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GENERAL INFORMATION
The College of Saint Rose is a dynamic, comprehensive college of over 5,158 students (3,036 undergraduates; 2,122
graduates) where teaching is the first priority. Located in the heart of New York State’s Capital District, the College is
an independent, coeducational college.Through a strong liberal education curriculum and progressive academic pro-
grams, the College serves traditional students and working professionals in 66 undergraduate programs, 45 master’s
degrees, and 21 graduate certificates. It is one of six colleges in the United States sponsored by the Congregation of
the Sisters of Saint Joseph of Carondelet.

History
The College of Saint Rose was founded in 1920 by the Sisters of Saint Joseph of Carondelet as
a Roman Catholic college for women. Its founders selected the name of Saint Rose to honor the
first woman saint in the Americas. The primary academic purpose of the College was the full
development of the person through a strong liberal arts curriculum. Initially, emphasis was
placed on the professional training of teachers, and this emphasis was expanded in the early
years to preparation for business and other professions.

As needs in the Albany area increased, the College expanded and revised its programs to meet
those needs.An evening division was developed in 1946 to meet the needs of World War II vet-
erans and was reinstituted in 1974 to respond to continuing education needs. In 1949, a gradu-
ate school was added to provide master’s degree programs.Men were admitted to both the orig-
inal evening and the graduate division and, in 1969, the College became fully coeducational.

In 1970, the Board of Trustees was expanded to include laypersons in addition to the Sisters of
Saint Joseph.With the formal transfer of control to this Board,The College of Saint Rose became
an independent college sponsored by the Sisters of Saint Joseph of Carondelet, Albany
Province.

Mission Statement
The College of Saint Rose community engages highly motivated undergraduate and graduate
students in rigorous educational experiences. In the progressive tradition of the founding
Sisters of St. Joseph of Carondelet, we welcome men and women from all religious and cultur-
al backgrounds. In addition to developing their intellectual capacities, students have the oppor-
tunity to cultivate their creative and spiritual gifts in a diverse learning community that fosters
integrity, interdependence, and mutual respect.

The College delivers distinctive and comprehensive liberal arts and professional programs that
inspire our graduates to be productive adults, critical thinkers, and motivated, caring citizens.
Our engagement with the urban environment expands the setting for educational opportunities
and encourages the Saint Rose community’s energetic involvement and effective leadership in
society.

Approved by the Board of Trustees, May 2005.

Integrity Statement
Honesty, trust, respect, fairness, responsibility, and the free exchange of ideas form the founda-
tion of integrity that supports the entire community at The College of Saint Rose. Faculty, staff,
administrators, and students embrace these ideals in all their interactions and communica-
tions. Members of the Saint Rose community are committed to developing and implementing
clear and fair institutional policies, standards, and practices, applied equitably and humanely.
In keeping with its mission,The College of Saint Rose creates a culture that continually fosters
the development of personal integrity and promotes ethical behavior throughout the larger
society.

Approved by the Board of Trustees, May 2005.
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Statement of Values
The College of Saint Rose values an environment which:

• Promotes academic excellence

• Nurtures respect for and commitment to lifelong learning

• Strives to achieve a caring, diverse community

• Fosters the development of the whole person

• Empowers individuals to improve themselves and the world around them

• Reveres its Catholic history and heritage and respects other traditions.

Adopted by the Board of Trustees, May 1994.

Objectives
Graduate-level education at The College of Saint Rose is designed to build upon and go beyond
undergraduate work. It aims to move students to advanced levels in their chosen fields. Such
specialization involves a quantitative and qualitative increase in knowledge; the ability to cri-
tique and synthesize; familiarity with the principles, problems, ethical issues, and histories of
the chosen disciplines; and the development of the attitudes and skills particular to the fields
of study. Our graduate programs encourage this specialization by providing students with
advanced-level course work and with opportunities to conduct and report on original research.
The programs also challenge students to balance their professional development with an
increased awareness of and concern for the needs of society.

Accreditations
The College of Saint Rose is accredited by the Middle States Commission on Higher Education,
3624 Market Street, Philadelphia, PA 19104. (267-284-5000) The Middle States Commission on
Higher Education is an institutional accrediting agency recognized by the U.S. Secretary of
Education and the Council for Higher Education Accreditation.

The specialized accrediting agencies noted below are recognized by the U.S. Secretary of
Education and/or the Council for Higher Education Accreditation:

• The School of Business at The College of Saint Rose, inclusive of its degree programs at the
bachelor’s and master’s level, is accredited by the Association of Collegiate Business
Schools and Programs;

• The Communication Sciences and Disorders program at the master’s level is accredited by
The Council on Academic Accreditation in Audiology and Speech-Language Pathology;

• The Department of Art and Design at The College of Saint Rose is accredited by the
National Association of Schools of Art and Design;

• The Department of Music at The College of Saint Rose is accredited by the National
Association of Schools of Music;

• Programs offered by The College of Saint Rose for the preparation of all school profession-
als, leading to initial and advanced certifications, are accredited by the National Council
for Accreditation of Teacher Education;

• The bachelor’s program in Social Work is accredited by the Council for Social Work
Education.
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Programs of Graduate Study
The following degree programs are registered through the New York State Education
Department (NYSED) and are offered to graduates at The College of Saint Rose:

SScchhooooll  ooff  AArrttss  aanndd  HHuummaanniittiieess  
MMAAJJOORR NNYYSS  HHEEGGIISS  CCOODDEE  DDEEGGRREEEE  PPAAGGEE
Art Education 0831 MSED 47
Art Education 0831 ADV CERT 49
Studio Art 1002 MA 51
Communications 0601 MA 53
English 1501 MA 54
History/Political Science 2207 MA 56
Music Education 0832 MSED 58
Music Education 0832 ADV CERT 58

SScchhooooll  ooff  BBuussiinneessss
MMAAJJOORR NNYYSS  HHEEGGIISS  CCOODDEE  DDEEGGRREEEE  PPAAGGEE
Accounting 0502 MS 63
Professional Accounting 0502 BS/MS 66
MBA 0506 MBA 66
JD/MBA 0506 MBA 70
Organizational Leadership and Change 
Management 0506 ADV CERT 73
Not-for-Profit Management 0506 ADV CERT 73
Financial Planning 0504 ADV CERT 74

TThheellmmaa  PP..  LLaallllyy  SScchhooooll  ooff  EEdduuccaattiioonn
MMAAJJOORR NNYYSS  HHEEGGIISS  CCOODDEE  DDEEGGRREEEE  PPAAGGEE
Adolescence Education Biology 7-12 0803 MSED 80
Adolescence Education Chemistry 7-12 0803 MSED 80
Adolescence Education Earth Science 7-12 0803 MSED 80
Adolescence Education English 7-12 0803 MSED 80
Adolescence Education Mathematics 7-12 0803 MSED 80
Adolescence Education Social Studies 7-12 0803 MSED 80
Adolescence Education Spanish 7-12 0803 MSED 80
Adolescence Education 0803 ADV CERT 80
Adolescence Education/Special Education 0808 MSED 148
Adolescence Education: 
Business & Marketing Education 0838.01 MSED 80
Adolescence Education: 
Business & Marketing Education 0838.01 ADV CERT 80
Applied Technology Education 0839.01 MSED 87
Applied Technology Education 0829.01 ADV CERT 87
Bilingual Education 0899 ADV CERT Refer to 

individual Education Programs
Childhood Education 0802 MSED 88
Childhood Education/Special Education 0808 MSED 146
College Student Services Administration 2104.10 MSED 93
Communication Sciences and Disorders 1220 MSED 95
Counseling 2104.10 MSED 98
Counseling: School 0826.01 ADV CERT 98
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Counseling: Mental Health - College 2104.10 MSED 98
Counseling: Mental Health - Community 2104.10 MSED 98
Curriculum and Instruction 0829 MSED 105
Early Childhood Education 0823 MSED 110
Educational Leadership and Administration 0828 MSED 114
Educational Leadership and Administration: 
School Building Leader 0828 ADV CERT 116
Educational Leadership and Administration: 
School District Leader 0827 ADV CERT 116
Educational Leadership and Administration:
School District Business Leader 0828 MSED 118
Educational Leadership and Administration:
School District Business Leader 0827 ADV CERT 118
Educational Psychology 0822 MSED 120
Educational Psychology: Program Evaluation 0825 ADV CERT 120
Educational Technology Specialist 0899.20 MSED 125
Instructional Technology 0899 ADV CERT 128
Literacy: Birth-Grade 6 0830 MSED 129
Literacy: Birth-Grade 6 0830 ADV CERT 129
Literacy: Grades 5-12 0830 MSED 129
Literacy: Grades 5-12 0830 ADV CERT 129
School Psychology 0826.02 ADV CERT 134
Special Education: Adolescence Biology 0808 MSED 135
Special Education: Adolescence Chemistry 0808 MSED 141
Special Education:
Adolescence Earth Science 0808 MSED 141
Special Education: Adolescence English 0808 MSED 141
Special Education: Adolescence Mathematics 0808 MSED 141
Special Education: 
Adolescence Social Studies 0808 MSED 141
Special Education: Adolescence Spanish 0808 MSED 141
Special Education: Birth-Grade 2 0808 MSED 137
Special Education: Grades 1-6 0808 MSED 139
Special Education: Professional 0808 MSED 142
Special Education: Certification 0808 ADV CERT 144

SScchhooooll  ooff  MMaatthheemmaattiiccss aanndd  SScciieenncceess
MMAAJJOORR NNYYSS  HHEEGGIISS  CCOODDEE  DDEEGGRREEEE  PPAAGGEE
Computer Information Systems 0701 MS 151
Computer Information Systems 0701 ADV CERT 154
Internet Programming 0701 ADV CERT 155

Administration of Saint Rose Graduate Programs
The College of Saint Rose is chartered by the Board of Regents of the State of New York.  All of
its graduate degrees and programs, listed above, are registered and its professional programs
fully approved by the Board of Regents through the New York State Education Department.

The College of Saint Rose is accredited by the Middle States Commission on Higher Education,
3624 Market Street, Philadelphia, PA 19104.  (267-284-5000) The Middle States Commission on
Higher Education is an institutional accrediting agency recognized by the U.S. Secretary of
Education and the Council for Higher Education Accreditation.  
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Graduate programs are administered by the Provost and Vice President for Academic Affairs,
who is responsible for the overall coordination and development of academic programs and
services. Essential to the administration of graduate studies is the Graduate Academic
Committee, a committee composed of faculty, administrators, and students, which reviews and
approves graduate curricula, admission criteria, and graduate program policies.

Regular meetings of program faculty ensure academic growth and program development. The
College is committed to encouraging excellence through regularly scheduled program reviews, a
course and teacher evaluation plan, follow-up contact with alumni, and the use of outside evaluators.

Non-Discrimination Statement
The College of Saint Rose values diversity and abides by federal, state and local law in admis-
sions, employment and all services and programs provided. It does not unlawfully discriminate
on the basis of race, color, sex, religion/creed, disability, age, national/ethnic origin, sexual ori-
entation or any other condition established by law.

Right to Modify
Right to Modify: Information in this catalog pertains to the 2010-2012 academic years. The College
reserves the right to change any requirements and regulations, including fees, schedules, courses and
programs. Updates to this information may be found on the College’s website at www.strose.edu.

Directions to The College of Saint Rose
TThhee  CCoolllleeggee  ooff  SSaaiinntt  RRoossee  iiss  llooccaatteedd  bbeettwweeeenn  WWeesstteerrnn  aanndd  MMaaddiissoonn  AAvveennuueess  iinn  AAllbbaannyy..  DDiirreeccttiioonnss
aarree  pprroovviiddeedd  ttoo  tthhee  ooffffiiccee  ooff  GGrraadduuaattee  aanndd  CCoonnttiinnuuiinngg  EEdduuccaattiioonn  AAddmmiissssiioonnss,,  DDeeSSaalleess  HHaallll,,  991199
MMaaddiissoonn  AAvveennuuee..  

PPaarrkkiinngg  iiss  aavvaaiillaabbllee  bbeehhiinndd  DDeeSSaalleess  HHaallll..

FFrroomm  tthhee  NNoorrtthh:: Take the Northway (I-87 South) to I-90. Proceed east on I-90 to exit 5 (Everett Road).
At the end of the exit ramp, turn right onto Everett Road and look for the signs for The College of
Saint Rose. At the second light, turn left onto Route 5 (Central Avenue). Continue through four
lights and then turn right onto North Main Avenue. Proceed on North Main for four blocks, then
turn left onto Madison Avenue. The office of Graduate and Continuing Education Admissions will
be coming up on your left, just before the intersection of Madison and Partridge Street. 

FFrroomm  tthhee  SSoouutthh:: Take the New York State Thruway to exit 23 (I-787). Proceed north on I-787 to I-
90 West. Continue traveling west on I-90 to exit 5 (Everett Road). At the end of the exit ramp, turn
left onto Everett Road and look for the signs for The College of Saint Rose. At the third light, turn
left onto Route 5 (Central Avenue). Continue through four lights and then turn right onto North
Main Avenue. Proceed on North Main for four blocks, then turn left onto Madison Avenue. The
office of Graduate and Continuing Education Admissions will be coming up on your left, just
before the intersection of Madison and Partridge Street.

FFrroomm  tthhee  EEaasstt:: Take the Massachusetts Turnpike to the New York State Thruway, get off at exit B-
1 (I-90 West). Proceed on I-90 to exit 5 (Everett Road). At the end of the exit ramp, turn left onto
Everett Road and look for the signs for The College of Saint Rose. At the third light, turn left onto
Route 5 (Central Avenue). Continue through four lights and then turn right onto North Main
Avenue. Proceed on North Main for four blocks, then turn left onto Madison Avenue. The office
of Graduate and Continuing Education Admissions will be coming up on your left, just before
the intersection of Madison and Partridge Street. 

FFrroomm  tthhee  WWeesstt:: Take the New York State Thruway to exit 24 and proceed on I-90 east to exit 5
(Everett Road). At the end of the exit ramp, turn right onto Everett Road and look for the signs
for The College of Saint Rose. At the second light, turn left onto Route 5 (Central Avenue).
Continue through four lights and then turn right onto North Main Avenue. Proceed on North
Main for four blocks, then turn left onto Madison Avenue. The office of Graduate and Continuing
Education Admissions will be coming up on your left, just before the intersection of Madison
and Partridge Street.
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ADMISSIONS

^Çãáëëáçå oÉèìáêÉãÉåíë
Applicants should understand that graduate study is not simply an extension of an undergrad-
uate program; rather, it demands scholarship of a higher order and emphasizes research, cre-
ativity, student initiative, and responsibility.

Eligibility for admission to The College of Saint Rose graduate programs is typically based upon
the following minimum requirements:

1. Submission of a completed application and a Statement of Purpose of approximately 300
words detailing the applicant’s goals for graduate study.

2. Evidence of the possession of a baccalaureate degree from an accredited institution
through submission of official transcripts from all undergraduate and graduate institutions
attended

3. Academic and professional qualifications for graduate study, as indicated by two letters of
recommendation.

4. A grade point average of 3.0 (on a 4.0 scale), overall and in the undergraduate major.

5. Other admission criteria specified by academic programs such as submission of resumes,
writing samples, portfolios, test scores, and participation in interviews or admissions work-
shops

Applicants to The College of Saint Rose are responsible for completing their applications by
submitting all required components. Prospective students may wish to visit our website at
www.strose.edu/grad for online application options and downloadable forms.

Faculty review of applications is conducted once all required components of the application
have been received. Faculty admissions committees consider evidence of strengths that may
complement academic histories.Availability of space in the program of interest is an addition-
al consideration when faculty make admission decisions.

Applicants will be notified in writing by The Office of Graduate and Continuing Education
Admissions after a decision has been made on their application. Applicants admitted to grad-
uate study will receive a letter of acceptance containing the name of their academic advisor,
registration instructions, and other helpful information. Students are responsible for following
the advisement and registration instructions included with admission letters.

All materials submitted in support of applications become the property of the College and con-
stitute part of the applicant’s permanent record.Application materials will be destroyed for stu-
dents who have been accepted for admission but do not register for courses within a period of
two years.
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^Çãáëëáçå çÑ fåíÉêå~íáçå~ä píìÇÉåíë
The College of Saint Rose encourages applications from international students. The College is
authorized under federal law to enroll non-immigrant alien students in full-time master’s degree
programs. Special application materials are available from The Office of Graduate and
Continuing Education Admissions or at the Saint Rose website (www.strose.edu).

In addition to satisfying the admission criteria required by specific academic programs,
prospective international students must also fulfill these requirements:

1. International students and students whose native language is not English must present evi-
dence of proficiency in English.The College recognizes three methods to meet this
requirement: (1) satisfactory scores on the TOEFL exam (80 on the iBT version),
www.toefl.org; (2) satisfactory scores on the IELTS exam (6.0 on the academic version),
www.ielts.org; or (3) successful completion of an ELS language center program through
level 112, www.els.edu.

2. Applicants must submit transcripts from each college or university attended.These docu-
ments must be official, and each must bear the official seal of the academic institution.
English translations and explanations of each grading system are also required.Applicants
should request course-by-course and equivalency evaluations from an independent evalua-
tion service, such as World Education Service (WES), www.wes.org.

3. Prospective MBA and Accounting students submit scores for the Graduate Management
Admissions Test (GMAT) if they do not hold the equivalent of a United States master’s
degree, doctorate or law degree. For information, visit www.mba.com.

4. International students seeking an I-20 (eligibility for visa) are required to submit a
Certification of Finances before they may register for courses. Evidence of support must be
signed by the person(s) who will be responsible for all the student’s academic and living
expenses and must be accompanied by official bank statements.

All admission material should be received by The Office of Graduate and Continuing Education
Admissions well in advance of the semester for which the student is applying.

The College will execute a certificate of eligibility for a student visa (I-20) for enrollment in a
full-time master’s degree program only after an offer of admission has been made.All proof of
English proficiency, financial documentation, evaluated transcripts and other admission cre-
dentials must be approved by the Office of Graduate and Continuing Education Admissions.

`ä~ëëáÑáÅ~íáçå çÑ píìÇÉåíë
Individuals are admitted to graduate study as matriculated (degree or graduate certificate) or
non-matriculated (non-degree) students. (NOTE: Not all programs accept non-degree students.)*

1. Applicants who meet all requirements for admission to degree programs and who have
been approved by the faculty may be admitted as degree- or certificate-seeking matriculat-
ed students.

2. Students who have enrolled in graduate study but are not pursuing degree or certificate
programs are non-degree, non-matriculated students. Students applying for this status sub-
mit applications, official transcripts from all institutions attended and a Statement of
Purpose.Those who register as non-degree students must recognize that courses taken may
or may not be credited toward degrees if they eventually enter degree programs. Decisions
about applying credits earned prior to matriculation to degrees will be reached by the fac-
ulty of programs to which students apply.

Specific application requirements for each status,matriculated and non-matriculated, are listed
in the application instructions which are included in the application packet or on the Saint
Rose website at www.strose.edu/gradapply.

*See program specifications for clarification and exceptions.
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^ééäáÅ~íáçå íç j~íêáÅìä~íÉ
Students who wish to change from non-matriculation to matriculation status must satisfy all
admission requirements for the programs to which they apply.An Application for Matriculation
(“change of status”) form may be obtained from The Office of Graduate and Continuing
Education Admissions.Students complete this form, following all instructions,and return it with
any other required documentation to the Graduate Admissions office. Once the materials are
received, students will be evaluated by program faculty for degree status.

`Ü~åÖÉ çÑ mêçÖê~ã
Students who wish to change from one program to another should complete the Change of
Program application, submit a new Statement of Purpose and an official transcript from the
The College of Saint Rose Registrar, and also be in good academic standing. New letters of rec-
ommendation may be required. Students will be evaluated for admission by faculty of the new
program and will be obliged to complete all the requirements in their new programs. Forms to
change programs may be obtained at The Office of Graduate and Continuing Education
Admissions and the Registrar’s office. Completed forms should be returned to the Graduate
Admissions office. Once materials are received, a student’s request will be evaluated for pro-
gram change.

aÉ~ÇäáåÉë
The Office of Graduate and Continuing Education Admissions makes every effort to process
applications for graduate studies received after the deadline dates, with the exception of
Communication Sciences and Disorders, School Psychology, and Counseling programs, which
will not be processed after the deadline. However, there is no guarantee that applications
received after deadlines can be processed quickly enough to ensure matriculation or registra-
tion for the term requested.

mêÉÑÉêêÉÇ ^ééäáÅ~íáçå aÉ~ÇäáåÉë
Fall Semester ...........................................................................................................................June 1

Spring Semester ...............................................................................................................October 15

Summer Semester ...............................................................................................................March 15

CCoommmmuunniiccaattiioonn  SScciieenncceess  aanndd  DDiissoorrddeerrss  AApppplliiccaattiioonn  DDeeaaddlliinneess

The following deadlines apply only to the Communication Sciences and Disorders program:

Fall Semester ....................................................................................................................February 1

Spring Semester .................................................................................................................October 1

Summer Semester ............................................................................................................February 1

SScchhooooll  PPssyycchhoollooggyy  AApppplliiccaattiioonn  DDeeaaddlliinnee

The following deadline applies only to the School Psychology program.  Applications to the
School Psychology program are considered for Fall admission only.

Fall Semester ..................................................................................................................February 15

CCoouunnsseelliinngg  MMSSEEDD  AApppplliiccaattiioonn  DDeeaaddlliinneess

The following deadlines apply only to the MSED in Counseling program:

Fall Semester .........................................................................................................................April 15

Spring Semester ...............................................................................................................October 15



~Å~ÇÉãáÅ=
éçäáÅáÉë ~åÇ=
éêçÅÉÇìêÉë
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16 Academic Policies and Procedures

ACADEMIC POLICIES AND PROCEDURES

mêçÖêÉëë qçï~êÇ aÉÖêÉÉ
Students accepted to degree programs are expected to work with continuity and to register for cours-
es in those programs until all requirements are completed.Ordinarily, students register each semes-
ter for a minimum of three credit hours. Full-time students carry a minimum of nine hours of credit
per semester.All courses to be counted toward the degree must be completed within six years. Six
credits may be taken in each of the two summer sessions, for a maximum of 12 credits per summer.

mçäáÅó çå ^Å~ÇÉãáÅ pí~åÇ~êÇë
The following academic standards apply to aallll graduate degree and certificate programs of The
College of Saint Rose. Students should refer to appropriate sections of this catalog for additional
School and program-specific requirements.

