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EDUCATIONAL SUPPORT MANAGEMENT ASSOCIATION OF BROWARD, INC. (ESMAB)
ADMINISTRATIVE, SUPERVISORY, PROFESSIONAL, & TECHNICAL (ASPT)
I M 2009-2010 2008-2009 Salary Schedule

PAY
GRADE MINIMUM MIDPOINT MAXIMUM
35 A $118,997 $150,353 $181,709
H 65.02577 82.16004 99.29430
34 A $110,901 $140,123 $169,344
H 60.60176 76.56979 92.53782
33 A $103,351 $130,583 $157,815
H 56.47620 71.35708 86.23795
32 A $96,977 $122,529 $148,082
H 52.99287 66.95601 80.91914
31 A $90,372 $114,185 $137,997
H 49.38384 62.39602 75.40819
30 A $84,214 $106,403 $128,593
H 46.01846 58.14398 70.26949
29 A $78,305 $98,939 $119,572
H 42.78951 54.06479 65.34006
28 A $73,128 $92,398 $111,667
H 39.96091 50.49049 61.02008
27 A $68,829 $86,964 $105,099
H 37.61129 47.52130 57.43130
26 A $64,143 $81,045 $97,947
H 35.05076 44.28683 53.52290
25 A $59,773 $75,523 $91,273
H 32.66301 41.26939 49.87576
24 A $55,700 $70,376 $85,052
H 30.43730 38.45695 46.47660
23 A $51,904 $65,580 $79,255
H 28.36292 35.83591 43.30891
22 A $48,373 $61,119 $73,865
H 26.43329 33.39823 40.36318
21 A $45,083 $56,962 $68,842
H 24.63532 31.12690 37.61848
20 A $42,006 $53,073 $64,140
H 22.95412 29.00178 35.04944
19 A $39,146 $49,461 $59,776
H 21.39148 27.02790 32.66432
18 A $36,480 $46,092 $55,703
H 19.93429 25.18665 30.43902
17 A $33,999 $42,958 $51,917
H 18.57896 23.47434 28.36971
16 A $31,680 $40,027 $48,375
H 17.31121 21.87272 26.43422
15 A $29,521 $37,299 $45,076
H 16.13163 20.38176 24.63190
14 A $27,628 $34,909 $42,190
H 15.09742 19.07606 23.05470

Eligibility for Salary Increase: Requires employment with the District in active, permanent status with a satisfactory or better performance evaluation
rating AND working at least one (1) day more than half of the work calendar and/or salary schedule to which an employee was assigned during the
prior fiscal year.

The salary increase will be based on the job classification in effect as of July 1, 2008.

Employees who meet these eligibility requirements will receive salary increases of up to 3.25%; so long as employee performance is satisfactory or
better, salaries shall be no less than the pay grade range minimum or more than the pay grade maximum.

SCHEDULE BASIS: 244 DAY CALENDAR; 7.5 HOUR WORKDAY
Minimums, Midpoints, and Maximums increased by 3.25%

Use hourly rate to calculate annual salaries which vary from this calendar.
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BROWARD PRINCIPALS AND ASSISTANTS ASSOCIATION (BPAA )
SCHOOL-BASED ADMINISTRATORS (SBA)
INTERIM 2009-2010 SALARY SCHEDULE

2008-2009
CATEGORY A* CATEGORY B* CATEGORY C** CATEGORY D™ CATEGORY E™

ANNUAL ANNUAL ANNUAL ANNUAL ANNUAL

STEP SALARY STEP SALARY STEP SALARY STEP SALARY STEP SALARY
15 89,124 | A 15 94,042 | A 15 116,964 | A 15 122,048 | A 15 125,946 | A
41261111 |D 435.37963 | D 479.36066 | D 500.19672 | D 516.17213 | D
55.01481 | H 58.05062 | H 63.91475 |H 66.69290 | H 68.82295 | H
14 88,061 | A 14 92,995 | A 14 115,761 | A 14 120,858 | A 14 124,790 | A
407.68981 | D 430.53241 | D 474.43033 | D 495.31967 | D 511.43443 | D
54.35864 | H 57.40432 | H 63.25738 |H 66.04262 | H 68.19126 |H
13 86,992 | A 13 891,933 | A 13 114,569 | A 13 119,680 | A 13 123,630 | A
402.74074 | D 42561574 |D 469.54508 | D 490.49180 | D 506.68033 | D
53.69877 |H 56.74877 |H 6260601 | H 65.39891 | H 67.55738 | H
12 85,927 | A 12 90,875 | A 12 113,376 | A 12 118,499 | A 12 122,466 | A
397.81019 | D 420.71759 | D 464.65574 | D 485.65164 | D 501.90984 | D
53.04136 | H 56.09568 | H 61.95410 | H 64.75355 [H 66.92131 | H
11 84,852 | A 1 89,813 | A " 112,183 | A " 117,316 | A 11 121,306 | A
39283333 |D 415.80083 | D 459.76639 | D 48080328 |D 497.15574 | D
52.37778 | H 55.44012 | H 61.30219 | H 64.10710 | H 66.28743 | H
10 B3,787 | A 10 88,755 | A 10 110,989 | A 10 116,139 | A 10 120,144 | A
387.90278 | D 41080278 |D 45487295 | D 47597951 |D 492.39344 | D
51.72037 | H 54.78704 |H 60.64973 [H 63.46393 | H 65.65246 | H
9 B2,716 | A 9 87,696 | A 9 109,796 | A 9 114,959 | A 9 118,983 | A
38294444 | D 406.00000 | D 449.98361 | D 471.14344 | D 48763525 | D
51.05926 |H 54.13333 |H 59.99781 | H 62.81913 | H 65.01803 | H
] 81645 | A B 86,634 | A 8 108,603 | A 8 113,779 | A 8 117,821 | A
377.98611 |D 401.08333 | D 445.09426 | D 466.30738 | D 482.87295 | D
50.39815 |H 53.47778 |H 59.34590 |H 62.17432 | H 64.38306 [H
7 80,578 |A 7 85,575 | A 7 107,406 | A 7 112,598 | A 7 116,657 | A
373.04630 | D 396.18056 | D 440.18852 | D 46146721 |D 478.10246 | D
49.73951 | H 52.82407 |H 58.69180 | H 61.52896 | H 63.74699 | H
6 79,506 | A 6 84511 | A 6 106,216 | A 6 111,420 | A 6 115,499 | A
368.08333 | D 391.25463 | D 43531148 |D 456.63934 |D 473.35656 | D
49.07778 |H 52.16728 [H 58.04153 |H 60.88525 | H 63.11421 |H
5 78,440 | A 5 83,456 | A 5 105,023 | A 5 110,238 | A 5 114,337 | A
363.14815 |D 386.37037 |D 43042213 | D 451.79508 | D 468.59426 | D
48.41975 [H 51.51605 | H 57.38962 | H 60.23934 |H 6247923 |H
4 77,367 | A 4 82,394 | A 4 103,831 | A 4 109,058 | A 4 M3ATT | A
358.18056 | D 381.45370 | D 425.53689 | D 446.95902 | D 463.84016 |D
47.75741 |H 50.86049 | H 56.73825 | H 59.59454 | H 651.84536 | H
3 76,299 | A 3 81,332 | A 3 102,638 | A 3 107,884 | A 3 112,020 | A
353.23611 |D 376.53704 | D 420.64754 | D 44214754 | D 459.09836 | D
47.09815 |H 50.20494 | H 56.08634 | H 58.95301 [H 61.21311 |H
2 75,230 | A 2 80,273 | A 2 101,443 | A 2 106,701 | A 2 110,853 | A
348.28704 | D 371.63426 | D 415.75000 | D 43729918 | D 454.31557 |D
46.43827 | H 49.55123 | H 55.43333 | H 58.30656 | H 60.57541 | H
1 74,163 | A 1 79213 |A 1 100,254 | A 1 105,521 [ A 1 109,692 | A
343.34722 |D 366.72685 | D 41087705 | D 43246311 |D 44955738 | D
45.77963 | H 48.89681 | H 54.78361 |H 57.66175 | H 59.94098 | H
0 73,092 |A 0 78,153 | A ] 99,055 | A 0 104,337 | A [] 108,529 | A
338.38889 | D 361.81944 | D 405.96311 | D 42761066 | D 44479098 | D
45.11852 | H 48.24259 | H 54.12842 | H 57.01475 |H 59.30546 | H

‘These categories are based on a 216 day calendar and a 7.5 hour day. **These categories are based on a 244 day calendar and a 7.5 hour day.

Employees who worked for the School Board in their current School-Based Administrator position, (i.e.. Assistant Principal or Principal) for

one (1) day more than half of the 2007-2008 fiscal year, and who received a salisfactory annual evaluation at the end of the

2007-2008 school year shall advance one (1) step on this salary schedule. For example, an eligible employee who was on step 1 during the
2007-2008 school year shall be placed on step 2 of this 2008-2009 salary schedule. Employees who were at the top step of their current

position prior to July 1, 2008, and who received a satisfactory annual evaluation at the end of the2007-2008 year, shall receive an additional
payment of $925, in addition to the schedule increase. The additional payment will be divided into equal payments to be included in the remainder
of each of the regular paychecks for 2008-2009. Schedule was increased 2.03% overall.

CATEGORY A - Assistant Principals (Elementary Schools, Middle Schools, Exceptional Student Education Centers, and Alternative Centers)
CATEGORY B - Assistant Principals (High Schools, Community Schools, Adult Centers, Vocational Centers, Seagull School, and
Off-Campus Adult & Vocational Centers)
CATEGORY C - Principals (Elementary Schools)
CATEGORY D - Principals (Middle Schools, Exceptional Student Education Centers, and Alternative Centers)
CATEGORY E - Principals (High Schools, Whiddon-Rogers Education Center, Hallandale Adult & Community School, Pompano Multi-Purpose
Center, Community Schools-North & South and Vocational Centers)

Advanced Degree Incentives and Amounts of Incentives: Specialist - $1,750 and Doctorate - $2,000.




