (10) month term. The teacher workday shall consist of
no more than seven and one-half (7 1/2) hours which will include proportional time
for duty free lunch, planning, and other non-instructional parts of the schedule.

The salary for part-time homebound teachers who are regularly employed
certificated teachers, during the term of this Agreement shall be the professional
hourly rate.

If the projected unrestricted revenue per weighted student for the general fund is
less than the projected costs to implement full step, then the parties understand
that full step will not be granted and will negotiate for any potential salary increase.
If those conditions exceed the projected costs to implement the full step, the step
shall be paid and retroactively to the beginning of the employee’s contract year
along with any other potential increases agreed to through the collective bargaining
process.

Job sharing between two or more teachers will not increase or decrease the cost
of a normal teaching unit. Refer to Appendix B for guidelines. (08/21/01)

The parties agree to develop mutually a performance pay plan, including a
specified amount of program funding, to comply with Florida Statutes. (04/22/09)

Osceola Virtual School (Professional Compensation) — A base salary of $500 [e.g.,
up to two (2) different courses], $250 for each additional course and $100 per
student’s successful completion of %2 credit to be paid within 30 calendar days at
the end of the Osceola Virtual School semester.
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ARTICLE XVII: MANAGEMENT RIGHTS

It is the right of the public employer to determine unilaterally the purpose of each
of its constituent agencies, set standards of service to be offered, and exercise
control and discretion over its organization and operations. It is also the right of
the public employer to direct its employees, take disciplinary action for proper
cause, and relieve its employees from duty because of lack of work or for other
legitimate reasons, provided, however, that the exercise of such rights shall not
preclude employees or their representatives from raising grievances, should
decisions on the above matters have the practical consequences of violating the
terms and conditions of any collective bargaining agreements in force, or civil or
career service regulations.
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ARTICLE XVIII: CONTINUITY OF OPERATIONS

Both parties recognize the desirability of a continuous and uninterrupted program
during the normal school year and the avoidance of disputes that threaten and
interfere with such operations. The Association agrees that it shall not authorize,
sanction, condone, or engage in any strike as defined in Florida Statutes.

(08/21/01)
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19.02

19.04

ARTICLE XIX: MISCELLANEOUS

This agreement shall constitute the full and complete commitments between both
parties and may be altered, changed, added to, deleted from, or modified only
through the voluntary, mutual consent of the parties in a written and signed
amendment to this Agreement.

Should any provision of this Agreement be declared illegal by a court of competent
jurisdiction or as a result of state or federal legislation, said provisions shall be
automatically modified by mutual agreement of the parties to the extent that it
violates the law, but the remaining provisions shall remain in full force and effect
for the duration of this Agreement if not affected by the deleted provision.

Within 45 days of ratification of this agreement, the Board, at its expense, shall
print annually one hundred (100) copies of this Agreement for the Association for
their distribution. The contract or any amendment shall be available online within
14 days of ratification. (08/21/01)

One (1) copy of School Board Rules shall be placed in each school library for

teacher use. One (1) copy of School Board Rules shall be provided to the
Association.
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20.00

ARTICLE XX: TERM OF CONTRACT

This Contract shall become effective when ratified by the teachers, approved by
the Board, and signed by the parties. This Contract shall be firm until and including
June 30, 2019. Both parties agree to enter into a collaborative/ interest-based
bargaining process. A contract shall be ratified with the understanding that
Contract Articles, specific paragraphs, or new issues may be opened, bargained,
ratified, and implemented throughout the fiscal year.
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2018-19 MEMORANDUM OF UNDERSTANDING: Additional Earning Opportunities for
Non-FTE Generating Programs

MEMODRANDUM OF UNDERSTANDING
Additional Earning Opportunities for Non-FTE Generating Programs,
Instructional Employees

Effective immediately, both garies agree to the following hourly rates for the non-FTE generating
additional eaming apportunities:

s  Saturdayiafter Hour Help Sessions

[Supplemental Academic Instruction {SAl), Title I, and Reading Categoncals) F26.60/Mour
«  Summer Programs Including Reading Camps

[Supplemental Academic Instruction {SAl), Title I, and Reading Catageoricals) }26.60Mour
= Summer Valuntary Fre-K with Bachelors $23.50Mhour
= SPIRIT! Twenty-First Cantury Learning Center Teacher $26.60Mhour
= SPIRIT! Twenty-First Century Learning Center Coordinator $31.680Mhour

The parties furlher agree that these rates will be reviewed by the Bargaining Leadership Team at the
clase of the 2018-19 schaol vear and may be subject to change if an improved funding situation for the
impacted programs axists,

OSCEOLA COUNTY QSCEOLA COUNTY
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2018-19 MEMORANDUM OF UNDERSTANDING: Flex Day

MEMORANDUM OF UNDERSTANDING —
Flex Day, Instructional Employees

Whereas, the School District of Osceala Caunty. Florida, and the Osceola County Education Assaciation
believe that flexible work schedules may have a postive effect on instructionsl employes marals;

Thersfora, be it rezolved that bath parties agree to the following terms and conditions:

1.

O (1) Flax Day shall ba made available to instructional emplovess wha wish to work an a non-
teacher workday prior to Fre-Flanning in lisw of ong of the following warkdays:

= Celober 16, 2018,

& Januwary 07, 2019,

« March 25, 201%; or

«  May 31, 2019

Far the 2018-19 schaool vear, the last possible workday prior to Pre-Planning shall be designated as
Fricay, August 03, 2018, and the Flex Cay shall be designated as cne of the workdays listed in Ibem
1 above.

Ingtructional emplovees must notify in writing {e.g., e-mail, paper, efc.] the school principal at their

worksite:

« at lzast ane (1) day in advance of thair intent to work on a non-teacher workday prior to Pre-
Planning; and

+  at least five {5) workdays prior to the oneg (1) workday the employes selects to use as the Flax
Dray from those workdeys listed in ltem 1 abowve.

Instructional employees must meet professional obligations such a8 submission of student gradas
and complation of ragularly required forms, repodts, lesson plans, ete., prior (o using the Flex Day.

This Flex Day allows the instrustional employse the opportunity fo flax only ane (1) of the workdays
listed in Item 1 abowve and shall not be conzidered an additional workday for payroll purposes,

If an instructional employves terminates employment with the School District oefore using the Flex
Day, than the employas shall not be compenzated for the additional workday completed prior to Pre-
Planning.

If an instructional employee transfers to another worksite within the Schaol District during the school
yaar, then the empeloves shall b2 eligitte ta use the Flex Day at the employes’s recaiving schoal.

OECEOLA COUNTY OSCEOLA COUNTY
SCHOOL BOARD EDUCATION ASSQCIATION
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2018-19 MEMORANDUM OF UNDERSTANDING: Salaries and Benefits Negotiations
Process

MEMORANDUM OF UNDERSTAMDING —
2018-20 Salaries and Benefits Negotiations Process for Instructional Employees

Whereas, e Oscepla County Schonl Baard and the Osceala County Education Association beliove thal.

+ providing compelitive salaries and benefits for instructonal employees is a priarity in order to racruit
ard relain quality educators

= paricipating in posifive zalary and beretits negetiations that focus upon win-win solutions supports
the collaboralive bargaining process that both parties value;

= acling upen recommendations from our Health Insuranca Benafits Coammittes can pravide qreatas
05T savings to the School District's Health Insurance Beanelils Trust Fund; and

= participating in @ vanety of voluntary wellness sctivites can achieve imoroved employes heslth and
greater cost savings for emaoloyvees themsalves ag well as lhe Scheal Dislricl's Health Insurance
Benetits Trust Fund;

lhersiore, be it resalved that both parfies agree o the Tollowing nesw temns and candilions:
Salaries

1. The total amourt of funds available for negotiations of salary incraases for instruciional employees
for the 2018-2020 school year is equal 10 approximatety $4.9 million.

2. At the conclusion of the 2019 Florda Lagislative Session, if the final Flonda Education Financa
Pragram (FEFF} Conference Repart results in the School District of Osceal@ Caunly. Flarida,
receiving unresiricted. non-cateqorical funds greater than those oroposed in the Govemors State
Budget, then both parties agrea to re-open salary negafiafions for the 2019-2020 school year.

Benefits

3. The School Board shall increase the base per emplaoyee bogrd contribution for heaith insurance
benefits from $6.358 10 $6,825 for the 2019-20 Health Insurance Benafits Flan year.

4, The tellowing changes  the Health Insurance Benefits Plan Design are outlined balow:

Adjusted premiums:

Adjusted deductbles:

Agjusted pharmacy deduchibles and co-pays,

Adjusted Half Family Heallh Insurance Plan Cplion to receive reduced premiums whare both
spouses are School District employess, and

o Wolurtary Welliness Incentive Program wherein the emploves may qualify Tor no change in Lheir
current insurance pramicms and for lower deduciblos

oo

(=l =]

5. The above Health Insurance Genefits Plan Design changes shall be enacted during the 20189-20
plan year, which shall bagin on October 01, 20149, and these changes shall continue during
subseguant school years unlil bolh parties agree to additional changes.
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Contract Language

B, Tha fellowing changes in conlract language are cenlingant ugon the above terms and canditions:

o Ghange of Room Assignment

430

A taacher will be informed in writing of amy major change in hisfher grimany teaching
or classroom assignment for ihe next year na later than five (3) days befare the end of
the student school year. Changes shall not be made in an arbitrary or capricious
mannar. Subsequent changes identifisd and necessary due 1o changes in siudent
needs or staff will be done inwriting promptly (o the teacher by the Principal. Ateacher
rmzy request and will be natified of the changes that require any allerafion in
assignment.

o Instructional Employee Assignments to Mew Worksites during Holldays! Breaks

4.30-1

\ihen administrators assign an instruclional emoloyee from one building fo another

I:uluuh:llng the adr‘mnlstratﬂr shall ncfify the |n5truc1ronal EmplnLe egarding pro nPnlurFq

i ] ; (5 W
materials unless unfores&en circumstances reqmre the mave in u:nrder 1o acd res-s a

health or safety concermn promptly.  The agministrator shall provide the instructicnal
employes wilh adequale packing matenals and assiztance for moving job-relsted
classroom contents. The instructional employee shall be responsikble for moving all
parsonal iteme. | the administrator sched ules the move beyond contractual workdays

o1 times, then the administrator shall compensate instructional employess who have
or to work durng such moving timas the

obtained prigr approval from the administrat
Bohoal District reqular stipend rate for up o bwea (2 days,

o Pre-Planning Days

.13 During the scheduled fve (5% Pre-Planning Days, classroom instruclicnal employess
shall recaive a minimum of bwa (25 full uninlerrupted workdays in order o prepare for
the new school vear in their classrooms. 0 addition. three (31 full uninterupted
workdays shall be reserved for School District andf or_school _adminigirators to
schedubke  required  professional developmarnt  and  meetings  far  instructional
employees. Scheduled wark times for School Open House shall count toward the
three (3] deys reserved for sdministretion purposes.  In future school years, if the
numbear of scheduled Pre-Planning Days are reducad ar increasad, then the work time
shall be divided in the proportion of forty parcent (40%) for uninternupted work tine for
classmoom _instructional employess to prepare for the new school year in their
clazzrocms. Time shall be provided to complete the required Emplwee Orientation
Tab during the three (3] workdays reseryed I
administrators.

OSCEOLA COUNTY QSCEQOLA COUNTY
B¢ 5 ED TION A LATIO
e m Yok~
F.
SUFERINTEMDEMNT Cu::E.ﬂ'l'l-T'F‘.E.‘f.| DENT
Debra Face o [

WA

CHIEF NEGOTIATOH FOR OGSE

Jahin Boyd

IE NEGDTIP-T. R FCOR OC
Lori Swahy

Date: March 27, 2019

Page 2oi 2

Revised: May 22, 2019 Page - 70 - of 138



2018-19 MEMORANDUM OF UNDERSTANDING: School Improvement Grant 1003(g)
Cohort 4 (SIG4), Instructional Employees

. MEMORANDUM OF UNDERSTANDING —
School Improvement Grant 1003(a) Cohort 4 (S1G4), Instructional Employees

Whergas, the Schoal District of Osceola County, Florida, and the Osceala County Education Azsociation
[OCEA) agree to work collaboratively to rezolve all issues that impact the wages, hours, terms, and
conditions of employment for instructional emplayeas; and

\Whereas, both parties agree that efficient campliance with applicable state and federal laws and our
callective bargaining agreement and that consistency in standards of service are priorities for School
District employees. studenis. parents. and community members; and

Whereas. both paies agree that the School District should ke encouraged to apply for significant grant
oppartuniias that may provide additional earning oppartunities for instructional employess; and

‘Whereag, the School Dislrict currently has one (1) elemeantary school (e.g., Central Avenuea Elamentary
School) that most effectively meets the required criteria designated within the application for the School
Impravernant Grant 1003(gq) Cehort 4 (S1G4);

Therefare, be it resolved that both pariies agree o the following additional terms and condiions of
employment pursuant to the School District's award of the School Impravement Grant 1003(g) Cahordt 4
1SIG4) amount sufficient to furd strategic grant projects, deliverables, and activities at Cenfral Avenue
Elementary School

= The School District shall comply with siate and federal requirementz of the grant proposzal in order to
ansufe the grant's intial and continused funding durng the four (4] yaar pariad of the grant,

+  All current Central Avenue Elementary School Professional Service Contract instructional emplayees
and Annual Contract instructional employees in good standing shall be guaranteed employment
within the School District for the 2017-18 school year.

"Good standing” shall apply only to Annual Cortract instructional employess and shall be defined as
Annual Contract instructional employees who have:

o "Highly Effective” or "Effective’ final summative evaluation ratings:
o Mo progressive discipline above a verbal waming:
o Mo currently angaing School Distdct investigations for any complaint or wrongdaing; and

o Mo currently ongaing investigations, arrests, and! ar charges for violation of a local, state, or
federal law.

v If the School District experiences reduced enrclment or budgetary constraints, including, but not
limited to, reduction or proration of state or federal funds, the procedures lor Reduction in Foroe (RIF)
within the exisiing collective bargaining agreement shall alzo apphy to any changes in staff st Central
Avenue Elementary School.
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Cualified job applicants in the following job categories shall be eligible to submit a job application for
each available position at Central Avenue Elementary School in arder to parbicipate in the School
Imprevernent Grant 1002(g) Cohart 4 (S1G4) projects, activities, and opporunitias for additional
compensation if hired;

o Al current Central Avenue Elementary School employees:
= All current School District instructional employees, and
o Applicants who are ouiside the School District,

In order to facilitate and support the Transformation Model process far Central Avenue Elementary
School, the OCEA President or dezignes may be present as an chearver during:

o interviews of current employess whe are QCEA members and wha apply for positions at Central
Avenue Elementary Schoal; and

o meetings with cumrent emoloyess who are OCEA members and whao are reguired fo transfer to
othar workstes.

All current Central Avenue Elementary Schoal instructional emplayees in good standing, wha are nat
hired fo continue their employment with the School District at Ceniral Avenue Elementary School,
shall be placed in an instructional position within their cadification at a worksite within the Scheol
Diiatriet.

In order to comply with the terms of the School Improvement Grant 1003(g) Cohort 4 (S1G4), &5 a
condition of emplayment, ach instructional emploves who is hired for an instructional position at
Central Avenue Elementary School must sign a letter of commitment in which the employee agrees
(=X

o participate in professional development {including, but net limited to training sessions and
profezsional learning communities),

o participats in family’ community involvement activities:

o work up to fourteen {14) hours per contract year beyend regular contractual haurs far the purpose
of reguired family' community involvement activitiss; and

o provide higher-level performancs in order to be aligible for additional compansation above the
employee's contractual rate of pay.

Profassional development (including. but not limited to training sessions and professional leaming
communities) and parent’ community involvement activities spacific to the projects, deliverables, and
aclivitiee of this grant may cccur during planning times, beyond the regular contractual workday, and
during the summer months

The School District provides the following assurances for each instructional employees who iz hired
for an instructional position at Central Avenue Elementary School:

o The ragular contractual waorkday for instructicnal employess shall remain 7.5 hours;

o The regular contractual worlowaak for instructional employeas shall remain 7.5 haurs,
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o Classroom teachers shall continue to receive regular confractual planning times with the
expeclation that collaborative planning far the purpase of high quality standards-based instruction
shall occur twice per week with oppartunities for additional veluntary collaborative planning, and
support trom instructional coaches may eccur during these times;

o Instructional employees shall receive their contractual rate of pay for any reguired meetings and/
or required family! community involvement activities that are scheduled beyond the regular
cantractual workday and bayond the cammitment of fourtesn (14) hours;

o The maximum number of any reguired professional development activities beyond the regular
cantractual workday shall be no more than one (1) additicnal Pre-Planning Day per school year;

o The maximum nuember of any reguired family! community invalvernent activities beyond the
regular contractual workday shall be no more than one (1) par manth ar eight (8) per schaol year,

o Mid-year transfer requests may be considered but shall not be guaranteed since mid-year
transfers dismupt student leaming; both the Assistant Suparintendent for Elemeantany Curriculum
and Instruction and the schaoaol principal must approve mid-year transfer requests,

o If an instructional emplayes leaves Central Avenus Elemeantary Schaogl prior to the end of the four
(41 years of the peried of the grant, the employee shall not be required to repay any additianal
compensation the employese may hava received prior to Ihe date of fransfer, resignation, or
retirement, etc.; and

o “Higher-level perffarmance” shall ba defined as a final summative evalustion rating of *Effective’
or 'Highly Effective.”

