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UPDATE 
May 9, 2010 

 

TENTATIVE AGREEMENT ON CONTRACT 
 
The District and TALB have reached a three-year tentative contract agreement.    TALB and District 
teams negotiated all day and into the evening on Friday and reached the final pact at approximately 
8:45PM.  

SUMMARY DETAILS 
 
Term:  3 years, 2009-2010, 2010-2011, reopener negotiations for 2011-2012 on compensation plus 
two items to begin on Feb. 1, 2011.  By mutual agreement the District and the Association may 
reopen on compensation and evaluation as it relates to LBUSD Race to the Top grant application for 
2010-2011.      
 
Compensation:   2009-2010 – no changes. 

2010-2011 – 5 furlough days. 
2011-2012 – subject to reopener negotiations. 

 
Benefits:    

 Eliminate PacifiCare HMO   
 Eliminate mental health double-coverage by dropping PacifiCare Behavioral Health for Blue 

Shield HMO – benefits are currently covered by Blue Shield HMO. 
 Combine Delta DPO and Delta Premier -- no reduction in benefits or increased costs. 
 Change Pharmacy provider from Walgreen’s to System Rx for Blue Shield PPO and HMO.  No 

reduction in benefits or increased member costs. 
 Pro-rated employer contributions for eligible less-than-full-time unit members. 
 Amend PPO plan to provide mental health and substance abuse consistent with HMO plans 

(improves PPO mental health and substance abuse coverage). 
 Duration of Benefits:  Modify language consistent with ongoing practice to require eligible 

employees to apply for Medicare A and B in order to receive benefits (current practice- no 
change in benefits).  

   
Calendar:  Furlough days scheduled for November 22-24, 2010, March 25, 2011, and March 28, 
2011.   Specialized calendars modified as necessary to reflect furlough days.   

   
Jobs:  Savings produced by furlough days savings and benefit changes applied to restoration of 200 
TALB bargaining unit jobs at elementary, middle school, and high school levels.    Jobs restored from 
final district layoff list no more than 30 days after final School Board action (approx.  July 15).   District 
agrees to provide TALB with data to verify restoration.   
 
Transfers:   Improved transfer language agreement. 

 
 
 

 
 
 
 

 
 
 
 
 
 
 
 

SEE REVERSE FOR MORE INFORMATION 

GENERAL MEMBERSHIP MEETING AND RATIFICATION 
 

A general membership meeting will be held at the Lakewood High School auditorium on Tuesday, May 18, 
starting at 4:30PM. Lakewood High School is located at  (4400 Briercrest Ave, Lakewood)  The bargaining 
team will be available at this meeting to answer questions about the Tentative Agreement and for general 
discussion on the terms of the agreement.   On May 19, 20, and 21 Site Association Reps will conduct a 
ratification vote at each school.   A “YES” vote will approve the tentative agreement and it will go into 
effect.   A “NO” vote means the contract is not approved and the parties will return to negotiations.  
 

The Bargaining Team unanimously recommends a YES vote on the agreement.  The team includes:   Barry 
Welsch – Chair (Jordan),  Mark Ennen (Newcomb),  Gina Bonetati (Prisk), Corrin Hickey (Lakewood), Patria 
Daliva (Anaheim Head Start), Patsy Williams (West CDC), Kecia Woods (Madison), John Van Tress 
(Jordan),   Michelle Shipp (Newcomb),  Kevin Quinn (Edison), Joe Boyd and Chris Callopy (TALB Staff).  
TALB thanks the Bargaining Team for their hard work, and their many volunteer hours in this very 
challenging round of bargaining.   And a special thanks to TALB members for their solidarity and support.  
 



 
COMMON QUESTIONS ABOUT TENTATIVE AGREEMENT 

 
DOES THE AGREEMENT INCLUDE HEALTH BENEFIT PREMIUM CO-PAYS?  No, the District 
agreed to drop their proposal for monthly 5% uncapped health benefit premium co-pays. 
 
WILL THE DISTRICT VERIFY THE JOB SAVINGS COMPONENT OF THE AGREEMENT?  Yes, 
the District agreed to provide data to verify that 200 jobs will be saved for the coming year as a result 
of this agreement. 
 
WILL WE NEED TO REOPEN THE AGREEMENT FOR ADDITIONAL SALARY OR BENEFIT 
CUTS IN 2010-2011?  No, the District agreed to drop their proposal to immediately reopen the 
agreement for additional cuts next year.  
 
WHAT IS THE RACE TO THE TOP REOPENER?   The District is one of five Districts submitting a 
joint application for Race to the Top Federal funds.   At this writing the District has provided few 
details on their proposal.   It is clear that the proposal may include proposals around teacher 
evaluation, site awards, or other “reform” ideas.  The District is moving forward unilaterally, but some 
aspects cannot proceed without negotiations.    The agreement provides for bargaining if it is 
required, and mutually agreed to, regarding the District Race to the Top grant proposal.  
 
WILL MANAGEMENT TAKE 5 FURLOUGH DAYS NEXT YEAR?  The District says yes…but was 
not willing to agree as a part of the contract.  The District is aware that if management does not at 
least take the 5 furlough days that it will make good faith negotiations for 2011-2012 very difficult, if 
not impossible.               
 
WILL THE 5 FURLOUGH DAYS RESULT IN A REDUCTION IN MY STRS OR PERS SERVICE 
CREDIT?  Legislation and related STRS regulations allows for the school year reduction without a 
loss in service credit for a full year.    PERS regulations and reporting are more complicated.  Pending 
legislation may resolve the PERS concerns.  In the meantime, the District has agreed to work with 
TALB to resolve any issues for PERS members.  
 
WILL THE HEALTH BENEFIT CHANGES ALTER MY COVERAGE OR COSTS?  The changes in 
health benefits were intended to maintain the level of benefits, but reduce costs by eliminating 
duplicate coverage or changing vendors.   In one case, coverage will be improved by the agreement 
(PPO mental health and substance abuse coverage).  In one case, cost will increase as the District 
will make prorated premium contributions for eligible part-time employees.   
 
WHEN WILL THE NEW TRANSFER LANGUAGE GO INTO EFFECT?  TALB and the District will 
work toward implementing some of the new language as soon as possible upon ratification of the 
contract, but because the process is already starting most of the new procedures will not be fully 
implemented until the following year.  
 
IF THE AGREEMENT DOES NOT PASS WILL THE JOB SAVINGS STILL OCCUR?  No, all 
aspects of the agreement including furlough days, job savings, and transfer language, are pending a 
vote of approval by TALB members and the Board of Education.   
 
WILL THIS AGREEMENT RESOLVE DISTRICT FUNDING SHORTFALLS PROJECTED FOR 
2011-2012?  No.  The District has yet to provide any details regarding plans for 2011-2012, including 
balancing a projected multi-million dollar deficit.  The size of the shortfall will depend on the State 
Budget in the next two years and both Federal and State legislation.   
 
WHERE CAN I FIND THE AGREEMENT?  The complete agreement is posted at www.talb.org. 
 
 
 
 
 
 
 
 
 
 

(SEE NEXT PAGE FOR TENTATIVE AGREEMENT DETAILS) 






