• A student must maintain a minimum cumulative grade point average of 3.00 (on a 4.00
scale) to be in good academic standing.

• If the student’s cumulative grade point average falls below 3.00, a student will receive a let-
ter of warning from the school dean. The letter will inform the student that he/she must
return to good academic standing by the completion of the next 6 credits.

• After earning a grade of F, the student will receive a letter of academic dismissal from the
school dean.

• For courses graded on a pass/fail basis, only (credit) courses in which a grade of P is
earned will be applicable to the degree.

• A student may repeat only once a course in which a grade of less than B has been received.

• A student may repeat once a zero-credit comprehensive exam or workshop in which a
grade of F has been received.

• The grading policy of the School in which a student’s major program resides prevails.  

The Registrar will complete a check of grades each semester to determine eligibility to contin-
ue matriculation.

TThhee  SScchhooooll  ooff  AArrttss  aanndd  HHuummaanniittiieess

The following academic standards apply to all graduate degree and certificate programs in the
School of Arts and Humanities. Students should refer to appropriate sections of this catalog for
additional program-specific requirements. 

• A student must maintain a minimum cumulative grade point average of 3.00 (on a 4.00
scale) to be in good academic standing. 

• Only (credit) courses in which a grade of B (defined as 3.00) or better is earned will be
applicable to the degree. For courses graded on a pass/fail basis, only (credit) courses in
which a grade of P is earned will be applicable to the degree.

• After earning a grade of C for the first time, a student will receive a letter of warning from the school
dean. If the student’s cumulative grade point average is below 3.00, the letter will inform the student
that he/she must return to good academic standing by the completion of the next 6 credits.

• A student may repeat only once a course in which a grade of less than B has been received.

• After earning a second grade of C in any course, regardless of when that C is earned, the
student will receive a letter of academic dismissal from the School dean.

• After earning a grade of F, the student will receive a letter of academic dismissal from the
School dean.
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• A student may repeat once a zero-credit comprehensive exam or workshop in which a
grade of F has been received.

The Registrar will complete a check of grades each semester to determine eligibility to contin-
ue matriculation.

TThhee SScchhooooll  ooff  BBuussiinneessss

The following academic standards apply to all graduate degree and certificate programs in the
School of Business. Students should refer to appropriate sections of this catalog for additional
program-specific requirements. 

• A student must maintain a minimum cumulative grade point average of 3.00 (on a 4.00
scale) to be in good academic standing.

• If the student’s cumulative grade point average falls below a 3.0, the student will receive a
letter of warning from the School dean.  The letter will inform the student that he/she must
return to good academic standing by the completion of the next 6credits.

• Only one grade of C may be applied toward a degree or certificate.

• No course may be repeated more than once.

The Registrar will complete a check of grades each semester to determine eligibility to contin-
ue matriculation.

TThhee  TThheellmmaa  PP..  LLaallllyy  SSccooooll  ooff  EEdduuccaattiioonn  

The following academic standards apply to all graduate degree and certificate programs in the
School of Education. Students should refer to appropriate sections of this catalog for addition-
al program-specific requirements. 

• A student must maintain a minimum cumulative grade point average of 3.00 (on a 4.00
scale) to be in good academic standing. 

• Only (credit) courses in which a grade of B (defined as 3.00) or better is earned will be
applicable to the degree. For courses graded on a pass/fail basis, only (credit) courses in
which a grade of P is earned will be applicable to the degree.

• After earning a grade of C for the first time, a student will receive a letter of warning from the
School dean. If the student’s cumulative grade point average is below 3.00, the letter will inform the
student that he/she must return to good academic standing by the completion of the next 6 credits.

• A student may repeat only once a course in which a grade of less than B has been received.

• After earning a second grade of C in any course, regardless of when that C is earned, the
student will receive a letter of academic dismissal from the School dean.

• After earning a grade of F, the student will receive a letter of academic dismissal from the
School dean.

• A student may repeat once a zero-credit comprehensive exam or workshop in which a
grade of F has been received.

The Registrar will complete a check of grades each semester to determine eligibility to contin-
ue matriculation.

TThhee  SScchhooooll  ooff  MMaatthheemmaattiiccss  aanndd  SScciieenncceess

The following academic standards apply to all graduate degree and certificate programs in the
School of Mathematics and Sciences.  Students should refer to appropriate sections of this cat-
alog for additional program-specific requirements. 

• After earning a grade of C for the first time, a student will receive a letter of warning from
the School dean. (If the student’s cumulative grade point average is below 3.00, the letter
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will inform the student that he/she must return to good academic standing by the comple-
tion of the next 6 credits.) 

• After earning a second grade of C in any course, regardless of when that C is earned, the
student will receive a letter of academic dismissal from the school dean. 

The Registrar will complete a check of grades each semester to determine eligibility to contin-
ue matriculation.

cáå~ä=bî~äì~íáçå
Final evaluation procedures and requirements are specified in the sections describing each pro-
gram. Programs requiring comprehensive examinations ordinarily offer these examinations toward
the end of the Spring, Summer and Fall semesters. Students should consult the semester course
schedule for examination dates. Students must register for the exams unless otherwise specified in
the sections describing the programs. Students must either have completed all course work or be
registered for their final credits in order to register for comprehensive examinations, the compre-
hensive seminar or the final directed research project. Registration for these experiences must be
completed by the stated deadlines published in the semester course brochure. Should a student
be unsuccessful in passing a comprehensive examination, he/she may retake that examination
oonnllyy  oonnccee, and the second attempt cannot be made within the same semester as the first. The con-
sequence of a second failure of the comprehensive examination is dismissal from the program and
inability to earn a master’s degree in the program for which the examination is a requirement.

Students must file an Application for Completion of Degree for the master’s degree according
to the published schedule in this catalog. Applications should be picked up and completed in
the Registrar’s office. Applications should indicate the means of final evaluation. Students’ advi-
sors will review the records and qualifications for graduation during students’ final semesters. 

qÜÉëáë
Students may, and are encouraged to, write theses in partial fulfillment of the requirements for
the master’s degree. Theses, modest but significant investigations of problems or topics in stu-
dents’ major areas, provide appropriate culmination of the course work for programs. Although
traditionally of a formal nature, theses proposals may be more nontraditional and creative in
their approaches if supported by the program faculty. 

A Guide to the Preparation of Master’s Theses is available in The Office of Graduate and
Continuing Education Admissions and in the offices of school deans. There are suggested for-
mats and evaluation checklists for three types of theses proposals: qualitative research, quanti-
tative research, and liberal arts theses. Each format reflects a different method of research or
theses writing, although all three encourage writers to provide the information needed by read-
ers of the proposal. Liberal arts theses are conducted primarily in the library rather than in the
field and, usually, are creations of artifacts (novel, art work, etc.) as theses projects.

A student’s thesis committee is comprised of the thesis director (a faculty member from one’s
department) and at least one other committee member referred to as the reader. The student’s
thesis proposal must be approved by all members of this committee. The student will, then, ordi-
narily work closely with the thesis director during the writing of the thesis, consulting with other
faculty members on the thesis committee as appropriate. 

After the proposal is approved by the thesis committee, the student submits the Thesis Research
Proposal Form, with the original signatures of the committee members, to the Registrar’s office
and registers for thesis research credit. Such research ordinarily carries six credits and may be
spread over two semesters. For each semester during which the student’s thesis is in progress,
an “I” (Incomplete) grade will be awarded and an “I” grade fee will be assessed. 

Two copies of the completed thesis, with signatures from the thesis committee, ready for bind-
ing, must be delivered to the Serial Librarian at the Neil Hellman Library one week prior to
Commencement. A receipt from the Librarian must then be brought to the thesis director, who
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submits the final grade and forwards the receipt to the appropriate school dean. Completed the-
ses are the property of The College of Saint Rose. Publication, in whole or in part, requires per-
mission of the College secured through the office of the appropriate school dean.

`çåÑÉêêáåÖ=aÉÖêÉÉë=
Degrees are conferred by The College of Saint Rose at the College’s annual Commencement in
May. A student must be registered for and participating in, the coursework that will allow com-
pletion of degree requirements as certified by the Registrar’s Office by the end of the spring
semester in order to participate in the May Commencement ceremony. Students who complete
requirements in the subsequent summer and fall may participate in the next May
Commencement, although degrees will continue to be conferred in August and December.

bñéÉêáÉåíá~ä=iÉ~êåáåÖ=`êÉÇáí
Graduate students in certain programs may be given credit for post-baccalaureate experiential
learning which appropriately meets both the objectives of their degree programs and the gen-
eral criteria established by the Graduate Academic Committee as explained below.

Experiential learning is defined as “learning acquired through work experience, life experience,
service experience and other special accomplishments which occur outside a classroom”
(Adopted from the 1977 statement by the Council of Graduate Schools in the United States).

The following criteria must be met to ensure the academic integrity of credit granted for expe-
riential learning:

1. The experience must be significant and pertinent to the degree program.

2. The experience must have taken place since the earning of the undergraduate degree and must
result in graduate-level learning.

3. The experience must be validated. Validation is met by students’ presentation of written docu-
mentary evidence describing the nature, extent, and quality of learning experiences, as well as
the specific times, places, and circumstances in which they occurred.

a. In the case of experience gained before matriculation for the master’s degree, students’
materials must be given documented review and confirmation by persons determined by the
graduate faculty to be appropriate professionals who have witnessed the students’ accomplish-
ments and can attest to the significance and graduate quality of the learning experiences.

b. In the case of experience gained after matriculation for the master’s degree, students’
learning will be supervised by appropriate non-faculty professionals in the areas of the experi-
ences. Students’ faculty advisors will monitor the planning, establishment of goals, expenditure
of time and effort, and resultant learning. On-site evaluation of the experiences will be made by
appropriate faculty members where the learning experience is presently observable. Written
account and evaluation of the several phases of the experiences will be submitted by the eval-
uating faculty members to the advisors for keeping in the students’ academic files.

4. All documented evidence and reviews of students’ learning experiences must meet the
approval of the department chair and program faculty before the granting of credit.

Credit for experiential learning is not granted until all degree requirements are met. Students
who are interested in applying for credit for experience should begin this procedure well in
advance of graduation, but not before earning at least 12 credits with a grade of B or better. The
usual number of credits to be granted for experiential learning is three. A maximum of six cred-
its may be granted. Each program makes its own determination of the application of experien-
tial learning toward completion of degree requirements. Students in teaching certification pro-
grams should be aware that credit for experience is not ordinarily a possibility. A fee of $100 for
evaluation is charged for each graduate credit assessed.
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qê~åëÑÉê=`êÉÇáí=
Students may request that previously earned graduate credits (whether earned at The College of
Saint Rose or at another accredited institution) be applied to up to one-third of their degree pro-
grams. Individual departments may limit credit requests by advisement; students should consult the
program descriptions found in this catalog for specific details. Specific courses must be approved
for transfer by advisors, department chairs and the appropriate school deans. Transfer credit is
allowed only for courses in which students have received a grade B or better and, for courses which
have been taken prior to matriculation, within the six-year time limit allowed for completion of the
master’s degree. Students may not transfer courses after matriculation at Saint Rose without obtain-
ing prior permission from their advisors, department chairs and the appropriate school deans. 

The following forms must be on file in the Registrar’s office before any transfer credit will be
awarded: 

1. Request for Transfer Credit 

This form must be filed and approved for courses taken elsewhere prior to matriculation at
Saint Rose. Course description(s) or course syllabi must accompany this form. 

2. Permission to Take a Course at Another Institution 

This form must be filed and approved prior to taking courses elsewhere for students who are
already matriculated at Saint Rose.

dê~Çì~íÉ=dê~ÇÉë
GGrraaddiinngg  SSyysstteemm
Graduate students at The College of Saint Rose must use Standard English. They must also
organize and express ideas clearly with sensitivity both to the audience and to the specific
requirements of the task.

GRADE A = 4.0

SUBJECT MATTER

Superior mastery of the subject matter marked by a high level of independence and depth in
research

INSIGHT & UNDERSTANDING

An exceptional command of interrelationships within the subject and depth in approaching
problems

EXPRESSION

High level of fluency in oral and written expression. Ease and accuracy in using all writing con-
ventions

GRADE A- = 3.75

SUBJECT MATTER

Excellent mastery of the subject of the material and in oral and written matter marked by depth
in approaching expression. Ease and relative independence and depth in research

INSIGHT & UNDERSTANDING

Excellent command of the subject of the material and depth in approaching problems

EXPRESSION

High level of fluency in oral and written expression. Ease and accuracy in using all writing con-
ventions
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GRADE B+ = 3.5

SUBJECT MATTER

Clear mastery of the subject matter and demonstration of independence and depth in
approaching assignments

INSIGHT & UNDERSTANDING

Command of the material and depth in approaching problems

EXPRESSION

Fluency in oral and written expression. Correct use of all writing conventions

GRADE B = 3.0

SUBJECT MATTER

Acceptable knowledge of the subject matter and ability to plan and complete work with inde-
pendence and depth

INSIGHT & UNDERSTANDING

Adequate command of the material and demonstration of the ability to engage in problem-solving

EXPRESSION

Clarity and correctness in oral and written expression. Adequate use of all writing conventions

GRADE C = 2.0

SUBJECT MATTER

Superficial knowledge of the subject matter

INSIGHT & UNDERSTANDING

Limited understanding of principles and limited ability to apply them

EXPRESSION

Some deficiency in oral and written expression. Inadequate use of writing conventions

P/Pass Equivalent to a grade of B or better

F/Failure Unacceptable performance on an assignment/s or the course. 
No academic credit

W Withdrawal 

X Audit 

I Incomplete 

R Repeated Course 

An I grade, which is awarded only with the special permission of instructors and in consulta-
tion with students, becomes an F if it has not been completed within one month after the begin-
ning of the following semester. Summers are not included. Incomplete grades carry a $65 fee.

When students repeat courses for the purpose of raising grades, the credits will be counted once
in the total number of credits required for their degrees. The prior grades are replaced by Rs. 

Students who register to audit courses may not subsequently request credit for those courses. 
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^Å~ÇÉãáÅ=dêáÉî~åÅÉ=mêçÅÉÇìêÉ
To resolve academic grievances, students should complete this procedure no later than 60 days
after the first day of the next regular (Fall or Spring) semester. (A summary checklist for this pro-
cedure is available on the Registrar’s office website under “Forms.”):

1. A student with a grievance must first identify the grievance and discuss the matter at issue with
the faculty member who is the party to the grievance. Students who cannot locate the faculty
member to discuss the grievance should meet directly with the chair of the relevant depart-
ment. If a grievance arises against a department chair then the school’s faculty will select a fac-
ulty colleague to meet with the student.

2. If no resolution of the grievance was achieved during that first step, then, second, the student
must request, in writing, a meeting with the chair of the relevant department (or an appointed
representative in the case of grievances against a department chair) and the faculty member
who is party to the grievance (and the student, him/herself). In the written statement, the stu-
dent will make clear to the department chair that there is a grievance matter, and that the issue
was unresolved in a meeting with the faculty member. The meeting will be set by the depart-
ment chair for within two weeks of receiving the written request. At this meeting, the grievance
issue(s) must be identified. The department chair will facilitate an attempt to resolve the griev-
ance. Students and faculty members should complete the Academic Grievance Process form
(available on-line under “Forms” on the Registrar’s office website) at the end of this meeting if
the student intends to pursue the grievance to the next step.

3. If no resolution of the grievance is achieved at the second step, the student may make a request
for a formal hearing of the grievance by the Academic Grievance Committee. The request must
be in writing and presented to the chair of the Academic Grievance Committee within the 60
day time limit noted above. A detailed and clear statement with supporting evidence of the
facts must accompany the hearing request. The Academic Grievance Committee will deter-
mine if the appeal is within its purview and if the facts warrant a hearing. Four affirmative votes
of the Committee members are needed to call a formal grievance hearing.

The student has the responsibility to gather the appropriate signatures on the Academic
Grievance Process Form at the end of each meeting of the grievance process. Additionally, the
student must provide a signed copy of this completed form to the Academic Grievance
Committee should the grievance not be resolved at steps 1 and 2 of the process. The Academic
Grievance Process Form is available in the Registrar’s office and on the Registrar’s office website.

The student and faculty member, and witnesses with direct knowledge of events germane to the
grievance for either party, are permitted at the formal hearing of the Academic Grievance
Committee. All pertinent documents and supporting written statements will be admitted into
evidence at this time, and those that are determined to be relevant by the committee will be
considered carefully. The chair will moderate the proceedings. The grievant may be assisted dur-
ing the hearing by an advisor selected from the College community (faculty, staff or student)
but that advisor will not address the committee directly. While all parties to the grievance are
free to consult with and receive advice from attorneys concerning the grievance, no party shall
be represented by an attorney during the hearing itself.

The Committee’s recommendations, in writing and within a reasonable time frame, typically
within ten days of the formal hearing, will be forwarded for final deposition to the appropriate
school dean (or directly to the Provost in situations where no dean is available). The school
dean will notify all parties concerned, in writing, of his/her decision and the recommendations
of the Committee.

The Academic Grievance Committee will be comprised of four faculty representatives elected
by each of the four schools and three students selected by the Student Association (which
should keep in mind the fact that a traditional, nontraditional and graduate student should be
included). Two alternate students will also be selected annually by the Student Association. No
person on the Academic Grievance Board shall hear his/her own complaint. Confidentiality
must be maintained at all times.
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mçäáÅó=çå=mä~Öá~êáëã ~åÇ=líÜÉê=fåÑêáåÖÉãÉåíë=çÑ=^Å~ÇÉãáÅ=eçåÉëíó
DDeeffiinniittiioonn::
Students at The College of Saint Rose are expected to be honest in every aspect of their aca-
demic work.  All work presented as a student’s own must be the product of her or his own
efforts.  Plagiarism, cheating, academic misconduct, or any other submission of another’s work
as one’s own is unacceptable.  Students working in groups are each individually responsible for
the academic integrity of the entire group project.

PPllaaggiiaarriissmm  iinncclluuddeess  bbuutt  iiss  nnoott  lliimmiitteedd  ttoo::

� Purchasing, copying, down-loading, printing, or paraphrasing another’s book, article, paper,
speech, exam, portfolio, creative work, argument, or any other work and presenting it as
one’s own, either in whole or in part.

� Incorporating portions of another’s work without proper acknowledgement and documen-
tation.

AAccaaddeemmiicc  mmiissccoonndduucctt  iinncclluuddeess  bbuutt  iiss  nnoott  lliimmiitteedd  ttoo::

� Using means other than academic achievement or merit to influence one’s academic eval-
uation.

� Knowingly providing assistance in a manner not authorized by the instructor in the cre-
ation of work to be submitted for academic evaluation, including papers, projects, and
examinations. A student who writes a paper or does an assignment for another student is
an accomplice and must be held accountable just as severely as the other. A student who
knowingly permits another student to copy from her or his own paper, examinations, or
project should be held as accountable as the student who submits the copied material.

� Receiving assistance in a manner not authorized by the instructor in the creation of work
to be submitted for academic evaluation, including papers, projects, and examinations.

� Presenting as one’s own the ideas or words of another for academic evaluation without
proper acknowledgement or documentation.

� Presenting the same, or substantially the same, papers or projects in two or more courses
without the explicit permission of the instructor(s) involved.

� Obtaining and/or reporting research data in an unethical or intentionally misleading man-
ner.

In sum, the work of others, regardless of origin, must be properly and accurately cited in an
accepted style. Students avoid plagiarism by concentrating on their own words and ideas and
by fully crediting others’ work when used. Students are advised to always indicate another
writer’s exact words and ideas with appropriate references. Whenever in doubt, cite the source.

PPrroocceedduurreess::
It is the responsibility of the course instructor to identify and act upon breaches of academic
integrity according to her or his best judgment in conjunction with institutional guidelines.

� In cases where the instructor determines that a violation of academic integrity has been
committed, she or he will attempt to inform the student and will inform the department
chairperson* of the charge and the consequence. Within 2 weeks of notification, the stu-
dent may request an opportunity to present her or his defense to the instructor.

� The course instructor will file a report in the Registrar’s office by either completing an
Academic Dishonesty Report Form or by writing a letter.

� The report will be retained in a central file in the Registrar’s office.

� If the student elects to appeal the sanction by following the steps outlined in the College’s
Academic Grievance procedure, the report will be kept by the Registrar in a “Pending File.”
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� If the student’s appeal is successful, then the Registrar will remove the report from the files.

� If the student chooses not to appeal or if the appeal is not successful, then the report will
be retained in a central file in the Registrar’s office.

� The Registrar will refer repeated violations of the standards of academic integrity to the Provost.

A student who has more than one report filed in the Registrar’s Office regarding a violation of
the standards of academic integrity may receive sanctions up to, and including, dismissal from
the College as determined by the Provost.

*Department chairs will confer with a tenured colleague.

`çåÑáÇÉåíá~äáíó=çÑ=píìÇÉåí=oÉÅçêÇë
The College of Saint Rose wishes to encourage trust and confidence among students, faculty,
staff, and administration and, in particular, to affirm the right of privacy of each member of the
College community. 

Only those within the College who have a legitimate educational interest may have access to
student records. Persons outside the College do not have access to the records of individuals
unless the student gives permission for the release of specific records or unless the knowledge
of such information is necessary to protect the health or safety of other persons. 

Such “directory information” as name, address, major field of study, email address, photographic
image, enrollment status dates of attendance, participation in officially recognized activities,
degrees and awards received, and the most recent educational institution attended by the stu-
dent will be released by the College when such release is appropriate unless a student specifi-
cally requests that this information not be released.

In accordance with this policy, present and former students at The College of Saint Rose have
access to their own records at the following locations:

� �Records of academic progress - Registrar’s Office

� �Health records - Health Services

� Placement records (the provisions of law protect the confidentiality of letters of recom-
mendation filed prior to January 1, 1975, as well as letters for which students have formally
waived their rights to access) - Office of Career Services

� Financial Aid information (excluding the Parent’s Confidential Statement if the parents
specify that the student may not have access to the statement) - Financial Aid Office

� Records of charges and payments – Business Office

� Alumni records - Alumni Office

� Higher Education Opportunity Program testing records – HEOP Office

The complete Notice of Student Rights with Respect to Education Records is available in the
Registrar and Student Affairs offices, as well as on the College’s website.