Instructional employees who are hired for instructional pesitions at Central Avenus Elementary
School for the 2018-19 school year and who successfully participate in the completion of the School
Improavement Grant 10030g) Cohort 4 (S1G4) projects. deliverables, and activities shall be sligible to
earn additional compansation up ta $15.000 above the emploves's contractual rate of pay over the
five (5) years of the pericd of the grant accerding to the following terms:

o Year 02 [2018-19] Retention Bonug = $2.500 to be paid in quariedy installments during Year 02
[2018-19] after the campletion of Year 01 [2017-18] for CAES employees who were hired during
and completed employment for the 2017-18 school year and who were hirad and returned 1o
CAES for the 2018-19 school yvear. The first installment shall b2 paid no later than August 31,
2018,

o Performance Bonuz = $5.000 to be paid in guarerly installments during Year 04 [2020-21] after
the comphetion of Year 03 [2019-20]

o Performance Bonus = $3.000 to be paid in guarerly installments during Year 05 [2021-22] after
tha completian of Year 04 [2020-21)

Bonuees shall be paid in quarerly instaliments during the regular school year and as supplemants
far retiremant purpozes where permissible within the terms of the grant.

It a Professional Services Contract (PSC) instructional empleyes, whe is hired for an instructional
position at CAEES. eamz a final summative evaluation rating of *Meeds Improvement” or
“Unsatisfactery,” the PEC instructional employes shall retain current contractual rights for transfer
with a Professional Improvemant Plan to a worksite other than CAES,
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&« |If an instructional empleyee leaves Central Avenue Elementary School prior to the end of the quarer
during any ane (1) of the feur (4) yaars of the perod of the grant, the employee shall not be eligible
for the quarterly installment scheduled for payment of that quarter and each subseguant guarter for
the remainder of the period of the grant.

« |f an instructional employes leaves Central Avanue Elamentary Schoal prior to the end of the four (4)
years of the period of the grant, the employes:

= shall not be required o repay any additional compensation tha employae may have received prior
to the date of transfer, resignation, or retirement, etc.: and

= shall not ba aligible far a duplication of payment for any signing, retenticn, or performance bonus
previously received if the employee refums to a position at Central Avenue Elementary Schaol
within the remaindsr of the duration of the four (4} years of the period of the grant.
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2019-20 MEMORANDUM OF UNDERSTANDING: Additional Earning Opportunities for
Non-FTE Generating Programs

MEMORANDUM OF UNDERSTAMNDING
Additional Earning Opportunities for Non-FTE Generating Programs,
Instructional Emplayeas

Effective immediately, both parties agree to the following houry rates for the non-FTE generating

additional eaming cppartunities:

+  Saturdayi after Heur Help Sessions

[Supplemental Academic Instruction {3410, Title |, and Reading Categonicals)

+ Surmmer Programs Including Reading Camps

[Supplemental Academic Instruction {2410, Title |, and Reading Catagoricalz)

+  Surmmer Voluntary Pre-K with Bachelors

= SPIRITS Twenty-Firsl Cantury Leaming Center Teacher

s  SPIRIT! Twenty-First Century Leaming Center Coordinator

326.60/haur

326 60¢hour
$23.50hour
$F26.60/hour

$31.60/hour

The paries further agrea that these rates will be reviewed by the Bargaining Leadership Team at the
close of the 2019-20 schoal year and may be subject to change if an improved funding situation for the

impacted programs exists,
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2019-20 MEMORANDUM OF UNDERSTANDING: Flex Day

MEMORANDUM OF UNDERSTANDING -
2019-20 Flex Day, Instructional Employeas

Wihereas, the School Bistrict of Osceola County, Florida, and the Csceola County Education Association
believe that flexible work schedules may have a positive effect on instructional employee marsle;

Tharatore. ba it resolved that bath parties agree to the following terms ard conditions:

1.

Cne {1) Flex Day shall be made available to instructional emalovees who wish fo waork an a non-
teachar workday prior to Pre-Planning in liew of one of the following workdays:

« October 15, 2019;
«  January 06, 2020
«  Danch 13, 2020; or
« bay 20, 2020

Far the 2019-20 schodl year, the last possible workday prior 1o Pre-Flanning shall be designated as
“Thursday, August 01, 20437 in accordance with the School District s surnmer four-day workweek
schadula, and the Flex Day shall be designated as the instructional emplovee's cheoice of ane (1) of
the workd ays listed in lem 1 above.

Howewer, if an adminigirator schedules an instiuclional employes to work on a workdsy or workdays
during the week prior ta Pre-Flanning (2.9.. prafessional develapment), then the last possible workday
pricr to Pre-FPlanning shall be accelerated and designated as the last pessible workday prior to the
firsl scheduled workday before Pre-FPlanning.  The administrator shall remain responsiole for
compensating the instiuctional employee according to the termns of our collective bargaining
agrasment.

Inslructional employees must notify in wriling {e.g., e-mail. paper, afc.) he schaal principal ar
dasignaesa al thair worksite:

» at least ene (1) day in advance of thair intent to wark on a nan-teacher werkday prior 1o Pre-
Flamning: and

& at least fiva (5) workdays prior la the one (1} workday the employes selects to use a3 the Flex
Cay from thosa workdays lisled in ltam 1 above.

Instructional employees must meet protessional ohligations such as submission of student grades
and completion of regularly required forms, repors, lesson plans, etc., prior to using the Flex Cay.

This Flex Cay allows the instructional employves the opportunity to flex anly one {1) of the workdays
listed in Iterm 1 above and shall not be considersd an addilional warkday for paymll purposes.

If an instructional employae terminates employment with the Schoal District bafors using tha Flax
Day, then the employes shall not be compensated for the additional workday completed prior to Pra-
Planning

If an instructional emplayes transters to another worksile within the School District during the school
wear, then the employes shall be eligible 1o use the Flex Day at tha employee's receiving school.
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2019-20 MEMORANDUM OF UNDERSTANDING: School Improvement Grant 1003(g)
Cohort 4 (SIG4), Instructional Employees

MEMORANDUM OF UMDERSTANDING -
£013-20 School Improvement Grant 1003(g) Cohort 4 (S1G4),
Instructional Employees

Whereas, the School District of Osceols County, Florida, and the Osceala Counly Education Assodiation
(DCEMAY agree 1o work collaboratively to resalve all issues that impact the wages, hours, temns, and
canditions of employmenl for instructional employees, and

‘Whereas, both parties agree that efiicient compliance with applicable state and federal laws and our
collective bargaining agreemant and that consistency in standards of senice are prionties for School
District employees. students, parents, and community mambers; and

Whereas, bath parties agres that the School District should be encouraged o apply for significant grant
opporiunities that may provide additional earning apporunitias for instructional emplayeas; and

Whereas, the School District curently has one (1) elemantany schaal (e.g9., Central Avenue Elermentary
Schoal that most effectively meets the required criteria designated within the applicatian for the School
Improvement Grant 1003{g) Cohort 4 (51547,

Thersfore, be it resolved that both parties agres lo the followang additional terrms and conditions of
gmplayment pursuant e the School Digtrict' s award of the School Improvemant Grant 10030g) Cohorl 4
[SIG4) amounl sufficient to fund sirategic grant projects, deliverablas, and activities at Central Avenus
Elarmanlary School:

=  The School District shall comply with state and federal requirements of the grant proposal in order to
ensure the grant’s initial and confinued funding during the four (4) year pariod of the grant.

+ All currant Central Avenue Elementary School Professicnal Service Contract instructional employaes
and Annual Contract instruclional emploveas in good standing shall be guarenteed employment
within the Schaol Distnct for the 2017-18 school year.

“Good standing” shall apply only 1o Annual Confract instruclional amployees and shall be defined as
Annual Contract instructional employaas wha have:

= “Highly Effective” or "Effective” final summalive aevalualion ratings,
o Mo progressive discipline above a verbal warning,
& Mo currently ongeing Schoal District investigations for any camplaint or wrongdaing: and

n Mo currently ongoing investigations, amests, and/ or charges for violation of a local, state, or
fedearal law.

« If the School District experiences reduced enrcllment or budgetary constraints, including, but naot
limited to, reduction or proration of state or federal funds. the pracedures for Reduction in Force (RIF)
within the existing sollective bargaining agreement shall aksa apply Lo any changes in staff at Cantral
Avenue Elementary Schcol.
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Cualified job applicants in the follawing job categories shall ba eligible to submit a jobs application far
each availabe position al Central Avenue Elementary School in order 1o paricipate in he School
Impravemnent Grant 1003(g) Ceharl 4 (S154) projects, activilies, and opportunilies for additional
compensation if hired:

o All current Central Avenue Elemeniary School amployeas,
o Al current School District instructional emplovess, and
< Applicants who are cuigide the School District.

In crder ta faciltate and suppor the Transformation Model process for Central Avenue Elamaniary
Schoal, the OCEA President or designes may be present as an absarver during:

o interviews of current employess who are DCEA members and who apply for positians al Cenlral
Avenue Elementary Schoal; and

o meatings with current emplovesas who are OCEA memberz and who are required to transfer 1o
other worksites.

All current Caniral Avenue Elementary School instructional employees in good standing, who are not
hired btz continue thair emplayment with the Schoel District at Ceniral Avenue Elementary School,
shall ba placed in an instractional positiaon within thelr cenification at a worksite within the School

District, )
In ardar 1o comply with the terms of the School Impravemant Grant 10030g) Caobart 4 (S154), az a
eandition of amployment, sach instructional employas who is hired for an instroctional positian at

Central Avenue Elementary Schoaol must sign a leller of cammitment in which the employee agrees
ko

o participate in professionsl geveloprment (including, but ned limited o training sessions and
professienal learning communities);

o participata in family’ communily invoivemesnt activities,

o wark up to fourtean (14) hours per contract vear beyond regular contraciual hours for the purpose
of raguirad family’ community invalvement aciivities; and

o provide higher-level pedomanse in ardar to be eligible for additional compensation above the
emploves's contractual rale af pay.

Professional developrmeant (including, but not limiled to raining sessions and profassional leaming
communities) and parent’ cormmunity involvement activities specific to the projects, delivarables, and
activities of this grant may occur during planning times. beyand the regular centractual workday, and
during the summer maonths.

The School District provides the following essurances for each instructional employes who is hired
for an instructional pasition at Central Avenue Elementary School:

= The regular contractual workday for instructional employees shall remain 7.5 haurs;

= The regular contractual workweek for instructional employess shall remain 37.5 hours;

Page 2 of 4
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o Classmom teachers shall continue to recelva regular conlractual planning times with the
expeciation that collaborative planning for the purpoze of high guality slandards-based instruction
shall oecur twice par week with opportunities for additional voluniary collaborative planning, and
suppart from instructional coaches may accur during these fimes;

2 Imstructional employees shall recaive thair contractual rate ot pey for any required mestings and!
ar required family/ community involvement activities that are scheduled beyond fhe regular
confractual workday and beyond the commitment of fourteen {14) hours

a  The maximum number of any required professional development sctivities beyond the regular
canfractual workday shall e no more than one (1) addilional Pre-Planning Day per school yeer;

o The maximum number of sy required family! community invalveman! activities bayond Ihe
regular contractual warkday shall ba na more than ane (1) per month or 2ight (8} per schoal year:

Mid-year fransfer requests may be considered bul shall not be guarantesd since mid-year
Iransfers disrupt student learning; both the Assistant Supenntandant for Elemantary Curriculum
and Instruction and the schoal principal must approve mid-year transfer requests;

o Ifan instructional employes leaves Central Avenue Elementary School prior 1o the end of the four
(4} years of the pariod of the grant, the employes shall not be required (o repay any additional
compensation he employes may have received prior to the date of transfer, resignation, or
retirement, etc.; and

o "Higher-level pedormance” shall be defined as a final summative evaluation rating of "Effective”
or "Highty Effective ”

Instructional employass who ara hired for instructionsl positions at Central Avenue Elementary
School for the 2015-19 schoal year and who successiully participats in the complelion of the School
Improvemant Grant 1003(g) Cahort 4 (S154) projects, deliverables, and activities shall be eligibke to
eam additional compensation up to $15.000 above tha employee's contractual rete of pay over tha
five (5} years of the period of the grant according to the following ferms;

o Performance Bonus = 55000 to be paid in one (1) instalment in the first regularly scheduled
paycheck of Year 04 [2020-21] after the completion of Year 03 [2018-20]

o Perfarmance Bonus = 55000 o be paid in one (1) installment in the first regulary scheduled
paycheck af Year 08 [2021-22] after tha completion of Year D4 [2020-21)

Eonuses ahall be paid in quarterly installment2 during the regular school year and as supplements
for reirement purpases where permissible within the terms of the grant.

If & Professional Services Contract (FSC) instructional employes. who is hirad for an instructanal
posiion at CAES, eams a final summative evaluation raling of “Needs Improvement” or
“Unsatizfactory,” the PSC instructional employee shall retain current contractual rights for transhar
with a Professional Improvermant Plan to a worksite sther than CAES.

if an instructional employee leaves Central Avenue Elementary Schoaol prior to he and of the quarter
during any ona (1) of the four (4) years of the period of the grant, the employee shall not be eligible
for the quarterly installment scheduled for payment of that quarter and each subsequent quarter far
the remainder of the period of the grant.
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«  If an instructional employves leaves Cantral Avenue Elementary School prior to the end of the four (4)

yvears of the perod of the grant, the employee:

o shall not be required to repay any additional compensation the employae may have recenved prior
to the date of transfer, resignation, or refirement, etc; and

o 8hall not be eligible for & duplication of peyment for any signing, retention, or performance bonws
previously received if the employes returns to 8 pesition at Central Avenue Elemarntary School
within the remainder af the duration af tha faur (4} years of lha perad of the grant

OSCEOLA COUNTY
SCHOOL BOARD

SUPE RIMEE MNDENT g

Debra Face

Cpul)
Apfn T
CHIEF NEGOTIATOR FOR OCSB
Johr<Bayd

Data: May 09, 2013

OSCEOLA COUNTY
EDUCATION ASS0OCIATION

| s

(o)
[

DCEA PRESIGENT
Apryle Jacksan
2
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2019-20 MEMORANDUM OF UNDERSTANDING: Teacher and School Leader Incentive

Program Grant (TSL)/ Producing Results through Osceola's Professional Educator

Ladder (PROPEL)

MEMORANDUM OF UNDERSTANDING —
2013-20 Teacher and School Leader Incentive Program Grant (TSLY
Producing Results through Osceola’s Professional Educator Ladder (PROPEL),
Instructional Employees

Whereas, the School District of Osceola County, Florda, and tha Osceola County Education Association
[QCER) agree to work collaborativaly to rescive all izsues that impast the wages, Rours, tarms, and
conditions of emplayment for instructional employees; and

Wharaeas, bolh parlies agrea lhat efficienl compliance with applicable siste znd faderal laws and our
collective bargaining agreement and thal conmstency in standards of sarvice are priorities far Schoal
District emplayees, students, parents, and community members; and

Whereas, both parfies agree that the School District should be encouraged to apply for significant grant
oppartunities that may provide additional eaming epportunities for instructional employees; and

Whereas, the Schogl District currently has received the award of the Teacher and Scheool Leader
fncenfive Program Grant (TSL) for the School District's Prodicing Resuits through Osceola's
Prafessional Educator Ladder (PROPEL) project:

Therafora, be it resolved thai both perties agree to the following additional terms and conditions of
emplaymeant pursuant to the Schoegl District's award of the Teachar and School Leader Incentive Program
Grant {T5L) amount sulficient to fund strategic grant projects, deliverables, and schivities:

& The following school sies shall be the paricipating school sites:

o Boggy Creek Elementary School o Denn John Middie School

o Cenfral Avenue Elementany School o Discavery Intermediale School
o Cypress Elemertary Schoal o Kissimmes Middle School

o Flora Ridge Elemeantary School o Parcway Middle Schioal

o Highlands Elementary School o Celebration High School

o Koa Elementary School o Libery High Schoal

o Plaagant Hill Elementary Schoal o Oszcadda High School

o Sunnse Elementary School o Poincana High Schaal

o Thacker Avenue Elementary School o Tohopekaliga High School

o Weslside K-8 School

= The School District shall comply wilh state and federal requiremeants of the grant proposal In oroer 1
ensura the grant’s initial gnd continued funding during the five {51 year perod of the grant.

& The School Dislricl's PROPEL projact shall provide the following job opporunities for eligible Osceola
County instructional employees:
o Two (2 Lead Instructional Meantors
2 Forty (40} Instructional Mentors

« “Eligible Cscecla County instructional employees” shall mean those who:

earn a final sumrmative evaluation rating of "Highly Effective” or “Effective” on a recent evaluation:
are a8 "High Impact” tescher (as defined and recagnized by the stala); and

meet the minimum qualifying criteria of the job description for Instruclional Mentors as defined
within the terms of the School Disirict's TSL grant

a0

4]
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The School District's PROPEL project shall include 8 Two-Step Career Ladder for eligible Oscaala
Caunty Instruclional ermployees:
o Career Ladder Stap 1: Eligible Osescla County instructional employess who are rostered with
studaniz for thelr full instructional workdsy; =nd
o Caregr Ladder Step 20 Eligible Oscecla Counly instruciional employeas who are:
= rostered with students for one-half of their regular instructional workday; and
= assigned to serve as an Insiructional Mentor to guide and support new teachers for one-half
of their regular instructional workday.

