HEALTH INSURANCE COSTS

Medical premiums (rates) are deducted a month in advance before tax. Rates are shown per pay periocd and monthly cn
the tables below. If you earnad a Wellness Credit, refer to the Wellness Reduction Rates table to se2 your reduced rate.

MORFOLK PUBLIC SCHOOLS REGULAR HEALTH INSURANCE RATES WITHOUT WELLNESS REWARDS CREDIT

HSA1500 Regular Rate Per Pay Period  Regular Rate Per Month NPS Momthly Share
Employee Only 5050 51900 5 B75.13
Employee + Child[ren) 528.00 5 56.00 5 1,376.40
Employee + Spouse 511925 5 238.50 5181799
Employee + Family 513350 5 267.00 52,862.45
Married Employess* 56475 512550 4209995
POS1000 Regular Rate Per Pay Period  Regular Rate Per Month NPS Monthly Share
Employee Only 51475 5 25.50 4B32.47
Employee + Child[ren) 5 83.75 5167.50 £1,293.47
Employes + Spouse 5176.00 5352.00 51,745.53
Employee + Family 523275 5 465.50 $2,726.37
Married Employees* 5134.50 S 260 .00 5292287
POSTS0 Regular Rate Per Pay Period Regular Rate Per Month NP5 Monthly Share
Employee Only 55250 5105.00 583261
Employee + Child(ren) 519075 53RB1.50 51,120.55
Employes + Spouse 530675 5613.50 51,542 99
Employes + Family 544625 5B92.50 52,385.13
Married Employees* 521525 5430.50 52,851.13

of oot emplovecy)” | Regular Rate Per Pay Period | Regular Rate Per Month NPS Monthly Share
Employes Only 55250 5105.00 LB3261
Employee + Child{ren) 519075 5381.50 51,12055
Employes + Spouse 530675 5613.50 51,542 95
Employes + Family 5 446.25 5B92.50 52,380.13
Married Employess* 5215.25 5430.50 52,851.13

*mMarried employses: two employses married to esch other with dependent{s) selecting combinad coversge (not spplicable for dental or
vizion plans). also, hzible if one employee works for the City of Nerfolk (the City) or Morfolk Redewslopment and Housing authority [NRHA).
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NORFOLK PUBLIC SCHOOLS WELLMESS REWARDS CREDMT RATES

The Live Well Program offers an annual incentive that provides a health insurance premium reduction credit
of 5120. If you have chosen to participate in this program and completed the credit criteria in 2022, you will
receive an annual health insurance premium reduction credit of $120 in 2023, divided by 20 pay periods which

is 56 per pay period. Partidpation in this program is optional and employees who completed the healthy
activities will receive the incentive as reflected in the tables below.

Rewards Credit Reduction

Rewards Credit Reduction

e Rate Per Pay Period Rate Per Month NPS Monthiy Share
Employee Only 53.50 57.00 5B87.13
Employee + Child[ren)} 522.00 54400 51,388.40
Employes + Spouse 511325 5226.50 5182999
Employes + Family 5127.50 5255.00 52,874.45
Married Employees* 558.75 5117.50 53,011.95
— e T T I eep——
Employee Only SB.75 517.50 5894.47
Employee + Child[ren) 57775 5155.50 51,305.47
Employes + Spouse 5170.00 5340.00 5175753
Employee + Family 522675 545350 52.738.37
Married Employees* 512850 5257.00 52,934 87
s S PR oo s
Employee Only 54650 583.00 5844 61
Employee + Child[ren)} 518475 5369.50 %1,132.55
Employee + Spouse 530075 56801.50 51,554.99
Employee + Family 5440.25 SBB0.50 52.401.13
Married Employees* 5208.25 5418.50 52,863.13

Emplaoyes Only 546.50 593.00 5844 51

Employee + Child[ren)} 51R4.75 5380.50 51,132.55
Employee + Spouse 5 300.75 5601.50 51,554.99
Employee + Family 544025 5BB0.50 5240113
Married Employees* 520925 541850 52,863.13

*Married employzes: two employess married to each other with dependent|s) selecting combined coverage (not applicable for dental orvision plans).

alzo, eligibls f one emploves works for the City of Norfolk (the City) or Norfolk Redevelopment and Housing authority (MRHA].
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