CONFIDENTIAL OFFICE PERSONNEL
COUNTY/AREA
20089-2009210
Listing of Jobs

POSITION CLASS
School Board Office Manager 12
Executive Secretary to the Office of Superintendent 12
Executive Secretary to the Chief Operating Officer 12
Executive Secretary to the Deputy Superintendent 12
Records Management Assistant, Official School Board Records 12

Executive Secretary to the Area Superintendent 11
Executive Secretary to:
Associate Superintendent 11
Comptroller 11
Office of School Board Members 11
General Counsel 11
Word Processing Manager (Personnel) 11

Department Secretary 9
Office Manager:
Professional Standards and Special Investigative Unit
Instructional Staffing
Noninstructional Staffing/Wage and Salary
Clerk Specialist C, Audits
Clerk Specialist C, Budgets
Clerk Specialist C, Cost Accounting

N=Js RN e Ve Ve e}

Clerk Specialist B, Administrative Procedures

Clerk Specialist B, Benefits Claims

Clerk Specialist B, Budget Master Control

Clerk Specialist B, FTE Control

Clerk Specialist B, Instructional Staffing

Clerk Specialist B, Noninstructional Staffing/Wage & Salary
Clerk Specialist B, Word Processing

Clerk Specialist B

Secretary, Employee Assistance Program

o0 0O 00 00 CO 0O 00 00 OO

Board Clerk Specialist A, Official School Board Records
Clerk Specialist A, Budget Office

Clerk Specialist A, Noninstructional Staffing/Wage and Salary
Clerk Specialist A, Systems and Programming

Clerk Specialist A, Treasurer

Clerk Specialist A

NN D



CONFIDENTIAL OFFICE PERSONNEL ASSOCIATION (COPA)
INTERIM 2009-2010 CLERICAL SALARY SCHEDULE

2008-20060
LEVEL Min Max
12 A 56,027 77926 | GRADE 1st Quartile Range-Hourly GRADE 2nd Quartile Range - Hourly
D 223.2166 |  310.4621 12 29.76222 T0 32.67040 12 32.67041 TO 35.57860
H 29.76222 | 41.39495 1 26.19271 T0 28.75213 11 28.75214 T0 31.31157
10 23.68812 10 26.17953 10 26.17954 TO 28.67095
1 A 49,308 68,580 9 23.09460 1O 25.35150 9 25.35151 T0 27.60841
D 196.4453 | 273.2280 8 21.70504 TO 23.82577 8 23.82578 TO 25.94652
H 26.19271 36.43040 7 20.56928 TO 22.73310 7 22.73311 TO 2489693
6 20.10153 TO 2209684 6 22.09685 1O 24.09215
10 A 44,593 63,353 5 19.16741 T0 21.18347 5 21.18348 10 23.19955
D 177.6609 | 2524033 4 17.86217 TO 19.74101 4 19.74102 10 21.61986
H 2368812 | 33.65377 3 16.64818 TO 18.38919 3 18.39920 1O 20.15021
2 15.51301 T0 17.14464 2 17.14465 TO 18.77629
9 A 43 476 60470 1 14.45476 TO 15.97501 1 15.97502 TO 17.49527
D 173.2095 | 2409165
H 23.09460 | 32.12220
GRADE 3rd Quartile Range - Hourly GRADE | 4th Quarlile Range - Hourly
8 A 40,860 56,829 12 35.57861 TO 38.48679 12 3848680 | TO 41.39495
D 162.7878 | 226.4098 " 31.31158 TO 33.87100 1 33.87101 TO 36.43040
H 21.70504 30.18798 10 28.67096 TG 31.16238 10 31.16239 TO 33.65377
9 27.60842 10 29.86532 9 29.86533 TO 32.12220
7 A 38,722 55,015 8 25.94653 10 28.06726 8 28.06727 TO 30.18798
D 154.2696 | 219.1841 7 24 89694 1O 27.06075 7 27.06076 | TO 29.22455
H 2056928 | 29.22455 6 24.09216 1O 26.08747 6 26.08748 | TO 28.38275
5 23.19956 10 25.21562 5 25.21563 TO 27.23167
6 A 38,406 53,431 4 21.61987 TO 23.49871 4 23.49872 T0 25.37753
D 163.0115 | 212.8706 3 20.15022 T0 21.90123 3 21.90124 TO 23.65223
H 20.40153 | 28.38275 2 18.77630 TO 20.40793 2 20.40794 10 2203955
1 17.49528 10 19.01553 1 19.01554 TO 20.53576
5 A 36,083 51,264
D 143.7556 | 204.2375
H 19.16741 27.23167
4 A 33,626 47,773
D 133.9663 | 190.3315
H 17.86217 2537753
3 A 31,340 44 525
D 124.8614 177.3917
H 16.64818 23.65223
2 A 29,203 41,489
8] 116.3476 165.2966
H 15.51301 22.03955
1 A 27,211 38,659
D 108.4107 154 0182
H 14.45476 |  20.53576

The annual salaries listed are based on a seven and one-half (7.5) hour workday and a 251 day calendar. To calculate the annual salary for another calendar, multiply the daily rate
by the number of days in the assigned calendar.

Employees who received a satisfactory perfformance evaluation, and worked a minimum of one day more than half of their assigned waork calendar on the confidential salary schedule
in the prior fiscal year, are eligible for an increase to their base hourly rate of up to 3.25%, not to exceed the range maximum for their pay grade. The salary increase will be based
upon the pay grade and job classification in effect as of July 1,-2007 2008,

The range minimums are-ureharged; and the maximums were increased 3.25%.

The increase shall be retroactive to July 1, 2007 2008 or the beginning of the employee's 2087-2008 2008-09 calendar.



TEACHERS SALARY SCHEDULE

INTERIM 2009-2010 SCHOOL YEAR, Effective the first day of each
employee's 2008-2009 2009-2010 work calendar.

Step Salary Salary & Cafe
1 $39,000 $39,300
2 $39,180 $39,480
*4 *$39,475 *$39,775
4 839,475 $39,775
5 839,775 $40,075
6 $40,075 $40,375
7 $40,375 $40,675
8 840,714 $41,014
10 $41,110 $41,410
11 $42,150 $42,450
12 S42.881 $43,181
13 $43,440 $43,740

**15 **$44 859 **345 159
15 $44,859 $45,159
16 $45,820 $46,120
17 $46,940 $47,240
18 $48,081 848,381
19 849,877 850,177

20 853,377 $53,677
21 S$62,677 862,977
29 $71,250 871,550

*Elimination of step 3 and acceleration to Step 4.
**Elimination of step 14 and acceleration to Step 15.

1. During the seventh year of the contract, employees who worked one (1)
day more than half of their assigned work calendar in a school year shall
advance one (1) step on the salary schedule, the first day of each
employee’s subsequent work calendar.

2. Newly hired bargaining unit members shall receive credit for all verified
teaching experience with the following placement on the salary schedule:



{2668-2609-INTERIM 2009-2010
Years of Experience Step

0 1
1 2
2 4
3 <4
4 5
) 6
6 7
7 8
8 10
9 10
10 11
11 12
12 13
13 15
14 15
15 16
16 17
17 18
18 19
19 20
20 21

21 or over 22
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15.
16.

17.

18.
19.
20.
21.
22,
23.
24,

an op

NOTE:

TEACHERS
SUPPLEMENTARY PAY SCHEDULE - APPENDIX F
INTERIM 20089-200910

High School
Department Chairperson

Employees elected under the provisions of Article IX of this agreement shall receive $156 per
employee in department, the number of department members to be determined by the principal
as of October 1. (Minimum $717). Vocational department chairpersons shall also receive $156
per non-bargaining unit instructional employee in their department who works a minimum of five
(5) hours per day, five (5) days a week or a minimum of thirty (30) hours per week. Adult General
Education Department chairperson shall also receive $156 per non-bargaining unit instructional
employee in their department who works a minimum of five (5) hours per day, five days a week or
a minimum of thirty (30) hours per week. For purposes of this section, Adult General Education
shall be limited to the following centers: Hallandale Adult & Community Center, Whidden-Rogers
Education Center, Dave Thomas Education Center, Wingate Oaks Center and the Whispering
Pines School.

Guidance Directors
General*

. Yearbook (not part of class)
. Newspaper (not part of class)
. Student Government

Debate

. Drama (per major production)
. Newspaper (part of class)

. Yearbook (part of class)

. Literary Magazine

. Senior Class Sponsor

. Other Class Sponsor

. Club Sponsor

. Forensics

. Academic Games

. Inservice Facilitator 0-50 units

(51 & up - $7.17 per unit)

maximum

Career Education

Bus Duty (Based on number of buses supervised) 1-6

7-12

above 12

Textbook Chairperson 1-700

(Based on student population of October FTE count) 701-1,400
1,401-above

Media Center Director (Directing two or more bargaining unit employees)
Sports for Athletics with Disabilities (4)

Academic Competition (1)

National Honor Society

Media Center Coordinator (Directing one or more employees)
Florida Future Educators of America

Urban Teacher Academy Mentor

Athletics*

Yearly Positions

. Athletic Director (Boys & Girls)

. Assistant Athletic Director (Boys & Girls)
. Head Trainer (Boys & Girls)

. Assistant Trainer (Boys & Girls)

Trainer position may be divided into three (3) sport seasons, Fall - 40%, Winter - 30%, and Spring
- 30%.

. Intramurals

Head Coaches

. Head Football
. Head Basketball{Boys' Team)

(Girls' Team)

. Head Track (Boys' Team)

(Girls' Team)

d. Head Baseball

. Head Softball

$3,298

$1,579
$1,579
$1,579
$1,185
$788
$788
$788
$788
$788
$392
$392
$1,076
$1,185
$521

$1,043
$717
$359
$717
$1,076
$717
$1,076
$1,434
$1,185
$717
$717
$1,185
$359
$782
$750

$4,490
$2,169
$2,604
$1,735

$1,076

$3,038
$2,604
$2,604
$2,169
$2,169
$2,169
$2,169



* When in excess of regular teaching load and recommended by the principal.