The Schaol District's FROFPEL project shall require the completion of the following professional
devalopmant during the conlractual workday
= Clinical Educator Traiming
= Ongoing job-imbaddad prafessional development apportunities, including, but nat Fmited 1o
' Professional Learming Seres for Mentors
» iInduchion Forums for Menfors

Eligible Cececla County instructional employvaas wiho participate within the Schoal Districfs PROPEL
project may be reguired 1o work up to twenty-five (25) hours per contract year beyand regular
cantractual hours in order to sarve new teachers within the Schoal Distret, including. but nat limited
to. participation during summar New Tescher Orentation program events and during other Mew
Teacher Induction program avants throughout tha schoal year; and

The School District's PROPEL project shall include the fallowing rates of compensation;
= $10,000 per year supplement for Laad Instrustional Mentars (as identified within ihe scope of the
grant and/ ar its amendmeants);

0

$3,000 per year supplemant for Instructional Mentors at high needs schoals (as identified within
the scope of the grant and/ or its amendrmants);

o $3,000 par year supplemant for Instructional Coaches, who are selected by their principal to

parficipate in NTC Professional Leaming Series. al high needs schools (as identifiad within the
scope of the grant and! o its amendmenis);

o Laptop Computer for each Instructional Mentors 1o use during the five (5) year period of the grant

OSCEOLA COUNTY
SCH D

SUFERINTEMDENT

OSCEOLA COUNTY

EEKZ:ATIDN A&ﬁggy& ) D

OCEA FRESIDENT])

Debra Pace Apr',rla Jackson
P () =AW,
gl e L Y DR ARAN 34
CHIEF NEGOTIATOR FOR OCSB OTIATOR FOR GCEA}
Jakin Boyd Len Swah
Date: May 08, 2019
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BARGAINING TEAM

OSCEOLA COUNTY EDUCATION ASSOCIATION (OCEA) MEMBERS

Lare Allen

Dean

Discovery Intermediate School

Greg Gahris

OCEA Treasurer/ Teacher

St. Cloud Middle School

Michael Glassburn

Dean

Gateway High School

Apryle Jackson President/ Teacher OCEA
Paul Klauman Teacher Chestnut Elementary School
Jessica Priester Teacher East Lake Elementary School

Karen Pruitt

OCEA Vice-President/
Media Specialist

TECO-PATHS (Technical Center of
Osceola County — Professional and
Technical High School)

Latrecia (Trae) Simpson

Teacher

Denn John Middle School

Lori Swaby

OCEA Chief Negotiator/
Resource Compliance
Specialist

Exceptional Student Education (ESE)

MEMBERS ON B

EHALF OF THE OSCEOLA COUNTY SCHOOL BOARD (OCSB)

Michael Allen

Assistant Superintendent

Middle School Education

John Boyd

OCSB Chief Negotiator/
Director

Government & Labor Relations
(Human Resources)

Rolando Casado

Assistant Principal

Horizon Middle School

Jose Gonzalez Director Budget

Sarah Graber Chief Officer Business and Finance

James Hickey Principal Harmony High School

Scott Knoebel Principal Narcoossee Elementary School
Tammy Cope-Otterson Chief Officer Human Resources

Nadia Winston Principal Westside K-8 School

Martha LeBlanc

Recording Secretary/

Secretary to John Boyd

Government & Labor Relations
(Human Resources)

Revised: May 22, 2019
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CONTRACT SIGNATURES

2019-20 LABOR CONTRACT, SALARY AND FRINGES ACCEPTED BY

THE SCHOOL BOARD AND THE OSCECLA COUNTY EDUCATION ASSOCIATION,

INSTRUCTIONAL EMPLOYEES

Accepted by the

School Board of Osceola County, Florida

L b

Clarence Thacker,
Chairperson of the Board

Qe

Debra Pace,
Superintendant

’ZM%«Q

JoH Boyd,
Chief Nagotiator fn-r the School Board

Witnesses as to the School Board

L_...r" f_/

Accepted by the
Osceola County Education Association

(Lprepe-Qoct—
Apryliz J&czlrtéun, v

President of the Association

. F -
/

(s s

,,__gjj/f/'“;r/.f:‘_" e T

ris,
Treasu rer of the Association

Witnesses as to the Association

e

-

Tentative Agreement by Instructional Employees

Bargaining Leadarship Team (BLT):

May 09, 2019

Ratified by Osceola County Education Association (OCEA):  May 22, 2019

Ratified by Osceola County School Beard (OCSE):

Tarm of Contract Explration Date:

Revised: May 22, 2019

May 21, 2019

June 30, 2020
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APPENDIX A: Ten Month Instructional Salary Schedule, 2019-20
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The School District of Osceofa Counfy, Florida

Instructional Employee Salary Schedule Masters Specialist Doctorate
Advanced Degree

Supplements
Level Bachelors Masters Specialist Doctorate $ 268500|% 418500 $ 568500

39 § 41,400.00] $ 44,08500]% 4558500 % 47,085.00| <<<2019-2020 Starting Salary

553 |% G6710000)% 6978500]% 71,28500|% 7278500| <<<201%-20 Ending Salary

Salary Levels are equal to $50 each.

Prepared by: John Boyd, Direcior of Government Labor Relations, Department of Human Resources
Revised: May 22, 2010 — Page 2 of 11
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The School District of Osceofa Counfy, Florida

Instructional Employee Salary Schedule Advanced Degree Masters Specialist Doctorate
Level Bachelors Masters Specialist Doctorate $ 268500| % 418500] % 568500

1 $ 3950000)% 4218500]5 4368500 % 4518500
2 $ 3955000)% 422350005 4373500 % 4523500
3 § 306000D)% 422850005 4378500|% 4528500
4 $ 3065000)]% 4233500)5 4383500 % 4533500
5 § 3970000)% 423850005 43B88500|% 4538500
[ $ 3075000)% 424350005 4393500 %5 4543500
7 $ 30B000D)% 4248500)5 4398500|3% 4548500
8 § 308B5000)% 425350005 4403500 % 4553500
9 § 3990000)% 425850005 4408500 3% 45585.00
10 § 3995000)% 426350005 44135005 4563500
11 § 4000000)% 426850005 4418500 3% 45685.00
12 $ 40050000 % 427350005 4423500 F 45735.00
13 F 4010000)F 4278500] % 4428500 % 45785.00) <<<2015-16, 2016-17, and 2017-18 Starting Salary
14 $ 40150000 F 42835001 % 4433500| % 4583500
15 5 40200000 F 4288500015 4438500| % 4588500
16 $ 40250000 F 42935001 % 4443500| % 4593500
17 $ 40300000 % 42985000 F 4448500 3% 45985.00
18 § 40350000 % 43035000F 4453500|% 4603500
19 $ 40400000 % 43085000 F 4458500 3% 46085.00
20 § 4045000)0% 43135000 F 4463500 % 46135.00
21 $ 40500000 % 43185000 5F 44685003 46185.00
22 $ 4055000)% 4323500]5% 4473500 % 4623500
23 5 40600000 F 43285001 5F 4478500 | % 46238500
24 $ 40650000 F 4333500]% 44B83500|% 4633500
25 $ 40700000 F 43385000 % 44B88500|% 4638500
26 $ 40750000 F 4343500]% 4493500|% 4643500
27 $ 4080000]F 43485000 % 4498500|% 4648500
28 $ 40850000 F 43535001 % 45035.00| % 4653500
29 $ 4090000]F 4358500]% 4508500|% 4658500
30 $ 4095000)F 436350001 % 4513500|% 4663500
31 5 41000000 F 4368500Q% 4518500 | % 4668500] <<<2018-19 Starting Salary
32 $ 4105000]% 437350005 4523500(% 4673500
33 5 41,10DDD)F 437850001 % 4528500 | % 4678500
34 $ 4115000) % 43835000 % 4533500|% 4683500
35 § 4120000)% 438850005 4538500|% 4688500
36 $ 41250000 % 439350005 4543500 %5 4693500
a7 $ 4130000)% 4398500]5 4548500 % 4698500
38 $ 4135000)% 440350005 4553500 % 4703500
39 $ 41,400.00] % 44,08500]% 45585.00 | % 47,085.00 | <<<2019-20 Starting Salary
40 5 41450000 % 441350015 4563500 | % 4713500
4 F 41500000 F 44185000 % 4568500|% 4718500
42 3 41550000 % 442350015 4573500 | % 4723500
43 5 41600000 F 442850015 4578500 | % 4728500
44 $F 41650000 F 44335001 F 4583500 | % 4733500
45 5 41700000 F 4438500)] 5 45BBS00| 35 4738500
46 F M750000F 44435001 F 45893500 | % 4743500
47 F 41800000 F 44485001 % 4598500 | % 4748500
48 F 41850.000F 44535001 % 4603500| % 4753500
49 $ 41900000 F 44585001 % 4608500 | % 4758500
50 $F 41950000 F 44635001 % 46135.00| % 4763500
51 $ 42000000 F 44685001 % 46185.00| % 4768500
52 $ 4205000)F 4473500]5% 4623500 % 4773500
53 $ 42100000 % 44785000 F 46285003 47785.00
54 $ 4215000]F 4483500]5% 4633500 F 4783500
55 S 4220000)F 4488500]5% 4638500 % 4788500
56 $§ 42250000 % 44935000 F 4643500 F 47935.00
57 $ 4230000]F 4498500] 5 4648500 % 4798500
58 $ 42350000 F 45035001 F 4653500 | % 4803500
59 $ 4240000]F 45085000 % 4658500|% 4808500
60 $ 42450000 F 451350001 % 4663500|% 4813500
61 $ 4250000 % 4518500]% 466B500|% 4818500
62 $ 42550000 % 45235000 % 4673500|% 4823500
63 $§ 4260000)% 4528500]5% 4678500 % 4828500

Revised: May 22, 2019

Prepared by: John Boyd, Direcior of Government Labor Relations, Department of Human Resources
Revised: May 22, 2010 — Page 3 of 11
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The School District of Osceofa Counfy, Florida