If students wish to challenge any part of their record, they may do so informally by contacting
the Vice President for Student Affairs.  A formal hearing process is available as set forth in the
Annual Notice to cover instances when the informal procedures are not satisfactory. The hear-
ing will be conducted by a College official that does not have an interest in the outcome.

The Family Educational Rights and Privacy Act (FERPA) generally prohibits the disclosure of
information about students and the inspection of student records without their permission to
do so. “Directory information,” as defined by the institution, may be disclosed as long as notifi-
cation to do so has been made available to students, and students are given the opportunity to
request nondisclosure.
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School Deans, department chairs, and advisors often do have a “legitimate educational interest”
in the examination of student records, which authorizes sharing of such information among fac-
ulty and staff when the information is reasonably necessary in order to fulfill the faculty mem-
ber’s professional or assigned responsibilities. 

qê~åëÅêáéí=çÑ=oÉÅçêÇ=
A transcript is released only upon written request of the student. An official transcript, one bear-
ing the seal and an authorized signature of The College of Saint Rose, is sent from the Registrar’s
office directly to the official or institution specified. An official transcript issued to a student
will be labeled “Issued to Student.” The College does not issue copies of transcripts on file from
other institutions. Transcripts will not be issued to students who have outstanding financial obli-
gations to the College. We are unable to fax transcripts.

`Ü~åÖÉ=áå=oÉÖáëíê~íáçå=
Students may change their registration (drop or add courses) via the Web or in person at the
Student Service Center prior to or during the first calendar week of the semester. Courses
dropped during this period will not appear on students’ records. No course may be added after
the change of registration period. 

`êçëëJoÉÖáëíê~íáçå=
The College participates in a cross-registration agreement that belonged to the Hudson
Mohawk Association of Colleges and Universities. The College of Saint Rose shares in the con-
sortium with the following member institutions: Albany College of Pharmacy, Albany Law
School, Albany Medical College, Russell Sage College, Union College, Rensselaer Polytechnic
Institute and the University at Albany. 

Students participating in cross-registration must be full time and must take at least half of the
semester course load at Saint Rose. Students may not cross-register for courses which appear in
the catalogs of their home institutions. In addition, students may not cross-register during the
Summer. Applications and further information are available in the Registrar’s office. 

fåÇÉéÉåÇÉåí=píìÇó=
Opportunities for independent study are available to currently enrolled students who have com-
pleted a minimum of 12 hours of graduate study at Saint Rose. Independent study may take the
form of research, tutorials, directed readings or special projects under the direction of full-time
faculty members with whom students consult periodically during the semester. Formal applica-
tion for independent studies, together with complete outlines, must be filed in the Registrar’s
office at registration for the semester. Independent studies are not available when courses relat-
ed to the topic are available. Credit earned in independent studies may not exceed six credits. 

Students who wish to pursue independent studies have the responsibility to secure approvals
from faculty members in the academic discipline to be studied, realizing that faculty members
may not always be able to accommodate requests. The appropriate dean’s approval is required.

oÉëìãéíáçå=çÑ=píìÇó
Graduate students in good standing who have not registered for courses for more than two years
must complete the Graduate Resumption of Study form that is available in the Registrar’s office.
Graduate students must submit the form, along with a Statement of Purpose and an official Saint
Rose transcript to their department chair and school dean for approval. Students may be required
to submit new letters of recommendation, to submit additional information (such as an art port-
folio, writing samples or test scores) or to interview with faculty. No fee is required for Resumption
of Study. If approved, students will resume their studies under the catalog in effect at the time of
resumption. All courses to be counted toward the degree must be completed within six years.
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råÇÉêÖê~Çì~íÉ=~åÇ=dê~Çì~íÉ=píìÇó
Saint Rose undergraduates who have a 3.0 GPA and who are within nine credits of completing
their degrees are eligible to take courses for graduate credit. To secure permission, students
should complete the “Permission for an Undergraduate Student to take Graduate Courses” form,
available in the Graduate Admissions and Registrar’s offices, which requires permission of the
student’s academic advisor and school dean.  The maximum number of graduate credits earned
during undergraduate study cannot exceed six hours, and graduate credit may not be applied
to undergraduate degree requirements.

táíÜÇê~ïáåÖ=Ñêçã=íÜÉ=`çääÉÖÉ
Students who wish to withdraw from all course work at the College must notify the Dean of
their school in writing. The grade W will be recorded for official withdrawals that occur prior to
the posted mid-semester deadline. Withdrawals after mid-semester are subject to the grade of F.
Students should review policies relating to refunds, grade penalty, financial aid and immigration
status prior to withdrawing from the College

Students receiving financial aid or scholarships must complete the exiting process with the
office of Financial Aid.

táíÜÇê~ïáåÖ=Ñêçã=~=`çìêëÉ
Students may withdraw from one or more of their courses according to official deadlines post-
ed in the College semester course brochure and on the College website. Courses from which a
student has withdrawn will be recorded as W or F, depending upon posted deadlines. Students
who merely stop attending a course and fail to withdraw from that course will incur an F grade
and are responsible for tuition. The procedure to withdraw from a course is initiated at the
Student Solution Center. The official date a student withdraws from a course is the basis for
determining refunds or tuition adjustments, calculated on a credit-hour basis according to the
following schedule:

During the first week of the semester 100%

After the first week of the semester 80%

After the second week of the semester 60%

After the third week of the semester 40%

After the fourth week of the semester 25%

Withdrawal after five weeks No refund

Due to a condensed time frame, summer semester refunds follow an abbreviated version of the
schedule listed above, with specific withdrawal deadline dates available on the College web-
site, as well as in the semester course brochure.  Prior to withdrawing from a course, students
should review policies regarding refunds, full-time status, grading penalty, financial aid and
immigration status.

Optional tuition insurance is available to minimize financial losses if a student is forced to with-
draw from all courses during a semester because of a serious illness or accident. The Tuition
Refund Plan, administered by A.W.G. Dewar, provides reimbursement of 75% of tuition and fees
in the case of complete withdrawal because of personal illness, psychological condition or
accident.  For more information, please contact A.W.G. Dewar, Inc. at (617) 774-1555, or visit
www.collegerefund.com.

26 Academic Policies and Procedures



~Å~ÇÉãáÅ=
~åÇ=ëíìÇÉåí
ëÉêîáÅÉë



28 Academic and Student Services

THE COLLEGE OF SAINT ROSE 2010–2012

ACADEMIC AND STUDENT SERVICES
The College of Saint Rose provides academic and student-centered services to support and
enhance graduate students’ experiences during their stay on the campus. Services are provid-
ed through the day and evening on weekdays to accommodate the busy schedules of all stu-
dents.

^Å~ÇÉãáÅ pìééçêí `ÉåíÉê
The services offered through the Academic Support Center (ASC) are designed to provide all
students with academic support outside the classroom and equal access to information in the
classroom. Our goal is to promote academic excellence by helping students become inde-
pendent and confident learners. ASC staff members assist students to develop academic skills,
increase academic success, and attain college graduation.

qÜÉ iÉ~êåáåÖ `ÉåíÉê
DDrroopp--iinn  TTuuttoorriinngg
The Learning Center offers students drop-in group tutoring sessions for various Saint Rose
courses in our Open Lab. These sessions are offered in the undergraduate academic areas of
math, computers, Spanish, and the natural sciences (biology, chemistry and physics) as well as
undergraduate and graduate academic areas of accounting and business. These sessions do
not require an appointment.

SSttuuddyy  CClluusstteerrss
Tutorial study clusters give students the opportunity to work through particularly demanding
course work with the support of classmates and a peer tutor. Students experiencing difficulty
with a particular course may contact the Learning Center to inquire about creating a study clus-
ter. 

IInnddiivviidduuaall  AAccaaddeemmiicc  CCoouunnsseelliinngg
Whether students need help tackling an important academic project or just some helpful study
hints, individual academic counseling is available in the Learning Center. Students can meet
with a professional who can help build skills, strategies, and behaviors that will increase learn-
ing potential. 

TThhee  WWrriittiinngg  CCeenntteerr
The Writing Center offers half-hour and hour long individual tutoring sessions. During these ses-
sions, tutors assist students with all stages of the writing process, from selecting a paper topic
and creating an outline, to documenting research and working through the final editing stage.
Reservations are required for the tutoring sessions. Students should call (518) 454-5299 or stop
by the Academic Support Center to reserve a session.

SScciieennccee//MMaatthh  LLeeaarrnniinngg  SSppeecciiaalliisstt
The Science/Math Learning Specialist offers general academic support for students with sci-
ence and math concerns.
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SSeerrvviicceess  ffoorr  SSttuuddeennttss  wwiitthh  DDiissaabbiilliittiieess
Academic accommodations for students with documented disabilities are coordinated in com-
pliance with the Americans with Disabilities Act.

RReeggiisstteerriinngg
Eligible students requesting services must present appropriate documentation of a dis-
ability. Prospective students are encouraged to meet with this office early in the admis-
sions process to obtain a copy of the documentation guidelines and to learn about the
services provided. Formal registration with the office is required.  

SSeerrvviicceess  ((bbaasseedd  oonn  aapppprroopprriiaattee  ddooccuummeennttaattiioonn))
Accommodation letters provided
Alternative testing
Note-taking
E-text
Referrals to appropriate community resources

CCoonnffiiddeennttiiaalliittyy
All services and referrals offered by the office are kept confidential in accordance with profes-
sional, ethical and legal guidelines.

^äìãåá=^ëëçÅá~íáçå=
The College of Saint Rose Alumni Association welcomes all alumni as lifetime members upon
graduation.  Founded in 1924 and incorporated in 1949, the Association boasts more than
35,000 members to date. Under the leadership of an elected board, comprised of five officers
and sixteen directors, as well as appointed representatives from the student body and faculty,
the Alumni Association provides alumni with opportunities for connecting with current stu-
dents, networking with leaders in their professional fields, and participating in career and per-
sonal enrichment activities. Many alumni also become involved with their local chapter of the
association, joining Saint Rose graduates in planning and hosting alumni events right in their
own neighborhoods.

Alumni enjoy a wide variety of exciting activities through the Office of Alumni Relations and
the Alumni Association, including: class reunions, constituency reunions (gatherings of former
teammates, club members, etc.), travel programs, get-togethers for recent alumni, stu-
dent/alumni networking programs, regional sporting events, special interest lectures, and a vari-
ety of other events hosted on the Saint Rose campus and around the country. Together with the
Office of Alumni Relations, the Alumni Association Board represents the interests of the alum-
ni body to the College and develops initiatives designed to promote alumni engagement with
their alma mater. The Office of Alumni Relations is located on the first floor of Moran Hall, 979
Madison Avenue. The Alumni Relations team can be reached at (518) 454-5105 or via e-mail at
alumni@strose.edu.  

píìÇÉåí=^äìãåá=^ëëçÅá~íáçå
The Student Alumni Association (SAA) serves to better connect current Saint Rose students
and Saint Rose alumni in an effort to network, build relationships, and foster the Saint Rose spir-
it among the undergraduate community. Membership in SAA provides students a unique lead-
ership role on campus, a variety of resume-building experiences, opportunities to plan and par-
ticipate in fun and rewarding student events and volunteer efforts, and meaningful connections
with successful Saint Rose alumni. SAA also provides leadership for the fundraising efforts for
the Senior Class Gift to the College.  SAA does not require members to pay dues.  To contact the
Student Alumni Association, call (518) 454-5105 or e-mail studentalumniassoc@strose.edu.



30 Academic and Student Services

THE COLLEGE OF SAINT ROSE 2010–2012

`~êÉÉê=`ÉåíÉê=
The Career Center assists students and alumni throughout the career development process. Our
staff provides advisement, resources and programs on major and career exploration, part-time
jobs and internships, resumes and cover letters, interviewing, networking and job search strate-
gies, graduate school and post-graduation employment. 

Services include individual appointments and walk-ins, career assessments, credential file serv-
ice, as well as a variety of career-related programs, recruiting activities and an education job
fair. The Career Center also houses a career resource room that contains over 700 books and
other resources related to majors, careers, internships, job search and graduate school.

We strongly encourage all students to login to eCareerCenter to obtain on-line access to:

• Jobs (part-time, full-time, local, national), Internships (paid, academic, volunteer) and
Work-Study positions

• Career Advisory Network (C.A.N.) with alumni, parents and friends of the college who
have volunteered to share career-related information and job search advice

• Events and Recruiting, including Information Tables/Sessions, Resume Collections, On-
Campus Interviews, Education Expo and other career-related programs

• Handouts and Forms (resume and cover letter, interviewing, credential file, career plan-
ning, graduate school, job/internship search, networking and federal work-study)

• Upload job/internship search documents (resume, cover letters etc.) and create
job/internship search agents 

• Career-related links (job/internship listing sites, salary, graduate school, employment
agencies, plus more) 

It is never too early or too late to explore career interests and options, gain experience through
employment and/or internships opportunities, develop a network or begin the job search.
Students should stop by the Career Center, Saint Joseph Hall, Third Floor, call (518) 454-5141, or
refer to the Career Center’s website at www.strose.edu/careercenter.

`çìåëÉäáåÖ=~åÇ=mëóÅÜçäçÖáÅ~ä=pÉêîáÅÉë=`ÉåíÉê=
The Counseling and Psychological Services Center is available for students who may, at one
time or another, experience challenging or difficult periods in their lives. Counseling is a
process of exploring life experiences and issues with professionals in a safe, private, and confi-
dential manner. A wide range of personal, family, relationship, or academic issues can be
explored with the assistance of counselors at the center.

Center services include: individual and couples counseling; support groups; consultations; edu-
cational workshops on a variety of wellness/prevention topics; and confidential referrals to
other sources for help. Counseling services are free and open to all current students of the
College. Appointments are scheduled Monday through Friday during business hours.
Appointments can be made by contacting Counseling and Psychological Services, 947 Madison
Avenue, Albany, New York (518) 454-5200.
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bãÉêó=bÇìÅ~íáçå~ä=~åÇ=`äáåáÅ~ä=pÉêîáÅÉë=`ÉåíÉê
The Emery Educational and Clinical Services Center offers a wide array of services including
literacy tutoring, psychoeducational evaluations, speech-language evaluations and treatment,
audiological evaluations, central auditory processing evaluations, and related services includ-
ing accent modification, individual and group counseling, hearing aid consultation, fami-
ly/caregiver support, and second opinion and consultant services. Additional programs include
social skills groups for children and adolescents with autism spectrum disorders, as well as the
Council of Fluency for individuals who stutter. Adults with communication disorders as a result
of stroke, traumatic brain injury and medical diagnoses, and their family members may join the
Adult Communication Support Group which is designed to optimize functional communica-
tion skills.  The Center also offers morning and afternoon nursery school programs for 3 & 4 year
old children.

eÉ~äíÜ=pÉêîáÅÉë=
Health Services provides nursing coverage and various clinical services six days a week during
the academic year to full-time students who have paid a health service fee. Full-time students
who waive the school health insurance remain eligible to utilize the on-campus Health Service. 

Part-time students, registered for six or more credits, who wish to use Health Services will be
charged a per semester fee (charge is assessed to the student’s business office account at the
time of the first visit). 

A physician or nurse practitioner is on campus to see and treat students during the week. Walk-
in clinic hours are posted at the beginning of each semester. There is no additional charge for
services provided in the Health Service, but students assume financial responsibility for all out-
side medical services such as visits to specialists, prescription drugs, ambulance transportation,
emergency room visits and laboratory work sent off campus. 

Health records should be on file in Health Services by August 15 for the Fall semester and by
December 1 for the Spring semester. Immunization records are kept for a period of ten years. A
copy of a student’s health records will be released by Health Services only upon written request
from the student. Please allow twenty-four hours to process a request for immunization records.

New York State Law requires all students born on or after January 1, 1957 registering for six or
more credits to prove immunity to measles, mumps, and rubella. 

RReeqquuiirreedd  IImmmmuunniizzaattiioonnss  CCoonnssiisstt  ooff::
MMeeaasslleess  ((RRuubbeeoollaa))
• The student must submit proof of ttwwoo doses of live measles vaccine given after 1967:

The first dose given no more than 4 days prior to the student’s first birthday and the
second at least 28 days after the first dose; or

• The student must submit serological proof of immunity to measles. This means a lab
report from an approved medical laboratory confirming immunity; oorr

• The student must submit a statement from the diagnosing physician, physician assis-
tant, or nurse practitioner that the student has had measles disease.

MMuummppss
• The student must submit proof of oonnee dose of live mumps vaccine given after 1968 and

no more than 4 days prior to the student’s first birthday; oorr

• The student must submit serological proof of immunity to mumps. This means a lab
report  from an approved medical laboratory confirming immunity; oorr

• The student must submit a statement from the diagnosing physician, physician assis-
tant, or nurse practitioner that the student has had mumps disease.
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RRuubbeellllaa  ((GGeerrmmaann  MMeeaasslleess))
• The student must submit proof of oonnee dose of live rubella vaccine given after 1968 and

no more than 4 days prior to the student’s first birthday; oorr

• The student must submit serological proof of immunity to rubella. This means a lab
report from an approved medical laboratory confirming immunity (Since rubella rash-
es resemble rashes of other diseases, it is impossible to diagnose reliably on clinical
grounds alone. Serological evidence is the only permissible alternative to immuniza-
tion).

The law allows certain exemptions for compliance and will waive, either permanently or tem-
porarily, immunization requirement for students with special circumstances. These may include
pregnancy, certain allergies and specific religious beliefs. Clarification of possible waivers or
answers to other immunization or health questions can be obtained by calling Health Services
at (518) 454-5244. 

MMeenniinnggiittiiss  – the meningitis vaccine is not required, however, all students registering for six or
more credits must submit one of the following:

• Certificate of immunization for meningococcal meningitis disease; oorr

• An acknowledgement of meningococcal disease risks and refusal of meningococcal
meningitis immunization signed by the student or student’s parent or guardian if under
18. 

New York State law requires documentation of the immunizations described above.  A student’s
continued ability to register and attend classes rests on providing the required documents.

HHeeaalltthh  EEvvaalluuaattiioonn  aanndd  PPPPDD  ((MMaannttoouuxx  ttuubbeerrccuulloossiiss  tteesstt))
Health Evaluation and PPD are required for all international students, students living on cam-
pus, and student athletes. 

• The health evaluation must have been completed within one year of arrival on cam-
pus.

• The PPD must have been done within six months of arrival on campus.

MMeeddiiccaall  HHiissttoorryy
• All students are encouraged to complete and return the Report of Medical History.

• Any student who wishes to utilize the Health Service must have a completed Report of
Medical History on file.

All of the required health forms are available on The College of Saint Rose website at
www.strose.edu. For questions or further assistance please call Health Services at (518) 454-
5244.

HHeeaalltthh  IInnssuurraannccee
The College of Saint Rose recognizes the importance of available, affordable health care.
Therefore, tthhee  CCoolllleeggee  rreeqquuiirreess  aallll  ffuullll--ttiimmee  ssttuuddeennttss  ttoo  hhaavvee  hheeaalltthh  iinnssuurraannccee  aanndd  pprroovviiddeess  aa
CCoolllleeggee--ssppoonnssoorreedd  ppllaann..  Students with coverage through their own providers can waive out of
the College health plan.  Please visit www.haylor.com/student and click on the College of Saint
Rose icon for more information.

If you are a part-time student and you would like to purchase health insurance, please go direct-
ly to www.AetnaStudentHealth.com, find The College of Saint Rose on the school selection list
and follow the instructions provided.
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eçìëáåÖ=oÉëçìêÅÉë
Off-campus housing, including apartments and private rooms, in The College of Saint Rose
vicinity is privately owned and operated. Information regarding availability can be obtained in
the office of Residence Life or at www.csr.och101.com. Students looking to live off-campus, but
in a community atmosphere, might consider University Heights College Suites, located just a
short distance from campus at 100 Union Avenue in Albany. College Suites offers housing to stu-
dents from The College of Saint Rose, Albany College of Pharmacy, Albany Law School, Albany
Medical College, and Sage College of Albany. Additional information regarding College Suites
may be found at www.uhcollegesuites.com.

fa=`~êÇë=
Free identification cards will be issued to new students by the ID Card office, which is located
in the Student Solution Center on the third floor of Saint Joseph Hall. ID cards should be car-
ried at all times and must be produced upon request from staff or faculty. Students forfeit their
ID card upon withdrawal from the College. Cards must be turned in to the ID Card office. To
replace an ID card, the student must appear in person to the ID Card office.  The student’s
account will be assessed a replacement fee of $25.00.

fåíÉêå~íáçå~ä=píìÇáÉë
The office of International Studies coordinates activities and programs for international stu-
dents and for those students preparing for study abroad. The office assists international students
with linguistic, cultural, educational or personal adjustments they may be called upon to make.
Students who seek an opportunity to study abroad are also offered assistance through this
office.  Advisement includes guidance in choosing an appropriate program and planning for the
experience of living and learning in a foreign country.

iáÄê~êó=oÉëçìêÅÉë=
NNeeiill  HHeellllmmaann  LLiibbrraarryy  
The Neil Hellman Library holds over 224,000 volumes, 643 periodical subscriptions, 312,000
microforms, and subscriptions to 55 web-based journal packages, which provide access to over
30,000 magazines, journals, and newspapers. The Library also provides access to over 35,000
electronic books through the library’s online catalog. The library’s electronic resources are
available to users throughout the campus and from their homes. Other resources are housed in
the College Archives and Special Collections, located on the third floor in the Neil Hellman
Library, and the Patricia Standish Education and Curriculum Library, located in the Lally School
of Education. Membership in the Capital District Library Council and the OCLC network pro-
vides access to materials from libraries nationwide through interlibrary loan.

The library’s public workstations provide access to the online catalog and the World Wide Web.
Laptop computers can be checked out at the main desk and used to connect throughout the
building to a wireless network. All computers have browsers and Microsoft Office software
installed, and students can print from anywhere in the building. 

Librarians are available whenever the Library is open to help with any library or research
needs. Personal, one-on-one reference help and research guidance is available by appointment. 

During the Fall and Spring Semesters, the library is open over 91 hours per week.

Monday – Thursday 8:15 a.m. – 11:00 p.m.

Friday 8:15 a.m. – 9:00 p.m.

Saturday 9:00 a.m. – 6:00 p.m.

Sunday 12 noon – 11:00 p.m.