(1) The six (6) supplements that are available for each high school and middle school are computer,
mathematics science, social studies, academic games and language art competition. Elementary schools may

3.

f= a1 - R,

a.

SUPPLEMENTARY PAY SCHEDULE - APPENDIX F
INTERIM 20089-200910

. Head Soccer

. Head Wrestling

. Head Cheerleader

. Head Tennis(Boys' Team)

(Girls' Team)
Head Coaches - Two (2) Teams
Head Cross-Country (Boys' & Girls' Team)

select one of these six (6).

(4) The selected teacher may receive this designated amount per sport, per season, with a maximum of three
(3) sports.

F.

»
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- Head Golf (Boys' & Girls' Team)

. Head Drill Team

. Head Volleyball (Varsity & J.V. Team)

- Head Swimming (Boys' & Girls' Team)

- Gymnastics (Boys' & Girls' Team)

- Water Polo (Boys' & Girls' Team)

. Cheerleader (Varsity & J.V.)

i. Girls Head Flag Football (Varsity & J.V. Teams)
- Head Tennis(Boys & Girls Team)

Assistant Coaches

. Assistant Football
. Assistant Basketball
. Assistant Wrestling
. Assistant Cheerleader
. Assistant Track
. Assistant Swimming
. Assistant Softball
. Assistant Soccer
. Assistant Baseball
If a school has only one (1) team in the following sports, the head coach's supplement would be as

follows:

. Swimming
. Volleyball (Varsity)
. Volleyball (J. V.)

Golf

- Cross Country

. Water Polo

. Gymnastics

. Girls Flag Football (Varsity)

. Girls Flag Football (Junior Varsity)

Music*

. Band Director
. Vocal Director/Orchestra
. Music Assistant

The principal may recommend additional task assignments to the Area Superintendent for
approval which will improve the school's program and/or operations, and will fall in the range of
$359-717. Supplements may be divided by employces provided that the amount of time required

for the position is divided proportionately.

1L Middle School

Al

[

£ W

Department Chairperson and/or Team Leader

Employees elected under the provisions of Article IX of this agreement shall receive $156 per
employee in department or on team, the number of department members to be determined by the

principal as of October 1. (Minimum $717.)

Guidance Director
General*

. Student Government

. Academic Games

. Junior Honor Society

. Inservice Facilitator 0-50 units

TEACHERS

10

$2,169
$2,169
$2,169
$1,302
$1,302

$1,579

$1,579
$1,735
$2,366
$2,761
$1,579
$1,579
$2,761
$2,366
$1,579

$2,169
$1,735
$1,735
$1,302
$1,735
$1,302
$1,302
$1,302
$1,302

$1,973
$1,579
$1,185
$1,185
$1,185
$1,185
$1,185
$1,579
$1,185

$2,761
$2,152
$1,185

$2,886

$1,185
$1,185
$392
$521
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8.
9.

TEACHERS
SUPPLEMENTARY PAY SCHEDULE - APPENDIX F
INTERIM 20089-200910

(51 & up - $7.17 per unit)
maximum

. Career Education
. Bus Duty (Based on number of buses supervised) 1-6

7-12
above 12

. Textbook Chairperson 1-700

(Based on student population of October FTE counts) 701-1,400
1,401-above

. Media Center Director (Directing two [2] or more bargaining unit employees)
. Sports for Athletics with Disabilities (4)

. Media Center Coordinator (Directing one [1] or more employees)

. Florida Future Educators of America

Athletics*

. Athletics Director

. Cross-Country (Boys' & Girls' Team)
. Wrestling

. Tennis (Boys' & Girls' Team)

. Softball (Boys' & Girls' Team)

. Basketball (Boys' Team)

(Girls' Team)

. Track (Boys' Team)

(Girls' Team)
Field Events
Swimming (Boys' & Girls' Team)

* When in excess of regular teaching load and recommended by the principal.

(4) The selected teacher may receive this designated amount per sport, per season, with a maximum of three
{3) sports.

10.

11.
12.
13.
14.

Volleyball (Boys' Team)
(Girls' Team)

Gymnastics (Girls' Team)
Soccer

Cheerleaders
Intramurals

Music*

. Band or Orchestra
. Vocal Director
. Music Assistant

Academic Competition (1)

The principal may recommend additional task assignments to the Area Superintendent for
approval which will improve the school's program and/or operations, and will fall in the range of
$359-717. Supplements may be divided by employees provided that the a Supplements may be
divided by employees provided that the amount of time required for the position is divided
proportionately.

IlI. Elementary School

A.

Grade Level Chairperson and/or Team Leader

Employees elected under the provisions of Article IX of this agreement shall receive $156 per
employee in grade level or on team. (Minimum $717.)

General*

. Safety Patrol
. Inservice Facilitator 0-50 units

(51 & up - $7.17 per unit)
maximum

. Career Education
. Bus Duty 1-6

7-12
above 12

. Textbook Chairperson 1-700

(Based on student population as of October FTE count) 701-1,400
1,401 - up

. Sports for Athletics with Disabilities {4)
. Environmental/Science Coordinator
. Academic Competition (1)

11

$1,043
$717
$358
$717
$1,076
$717
$1,076
$1,434
$1,185
$717
$358
$782

$1,995
$1,302
$1,302
$1,302
$1,302
$1,302
$1,302
$1,302
$1,302
$1,302
$1,302

$1,302
$1,302
$1,302
$1,302
$1,302
$1,302

$1,185
$1,185
$788
$717

$359
$521

$1,043
$430
$359
$717
$1,075
$£717
$1,075
$1,434
$717
$458
$717



TEACHERS
SUPPLEMENTARY PAY SCHEDULE - APPENDIX F
INTERIM 20089-200910

9. Media Center Coordinator (Directing one [1] or more employees)

C. The principal may recommend additional task assignments to the Area Superintendent for
approval which will improve the school's program and/or operations, and will fall in the range of
$359-717. Supplements may be divided by employees provided that the a Supplements may be
divided by employees provided that the amount of time required for the position is divided
proportionately.

IV.  Special**
School Social Worker
Psychologists
Intervention Team Leader
Instructional Coach (if 2nd beginning teacher, additional $550)
School Liaison
Professional Development Network
ESE District & Area Monitor/Specialist
ROTC:
1. Instructor in Charge
2. Instructor Responsible for Equipment
Physical Education Networking Team (nine [9] people)
The district will select two (2) additional employee to receive supplments to provide technical
assistance at the district level to the teams working in ESE Centers.

J. Broward School Board At-Risk Certification (5)

K. Guild Teachers (Mentoring other teachers for a total of fifty (50) hours
(NBPTS teachers who are mentoring under the state program are not eligible for this stipend)

(If NBPTS teachers who are not mentoring under the state program are eligible for this stipend)
*  When in excess of reqular teaching load and recommended by the principal.
**  When in excess of regular duty hours and recommended by the supervisor.

TomEmOOowR

—

(1) The eight (8} supplements that are available for each high school and middle school are computer,
mathematics, science, social studies, academic games, ESOL Academic Competition Coordinator, Foreign
Lanaugage Academic Competition Coordinator, and language art competition. Elementary schools may select
one of these eight (8).

{2) There shall be one (1) of each of these supplements within the district with the exception of the Future
Business Leaders of America for which there shall be two (2) supplements.

(4) The selected teacher may receive this designated amount per sport, per season, with a maximum of three
(3) sports.

(5) Effective with the commencement of the second year of this contract, the actual amount of the supplement
will be prorated by the time spent in direct instruction on a dropout prevention program. For example, a
teacher with five (5) periods of dropout prevention will receive the full $2,217. A teacher with three (3) periods
of dropout prevention will earn 3/5 of the supplement ($1,330).

L. Southeastern Consortium for Minorities in Engineering (SECME) (6)
M. Rover - Year Round Education (Hallandale Elem. only)
N.

Assistant Grade Level Chairperson - Year Round Education (Hallandale Elem. only). Employees
elected under the provisions of Articled IX of this agreement shall receive $156 per employee in
department, the number of department members to be determined by the principal as of October
1. (Minimum $717.)
0. National Board for Professional Teaching Standards
(Note: Teachers shall receive this supplement for as long as they hold their national certification.)
F. Broward County Recognition Program (BCRP)
Note: Teachers shall receive this supplement for as long as they hold their local recognition certification.
Q. ESE Specialist
R. Speech /Language Pathologist
s. Family Counselor
T Speech Language Pathologist (National Clinical Certification) (paid in addition to item R above)
u. Testing Coordinator
V. ESOL Coordinator
1-75 ESOL Students
76-150 ESOL Students
151 or more ESOL Students
Ww. Itinerant Visually Impaired Teachers
V. Vocational Technical & Adult Education* (2)
A. Future Farmers of America
B. Future Business Leaders of America
(5 Cooperative Education Club of FL

12

$359

$2,835
$3,815
$2,521
$1,161
$638

$652

$1,174

$1,305
$652
$1,956

$2,217
$870

$1,462
$717

The greater of 5% of
base salary or 2,438
5% of base salary

$935
$935
$1,100
$1,100
$1,100

$675
$900
$1,150
$3,000

$717
$717
$717



TEACHERS
SUPPLEMENTARY PAY SCHEDULE - APPENDIX F
INTERIM 20089-200910

Health Occupation, Student Assoc.
Florida Homemakers Assoc/Home Economics Related Occup
Vocational Industrial Clubs of America
Distributive Education Clubs of America
: Florida Industrial Arts Student Association
V1. District Coordination of Academic Games* (3)
A. Academic Games Competition:
. Elementary
. North Area
. North Central Area
. South Area
. South Central Area
. Middle
. High
B. Computer Competition:
1. Elementary
. Middle
3. High
C. Language Arts Competition:
1. Elementary
2. Middle
3. High
D. Mathematics Competition:
1. Elementary
2. Middle
3. High
E. Science Competition:
1. Elementary
2. Middle
3. High
F. Social Studies Competition:
1. Elementary
2. Middle
3. High
G. Foreign Language Competition:
1. Elementary
2. Middle
3. High

Zom® U

WNAaAn OE -

]

*  When in excess of regular teaching load and recommended by the principal.
** When in excess of regular duty hours and recommended by the supervisor.