Instructional Employee Salary Schedule Advanced Degree Masters Specialist Doctorate
Level Bachelors Masters Specialist Doctorate $ 268500| % 418500] % 568500
64 $ 42650000 % 45335000 F 4683500 F 48335.00
65 $ 4270000] % 4538500]5% 4688500 % 4838500
66 $ 4275000]F 4543500] 5 4693500 % 4843500
67 $ 42800000 % 454850005 46985003 48485.00
68 $ 4285000) % 4553500] 5% 4703500 % 4853500
69 $ 4290000) % 4558500)% 4708500| % 4858500
70 $ 4295000) % 4563500]5% 4713500 % 4863500
71 $ 4300000)F 45685000 % 4718500|% 4868500
72 $ 43050000 % 4573500]% 4723500|% 4873500
73 $ 43100000 F 45785000 % 4728500|% 4878500
74 5 43150000 F 45835001 % 4733500|% 4883500
75 $ 4320000)F 4588500]% 4738500|% 4888500
76 5 43250000 % 4593500]% 4743500|% 4893500
7 53 43300000 % 4598500) 5 474B500| % 48958500
78 5 43350000 % 4603500]% 4753500|% 4503500
79 5 43400000 F 4608500015 4758500| % 49508500
80 F 43450000 F 461350001 % 4763500|% 4913500
81 53 43500000 % 461850015 476BS00| 35 4918500
82 53 43550000 % 4623500015 4773500| % 4923500
83 $ 43600000 % 462850005 47785003 49285.00
84 $ 4365000)% 463350005 4783500 % 4933500
85 § 43700000 % 46385000 F 4788500 % 4938500
86 $ 4375000)% 464350005 4793500 % 4943500
87 § 4380000)% 46485000 F 4798500 % 4948500
88 $ 43850000 F 46535001 F 4803500 | % 4953500
89 $ 4390000)F 4658500]%F 4808500|% 4958500
90 $ 43950000 F 46635001 F 4813500 | % 4963500
ekl $ 4400000)F 46685001 % 4818500|% 4968500
92 $ 44050000 F 467350015 4823500 | % 4973500
93 $ 4410000 % 4678500] % 4828500|% 4978500
94 $ 44150000 F 46835001 % 48335.00| % 4983500
95 $ 44200000 F 46885001 % 4838500| % 4988500
96 $ 44250000 F 4693500] % 4843500|% 4993500
a7 $ 44300000 F 46985000 3F 4848500|3F 4998500
98 $ 44350000 F 470350001 % 4853500|% 5003500
99 $ 4440000)F 4708500]% 4858500|% 50,08500
100 $ 4445000) % 4713500] 5% 4863500 % 50,135.00
101 $ 4450000) % 4718500) 5% 4868500] % S0,185.00
102 § 4455000)%F 4723500)5% 4873500 % 5023500
103 | § 4460000]% 4728500]% 4878500 % S0285.00
104 |§ 4465000] % 4733500]5% 4883500|% 5033500
105 | § 4470000] % 47338500]5% 4888500 % S0385.00
106 |§ 4475000] % 4743500]5% 4893500| % 5043500
107 | § 44B0000)§ 4748500] 5% 480B500|% S04B85.00
108 |§ 44B5000]% 4753500]5% 4003500|% 5053500
109 $ 4400000)% 475850005 4908500 % S50585.00
110 $ 4405000) % 4763500)5% 4913500]| % S0635.00
111 $ 4500000) % 476850005 4918500]| % S06B85.00
112 $ 45050000 % 477350005 4923500 % S50735.00
113 |$ 4510000]% 4778500]5F 4928500|% 5078500
114 | § 4515000) % 4783500]) 5% 4033500| % S0835.00
115 |§ 4520000)]% 47588500]F 49238500|% 5088500
116 | § 45250000 % 4793500)5% 4043500 % 5093500
117 |§ 4530000]% 4798500]5F 4948500 % 50985.00
118 J§ 4535000] % 45803500]F 4953500 % 5103500
119 $ 4540000)% 4808500)5F 49585001 % 51,085.00
120 $§ 45450000 % 48135000 F 49635001 F 51.135.00
121 $ 4550000)% 48185000 % 4968500]|3% 51,185.00
122 $ 45550000 % 48235000 F 4973500 % 51235.00
123 | § 4560000) % 4828500]5F 4978500 % 5128500
124 |5 4565000]F 483350005 4983500 % 51335.00
126 | § 4570000]F 483850005 4988500 % 51385.00
126 | § 4575000] % 4843500] 5% 4993500 % 5143500
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127 | § 4580000)% 4548500]3F 4998500 % 5148500
128 |§ 4585000]% 4853500]% 50,03500[% 5153500
129 $ 4590000) % 4858500]% 5008500 % 5158500
130 $ 458950000 % 48635000 F 5013500 % 51635.00
131 $ 4600000) % 4868500]% 5018500 % 5168500
132 $ 4605000) % 48735000 % 5023500 % 5173500
133 |§ 4610000] % 4878500]% 5028500 % 5178500
134 |§ 4615000] % 4883500]% 5033500 % 5183500
135 |§ 4620000 % 4883500]% 5038500|% 5188500
136 | $ 4625000] % 4893500]% 5043500 % 5193500
137 |§ 4630000]% 4898500]5% 504B500|% 5198500
138 | & 4635000]% 4903500]% 5053500 % 5203500
139 $ 46540000)% 4908500)5% S058500]|% 5208500
140 $ 46450000 % 491350005 S063500]|% 5213500
141 $ 4650000)% 4918500)5% SO06B500]|% 5218500
142 $ 46550000 % 492350005 S073500]|% 5223500
143 |§ 4660000]F 49285000 % 50,785.00|% 52285.00
144 |5 4665000 % 40933500] 3% 5S083500|% 5233500
145 |§ 4670000) % 4933500)% S0B8B500|% S23B85.00
146 | $ 4675000] % 4943500)F 5093500 % 5243500
147 | 4680000) % 4048500)5% S09B500|% S2485.00
146 | § 4685000]F 49535000F 5103500 % 52,535.00
149 $ 4600000)% 495850005 5108500 % S52585.00
150 § 46895000)% 49635000F 51135001 % 52635.00
151 $ 4700000) % 49685000F 5118500 3% 52685.00
152 $ 47030000 % 4973500)F 51,23500]|% 5273500
153 | § 4710000]F 497650005 5128500 % 52785.00
154 |§ 4715000]F 49835000 % 5133500 % 52,835.00
156 | § 47 20000]F 498850005 5138500 % 52885.00
156 | § 4725000]% 4993500]% 5143500|% 5293500
157 | § 47 30000]F 4996850005 5148500 % 529585.00
158 | § 47350000 % 50035000 % 5153500 % 5303500
159 $ 4740000)% S008500)% 5158500[% 5308500
160 $ 47450000 % 50135000 5F 51635001 3% 53.135.00
161 $ 4750000)% S0185000% 5168500 % S3,185.00
162 $ 47550000 % S5023500)% 5173500 % 5323500
163 |§ 4760000]% 5028500]% 5178500 % 5328500
164 |§ 47650000 % S5033500]% 5183500 % 5333500
165 |§ 47 70000] % 5033500]% 518B500|% 5338500
166 | $ 4775000]% S5043500]% 5193500 % 5343500
167 |§ 4780000]% 5048500]% 5198500|% 5348500
168 |§ 4785000]% S5053500]% 5203500(% 5353500
169 $ 47900000 % S5058500)% S208500|% 5358500
170 $ 47095000)% 50635000 5% 5213500 % 5363500
171 $ 4500000)% S5068500)% S5218500]|% 5368500
172 $ 45050000 % S507350005% S5223500]|% 5373500
173 | & 4810000) % S5078500]Q% S228500|% S3785.00
174 | 4815000] % G50B83500]% 5233500|% 5383500
175 | 4820000)% 50B83500)% S5238500|% S38B85.00
176 | $ 4825000)% 5093500)% 5243500|% 5393500
177 | 4830000)% 5098500)% 5248500|% S3985.00
176 | § 46350000 F 51035000 5F 5253500 % 54,035.00
179 $ 45400000 % 510850005 5258500 % 5408500
180 § 48450000% 51135000 F 5263500 % 54,135.00
181 $ 48500000 % 511850005 5268500 3% 54185.00
182 $ 4855000)% 51235000 %F 5273500 % 5423500
163 |5 46600000 F 512850005 5278500 % 54285.00
1684 | § 4665000]F 51335000 % 5283500 % 54335.00
1656 | § 46700000 F 513850005 5288500 F 54385.00
166 J§ 46750000 F 514350005 5293500 F 54435.00
167 | § 46800000 F 514850005 5298500 % 54485.00
166 | § 46850000 F 515350005 5303500 % 54535.00
189 $ 4890000)% S5158500]% 5308500[% 5458500
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Level Bachelors Masters Specialist Doctorate 3 26850015 418500] 5 566500
190 $ 488950000 % 51635000 F 5313500 % S54635.00
191 $ 4900000)% 5168500]% 5318500 % 5468500
192 $ 4905000)% S5173500]% 5323500 % 5473500
193 | $ 4910000] % S5178500]% 5328500 % S4785.00
194 |§ 4915000]% 5183500]% 5333500 % 5483500
195 |§ 4920000]% S5188500]% 5338500 % S488500
136 | § 49250000 % 5193500]% 5343500|% 5493500
197 | & 4930000)% 5198500)% 5348500|% S4985.00
196 | § 49350000 F 52035000%F 5353500|% 55035.00
199 $ 49400000 % 52085000 5F 5358500 3% 55085.00
200 $ 4945000)% 5213500)% 5363500 % 5513500
201 $ 4950000)% 5218500)% S5368500]% 5518500
202 $ 49550000 % S5223500)% 5373500 % 5523500
203 |§ 406GDO0DD) S G5228500]% S37B500|% S5285.00
204 |§F 49650000 F 5233500)%F 53,835.00|%F 55335.00
205 |§ 40700000 % G5233500)% 5388500|% S53B85.00
206 |§ 4975000]F 52435000 F 53,935.00]|%F 55435.00
207 | § 49800000 % 5248500]3F 5398500 % S55485.00
206 |§ 49850000 F 525350005 5403500 % 55535.00
209 $ 4990000)% S5258500]% S5408500[% 5558500
210 $ 4995000) % S5263500)% 5413500] % 5563500
211 $ 5D000OD)% S526B500)% S418500|% S56B85.00
212 $ 5SD0S00D)% 527350005 5423500 % S55735.00
M3 |§ S50,10000)F 52785000 F 5428500 % 55785.00
214 | § S0150000F 528350005 5433500 F 55835.00
295 |$ S020000)]% 5288500]% 5438500 % 5588500
26 J§ S025000]F 529350005 5443500 % 55935.00
27 |$ S030000]% 5298500]% 5448500 % 5598500
218 |$ S035000]% S5303500]% 5453500 % S6035.00
219 $ 50400000 % S5308500)% S458500|% 5608500
220 $ 50450000 % 531350005 5463500 % 5613500
221 $ 50500000 % 531850005 S468500]|% S56185.00
222 $ 50550000 % 53235000F S473500]|F 56235.00
223 |$ S06G0000)% S5328500]3F 5478500 % 5628500
224 |$ S065000]% S5333500]% 5483500 % 5633500
225 |$ SO70000)% S5338500]% 5488500 % S6385.00
226 |% S075000)]% 5343500]% 5493500|% 5643500
227 | % SOBDOODD)S G5348500]% 5498500 % S6485.00
228 |% SOBS000)% 5353500)% 5503500(% 5653500
229 $ 5D9000D)% 535850005 S50B500]|% S56585.00
230 $ 508930000 % 5363500)%F 5513500 3% 56635.00
23 $ 5100000)% 536850005F 5518500 3% S56685.00
232 $ 5105000)]% 5373500)]% 5523500 % 5673500
233 |$ S5110000]% S5378500]% 5528500 % S6785.00
234 |% 5115000 % 5383500]% 5533500|% 5683500
235 | 5120000 % 53838500]% 5538500|% S68B5.00
236 |§ 51250000 % 5393500)% 5543500 % S6935.00
237 J$ 5130000)]% 5398500]3F 5548500 % S56985.00
238 |§ S5135000)]% S403500)% 5553500 % S703500
239 § 51400000 % 54085000 F 55585001 % S57,085.00
240 $ 51450000 % 54135000 F 55635001 % S57.135.00
241 $ 5150000]% 5418500)% 5568500 % S57,185.00
242 $ 51550000 % 54235000 % 5573500 % 5723500
243 |% 5160000 % G5428500]% 5578500 % 5728500
244 |5 S165000) % S433500]5% 5583500|% 5733500
245 |§ S1,70000]F 54385000 %F 5588500|% S57.385.00
246 J§F S175000]F 54435000 5F 5593500 F 57435.00
247 |$ 5180000]% 5448500]% 5598500 % 5748500
248 |$ S5185000]% S5453500]% 5603500 % 5753500
249 $ 51900000 % OS4585000F S608500]|% S57585.00
250 $ 5195000)]% S5463500]% 5613500 % S7635.00
251 $ S200000)% S468500)% 5618500]% S7685.00
252 $ S5205000)% 5473500]5F5 S5623500]|% 5773500
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Level Bachelors Masters Specialist Doctorate 3 26850015 418500] 5 566500
253 |§ S5210000]F 547650005 5628500 % 57785.00
254 |§ 5215000]% 5483500]% 5633500 % 5783500
255 |$ S220000]% S54838500]% 5638500 % S7.885.00
256 |$ S5225000]% S5493500]% 5643500 % 5793500
257 | % GS230000]% G5498500]% 5648500 % S7.9B85.00
258 |$ S5235000]% S5503500]% 5653500 % S8035.00
259 § 52400000 % 5508500)% S658500|% S8085.00
260 $ 52450000 % 551350005 S663500]|% 5813500
261 § 5250000)% 55185000 F oS66B500|% S58,185.00
262 $§ 52550000 % 55235000 F 56735001 % 58235.00
263 |§ S5260000]% 5528500]% 5678500 % 5828500
264 |$ S265000]% S5533500]% 5683500 % 5833500
265 |§ GS270000)% G5533500]% 568B500(% 5838500
266 |§ S2T7S000) % S5543500) % 5603500 F S8435.00
267 |§ 5280000]% 5548500])% 5698500|% 5848500
268 | § GS2BS000)% S5553500)% S703500|% S853500
269 $ 5290000)% 55585000 % 57,08500]|% S58585.00
270 $§ 52850000 % 55635000 F 5713500 % S58635.00
271 $ 53000000 % 55685000%F 5718500 3% S58685.00
272 $ 53050000 % S5573500)% 5723500 % S8735.00
273 |$ S5310000]% S578500]% 5728500 % S8785.00
274 |§ 5315000)]% 55B83500]% 5733500|% 5883500
275 | % S5320000)% GS58B500)% S738500|% S88B85.00
276 | § 5325000)% 5593500)F% S743500|% 5893500
277 |§% S5330000]F 55965000 5F S748500|%F 55985.00
278 |$ 5335000]% 5603500]% 5753500[% 5903500
279 $ 53400000 % 56085000 % 5758500 3% 59085.00
280 $ G5345000)% 5613500)% 5763500[% 5913500
281 $ 5350000)% S5618500)% S768500[% S59.185.00
282 $ 53550000 % S5623500)% 5773500 % 5923500
283 |§ GS36D000) % GS62B500)% ST 7BS500|% S9285.00
284 |§ GS365000)% GS5633500)% S5783500| % 5933500
266 | § S3T70000]F OS63850005F 5788500|F% 59385.00
286 J§ S3T7S000)% 56435000 F 5793500 % 59435.00
287 |$ S5380000]% S5648500]% 5798500 % 5948500
288 |§ S5385000]% S5653500]% 5803500 % 5953500
289 $§ 5390000)% 5658500)% SHOBS00|% 5958500
290 $ 5305000)% G5663500)% S8B13500]| % S9635.00
29 $§ 54000000 % 5668500)5% SHB500|% 5968500
292 $ 54050000 % S5673500)5F S823500]|% 5973500
293 |§ 5410000]% 5678500]% 5828500 % 59,785.00
294 | § S5415000]F 56835000 F 5833500 % 59835.00
295 |§ 5420000]% 5688500]% 5838500 % 5988500
206 |§ 54250000 % S5693500]% 5843500 % 5993500
207 |§ ©5430000]% G5698500]% 5B4B500|% 5998500
208 |§ 54350000 % S703500]% SBS53500|% 6003500
299 $ 54400000 % 570850005 SESB500| % 6008500
300 $ 54450000 % S7T135000F 5863500 % 60.135.00
am $ 54500000 % 571850005 S86B500]| 3% 60185.00
302 § 5455000)% S7235000F 58735001 % 60,235.00
303 J§ 54600000 % S5728500]3F S878500|% 60285.00
304 |§ 5465000 % S5733500]% 5883500(% 6033500
305 |§$ S470000)]% S738500]% 5888500 % 6038500
306 |§ 5475000 % GS5743500]% 5893500 % 6043500
307 | S4B0000D)§ GS7T4B500] 5% SBOBSOD|S§ 6048500
308 |§ S5483000]F 57535000 %F 59,035.00]|% 60,535.00
309 $ 54900000 % S7TS850005F 5O08500]|3% 60585.00
310 $ 5495000)% S5763500]% 5913500 % 6063500
31 $ S5500000)% S768500]% 5918500[% 6068500
32 $ 55050000 % ST735000%F 5923500 % 60735.00
33 |$ S5510000)% S778500]% 5928500 % 6078500
M4 |§ 55150000 % S5783500]% 5933500 % 6083500
35 |§ S5520000]% GS7BB500]5% 5038500|% 6088500
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MG J§F S525000]F 57935000 F 5943500 F 605935.00
M7 |§ 5530000]% S5798500]% 5948500 % 6098500
38 |§ 55350000 % S5803500]% 5953500 % 6103500
319 $ S5540000)% S5808500)% 5958500 % 6108500
320 $ G5545000) % 5813500)% 5963500(% 6113500
321 $ S5550000)% S5818500)% S968500]|% 61,185.00
322 § S5555000)% 5823500)% SO73500|% 6123500
323 | & GSS560000)% 5828500)% SO7BS500|% 6128500
324 |§% S565000)]F 5833500)F 5983500|% 61335.00
325 |§ 55700000 % 58338500]5F 5088500|% 6138500
326 |§ 5575000]% 5843500]% 5993500 % 6143500
327 | $ S5580000]% S5848500]% 5098500 % 6148500
328 |& G55B5000)]% G5853500]% 6003500[% 6153500
329 $ 55000000 % 585850005 GOODBS00|% 6158500
330 $ 55893000)% 5863500)%F 6013500 % 61,635.00
an $ 5600000)% 586850005 60185003 6168500
332 $ S5603000)% 5873500)%F 60,23500]|% 61,735.00
333 | § 5610000)% 5878500]3F 6028500 % 6178500
334 |§ S5615000]F 58835000 5F 60335.00|%F 61835.00
335 |$ S620000]% S5888500]% 6038500|% 6188500
336 |$ S625000]% S5893500]% 6043500 % 6193500
337 |§ 5630000)]% G589B8500]5% G04B500|% 6198500
338 |§ S635000)% S5903500)% 60S53500|% 6203500
339 § 56400000 % 59085000 F 6OSB500|% 6208500
340 $ 56450001 % 59135000 F 6063500]|3%F 62135.00
341 $ G5650000)]% 5918500]% 6068500 % 6218500
342 $ 56550000 % 59235000 %F 6073500]|% 62235.00
343 |§ S660000]% 5928500]% 6078500 % 6228500
344 |$ S665000]% 5933500]% 6083500 % 6233500
345 |% GS670000)]% G593B500]5% 60BBS500|% 6238500
346 |§ S6T7S000) % 5043500)3% 6093500 |%F 6243500
347 |§ S6B0000D) S GSO4B500)5% 60OBS00| % 6248500
346 | § OS685000]F 59535000 5F 61,03500]|%F 62535.00
349 $ 560900000 % 59585000 F 6108500]|3% 62585.00
350 $ S5695000)% S5963500)% 6113500 % 6263500
351 $ S700000)% S5968500)% 61,18500]|% 6268500
352 § 5705000)% 59735000% 6123500|% 6273500
353 | & S5710000)]% S5978500])% 6128500|% 6278500
354 |§ 5715000)]% 5983500]% 6133500|% 6283500
355 | S5720000)% 59B83500)% 6138500|% 6288500
356 |§ 5725000]% 5993500])%F 6143500|% 6293500
357 |$ S5730000)]% 59938500]3F 6148500 % 62985.00
358 |§ 5735000]% 6003500]% 6153500|% 6303500
359 $ S5740000]% 6008500)% 6158500 % 6308500
360 $ 5745000)% 6013500)5% 6163500 % 6313500
361 $§ 57500000 % 601850005 6168500 % 63185.00
362 $§ 57550000 % 60235000 5% 6173500 % 6323500
363 | § S5760000)% 6028500]03F 6178500]|% 6328500
364 |§ S76RS5000)% 6033500)5% 6183500|% 6333500
365 |§ 57,70000)% 60338500]F% 61.88500|% 6338500
366 J§ ST 7o000]F 60435000 5F 6193500|%F 63435.00
367 |§ S5780000]% 6048500]% 6198500|% 6348500
368 |$ S785000]% 6053500]% 6203500 % 6353500
369 $ S5790000)% 6058500)% 6208500|% 6358500
370 $§ 5705000)% 606350005 6213500 % 6363500
3an $ 5800000)% 6068500)% 6218500]|% 6368500
372 $ 5805000)% 60735000%F 6223500]|3% 63735.00
373 |$ 5810000]% 6078500]% 6228500|% 6378500
374 |$ S5815000]% 6083500]% 6233500|% 6383500
376 |§ SE20000]F 60685000 %F 6238500|% 63685.00
376 | $ S5825000]% 6093500]% 6243500 % 6393500
377 | $ S5830000]% 6098500]% 6248500 % 6398500
378 | & 5835000]% 6103500]% 6253500(% 6403500
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379 $ 55400000 % 61085000 5F 6258500 3% 64085.00
380 $ 5845000]% 6113500]5% 6263500 % 6413500
381 $ S5850000)]% 6118500]% 6268500 % 6418500
382 $ S5855000)% 6123500)% 6273500 % 6423500
383 | & GS860000)% 6128500]% 6278500 % 6428500
384 |§ S865000]% 6133500]% 6283500 % 6433500
385 |§ 583 70000)% 6133500]% 628B500|% 6438500
386 | & S8T7S000)% 6143500)% 6293500 % 6443500
387 |§ 5880000)]% 6148500)F 6298500|% 6448500
366 | § SEES000]F 61535000 F 63035.00|F 6453500
389 $ G5800000]% 6158500]% 6308500[|% 6458500
390 $ 5895000)% 6163500)% 6313500]| % 6463500
39 $ 5500000)% 6168500]5%5 6318500 % 6468500
392 $ SO05000)% 617350005 6323500 % 6473500
393 |§ 5910000]% 6178500]F 63,28500| % 6478500
394 J§ 59015000)% 6183500)% 6333500| % 6483500
395 |§ 5920000]% 6188500]% 63,38500|% 6488500
396 J§ S925000]F 61935000 F 6343500|F 64935.00
397 J§ 5930000)]% 6198500]3F 6348500 % 6498500
398 |$ S5935000]% 6203500]% 6353500 % 6503500
399 $ S5040000)% 6208500)% 6358500]|% 6508500
400 § 50450000 % 62135000 5% 6363500 % 6513500
401 $ 55500000 % 621850005 6368500 % 65185.00
402 § 5955000)% 62235000 F 63,735.00|% 6523500
403 | § S96G0000)F 622850005 6378500|%F 65285.00
404 |§ GS965000]% 6233500]% 6383500 % 6533500
4056 | § S970000)F 62385000 %F 6388500|% 65385.00
406 |§ S975000]% 6243500]% 6393500 % 6543500
407 |$ GS98B0000]% 6248500]% 6398500 % 6548500
408 | & GS9B5000)% 6253500]% 6403500[% 6553500
409 $ 5500000)% 625850005 6408500 % 65585.00
410 $ 5505000)% 626350005 6413500 % 6563500
411 $ 60000000 % 626850005 6418500]|3%F 65685.00
412 $ 6005000)% 62735000F 6423500]|3F 65735.00
413 |$ 6010000] % 6278500]% 6428500 % 6578500
414 |$ 6015000]% 6283500]% 6433500 % 6583500
45 |§ 6020000)% 6288500]5% G43B500|% 6588500
416 | % 6025000]% 6293500]5% 6443500 % 6593500
M7 |5 6030000)% 6298500]5% 644B500|%F 6598500
418 | & 6035000)% 6303500)5% 6453500| % 6603500
419 $ 6040000)% 6308500)%F 6458500 % 66085.00
420 $ 60450000 % 63135000 F 64635003 66135.00
421 $ 6050000]% 6318500]5% 6468500 % 6618500
422 $ 60550000 % 6323500]% 6473500 % 6623500
423 |% 60DGDODD) S 6328500]% 647B500|% 6628500
424 |5 60GRS000) % 6G333500]5% 6483500|% 6633500
425 |% 6070000)% 63338500])5% 6488500|% 6638500
426 |§% 6075000]F 634350005 6493500]|F 66435.00
427 |$ 60DB0000D) S 6348500)5 6408500|% 6648500
426 |% 6085000)]F 6353500)F 6503500|% 66535.00
429 $ 60900000 % 635850005F 6508500]|3%F 66585.00
430 $ 6095000]% 6363500]% 6513500|% 6663500
431 $ 6100000)% 6368500)% 6518500]|% 6668500
432 $ 6105000)% 6373500]5% 6523500 % 6673500
433 | 6110000 % G3T7B500]3% 6528500|% 6678500
434 |§% 6115000]F 6383500)F 6533500|%F 66,835.00
435 |§% 6120000]F 63885000 5F 6538500|F 665685.00
436 |$ 6125000]% 6393500]% 6543500|% 6693500
437 |$ 6130000]% 6398500]% 6548500 % 6698500
438 J§ 6135000)]% 6403500]3F% 6553500 % 6703500
439 $ 6140000)% 6408500]% 6558500 % 6708500
440 $ 6145000)% 6413500)% 6563500 % 6713500
44 $ 6150000)% 6418500]5F5 6568500]| % 67 185.00

