Wake County Public School
2020-2021 Mentor Coordinator and Mentor Extra Duty Salary Schedule

Mentor Coordinator Extra Duty Salary Schedule

The Mentor Coordinator salary scale is based on the number of beginning teachers that
participate in the BT program as of April 1st of each school year. This includes teachers who
resigned, transferred, or converted from the program prior to April 1st. The program size is

verified by the Mentor Coordinator, Principal, and the Teacher Support Team. At the end of

each school year, the Teacher Support Team submits the Mentor Coordinator Extra Duty Salary

to the Payroll Office.

Program Size: Number 0 1-5 6-10 11-15 16-20 21-25 26-30 31+
of Beginning Teachers
Mentor Coordinator $500 | $2,400 | $2,700 | $3,000 | $3,300 | $3,600 | $3,900 | $4,200
Stipend

Mentor Extra Duty Salary Schedule

The Mentor salary scale is based on the number of 1st or 2nd year beginning teachers the

Mentor supports. Mentors are eligible to receive a $50 stipend for a maximum of 2 beginning

teachers not to exceed $100. Mentors are ineligible to receive stipends for 3rd year beginning
teachers. The stipend is verified by the Mentor Coordinator and the Teacher Support Team. The
Teacher Support Team submits the Mentor Extra Duty Salary to the Payroll Office for
disbursement in December and May.

Mentor Stipend 1st or 2nd Year BT 1st or 2nd Year BT Total
Mentor A S50 Not assighed S50
Mentor B S50 S50 $100 (maximum)