(2) There shall be one (1) of each of these supplements within the district with the exception of the Future
Business Leaders of America for which there shall be two (2) supplements.

(3) These are districtwide supplements and there shall be one for each of the supplements listed in Section VI
in the district. The County Curriculum Council may recommend bargaining unit members to fill these
positions to the Deputy Superintendent, Educational Programs and Human Resource Department.

(6) SECME supplements are available to high schools and middle schools who qualify for the SECME Program
and are approved by the Board pursuant to district guidelines.

13

$717
$717
$717
$717
$717

$652
$261
$261
$261
$261
$717
$717

$717
$717
$717

$717
$717
$717

$717
$717
$717

$717
$717
$717

$717
$717
$717

$717
$717
$717



Salary Schedule for Substitute Teachers
20082009 INTERIM 2009-2010

A substitute teacher’s regular workday consists of up fo 7 hours and 30 minutes. A substitute is not paid for covering classes
during a planning period, unless he/she is in a long term or interim position.

A. Day-to-Day Substitute Teacher - Substitute teachers who have completed substitute
teacher training or have experience as a full time teacher.

Requirements Hourly Daily (based on 7.5 hrs)

Minimum of 60 college credits hours $ .27 $84.50

B. Pool Substitute Teacher - A substitute teacher hired by one location (school) to work for
that location only. A pool substitute teacher is guaranteed work every day that school is in
session. Only cleared day-to-day substitute teachers may apply for this position.

Requirements Hourly Daily (based on 7.5 hrs)

Minimum of 60 college credits hours $ 1267 $95.03

C. Interim Substitute Teacher - A substitute teacher who is employed to teach for an
indeterminate number of days, but at least 20 consecutive days or more will, upon the
recommendation of the Superintendent, or designee, be paid the daily rate of a beginning
teacher, (Bachelor's degree) with no experience. Only cleared day-to-day substitute
teachers with a completed Bachelor's degree, or higher, may apply for this position.

Requirements Hourly Daily (based on 7.5 hrs)

Must have at least a Bachelor's degree. Official
transcripts conferring degree status must be on file. $ 2658 $199.33
*An interim substitute may not be used for a vacancy or
an unfilled position.

Substitute Teacher Incentive Programs

D. Superintendent’s Schools, Critical Schools and E_SE‘MItermfive_ Centers Sub Program -
Board approved substitute teacher who works at an identified Superintendent's School,
critical school or ESE/Alternative Center. Pay rate is a&feﬁmfn'ed by degree status.

Requirements Hourly Daily
60 Credit hours of college $ 14.08 $105.59
Bachelor's degree or higher $ 15.49 $116.15

E. Super Sub Bonus Program - Board approved substitute teacher who works a minimum of 90
full days or more (675 total hrs) within the current school year will receive a one-time bonus
of $500. Pool and Interim Substitute Teachers are not eligible.

Requirements One Time Payment (August)

Board Approved Substitute Teacher $500.00

14
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FEDERATION OF PUBLIC EMPLOYEES
SECRETARIAL/CLERICAL UNIT
2008-2009 Interim 2009-2010 Listing of Jobs
(Page 1 of 3)

Pay Grade Job Classification Title Job Descr#
10 Clerk Typist I (All Locations) (MM-65)
General Clerk I (All Locations) (MM-68)
Receptionist I (All Locations) (MM-60)
11 Clerk Specialist I (County) (MM-62)
General Clerk II (All Locations) (MM-1)
Receptionist II (All Locations) (MM-2)
Secretary I (All Locations) (MM-61)
12 Benefits Information Clerk (MM-84)
Clerk Typist II (All Locations) (MM-3)
Data Processing Clerk I (Elementary/Middle School) (MM-63)
Library Media Clerk (All Locations) (MM-4)
Operations Specialist | (MM-67)
13 Bilingual Intake Facilitator (MM-57)
Clerk Specialist II (County) (MM-45)
Data Processing Clerk II (Elementary/Middle School) (MM-6)
Operations Specialist 11 (MM-5)
Registrar I (Middle School) (MM-7)
Secretary II (All Locations) (MM-8)
Test Proctor (MM-75)
14 Bookkeeper I (Elementary & Middle School) (MM-59)
Budgetkeeper I (All Locations) (MM-66)
Clerk Specialist III (County) (MM-11)
Customer Service Specialist | (MM-98)
Data Entry Operator I (County) (MM-13)
Data Processing Clerk III (High School) (MM-12)
Registrar 11 (High School) (MM-14)
Secretary 1II (All Locations) (MM-15)
15 Accounting Clerk (County) (MM-16)
Accounting Specialist | (MM-91)
Bilingual Clerk (MM-53)
Binder/Shipper (MM-51)
Bookkeeper 11 (Elementary & Middle School) (MM-9)
Bookkeeper/Budgetkeeper (Elementary & Middle School) (MM-71)
Budgetkeeper II (All Locations) (MM-10)
Clerk Specialist IV (County) (MM-18)
Clerk Specialist IV, "Just Say No To Drugs" (MM-54)
Customer Service Specialist 11 (MM-24)
Data Entry Operator II (County) (MM-21)
Documentation Specialist I (MM-20)
Educational Interpreter for Deaf/Hard of Hearing I (MM-87)
Health Technician | (MM-89)
Inventory Audit Specialist (MM-26)
Minority/ Women Business Enterprise (M/WBE) Data Specialist (MM-97)
Multicultural Resource Facilitator (MM-77)
Network Analyst I (MM-22)
Office Manager I (Elementary & Middle Schools) (MM-78)
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FEDERATION OF PUBLIC EMPLOYEE

SECRETARIAL/CLERICAL UNIT
2008-2009 Interim 2009-2010 Listing of Jobs
(Page 2 of 3)
Pay Grade Job Classification Title Job Descr#
15 (Cont.) Operations Specialist I1I (MM-19)
Photographic Technician (MM-49)
Registrar I1I (Adult & Vocational Centers) (MM-23)
Technician I (County) (1) (MM-25)
Telecommunications Service Assistant [ (MM-76)
16 Accounts Pavable Specialist (MM-69)
Area Budget/Bookkeeper (MM-70)
Bookkeeper I (High School, County & Vocational Centers) (MM-17)
Educational Interpreter for Deaf/Hard of Hearing II (MM-87)
Financial Systems Facilitator I (MM-56)
Guidance Data Specialist (MM-104)
Office Manager I (High School, County and Vocational Centers) (MM-29)
Payroll Processor (MM-44)
Purchasing Technician (MM-105)
Secretary IV (County) (MM-27)
18 Accounting Specialist II (MM-92)
Bid Document Specialist (County) (MM-80)
Budget Support Specialist (MM-30)
Business Affairs Specialist (County) (MM-81)
Closed Captioning Specialist (MM-106)
Compositor (MM-48)
Computer Operator I (MM-31)
Customer Service Specialist (MM-73)
Customer Service Specialist I11 (MM-55)
Database Research Assistant (MM-96)
Documentation Specialist I (MM-33)
Educational Interpreter for Deaf/Hard of Hearing 11 (MM-87)
Health Technician 11 (MM-90)
HR/Payroll Systems Technical Specialist (MM-108)
Micro Computer Technical Specialist (MM-85)
Network Analyst II (MM-79)
Offset Press Operator (MM-50)
Old Dillard Museum Technical Specialist (MM-95)
Operations Specialist IV (MM-32)
Operations Technician (MM-72)
Purchasing Agent Specialist (County) (MM-82)
Senior Accounts Payable Specialist (MM-93)
Senior Payroll Processor/PAF Processor (MM-94)
Systems Facilitator-HRD (MM-107)
Technician II (County) (1) (MM-37)
Test Monitor (MM-74)
Webmaster | (MM-101)
19 Customer Service Specialist IV (MM-102)
Financial Systems Facilitator IT (MM-52)

19



20 Computer Operator II (MM-39)
Educational Interpreter for Deaf/Hard of Hearing IV (MM-87)
Graphic Artist (MM-88)

FEDERATION OF PUBLIC EMPLOYEE
SECRETARIAL/CLERICAL UNIT
2008-2009 Interim 2009-2010 Listing of Jobs

(Page 3 of 3)
Pay Grade Job Classification Title Job Descr#
20 (Cont.) Maintenance Funding Control Specialist (MM-47)
Stage Operations Technical Specialist - Parkway Performing Arts (MM-58)
State Data Base Specialist (MM-83)
21 Buyer (County) (MM-43)
Instructional Materials Distribution Facilitator (MM-46)

(1) No new employee shall be assigned to this job following the date of adoption and the job shall be deleted immediately following the
departure of the last present incumbent.
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FEDERATION OF PUBLIC EMPLOYEES SECRETARIAL/ICLERICAL UNIT
INTERIM 2009-2010 2008-2008 SALARY SCHEDULE