*Some library hours may change due to holidays and school breaks.
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TThhee  PPaattrriicciiaa  SSttaannddiisshh  CCuurrrriiccuulluumm  LLiibbrraarryy
The Patricia Standish Curriculum Library houses over 12,000 resources and hands-on materials
to support undergraduate and graduate studies within The School of Education. The
Curriculum Library is located on the second floor of the Thelma P. Lally School of Education
building. 

The collection includes a circulating reference collection of ideas for lesson plans and therapy
sessions, picture books, juvenile fiction, young adult fiction, big books, information books, kits,
textbooks, readers, magazines, New York State Standards and Curriculum Guides, the Touhey
Collection of Multicultural materials, and standardized tests.

Curriculum Library tours are provided in collaboration with professors throughout the semes-
ters. Reference services are provided by librarians, reference assistants, and staff.

Hours (Fall and Spring Semesters):

Monday – Thursday 8:30am – 9:00pm

Friday 8:30am – 6:00pm

Saturday 11:00am – 4:00pm

Sunday 12:00pm – 5:00pm

*Some library hours may change due to holidays and school breaks.

lÑÑáÅÉ=çÑ=fåíÉêÅìäíìê~ä=iÉ~ÇÉêëÜáé
The Office of Intercultural Leadership is responsible for assisting multicultural students with
their adjustment to college life and to the broader community. The office personnel provide
special orientation and educational programs pertaining to multicultural issues for faculty, staff,
and students. In addition, they work with the College community to develop social and educa-
tional activities that promote a positive and successful living and learning environment for mul-
ticultural students. 

m~êâáåÖ
The College has various parking lots located within and around the campus. Vehicles must be
registered with the College, and a hang-tag permit must be displayed on the vehicle to park in
College-owned and leased lots. The permit cost is $50.00 and is issued each academic year from
the office of Safety and Security headquarters at 340 Western Avenue or online at:
http://www.strose.edu/campus/campus_security/parking/parkingpermitapplication. There is a
one (1) permit limit per individual. A copy of the Parking Regulations and Information is issued
when the hang tag permit is issued. Vehicles without hang tag permits or parked in unautho-
rized areas will be ticketed and may be immobilized or towed at the owner’s expense. Freshman
students are not allowed to have vehicles on campus. The College assumes no responsibility or
liability for vehicles or their contents parked in College-owned or leased parking lots.

The College reserves the right to change established fees and services, and to determine the
effective date of such changes without prior notice. 
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lÑÑáÅÉ=çÑ=péáêáíì~ä=iáÑÉ=
The office of Spiritual Life promotes the mission of the College and consists of the offices of
Campus Ministry, Community Service, and Mission Experience. Campus Ministry is located in
the Hubbard Interfaith Sanctuary and promotes the personal and spiritual growth of the cam-
pus community. Rooted in the Roman Catholic tradition, Campus Ministry provides interfaith
and ecumenical programs of prayer, liturgy and celebration to invite the spiritual growth of peo-
ple of different faiths. Yearly retreats, volunteer opportunities, workshops and individual coun-
seling and direction are offered to students who wish to develop their spiritual lives. 

The office of Community Service and Mission Experience are located at 950 Madison Avenue.
Community Service encourages and supports involvement in community outreach and service
programs. A large network of local agencies provides students with ample opportunities for
service. Community Service also works with faculty to develop service learning opportunities
for various courses. The Office of Mission Experience develops opportunities for student lead-
ership and for international service.

People of all religious beliefs and traditions are welcome to make our community at the College
rich in spiritual insight and experience. All are encouraged to work for justice and peace. 

píìÇÉåí=^ÅíáîáíáÉë=
Lectures, performances, discussions, and events enrich the total college experience and sup-
plement classroom learning. While most graduate students are quite busy with jobs, families
and studies, it is important to participate in the many diverse experiences the College has to
offer. Also, for those who wish to get more involved, Saint Rose has a variety of clubs and organ-
izations to join. Further information is available in the Office of Student Affairs located in the
Events and Athletics Center.

qÉÅÜåçäçÖó=oÉëçìêÅÉë=
The College of Saint Rose offers a variety of computer lab resources for student use. Some of
the labs are dedicated as open labs, and several of them are open twenty-four hours a day, seven
days a week. There are also several specialized computer labs including Education,
Mathematics, Music, Graphic Design, Public Communications, and Physics. Additionally, there
are eight classroom computer labs and forty-nine smart classrooms which feature an instruc-
tor’s computer workstation with multimedia capabilities and video projection equipment.
Computer labs offer a variety of current software including Microsoft Windows, Microsoft Office
Pro, SPSS, Maple, and curriculum-specific programs. All computer labs on campus have laser
printers, and most labs have scanners for student use. Lab aides are assigned to the computer
labs to assist students with the use of computer hardware and software.

The College has implemented a wireless network. Students who need to access the wireless net-
work with their own notebook computers or other devices should bring their equipment to the
Help Desk in the Lally School of Education building for configuration. The Neil Hellman Library
has wireless notebook computers that students can sign out for use in the library. 

All computers on campus are connected to the campus network and have full access to the
Internet and World Wide Web. The College also supports the Blackboard course management
and portal system which allows students to have access to course-related materials accessible
from any web browser on or off campus. All students are given an account that gives them
access to computers, e-mail and the Blackboard system. These accounts also allow students to
have network file storage that is accessible from both on and off campus. Students must abide
by the College’s Acceptable Use Policy and Copyright Policy when using any technology
resources.

Computer lab locations, technology policies and additional information related to technology
resources can be found at the Educational Technology Services website, http://its.strose.edu.
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Tentative Academic Calendar
FFaallll  22001100 FFaallll  22001111

Classes Begin Aug 30 Aug 29

Labor Day Sept 6 Sept 5

Columbus Day Oct 11 Oct 10

Advisement Day Nov 9 Nov 8

Thanksgiving Nov 24-26 Nov 23-25

Classes End Dec 17 Dec 16

SSpprriinngg  22001111 SSpprriinngg  22001122

Classes Begin Jan 18 Jan 17

Martin Luther King Day Jan 17 Jan 16

Mid-Winter Break Mar 6-13 Mar 4-10

Advisement Day Mar 22 Mar 20

Easter Holiday April 22-25 April 6-9

Classes End May 11 May 9

Commencement May 14 May 12

SSuummmmeerr  22001111 SSuummmmeerr  22001122

Summer 1 Immersion May 16-June 3 May 14-June 1

Begin Summer 1 May 23 May 21

Memorial Day May 30 May 28

End Summer 1 July 1 June 29

Begin Summer 2 July 5 July 2 

Independence Day July 4 July 4 

End Summer 2 Aug 12 Aug 10

Summer 2 Immersion Aug 1-18 July 30-Aug 16

**CCoonnssuulltt  sseemmeesstteerr  ccoouurrssee  sscchheedduullee  ffoorr  cchhaannggeess  ttoo  tthhiiss  ccaalleennddaarr..



Ñáå~åÅá~ä
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FINANCIAL AID
The College of Saint Rose has long been committed to the premise that a quality education
should be within the reach of qualified students. To this end, the College serves its student body
through a comprehensive program of federal, state, and institutional financial aid. While the
basic responsibility for financing education lies with the students and their families, scholar-
ships, loans,and/or assistantships can supplement insufficient family resources. The amount of
aid available through the College is limited and is awarded on the basis of academic merit. All
financial assistance from the College is subject to adjustment if the recipients are later granted
aid from other sources. Financial aid awards are contingent upon students’ maintaining good
academic standing and satisfactory academic progress.

^ééäáÅ~íáçå mêçÅÉÇìêÉë ~åÇ aÉ~ÇäáåÉë
Candidates for need-based financial assistance must submit the Free Application for Federal
Student Aid (FAFSA). This is best accomplished through the website at www.fafsa.gov. To
receive an Award Letter and to have student loans and other aid processed in a timely manner,
the College has established March 1 as the priority deadline for financial aid applicants for the
subsequent Summer and Fall semesters, and November 1 for those entering the College in a
Spring semester.

sÉêáÑáÅ~íáçå
The U.S. Department of Education automatically selects approximately one-third of all applica-
tions for Federal Student Aid for a review process called Verification. Also, the College may
select an application for Verification if additional information is needed to accurately deter-
mine financial aid eligibility. Verification is the process of reconciling data reported on the
FAFSA with documentation such as income tax records.

If an application is selected for Verification, the College is required by law to obtain copies of
the Federal Income Tax forms andW-2Wage and Tax Statements for the applicant and the appli-
cant’s spouse, if applicable. Failure to submit the requested documents will prevent an appli-
cant from receiving disbursements of institutional and federal financial aid awards.

The Verification process must be completed within sixty (60) days of notification. If the
Verification process is not completed in this time frame, the applicant will be considered ineli-
gible for federal or institutional financial aid, including federal student loans. As a result of the
Verification process, the data reported on the FAFSA may need to be adjusted. In this case, the
Office of Financial Aid will electronically submit corrections to the Institutional Student
Information Report (ISIR), which is transmitted to each college/university indicated on the
FAFSA. If financial aid eligibility changes as a result of the Verification process, the Office of
Financial Aid will notify the applicant.

p~íáëÑ~Åíçêó ^Å~ÇÉãáÅ mêçÖêÉëë Ñçê cÉÇÉê~ä cáå~åÅá~ä ^áÇ mêçÖê~ãë
The College requires graduate students to maintain a cumulative grade point average of at least
3.0 in order to remain in the program. This same academic standard will be applied to a stu-
dent’s eligibility to participate in the federal student aid programs described below. Graduate
students must also pursue their degrees by, in general, completing the courses for which they
register. Graduate students must complete at least 60 percent of all credits attempted in order
to continue to receive aid in subsequent semesters.

Students may appeal, in writing, to the Office of Financial Aid the loss of financial aid eligibili-
ty due to unsatisfactory academic progress.
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táääá~ã aK cçêÇ cÉÇÉê~ä aáêÉÅí iç~å mêçÖê~ã
SSuubbssiiddiizzeedd  FFeeddeerraall  DDiirreecctt  LLooaann  
The Subsidized (interest is paid on behalf of the student borrower during in-school periods)
Federal Direct Loan is available to students enrolled on a half-time basis (at least six credits)
who have demonstrated financial need through submission of the FAFSA. 

Graduate students who take at least six graduate credits per semester may borrow up to $8,500
annually.  Graduate students who take at least six credit hours per semester at the undergradu-
ate level, or graduate students who are enrolled in a graduate certificate program, may borrow
up to $5,500 annually. 

Repayment of the loan may be deferred while borrowers are enrolled for at least six credits per
semester.  During the in-school deferment period, the Federal Government pays the interest on
the Subsidized Federal Direct Loan. Repayment begins six months after borrowers cease at least
half-time enrollment.  Other deferment options are limited to remaining in school, graduate fel-
lowship/rehabilitation training, unemployment and economic hardship.

Students who are borrowing funds for the first time must complete a Federal Direct Loan
Entrance Interview before receiving loan proceeds.  The Entrance Interview is designed to
inform borrowers of the rights and responsibilities inherent in borrowing from this Program.
The Office of Financial Aid will notify borrowers of the procedures for completing the Entrance
Interview.

All new Federal Direct Loan borrowers must complete a Master Promissory Note (MPN).  The
Office of Financial Aid will notify borrowers of the procedures for completing the MPN.  The
MPN is valid for up to ten years of educational borrowing.

Loans covering more than one semester must be disbursed in multiple disbursements.  If the
loan is intended for the Fall and Spring semesters, the first half of the loan proceeds will be dis-
bursed at the beginning of the Fall semester and the second half at the beginning of the Spring
semester.  If the loan is intended for one semester only, the loan will be disbursed at the begin-
ning of the term.

The College is required to reaffirm applicants’ eligibility for the Federal Direct Loan prior to dis-
bursing the proceeds to students’ accounts.  If, at the time that the College receives the loan dis-
bursement, eligibility has changed for any reason, the College may be required to return some
or all of the proceeds to the lender. In such cases, the borrower will be responsible for the stu-
dent account balance that may result. 

When borrowers cease to be enrolled for at least six credits, they are required to complete an
Exit Interview.  The Exit Interview is a final reminder of borrowers’ rights and responsibilities as
they prepare to enter repayment. The Office of Financial Aid will inform borrowers of the pro-
cedures for completing the Exit Interview process.

UUnnssuubbssiiddiizzeedd  FFeeddeerraall  DDiirreecctt  LLooaann  
The Unsubsidized (borrower pays the interest on the loan) Federal Direct Loan is available to
students who do not demonstrate financial need for the Subsidized Federal Direct Loan.
Graduate students who take at least six graduate credits per semester are eligible to borrow
$12,000 per year unsubsidized, in addition to their eligibility for Subsidized Federal Direct
Loans.  Graduate students who take at least six credit hours per semester at the undergraduate
level, or graduate students who are enrolled in a graduate certificate program, may borrow up
to $7,000 annually.  

In some cases, where students do not demonstrate financial need in amounts that would allow
eligibility for the maximum annual subsidized loan limit, a Direct Loan might be partially sub-
sidized and partially unsubsidized.

Previously discussed policies that relate to the Federal Subsidized Direct Loan also apply to the
Federal Unsubsidized Direct Loan.  Keep in mind, however, the borrower is responsible for the
interest that accrues on the Unsubsidized Federal Direct Loan while in school, during the grace
period and when in deferment.     
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FFeeddeerraall  DDiirreecctt  GGrraadduuaattee  PPLLUUSS  LLooaann
Creditworthy graduate students who incur educational expenses that are not covered by their
Federal Subsidized and Unsubsidized Direct Loans may be eligible to borrow a Federal Direct
Graduate PLUS Loan.  A Graduate PLUS Loan can cost less than a private loan.  You must first
apply to borrow the maximum in Federal Subsidized and Unsubsidized Direct Loans before you
apply for the Graduate PLUS Loan.  The amount you may borrow is the difference between the
Cost of Attendance and the other financial aid you have been awarded.  

To initiate the Federal Direct Graduate PLUS Loan process, the student must complete the
Federal Direct Graduate PLUS Loan Request Form and submit it to the Office of Financial Aid.
Students who are borrowing funds for the first time must complete a Federal Direct Graduate
PLUS Loan Entrance Interview.  The Entrance Interview is designed to inform borrowers of the
rights and responsibilities inherent in borrowing from this Program.  The Office of Financial Aid
will notify borrowers of the procedures for completing the Entrance Interview.

All new Federal Direct Graduate PLUS Loan borrowers must complete a Master Promissory
Note (MPN). The Office of Financial Aid will notify borrowers of the procedures for completing
the MPN.  The MPN is valid for up to ten years of educational borrowing.

Loans covering more than one semester must be disbursed in multiple disbursements.  If the loan
is intended for the Fall and Spring semesters, the first half of the loan proceeds will be disbursed at
the beginning of the Fall semester and the second half at the beginning of the Spring semester.  If
the loan is intended for one semester only, the loan will be disbursed at the beginning of the term.

The amount of the Graduate PLUS Loan funding that arrives at the College will be less than the
amount for which you have applied.  The Federal Government retains a 4 percent origination fee.

The College is required to reaffirm applicants’ eligibility for the Federal Direct Graduate PLUS
Loan prior to disbursing the proceeds to students’ accounts.  If, at the time that the College
receives the loan disbursement, eligibility has changed for any reason, the College may be
required to return some or all of the proceeds to the lender. In such cases, the borrower will be
responsible for the student account balance that may result. 

When borrowers cease to be enrolled for at least six credits, they are required to complete an
Exit Interview.  The Exit Interview is a final reminder of borrowers’ rights and responsibilities as
they prepare to enter repayment. The Office of Financial Aid will inform borrowers of the pro-
cedures for completing the Exit Interview process.

^äíÉêå~íáîÉ=iç~å=mêçÖê~ãë
There are several alternative loan programs available for students who need additional funds to
finance their education. These are private loan products from banks and other lending institu-
tions that are available for educational purposes. Students who are registered for fewer than six
credits will not qualify for federal loans but may be eligible for alternative loans. Students may
contact the Office of Financial Aid for information regarding alternative loans. Together with
other grants or loans, alternative loans may not exceed the student’s cost of attendance as
established by the Office of Financial Aid.

sÉíÉê~åëÛ=_ÉåÉÑáíë
Special funding is available to eligible veterans, their dependents and beneficiaries. Students
may contact the nearest local Veterans Administration office for specific information. On-cam-
pus certification is completed by the Registrar’s office. Students should notify the Office of
Financial Aid if they will be receiving Veterans’ Benefits, as these benefits must be considered
when evaluating the students for other aid sources.

sçÅ~íáçå~ä=~åÇ=bÇìÅ~íáçå~ä=pÉêîáÅÉë=Ñçê=fåÇáîáÇì~äë=ïáíÜ=aáë~ÄáäáíáÉë
Students who qualify for this program should contact the local office of VESID, a division of the
New York State Education Department.  Students should notify the Office of Financial Aid if they
will be receiving VESID assistance, as these benefits must be considered when evaluating the
students for other aid sources.
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qìáíáçå=^ëëáëí~åÅÉ=mêçÖê~ã=Eq̂ mF
New York State residents who are full-time graduate students [defined as twelve (12) credit hours
per semester for State programs, not nine] are encouraged to apply for the New York State Tuition
Assistance Program (TAP). To apply for TAP, applicants must submit the FAFSA. The U.S. Department
of Education will transmit data reported on the FAFSA to the New York State Higher Education
Services Corporation (NYSHESC) if a New York State school is listed on the FAFSA. NYSHESC will
determine TAP eligibility and will inform students and the College of the TAP award.

TAP eligibility is based upon the New York State net taxable income. Annual TAP awards range
from $75 to $550 for graduate students attending Saint Rose. Eligible graduate students may
receive a maximum of eight semesters of full-time TAP funding. TAP eligibility and award
amounts are subject to the New York State budget process each year. 

CCoonnttiinnuueedd  rreecceeiipptt  ooff  TTAAPP  aanndd  ootthheerr  NNeeww  YYoorrkk  SSttaattee  aawwaarrddss  rreeqquuiirreess  bbootthh  PPrrooggrraamm  PPuurrssuuiitt  aanndd
SSaattiissffaaccttoorryy  AAccaaddeemmiicc  PPrrooggrreessss..  FFoorr  ggrraadduuaattee  ssttuuddeennttss,,  PPrrooggrraamm  PPuurrssuuiitt  rreeqquuiirreess  tthhaatt  ssttuuddeennttss
rreecceeiivviinngg  aa  TTAAPP  aawwaarrdd  iinn  aannyy  sseemmeesstteerr  mmuusstt  ccoommpplleettee  aatt  lleeaasstt  ttwweellvvee  ((1122))  ccrreeddiitt  hhoouurrss  iinn  oorrddeerr
ttoo  rreecceeiivvee  aa  ssuubbsseeqquueenntt  ppaayymmeenntt..  SSaattiissffaaccttoorryy  AAccaaddeemmiicc  PPrrooggrreessss  ffoorr  ggrraadduuaattee  ssttuuddeennttss  rreeqquuiirreess
aa  33..00  ccuummuullaattiivvee  ggrraaddee  ppooiinntt  aavveerraaggee  iinn  eeaacchh  sseemmeesstteerr  ffoorr  wwhhiicchh  aa  TTAAPP  aawwaarrdd  iiss  rreecceeiivveedd..

Further information may be obtained from the Office of Financial Aid or the New York State
Higher Education Services Corporation, 99 Washington Avenue, Albany, NY 12255 or, on the
Internet, at www.hesc.com.

líÜÉê=^ëëáëí~åÅÉ
In addition to the sources previously mentioned, students should investigate scholarship and
loan funds available through community, fraternal, religious, industrial or union groups.
Students are encouraged to contact local organizations for further information concerning
these possibilities. 

dê~Çì~íÉ=pÅÜçä~êëÜáéë
The College of Saint Rose awards a number of scholarships to graduate students.  The selection
process is competitive for all graduate scholarships.  More specific information including schol-
arship description and application can be accessed at the Graduate Admissions section of the
College website.  Applications must be received by June 1 for fall admission or October 15 for
spring admission unless otherwise stated on the application.  

IInntteerrnnaattiioonnaall  SScchhoollaarrsshhiipp
International Scholarships are awarded to new full-time international graduate students who
have demonstrated superior prior academic achievement. The scholarship covers one half of
graduate tuition expense for two consecutive years of study or program completion, whichever
comes first.  International Scholars must remain continuously enrolled, register for a minimum
of 9 credits each fall and spring semester, and maintain a minimum grade point average of 3.30
for the duration of the award.  

MMuullttiiccuullttuurraall  SScchhoollaarrsshhiipp
Multicultural Scholarships are awarded to new graduate students whose ethnic background
assists in the enrichment of campus culture and diversity, and who have demonstrated superior
prior academic achievement. The scholarship covers one half of graduate tuition expense for two
consecutive years of study or program completion, whichever comes first.  Multicultural Scholars
must remain continuously enrolled, register for a minimum of 6 credits each fall and spring
semester, and maintain a minimum grade point average of 3.30 for the duration of the award.  

SSiisstteerr  AAnnnnee  LL..  CCllaarrkk  GGrraadduuaattee  SScchhoollaarrsshhiipp
Sister Anne L. Clark Scholarships are awarded to new full-time graduate students who have
demonstrated superior prior academic achievement. The scholarship covers one half of gradu-
ate tuition expense for two consecutive years of study or program completion, whichever
comes first.  Sister Anne L. Clark Scholars must remain continuously enrolled, register for a min-
imum of 9 credits each fall and spring semester, and maintain a minimum grade point average
of 3.30 for the duration of the award.  
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BBaarrbbaarraa  AAnnnnee  CCaarrrr  EEnnddoowweedd  SScchhoollaarrsshhiipp  iinn  CCoouunnsseelliinngg
The Carr Scholarship is awarded in the fall semester to a part- or full-time student pursuing a
Master’s degree in Counseling, School Psychology, or Educational Psychology.  The scholarship
recipient must remain continuously enrolled and maintain a minimum grade point average of
3.0 for the duration of study.  Preference will be given to full-time applicants.

PPeetteerr  MM..  aanndd  AAnnnnee  MM..  TTuullllyy  EEnnddoowweedd  MMBBAA  SScchhoollaarrsshhiipp
The Tully Scholarship is awarded each year to a student pursuing a Master of Business
Administration degree. The award covers cost of tuition associated with 9 required credits for
one year of study.  Priority will be given to a student employed by a business based in the
Capital Region; however, the recipient cannot be participating in an employee tuition reim-
bursement program. Candidates for this award will be judged on the basis of prior academic
achievement. 

