
GRADE PRMT (Permit Pay) 201BA 201MA 201MA+ 201EDS 201PHD

STEP 7/1/2024 7/1/2024 7/1/2024 7/1/2024 7/1/2024 7/1/2024

0 $50,046.71 $52,048.58 $57,345.57 $60,157.73 $62,407.45 $64,657.18
1 $53,197.57 $58,532.24 $61,649.56 $63,792.91 $66,552.09
2 $54,346.57 $59,718.92 $63,141.40 $65,178.36 $68,446.99
3 $55,495.56 $60,905.59 $64,633.24 $66,563.82 $70,341.90
4 $56,644.55 $62,092.27 $66,125.07 $67,949.27 $72,236.80
5 $57,793.54 $63,841.66 $67,616.91 $69,334.73 $74,186.54
6 $58,942.54 $64,938.40 $69,108.75 $70,720.18 $76,020.86
7 $60,091.53 $66,035.14 $70,600.58 $72,105.64 $77,923.11
8 $61,240.52 $67,131.88 $72,092.42 $73,824.98 $80,031.18
9 $62,389.51 $68,228.63 $73,584.26 $75,526.09 $81,709.10

10 $63,538.51 $69,325.37 $75,076.09 $76,837.87 $83,145.82
11 $64,687.50 $70,422.11 $76,567.93 $77,815.48 $84,230.29
12 $65,836.49 $71,585.67 $78,059.77 $79,342.06 $85,523.84
13 $66,985.48 $72,772.35 $79,551.60 $80,418.36 $86,377.11
14 $68,297.24 $73,959.02 $81,043.44 $81,803.82 $87,307.34
15 $69,833.81 $75,145.70 $82,535.28 $83,189.27 $88,147.41
16 $70,064.78 $75,952.64 $83,281.19 $83,882.00 $88,566.43
17 $70,846.10 $76,759.57 $84,027.11 $84,574.73 $89,068.02
18 $71,627.41 $77,566.51 $84,773.03 $85,267.45 $89,569.62
19 $72,579.60 $78,373.45 $85,713.51 $85,960.18 $90,071.21
20 $73,190.04 $79,180.39 $86,264.87 $86,652.91 $90,572.80
21 $73,511.76 $79,512.66 $86,377.35 $86,765.39 $90,907.20
22 $73,833.48 $79,844.93 $86,489.84 $86,877.88 $91,302.96
23 $74,155.19 $80,177.20 $86,602.33 $86,990.37 $91,596.55
24 $74,476.91 $80,509.47 $86,714.81 $87,102.85 $91,910.38
25 $74,798.63 $80,841.74 $86,827.30 $87,215.34 $92,244.78
26 $74,911.12 $80,954.22 $86,939.79 $87,327.83 $92,357.26
27 $75,023.60 $81,066.71 $87,052.27 $87,440.31 $92,469.75
28 $75,136.09 $81,179.20 $87,164.76 $87,552.80 $92,582.24

CERTIFICATED Salary Schedule
2024 ‐ 2025 School Year, effective 07.01.2024 ‐ 06.30.2025

10-Month Employees - 201 Days

Note: This salary schedule is revised annually. It is not possible to predict future salaries beyond the current school year.