Prepared by: John Boyd, Director of Government Labor Relations, Department of Human Resources
Revised: May 22, 2010 — Page B of 11
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The School District of Osceofa Counfy, Florida

Instructional Employee Salary Schedule Advanced Degree Masters Specialist Doctorate
Level Bachelors Masters S&ialist Doctorate 3 268500]|%5 418500] $ 568500
442 $ 61550000 % 64235000 F 6573500 % 67235.00
443 $ 61600000 % 6428500)Q% 6578500|% 6728500
444 $ 6165000]% 64335000 % 6583500|% 6733500
445 1§ 6170000)% 6433500]5F 6588500 % 6738500
446 $ 6175000)] % 64435000 % 65593500|% 6743500
447 $ G6180000)]% 64485000 % 6598500|% 6748500
448 |s 61850005 6453500|5 66,03500|% 6753500
449 $ 6190000)]% 64585000 % 6508500|% 6758500
450 § 61095000)% 6463500]5% 6613500|% 6763500
451 $ 6200000)]% 64685000 % 66518500|% 6768500
452 § 6205000)% 647350005 6623500 % 6773500
453 |§ 6210000]% 6478500]% 6628500 % 67 785.00
454 |% 6215000]% ~64B83500]5% 6633500|% 6783500
455 |§ 6220000 % ~6G483500]3% 663B500|% 6788500
456 | & 6225000)]% 6493500)5% 6643500| % 6793500
457 | 6230000)% 6G498500]5% G64B500|% 6798500
458 |§ 6235000]% 6503500])% 6653500|% 6803500
459 $ 62400000 % 650850005 6658500 % 6808500
460 $ 62450000 % 651350005 6663500 % 6813500
461 $§ 6250000)% 651850005 66685003 68185.00
462 $ 6255000)% 652350005 6673500 % 6823500
463 |§ 6260000)% 6528500)% 66,785.00|% 6828500
464 |§ 626R5000)% 6533500)5% 6683500|% 6833500
465 |§ 62,70000)]% 653B8500)F 6688500|% 6838500
466 | § 62750000 % 6543500]F 6693500 % 6343500
467 |§ 62,80000]% 6548500]%F 6698500|% 6848500
468 | § 6285000)]% 6553500]3F 6703500]|% 6853500
469 $ 6290000)% 6558500)% G67,085.00]|% 68585.00
470 $§ 6295000)% 65635000 F 67135.00]|3%F 68635.00
471 $ G6300000)]% 6568500)Q% G6718500|% 6868500
472 |s 6305000]% 6573500]% 6723500[% 6873500)| <<<2015-16 Ending Salary
473 | § 6310000)% 6578500]3F 6728500 % 63785.00
474 $ 6315000)] % 6583500)Q% 6733500|% 6883500
475 | § 6320000)]% 6588500]3F 6738500|% 6888500
476 $ 6325000)]% 65935000 % 6743500|% 6893500
477 |s 63300005 6598500]5 6748500|3% 6898500
478 $ 6335000 % 665035000 % 6753500|% 6903500
479 $ 6340000] % 6508500)Q% G6758500|% 6908500
480 § 6345000)% 6613500)5% G6763500[% 6313500
481 $ 6350000)]% 66185000 % G6768500|% 6918500
482 $ 6355000)% 6623500)% 6773500 % 6923500
433 |5 636500005 662850003 G67,78500|% 6928500| <<<2016-17 Ending Salary
484 |& 6365000]% 6633500]5% 6783500|% 6933500
485 |§ 63T70000)§ 6G633500]3% G7BBS00|% 6938500
486 | % 6375000]% 6643500)% 6793500|% 6943500
487 | & 63BD0O0D0D) S 6G648500]3% G7OBS00|%5 6948500
488 | & 638B5000]% 6653500]% 6BO3500|% 6953500
489 $§ 6300000)% 665850005 GBOBS00|% 69 585.00
430 $ 6305000)% 666350005 6813500 % 6963500
491 § 6400000)% 666850005 6G818500|3F 6968500
492 $ B405000)% 667350005 6823500 % 6973500
493 |§ 6410000)% 6678500]F 6828500|% 6978500
404 |% 6415000) % 66B83500]) 5% 6B33500| % 6983500
495 |§ 6420000]% 6688500]% 68238500|% 6988500
496 J§ 6425000)]% 6693500]3F 6843500 % 6993500
497 |§ 6430000]% 6698500]%F 6548500|% 6998500
498 J§ 6435000)]% 6703500]3F 6853500 % 7003500
499 § 6440000]% 670850005 6858500]|% 7O085.00] <<<2017-18 Ending Salary

Prepared by: John Boyd, Direcior of Government Labor Relations, Department of Human Resources
Revised: May 22. 2012 — Page 10 of 11
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The School District of Osceofa Counfy, Florida

Instructional Employee Salary Schedule Advanced Degree Masters Specialist Doctorate
Level Bachelors Masters Specialist Doctorate $ 268500| % 418500] % 568500
500 $ 64450000 % 67135000 F 68635.00]|%F 70135.00
501 $ 6450000)% 6718500]% 6868500|% 70,185.00
502 $ 6455000)% 6723500]% 6873500 % 7023500
503 |§ 6460000]F 672850005 6878500|%F 70.285.00
504 |$ 6465000]% 6733500]% 6883500 % 7033500
505 |$ 6470000]% 6738500]% 6888500 % 7038500
506 |§ 6475000]% 6743500]% 6893500|% 7043500
507 |$ 6480000]% G6748500]% 6898500 % 7048500
508 |% 6485000 % G6753500]% 6003500[% 7053500
509 $ 6490000)% 6758500)% 6908500|% 7058500
510 $ 640950000 % 676350005 6913500|% 7063500
541 $ G6500000)% 67638500)% 6O48500]|% 7068500
512 $ 6505000)% 6773500)% 6923500]|% 7073500
543 |§ 6510000 % G778500]3% GO2BS00|% 7078500
514 |§ 6515000]% G67B83500]% 6033500|% 7083500
55 |§ 6520000 % 6783500]3% GO3B500|% 708B5.00
516 |§ 6525000]F 6793500)5F 6943500|% 70,935.00
547 | & 6530000)]% G6798500]5% ©O4B500|% 7098500
58 | § 6535000)% 6803500)% 6O53500|% 7103500
519 $§ 6540000)% 680850005 69585003 7108500
520 $ 6545000)% 681350005 6O63500]|% 7113500
521 § 6550000)% 68185000 F 696B500|% 71,185.00
522 $ 6555000)% 682350005 6O73500]|% 7123500
523 |§ 6560000]% 682B500]% 6978500|% 7128500| <<<2018-19 Ending Salary
524 |§ G560000]F 683350005 6983500|% 71335.00
526 |§ G570000]F% 6838500)%F 69,88500|% 71,385.00
626 | §F G57/0000]F 684350005 69935.00|F 71435.00
527 |% 6580000]F% 6848500)% 6998500|% 71485.00
520 | § 6585000]F 685350005F 70035.00|% 71535.00
529 $ 6590000)]% 6858500]% 7V00B500[% 7158500
530 $§ 6595000)% 68635000%F 7013500 % 71635.00
531 § 6600000)% 686850005F 708500 3% 71685.00
532 $ 6G605000)]% 6873500)% 7023500[% 7173500
533 |§ 6610000)% 68785000 3F 7028500|% 7178500
534 |$ 6615000]% 6883500]% 7033500[% 7183500
535 |$ 6620000]% 6888500]% 7038500|% 7188500
536 |§ 6625000]% 6893500]% 7043500 % 7193500
537 |$ 6630000]% 6898500]% 7048500 % 7198500
538 |§ 6635000]% 6903500]% 7053500(% 7203500
539 $ 6640000)% 6908500)% 7058500|% 7208500
540 $ 6645000)% 6913500)5% 7063500 % 7213500
541 $ G6650000)% 69185000 % 7OGB500[% 7218500
542 $ 6655000)% 692350005% 7073500 % 7223500
543 |5 G6AO0DD] % GO2B5000% 7078500|% 7228500
544 |5 6665000]% 6933500)% 7083500|% 7233500
545 |5 GETO0DD] S GO385000% 7088500|% 7238500
546 |% 6675000]% 69435000 % 7093500 % 7243500
547 |5 G6B0000D]% GO455000% 7098500|% 7248500
548 |5 G6BSOO00]% 69535000 % 7103500|% 7253500
549 § 6690000)% 695850005F% 71,08500|3%F 7258500
550 $ 6605000)% 696350005 7113500|% 7263500
551 § 6700000)% 69685000F 71,98500|% 72685.00
552 $§ G705000)% 697350005 7123500|% 7273500
553 |§ 67,70000]% 6978500]% 7128500|% 7278500| <<<2019-20 Ending Salary

Prepared by: John Boyd, Direcior of Government Labor Relations, Department of Human Resources
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APPENDIX B: Job Share

Job sharing shall only be done by teachers on a voluntary basis. This includes
volunteering to forego half the fully paid benefits normally paid part-time teachers.
Each teacher participating in job sharing shall agree to receive only one-half (1/2)
of any full benefit, required to be paid for by the Board. The teacher agrees to pay
the remaining cost of receiving the required benefit or may certify coverage by
such benefit from an outside source.

a. Each teacher shall sign the attached statement assuring he or she
understands the voluntary nature of the program.

b. Upon entering this job share program, an employee is notified by signing
the Job Share agreement of the benefit choices including their option to
forego the OCSB plan and select an alternative at their own expense.

The employee may choose their benefit coverage and such choice shall be
effective at the beginning of the employee’s first date of eligibility at the time the
job share participation begins.

Each teacher participating in a job share shall be responsible for exactly one-half
(1/2) of the normal teaching duties and time (ninety-eight days). Schedules for
participating teachers shall be mutually determined between the teachers and their
school administrator. Prior to committing to the job share, schedules for the school
year for each teacher must be agreed by all participants and shall be filed by the
principal with the payroll and personnel departments and the Association. Each
participant shall work one-half the number of hours in each payroll period. Hours
shall be documented by a sign in/sign out process. The Board shall not additionally
limit said scheduling except for requirements set to meet required audit standards.
Existing sick and/or annual leave balances will be converted to reflect and charged
according to the new part-time standard. The standard is calculated by taking the
total average weekly hours divided by five days which determines the value of the
days to be charged. Holiday pay will be credited according to this calculation
standard. Each teacher must work or be on a paid status on his/her scheduled
workday before and after the holiday in order to receive holiday pay.

Each teacher participating in a job share shall receive one-half (1/2) year credit for
each year taught for salary purposes in accordance with 16.02(1)a.

Each teacher shall receive paychecks in accordance with the Board approved
Master Payroll Processing Schedule for hourly employees. (04/22/09)

The participating teachers and the administrator shall mutually determine an

assessment timetable to review the success of their job share. This assessment

shall not occur more often than monthly nor less than bi-annually. Any alterations

in the job share schedule shall be mutually agreed upon by the parties involved.
(08/21/01)

A job sharing situation may be ended at any time during this year.
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The school administration may end a job share by notifying the teachers
involved in writing and including a reason why. A copy shall be forwarded
to the Assistant Superintendent for Personnel and the Association. Two
full time positions shall be identified within the school and the principal shall
determine which of the two (2) teachers positions each will fill after
receiving input from the teachers.

The teachers involved in job sharing may end the job share by notifying the
principal in writing, including the reason why. A copy shall be forwarded to
the Assistant Superintendent for Personnel and the Association. The
principal shall determine who shall stay in that position and who shall
accept a first available position after receiving input from the teachers
involved.

If one teacher ends the job share, that teacher shall request leave and
shall be offered the first available position for which he/she is certified.

A teacher who resumes full time responsibilities shall also resume full pay and
benefits, including salary step if earned in accordance with the Master Contract.

At the end of the school year, if the job share is not continued, both teachers shall
be considered the same as any other full time teachers at their current school for
the purpose of assignment for the subsequent year for the available positions.

(08/21/01)
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JOB SHARING AGREEMENT

l, , do hereby agree to participate in the job sharing
program as outlined in Appendix B. | have received a copy of Appendix B and voluntarily agree
to all the terms of the job share. (08/21/01)

I understand | have voluntarily given up full Board paid medical insurance. The Board will pay
half and | agree to participate in the group medical plan and pay half.

Upon entering this Job Share Program, | understand | am notified by signing the Job Share
Agreement of the choice to participate in the OCSB plan or forego the OCSB plan and select an
alternative at my own expense.

| understand | have chosen a benefit coverage and my choice will be effective at the beginning of
my first date of eligibility at the time the Job Share participation begins.

| also understand there is no expectation that this job share will continue past the end of the
current school year. During this school year, the job share may be ended according to Appendix
B. (08/21/01)

| have voluntarily agreed to job sharing with the above provisions and understand that if | have
been coerced into participating in any way | need only call the Director of Human Resources and
Employee Relations and/or the Osceola County Education Association to change my assignment
status.

(08/21/01)
Teacher Principal
Date Date
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(@)

(b)

(©)

APPENDIX C: Supplements

The middle school intramural program must document that the program maintained a
minimum of sixty (60) students participating during each supplemental pay period, as
verified by the principal.

Teacher Athletic Trainer

To the extent practical, each high school shall have two (2) Teacher Athletic Trainers. A

Teacher Athletic Trainer shall not be required to evaluate or care for injuries of the general

student enrollment. A Teacher Athletic Trainer may not assume coaching responsibilities.
(04/22/09)

To qualify as a Teacher Athletic Trainer, a person must possess a professional, temporary,
part-time, adjunct, or substitute certificate pursuant to s. 1012.56, and be licensed as
required by part XllII of chapter 468. (04/22/09)

Extracurricular supplements for academic/service clubs that meet outside the regular
student day shall be provided as follows if the following criteria are met in accordance with
the formula:

QD Scheduled meetings - Must hold at least two meetings a month during the months
of September to May outside the normal student day.

2) Competition - Must make reasonable efforts to compete in School District and
State Competition if available.

3 Community Involvement - Must demonstrate community involvement if a service
club.

4 Active Membership - Must have at least twenty (20) members with an average
meeting attendance of ten (10).

(5) School Service - Must provide at least one school project during the year.

(6) Charter and Bylaws - All extracurricular/service clubs must have on file, in the
principal's office, a copy of their bylaws and/or standing rules. If applicable, they
must have an approved charter and bylaws in compliance with State and National
requirements.

A summary report indicating compliance with the above items must be on file in the
principal's office prior to the issuance of the final supplement check.

A teacher may not receive any more than two supplements in the extracurricular area.

A committee at each school, including one building level administrator, will determine the
clubs at their school that meet all the applicable criteria.

Allocated based on population as follows:

Middle School - one per 300 students or major fraction thereof
High School - one per 200 students or major fraction thereof.
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(d) Beginning with the 1996-97 school year, a high school may substitute a Head Diving
Coach (index 55) for two Assistant Swimming Coach positions (index 40). The difference
in costs between these supplements will be returned to the schools.
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(e) The ESE supplement will be distributed to the following ESE teaching assignments:

ASD, InD, EBD, Pre-K ESE, Hearing Impaired, Behavioral Center Schools (all instructional
positions) (i.e. DJJ, ARC), Behavior Specialists (04/22/09)

The teacher may receive the supplement if teaching out-of-field. The amount of the ESE
supplement will be Index 20. (09/18/02)

An athletic supplement cannot be used to substitute for another sport.

No one individual may be paid supplements for any two athletic activities that have conflicting
seasons except that whenever it becomes necessary for a coach who is already supplemented
in the sport to fill a position necessary for the continued existence of a team, he or she will receive
an assistant's supplement in addition to the regular supplement. If an assistant's supplement is
not available, 50% of the regular supplement shall be received.

Verification of experience for current teachers must be received by the Board within one (1) year
from date of hire on the Board approved form. Transfer of experience for salary credit between
supplemented areas is not permitted except experience in the same specific activity. (11/07/07)

Full year instructional and non-instructional supplements will be paid in four equal payments.
Seasonal athletic supplements will be paid in two equal payments on supplement pay dates after
the beginning and conclusion of the season.

