APPENDIX E - SALARY SCHEDULE

SEE-RaEe 2005-2006 SCHOOL YEAR, Effective the first day of each
employee's SeEdegaae 2005-2006 work calendar.

Step Salary Salary & Cafe
1 $33,000 £35,300
2 $35,025 $35,325
3 $35,096 $35,396
4 $35,375 $35,675
s 235,200 #36,100
6 $36,180 $36,490
7 $36,951 $37,251
8 $37,205 $37,505
g $37.936 $38,236
10 $38,495 $38,795
11 $39,220 $39,520
12 330,914 $40,214
3 540,875 $41,175
14 541,995 $42,205
15 343,134 $43,434
16 $44,300 544 600
17 545,644 $45,044
18 $47,325 $47,625
19 549,855 $50,155
20 $53,350 $53,650
21 $62,613 $62,813
29 565,000 $E5,300

2584 During the fifth year of the contract, there shall be a minimum 3%
increase in the salary schedule, including step increase for the 2005-2006.

Employees who worked one (1) day more than half of their assigned work
calendar in ses—msssesws 3 school year shall advance one (1) step on “the salary
schedule, the first day of each employees subseguent work calendar Tt
ety et

Newly hired barpaining unit members shall receive credit for all werified
teaching experience with the following placement on the salary schedule:

- SH{2005-2006

Years of Experience Step
] 1
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2 3
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1o 17
17 18
1825 19
19-24 20

3 [1) S 2 (05-2006, Broward teachers with more tqanw
twenty-four [24) vears of experience will be placed on the step, which is four (4) years
less than their verified experience credit.

4. The parties agree that employees shall not advance a step on the Salary
Schedule unless the Collective Bargaining Agreement specifically calls for a step
increase for the specific school year in gquestion. If there is no Collective Bargaining
Apresment in effect at the start of a school year, then step increases shall not be
Erra_ﬂted unlesu the subsequent contract .;pemﬂca.ll requires one. Ee:ca-pt—thc.—p-m-hm

The parnes agree that in -E‘I-E-G-E—
E-Ere-é Bﬂﬂﬁ EQE{ m;ﬂj;ﬁg_d_ emplm E8S 8 '1:311 acha_ﬂce a step on the 2005-2006 salary
schedule effective at the begm'ung of their school year regardless of whether or not a
Collective Bargaining Agreement is in effect éthrnmcmmn—fu&&a—m—dﬂ&m&cd—hv
dhe-Deimad-Formulata-triale-tia-at-loaesi-Rie.  Any emploves who receives an
unszatisfactory rating(s) on his/her annual evaluation shall become eligible for and



shall receive payment for a negotiated step advancement retroactive to the date of
salary schedule improvements after he/she has satisfactorily fulfills the terms of the
professional development plan resulting from the unsatisfactory rating(s) and has
keen rated satisfactory. Until that eccurs, the employes's salary shall remain frozen
at the rate of pay for the previous year.

5 Advanced Degree Stipends:-
Out-of-Field* In-Field
Master's Degree S2-waeil 600 F2-oeahl 650
Spectalist Degres defaphS 000 a—noois 800
Doctor’s Degres i 7 000 E——mats 000
Basic Incentive Award =2eai1 400 =852 000
Advanced Incentive Award ==S586852 200 SmiS B 5 2 TOO

*Effective November 1, 1994, bargaining unit members may only gqualify to
earn depree's in-field. However, unit members who held out-of-field degrees
and incentives on MNovember 1, 1994, shall continue to receive the
remuneration listed above in the column entitled “ocut-of-field” for as long as
they work for the Board in this bargaining unit without a break in service. A
Board approved leave is not considered a break in service.

B New Educatur Prnfessiuﬂal Impmvement Sunuiement' A thrae hundred
dollar (& ll _u snall pe ‘-' 0 ANy ann 01l

they are at Steps 1. 2. or 3 on tn& sa.larl; schedule. The courses should enable

emplovess to become highly gualified or to improve their skills in their teaching
field(=).

7. Pursuant to -’-‘-rtiu:le 18 c:-f the c-::]lectne ba.rg&unm&r agreemant betweeq Th

Cernﬁcatmn [I\E{‘l or the Brc:-wa.t‘d C{:unt'e Reu:u:ugmtiu:un Pru:uErra_m [If mehg;ble tu-

LT3 s 3

detailed in =1012.34, and Broward County Sc'.'mc:-l Board policy 4214,

Erofessional Pathwaye,
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