TThhee  GGeeoorrggee  aanndd  CCaarroolliinnee  WWiinnkklleerr  SScchhoollaarrsshhiipp
The Winkler Scholarship is awarded to a full-time graduate student enrolled in the Master’s pro-
gram in Communication Sciences and Disorders. The award consists of a one-time award of
$500.  Selection is made on the basis of undergraduate academic performance and recom-
mendations from former instructors.

WWaalltteerr  LL..  HHaahhnn  SScchhoollaarrsshhiipp  
The Hahn Scholarship is awarded to a new or returning full-time graduate student. The schol-
arship is in the amount of $1500 for the academic year and is non-renewable. The recipient
must be unconditionally admitted to a graduate program of studies and register for a minimum
of 9 graduate credits for the fall and spring semesters of the award.  Selection is made on the
basis of undergraduate achievement and financial need as demonstrated by filing a FAFSA.

JJoohhnn  JJ..  GGaarrggiiuulloo  MMeemmoorriiaall  SScchhoollaarrsshhiipp  iinn  BBuussiinneessss
The Gargiulo Scholarships are awarded to undergraduate and graduate students majoring in
Business.  Selection is based on academic achievement, leadership and community service. 

SSeeccoonndd  CChhaannccee  SScchhoollaarrsshhiipp
This scholarship is awarded to new, full-time students. The award amount varies according to
need and academic achievement. The recipient cannot be participating in an employee tuition
reimbursement program. Please contact the Office of Financial Aid for application materials.

dê~Çì~íÉ=^ëëáëí~åíëÜáéë
The College of Saint Rose sponsors approximately 85 graduate assistantship (GA) positions
each academic year in order to provide qualified full-time graduate students with financial
assistance and opportunities to augment their educational experiences.  A GA appointment
offers a student the opportunity to engage in meaningful professional development activities in
administrative or research areas while working with faculty and administrators.

The selection process is competitively based and may include an interview.  Graduate assist-
antships are awarded for the academic year (fall and spring semesters) and require a minimum
commitment of 150 hours of work per semester.  The award amount is valued at the equivalent
of the cost of six graduate credits per semester which is distributed as a 75% taxable stipend
payable at the end of the semester and a 25% non-taxable grant posted to the student’s account.
A graduate assistantship award may affect a student’s financial aid eligibility status; therefore, it
is strongly recommended that prior to accepting the award, students consult with the Office of
Financial Aid.

The Graduate Assistantship Program is administered by the Office of Graduate and Continuing
Education Admissions.  Complete information including eligibility requirements, policies and
procedures, and application requirements can be accessed on the Graduate Admissions sec-
tion of The College of Saint Rose web site.
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Expenses 2010-2011
TTuuiittiioonn  ppeerr  sseemmeesstteerr  hhoouurr  ooff  ccrreeddiitt $$665555..0000

Tuition per credit, regular audit 348.00

Tuition per course, alumni audit 84.00

**MMiisscceellllaanneeoouuss  ffeeeess::

Application fee (payable once only) $45.00

Student records fee, payable each semester 65.00

Student records fee (regular audit) 65.00

Late payment fee 75.00

Removal of I grade (incomplete grade) 65.00

Technology fee $396 per year – full-time students;
prorated for part-time students 

@ $23.00 per credit hour

**Health service fee (full year) 106.00

Comprehensive examination fee 50.00

Processing fee (each returned check) 55.00

The College reserves the right to change established fees and services, and to determine the effec-
tive date of such changes without prior notice. 

*Not refundable 

**Prorated for part-time students

Payment of Accounts
Tuition and fees are payable in the Bursar’s office ten days prior to the first day of classes.
Students registering after that time should make full payment at the time of registration.

Students will not receive transcripts or diplomas until all bills are paid in full. Students who
have outstanding financial obligations may not register for courses until these obligations have
been resolved.

The College accepts Discover, MasterCard, Visa, cash and check payments. Monthly payment
plans are also offered by Academic Management Services and Tuition Management Systems.
Please refer to the College website at www.strose.edu for specific information regarding pay-
ment plans, refund schedules, and optional tuition refund insurance.



~Å~ÇÉãáÅ
éêçÖê~ãë
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q~ÄäÉ çÑ `çåíÉåíë
School Name Page

School of Arts and Humanities 45

School of Business 62

School of Education 76

School of Mathematics and Sciences 151

School of Arts and Humanities
Programs of Graduate Study Degree Page
Art Education,K-12 MS.Ed.; C.A.S. 47
Studio Art MA 51
Communications MA 53
English MA 54
History/Political Science MA 56
Music Education MS.Ed.; C.A.S. 58

The School of Arts and Humanities offers graduate programs to motivated students in specific
disciplinary study in Art, Communications, English, History/Political Science, and Music. The
programs prepare students by equipping them with proficient skills for professional disciplines and
for immediate entry into careers. The programs in the School further prepare graduates with
proficiencies in abstract thought and reasoning for further academic study. All programs emphasize
critical thinking and innovative approaches to meet the needs of the 21st century. Moreover, our
programs promote appreciation for the love of learning and attention to the life of the mind.

mçäáÅó çå ^Å~ÇÉãáÅ pí~åÇ~êÇë
The following academic standards apply to aallll graduate degree and certificate programs of The
College of Saint Rose. Students should refer to appropriate sections of this catalog for additional
School and program-specific requirements.

• A student must maintain a minimum cumulative grade point average of 3.00 (on a 4.00
scale) to be in good academic standing.

• If the student’s cumulative grade point average falls below 3.00, a student will receive a let-
ter of warning from the school dean. The letter will inform the student that he/she must
return to good academic standing by the completion of the next 6 credits.

• After earning a grade of F, the student will receive a letter of academic dismissal from the
School dean.

• For courses graded on a pass/fail basis, only (credit) courses in which a grade of P is
earned will be applicable to the degree.

• A student may repeat only once a course in which a grade of less than B has been received.

• A student may repeat once a zero-credit comprehensive exam or workshop in which a
grade of F has been received.

The grading policy of the School in which a student’s major program resides prevails.  

The Registrar will complete a check of grades each semester to determine eligibility to continue
matriculation.

The School of Arts and Humanities

The following academic standards apply to all graduate degree and certificate programs in the
School of Arts and Humanities. Students should refer to appropriate sections of this catalog for
additional program-specific requirements. 
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• A student must maintain a minimum cumulative grade point average of 3.00 (on a 4.00
scale) to be in good academic standing. 

• Only (credit) courses in which a grade of B (defined as 3.00) or better is earned will be
applicable to the degree. For courses graded on a pass/fail basis, only (credit) courses in
which a grade of P is earned will be applicable to the degree.

• After earning a grade of C for the first time, a student will receive a letter of warning from
the School dean. If the student’s cumulative grade point average is below 3.00, the letter
will inform the student that he/she must return to good academic standing by the comple-
tion of the next 6 credits.

• A student may repeat only once a course in which a grade of less than B has been
received.

• After earning a second grade of C in any course, regardless of when that C is earned, the
student will receive a letter of academic dismissal from the School dean.

• After earning a grade of F, the student will receive a letter of academic dismissal from the
School dean.

• A student may repeat once a zero-credit comprehensive exam or workshop in which a
grade of F has been received.

The Registrar will complete a check of grades each semester to determine eligibility to continue
matriculation.

mêçÖê~ãë=áå=^êí
Mission Statement

The Master of Arts in Studio Art and the Master of Science in Art Education degree programs at The
Center for Art and Design challenge students to develop strong creative voices and informed
independent aesthetic judgment. Students are expected to understand their studio work in relation
to historical precedent, current trends, and contemporary theory. Both degree programs provide
preparation for careers in their chosen fields.

Goals

• to develop a strong, theoretical, historical and critical understanding of contemporary art;

• to build an expertise in the making of art; and

• to foster an informed creative voice as a committed artist 

Prerequisites

1. Completed an undergraduate degree in the field of fine arts or courses/experiences equiv-
alent to an art major

2. A fine art portfolio that shows developed personal imagery in a selected area and also
demonstrates drawing skills; Graphic Design or Interior Design portfolios are not accepted
into these programs

Additional Requirements (Art Education only):

1. Completed content requirements in Drawing, Painting, Sculpture and Modern Art History

2. Completed a broad background in General Education requirements

Upon acceptance, transcripts will be reviewed and deficiencies communicated to the applicant.
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Initial Certification Program – MS in Art Education – 48-51 credits

Objectives:

1. to prepare for NYS Initial Certification in Art K-12 through study of art education history,
critical theory, curriculum, and assessment issues; and application of current pedagogical
research to practice teaching in real classrooms.

2. to promote leadership in art education by participating in professional activities that pro-
vide service to communities in and beyond the classroom.

3. to create and exhibit a distinctive body of work that demonstrates a high level of aware-
ness of the critical process of making art through disciplined studio practice and cri-
tiques.

4. to integrate and relate varied perspectives within studio art practice, art history, art criti-
cism and theory through an interrelated sequential curriculum.
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Required Courses:

Studio areas available:  Painting/Drawing, Photography, Printmaking, and Sculpture.

Pedagogy and Theory
of Art Ed

History and Theory of
Art

Studio Practice in Art

Developmental Psychology
(*If not taken already, must
be added to early program)
3 cr.

AED 518 Contemporary Art
History
3 cr.

Studio 1                       
3 cr.

4  NYS Required Workshops:
0 cr.

EPY 637 Substance Abuse
EDU 602 Violence

Prevention
EDU 603 Child Abuse &

Abduction Prevention
EDU HIV/AIDS and

Communicable Diseases

AED 520 Aesthetics
3 cr.

Studio 2
3 cr.

SED 515 Including Pupils
with Disabilities
3 cr.

AED 521 Art Criticism
3 cr.

Studio 3 AED 585 Drawing
3 cr.

AED 515 School Experience
in Art
0  cr. + 70 hours

AED 599 Graduate Seminar
3 cr.

Studio 4
3 cr.

AED 516 Development in Art
and Literacy
3 cr.

Studio 5
3 cr.

AED 523 Art Curriculum
Instruction and 
Assessment      3 cr. + 10
hours

AED 524 Methods of
Teaching Art
3 cr. + 20 hours

AED 525 Advanced Methods
3 cr. 

AED 526 Student Teaching
3 cr. + 500 hours

AED 522 Theories of Art
Education
(Advanced Research and
Curriculum Thesis)
3 cr. + 15 hours

21-24 credits + 615
hours of classroom
practice

12 credits 15 credits
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Professional Certification Program – MS in Art Education – 30 credits

(open only to those who already hold Initial Certification)

Objectives:

1. to prepare for NYS Professional Certification in Art K-12 through action research in con-
temporary teaching practices, curriculum content, and cognitive development.

2. to promote leadership in Art Education by participating in professional activities that pro-
vide service to communities in and beyond the classroom.

3. to create and exhibit a distinctive body of work that demonstrates an increased awareness
of the critical process of making art through disciplined studio practice and critiques.

4. to integrate and relate varied perspectives within studio art practice, art history, art criti-
cism and theory through an interrelated, sequential curriculum.

Required Courses:

Initial Certification – Certificate Only Program – 21-24 credits

(open only to those who already hold a Master’s Degree in Art)

Objectives:

1. to prepare for NYS Initial Certification in Art K-12 through study of art education history,
critical theory, curriculum, and assessment issues; and application of current pedagogical
research to practice teaching in real classrooms.

2. to promote leadership in art education by participating in professional activities that pro-
vide service to communities in and beyond the classroom.

3. to integrate and relate varied perspectives within studio art practice, art history, art criti-
cism and theory through an interrelated, sequential curriculum.

Pedagogy and Theory
of Art Ed

History and Theory of
Art

Studio Practice in Art

AED 522 Theories of Art
Education (Advanced
Research and Curriculum
Thesis)                 3 cr. + 15
hours

AED 518 Contemporary Art
History
3 cr.

Studio 1
3 cr.

AED 520 Aesthetics
3 cr.

Studio 2
3 cr.

AED 521 Art Criticism
3 cr.

Studio 3 AED 585 Drawing
3 cr.

AED 599 Graduate Seminar
3 cr.

Studio 4
3 cr.

Studio 5
3 cr.

3 credits + 15 hours
classroom practice

12 credits 15 credits
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Required Courses:

Pedagogy and Theory of Art Education History and Theory of
Art

Studio Practice in Art

Developmental Psychology  (*If not
taken already, must be added to early
program) 3 cr.

4  NYS Required Workshops   0 cr.
EPY 637 Substance Abuse
EDU 602 Violence Prevention
EDU 603 Child Abuse & Abduction

Prevention
EDU HIV/AIDS and Communicable

Diseases

SED 515 Including Pupils with
Disabilities
3 cr.

AED 515 School Experience in Art
0 cr. + 70 hours

AED 516 Development in Art and
Literacy
3 cr.

AED 523 Art Curriculum, Instruction
and Assessment
3 cr. + 10 hours

AED 524 Methods of Teaching Art
3 cr. + 20 hours

AED 525 Advanced Methods
3 cr.

AED 526 Student Teaching
3 cr. + 500 hours

AED 522 Theories of Art Education
(Advanced Research and Curriculum
Thesis)
3 cr. + 15 hours

21-24 credits + 615 hours 
classroom practice

0 cr. 0 cr.
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Objectives:
1. to develop and refine the individualized visual language informed by critical concepts.

2. to analyze the work through critiques.

3. to be familiar with contemporary ideas.

4. to write a thesis.

5. to create and exhibit a distinctive body of work at the end of the program.

Required Courses
AED 518 Contemporary Art History  3 credits
AED 521 Art Criticism  3 credits
AED 597 Master Exhibition 0 credit
AED 599 Graduate Seminar/ Thesis 3 credits
Choose one area: 15 credits

AED 550-554 Advanced Studio Printmaking
AED 565-569 Advanced Studio Sculpture
AED 570-574 Advanced Studio Photography
AED 580-584 Advanced Studio Painting

Studio Elective: 3 credits
Elective: credits

Art History, Studio, Liberal Arts -or- 
AED 585 Drawing Seminar

TOTAL 30 Credits

Studio areas available for this degree are: Painting/Drawing, Photography, Printmaking and Sculpture.

Admission Requirements
1. Applicants for all graduate art programs submit the requirements for general application

for graduate study to The College of Saint Rose Office of Graduate Admissions.

2. A grade point average of 3.0 (on a 4.0 scale) overall and in the undergraduate major.

3. In addition, applicants must also submit the following directly to the Art Department:

Article I. A digital CD portfolio, that will run on a Mac or PC, of 20 pieces demonstrating
a serious exploration of an idea in current work rather than a portfolio that contains a
variety of works. Five of the pieces must include observational drawing.

Article II. The CD should be marked with the name, address, telephone number of the
applicant, and the studio specialization for which the applicant is applying (painting,
drawing, photography, printmaking, and sculpture).

Article III. The following information should be included on a separate written list:

- applicant’s name

- number of each image

- date of each image

- medium of each image

- dimensions of each image

Article IV. A copy of the essay required for graduate admission. This essay should include
the applicant’s interest and commitment to making his or her own art.

Article V. A student copy (or unofficial copy) of the transcripts required for general
admission.
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Article VI. The CD portfolio, image list, essay and transcript copies should be sent or deliv-
ered as a packet to:

Art Department
The College of Saint Rose
324 State Street
Albany, NY 12210
Attn: Graduate Application

When reviewing the portfolio, the admissions committee looks for:

Article I. coherent and conceptually developed work 

Article II. strong skills in the area of concentration

Article III. proficiency in drawing

When reviewing the graduate application essay, the admissions committee looks for:

a. graduate-level writing skills

b. a commitment to personal art making

c. (for Art Education – a commitment to children and their learning needs, and the
importance of education)

Initial Interview/Advisement
Each accepted graduate student must schedule an interview with the graduate advisor in the Art
Department to discuss curriculum prerequisites, course scheduling and studio hours. This interview
must take place before the accepted student begins the program. The student may also be asked to
provide an on-the-spot writing sample at this time.

AED 530 Six-Credit Review 0 Credit
At the completion of six credits in the studio concentration, the student enrolls for AED 530, Six-
Credit Review. Three graduate faculty (one member will be the student’s major studio instructor)
will assess the studio work and recommend that the student:

1. continue in the program;

2. take remedial action to correct deficiencies and resubmit work after a given period of time; or

3. withdraw from the program.

These recommendations will be given to the student in writing.

Final Evaluation - Comprehensive Assessment for Graduation
At the completion of the program, each student must present a master show. A comprehensive
assessment committee, appointed for each student, will meet early in the semester in which the stu-
dent is enrolled in AED 599 Graduate Seminar.

The committee will be composed of at least three graduate faculty members, one of whom is the
student’s major studio instructor. The student will present to the committee the work that is to
comprise the master show and describe his/her philosophy of art and/or the theoretical basis for
his/her studio work. The work will be judged on its quality, consistency and maturity. The decision of
the committee shall be unanimous. If the student is found deficient at the time of assessment,
he/she will be given additional time to make up the deficiency.

All work for the degree must be completed within six years from the date of initial admission.

Teaching Certification
Students seeking initial certification prior to the completion of the program must apply independ-
ently to the New York State Education Department (NYSED) office of Teaching Initiatives and fulfill
the requirements prescribed by the NYSED.

Those successfully completing the 48-credit program may apply for initial certification through the
College. They may apply for professional certification at the NYSED after completing three years of
successful teaching, within five years of receiving their initial certificate.
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New York State Certification Tests
All students must successfully pass the New York State Examinations for Teacher Certification. These
examinations are:

• LAST - Liberal Arts and Sciences Test

• ATS-W - Assessment of Teaching Skills-Written

• CST - Content Specialty Test (in Art Education)

mêçÖê~ã=áå=`çããìåáÅ~íáçåëW=PS=`êÉÇáíë=
The Master of Arts in Communication was founded in 1996 and serves both full-time and part-time
students. The program foregrounds the relationships between public relations and journalism and
recognizes the value of technology in the changing communications workplace. Courses are
offered on a rotation during day and/or evening timeslots. For more information, please visit the
department’s website at: http://communications.strose.edu

Curriculum Objectives

• Prepare students to integrate theory and critical thinking into practice;

• Assist students in understanding communications traditions;

• Engage students in the exploration of the issues and responsibilities of practitioners in the
field;

• Provide students the opportunity to explore and analyze the profession;

• Demonstrate the importance of technology and technological advances for practitioners;
and

• Demonstrate the importance of building and sustaining relationships between and among
various communications practitioners

Admission Requirements
Applicants must fulfill the College’s general requirements for admission to graduate studies, and
must also submit two writing samples appropriate to the field. Additional evidence of competency
may be required as determined by department faculty. Moreover, some transfer credit may be avail-
able upon approval by the Graduate Coordinator.

Program Requirements 36 Credits

Required Courses 33 Credits
COM 510 Media Ethics (3)
COM 520 Group Communication and Leadership (3)
COM 525 Interviewing and Practice (3)
COM 550 PR History and Practice (3)
COM 555 Crisis Communications (3)
COM 558 External Relations (3)
COM 564 Journalism History and Practice (3)
COM 568 Online Journalism (3)
COM 570 New Media Production (3)
COM 575 Digital Video Production (3)
COM 590 Capstone Course (3)

Choose ONE Elective Course: 3 Credits
COM 580 Topics in Communication (3)
COM 595 Field Experience (3)
COM 598 Independent Study (Project oriented) (3)
Non-COM Elective Graduate Course; outside of department (3)

Total Program Credits 36 Credits
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The Master of Arts degree program offered by the department of English provides students with the
opportunity to concentrate in either literature or writing.

Literature courses examine a wide range of texts from a variety of critical perspectives. Students in
writing courses study and practice traditional genre conventions, as well as variations on the
conventions and often allow students to pursue extended projects. All students take at least one
course in critical theory. All classes are small and collaborative, giving students ample opportunity
to participate in discussions. Writing courses often use the workshop method, along with other
pedagogical modes. All students complete an Advanced Project in either literature or writing. All
students can opt to write a three-credit thesis.

Besides providing the aesthetic pleasures and personal rewards involved in the study of literature
and writing, an M.A. degree in English enhances skills that are widely valued in today’s career
marketplace: problem-solving, abstract reasoning, communication, and organization. Our graduates
pursue careers in writing, law, communications, website development, business, public service, high
school teaching, college-level teaching and other positions in the academy.  Many of our graduates
also go on to doctoral programs in creative writing and literature.

Objectives
The English department expects that its M.A. recipients will leave the program with the following:

1. Working knowledge of, and capacity to respond critically to, a broad range of literatures;

2. Deep competence in literary scholarship and in theory;

3. Ability to produce professional level scholarship or creative work;

4. Respect for the global community of learners, researchers, and communicators;

5. Demonstrated experience in responding to discourses diverse in gender and culture; and

6. Engagement with the larger literary community and its attendant social, political, and ethi-
cal concerns.

Requirements for Admission
Applicants to the program must have at least 24 undergraduate credits in English (with an emphasis on
literature), a grade point average of 3.2 (on a 4.0 scale) in these courses, and an overall index of 3.0. In
addition, since every course offered in the program will require writing and research, applicants should
have writing and research skills adequate for graduate work in the field. All students should submit a
writing sample, consisting of a documented literary research paper of five to ten pages. Students inter-
ested in the Writing Concentration are required to include a creative sample of no more than ten pages.

At the discretion of the graduate coordinator, applicants who fall slightly below the required grade
point average may be admitted to the program as non-matriculated students. Such students will
ordinarily be required to finish two graduate English courses with a grade of B or better in each
before changing to matriculated status, and they may register for no more than six credits in their
first semester in the program. Students who lack the required 24 credits in undergraduate English
courses or whose writing and research skills need improvement may be required to take
undergraduate courses in preparation for reapplying to the graduate English program.

Students wishing to enroll in graduate English courses without matriculating for the English degree
must satisfy the general admissions requirements for graduate study at The College of Saint Rose
and must have completed 24 undergraduate credits in English. They may take up to four graduate
English courses; those who later wish to change to matriculated status in the graduate English
degree program may then apply to the program.