A committee composed of three members appointed by the Board and three members appointed
by the Association President will study extracurricular and athletic supplements.
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The School District of Osceola County, Florida
Supplements Schedule

Approved by Osceola County School Board ({OCSB): August 29, 2018

Coach Factor: Head 145/ Assistant 85 40% 60%

ATHLETICS

[using Florida High School Athletics Association (FHSAA)] #Participants  Weeks Games  Amount

Aszsistant Baseball 20 17 25 $ 1,853.00
Assistant Basketball - Boys 15 17 25 3 218000
Asgsistant Basketball - Girls 15 17 25 $ 2,180.00
Assistant Competitive Cheerleading MNone 15 10 ¥ 82300
Aszsistant Flag Football Mone 12 12 $ 1,020.00
Aszsistant Football 60 22 11 $ 223300
Asgsistant Junior Varsity Cross Couniry 15 12 13 $ 1,071.00
Agsistant Lacrosse 25 14 18 F 133400
Asgsistant Soccer - Boys 2 17 25 $ 1,853.00
Assistant Soccer - Girls 2 17 25 $ 1,853.00
Assistant Softball 20 17 25 F 1,853.00
Asgsistant Swimming Mone 11 13 $ 1,037.00
Asgsistant Track (Saturday Meets) Factor 120 Mone 15 13 % 1,656.00
Asgsistant Volleyhall - Boys 15 12 25 $ 1,683.00
Assistant Volleyball - Girls 15 14 25 3 1,731.00
Assistant Water Polo 18 12 25 3 1,683.00
Asgsistant Weightlifting - Boys 3 11 13 $ 1,037.00
Asgsistant Weightlifting - Girls 3 11 13 $ 1,037.00
Asgsistant Wrestling (Saturday Matches) Factor 120 Mone 16 18 $ 2,064.00
Head Baseball 20 17 25 $ 3,161.00
Head Basketball - Boys - Factor 185 15 17 25 3 4,033.00
Head Basketball - Girs - Factor 185 15 17 25 $ 4,033.00
Head Bowling - Boys 12 18 $ 232000
Head Bowling - Girls 12 18 $ 2,320.00
Head Competitive Cheereading MNone 15 10 $ 1,028.00
Head Cross Country 15 12 13 3 1,827.00
Head Fishing 3 4 ¥ 617.00
Head Flag Football Mone 11 12 $ 1,682.00
Head Football+4 Weeks in Spring-Factor 267 60 22 11 $ 411180
Head Golf - Boys 10 13 14 $ 197200
Head Gaolf - Girls 10 13 14 197200
Head Lacrosse 25 14 18 $ 2,378.00
Head Soccer - Boys 2 17 25 $ 3,161.00
Head Soccer - Girls 2 17 25 $ 3,161.00
Head Softball 20 17 25 $ 3,161.00
Head Swimming Mone 13 13 $ 1,885.00
Head Tennis 12 13 18 $ 232000
Head Track {Saturday Meets) Factor 200 Mone 15 13 $ 2,760.00
Head Volleyball - Boys 15 12 25 $ 287100
Head Volleyball - Girls 15 14 25 F 2987.00
Head Water Polo 18 12 25 $ 287100
Head Weightlifting - Boys 3 12 13 $ 1,827.00
Head Weightlifting - Girls 3 12 13 $ 1,827.00
Head Wrestling (Saturday Matches) Factor 200 Mone 16 18 F 344000

Prepared by: John Boyd, Direcior of Government Labor Relations, Department of Human Resources
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The School District of Osceola County, Florida
Supplements Schedule

Approved by Osceola County School Board ({OCSB): August 29, 2018

ATHLETICS (Continyed)

Athletic Director

Assistant Athletic Director

Athletic Trainer

Elementary School Extracurmicular Coach

Elementary School Extracumicular Sponsor

Junior Varsity Cheerleading (e.g., $1439 per sports season up to $2878)
Middle School Assistant Intramural Director

Middle School Athlefic Coordinator

Middle School Intramural Coach

Middle School Flag Football Coach - Girls

Middle School Intramural Director

Minth Grade Cheereading (e.g., $14 39 per sports season up to $2878)
arsity Cheerleading (e.g., $1851 per sports season up to $3702)

Hotes:

Amount

$ 4,319.00
$ 2,100.00
5 4,042.00
$ 617.00
$ 617.00
$ 2,878.00
$ 82300
$ 1,645.00
$ B17.00
$ 617.00
5 1,645.00
$ 2,876.00
$ 3,702.00

1. All Coaches will be Grandfathered in to the new Supplement Schedule. No Coach will be paid less of a

Supplement.
2. The Supplement Schedule is a fair, quantifiable schedule.

Prepared by: John Boyd, Direcior of Government Labor Relations, Department of Human Resources
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The School District of Osceola County, Florida
Supplements Schedule

Approved by Osceola County School Board ({OCSB): August 29, 2018

ARTS

Arts Director

High School Accompanist

High Schoel Choral Director

High School Choreographer

High School Costume Designer

High School Dance Teacher

High School Drama Co-Production Sponsor

High School Drama Director

High School Fight Choreographer

High School Lighting Designer

High School Marching / Concert Band Director
High Schoel Marching Band Eurhythmics Assistant
High School Marching Band Percussion Assistant
High School Marching Band Visuall Marching Assistant
High School Music Director

High School Orchestra Director

High Schoel Technical Theatre Assistant

Middle School Band Director

Middle School Choral Director

Middle School Drama Teacher

Middle School Orchestra Director

Weeks

@ oido

BRgdoEoditigos

Amount

$ 2,500.00
$ 50000
§ 2.468.00
$ 50000
$ 50000
5 50000
$ 617.00
$ 2,468.00
$ 50000
$ 50000
5 4,113.00
$ 50000
$ 50000
$ 50000
$ 50000
§ 2.468.00
$ 50000
$ 2,190.00
$ 123400
$ 1,234.00
$ 2,190.00

Prepared by: John Boyd, Direcior of Government Labor Relations, Department of Human Resources
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The School

CURRICULUM

Co-Curmicular

Dean, 1201 = SFTE = 1600

Dean, 1601 = SFTE = 2000

Dean, 2001 = SFTE

Dean, 801 = SFTE = 1200

Dean, SFTE = 800

Elementary School ESE Teacher (Self-Contained)
Elementary School Grade-Level Chair
Elementary School Yearbook Sponsor

Guidance Director

High School ESE Teacher (Self-Contained)

High School Academic Compefition Bowl Sponsor
High School Class Sponsor

High School Depariment Chair

High School Extracumicular Sponsor (See Contract)
High School National Honor Society Sponsor
High School Newspaper Sponsor

High School Speech & Debatel Forensics

High School Student Council

High School Yearbook Sponsor

Middle School Academic Competition Bowl Sponsor
Middle School Department Chair

Middle School ESE Teacher (Self-Contained)
Middle School Grade Level Chair

Middle School Newspaper Sponsor

Middle School Yearbook Sponsor

District of Osceola County, Florida
Supplements Schedule

Approved by Osceola County School Board ({OCSB): August 29, 2018

Resource Compliance Specialist (School-Based or District Equivalent)

Special Olympics Director
Test Coordinator, 1201 = SFTE < 1600
Test Coordinator, 1601 = SFTE = 2000
Test Coordinator, 2001 = SFTE

Test Coordinator, 801 < SFTE < 1200
Test Coordinator, SFTE < 800

ESE = Exceptional Student Education
SFTE = Student Full Time Equivalent

Amount

$ 1,028.00
$ 1,650.00
$ 1,750.00
$ 1,850.00
$ 1,550.00
5 1,450.00
§ 82300
$ B17.00
$ 617.00
$ 82300
$ 82300
$ 617.00
$ 617.00
$ 61700
$ 61700
§ 82300
$ 1,028.00
$ B17.00
$ 61700
5 1,645.00
$ 617.00
$ B17.00
$ 82300
$ 61700
$ 82300
$ 1,028.00
$ 82300
$ 82300
$ 1,128.00
$ 1,226.00
$ 1,328.00
$ 1,028.00
$ 92800

Prepared by: John Boyd, Direcior of Government Labor Relations, Department of Human Resources
Revised: August 28, 2018 — Page 4 of §

Revised: May 22,

2019 Page - 106 - of 138



The School District of Osceola County, Florida
Supplements Schedule

Approved by Csceola County School Board (OCSB): August 29, 2018

OTHER Amount

Behavioral Center School Lead % 1,028.00
Behavioral Center School Teacher, ESE % 1,028.00
Behavioral Center School Teacher, Non-ESE ¥ 617.00
Speech Pathologist / Audiclogist ¥ 617.00
Teacher-Non ESE (DJJ & OASIS) % 1,028.00
Wellness Coordinator $ 617.00

Abbreviation(s) Key:
ESE = Exceptional Student Education

Hote:
The supplements for Elementary School Extracurricular Sponsor, Middle School Academic Competition Bowl

Sponsor, and High School Academic Competition Bowl Sponsor may also include employees who are assigned
roles which coordinate academic competitions such as Battle of the Books, etc.

Prepared by: John Boyd, Director of Government Labor Relations, Department of Human Resources
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Additional Compensation for Participation in State-Level or National-Level High School
Competitions

Those instructional employees who receive a related high school supplement per Appendix C
of this Contract shall also be eligible for additional compensation according to the criteria below.

High School Athletic Competitions

High School Head Coaches and Assistant Coaches whose athletic teams represent a high
school in events sponsored by the Florida High Schools Athletic Association, and who, at the
conclusion of the normal schedule of athletic activities, proceed to a state-level or national-level
competition shall receive compensation for the additional time and effort required for
participating in a state-level or national-level competition according to the following schedule:

State-Level National- Over-All Winner of a
Role o . Level State- or National-Level
Participation S "
Participation Competition
Head Coach $250 $500 $500
Assistant Coach $150 $250 $250

High School Marching Band and Cheerleading Competitions

High School Marching Band Directors, Assistant Marching Band Directors, Cheerleading
Coaches whose students proceed to a state-level or national-level competition shall receive
compensation for the additional time and effort required for participating in a state-level or
national-level competition according to the following schedule:

State-Level | National-Level | OVer-All Winnerof a
Role T L State- or National-Level
Participation | Participation -
Competition
Marching Band Director $250 $500 $500
Assistant
Marching Band Director $150 $250 $250
Cheerleading Coach $200 $500 $500

Other High School Academic and Arts Competitions

High school extracurricular sponsors of academic or arts activities whose students proceed to
a state-level or national-level competition shall receive compensation for the additional time and
effort required for participating in a state-level or national-level competition according to the

following schedule:

Role

State-Level
Participation

National-Level
Participation

Over-All Winner of a
State- or National-Level
Competition

Extracurricular Sponsor

$250

$500

$500

Revised: May 22, 2019

Page - 108 - of 138



Employee Recruitment Incentive Supplement

1.

The Superintendent and School District Leadership Team shall provide an employee
recruitment incentive equal to $250.00 for each job candidate referred to and successfully
hired by the School District.

0 The estimated cost to the School District would be $75,000 per year based upon
approximately 300 referring employees.

0 “Successfully hired” shall mean the referred job candidate who completes all required
steps for onboarding and who remains an employee for a minimum of ninety (90) days.

The Department of Human Resources shall promulgate the procedures for recordkeeping and
manage the collection of forms related to this incentive.

The incentive shall be paid as a bonus on a quarterly basis.
Employees who make three (3) or more successfully hired referrals shall be designated as
“Super Recruiters” and may be entered into a drawing for a prize donated by a business

sponsor (e.g., restaurant gift card, hotel stay, etc.).

Administrators would not be eligible for this incentive since recruitment is an existing job
requirement.
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APPENDIX D: Resignation of Teacher

To the School Board of Osceola County, Florida

In view of the following, to wit:
(State Reasons)

| hereby tender my resignation and by these presents do hereby resign as a Teacher in
, School, of Osceola County, Florida, to
take effect as of the day of , 20

(Signature)
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APPENDIX E: Teacher Request to Transfer

NAME

Last First Middle

SOCIAL SECURITY NUMBER

PRESENT WORK LOCATION

SUBJECT PRESENTLY TEACHING

SUBJECT REQUESTED TO TEACH

WORK LOCATION(S) REQUESTED
(In order of preference)

REASONS FOR TRANSFER:

| understand that my name will be placed on the REQUEST FOR TRANSFER LIST and that this
is not a transfer. | fully understand that a vacancy must exist and that it is my responsibility to
apply specifically to the principal/supervisor by submitting a copy of this request, a letter of intent,
and a resume before a principal can give me consideration. The receiving principal will make the
final recommendation.

Signature

Date
FC-700-273
(Rev 9/95)
Employee to distribute:
White-Personnel, Yellow-Requested Principal/Supervisor, Pink-Current Principal/Supervisor
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APPENDIX F: Grievance Form

Osceola County Education Assaociation Grievance #
School Board of Osceola County, Florida

Name: School District Employee ID #:
Supervisor: Work Location:
Date:

Applicable Contract Provisions:

Date Grievance Occurred:

Description:

Relief Sought:

Signature of Grievant: Date:

LEVEL | Grievant and Supervisor met to discuss issue and attempt to resolve.

Date of Meeting:

LEVEL Il Response by Chief Human Resources Officer

Date Received:

GRANTED DENIED

Response by the Chief Human Resources Officer:

Signature: Date:
Chief Human Resources Officer

FC-700-245
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Grievance #

Name: SS#:

LEVEL Il Response by Superintendent or Designee

Date Received:

GRANTED DENIED

Response by Superintendent:

Signature: Date:

Superintendent
LEVEL IV Submit to Arbitration

Date Submitted:

Award of the Arbitrator:

SEE ATTACHMENTS
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APPENDIX G-1: Instructional Assessment Forms

(Available on the School District Website under Employee Resources)

Click on the following or copy and paste the web address into your browser:

e http://osceolaschools.net/employees/employee evaluation system/
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APPENDIX G-2: Personnel Performance Plan for Teacher Development Professional
Improvement Plan

THE SCHOOL DISTRICT OF OSCEOLA COUNTY, FLORIDA

PERSONNEL PERFORMANCE PLAN FOR TEACHER DEVELOPAENT
PROFESSIONAL IMPROVEMENT PLAN

Teacher’s Name =
Administrator’s Mame
Competency Indicator to be addressed

Planning Date  _ /[
BeviewDawe(s) _____ [
Completion Date _ /[

Improvement Ohbjectve:
Strategies Formmlated:
Aszistance Offerad:

Teascher Signatre Diate Administrator Signatre Diate

[0 OBIECTIVE ACCOMPLISHED [0 OBRIECTIVE NOT ACCOMPLISHED

Teascher Signatre Diate Adminisirator Signatre Diate

Original: Professional Development An Equal Opporimity Agency Page 1 of 2

Copies: Teacher, Administrator FC-T10-1211
(Bew. 02/12/08)

Revised: May 22, 2019 Page - 115 - of 138



THE SCHOOL DISTRICT OF OSCEOLA COUNTY, FLORIDA

PERSONNEL PERFORMANCE PLAN FOR TEACHER DEVELOPMENT

PROFESSIONAL IMPROVEMENT PLAN

Teascher's Name m#

Feview Session:

Teacher Signamre Date Administrator Signatme Daate

Feview Session:

Teacher Signamre Date Administrator Signatme Diate

Feview Session:

Teacher Signamre Date Administrator Signatme Diate

Original: Professional Development An Equal Opporiunity Agency Page 2of 2

Copies: Teacher, Adminictrator FC-T10-1211
(Bev. 02/12/08)
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APPENDIX H-1: Instructional Employees’ Evaluation System and Handbook

(Available on the School District Website under Employee Resources)

Click on the following or copy and paste the web address into your browser:

e http://osceolaschools.net/employees/employee evaluation system/
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APPENDIX H-2: Non-Classroom Instructional Employees’ Evaluation System and
Handbook

(Available on the School District Website under Employee Resources)

Click on the following or copy and paste the web address into your browser:

e http://osceolaschools.net/employees/employee evaluation system/
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APPENDIX I: Individual Professional Growth Plan

Available on the School District’s
MyPGS (My Professional Growth System) Website

Click on the following or copy and paste the web address into your browser:

e https://login.effectiveeducators.com/idp/Authn/UserPassword
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APPENDIX J: Year-Round Schools

Teachers at year-round schools shall be afforded all the rights, privileges, benefits, and protection
outlined in the Master Contract between the Osceola County Education Association and the
Osceola County School Board. The following items are of particular interest to teachers at year-
round schools:

Q) On an on-going basis, a joint committee will review the progress of the year-round
schools program.

(2) Teachers from year-round schools shall be considered first for additional
employment in intersession programs for which they are certified. Teachers at
year-round schools may substitute on days that are not scheduled as duty days.

3) Each year-round school site administrator shall communicate significant School
District and School announcements to employees who are on intersession so that
they have the opportunity to participate fully in School District and School activities
and programs.

4) The intent of the Association and the School Board is that year-round
schoolteachers beginning their employment after July 1 receive the same salary
as those teaching on a traditional schedule for that school year.

(5) Year-round teachers will be afforded inservice opportunities equitable to those for
teachers on the traditional calendar.

(6) All teachers will be notified of available intersession employment opportunities and
afforded the opportunity to apply.

(7) The School District shall notify the Association as far in advance as feasible before
changing any school to or from year-round status. It is anticipated that planning
for the transition of a school to or from year-round status shall begin no later than
the beginning of the second semester.
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APPENDIX K: Accountability

In accordance with Blueprint 2000 passed by the Florida Legislature, the Board and the
Association agree to participate in a program of school improvement. Individual schools are given
increased responsibility to make decisions about their affairs. Teachers, along with other
stakeholders, share in this responsibility to make decisions about the school and are partners in
the decision making team at each individual school. Accordingly, to encourage participation of
teachers in site-based decision-making, the parties agree to the following:

1.

School District School Improvement Leadership Team

The Association may recommend the appointment of four (4) teachers to the
School District School Improvement Leadership Team. Those teachers shall be
representative of the ethnic, racial, and gender of the School District. The team
shall perform such functions as prescribed by the board and Florida Statutes.

School Advisory Councll

A. Since each school has officially been designated as the accountable unit
for improvement, the planning process must include meaningful participation of all
stakeholders -- administrators, teachers, support personnel, parents, students of
middle and high schools, business/community leaders -- through School Advisory
Council membership, it is the charge of the council to identify critical issues and
design and implement a school improvement plan, which will initiate innovations.
The School Advisory Council shall be representative of the ethnic, racial, and
economic community served by the School. The members shall be elected by
their constituencies and their names submitted to the Board.