1st Quartile Range 2nd Quartile Range
LEVEL Min Max GRADE Min Max GRADE Min Max
21 *A |5 4561539 |8 67,767.89 21 45,615.39 TO 52,001.46 21 52,001.48 TO 57,539.60
Bl 1,846.7767 2,743.6393 20 42,496.52 TO 48,446.49 20 48,446.51 TO 54,100.74
D 184.6777 274.3639 19 39,609.6¢ TO 45,154.84 19 45,154.86 TO 50,431.99
H 26.38252 39.19485 18 36,913.68 TO 42,081.91 18 42,081.93 TO 46,998.55
17 34,399.93 TO 39,215.73 17 39,215.75 TO 43,798.99
20 ‘A | % 42,49652 | $  65,149.42 16 32,049.84 TO 36,536.72 16 36,536.74 TO 40,806.97
Bl 1,720.5067 2,637.6285 15 290.872.54 TO 34,054.65 15 34,054 67 TO 38,034.36
D 172.0507 263.7628 14 27,836.89 TO 31,733.64 14 31,733.66 TO 35441.62
H 24.57867 37.68041 13 25,943.13 TO 29,574.75 13 29,574.77 TO 33,031.53
12 24,175.00 TO 27,559.50 12 27,559.51 TO 30,780.59
19 *A |$ 3960966 |§ 60,718.18 11 22,520.41 TO 25,673.74 11 25,673.76 TO 28,675.83
Bl 1,603.6298 2,458.2261 10 20,992.62 TO 23,931.62 10 23,931.64 TO 26,728.49
D 160.3630 245.8226
H 22.90900 35.11752 3rd Quartile Range 4th Quartile Range
GRADE Min Max GRADE Min Max
18 *A |$ 3691368 |5 5658018 21 57,539.62 10 63,077.75 21 63,077.76 TO 67,767.89
Bl 1,494.4810 2,290.6954 20 54,109.75 TO 59,772.98 20 59,773.00 TO 65,140.42
D 149 4481 229.0695 19 50,432.01 TO 55,709.14 19 55,709.16 TO 60,718.18
H 21.34973 32.72422 18 46,998.57 TO 51,915.19 18 51,915.21 TO 56,580.18
17 43,799.00 TO 48,382.24 17 48,382.26 TO 52,732.87
17 *A |5 34399.93 | $ 52,732.87 16 40,806.99 TO 45,077.23 16 45,077.24 TO 49,130.78
BI 1,392.7097 2,134.9341 15 38,034.38 TO 42,014.07 15 42,014.09 TO 45,791.32
D 139.2710 213.4934 14 35,441.64 TO 39,149.60 14 39,149.62 TO 42,668.75
H 19.89585 30.49906 13 33,031.54 TO 36,488.30 13 36,488.32 TO 39,770.16
12 30,780.61 TO 34,001.69 12 34,001.70 TO 37,050.21
16 “A |5 3204984 135 49.130.78 1 28,675.84 TO 31.677.91 1 31,677.93 TO 34,528.68
Bl 1,297 5642 1,989.1003 10 26,728.51 TO 29,525.36 10 29,525.38 TO 32,180.03
D 129.7564 198.9100
H 18.53663 28.41572
[(Hourly ]
15 *A | § 2987254 |$§ 45791.32 1st Quartile Range 2nd Quartile Range
Bl 1,209.4147 1,853.8996 GRADE Min Max GRADE Min Max
D 120.9415 185.3900 21 26.38252 TO 30.07603 21 30.07604 TO 33.27912
H 17.27735 26.48428 20 24 57867 TO 28.01995 20 28.01996 TO 31.29539
19 22.90900 TO 26.11616 19 26.11617 TO 29.16830
14 *A |§ 2783689 |§ 4266875 18 21.34973 TO 24.33887 18 24.33888 1O 27.18250
Bl 1,126.9995 1,727.4796 17 19.89585 TO 2268117 17 22.68118 10 25.33198
D 112.6939 172.7480 16 18.53663 TO 21.13171 16 21.13172 TQ 23.60149
H 16.09999 24.67828 15 17.27735 TO 19.69615 15 19.69616 TO 21.99790
14 16.09999 TO 18.35375 14 18.35376 TO 20.49833
13 *A |3 25943.13]5% 3977016 13 15.00470 TO 17.10512 13 17.10513 TO 12.10441
BI 1,050.3293 1,610.1280 12 13.98207 TO 15.93956 12 15.93957 TO 17.80254
D 105.0329 161.0128 11 13.02511 TO 14.84890 " 14.84891 TO 16.58621
H 15.00470 23.00183 10 12.14148 TO 13.84131 10 13.84132 TO 15.45893
12 *A |% 2417500 (% 37,059.31 3rd Quarlile Range 4th Quartile Range
Bl 978.7448 1,500.3768 GRADE Min Max GRADE Min Max
D 97.8745 150.0377 21 33.27913 TO 36.48221 21 36.48222 TO 39.19485
H 13.98207 21.43395 20 31.29540 TO 34.57084 20 34.57085 TO 37.68041
19 29.16831 TO 32.22044 19 32.22045 TO 35.11752
1" A | 2252041 % 3452868 18 27.18251 TO 30.02614 18 30.02615 TO 32.72422
Bl 911.7576 1,397.9224 17 25.33199 TO 27.98279 17 27.98280 TO 30.49906
D 91.1758 139.7922 16 23.60150 TO 26.07127 16 26.07128 TO 28.41572
H 13.02511 19.97032 15 21.99791 TO 24.29964 15 24.29965 TO 26.48428
14 20.49834 TO 2264292 14 2264293 TO 24.67828
10 *A |% 2099262 | 3218003 13 19.10442 TO 21.10370 13 21.10371 TO 23.00183
Bl 849.9038 1,302.8354 12 17.80255 TO 19.66552 12 19.66553 T0 21.43395
o] 84.9904 130.2835 1 16.58522 TO 18.32152 11 18.32153 TO 19.97032
H 12.14148 18.61193 10 15.45894 TO 17.07655 10 17.07656 TO 18.61193

The *Annual (*A) salaries listed are based on a seven (7) hour workday and a twelve (12) month calendar (247 days).

Employees on a different workday/calendar shall determine annual pay using the hourly rate and the actual hours and calendar for the position.

All employees shall receive a 5:58-3.054% increase. The increase shall be retroactive to July 1, 20078 or the beginning of the employee's 2008-09 2007-08 calendar,
Quartiles have been recalculated based on a 559 3.054% increase to the minimum and maximum. Actual quartile placement should be determined based on hourly rate.

21



Effective: July 1, 2008

BUS OPERATORS
INTERIM 2009-2010 2008-2008 SALARY SCHEDULE

Hourly
Step Rate

$11.58108
$12.01126
$12.96220
$13.84522
$15.22020
$16.47200
$17.66028
$18.67914
$20.60366
$21.73573

SOENOOAWN =

Employees holding the positions of Bus Operator - Transportation Dispatcher,
Bus Operator - Transportation Trainer, Bus Operator - Transportation Specialist, or Bus Operator-

ESE Transportation Trainer will be paid at the top step of the Bus Operator salary schedule
plus $.40/hour.

BUS ATTENDANTS
INTERIM 2009-2010 2008-2009 SALARY SCHEDULE

Hourly
Rate

5
s
(1]

$10.18864
$10.74780
$11.18873
$11.69336
$12.90559
$14.07138
$14.92238
$17.20745

o~ WN =

Bus drivers and attendants shall be employed for 180 driving days or the 180 day student calendar,
plus four (4) paid planning days and eight (8) paid holidays. Drivers in training shall be paid the Florida
minimum wage hourly rate. Drivers and attendants on probation shall be paid at level 1.

Bus Operator and Attendant sSalary schedule rates increased by 3.25%. There is no step advancement.
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Maintenance and Operations Department
INTERIM 2009-2010 2608-2009-

TRADES HOURLY RATE

1A 1 11 1 v
Boiler Mechanic 21.49710 | 23.45940 | 25.64325 | 28.71330
Building Security Person ) 14.18595 | 16.15880 | 17.53030 | 19.49260
Cafe and Industrial Arts Repairperson 21.58150 | 23.55435 | 25.52720 | 28.60780
Carpet/Flooring Installer (Utilities Serviceperson) 19.07060 | 21.00125 | 23.01630 | 25.94920
Certified Household Pest and Rodent Control Operator 21.25445 | 23.20620 | 25.21070 | 28.48120
Console Viewer, Security, Fire & Electrical 17.75185 | 19.46095 | 21.21225 | 23.78645
Garage Serviceperson 18.94400 | 20.88520 | 22.86860 | 25.86480
Grounds Equipment Mechanic 20.22055 | 22.19340 | 24.16625 | 27.16245
Hardware Mechanic 21.70810 | 23.69150 | 25.66435 | 28.77660
Helper 16.69685 | 18.64860 | 19.98845 | 22.17230
Laborer 14.18595 | 16.15880 | 17.53030 | 19.49260
Laundry Attendant 12.99380 | 1498775 | 15.97945 | 17.63580
Mail Clerk 15.38865 | 17.37205 | 20.41045 | 23.60710
Mail Service Truck Driver 17.44590 | 19.26050 | 21.09620 | 23.87085
Maintenance Truck Driver 17.44590 | 19.26050 | 21.09620 | 24.05020
Maintenance Truck Driver Heavy 17.61470 | 19.53480 | 21.42325 | 24.22955
Mechanical Insulator 22.58375 | 24.56715 | 27.59500
Mechanical Plant Operator 22.20395 | 24.21900 | 26.17075 | 29.25135
Musical Instrument Repairperson 20.61090 | 22.58375 | 24.56715 | 27.59500
Musical Instrument Assistant 16.69685 | 18.64860 | 19.98845 | 22.16175
Paint & Body Serviceperson 15.53635 | 17.44590 | 19.33435 | 22.05625
Pest Control Applicator 16.86565 | 18.81740 | 20.92740 | 23.97635
Sewer Mechanic 21.45490 | 23.44885 | 25.40060 | 28.50230
Small Mower Operator 15.38865 | 17.37205 | 19.36600 | 22.16175
Stock Clerk 18.16330 | 20.15725 | 22.11955 | 25.03135
Stock Price and Inventory Clerk 19.79855 | 21.77140 | 23.75480 | 26.72990
Stockroom Assistant 20.85355 | 22.80530 | 2477815 | 27.82710
Stockroom Serviceperson 16.86565 | 18.81740 | 20.92740 | 23.97635
Surplused Furniture Facilitator 19.79855 | 21.77140 | 23.75480 | 26.72990
Tire Repairperson 16.68630 | 18.32155 | 20.61090 | 23.44885
Tractor-Mower Operator 16.58080 | 18.55365 | 20.80080 | 23.97635
Tree Trimmer 15.97945 | 17.97340 | 19.93570 | 22.76310
Truck Driver 17.44590 | 19.26050 | 21.09620 | 24.05020
Utility Serviceperson;Fire Alarm Inspector;Fence/playground
Equip Installer; A/C Coil Cleaner 19.07060 | 21.00125 | 23.01630 | 25.94920
Vehicle Upholstery and Glass Installer 21.26500 | 23.22730 | 25.22125 | 28.25965
Vehicle Upholstery and Glass Installer Trainee 16.69685 | 18.64860 | 20.72695
Warehouse Records Facilitator 19.01785 | 20.94850 | 22.91080 | 25.90700
Warehouse Section Attendant 18.16330 | 20.15725 | 22.11955 | 25.03135
Warehouse Serviceperson 16.86565 | 18.81740 | 20.92740 | 23.97635
Warehouse Truck Driver 17.44590 | 19.26050 | 21.09620 | 24.05020
Water Treatment Serviceperson 19.07060 | 21.00125 | 23.01630 | 25.94920

The rates on this salary schedule were increased by $0.82.
Salaries-on-stepI1B-asef 630/07 will advanee to-step |-
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Maintenance employees who were eligible for automatic step advancement prior to July I, 1992, shall continue to automatically advance one (1)
step on their anniversary date until they have reached the top of the appropriate pay schedule. Employees who were enrolled in the Apprenticeship
Program prior to July 1, 1992, shall continue to receive an automatic step increase until they reach the top of the schedule for journeyman.