Program Options
Once admitted to the program, students work with the English graduate coordinator to plan either a
part- or full-time course of study. Full-time students (minimum nine credits per semester) may com-
plete the program in two academic years; those who elect part-time study generally take from two to
four years to complete the degree, although a student may take up to six years in the program.
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At the time of admission, students will choose either the Literature Concentration or the Writing
Concentration (see description below). Students who wish to choose the Writing Concentration
must submit a creative writing sample of no more than ten pages at the time of admission. Students
who wish to change into the Writing Concentration after matriculation must take at least one writing
course within their first nine credits and then submit a creative writing sample to the graduate
coordinator. Once chosen, either concentration may be changed only with the approval of the
English graduate coordinator.

All students must complete 36 credits of graduate work with a grade of B or better in each course.
Courses are three credits each.

Literature Concentration 36 Credits
6 literature courses (18)
2 theory courses (6)
1 writing course (ENG 560, 565, 588, or any other writing course) (3)
2 electives (6)
Advanced Literary Research Project (3)

(Literature Concentration electives include English 596 Literary Thesis and additional litera-
ture, theory, and writing courses.)

Writing Concentration Courses 36 Credits
4 literature courses (12)
4 writing courses (12)
1 theory course (ENG 560, 565, 588, or any other theory course) (3)
2 electives (6)
Advanced Writing Project (3)

(Writing Concentration students are strongly encouraged to complete ENG 597 Writing Thesis;
electives may include writing, literature, and theory courses.)

Advanced Projects
All students complete an advanced project within the last 15 credits of their degree. Students in the
Literature Concentration complete ENG 591 Advanced Literary Research Project; students in the
Writing Concentration complete ENG 592 Advanced Writing Project. Early in the semester prior to
registering for ENG 591 or ENG 592, students must submit to the potential mentor a project propos-
al that includes bibliographical material. The project proposal is signed by the mentor and a
research consultant. After approval, the proposal is filed with the graduate coordinator, and the stu-
dent then registers for the appropriate course. Students should consult the English Graduate Student
Handbook on the College website) for full details about project proposal:
http://www.strose.edu/academics/schoolofartsandhumanities/english/english_ma

Thesis
Students are encouraged, but not required, to write a three-credit thesis near the end of their study
in either the Literature or Writing Concentration. The thesis in the Literature Concentration is a
research-based literary study. The thesis in the Writing Concentration is a creative thesis in fiction,
poetry, drama, or nonfiction, or is a research-based study in composition theory. Students interested
in writing a thesis should consult with the English graduate coordinator to obtain a copy of A Guide
to the Preparation of Master’s Theses and to find a potential thesis director and two readers.
Arrangements for thesis work must be made well in advance, since faculty members are limited in
the number of projects that they may undertake. The thesis proposal form must be signed by the the-
sis director and readers before the student may register for thesis credit.

Literary Study Thesis (ENG 596)
The Literary Study Thesis allows the qualified student to write a single in-depth study based upon
his or her research interests. Ordinarily, this thesis will extend the work completed for the Advanced
Literary Research Project. Students who wish to write a Literary Study Thesis must follow four steps:

1. Receive a grade of at least A- in ENG 591 Advanced Literary Research Project;

2. Submit a thesis proposal to the thesis director and readers for approval to continue the
project;



56 Academic Programs

THE COLLEGE OF SAINT ROSE 2010-2012

3. Submit a signed thesis proposal to the English graduate coordinator; and

4. Register for three credits of ENG 596 Literary Study Thesis.

Writing Thesis (ENG 597)
The Writing Thesis offers the qualified student an opportunity to write a substantial collection of
poetry, short stories, or creative nonfiction; a single longer work of fiction; a full-length play; or a
research-based study in composition theory. Ordinarily, this thesis will extend the work completed
for the Advanced Writing Project. Students who wish to register for a Writing Thesis must follow four
steps:

1. Receive a grade of at least A- in ENG 592 Advanced Writing Project

2. Submit a thesis proposal to the thesis director and readers for approval to continue the
project;

3. Submit a signed thesis proposal to the English graduate coordinator; and

4. Register for three credits of ENG 597 Writing Thesis.

Certification in Adolescence Education
Students who already have initial certification in adolescence education may use the M.A. in
English to fulfill the requirement of a master’s degree for professional certification to teach English
at the secondary level.

N.B. Events over which the College has no control may result in changes in course schedules; the most recent information
will be available prior to the beginning of each semester. Summer courses will be offered based on student and faculty inter-
est and availability. Consult the graduate coordinator and the online English Graduate Student Handbook for updates.

Fall 10 Spring 11
ENG 573  ENG 532  
ENG 553 ENG 556  
ENG 542 ENG 589 
ENG 563 ENG 560 
ENG 564  ENG 561 

Fall 11 Spring 12
ENG 579 ENG 554
ENG 566 ENG 543 
ENG 520 ENG 565 
ENG 559 ENG 562 
ENG 564 ENG 563 

Fall 12 Spring 13
ENG 539 ENG 537 
ENG 577 ENG 576 
ENG 589  ENG 582  
ENG 561  ENG 560  
ENG 564  ENG 563 

mêçÖê~ã=áå=eáëíçêóLmçäáíáÅ~ä=pÅáÉåÅÉ
The College of Saint Rose graduate program in History/Political Science is designed to provide a
truly interdisciplinary examination of the United States experience in its international context
leading to a Master of Arts in History and Political Science.

Objectives
The curriculum has been designed to:

1. foster awareness of the social, economic, cultural and historical contexts within which
political decisions are made;

2. develop sensitivity toward the social implications of policy making;
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3. reflect contemporary concerns of U.S. society;

4. examine the international role and global involvement of the U.S.; and

5. increase career opportunities for graduates within the framework of a liberal arts tradition.

Students who earn a degree in this program will be qualified to continue graduate study on the
doctoral level and pursue careers in government service, international organizations and agencies,
foreign service, teaching, research institutions, museums, business, civic organizations, journalism
and related occupations.

Requirements for Admission
A student seeking admission to the program must fulfill all general requirements for admission to
graduate study. Additional Department-specific requirements include:

• A minimum of 18 credits of prior undergraduate studies in History and/or Political
Science is recommended, and at least 9 of those undergraduate credits should be at the
upper-division level.  Coursework in closely allied social sciences and humanities outside
of History and Political Science will be considered toward satisfaction of this recommen-
dation with appropriate documentation (such as course syllabi).  

• A writing sample, such as a research paper or extended critical essay, from an upper-
division course in either history or political science

• Letters of recommendation of an academic nature, preferably from professors with strong
knowledge of the student’s intellectual skills in history, political science, or other social
science field.

Applicants with questions about meeting the departmental requirements are encouraged to
contact the Office of Graduate Admissions for guidance.

The program director will assist in planning the student’s program of study. All incoming graduate
students taking courses in the Department of History and Political Science are expected to attend
a new student orientation that takes place at the beginning of each fall semester.

Requirements for Transfer of Credit
Students may request transfer of up to ten credits of their degree program from another accredited
graduate school. Approval from the program director is required for any transfer credit. (For addi-
tional information about transfer credit, see the Transfer Credit section of this catalog under
Academic Policies and Procedures.)

Requirements for Degree
Students must select one of the following degree plans:

A. 30 credits with thesis (6 credits) included and a written comprehensive examination;

B. 30 credits with a written comprehensive examination, but no thesis; or

C. 36 credits with thesis (6 credits) included, but no comprehensive examination.

All students must:
1. complete two core courses (6 credits):

a. HIS 501 Historiography: Theory and Practice

b. POS 504 Approaches to the Study of Politics

2. complete a minimum of five courses (15 credits) in one of two broad concentrations:
United States History and Politics or Comparative History and Politics. (Thesis credit may
be substituted for two courses.)

3. complete three additional courses (9 credits) in the other area

Under ordinary circumstances, students will take the core courses in History (HIS 501) and Political
Science (POS 504) early in the program and in residence. Any departure from existing curricular
requirements is subject to departmental approval.
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Final Evaluation
The written comprehensive examination is graded on a high pass/pass/fail basis. The student must
answer and demonstrate competency on three questions, one from the core course and two from
the area of specialization. Competency requires that a student’s answer show:

1. solid understanding of the topic;

2. familiarity with relevant sources; and

3. where appropriate, thorough knowledge of the literature related to the topic.

Additional Opportunities
Students are encouraged to consider the possibility of earning up to six credits through participation
in internships. Students also have the option of earning three credits through independent study.

N.B. Events over which the College has no control may result in changes in course schedules. The most recent information
can be obtained from the department head and from the semester brochure.

Suggested Course Scheduling Pattern:

Fall 2010 Spring 2011 Fall 2011 Spring 2012
HIS 501 HIS 501 HIS 535 HIS 563
HIS 514 POS 568 HIS 524 POS 504
POS 580 POS 536 POS 504 POS 522

mêçÖê~ãë=áå=jìëáÅ=bÇìÅ~íáçå
The goal of the graduate program in Music Education is the development of critical thinking,
independent thinking, and problem solving in the learning and teaching of music through
scholarship and a curriculum that provides courses and content in breadth and depth. This
curriculum integrates theory and pedagogical practice. The content of this curriculum includes
research in music education, curriculum development, assessment of musical behavior, psychology
of music, philosophy of music education, history of music education, music theory, and music
performance. To this end the College of Saint Rose Music Department offers two graduate programs
in Music Education.

mêçÖê~ãë=áå=jìëáÅ=bÇìÅ~íáçå
The Certificate of Advanced Study
The Certificate of Advanced Study is intended to prepare those seeking initial certification in Music
K-12 in the state of New York. It emphasizes the development of skills and knowledge appropriate
for initial certification.

The Master of Science in Music Education K-12
The Master of Science in Music Education program prepares those seeking permanent certification
in the State of New York.

Admission Requirements:

1. The admission requirements for acceptance into the Music Education graduate program
are the same as the general requirements for admission to graduate study at The College
of Saint Rose.

Additionally,

2. Candidates for admission to the M.S. in Music Education K-12 must possess
an undergraduate degree in Music Education or the equivalent (as determined at the time
of admission by the Graduate Coordinator). Applicants must submit undergraduate tran-
scripts to determine fulfillment of these prerequisites.

3. Candidates for admission to the Certificate of Advanced Study program must
have completed an undergraduate degree in music or courses/experiences equivalent to
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a music major (as determined at the time of admission by the Graduate Coordinator).
Applicants must submit undergraduate transcripts to determine the amount of undergrad-
uate music prerequisites completed (SEE Prerequisite Coursework below). Candidates
must also pass an entrance audition (SEE below).

Those who are within 10 credits of completing all prerequisites for the Certificate of
Advanced Study program, may begin taking courses within the Certificate of
Advanced Study program. Students who are within 6 credits of completing the
Certificate of Advanced Study may begin taking courses within the M.S. in Music
Education K-12 program. Those who successfully complete the Certificate of
Advanced Study may, if desired, continue into the M.S. in Music Education K-12 pro-
gram by filing a change of program request with the Registrar’s office.

4. Audition Requirements Candidates for admission to the Certificate of Advanced
Study program must pass an entrance audition with members of the Music department
faculty. For examples of appropriate audition repertoire, please consult the New York State
School Music Association (NYSSMA) manual, Levels IV,V, and VI, or the equivalent manual
from another state music education association.

Instrumentalists should prepare at least one solo from the standard repertoire for their pri-
mary instrument.

Guitarists and bassists are required to audition on acoustic instruments.

Percussionists should demonstrate skills on at least two of the following percussion units:
snare drum, timpani, keyboard percussion, and multiple percussion. Basic skills on drum
set are desired but not required.

Keyboard: Pianists are expected to demonstrate knowledge of scale and arpeggio routines,
perform at least two contrasting solos from the standard repertoire and sight-read.
Organists will perform a solo organ selection, play a hymn, demonstrate manual and pedal
technique and sight-read.

Vocalists should be prepared to present two solos from memory and to sight-read. One
solo should be in English, and the second in another language. An accompanist will be
provided for the audition should a student not be able to bring his/her own.

5. Prerequisite coursework for admission to the Certificate of Advanced Study program.

Prerequisite Music Requirements 
Ear Training/Sightsinging (8)
Music Theory/Analysis (12)
Music History (6)
Keyboard Harmony (8)
Child and Adolescent Development (EPY 244) (4)
Applied Music (7)*
Senior Recital requirement (0)*

*For those admitted to the Certificate of Advanced Study program, the amount of Applied Study necessary will be determined
at the time of audition; students who are registered for Applied Study must meet all requirements specified in the Catalog of
Undergraduate Studies, including Repertoire classes, Convocations and Juries. Students who have not fulfilled a Recital require-
ment in their undergraduate program must meet this requirement (0 credit) to receive the Certificate of Advanced Study.

Prerequisite Liberal Education Requirement (30 Credits) 
Coursework for those who are seeking initial certification through the Certificate of Advanced Study
program:
Composition, Literature and Humanities: 9 credits including composition and literature
Social science: 9 credits
Mathematics: 3 credits
Science: 3 credits, minimum, which must include a laboratory science
Technology: 3 credits or evidence of proficiency
Foreign Language, Linguistics: 3 credits which may include American Sign Language
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Graduate Programs- Certificate of Advanced Study  
EPY 502 Educational Psychology (3)
SED 515 Including Pupils with Disabilities (3) 
EPY 637 Substance Abuse Prevention Workshop (0)
EDU603 Child Abuse Prevention Workshop (0)
EDU 602 Violence Prevention Workshop (0)
EDU 606 AIDS Workshop (0) 
MED 597 Student Teaching (6)
MED 595 Student Teaching Seminar (Taken with MED 597) (2)

Additional Requirements: Specific to Instrumental Concentration
MED 611-612 Brass Techniques (2)
MED 613-614 Woodwind Techniques (2)
MED 615-616 Percussion Techniques (2)
MED 617-618 String Techniques (2)
MED 671 or 672  Voice Class (1)
MED 621 Instrumental Conducting (3)
MED 631-632 Instrumental Methods (6)

Corequisite MED 639 & MED 640 (see below); 
plus

corequisite major instrumental ensemble:  
Wind Ensemble or Orchestra (0-1)

MED 639-640 Laboratory Teaching (2)
Corequisite courses taken with MED 631-632

MED 634 Orchestration (3)
Elementary Vocal Methods (MED 635) (3)

Corequisite MED 637 (see below); 
plus Masterworks Chorale (0-1)

Laboratory Teaching (MED 637) (1)
Corequisite course taken with MED 635

Additional Requirements: Specific to Vocal Concentration
MED 647 Intro to Wind/Percussion Instruments (3)
MED 628 String Techniques (1) 
MED 623 Choral Techniques (1)
MED 624 Choral Conducting (3)
MED 641 Choral Arranging (2)
MED 635-636 Vocal Methods (6)

Corequisite MED 637 & MED 638 (see below); 
plus corequisite Masterworks Chorale (0-1)

MED 637-638 Laboratory Teaching* (2)
Corequisite courses taken with MED 635-636

MED 631 Instrumental Methods (3)
Corequisite MED 639 (see below); 

MED 639 Laboratory Teaching* (1)
Corequisite course taken with MED 631

MED 671 or 672  Voice Class (piano/guitar only) (1)
MUS 534 Vocal Pedagogy (3)

Total Program Credits: 41 (Instrumental concentration) / 
40 (Vocal concentration)

dê~Çì~íÉ=mêçÖê~ãëJjKpK=áå=jìëáÅ=bÇìÅ~íáçå=hJNO
1. Core Courses: 21 Credits
Professional Education 12 Credits

MED 571 Psychology of Music (3)
MED 587 Foundations of Music Education (3)
MED 592 Curriculum and Assessment (3)
MED 596 Research in Music and Music Education (3)
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Music History and Theory 6 Credits
MUS 585 Analysis 1: Common Practice Period (3)
MUS 586 Analysis 2: Non-tonal Music (3)

Performance 3 Credits
MUS 593/594 Applied Study (two semesters) (1, 1)
Ensemble* (1)

*Note:  Any ensemble offered by the Music Department fulfills this requirement.

2. Electives 9 Credits
The student chooses from a selection of courses designed to provide expertise in teaching tech-
niques, teaching resources and music literature. Any non-core course other than the final project
may be taken as an elective. Elective courses are offered on a rotating basis.

3. Final Project 6 Credits 
Prerequisite: successful completion of  all core course work 

MUS 599 Thesis (6)
or
MED 603 Comprehensive Seminar in Music Education (3)
and
MED 605 Music Education Research Practicum (3)

Total Program Credits 36 Credits

Additional Information

Course Transfers/ Permission to Take a Course at Another Institution
SEE Academic Policies and Procedures. All core courses must be taken at the college. Students may
transfer up to 6 credits of pre-approved electives from other institutions.

Teaching Certification
Students who have successfully completed the program requirements for the Certificate of
Advanced Study will be recommended by the College to New York State for New York State initial
certification. It is, however, the student’s responsibility, independent of the College, to fulfill all other
State requirements (including NYS certification tests—SEE below) in order to achieve NYS initial
certification.

Students who have successfully completed the program requirement for the M.S. in Music
Education degree will be recommended by the College to New York State for New York State
professional certification provided that they have obtained NYS initial certification. It is, however, the
student’s responsibility, independent of the College, to fulfill all other State requirements (including
state certification exams and completion of 3 years of successful teaching).

New York State Certification Tests
All students must successfully pass the New York State Examinations for Teacher Certification as part
of the process to gain New York State initial certification. Certification is required to teach in New
York State public schools. Certification is also required or preferred in many New York State private
institutions as well

These examinations are:

LAST - Liberal Arts and Sciences Test

ATS-W - Assessment of Teaching Skills-Written

CST - Content Specialty Test (in Music Education)
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School of Business
Programs of Graduate Study Degree Page
Accounting MS 63
Professional Accounting BS/MS 66
Master in Business Administration MBA 66
Juris Doctor/ Master in Business Administration JD/MBA 70
Bachelor of Science/
Master in Business Administration BS/MBA 72
Organizational Leadership and 
Change Management C.A.S. 73
Not-for-Profit Management C.A.S. 73
Financial Planning C.A.S. 74
Computer Information Systems C.A.S. 154

The School of Business offers a part-time, full-time, and one-year M.B.A., a J.D./M.B.A., a B.S./M.B.A,
an M.S. in Accounting, an M.S. in Professional Accountancy, and graduate certificates in Financial
Planning, Not-for-Profit Management and Computer Information Systems. Our graduate business
programs are professionally accredited by the Association of Collegiate Business Schools and
Programs (A.C.B.S.P.), and incorporate current management theories and concepts with
contemporary management realities. These programs provide our graduates with the skills and
knowledge necessary to effectively manage in a dynamic and increasingly competitive business
environment.

Why Choose the Saint Rose School of Business?
The graduate business programs at Saint Rose:

• maintain small classes (average class size is 18 students); an accessible, student-oriented
teaching faculty; and a competitive, yet collegial, student body;

• offer class schedules convenient for those who work full-time and want to pursue evening
study, as well as daytime classes;

• provide 11-week terms in Fall, Spring, and Summer semesters (i.e., three full semesters),
allowing students to make rapid progress toward their degree, while at the same time
being able to spend the winter holidays with their families and vacation in July and
August;

• are designed so that working adults with active lifestyles can complete the part-time
M.B.A. program in as little as two years;

• open up a broad career spectrum in management through a curriculum designed to
develop general competence in overall management principles; and

• accommodate students with or without an undergraduate business degree.

The School of Business Faculty
The Saint Rose graduate business faculty is comprised of men and women with significant business
experience and strong relationships with the business community. Faculty members are involved
with private sector companies and non-profit organizations, as well as government agencies, in a
variety of ways, including active consulting. The majority holds Ph.D. or other terminal degrees. Most
importantly, Saint Rose faculty are hired and promoted primarily on the basis of teaching excel-
lence.

mçäáÅó=çå=^Å~ÇÉãáÅ=pí~åÇ~êÇë=
The following academic standards apply to aallll graduate degree and certificate programs of The
College of Saint Rose. Students should refer to appropriate sections of this catalog for additional
School and program-specific requirements.

• A student must maintain a minimum cumulative grade point average of 3.00 (on a 4.00
scale) to be in good academic standing.
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• If the student’s cumulative grade point average falls below 3.00, a student will receive a let-
ter of warning from the school dean. The letter will inform the student that he/she must
return to good academic standing by the completion of the next 6 credits.

• After earning a grade of F, the student will receive a letter of academic dismissal from the
school dean.

• For courses graded on a pass/fail basis, only (credit) courses in which a grade of P is
earned will be applicable to the degree.

• A student may repeat only once a course in which a grade of less than B has been received.

• A student may repeat once a zero-credit comprehensive exam or workshop in which a
grade of F has been received.

The grading policy of the School in which a student’s major program resides prevails.  

The Registrar will complete a check of grades each semester to determine eligibility to continue
matriculation.

The School of Business 

The following academic standards apply to all graduate degree and certificate programs in the
School of Business. Students should refer to appropriate sections of this catalog for additional
program-specific requirements. 

• A student must maintain a minimum cumulative grade point average of 3.00 (on a 4.00
scale) to be in good academic standing.

• If the student’s cumulative grade point average falls below a 3.0, the student will receive a
letter of warning from the School dean.  The letter will inform the student that he/she
must return to good academic standing by the completion of the next 6 credits.

• Only one grade of C may be applied toward a degree or certificate.

• No course may be repeated more than once.

The Registrar will complete a check of grades each semester to determine eligibility to continue
matriculation.

j~ëíÉê=çÑ=pÅáÉåÅÉ=áå=^ÅÅçìåíáåÖ
The M.S. in Accounting degree is a 30-credit hour program that is designed to satisfy the
requirements of the New York State Education Department for:

• the business and accounting requirements for the Certified Public Accountant (CPA)
examination, and

• a master’s degree in Accounting.

Specifically, the M.S. in Accounting program:

• satisfies one year of the two-year experiential requirement for licensure as a CPA;

• assists students who have an undergraduate degree with a major or concentration in
Accounting to pursue additional study to meet the 150-hour requirements for CPAs;

• emphasizes the development of conceptual knowledge and analytical skills through gen-
eral graduate business courses; and

• builds toward the integration of knowledge, skills, attitudes and abilities through the cap-
stone course.
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At the same time, the program aims to develop professionals who are:

• perceptive (able to identify opportunities and recognize interrelationships);

• decisive (able to develop opportunities into feasible strategies);

• resourceful (able to translate strategies into productive and balanced projects); and

• responsible (able to address social, ecological and ethical consequences of action taken).