B. Teachers shall be nominated with approval of the nominee and elected by
teachers. The election process shall be determined cooperatively and among all
teachers approved by teachers at each school site.

C. Teachers shall have released time to attend School Advisory Council
meetings and training programs held within the school day.

Training and Staff Development

Training and staff development will be provided as budgetary constraints allow.
Principals may require teachers to attend training and Staff Development activities
during early release days, one day of pre-planning, one day of post planning, or
during the regular teacher workday if coverage is provided. Inservice points will
be awarded, provided the inservice is related to school improvement or
accountability, and provided the School Advisory Committee approves the
required inservice activities for their school. (08/17/05)

Budget

Monies will be allocated to each school according to Legislative intent and as
provided by the Board.
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Waivers

If any aspect of a proposed accountability restructuring agreement is contrary to
the terms of the collective bargaining agreement, a waiver must be approved by
the OCEA Board of Directors, the School Improvement Leadership Team, and the
School Board.
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APPENDIX L: Scheduling Variations

The Board and Association recognize that Adult and Community Education programs are
intended to serve primarily the adults of the community, and to meet their needs. Classes are
scheduled at times based upon the availability of those students, as such classes may be
scheduled evenings and/ or weekends, sometimes resulting in split shifts or flexible schedules for
instructors to insure that adequate FTE is earned to continue the programs. Teachers will be
notified of their course schedule prior to the start of a term or scheduled course whenever
practicable.

A committee composed of three members appointed by the Board and three members appointed
by the Association president will study scheduling variations as they relate to class enroliments
and earned FTE.
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FRINGE BENEFITS, LIABILITY INSURANCE .......ooiiiriiiereecireeeeonnns 15.04 oo 54
FRINGE BENEFITS, LIFE INSURANCE ..........ooiiiereeeeineeesneeeeenonss 15.01 oo 54
FRINGE BENEFITS, MEDICAL INSURANCE .........c.correermeneesrereeinnss 15.02 oo 54
FRINGE BENEFITS, PLAN DOCUMENT CHANGES ........coooovvorriennns. 15.02-5 oo 55
G

GRIEVANCE, ADMINISTRATIVE CHANNEL ........ccoriiveorneerneeeesnenee 8.024 ..o 29
GRIEVANCE, APPEAL DEADLINE ........ccourrermmeresseeeesssessssssesssssseeens 8.036 ...ooorverrnn 30
GRIEVANCE, ARBITRATION ........ocuuiiemmmeiisneeissreeessseeees s 8.044 ..o 31
GRIEVANCE, DAYS ......ooomiiiiiieeesineeessesesess e 8.02-5 ..o 29
GRIEVANCE, DEFINITION .....ccouiieeimmeeesseeeessneseess s 8.02-1 .oorvi 29
GRIEVANCE, DOCUMENTS .....occvoormmiiimmaeiesieeesssessss s 8.03-10 ......ooonnne. 30
GRIEVANCE, EXTENTIONS .....oocvooimmeiesieeessneeeesssesessesesesseeeseseee 8.034 ...rrri 30
GRIEVANCE, FAILURE TO RESPOND...........comiireernmeeesseneessresesseee 8.037 ..orrriee 30
GRIEVANCE, FILING DEADLINE .....oveviueeesmeressneseesssessessesessneee 8.035 ..o 30
GRIEVANCE, FORM ......coviioiioreienieeeisseessssesess s APPENDIX F ....ccooevrvvvrnnnee. 112-113
GRIEVANCE, LEVEL L.....ccouoivecieiioseeeessseeeese e 8.04-1 ..o 31
GRIEVANCE, LEVEL Il....ccouooveoomeeesseeeesssesessesesessssesess s 8.04-2 ..corrrien 31
GRIEVANCE, LEVEL ... 8.04-3 . 31
GRIEVANCE, MEETINGS .......ccoiviommeiisieeesssseeesssseeessseesess s 8.03-8 ..o 30
GRIEVANCE, PERSONNEL FILE ....couoiveeramieerseneesreeesssesessneeeeseeee 8.03-2 .. 30
GRIEVANCE, REPRESENTATION ......ccoouuriermmerensnesessneesesssessssneeees 8.03-1 .orrrveen 30
GRIEVANCE, PROCEDURE ........oocuumiiiemmeiesieseesresessssesesssseses VI s 29
GRIEVANCE, REPRISALS........rveoimeiemmmeiessnessssssessssssesessssesssssseeee 8.03-3..ccorrveen 30
GRIEVANCE, RESOLVING .....coorverrmeressaesessneessssssssssssessssssessssssesees 8.04 ..ooorrrvinneen 31
GRIEVANT, DEFINITION .....ooooomieciameeeoseeesseeeeseeessseeees s 8.02-2.ccorrveen 29
H

HEAD LICE ..o 5.2 oo 20
HEALTH HAZARDS ........ovoommieeemmeeesssseessssee e 37 16
HOLIDAYS, EARLY DISMISSAL ......ccouuievermmeeeesmneressnsessssssssessssesesnees 6.03 oovovrrrire 22
HOMEBOUND, SALARY .........ooommiieimmeeessieeessnnesesensssssssesseseseesss 16.10 oo 62
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IDENTIFICATION CARD ... 1511 e, 56
IDENTIFICATION OF MEMBERSHIP ... 434 ..., 14
ILLNESS, JOB-RELATED ....cooiiiiiii, 10.03 ..., 42
ILLNESS-IN-LINE-OF-DUTY LEAVE ..ot 10.03 ..o, 42
IMPROVEMENTS IN CONDITIONS OF EMPLOYMENT .......ccoeeiviiiinnnn. 428 .., 13
IN-SERVICE ... 6.11 s 23
IN-SERVICE, MANDATORY ...cooiiiiiiiiii APPENDIX K ... 121-122
INJURY, JOB-RELATED ..o 10.03 ..., 42
INSTRUCTIONAL SUPPORT TEACHER

DATA COLLECTION FORM......coooiiiiiiiii, APPENDIX H-2 .....ccoooiiiiin, 118
INSURANCE, IN/OUT NETWORK .....ootiiiiiiiiiiiiiiiiiiieee e 15.02 .ooiiiiiiiiiiinieen, 55
INSURANCE, RETIRED TEACHERS ... 1513 57
INSURANCE COMMITTEE ..., 4.29 s 13
INTERCOM ANNOUNCEMENTS. ..., 513 s 29
INVESTIGATIONS, EPC, HRS ... 4.18 ..o 12
ITINERANT TEACHERS ... 520 s 20
J-K
JOB SHARE, PILOT PROUJECT ... 16.12 oo, 62
JOB SHARE GUIDELINES. ... APPENDIX B .......oviiiiiiiinnnns 97-99
JURY DUTY OR COURT WITNESS ... 10.07 v, 43
JURY DUTY, AUTHORIZATION ... 10.07-2..cccevviiinnennnn. 43
JURY DUTY, REIMBURSEMENT ... 10.07-2..cccvvvviienennn. 43
JUST CAUSE ... 423 ., 13
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LEAVE, ADOPTIVE ..., 10.06 ....covvvvvvvienennn. 43
LEAVE, ILLNESS-IN-LINE-OF-DUTY ..o 10.03 ..., 42
LEAVE, MATERNITY ..o, 10.05 ..., 42
LEAVE, PERSONAL WITHOUT PAY ..o 10.09 ..ccovvviiiiiieeeenn, 44
LEAVE, PROFESSIONAL ..o, 10.08 ....covvvvvvviereenn. 43
LEAVE, SABBATICAL ..o 10.10 e, 46
LEAVE, STAFF DEVELOPMENT ....ccoiiiiiieeeeee 10.08 ...covvviveiiiereenn. 43
LEAVE BANK, ASSOCIATION ....ccoiiiiiiiiiieeeeeeeee e 4.16 ..o 12
LEAVE FOR PERSONAL REASONS. ... 10.04 ..o, 42
LEAVE WITHOUT PAY, APPROVAL ..., 10.09 ..., 44
LEAVE WITHOUT PAY, COVERAGE ... 10.09-3....ccovvvveveenn. 45
LEAVE WITHOUT PAY, DEFINITION .....coooiiiiiie e 10.09 ..o, 45
LEAVE WITHOUT PAY, DURATION ..., 10.09-8..........ccoveenn. 45
LEAVE WITHOUT PAY, INCOMPLETE ......ccoooiiiieieie 10.09-7 ....ccovvviinneenn. 45
LEAVE WITHOUT PAY, RE-ASSIGNMENT ... 10.09-6.........cceeeene. 44
LEAVE WITHOUT PAY, SALARY SCHEDULE..............ccccciiiiii, 10.09-5.......ccceeiee. 44
LEAVE WITHOUT PAY, TENURE..........ooi 10.094..........ccee. 44
LEAVES ... X 38
LEAVES OF ABSENCE, DEFINITION ..o 1001 ..., 38
LEGAL COUNSEL, ASSAULT ...t 9.10 i 37
LEGAL SERVICES ... 9.01 ..o 32
LIABILITY INSURANCE ... 15.04 ..., 54
LIFE INSURANCE ..., 1501 ..., 55
LOUNGE FOR TEACHERS. ..., 5.05 s 16
LOYALTY OATH ... 4.39 e 15
LUNCHFOR TEACHERS ... 6.05 .. 22
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M

MAIL SERVICE ... 405 ... 9
MAINTENANCE OF STANDARDS. ... 401 ..., 9
MANAGEMENT RIGHTS ..., XVIE o, 63
MANDATORY IN-SERVICE ... APPENDIX K ....ccoiiiiiin, 121-122
MASTER CONTRACT, AMENDMENTS ... 1901 .o, 65
MASTER CONTRACT, COPIES OF ... 19.03 .., 65
MASTER CONTRACT, LEGAL MODIFICATIONS ..., 19.02 ..coovvviiiiiiinienn, 65
MASTER CONTRACT, PRINCIPALS RESPONSIBILITY .....ccoovviviiiinnnn. 440 ... 15
MASTER CONTRACT, TERM ..o, 20.00 .....vvverrinnnnnns 66
MATERNITY LEAVE ..., 10.05 ..., 42
MATERNITY LEAVE CHARGED TO SICK ....cooiiiiiiii 10.05-2....ccovvvvveeennn. 42
MATERNITY LEAVE CONDITIONS ... 10.05 .., 42
MATERNITY LEAVE NOT CHARGED TO SICK.........ccoviiiii 10.05-1....ccovvvvvnnnnn. 42
MEDICAL EXPENSES........co o 4171 o 10
MEDICAL INSURANCE ... 15.02 .o, 54
MEETING, NOTICE OF DISCIPLINE ... 9.07 oo 34
MEETING, NOTICE OF REPRIMAND .......ccooiiiiiiiiiiie 9.07 oo 34
MEETINGS, ASSOCIATION ... 4.02 .., 9
MEETINGS, ASSOCIATION REPRESENTATIVE ... 433 ., 14
MEETINGS, FACULTY ..o 6.08 ...oovriiiiiiiiiiiins 23
MEETINGS, PTO ..., 6.07 oo 23
MEETINGS, VOLUNTARY ... 515 s 19
MEETINGS WITH SUPERINTENDENT ..., 403 ..., 9
MEETINGS WITH TEACHER ..., 427 i, 13

MEMORANDUM OF UNDERSTANDING
e 2018-19 ADDITIONAL EARNING OPPORTUNITIES FOR NON-FTE GENERATING

PROGRAMS s e 67
®  2018-19 FLEX DAY L. 68
e 2018-19 SALARIES AND BENEFITS NEGOTIATIONS PROCESS ... 69
e 2018-19 SCHOOL IMPROVEMENT GRANT 1003(G) COHORT 4 (SIG4),
INSTRUCTIONAL EMPLOYEES ... i, 71
e 2019-20 ADDITIONAL EARNING OPPORTUNITIES FOR NON-FTE GENERATING
PROGRAMS et 75
®  2018-19 FLEX DAY L. 76
e 2019-20 SCHOOL IMPROVEMENT GRANT 1003(G) COHORT 4 (SIG4),
INSTRUCTIONAL EMPLOYEES ... e, 78

e 2019-20 TEACHER AND SCHOOL LEADER INCENTIVE PROGRAM GRANT (TSL)/
PRODUCING RESULTS THROUGH OSCEOLA'S PROFESSIONAL EDUCATOR

LADDER (PROPEL)....cotiiiitiiiiaiiitet ettt ettt teeeeaabneeeenainneeen s 82
MILEAGE, JOB RELATED ....ccoiiiiiiee 15.06 .cccoovviiiiiiinnnnnn. 55
MILITARY EXPERIENCE, SALARY ADJUSTMENT ..., 16.02(4) covvveeeiinns 60
MISCELLANEOUS ... XIX o, 65
MONEY COLLECTION .....ccoiiiiiiiiiiiieeeeeee 510 s 17
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NEGOTIATIONS, CONSULTANTS ... 2.02 e 7
NEGOTIATIONS, DATE ... 201 s 7
NEGOTIATIONS, EXCLUSIVITY ..o, 2.03 . 7
NEGOTIATIONS, IMPASSE ..., 2.04 e 7
NEGOTIATIONS, IMPROVEMENTS.......coiee 428 ... 13
NEGOTIATIONS, MEETING TIME ... 2.05 . 7
NEGOTIATIONS PROCEDURE ..., TP 7
NEW PROGRAMS, NOTIFICATION ... 426 ..., 13
NEW TEACHERS LUNCHEON ... 422 .. 13
NEW TEACHERS NAMES ..., 408 ... 10
NOMINATION, SCHOOL ADVISORY COUNCIL.................. APPENDIX K ... 121-122
NON-PARTICIPATION ... 12.08 ..coovvviiiiiieeieen, 50
NOTICE, PERSONAL LEAVE ... 10.04-1......cevvvvenn. 42
NOTICE, ASSESSMENT ... 12.06 ..ccoovvvvviiinnnennn. 50
NOTICE, CHANGE IN TEACHING ASSIGNMENT ... 430 .., 14
NOTICE OF COMMITTEE MEETINGS ..., 429 ..., 13
NOTICE OF DISCIPLINE ......cooiiiiiiiiiieeeeee, 9.07 v 34
NOTICE OF INSTRUCTIONAL VACANCIES.........ccoiiiiiiii, 701 s 25
NOTICE OF NEW PROGRAMS ... 426 ... 13
NOTICE UNSATISFACTORY OF REPRIMAND ..., 9.07 e 34-35
O

OBSERVATION FORM ....ooiiiiiiiiiiiiiiiiiiiiiiie APPENDIX H-1 ..o 117
ONLINE, COPY OF CONTRACT ...ootiiiiiriieriiirnnernrrnnnennnnnennnnnnnnnnnennes 19.03 ..., 66
OUT-OF-FIELD ASSIGNMENT .....oitiiiiiiiiieriireiirrrirrnnnneeenes 511 s 18
OUT-OF-FIELD EVALUATION ....ooiiiiiiiiiiiiieiieiniienieeenenneeeeeeneeneneeeneinnes 523 s 20
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P-Q

PAID HOLIDAYS ... 6.01 ..o 22
PAID HOLIDAYS, 11 OR 12 MONTHS ... 6.04 .. 22
PARKING ..., 1512 56
PAYCHECK, DELIVERY ..o 16.08 ...ccovviviviienienn. 61
PAYCHECKS, OPTIONS. ... ..o 16.06 .....oovvvvvvirnnnnn. 60
PAYMENT OF EXPERIENCE STEP ... 16.11 i, 62
PAYROLL DATES (SUMMER SESSION) ..ottt 16.07-1..cccovvviiennnnn. 61
PAYROLL DEDUCTIONS. ... 412 .., 10
PAYROLL DEDUCTIONS, CREDIT UNION.......ccocoiiiiiiiiiee, 409 ... 10
PAYROLL ERRORS ..., 16.07-2...ccccvvviinnnnn. 61
PERFORMANCE PAY PLAN ..o 16.13 .o, 62
PERSONAL LEAVE CHARGED TO SICK ..o 10.04-3.....coovvivveenn. 42
PERSONAL LEAVE, DEFINITION (SICK) ..cocctiiiiiiiiiie e 10.04 ... 42
PERSONAL LEAVE, NOTIFICATION ..o, 10.04-1......ccovveeeen. 42
PERSONAL LEAVE, NUMBER OF DAYS ..., 10.04 ... 42
PERSONAL LEAVE, REASON......cooiiiiii 10.04-2......coovvevenn. 42
PERSONAL LEAVE WITHOUT PAY, DEFINITION ........ooooeiiiiii. 10.09 ..., 44
PERSONAL PROPERTY, VANDALISM......cooiiiiiiiee 9.08.1 ....ovvvviiiinenne 36
PERSONNEL FILE, COMPLAINTS ..ot 9.02 ..o 32
PERSONNEL FILE, CONTENTS ... 444 ........ovvvnnnne 15
PERSONNEL FILE, COPIES OF ..ot 4.46 ... 15
PERSONNEL FILE, INSPECTION ....ccooiiiiiiiiiieeeeeeeeeeeeeeee 4.45 ... 15
PILOT PROJECT, JOB SHARE ... 16.12 ... 62
PLAN DOCUMENT CHANGES, FRINGE BENEFITS............ceeeeeiiiie. 15.02-5....iiiiienn. 55
PLANNING. . ... 5.08-4.....cevviiininnns 17
PLANNING AREA ... 5.04 s 16
PLANNING PERIOD, LENGTH OF ..., 5.08-1...ccvvviiiinninns 17
PLANNING PERIOD, LOCATION ...cooiiiiiiiiiieeeeeeeeeeeee e 508-4...cccciiiiiinnns 17
PLANNING, EQUIPMENT ... 5.04 s 16
POLITICAL ACTIVITY oo, 13.01 ., 52
PREPLANNING, RELEASE TIME ... 4.22 oo 13
PRINCIPAL'S RESPONSIBILITY, CONTRACT ..ccoiiiiiiiiiieieeeeeeeeeee 4.40 .....ovviiiiiinnninns 15
PRINCIPAL'S RESPONSIBILITY, ASSESSMENT ..., 12.04 ..o, 49
PRINCIPAL'S POLICY ON DUPLICATING FOR TEACHERS. ................ 5.02 i 16
PRIVATE LIFE OF THE TEACHER........ccoieeeeee 421 e 13
PROFESSIONAL COMPENSATION. ....cccoiiiiiiiiieeeeeee XVIE 58
PROFESSIONAL DEVELOPMENT COUNCIL, MEMBERS .................... 4.13-1 . 10
PROFESSIONAL HOURLY RATE, CALCULATION ..., 16.03 ..coiiiiiiiiiieeeeenn, 60
PROFESSIONAL IMPROVEMENT PLAN ... 12.05 ..., 49
PROFESSIONAL LEAVE ..., 10.08-2........ccevveenn. 43
PROFESSIONAL LEAVE, PURPOSE ... 10.08-2.....ccovvveeeenn. 43
PROGRESSIVE DISCIPLINE......... oo 9.07-1..covvviiiieee. 34
PUBLIC DOCUMENTS ... 4.07 o 10
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R

