(3} Eeguolar experience steps shall be granted September 1, 2005, An
additional step shall be granted for those mdivaduals that were emplovad

by the District in 2002-03 and still emploved by the District as of
September 1, 2005, This additional step shall be effectve July 1,
though not pazd until after the effactive date of the contract.

2005,

(4} Longevity mcrements shall be zranted September 1, 2005, An additional
longevity credit shall be granted for those mdividuals that were smploved

by the District in 2002-03 and still employed by the Disict as of
September 1, 2005.

The salary schedule below shall be effectve Saptaraber 1. 2005

BA BA+30 BA+60/MA  MA+30 MA-60 DOCTORATE
TIR 531633 332,007
Step1 $33301 533545 333,789 §34558 3720 538,561
Step 2 $33551  $33.847 $34,181 §36,585 $30.014 34145
Step 3 3645 S48 335,540 $38,065 $40.601 343,156
Step 4 $33815 534266 336,368 §38,515 $42.162 344521
Step 5 34123 535688 338434 41178 543,940 346,714
Step 1438 $37.008 340,063 $41910 $45.704 548,701
Step T 35775 $38.7E3 341,750 544,759 $47.730 550,793
Step 8 7281 540393 343,518 546,650 $40.767 552973
Step? $[EE 41126 343373 $48.646 §51.945 5352
Stepld $40483 43816 347320 $50.749 §54.156 557628
Stepll  S41202 45754 349,331 551882 §56.481 360,116
Stepll  S4002  S4TT09 351453 §55.204 $38.917 562,703
Stepld  $46251 550132 354,183 §57952 361872 565,518
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Teachers in Residence (TIR) newly hived by the District for the 2002-2003
school vear and thereafter, will be placed on the appropriate TIR. step of the
salary schedule. Teachers m Fesidence will remain on the TIE step untl they
recerve a Colorado teacher Lcense. Except for the provisions of Article 31-1-
(33, when Teachsrs in Besidence receive a Colorado teacher license, they wll
be advanced numediataly to the appropriate aducational columm and the
experiencs step commensurzts with thelr axperience with the Distdct and
approved outside axperience.

Salary Schedule Placerment and Advancement Teachers shall be placed and

advanced on the salary schedule based on their expenence m teaching and
level of education m accordance with Board policy. Before the Board makes
any changs to exsting policles regarding placemsent and advancement, the
Association must be notified and grven opportumnty to discuss auy propesad
changes with the Board. Gudelmes for placement and advancemsnt will ba
provided to the Assceiahon, posted, and provided to any teacher who requests
it. Changes made dwmz the vear mmst be distibuted to the Assocation,
posted. and provided to any teacher who requests 1t within tharty (30} days
followmg adoption by the Board.

Education Increments. Teachers shall recerve education increments on the

next scheduled payday that 15 at least twenty-five (25) days after the teacher
has submutted all requred transenpts and necessary paparwork o the
Department of Human Feasowmees.

31-4-1 Teachers may elect to eam credit for Distict in-semice at the vate of
fiteen (15) howrs contzet time for one hour of semester credht, which
nuay be used for advancenzent on the salary schedule to any
sducational colmmn. Should compensation for in-zervics b required
as otherwize described m thos Agreement, the teacher may elect to
eain credit m hen of pay.

Lonzevity Increments. Longevity merements are awarded after the

completion of fifteen (15) vears of Demver Public Schools expenience and
each five-year period thereafter. Payment of lonzevity increments shall ba the
next month following the emploves’s ammrversary date.

311-5-1 Effective September 1, 2004, the value of sach longevity increment
reflects an increase of 1.0%. For each teacher thiz means that of the
longevity merements eamed prior to September 1, 2002, the most
recent one samed will be valued at $1,275 and all pricr longevity
meramants will be vahoed at 5741, The valus of each longevity
inerement ezmed on or after Septemcber 1, 2002 wall ba §1 275

Compensation of Mewly Hired Teachers. Teachers newly hired by the Dishiet

will be paid for up to tarty (30) howrs of onentation days wmder Article 8-1-1.
Such payment will be based on the teacher m-service education rate.
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31-8-1 The Distnet shall seek advice from the Assoctation in the development of
naw teacher pre-service, mduchon and n-sarvice programs.

31-6-2 All teachers regumed to participate m the Induchon Program will be pad
at the m-zervice 1ate specified m Article 32

31-8-3 Inn heu of m-seriice pay, teachers may elact to eamm credit for Dhstrict in-
sarvics at the rate of Aftean (15) hours contact time for one (1) hour of
semester credit, which mayv be used for advancement on the salary
schedule to any educational eclurm

11-7  Incentives for National Board Certification.

11-7-1 The Distnet will suppert up to five (5) candidates for Watienal Beard
Certification with a grant of 31,000 each. The Association will support up
o fove (3) candidates for Mattonal Board Certification who are members
of the Assoriation with a grant of $300 aach.

31-7-2 Teachers whe cbtain Wationzl Board Certification and continue to hald
valid certification shall be placed on the mext ngher education colunm. A
tezcher in the doctorate columon shall recerve an additional 7% inereass to
misher ammal salary.

31-8  Maket Incentrves for Fnshish Lansnaze usition — Spamizh (ELA-5)
Teachers. The Dhiztnict shall pay market mcantives to qualified teachers who
sarve in English Language Acquistion — Spamsh (ELA-5) assiguments.
Begzimnmg with the complefion of the 2002-03 school vear, teachers wall be
paid the meentrve on their Tuly check.

31-8-1 Effective September 1, 2003, teachers who have successfully complated
tha Spamish Language Proficiency Test or any other Distmct approved
azzezzment will be considered qualified

31-8-2 On completion of one (1) finll vear of teaching m an ELA-5S assignment, a
tezcher will recaive a five mdred dollar ($35007 meentive.

11-8-2 On completion of two (2) or more vears of semice in an ELA-S
assizmment, 3 teacher will receive an eight lundred dollar (S200) incentrva
for additional service. Teachers will not need to serve m consecutrve
years to recerve the mereased meentive.

11-9  Freszmz Teacher Compensation for Unsatisfactory Perfornmance. Ay teacher
wheo recerved an wmsattsfactory parformance appraizal and 15 on a Remediation
Plan 15 not elizble for and will not recerve an exparience mevement. All other
teachers who receive an wmsatisfactory perforuance appraisal and are on a
Femediation Plan will not recerve the scheduled cost of living adjustment. It



	Denver 1.pdf
	Denver 2.pdf
	Denver 3.pdf