C:\Documents and Settings\p00049557\Desktop'Interim Salary Schedule 2009-10115-17. ADOPTED-2008-09 Mt-3 Tr-Appr
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Foreman Salary Schedule

INTERIM 2009-2010 2008-2009
Hourly Rates
Job Class Titles *Job Levels
1 2 3

Foreman-Carpenter $30.41110 | $30.95593 | $31.50076
Foreman-Carpenter/Mason 30.91433 31.46866 32.02299
Foreman-Electrician 30.91433 31.46866 32.02299
Foreman-Electronics/Business Machines 30.91433 31.46866 32.02299
Foreman-Grounds Equipment Mechanic 28.70010 | 29.21265 29.72520
Foreman-Heavy Equipment Operator 30.91433 | 31.46866 | 32.02299
Foreman-HVAC 30.91433 31.46866 32.02299
Foreman-Irrigation 30.12034 30.65698 31.19903
Foreman-Laborer/Truck Driver 2540111 2585142 26.30172
Foreman-Lawn/Turf 25.32283 25.77166 26.22049
Foreman-Lawn/Turf/Painter 29.86313 30.39762 30.93212
Foreman-Locksmith 3041110 30.95593 31.50076
Foreman-Maintenance Stockroom 28.24159 28.74549 29.24939
Foreman-Maintenance/Electrician 30.91433 31.46866 32.02299
Foreman-Mason 30.91433 31.46866 32.02299
Foreman-Mechanical 30.91433 31.46866 32.02299
Foreman-Painter 29.86313 30.39762 30.93212
Foreman-Painter/Mason 30.91433 31.46866 32.02299
Foreman-Roofer 29.86313 30.39762 30.93212
Foreman-Sheet Metal 30.39991 30.94453 31.48916
Foreman-Small Appliances 30.23217 30.77362 31.31508
Foreman-Utility Service 27.41405 27.90234 | 28.39062
Foreman-Utility Service/Welder 29.86313 30.39762 30.93212
Foreman-Vehicle Maintenance 31.75306 32.32321 32.89336
Foreman-Warehouse 28.24159 28.74549 29.24939

The rates on this salary schedule were increased by $0.82.

*JOB LEVELS based on a combination of employees supervised and number of trades under supervision:

Foreman 1 (Iv 1) = up to 10 employees and one trade under supervision

Foreman IT (Ivl 2) = up to 10 employees and more than one trade under supervision
OR OVER 10 employees and one trade under supervision
Foreman 111 (vl 3) = over 10 employees AND more than one trade under supervision

Foreman job classification and level is based on assigned trade, number of employees/trades under supervision. Rate will be consistent with
assignment and may change accordingly,
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Maintenance and Operations Department (Continued)
INTERIM 2009-2010 2068-2009

TRADES - CERTIFICATION LADDER HOURLY RATE
IA 1 1 (11} v
A/C and Refrigeration Mechanic 24.20845 | 26.17075 | 29.25135
Carpenter 19.74580 23.69150 | 25.66435 | 28.77660
Electrician 24.20845 | 26.17075 | 29.25135
Electronic Technician 24.20845 | 26.17075 | 29.25135
Energy Management Systems Technician 24.20845 | 26.17075 | 29.25135
Glazier 23.22730 | 25.22125 | 28.25965
Heavy Equipment Operator 23.69150 | 25.66435 | 28.77660
Mason/Tile Setter 24.20845 | 26.17075 | 29.25135
Painter 19.28160 23.22730 | 25.22125 | 28.25965
Pest Weed Control Operator 23.69150 | 25.66435 | 28.77660
Plumber 2420845 | 26.17075 | 29.25135
Roofer 20.96960 | 24.08185 | 28.25965
Sheet Metal Mechanic 21.70810 | 24.69375 | 28.76605
Pump Servicer 23.44885 | 25.40060 | 28.50230
Welder 23.22730 | 2522125 | 28.25965

The rates on this salary schedule were increased by $0.82.

. " 4 i 2o
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Maintenance employees who were eligible for automatic step advancement prior to July 1, 1992, shall continue to automatically advance one (1) step on their
anniversary date until they have reached the top of the appropriate pay schedule. Employees who were enrolled in the Apprenticeship Program prior toJuly 1,
1992, shall continue to receive an automatic step increase until they reach the top of the schedule for journeyman.

TRADES - AUTOMOTIVE & TRUCK MECHANICS HOURLY RATE
1 11 1 v v VI Vil VI
Automotive and Truck Mechanic (Journeyperson) 25.99140 | 28.68165 | 28.89265 | 29.09310 | 29.35685 | 29.66280 | 29.86325 | 30.04260
Automotive and Truck Quality Control Mechanic 25.99140 | 28.68165 | 28.89265 | 29.09310 | 29.35685 | 29.66280 | 29.86325 | 30.04260
Paint and Body Mechanic (Journeyperson) 25.99140 | 28.68165 | 28.89265 | 29.09310 | 29.35685 | 29.66280 | 29.86325 | 30.04260

The rates on this salary schedule were increased by $0.82.

Forthe 2007 2008 schaal lart sid-baspd she Teal 3 lanlnns hadulathat hal san VL oc of £I3007 chall o to-ctan A
school-year-selories-paid-based-of-the— ek T tow-step—y - as-oHbabid--shet to-Step—yirn

Step placement requirements on the Automotive & Truck Mechanics Schedule for the-2008-2009 2009-2010 school year shall be determined through the labor/management process.

Advancement from Step [ and Step VI is set forth in Appendix A, Certification Incentive Program for Automotive Mechanics and Paint and Body
Mechanics.

Apprentices complete the program and enter the journeyperson trade at the entry level of the position pursuant to Article 12 B-4.
LEADMAN-PERSON - Hourly rate will be $0.35 per hour more than the base hourly ratepaie-te of the highest paid mesfweman cmployee supervised.

NIGHT DIFFERENTIAL - Maintenance personnel starting work after | p.m. (local time) will be paid $0.75 per hour night differential over their hourly raie. No
adjustments will be made for temporary summer schedules.

PART-TIME PERMANENT EMPLOYEES - Will be paid in accordance with the above salary schedule.

APPRENTICES ALL TRADES - Rate shall be established in accordance with apprenticeship program approved by the Federation and the School
Board.
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Apprentice Hourly Rates

INTERIM 2009-2010 20082609

(Employees Assigned to the Apprenticeship Program After December 4, 1990.)

APPRENTICE SCHEDULE 1st 2nd 3rd 4rd 5th Journeyman
Year Year Year Year Year Rate

AJ/C and Refrigeration Mechanic 18.75410 | 20.10450 | 21.48655 | 22.84750 24.20845
Carpenter 15.55745 | 16.59135 | 17.66745 | 18.73300 19.74580
Cafeteria & Industrial Arts Repairperson 17.96984 | 19.17356 | 20.37774 21.58150
Electrician 18.75410 | 19.81965 | 20.91685 | 22.02460 | 22.28070 2420845
Electronic Technician 17.30875 | 18.53255 | 19.75635 | 20.95905 22.20395
Heavy Equipment Operator 18.41650 | 20.16780 | 21.92965 23.69150
Mason 18.75410 | 20.10450 | 21.48655 | 22.84750 24.20845
Mechanical Insulator 17.59360 | 18.82795 | 20.09395 | 21.34940 22.58375
Painter 15.21985 | 16.57025 | 17.93120 19.28160
Plumber 18.75410 | 20.10450 | 21.48655 | 22.84750 24.20845
Pump Servicer 16.78125 | 18.32155 | 19.88295 21.45490
Roofer 16.44365 | 17.57250 | 18.73300 | 19.84075 20.96960
Sheet Metal Mechanic 1648585 | 17.62525 | 18.75410 | 19.91460 21.70810

The rates on this salary schedule were increased by$0.82.
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SECURITY SPECIALISTS

INTERIM 2009-2010 2608-2009 SALARY STEP SCHEDULE

Effective: 7/1/2008

STEPS

1

2

3

4

5

6

HOURLY

24.14486

24.86921

25.61528

26.38374

27.17525

27.99050

The rates on this salary schedule were increased an-average-o£4-147% by .32%.
There is a 3% difference between salary step rates. Employees who worked 1 day more than half

of their assigned work calendar in the bargaining unit during the prior fiscal vear, will advance

one step on the salary schedule up to a maximum of step 6. Emplovees with salaries on step 6

as of 6/30/2008, who meet increase eligiblility requirements, will earn an additional $.80/hour for the

2008-2009 school year.
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CAMPUS MONITORS
INTERIM 2009-2010 2608-2009-SALARY RANGE
Effective: July 1, 2008
Minimum Maximum

HOURLY RATE 11.74319 18.00000

The minimum maximum rate on this salary schedule was increased by-3-6 2.67%the maximum rate by 6.0%:

Employees who worked 1 day more than half of their assigned work calendar
in the bargaining unit during the prior fiscal year, are eligible for a salary

increase on the salary schedule. Employees paid under the Campus Monitor salary schedule

will be paid no less than the range minimum nor more than the range maximum.
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FOOD SERVICE MANAGER’S SALARY SCHEDULE

