Clark County does not have a "traditional salary schedule" and there does not appear to be a single salary trajectory for all teachers. Teachers will advance a step each

year but must attain 225 contact hours in order to advance a lane, which can only happen once every three years. Without further information from the district, NCTQ was
unable to determine how or if holding an advanced degree (or additional credit attainment) impacts placement on the salary schedule or if it's the norm for most teachers to
advance to a new lane every three years. For additional information on how teachers advance on the salary schedule, see the 2015-2017 CBA, pp. 38-43 (http://nctq.org/

docs/Clark_County_2015-2017.pdf CLARK COUNTY SCHOOL DISTRICT
LICENSED PROFESSIONAL SALARY TABLE (PST)

EFFECTIVE JULY 1, 2016
2.25% Increase

Column

1 o | m [ v | v | wvi | wvi [ v |
$40,900 $46,303 $51,706 $57,109 $62,512 $67,914 $73,317 $78,720
42,251 47,654 53,057 58,459 63,862 69,265 74,668 80,071
43,601 49,004 54,407 59,810 65213 70,616 76,019 81,422
44,952 50,355 55,758 61,161 66,564 71,967 77,370 82,772
46,303 51,706 57,109 62,512 67,914 73,317 78,720 84,123
47,654 53,057 58,459 63,862 69,265 74,668 80,071 85,474
49,004 54,407 59,810 65,213 70,616 76,019 81,422 86,825
50,355 55,758 61,161 66,564 71,967 77,370 82,772 88,175
51,706 57,109 62,512 67,914 73,317 78,720 84,123 89,526
53,057 58,459 63,862 69,265 74,668 80,071 85474 90,877

Step
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This salary document was used in 2017-2018 as it remained posted on the district website as of April 10, 2018. It was also used for the 2018-2019 salary analysis, as
it was posted on the district website as of July 17, 2019. NCTQ's policy is to analyze salary schedules that are posted online as of January 1st.
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Clark County does not have a "traditional salary schedule" and there does not appear to be a single salary trajectory for all teachers.  Teachers will advance a step each year but must attain 225 contact hours in order to advance a lane, which can only happen once every three years.  Without further information from the district, NCTQ was unable to determine how or if holding an advanced degree (or additional credit attainment) impacts placement on the salary schedule or if it's the norm for most teachers to advance to a new lane every three years.  For additional information on how teachers advance on the salary schedule, see the 2015-2017 CBA, pp. 38-43 (http://nctq.org/docs/Clark_County_2015-2017.pdf
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