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State administers 
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of teacher 
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APRIL 2012 
HB 2823 allows districts to develop a plan to postpone implementation of 
the required teacher evaluation until the 2013-14 school year 

2012-13 
Districts to 
annually 
evaluate 
teachers using 
instrument that 
meets data  
requirements,  
per SB 1040  
 
Pilot in five  
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locally designed 
evaluation  
systems

STATE TEACHER EVALUATION POLICIES (2015)

Annual evaluations for all teachers

Student achievement as evaluation criterion

Evaluations factor into tenure decisions

Teachers are eligible for dismissal for ineffectiveness
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For more information 

about Arizona 

and other states’ teacher 

effectiveness policies, NCTQ’s  

2015 Arizona State Teacher 

Policy Yearbook is immediately 

available for free download at:  

www.nctq.org/statepolicy 

DOES ARIZONA CONNECT TEACHER EVALUATIONS TO RELATED POLICY ISSUES?

ARIZONA’S EVALUATION SYSTEM REQUIREMENTS
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EVALUATION SYSTEM REQUIREMENTS

State criteria or framework for district-designed evaluation system.

“Inadequacy of classroom performance” is grounds for teacher dismissal.

For teachers with available classroom-level student achievement data  classroom data must account for between 
thirty-three and fifty percent of total outcome. School-level data is optional and cannot account for more than 
seventeen percent. A measure of academic growth must count for twenty percent of the total evaluation.

At least two per year.

Teachers beginning their fourth year of employment who receive either a developing or ineffective evaluation 
rating must retain their probationary status. Tenured teachers with such ratings revert to probationary  
status until they earn an effective rating. 

Evaluation System Structure

Dismissal Policy

Use of achievement data/student  
growth in teacher evaluations

Observations

Tenure Policy

Arizona has made important strides in developing 

high-quality evaluations of teacher effectiveness 

grounded in student growth and achievement and has 

articulated some important teacher policies linked 

to new teacher evaluations. But more can be done to 

“connect the dots” —  ensuring that evaluation results 

are used guide teacher policy statewide in ways that  

will further the quality of teaching and learning for all.  