2608-2009-INTERIM 2009-2010
LEVEL STEP MONTHLY HOURLY RATE |COMPLETED YEARS
SALARY
MANAGER I STEP I $2,970 $20.80057 (1-5 YEARS)
STEP Il $3,077 $21.54956 (6-9 YEARS)
™ STEP I $3,180 $22.27412 (10-13 YEARS)
STEP IV $3,259 $22.82772 (14 YEARS & UP)
MANAGER II STEP I $2,048 $21.34602 (1-5 YEARS)
STEP II $3,158 $22.11943 (6-9 YEARS)
STEP III $3,262 $22.84400 (10-13 YEARS) |
STEP IV $3,341 $23.39758 (14 YEARS & UP)
MANAGER III STEP I $3,320 $23.25106 (1-5 YEARS)
STEP 11 $3,420 $23.95119 (6-9 YEARS)
STEP III $3,529 $24.71647 (10-13 YEARS)
|STEPIV $3,606 $25.25377 (14 YEARS & UP)
MANAGER IV STEP I $3,624 $25.38403 (1-5 YEARS)
STEP I $3,727 $26.10044 (6-9 YEARS)
STEP III $3,832 $26.84129 (10-13 YEARS)
STEP IV $3,905 $27.34604 (14 YEARS & UP)
MANAGER V STEP I $3,860 $27.03668 (1-5 YEARS)
STEP II $3,966 $27.77753 (6-9 YEARS)
STEP III $4,074 $28.53464 (10-13 YEARS)
STEP IV $4,149 $29.05568 (14 YEARS & UP)
[MANAGER VI STEP I $4,100 $28.71375 (1-5 YEARS)
STEP II $4,206 $29.45459 (6-9 YEARS)
STEP III $4,328 $30.30940 (10-13 YEARS)
STEP IV $4,489 $31.44102 (14 YEARS & UP)

Food Service Managers Salary Schedule rates were increased by 45880 2.97%. Salary step
advancement based on completed years.
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TEMPORARY SALARY SCHEDULE

INTERIM 2009-2010 2008-2009-
Minimum Wage
Temporary Adult, Vocational And Community Education Teachers- New Rates - Effective
Post Secondary Adult Vocational Education, Adult General Education Current | 7/24/2009
JOB CLASS # - pay rate by degree: and Community Education (Lifelong Learning) Programs: Hourly Rate
302000, 802006, 901040, 902005, 902100,
902201, 902200, 902255,
902341,902351,902352,902353, 902354,
902355,902356,
902357 902359,902364,902371,902372,
902401,902403,902404,902405,902402,
902409.& 982002 Master's Degree with Certificate OR Advanced Vocational Certificate $ 25.85 | No Change
OR Bachelor's Degree or Nondegreed Vocational with in field certification 23.65| No Change
902005 Non/Certified or Certified Out of Field 14.55 | No Change

CLASSIFIED (meets test requirements) - Minimum hourly rate for assigned position

OTHERS (Must meet the minimum qualifications corresponding to the same job title):
Temporary |/ Sub

740048 ! 740047 Community Liaison 3 8.25 | No Change
740020 Home Service Educator, Even Start 7.80 | No Change
740026 Home Visitor - Home Instruction Program for Preschool 7.45 | No Change
Youngsters (HIPPY)
740025 Monitor - Home Instruction Program for Preschool [ 10.35 [ No Change |
Youngsters (HIPPY)
740509 / 740925 General Laborer - Does not require commercial driver's | 7.21 ] 7.25 |
license
740632 Sub Food Service Worker 7.21 7.25
740063 ! 740064 Cafeteria Aide 7.21 7.25
740056 ! 740060 Teacher Aide 7.21 7.25
740054 [ 740061 Teacher Assistant 7.21 7.25
740508 / 740923 Facilities Serviceperson (Day) 7.21 7.25
740508/ 740923 Facilities Serviceperson (Night) 7.21 7.25
740507  / 740506 Facilities Serviceperson Aide (Day) 7.21 7.25
740507  / 740506 Facilities Serviceperson Aide (Night) 7.21 7.25
740049  / 740046 BRACE Advisor 7.80 No Change
741003 Administrator, After School Care for the Handicapped 20.80 | No Change
742000 |/ 741000 Job Coach B8.05 No Change
742005 Job Coach, Educational Assistant 8.05 No Change
742015 Parent Educator 7.80 No Change
742010 Parent Home - School Partner 6.79 No Change
741003 Administrator, Emotionally Handicapped (EH) Cluster 20.80 No Change
Improvement Project
740030 I 740031 Vocational and Career Advisor No Change No Change
740028 Temporary Family Information Facilitator 7.21 7.25

Before and After School Child Care:

901050 OS Part-time School Age Child Care Supv. (OTP Elig) $ 20.72022 | No Change
901058 OS Part-time School Age Child Care Supv. (OTP Inelig) 20.72022 | No Change
801052 OS Instructional Program Activity Coord. (OTP Elig) 18.00 No Change
901057 OS Instructional Program Activity Coord. (OTP Inelig) 18.00 No Change
901051 OS Certified Child Care Monitor (OTP Eligible) 12.00 | No Change
901056 OS Certified Child Care Monitor (OTP Ineligible) 12.00 No Change
|. OS Child Care Monitor | {Noncertificated)
910005 A. OTP Eligible 8.00 | No Change
740035 B. OTP Ineligible 8.00 | Mo Change |
Il. OS Child Care Monitor II
901054 A. OTP Eligible 10.00 |  No Change |
901053 B. OTP Ineligible 10.00 No Change
741011 Bus Operator/Attendant Trainee (minimum wage) [ 7.21 | 7.25 |

Temporary adult, vocational and community services registrars:

740065 | 740062 Day $ 8.50 | NoChange
740065 [ 740062 Night 8.70 No Change
770101/ 770102 Temporary student worker (minimum wage) | 7.21 ] 7.25

32



€t

sadA ) abep sainpayos saiAnoy jooyas

00'se $ lleqjoo4 €58 005 § yods ||y
junowy adA | junowy
abepp
(6=A A 9Or) M3¥O NIVHD (Z-A A 9or) S3DANF/¥ILYVLS
9¢S8 0009 $ saweb ¢
vzs8  00st ¢ saweb ¢
00sy ¢ penb/yojew-1 | zzs8 000€  $ ssweb g
o00oe $ yojew [eng 0zs8  00SL $ aweb |
:Buisaim ajdwexg ‘lleqieyseq ajdwexy
junowy adA]| junowy
abepp

(392w 10 ‘yajew ‘aweb Jad) (2-A A qor) ¥IWIL

000L $ lleqyos 808  000L $ spods Jayio IV
000L § llegaseg 908 000z $ Buipsaim
000z % suodg Jeyi0 Iy v0s8 000z $ lleqioo Bej4
000 $ Noel | c0s8  00sz $ $oel]
000 $ lleqioo4 00s8 0002 $ lleqyoo4
junowy adA| junowy
abepy
(dn-uea|) sanyj1oeS) (dn-jes sanjoey)
(€-A A 9or) NOS¥3d dN-NV3 19 S3ILIIOVS (- A A 9or) dn-L3S S3ILITIOVS

6002-8002 0102-6002 WINILNI
S3dAL 3D9VYM ANV
(398w 10 ‘yojew ‘eweh sod sseoud jiun)

3TNAIHOS AYVIVS 3D1¥d LINN STILIAILOY TOOHIS



junowy

006Gl
00'se
00'GL
00'G¢
00'0€
0002
0o0'oe
00°0C
00'S1L
00'sL

Junowy

L e o e e S ¥

¥E
sadA| abep /snpayos saNIADY j0oydS

adA junowy
abepp

(398w Jo ‘yojew ‘sweb sed) (Z}-A A Gor) ¥IMVL LIMOIL

0jod Ia1epp
Bulwwimg ¥SS8  00Sy  $ penbpaaw 11y Buisaim
lleqioo Bej4 2558 o00e $ yojew [enp Buipsaipy
yoeu| 0558 000 $ saweb z 180008
saweb g llequos 8v58 000z $ aweb | 180008
aweb | lleqyos 958 0009 $ soweb {  |leqieyseg
sowebz  |egeseg S8  00sy ¢ seweb¢  |eqieyseg
sweb | |eqeseg Zra8 000 $ saweb z  |leqieyseg
llegAsjjon Ausiep 0S8 00GL $ sweb |  |eqeyseg
lleahs|ioA A 868 ooor ¢ lleqiood
adA) junowy
abepp
(399w Jo ‘yojew ‘sweb sad) (L1-A A qor) ¥3113S LIMOIL
9€£58 000¢ $ llegioo4
adA) junowy
abepp
(0L-A A 9Or) ¥ILNNOD LINIIL
S3dAL IOVM ANV

(398w Jo ‘yojew ‘eweb sad seoud Jun)
3TINAIHIS AYVIVS 30Idd LINN STILIAILOY TOOHIS



117
sadA | abep /3|npayos seNIAOY |00Yos

00’02 $ sweb | 180003 2998 00’6l $ aweb | llegisysed
00sz $ Buluwmsg 0998 000F $ lleqioo4
junowy adA) junowy
abepp

(398w 1o ‘yojew ‘sweb sad) (pL-A A gor) ¥IHOIS

ooslk  $ lleqioo bej4 8698  00GL ¢ Ileahefion Ar
00sz $ Yoel | 998  00Ssz $ Buiwwimg
o000 $ sewebz  |eqyos €98  00st ¢ penbpesw 1y Buisep
000z $ aweb |  |eqyos 2e98 000 ¢ yoyew |enp Buiysaipp
000 $ seweb z |eqeseg 0£98 0009 $ seweb ¢  |jeqieyseg
000z $ aweb | |leqeseg 8298 00Sy $ seweb ¢ |[eqgieyseg
o000e $ sewebz  Jsoo0g 9298  000c ¢ sewebz  |eqieyseg
000z § sweb | 82009 ¥298 00SL $ sweb | |eqieyseg
00sk % lleaAs|jon Austen z298 ooor $ llegioo4
unowy adA) junowy
abepp