The M.S. in Accounting Curriculum
1. The M.S. in Accounting program consists of 30 graduate credits. Students pursuing the M.S. in

Accounting degree must satisfy two sets of requirements. The first consists of those business and
accounting courses needed to qualify to take the CPA examination in New York State; the sec-
ond consists of additional courses required of all candidates for the M.S. in Accounting degree.

2. Students must meet the regulations of the New York State Education Department. For
example, students must also have 60 credits of liberal arts courses to sit for the CPA exami-
nation. Additional information concerning this licensure-qualifying professional program
may be obtained by contacting the appropriate board office. The Saint Rose M.S. in
Accounting program is registered by the New York State Board of Regents and the State
Education Department’s Office of the Professions.

3. MBA 690 must be completed with a grade of B or better.

New York State Regulations
The following undergraduate courses, taken at an accredited institution, are required to satisfy
Master of Science requirements in business and accounting, as well as New York State licensure reg-
ulations to qualify to sit for the Uniform Certified Public Accountant Examination:

Equivalent Saint Rose Courses Credits
ACC 121 Principles of Accounting I (3)
ACC 221, 322 Intermediate Accounting I and II (6)
ACC 328 Taxation* (3)
ACC 418 Advanced Accounting* (3)
ACC 421 Auditing* (3)
ACC 429 Corporate Tax* (3)
ECO 105 Economics (3)
BUS 301 Finance (3)
BUS 233, 234 Business Law (6)
MAT 195 Statistics/Business (3)
CIS XXX Computer Science (3)
BUS XXX Business Elective (3)

* These courses must be taken at a four-year institution, as mandated by New York State requirements.

The following graduate courses in accounting are required to satisfy New York State Commissioner
of Education regulations to include “at least one graduate course each in accounting theory, tax
accounting and auditing”:

• Advanced Theory of Financial Accounting

• Advanced Computer Auditing

• Advanced Taxation

Academic Requirements for the M.S. in Accounting

Graduate Business Courses 15 Credits
MBA 516 Management Communications & 

Social Responsibility (3)
MBA 555 Managerial Economics (3)
MBA 640 Managerial Finance (3)
MBA 660 Production and Quality Management (3)
MBA 690 Advanced Strategic Management (3)
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Graduate Accounting Courses 15 Credits
MBA 522 Budgeting and Cost Analysis (3)
MBA 570 Advanced Theory of Financial Accounting (3)
MBA 571 Advanced Computer Auditing (3)
MBA 572 Advanced Taxation (3)
MBA XXX Accounting Elective (3)
(selected with advisor)

Applying for Admission to the M.S. in Accounting Program
Any person who has completed an undergraduate degree at an accredited college or university can
apply for admission to the Saint Rose M.S. in Accounting program. No prior course work in business
or accounting is necessary for admission. However, students pursuing the M.S. in Accounting must
satisfy all business and accounting requirements needed to qualify to take the CPA examination in
New York State. This may require some students to take undergraduate business and accounting
courses that are required of students enrolled in the M.S. in Accounting Program. Any undergradu-
ate prerequisite courses that are required will be done with the goal of assuring that the student has
the understanding of the basic course material so they can succeed at the graduate level. The
course waiver policy is the same as that for the J.D./M.B.A. program.

The Saint Rose M.S. in Accounting program is intended for highly motivated individuals. Candidates
are selected on the basis of potential for success in their graduate studies. This is determined by
prior academic achievement as reflected by the undergraduate grade point average at all colleges
attended. Applicants with an overall undergraduate GPA of 3.0 or higher do not need to submit a
GMAT score. However, if the undergraduate GPA is below a 3.0, a GMAT score must be submitted for
the application to be considered. Although evaluation of these objective criteria is an important
aspect of the admission process, it is equally important for the candidate to prepare the application
package carefully and thoughtfully. The admissions process also evaluates an applicant’s goals,
writing skills, motivation and professional credentials. The final arbiter of admissions is a committee
of faculty. It may consider other factors, such as graduate study and professional credentials. The
GMAT requirement is waived for applicants holding a post-graduate degree. When a complete
application package and GMAT results are received, these materials are reviewed by the admissions
committee. The GMAT is administered by the Educational Testing Service (ETS). For information
about the GMAT, see the previous section of this catalog on the M.B.A. Application Process. Each M.S.
in Accounting candidate is responsible for submitting the following elements of the application
package:

• a completed application form with the required application fee;

• official sealed transcripts from all schools attended;

• if required, original of GMAT results sent directly to Graduate Admissions at Saint Rose
(code number: 2091);

• two sealed academic and/or professional recommendations;

• personal essay; and

• a current resume.

Under special conditions, applicants whose packages are incomplete or applicants registered to
take the GMAT may be admitted as non-degree students at the option of the department chair of the
Accounting program. Individuals planning to seek degree status may not take more than two
courses under the non-degree status.

Applicants are strongly encouraged to visit The College of Saint Rose campus for a personal
interview. Graduate faculty are available to discuss the M.S. in Accounting program throughout the
year. Applicants may call 458-5466 for additional information and to arrange for an interview.

International students should also refer to information on Admission of International Students in
the Admission section of this catalog.
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Other Requirements
1. Each student must be competent in word processing, spreadsheets and presentation soft-

ware.

2. No more than two graduate courses taken at Saint Rose by a non-degree student will be
applied toward an M.S. in Accounting degree.

3. Each student must earn a grade of at least a B in each class to maintain good academic
standing. Students who receive a C in a course receive an academic warning; a second C
will result in dismissal from the program. A grade of F in a course will result in dismissal
from the program. Students so dismissed can apply for readmission after skipping a semes-
ter and filing a request with the Dean of the School of Business.

4. Some graduate classes have a significant online component. Each student must have a
recent computer and high speed internet access.

_KpKLjKpK=áå=mêçÑÉëëáçå~ä=^ÅÅçìåíáåÖ
The description of the 150 hour combined BS/MS in Professional Accounting can be found in The
College of Saint Rose 2009-2011 undergraduate catalog. 

jK_K^K=mêçÖê~ã lÄàÉÅíáîÉë
Our M.B.A. program provides students with the skills and knowledge to become effective managers
in today’s rapidly changing and competitive business environment. Professionally accredited by the
Association of Collegiate Business Schools and Programs, the program provides a solid foundation
in the core business disciplines. Core courses emphasize the development of managerial skills,
preparing students to lead, motivate, communicate, and interact effectively with customers,
employees, and the community. Through electives, you have an opportunity to develop a more in-
depth understanding of accounting, marketing, finance, human resources, or technology.

The College of Saint Rose M.B.A. graduate is expected to:

• lead, motivate, and effectively communicate and interact with employees, customers and
the community;

• apply ethical considerations to decisions affecting the organization and the community;

• analyze situations, recognize and define problems, gather and evaluate information and
reach optimum conclusions and solutions;

• be competent in planning, organizing, staffing, influencing, controlling and developing
business and organizational strategy; and

• be effective in oral, written and electronic communication.

The M.B.A. Curriculum
1. The M.B.A. program consists of a minimum of 36 graduate credits.

2. If prerequisite coursework is required, the number of credits may increase to 42 credits.
Students wishing to pursue one of the certificate options, in addition to the MBA, can
expect to take an additional 6-15 credits (depending on the requirements of the specific
certificate) in addition to the 36-42 credits required for the general MBA.

3. Any course may be waived depending on a student’s background. Up to nine credits may
be waived for students who have completed the appropriate undergraduate courses with
grades of B or better at an accredited institution within three years before admission. A
waiver examination may be required. Applicants must submit the appropriate documenta-
tion and form for each course they wish to have waived. Decisions are made by the M.B.A.
Program Coordinator in consultation with appropriate faculty after reviewing all of the
student’s transcripts and credentials. If the waiver is approved, an elective course must be
taken in its place.
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4. The combination of transferred and waived courses cannot exceed a total of 12 credits. A
minimum of 24 graduate credits must be taken in residence. (See Transfer Credit section
of this catalog under Academic Policies and Procedures.)

5. All Saint Rose and transfer graduate courses taken for degree requirements must be com-
pleted within six years.

6. If required, MBA 511, 508 and 509 must be completed with a B or better. These prerequisite
courses do not count toward the 36-credit degree requirement.

7. MBA 690 must be completed with a grade of B or better.

Academic Requirements:
Core Courses 27 Credits

MBA 516 Management Communication and Social 
Responsibility (3)

MBA 517 Organizational Behavior and Management (3)
MBA 522 Budgeting and Cost Analysis (3)
MBA 555 Managerial Economics (3)
MBA 582 Human Resource Management (3)
MBA 635 Marketing Management (3)
MBA 640 Managerial Finance (3)
MBA 660 Production and Quality Management (3)
MBA 690 Advanced Strategic Management 

(taken in the final semester) (3)

Graduate Electives/Internship 9 Credits
The usual number of elective courses is three. However, the actual number of elective courses taken
will depend on the number of waived and/or transferred credits. Elective courses allow the student
the flexibility of developing a functional specialization or broadening of his/her management back-
ground. They may be taken at any time.

Students in the Part-Time program take three elective courses (9 credits). Students in the One-Year
and Full-Time options MAY take 3 credits of Graduate Internship (MBA 699) in lieu of one of the
elective courses. The remaining elective requirements (6 credits) may be satisfied by taking any two
(2) elective courses.

jK_K^K=mêçÖê~ã=léíáçåë
The College of Saint Rose offers three scheduling options:

• Full-Time M.B.A.

• Part-Time M.B.A.

• One-Year M.B.A.

Students may take up to five M.B.A. courses per semester. However, many M.B.A. students at Saint Rose
are working adults who complete the program as part-time students. For those students who plan to
attend on a part-time basis or require scheduling flexibility, we offer the Part-Time (self-paced) M.B.A.
The Full-Time and Part-Time programs share the same admissions requirements and courses, with
one exception. To maintain eligibility for the 3-credit internship, students must be continuously
enrolled in a minimum of three courses per semester. The Graduate Internship is not available to part-
time students without express written permission from the M.B.A. Program Coordinator and the
Internship. Students may select from evening and weekend courses and may enroll in the daytime
course sections of the One-Year M.B.A. on a space-available basis. For those students interested in
completing the degree in twelve months of full-time study, we offer the One-Year M.B.A. This option is
an intensive day and evening program with its own admission and program requirements.

Admissions requirements and prerequisites for each of the programs are listed in a later section of
this catalog.
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Part-Time M.B.A.
The Part-Time M.B.A. allows students to complete the degree at their own pace. A typical course
load for a currently employed student is one to two courses a semester. However, students may
enroll in additional courses if they do not have full-time work obligations.

Full-Time Option
It is possible for students to complete the program in less than two years while they are employed
full-time. Though a student may take up to five courses in any semester, the student must maintain
a minimum three-course load (9 credits per semester) in each semester enrolled to retain eligibili-
ty for the Graduate Internship.

The One-Year M.B.A.
The One-Year M.B.A. is designed to be completed in one academic year of full-time study and com-
bines career development opportunities with intensive course work. Students typically complete an
internship as part of this program option.

• The One-Year M.B.A. begins in late Summer, and students complete the capstone course
(MBA 690) and the internship early the following July. The degree date will be that August.

• Courses may be offered during the day or evening.

• Graduate Internship: The One-Year program includes the opportunity for a competi-
tive 3-credit internship designed to integrate classroom learning with tangible business
issues and situations and to provide students with significant professional experience.

Suggested One-Year M.B.A. Course Scheduling Pattern

Fall
MBA 516 Management Communication and Social Responsibility
MBA 517 Organizational Behavior and Management
MBA 522 Budgeting and Cost Analysis
MBA 555 Managerial Economics

Spring
MBA 582 Human Resource Management
MBA 635 Marketing Management
MBA 640 Managerial Finance
MBA XXX Elective (may be taken in Fall or Summer terms)

Summer
MBA 660 Production and Quality Management
MBA 690 Advanced Strategic Management
MBA XXX Elective
MBA 699 Graduate Internship (3 credits)

NOTE: No course may be waived or substituted without prior authorization by the M.B.A. Program Coordinator.

Admission to the M.B.A. Program
If an applicant has completed a degree at an accredited college or university in any undergraduate
major, he/she is eligible to apply; however, the applicant must meet the prerequisites prior to begin-
ning the M.B.A. program of study.

Part-Time and Full-Time Prerequisites
• competency in word processing, spreadsheets, and presentation software;

• two undergraduate accounting courses: financial and managerial accounting (both cours-
es must have been passed with a grade of B or better). MBA 511 may be substituted for
these courses; and

• math: college algebra and statistics within the past five years (both courses must have
been passed with a grade of B or better). MBA 508 and MBA 509, respectively, may be sub-
stituted for college algebra and statistics.
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The college algebra requirement may also be met by passing the MBA 508 challenge exam, and the statistics requirement
may also be met by passing the MBA 509 challenge exam. These exams are available from the School of Business office
(call 518-454-5272 for a sample copy).

If an applicant meets all other admission requirements and opts to substitute MBA 511, MBA 508
and/or MBA 509 for the undergraduate accounting and math prerequisites, the applicant will be
admitted on a conditional basis pending successful completion of these courses. Therefore,
students should plan to take these courses immediately upon entering the program.

One-Year M.B.A. Prerequisites
Due to the intense nature of the program, the prerequisites for the One-Year M.B.A. program are
more stringent than for the Part-Time or Full-Time programs. In addition to the prerequisites for the
Part-Time and Full-Time programs, students must meet the following additional requirements for
admission to the One-Year program:

• The One-Year program is designed for students with an undergraduate business (or busi-
ness-related) degree from an accredited college or university. Therefore, program prerequi-
sites (MBA 508/509 and MBA 511) must be waived.

• No grade lower than C in any undergraduate business course is allowed.

• Overall, the GPA in the major field must be at least 3.0 (on a four-point scale). Therefore,
the GMAT requirement would be waived.

• Students admitted to the One-Year program must begin course work in the Fall semester
and enroll in a minimum of four courses per semester, with the exception of the final
(Summer) session.

The M.B.A. Application Process
Applicants are evaluated on their potential for success in graduate studies. This is primarily deter-
mined by prior academic achievement (GPA) at all colleges attended. If an applicant has graduat-
ed with an undergraduate GPA of 3.0 or higher, submission of a GMAT (Graduate Management
Admissions Test) score is not required. In addition, the GMAT requirement is waived for applicants
holding graduate degrees. However, if an applicant’s overall undergraduate GPA is below a 3.0, a
GMAT score must be submitted with the application.

Although evaluation of these objective criteria is an important aspect of the admission process, it is
equally important for an applicant to prepare an application package carefully and thoughtfully as
all relevant factors are considered in the admissions decision.

The admissions process also evaluates an applicant’s goals, writing skills, motivation, experiences
and activities. Factors such as graduate study and professional credentials may be considered.
Applications will only be reviewed when a complete application package and GMAT results (if
required) are received. The GMAT is administered by the Educational Testing Service (ETS). The
GMAT Bulletin explaining the test, dates and location can be obtained by visiting www.mba.com, or
by calling ETS at 1-800-462-8669. Scores are valid for five years. The applicant is responsible for
assembling and submitting the following elements of the application package to the Graduate and
Continuing Education Admissions office at The College of Saint Rose:

• a completed application form with the required application fee;

• official sealed transcripts from all schools attended;

• if required, original GMAT results should be sent directly to Graduate Admissions at Saint
Rose (code number: 2091);

• two sealed academic and/or professional recommendations;

• personal essay; and

• a current resume.
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Under special conditions, candidates whose application packages are incomplete may be admitted
as non-degree students at the discretion of the M.B.A. Program Coordinator. Students planning to
seek degree status should not take more than two courses under the non-degree status, because
only two courses taken as a non-degree student can be credited toward the M.B.A. degree.

International students should also refer to information on Admission of International Students in
the Admission section of this catalog.

Technology
The use of computers is an integral part of graduate business courses. Students will have classroom
assignments that require proficiency with word processing, spreadsheets and presentation software
applications. The Saint Rose computer facilities include computer laboratories with open-time
access available to all students. Scanning and laser printing are available. Since students use com-
puter applications throughout the graduate business program for assignments, analysis, presenta-
tions, and as a managerial tool, computer ownership is strongly recommended.
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The joint law/business program is offered by the Albany Law School of Union University (ALS) and
The College of Saint Rose in order to provide students of both institutions with a rich educational
experience and a broad range of professional opportunities. The program is designed to promote
integration between the fields of law and business administration by facilitating the transfer of
course credits between the J.D. and M.B.A. curricula. Due to the complementary nature of these
fields, certain law courses are readily applicable to the M.B.A. degree and, likewise, certain M.B.A.
courses satisfy requirements of the J.D. This allows the student enrolled in the J.D./M.B.A. program
to complete the joint degree in, at most, four years of full-time study and, at the same time, to benefit
from courses in another discipline. Each applicant must first satisfy the admission requirements of
Albany Law School. The student will usually spend the first year of study at Albany Law School.
During that first year, the student should prepare a plan with both schools for completion of all
requirements. Decisions regarding the various scheduling options must be made in collaboration
with the student’s academic advisor at each school.

J.D. Curriculum of the J.D./M.B.A. Degree
The following are required courses in the first year: torts, introduction to civil procedure, criminal
law, contracts, property, legal research and writing, constitutional law and one elective. The only
required course in the second and third years is a course in professional responsibility. Each stu-
dent’s choices of second- and third-year electives are guided by faculty and administration advisors.
Albany Law School requires 87 hours for graduation. The student must satisfy the New York Court of
Appeals-mandated resident requirement of six semesters of full-time study with a majority of cred-
its in day courses. However, in the joint degree program, students can satisfy the residency require-
ment by taking the equivalent of five semesters of residence at Albany Law School and the remain-
ing semester at The College of Saint Rose. Since 12 Saint Rose credits can be applied to the J.D.
degree, the student must complete a net of 75 credits at Albany Law School. Students should con-
sult with Albany Law School for any revisions to these requirements.

M.B.A. Curriculum of the J.D./M.B.A. Degree
Students in the M.B.A. program at Saint Rose complete a group of nine required courses (27 grad-
uate credits) and three elective courses (9 graduate credits). Since 9 Albany Law School credits can
be applied to the M.B.A. degree, the student must complete a net of 27 credits at Saint Rose. Up to 9
credit hours may be waived for students who have completed the appropriate undergraduate or
graduate courses with grades of B or better at an accredited institution within three years before
admission. A waiver examination may be required. These decisions are made by the admissions
committee after reviewing all of the student’s transcripts and credentials. For any approved waiver,
a business course must be taken in its place. A minimum of 24 graduate credits must be taken in res-
idence. Under no circumstances may the combination of transferred and waived courses exceed
12 credits.



Academic Programs 71

THE COLLEGE OF SAINT ROSE 2010-2012

Academic Requirements

Prerequisite Courses 6 Credits
Prerequisite courses may be waived depending upon prior undergraduate course work.

MBA 511 Financial Accounting (3)
MBA 508 Decision Making Methods (1)
MBA 509 Statistics for Business Analysis (2)
Computer competency (word processing, spreadsheets, and presentation software)

Courses 27 Credits
MBA 517 Organizational Behavior and Management (3)
MBA 522 Budgeting and Cost Analysis (3)
MBA 555 Managerial Economics (3)
MBA 582 Human Resource Management (3)
MBA 635 Marketing Management (3)
MBA 640 Managerial Finance (3)
MBA 660 Production and Quality Management (3)
MBA 690 Advanced Strategic Management (3)
MBA Elective Course (3)

Schematic of Program Credit Requirements (J.D./M.B.A.)
J.D. 75 required credits

12 elective credits (transferable from Saint Rose)
M.B.A. 27 required credits
9 elective credits (transferable from Albany Law)

Total individual graduate Net joint J.D./M.B.A. degree
credit requirements credit requirements

J.D. 87 75
M.B.A. 36 27
(Excluding any prerequisites) 123 102

How to Become Part of the J.D./M.B.A. Program
The J.D./M.B.A. is a program in which students share the aspiration and drive to achieve high levels
of responsibility. No prior course work in business or management is necessary for admission.
Application to the Saint Rose J.D./M.B.A. program is invited from any individual who has satisfied
the admission requirements of Albany Law School. Admission to the Saint Rose M.B.A. program
should be made after acceptance to Albany Law School. Each J.D./M.B.A. candidate is responsible
for submitting the following elements of the application package to the Graduate and Continuing
Education Admissions office at The College of Saint Rose:

• a completed application form with the required application fee;

• a sealed transcript from Albany Law School indicating acceptance to the J.D. program;

• a transcript from the degree-granting undergraduate school;

• a personal essay; and

• a current resume.

Additional Requirements

1. Each student must be competent in word processing, spreadsheets and presentation soft-
ware.

2. The student will not be eligible to take the New York State Bar Examination until the J.D.
degree is awarded. This factor will be significant in the planning of each program. The
J.D. degree will not be awarded until all M.B.A. requirements are met.
Likewise, the MBA will not be awarded until all J.D. requirements are met.



72 Academic Programs

THE COLLEGE OF SAINT ROSE 2010-2012

3. All transfers of credit are subject to the approval of the program advisor(s) and must fol-
low curriculum guidelines. If the student fails to complete the requirements of the joint
degree program, then the student must meet the full requirements of the degree s/he
chooses to pursue. If a student does not complete the joint degree, the courses from the
M.B.A. program will not satisfy requirements for the J.D. program.

_KpKLjK_K^K
The combined B.S./M.B.A. option in business administration provides students of superior
academic ability and maturity with the opportunity to accelerate and fulfill the requirements of the
undergraduate and master’s degrees, which require 122 and 36 credits, respectively, for a total of 158
credits. The student can challenge 20 credits of this total by petitioning the Dean of the School of
Business with an approved plan of study. The plan of study, developed with the M.B.A. Program
Coordinator, may incorporate advanced standing, independent study, proficiency exams, special
seminars, and advanced courses to challenge and reduce the total B.S./M.B.A. credits to 138.

Requirements (138-158 Credits)
Liberal Arts and Physical Fitness (49)
Undergraduate Business Administration Core (45)
Undergraduate Business Administration Concentration (15)
Electives (13)
M.B.A. Core (27)
M.B.A. Specialization (9)

Subtotal 158 Credits
Less potential challenge credits (20)

Total 138 Credits

B.S./M.B.A. Application Process
Once accepted for this option, students do not obtain a degree until all course work is completed;
then, they are awarded two degrees - the B.S. in Business Administration and the Master of Business
Administration. After admission to the program, the student must maintain a minimum cumulative
GPA of at least 2.8 and a cumulative GPA of 3.0 for all business courses completed. No undergradu-
ate business course with a grade of lower than C+ will be accepted toward graduation. All graduate
courses must be completed with a grade of B or better. Only two undergraduate courses may be
retaken to improve grades. All other graduate curriculum requirements apply. If a conflict should
arise, M.B.A. program requirements take precedence.