REASSIGNMENT OF TEACHERS ... 528 s 21
RECOGNITION AND DEFINITIONS ..., P 6
REDUCTION IN FORCE....... oo, VIE 25
REDUCTION IN FORCE, ACCEPT RECALL .....coccoovviiiiiiiiiieee 7.05-4 ..o 27
REDUCTION IN FORCE, CRITERIA ... 7.05-1 . 27
REDUCTION IN FORCE, NOTIFICATION ....ccoiiiiiiiiiiiieee e 7.05-2 i 27
REDUCTION IN FORCE, RECALL RIGHTS ...t 7.05-3 . 27
REDUCTION IN FORCE, RETIRING TEACHERS .........ccccciiiiiiiiiiieeee 7.05-7 v 28
REIMBURSEMENT FOR COLLEGE COURSES ..........cccccvviiviiiiiieeeee 511 e 18
REIMBURSEMENT OF TEACHERS FOR DAMAGE ..........ccccccvviiviinninn. 9.08 ...oviiiiiiiiiie 35
RELEASE TIME, PREPLANNING ...t 422 e 13
REPRESENTATION, ASSOCIATION ...cciviiiiiiiiiiieeieeeeeeeeeeeeeeeeeeeeeee e B27 oo 13
REPRESENTATION, NOTICE OF DISCIPLINE ........cccccoviiiiiiiiiiiiiieee, 9.07 v 34
REPRESENTATION, NOTICE OF REPRIMAND .......cccccccvviiiiiiiiiiiiiennee. 9.07 weviiiiiiiiiiiis 34
REPRIMAND OF TEACHER ... 9.07 v 34
RESIGNATION FORM .....coooiiiiiiiiiiiieeeeeeeeeeeeeeee APPENDIX D ....coovvvvviiiiinniennn. 110
RESIGNATIONS ..., 424 .., 13
RESTROOMS FOR TEACHERS ..., 505 e 16
RETIRED TEACHERS, NAMES ... 408 ..o 10
RETIREMENT, INSURANCE ..., 1513 ., 57
RETIREMENT, TERMINAL PAY .. 15.08 ...covviviiiiiienn. 55-56
RIGHTS OF TEACHERS ... 8.03 e 29
S

SABBATICAL LEAVE ...ttt 10.10 ..., 46
SABBATICAL LEAVE AGREEMENT ....ooiiiiiiiiieiiieeeeeeeeeeeeeeeeeeeeee 10.10-9.....ccvvvveeeeen. 47
SABBATICAL LEAVE, COLLECTION OF FUNDS ........cccccvvmmviiiniinnnnnns 10.10-10.......cceveene. a7
SABBATICAL LEAVE COMMITTEE ... 10.10-5.....vviiiienn. 46
SABBATICAL LEAVE CONTRACT ..oiiiiiiiiiiiiiiiiiiniieniiiiiiineiinniinnienennes 10.10-11......cceeeeene. 47
SABBATICAL LEAVE CRITERIA ..o O X O P 46
SABBATICAL LEAVE DEADLINES .......ooiiiiiiiiniinn e 10.10-6......cccveeee.... 46-47
SABBATICAL LEAVE DEFINITIONS .....ooiiiiiiiiiiiiiiiiiiiiiiiiiiieiiiiees 10.10 i, 46
SABBATICAL LEAVE FRINGE BENEFITS ... 10.10-4.....covvvveenn. 46
SABBATICAL LEAVE, LENGTH ....oviiiiiiiiiiiiiiie 10.10-3....ccovviivreenn. 46
SABBATICAL LEAVE, PERCENT ELIGIBLE .......cccccoiiiiiiiiiiiiiiniiiees 10.10-2.....ccovvvvveenn. 46
SABBATICAL LEAVE, REASSIGNMENT ...t 10.10-8.....covvvvvveennn. 47
SABBATICAL LEAVE, WITHDRAWAL ......ooviiiiiiiiiiiininineneees 10.10-7 .covvivviiiinnenn. 47
SAFETY GLASSES/SMOCKS .....cciiiiiiiiiiiiiic et 5.03 . 16
SAFETY HAZARDS ...ttt 5.07 i 16
SALARY CRITERIA .o s 16.02 ..ccovvvviiiiieieenn. 58
SALARY CRITERIA, ADJUSTMENT IN RANK .....cooviiiiiiiiiiiiieeeeeeeeeeee 16.02(2) ccevveeeiinnns 59
SALARY CRITERIA, CERTIFICATION .....oiiiiiiiiiiiiiiiiiniiiiiiiinnnneens 16.02(5) ..ceevrvrniaans 60
SALARY CRITERIA, CREDIT FOR TEACHING ... 16.02(1)a..........c.... 58
SALARY CRITERIA, EXPERIENCE VERIFICATION ......cccccoivvivinnnnninnns 16.02(1)b................ 58
SALARY CRITERIA, MILITARY EXPERIENCE ........cccccoviiiiiiiiiiniiiniinns 16.02(4) .cccvvivirnaens 60
SALARY CRITERIA OUTSIDE U.S. ...t 16.02(1)a2.............. 58
SALARY CRITERIA, PRIVATE-PAROCHIAL .......ovvviiiiiiiiiiiiiiienieeinnnnns 16.02(1)al.............. 58
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SALARY CRITERIA, VOCATIONAL EXPERIENCE ........ccccoovviviniiinninns 16.04 ....coovvvvviiennnn. 60

SALARY CRITERIA, WORK EXPERIENCE ........cccoooiiiiiiiiiiiiies 16.02(3) eevevrirnieens 59
SALARY SCHEDULE, 10-MONTH TEACHERS...... ........... APPENDIX A ..o, 86
SALARY SCHEDULE, HOMEBOUND ... 16.10 ., 62
SALARY, 11 OR 12 MONTHS .....ooiiiiiiiiiiiiiiiiiiiin s 6.04 ...oviiiiiiiiiiiinns 22
SALARY, SUPPLEMENT SCHEDULE ..........coovvviiiiiiiiiinennne. APPENDIX C .....covvvvvvreenen. 100-109
SCHEDULES ... .. e 509 s 17
SCHEDULING VARIATIONS ... APPENDIX L ....ccovvviiiiiininnnn. 123
SCHOOL BOARD RULES ... 19.04 ...covvviiiiiienienn, 65
SCHOOL YEAR, LENGTH OF ..... oo 6.01 .o 22
SCHOOLS, YEAR-ROUND .......cettiiiiiieriinniinineniienneennennnnennnnes APPENDIX J ..., 120
SERVICE BEYOND THE REGULAR WORKING DAY ......ccccoevvvmrninnnnnnns 16.03 ..., 60
SHORT TERM CONTRACT ...oet tiiitiieiiiiiiiiniiieiieiiireiieeiiebiisieeneneneenennnes 4.17-1 ..o 12
SICK LEAVE ... s 10.02 ..., 38
SICK LEAVE, ACCUMULATION ...iiiiiiiiiiiiiiiiiii 10.02-2.........coovee. 38
SICK LEAVE, CARRY-OVER ...... .ottt 10.02-3......coovveeenn. 38
SICK LEAVE, NUMBER OF DAYS ....ooiiiiiiiiiiiiiiiiirinnnnes 10.02-1.......ccevveeen. 38
SICK LEAVE, REINSTATED ....cce i 10.02-5.......ccceeee. 38
SICK LEAVE, SUMMER SCHOOL ......ouvtiiiiiiiiiiiiiiiiiiiiiiiiiiiiiniiiieieeeienes 512 e 18
SICK LEAVE, 11 OR 12 MONTHS .....oiiiiiiiiiiiii e 10.02-1....ccovvvveeeenn. 38
SICK LEAVE, SHELTERED AT RETIREMENT ... 15.09 i, 56
SICK LEAVE, TRANSFERRED . .....couviiiiiiiiiiiiiiiiies 10.02-5.....vviivienn. 38
SICK LEAVE, UNUSED ......cuiitiiiiiiiiiiiiiiiii s 15.08 ...ccoovviiiiiinieen, 55
SICK LEAVE, USED FOR ... ot 10.024 ................... 38
SICK LEAVE BANK ...ooiiit ittt 10.02-6................. 39-41
SIGN IN/SIGN OUT oot it 6.10 ..o 23
SMOCKS/SAFETY GLASSES ... .ot 503 s 16
STAFF DEVELOPMENT LEAVE .....ooiie 10.08-1.....ccevvvvveennn. 43
STAFF DEVELOPMENT LEAVE, APPLICATION ....ccccccoiiiiiiiiiiieeeeee, 10.08-1......ccevvvvennn. 43
STAFF DEVELOPMENT LEAVE, PURPOSE ........cccccciiiiiiiieiiiniiieeee 10.08-1....cccvvvvvveennn. 43
STRIKES ..o 18.01 .o, 64
SUBSTITUTE TEACHERS ....... oo 5. 18 s 20
SUMMER EMPLOYMENT ..ottt 5.12-5.12-3.......... 19
SUMMER EMPLOYMENT, MAKE-UP TIME ........ooviiiiiiiiiiiiiinienneinns 6.04-1....evvviinnnnns 22
SUMMER SCHOOL ASSESSMENT .....ooviiiiiiiiiiiiiaes 1210 .., 50
SUMMER SCHOOL, LUNCH ........ i 16.09 ..., 62
SUMMER SCHOOL, SALARY ...coiiiiiiiiiiiiiiii s 16.09 ..., 62
SUMMER SCHOOL, SICK LEAVE ......ooiiiiiii e 5.12 e 18
SUMMER SCHOOL, WORKDAY ... ...oviiiiiiiiiiiiiiiiiiians 16.09 ..., 62
SUPERINTENDENT, MEETINGS WITH ......ooiiiiiiiiiiiiiiiiiiiiiiiiiiniiiiiiis 4.03 . 9
SUPERVISION OF STUDENTS . ....iiiiiiiiiiiiiieenninrenne e 5.09 . 17
............................................................. 5.25 i 21
SUPPLEMENT SCHEDULE, SALARY ......covviiiiiiiiiiiiiiiiniinns APPENDIX C ......ccoevvvienenn. 100-109
SUPPLEMENT POSITIONS, VACANCIES ..o 16.05 ... 61
SUPPLEMENTS, CRITERIA ... ..o APPENDIX C ......coovvvveeen. 100-109
SUPPLEMENTS, EMPLOYMENT ....oiiiiiiiiii 16.05......cciiiinin 61
SUPPLEMENTS, EXPERIENCE VERIFICATION ................ APPENDIX C .....coovvvviiviiiinnn, 100
SUPPLEMENTS, PAYMENT ... APPENDIX C ..., 100
SUPPLEMENTS, SALARY ADJUSTMENTS .....ccccoiiiiiiiiis 16.05.....cccciiiiinnen, 61
SUSPENSION ..oiiiiiiiiiiit cetiiiiiiieeiieeeee et eeeeeeee e eeesseesseessaesseesbeeeseeerreenrrennne A.37 s 15
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T

TEACHER DRESS ... 522 s 20
TEACHER ASSESSMENT ...oiit s X 49-50
TEACHER ASSESSMENT FORMS ... APPENDIX G-1 .....ccvvvvvivviiinnnne, 114
TEACHER ASSESSMENT, DEFINITION ..o 1201 ..o, 49
TEACHER ATHLETIC TRAINER ... 5.26 i 21
TEACHER'S AUTHORITY AND PROTECTION ... IX 37
TEACHER RIGHTS, DUE PROCESS ..o 4.23 s 13
TEACHER RIGHTS, REPRESENTATION ..o B.27 s 13
TEACHER'S PRIVATE LIFE ... 421 s 13
TEACHER'S RIGHTS ... 419 s 12
TEACHING ASSIGNMENT CHANGE NOTICE......ccooiiiieieeeeeeeeeeeen 4.30 ..o 14
TEACHING ASSIGNMENT DATE ... e 430 ... 14
TEACHING CONDITIONS ... Vo, 16
TEACHING DAYS AND HOURS ... VI 22
TEACHING MATERIALS ... e 501 s 16
TEACHING POSITIONS, CONTRACTS . 4.17-1(2)..cccuvneee. 12
TELEPHONE, TEACHER USE ....ooiiiiiiiii e 15.07 oo, 55
TEMPORARY ABSENCE ...t i 516 s 19
TEMPORARY DUTY ASSIGNMENT ..o 524 .., 21
TERM OF CONTRACT ..o XX i, 66
TERMINAL PAY .o 15.08 ..coovviiiiiieene 55-56
TESTING COMMITTEE ... 429 ... 13
TEXTBOOK COMMITTEE ..ot 429 .. 13
TRANSFER, CURRENT YEAR ... e 7.02-3 . 25
TRANSFER, NEXT YEAR ..ot s 7.02-1 .o 25
TRANSFER FORM ...cooiiiiiit e APPENDIX E .....ccooiins 111
TRANSFERS AND ALLOCATION REDUCTION......cccoiviiiiiiii, 7.03 . 25
TRANSFERS, CHARTER SCHOOLS ... 704 s 26
TRANSPORTATION OF STUDENTS ... 911 e 37
TYPING FOR TEACHERS ....... e, 5.02 i 16
U

UNIT DEFINITION .oiiiiiiiiiiiiiiieiieeee et b 6
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Vv

VACANCIES, TRANSFERS, REDUCTIONS ... VIE 25
VACANCIES ..ot e 701 s 25
VACANCIES, SUPPLEMENT POSITIONS ..., 16.05 ..., 61
VACATION, 12 MONTH, CONDITIONS ... 1510 i, 56
VACATION, 12 MONTH EMPLOYEES ... 1510 i, 56
VANDALISM, PERSONAL PROPERTY ... 9.08.1 ....oevvririinnnns 36
VENDING MACHINE PROFITS . oo, 517 s 19
VERBAL REPRIMANDS. ... 9.07C..cuveirnnnnnnnnnnns 34
VIRTUAL SCHOOL, COMPENSATION ....coooiiiiiii e 16.14 .., 62
VISION PLAN L., 1503 ..., 55
VOCATIONAL EXPERIENCE, SALARY ADJUSTMENT .........oeeeeeennn. 16.04 ...coovvvvviiinnnnnnn. 60
\W

WORK EXPERIENCE, SALARY ADJUSTMENT ..., 16.02(3) eevveeeeiins 59
WORKING DAY, LENGTH ..o oo 6.05 ..o 22
WORKSHOPS/IN-SERVICE ...ttt 6.11 s 23
WORKSHOPS/IN-SERVICE, MANDATORY .....covvveeiiiiininne. APPENDIX K ... 121-122
X, Y, Z

YEAR-ROUND SCHOOLS ........outiiiiiiiiiiiiiiiiiiees APPENDIX J .. 120
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Non-Discrimination Notice

The School District of Osceola County, Florida, does not discriminate on the basis of sex,
race, color, ethnic or national origin, religion, marital status, disability, age, political beliefs,
sexual orientation, gender, gender identification, social and family background, linguistic
preference, pregnancy, or any other basis prohibited by law in its educational programs,
services or activities or in its hiring or employment practices. Retaliation against an
employee for engaging in a protected activity is prohibited.

The School District also provides access to its facilities to the Boy Scouts and other
patriotic youth groups, as required by the Boy Scouts of America Equal Access Act.

Applicants/ individuals with disabilities requesting accommodations under the Americans
with Disabilities Act (ADA) may call the Districts ADA Office at 407-870-4800 for
assistance.

Questions, complaints, or requests for additional information regarding discrimination or
harassment may be sent to:

Tammy Cope-Otterson, Chief Human Resources Officer
The School District of Osceola County

Department of Human Resources Administrative Services
799 Bill Beck Boulevard

Kissimmee, FL 34744

Phone: 407-870-4800

Email: Tammy.Otterson@osceolaschools.net

Principles of Professional Conduct for the Education Profession in Florida
Florida Education Standards Commission
Professionalism through Integrity
Available on-line at the following website:

http://www.fldoe.org/teaching/professional-practices/code-of-ethics-principles-of-
professio.stml
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