(393w 1o ‘yajew ‘aweb sad) (g1-A A qor ) HOLINOW HOOQ/3LYD
00sL § 0|0d o1
o0sz $ Bulwimsg 9658 000 ¢ seweb z 180003
00SL $ lleqioo bej4 658 0002 $ aweb | 182008
00sz ¢ Noeu| 2658 00Sy ¢ penbpeaw 1y Buipseip
000 § seweb z lleqyos 0658  000€ ¢ yojew [enp Buipsaip
000z $ aweb | lleqyos 8858 0009 §$ seweb §  |leqieyseg
000 $ sswebz  |egeseg 9868 00y ¢ ssweb g  |eqieyseg
000z $ sweb |  |egeseg 868 o000 $ sowebz  |eqeyseg
00G6L § lleqAsjjon Assep Z8G8 00SL $ sweb | |eqieyseg
00SL $ lleqAalioA AP 0858 oooy ¢ llegioo4

S3dAL IOVM ANV

(399w Jo ‘yojew ‘sweb tad sasud un)
FTNA3IHIS AUVIVS 3314d LINN STILIAILOY TOOHOS



L 15

sadA] abepm/sinpayas sanianay [ooyas

oooe $ aweb | 180008 268  00Ssy $ soweb ¢ llegiexseg
o0sy % penbpeaw 1} Buipsaip 0S8  000¢ $ seweb z lleqieyseg
000 $ sayojew [enp Buipsaim 8v/8  00SL $ aweb | lleqiaxseg
000 $ sluua | 9.8 0008 ¢ Bulwwimg
00SL $ (aweb Jad) |leghsjion vv.8 000 $ Anunog ssoip
o000 ¢ Noel | Zri8  000v $ lleqioo4
junowy adA) junowy
abepp

«(91-A A 9or) HOLINOW TO¥LNOD AMO¥D

00°0€ ¢ soweb z 189208
0002 $ aweb | 18200g 818 00sy ¢ penbpjesw 1y Buipsaip
o000z $ ojod 181 91/8 000t $ yojew [enp Buiisaipy
000z $ aweb Jad ||eqjoo be|4 Zi8 000z $ llegAsjjon
000 $ soweb g lleqyos oLz8 0009 ¢ seweb { qiexseg
000z $ aweb | lleqyos 8048  o00Sy $ saweb ¢ llegieyseg
000c $ saweb g lleqaseg 90/8 000t $ soweb z lleqieyseg
000z $ aweb | lleqaseq 0.8  00SL § aweb | lleqieyseg
oosz ¢ Noed | 2o/8  oo0oF $ lleqioo4

junowy adA] unowy
abepp

(SL-A A 9Or) ¥3IONNONNY

o0o0sL ¢ ojod J81ep
00SL $ lleqiood Bej4 998  00Sh ¢ penbpsaw L1y Bulsaip
005z $ Noel| v/98 000 ¢ yojew [enp Buipsaipn
oooe $ saweb z lleqyos z/98  00SL $ lleghsjjon Aysiep
000z $ aweb | lleqyos 098  00GL $ I1eqhajion Ar
000¢ $ sswebz  |eqeseg . 8998 0009 ¢ soweb ¢y  [|eqieyseg
000z $ aweb | lleqaseq 9998  00Sy $ seweb ¢ eqieysegq
000e $ saweb z 180008 ¥998 000 ¢ saweb gz lleqiexseg

S3dAL IOVM ANV

(398w 1o ‘ysjew ‘sweb sod sasyud Jun)
FTNAIHIS AUVIVS 301¥d LINN STILIAILOY TOOHIS



LE

sadA | abem /e|npayas sanialoy [ooyag

‘2aubisap [ediound Jo ‘I0jalIp ole|yIe JUElSISSE 110j081p Onle|yle 8y} aq Aew JosiAtedng Jusag ay

HOSIAY3dNS LN3IAT
98.8 00°0 J0jeuipioo) wnipejg
adA] junouwy
abepp

(61°A A dor) HOLVNIQYNO0D WNIAVYLS

(00°'sz1$) @b1eyo suonesado Jojeuipioo) wnipejs [ejo} pue ainjeubis ‘sweu

'6L-A A qol se jjom se (wdQ|-wdg) payiom swi ay)

‘19ays |lolhed seafoldwg 0ggs (srerowo Buipnjoxa) siesuop JusAg d119|UY 8y) uo sjou :a|dwexy
"Inoy Jad 00°5z$ Jo bieyo suonesado Jojeulpioo wnipejs e abieyo Aew jooyos swoy

94} WNIpe}s sy pazi|in ‘Jooyos swoy 8y} ueyj Jayjo ‘jooyds a1iqnd Jo uofieziuebio sjeand e usypp
YOLVYNIQHOO0D WNIAVLS

¥8/8 000 $ spods 48yl (I
28/8 005y $ lleqiooy
adA) junowy

abepy

(Z1-A A 90r) O3AINYIHAVYOOLOHd

000 $ lleqeseg

000 $ lleqyos 868  000¢ ¢ 1109

oooe $ lleqioo bej4 96/8  00GL $ (sweb Jad) ojod Jarep)

ooor $ saweb z 180008 v6/8 0009 ¢ saweb ¢ lleqieyseg
S3dALl IOVM ANV

(393w Jo ‘yojew ‘sweb sod saoud jjun)
FINAIHIS AUVIVS 301¥d LINN SAILIAILOY TOOHIS



8¢
sadA | aBem /einpayas sanianoy jooyag

9288 oooe ¢ Jounouuy
¥Z88 oooe $ Jo}IUO
2288 000 $ 19|98 1901
0288 oooe $ Jaxe] 19xo1]
8188 oooe $ 181008
9l88 oooe % Jawi
adA) Junowy

abepp

SYINYOM NOISSIS LNIAT TVIO3dS

(0.} ‘Buiwwims ‘Buipsaim) “(synsau Burpodal
pue Buljidwoo) uoisses jixe pue sjeuy ‘swield ‘Sjusas PIBY ‘UI-yblam ‘ui-yo8yo epnjoul ueo suoissag
SYIMUYOM NOISSIS LNIAT 1VIO3AdS

‘Josintedng jJusa3 ue se pred eq Aew aaubisap |ediouud Jo ‘10}08.ip ona|yE
luejsisse ‘Jojoallp on8|yie ay) ‘Aep suo ul saweb lleqiaxseq ¢ ueyy aiow Bunsoy si jooyos e J|

000S $ 0|04 I8} 0088 000S $ lleqioo4 Bej4
ooooL $ 3oel] 86/8 0005 $ Buipsaip
000s ¢ siuua | 96.8 000 $ Jo9
000s ¢ lleqyos v6.8 0005 $ Bulwwimg
000S ¢ 1800083 2618 000s $ Aunog ssoin
000 ¢ lleqeseg 06.8 0005 ¢ (sp1b g shoq) |leghaljon
000 $ llegieyseg 88/8 0000L $ llegyoo
junowy adA) junowy
abep

(81-A A 9or) HOSIAY¥IJNS INIAT

"JuaAa ayj jo Aep Jsad ajel siy)
pled si [enpiAlpul 8y ‘sjusAe |eioads VYO8 pue ‘(jeuoiBal ‘jousip) syoAe|d sauss ajejs VY'VY'SHA
‘SjuawieuINo) ‘o payiwi| Jou ale Inq ‘apnjoul Asy L "SiS8ju00 uoseas Jejnbal jou ale sjusae asay
S3dAL 39VYM ANV
(3osw Jo ‘yojew ‘aweb sed saoyid jun)

FTINAIHOS AYVIVS 301dd LINN SAILIAILOY TOOHIS



6¢€
sadA | abep /2INpayas sa1lAdY [00OYIS

‘8|NpPayos sy} wouj
SUONEIASP OU 8q |[eys alay] ‘saljiAloe pajelswnus ay) Joj juswied sjeudosdde ay) Joj sepirosd
YoIym ‘epliol4 ‘Ayuno) piemolg Jo pieog [0oyos 8y Aq paroidde ainpayos Asejes auy SISyl v
‘Pazin eq
OS[e jsnu JoXe) 1901 B Pazi|in si J8||as 18301} B §| ‘'sulaj|ng 92119B.1d PJEPUE)S 8U} YIIM 80UBPIOJJB U] 'E
‘[euuosiad JasjunjoA Aed o} paiinbal jou aie sjooyos ay| gz
"0J8 ‘||eqyos Joj} Jaj|as 19xo1 o
‘Jojiuows a)eb ‘Jojuow Joop :a|dwex3 'SIeNIOM JUBAS BY) JO [[e 8SN 0} 8ABY JOU Op S|00Yds ay| ‘|
T9J0N

"8|npayos Asejes uosess Jejnbal 0} Yanal |Im pas]] jou djay aeb Auy
"SI9M}JOA\ UDISSag JusA] [ejoadg se pled aq ued sjedioned swee) Z uey) 210w YoIYM Ul SJUBAS [eroads
Y04 10 ‘syjohe|d saues 8je)s yyYSH4 ‘Sjusueuino} ‘o) payjwl| Jou Ing ‘Buipnjoul sjueas Auy

S3dAL 3OVM ANV
(398w Jo ‘yojew ‘aweb Jad saoud jiun)

FTNA3IHIS AYUVIVS 3J1¥d LINN S3LLIAILOV TOOHOS



Broward County Public Schools

The School Board of Broward County, Florida

Maureen S. Dinnen, Chair

Jennifer Leonard Gottlieb, Vice Chair

Robin Bartleman
Beverly A. Gallagher
Phyllis C. Hope
Stephanie Arma Kraft, Esq.
Robert D. Parks, Ed.D.
Ann Murray
Benjamin J. Williams

James F. Notter
Superintendent of Schools

The School Board of Broward County, Florida prohibits any policy
or procedure which results in discrimination on the basis of age,
color, disability, gender, national origin, marital status, race,

religion or sexual orientation.

Individuals with disabilities requesting accommodations under the
American with Disabilities Act (ADA) may call the Equal
Educational Opportunities Department at 754-321-2150.

www.browardschools.com