Transfer Students and Current Saint Rose Students
• may apply for the program after completing 45 credits at Saint Rose or another accredited

institution with a minimum cumulative GPA of 3.2; and

• must have completed Principles of Financial Accounting and Principles of Managerial
Accounting (or equivalent) with a minimum grade of B in each course.

Incoming Freshmen
• must have a cumulative GPA of at least 3.2 for the junior and senior high school years; and

• must have a minimum SAT score of 1100 (Math and Critical Reading).

Returning Students
• must have seven years of experience noted by increased responsibility. Eligibility of return-

ing students will be evaluated on an individual basis.

Participation in Assessment Activities
The School of Business may administer various assessment instruments during the course of the
program, either within the context of a specific course or as part of general program requirements.
Such assessment tools may consist of exams, surveys or exercises. Assessment data is used for pro-
gram improvement and enhancement; thus, it is crucial that all students participate. Students are
required, as a condition of enrollment in any of the School’s graduate programs, to participate in
assessment activities and to give their best and honest effort in all such assessment activities.
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The Graduate Certificate in Organizational Leadership and Change Management (OLCM) is
designed for graduate students interested in understanding leadership and change management in
organizations.  Enhancing knowledge of organizational structure, governance, and change and
development, as well as improving managerial and leadership skills are essential for success in the
competitive business environment.  The Graduate Certificate in OLCM will prepare students to
further their careers in a variety of organizations.

Curriculum
The 15-credit curriculum in OLCM offered through The College of Saint Rose provides prospective
managers with both a theoretical and practical understanding of leadership skills and change man-
agement processes within an organization.  The certificate offers students the opportunity to hone
their management and leadership skills as well as provide a broader understanding of the manag-
er’s role in leading successful organizational change initiatives.  The certificate is designed to cover
the knowledge necessary to become successful leaders and managers.

This is a part-time certificate program with no elective courses.  The minimum length of time to
complete the program is one calendar year including Fall, Spring, and Summer sessions.  All of the
courses must be taken at The College of Saint Rose.  Courses will be offered primarily during the
evenings with the possibility that some afternoon or weekend courses may be offered.

Requirements for the Certificate in Organizational Leadership and Change
Management

MBA 583 Leadership in Organizations (3)
MBA 584 Management Skills (3)
MBA 585 Managing Effective Teams (3)
MBA 594 Corporate Governance and Trust (3)
MBA 595  Managing Organizational Development and Change (3)

Prerequisites
Applicants with an undergraduate degree in business may begin taking certificate courses imme-
diately upon acceptance into the program.  Applicants without a business degree or coursework in
management communications and organization behavior may be required to take MBA 516
(Management Communications & Social Responsibility) and MBA 517 (Organizational Behavior)
before registering for certificate courses.

Admission Requirements for the Certificate in OLCM
At a minimum, an applicant must possess a bachelor’s degree from an accredited college or uni-
versity.  Applications require a statement of purpose, current resume and all academic transcripts.
Normally, the minimum admission requirement is an undergraduate GPA of 3.0 or higher.  However,
if the overall undergraduate GPA is lower than 3.0, additional information such as the Graduate
Management Admissions Test (GMAT) scores may be requested.  Applicants to the MBA+ OLCM cer-
tificate must meet all admissions requirements for the MBA degree.

^Çî~åÅÉÇ=`ÉêíáÑáÅ~íÉ=áå=kçíJÑçêJmêçÑáí=j~å~ÖÉãÉåí
Not-for-profit associations vary in size from small, community-oriented organizations to large organ-
izations whose scopes range from health and welfare to religious, educational research, social or
professional purposes.

Not-for-profit organizations are generally managed by dedicated individuals who strongly believe in
the mission of their organizations. Some hold these positions as a result of volunteer activities; some
are from for-profit environments; some pursue association management careers as a first and
continuing career choice. Although how they arrive to work in this field may be different, they do
have some common ground: they usually have not been trained specifically for all aspects of
association management, and they have few opportunities for training in structured, relevant
academic programs.
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Curriculum
The 15-credit curriculum in Not-For-Profit Management offered through The College of Saint Rose
provides prospective managers with both a theoretical and practical understanding of all aspects
of managing an organization. Successful completion of the program prepares the participant for the
Certified Association Executive comprehensive examination sponsored by the American Society of
Association Executives. (Please contact the American Society of Association Executives for addi-
tional requirements that must be satisfied prior to taking the exam.) The program has been
designed to cover five major content areas identified by the American Society of Association
Executives:

1. Governance and Structure

2. Leadership Processes

3. Management and Administration

4. Internal and External Relations

5. Programs and Services

This is a part-time, non-degree-granting certificate program with no elective courses. The minimum
length of time to complete the program is one calendar year including Fall, Spring and Summer
sessions. A minimum of 12 credits must be taken at The College of Saint Rose. Courses will be
offered primarily during the evenings with the possibility that some weekend courses may be
scheduled.

Total Credits Requirements: Certificate in 
Not-for-Profit Management 15 Credits

MBA 531 Not-For-Profit Accounting (3)
MBA 582 Human Resource Management (3)
MBA 635 Marketing Management (3)
MBA 684 Fundraising and Grant Writing (3)
MBA 685 Strategic Management: Not-For-Profit (3)

Admission Requirements for the Not-For-Profit Management Program
At a minimum, an applicant must possess a bachelor’s degree from an accredited college or uni-
versity. Applications require a statement of purpose, current resume and all academic transcripts.
Normally, the minimum admission requirement is an undergraduate GPA of 3.0 or higher. However,
if the overall undergraduate GPA is lower than 3.0, additional information such as the Graduate
Management Admissions Test scores may be requested.
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The Advanced Financial Planning Certificate is intended for graduate students interested in per-
sonal financial planning for individuals or families. Financial planning involves the management of
financial resources to establish a goal of where a person would like to be in the future and devel-
op a plan of how he or she can achieve that goal. The plans developed require a comprehensive
approach that includes several areas of personal finance including: investments, insurance, retire-
ment benefits, estate planning and personal taxes. The Graduate Certificate will prepare students to
further their careers in financial services organizations including banks, credit unions, insurance
companies, investment firms, accounting firms or private practice.

The Advanced Financial Planning Certificate curriculum meets the educational requirement for
certification with the Certified Financial Planner Board of Standards (CFP Board) and qualifies
students to sit for the CFP® Certification Examination, administered by the CFP Board.

*CFP® and CERTIFIED FINANCIAL PLANNERTM are certification marks owned by the Certified Financial Planner Board of
Standards. These marks are awarded to individuals who successfully complete the CFP Board’s initial and ongoing certifi-
cation requirements. The College of Saint Rose does not certify individuals to use the CFP® and CERTIFIED FINANCIAL
PLANNERTM.CFP certification is granted only by the Certified Financial Planner Board of Standards to those persons who,
in addition to completing an educational requirement such as this CFP Board-Registered Program, have met its ethics ,expe-
rience and examination requirements.
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Admission Requirements for the Advanced Certificate in Financial Planning
At a minimum, an applicant must possess a bachelor’s degree from an accredited college or uni-
versity. Applications require a statement of purpose, current resume and all academic transcripts.
Normally, the minimum admission requirement is an undergraduate GPA of 3.0 or higher. However,
if the overall undergraduate GPA is lower than 3.0, additional information such as the Graduate
Management Admissions Test scores may be requested.

Total Credit Requirements: Financial Planning Certificate
MBA 528 Tax Planning (3)
MBA 641 Investment Theory (3)
MBA 644 Insurance Planning (3)
MBA 645 Benefits and Retirement Planning (3)
MBA 646 Estate Planning (3)

Prerequisite Courses – May be waived by prior course equivalencies
MBA511 Financial Accounting (3)
MBA640 Managerial Finance (3)

Advanced Certificate in Computer Information Systems
For more information, please see School of Mathematics and Science, Advanced Certificate in
Computer Information Systems.
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Thelma P. Lally School of Education
Programs of Graduate Study Degree Page
Adolescence (Secondary) Education 
(Grades 7-12) MS.Ed., C.A.S. 80
Adolescence Education/Special Education MS.Ed. 148
Applied Technology Education MS.Ed.; C.A.S. 87
Bilingual Education Extension C.A.S. Refer to individual 

Education Programs
Childhood Education (Grades 1-6) MS.Ed. 88
Childhood/Special Education (Grades 1-6) MS.Ed. 146
College Student Services Administration MS.Ed. 93
Communication Sciences and Disorders MS.Ed. 95
Counseling:
Counseling MS.Ed. 98
School Counseling C.A.S. 103
Mental Health: Community MS.Ed. 99
Mental Health: College MS.Ed. 100
Curriculum and Instruction MS.Ed. 105
Early Childhood Education (Birth-Grade 2) MS.Ed. 110
Educational Leadership and Administration:
Educational Leadership and Administration MS.Ed. 114
School Building Leader C.A.S. 116
School District Leader C.A.S. 116
School District Business Leader MS.Ed. 118
School District Business Leader C.A.S. 118
Educational Psychology MS.Ed. 120
Program Evaluation C.A.S. 125
Educational Technology Specialist (K-12) MS.Ed. 125
Instructional Technology  C.A.S. 128
Literacy (Overview): 129
Birth-Grade 6 MS.Ed.; C.A.S. 130
Grades 5-12 MS.Ed.; C.A.S. 131
School Psychology MS.Ed.; C.A.S 134
Special Education (Overview): 135
Early Childhood (Birth-Grade 2) MS.Ed. 137
Childhood (Grades 1-6) MS.Ed. 139
Adolescence (Grades 7-12) MS.Ed. 141
Professional MS.Ed. 142
Certification-Only C.A.S. 144

The School of Education is committed to developing leaders in the field of education. Programs are
designed for students who wish to enter the teaching profession; practicing teachers who wish to
enhance their professional skills; aspiring administrators, counselors, or school psychologists; and,
individuals in education-related professions. The curricular choices provide opportunities for
students to select programs consistent with their educational backgrounds and professional goals.

The College of Saint Rose works cooperatively with public and private schools and agencies in the
Capital Region to provide students with a variety of professional field experiences in education.
Applications for admission to all education programs must meet the general requirements for
admission to graduate study. In addition, applicants must meet the specific requirements for
admission to the program of their choice. Students may apply for either degree or non-degree status.
All School of Education programs have been approved by the New York State Education
Department and meet academic New York certification requirements, unless otherwise noted. The
College puts forward a conceptual framework which establishes the philosophical underpinning of
all professional education programs and establishes learning outcomes for participants in the
program. The programs within the School of Education are nationally accredited.
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The following academic standards apply to all graduate degree and certificate programs of The
College of Saint Rose. Students should refer to appropriate sections of this catalog for additional
School and program-specific requirements.

• A student must maintain a minimum cumulative grade point average of 3.00 (on a 4.00
scale) to be in good academic standing.

• If the student’s cumulative grade point average falls below 3.00, a student will receive a let-
ter of warning from the school dean. The letter will inform the student that he/she must
return to good academic standing by the completion of the next 6 credits.

• After earning a grade of F, the student will receive a letter of academic dismissal from the
school dean.

• For courses graded on a pass/fail basis, only (credit) courses in which a grade of P is
earned will be applicable to the degree.

• A student may repeat only once a course in which a grade of less than B has been
received.

• A student may repeat once a zero-credit comprehensive exam or workshop in which a
grade of F has been received. 

• The grading policy of the School in which a student’s major program resides prevails.  

The Registrar will complete a check of grades each semester to determine eligibility to continue
matriculation.

Thelma P. Lally School of Education 

The following academic standards apply to all graduate degree and certificate programs in the
School of Education. Students should refer to appropriate sections of this catalog for additional
program-specific requirements. 

• A student must maintain a minimum cumulative grade point average of 3.00 (on a 4.00
scale) to be in good academic standing. 

• Only (credit) courses in which a grade of B (defined as 3.00) or better is earned will be
applicable to the degree. For courses graded on a pass/fail basis, only (credit) courses in
which a grade of P is earned will be applicable to the degree.

• After earning a grade of C for the first time, a student will receive a letter of warning from
the School dean. If the student’s cumulative grade point average is below 3.00, the letter
will inform the student that he/she must return to good academic standing by the comple-
tion of the next 6 credits.

• A student may repeat only once a course in which a grade of less than B has been
received.

• After earning a second grade of C in any course, regardless of when that C is earned, the
student will receive a letter of academic dismissal from the School dean.

• After earning a grade of F, the student will receive a letter of academic dismissal from the
School dean.

• A student may repeat once a zero-credit comprehensive exam or workshop in which a
grade of F has been received.

The Registrar will complete a check of grades each semester to determine eligibility to continue
matriculation.
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Statement of Philosophy and Purpose
The College of Saint Rose School of Education is committed to providing quality and distinctive
educational programs. Our philosophy evolves from our belief in the profound influence and pos-
sibilities of education to guide and promote the intellectual and human development of people in
a diverse society.

The educational dynamic of our teaching and learning environments forges the insight, meaning,
skills, and strategies necessary to improve continuously the quality of individual and collective life.
Ethics, freedom of inquiry and expression, and the exchange of ideas inform our practice.
Imperative to our educational endeavors are morality, integrity and character. Critical analysis and
the development of a theoretical framework leading to effective practice, characterize the
scholarship and enlightenment to which we aspire. Instructional technologies, research, and policy
formulation inform our teaching and learning, while partnerships in the field offer extensive
experiences and provide sources for evaluating our effectiveness.

Valuing the knowledge and multicultural experiences of students in the educational process, our
faculty strives to be responsive to students’ interests, and challenges them to broaden their
awareness and sensitivity to diverse backgrounds, thereby becoming reflective, responsive, self-
empowered advocates for their learners and communities. Leadership is at the heart of our efforts
to encourage and create new initiatives through which our faculty and our students become
mutually responsible agents of change. To insure the actualization of our philosophy, we model its
standards and values in our daily practices and relationships. This philosophy generates
educational experiences that are formative and indelible.

Candidate Learning Outcomes
Candidates in professional education programs at The College of Saint Rose will:

1. Acquire the knowledge and dispositions of disciplines relevant to the candidates’ project-
ed educational or clinical roles sufficient to be able to:

a) structure pupils’ learning of that content at levels appropriate to their development;

b) apply the content and skill knowledge; and

c) continue acquisition of related and new content.

2. Apply principles and theories of lifespan human development and learning in all of its
diversity to educational or clinical practice, and demonstrate a capacity and disposition
to continuously update that knowledge and, therefore, practice according to the best
emerging research in the field.

3. Plan and implement practice that is rigorous, comprehensive, inclusive, creative and moti-
vating, inviting students’ analytical skills and promoting their dispositions to be lifelong
learners.

4. Ensure that evaluation is a collaborative and recursive process that aligns
instructional/clinical goals, practice, assessments, and standards, and reflects the real
knowledge, skills and dispositions of learners.

5. Develop and demonstrate personal and professional values that foster:

a) the highest ethical standards of the profession;

b) intellectual curiosity and open-mindedness;

c) understanding and responsiveness to multiple social and global perspectives; and

d) collegiality and collaboration among partners in the educational or clinical process
that involves children, families, community members, and other professionals.
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6. Promote optimal learning environments for all individuals regardless of their experiential,
cultural, and/or racial/ethnic background, including, but not limited to:

a) those for whom English is not the primary language;

b) gifted and educationally disadvantaged students;

c) students with disabilities;

d) students with developmental and learning differences; and

e) those with different interests, ambitions, and sexual orientations.

7. Demonstrate in their practice that oral and written language is a functional, as well as a
social and artistic tool for communication and thought and, as such, reflects the multiple
literacies of our cultures.

8. Integrate a variety of technological methods and programs to enhance student learning
and practitioner effectiveness, facilitate students’ acquisition of technological skills, and
their dispositions to use them.

Professional Qualities Assessment
All candidates in programs in education at The College of Saint Rose are expected to demonstrate
dispositions appropriate to the profession for which they are preparing. The faculty have identified
the dispositions listed below as being of primary significance to effective professional performance.
All students will be evaluated by faculty on these dispositions throughout their programs. Any stu-
dents identified as demonstrating weakness in one of more of the areas will be asked to meet with
faculty from their program area and to develop a plan to improve performance. Satisfactory profes-
sional performance is required to be in good standing and receive certification or award of a degree
in education.

Communication Skills
• effectively communicates orally in a constructive, direct, and appropriate manner

• writes in a way that is clear, accurate, and professionally effective

• is respectful in all communications

• uses appropriate tone, tact, and pragmatics for a professional situation

• demonstrates that s/he has heard what is being said and practices reciprocal listening
skills

• responds to people, work, and challenges in an emotionally mature manner

• is respectful in communicating with others

• solicits and gives feedback

• engages in collaborative interactions with others

• uses appropriate conflict resolution skills to handle differences of opinion

• participates in an open exchange of ideas

Professional Responsibility/Accountability
• attends to and completes academic and professional duties in a timely fashion

• reflects on his/her own performance

• accepts, receives, and integrates feedback

• collaborates with colleagues and works as a team member

• displays an appearance that is consistent with professional expectations
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• shares in the workload of the group or organization

• is accountable for his/her own work rather than deflecting responsibility elsewhere

• works within the rules and expectations of the group or organization

• demonstrates a commitment to continuing professional growth and development

Ethics
• values, models, and promotes respect for all individuals

• demonstrates awareness and sensitivity to diverse populations

• recognizes and works within role boundaries within the professional context

• demonstrates honesty and integrity in all situations

• gives credit where it is due

• displays professional behavior in terms of language and dress

• respects privacy and confidentiality where appropriate

• models intellectual curiosity, open-mindedness, and critical analysis

• demonstrates a commitment to providing educational services to diverse populations

mêçÖê~ã=áå=^ÇçäÉëÅÉåÅÉ=EpÉÅçåÇ~êóF=bÇìÅ~íáçå Edê~ÇÉë=TJNOF=
The Teacher Education department identifies the purposes of its education sequence for
Adolescence Education candidates seeking initial certification as the development of education
professionals who are reflective practitioners, able to link content, theory, and practice, and able to
create effective learning environments for children with the full range of abilities and experiential
backgrounds. Reflecting these purposes, the education sequence combines classroom, laboratory,
and field experiences that are guided and facilitated by College faculty and supervisors who have
had experience in diverse classroom settings and who exemplify the reflective, scholarly, caring
education professional.

The graduate program in Adolescence Education leads to a Master of Science in Education for
those who plan to prepare for secondary school teaching. The program in Adolescence Education
provides the education course work required for initial and professional certification for grades 7-
12 in New York and reciprocal states in biology, business and marketing (certification K-12),
chemistry, earth science, English, mathematics, social studies, or Spanish.

• Applicants who are not initially or provisionally certified in adolescence or secondary
education, but wish to be, should apply for admission to this program.

• Applicants who are provisionally or initially certified in adolescence or secondary educa-
tion and wish to work toward their permanent or professional certification in that area
should not apply for admission to this program. They are referred to the program in
Curriculum and Instruction.

• Applicants who are not initially certified, but who hold or are concurrently completing a
master’s degree in their content area disciplines, may complete the Certification-Only pro-
gram described below.

• Applicants interested in obtaining certification in adolescence and special education may
wish to apply to the Adolescence Education/Special Education Adolescence dual certifi-
cation program.

Career opportunities for graduates of the Adolescence Education program include classroom
teacher in a grade 7-12 classroom, professional with a state education department, consultant to a
private agency and staff person for a publishing house. The program also provides a foundation for
advanced certificate and doctoral study.
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Objectives
Consistent with the Conceptual Framework of the School of Education of The College of Saint Rose,
graduates of the Adolescence Education program must demonstrate:

1. professionalism in exercising their roles as adolescence education teachers within a
social context;

2. effective oral and written communication and interpersonal skills;

3. knowledge of secondary school curriculum and learning standards in a content discipline;

4. ability to plan, deliver, and evaluate appropriate, accurate, and substantive instruction in
the content discipline;

5. ability to engage in student-centered teaching and innovative practice;

6. organization and positive classroom management techniques;

7. ability to teach diverse pupils; and

8. ability to integrate a variety of technological methods and programs to enhance student
learning and practitioner effectiveness.

Requirements for Admission and College 
Recommendation for New York State Initial Certification
Admission to the program in Adolescence Education is contingent upon meeting general admis-
sions requirements for graduate study at The College of Saint Rose. In order for the College to rec-
ommend candidates for certification in New York State, teacher candidates must meet course work
requirements in the education sequence (i.e., the graduate program in Adolescence Education), the
general education requirement, and a requirement for the major in an area of the liberal arts or sci-
ences. The course work requirements in general education and an approved major are not offered
as a part of the graduate program (the Adolescence Education program satisfies requirements for
the education sequence only).

The following are requirements for the graduate program in Adolescence Education:

Requirements for Admission
• GPA requirement: satisfactory completion (i.e., minimum GPA of 3.0) of the bachelor’s

degree at an accredited institution;

• Interview: applicants may be required to have a personal interview with a representative
from the Department of Teacher Education.

Requirements for College Recommendation for New York State
Certification*
• General education requirement (28-31 credits): college-level study in the areas of English

(9 credits including composition and literature), social science (6 credits from economics,
political science, history, sociology, geography, anthropology, [not psychology]), mathemat-
ics (3 credits which may include statistics), science (4 credits which must include a labo-
ratory science), technology (3 credits or evidence of proficiency), artistic expression (3
credits from music, art, drama, film, or media arts), and a language other than English (3
credits which may include American Sign Language);

• Requirement for the major (36 credits): a major in a liberal arts or science area (e.g., biol-
ogy, business and marketing, chemistry, earth science, English, mathematics, social studies,
or Spanish).

• Requirements for coursework aligned with National Council of Accreditation of Teacher
Education (NCATE) Specialty Program Association (SPA) standards: Consult with your
advisor. Existing coursework may satisfy deficiencies. Your advisor will consider evidence
you present. Such evidence may include course descriptions, syllabi, and/or other course
materials. All deficiencies noted must be satisfied in order to qualify for The College’s rec-
ommendation for certification.
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* Applicants with insufficient credit in the general education requirement or the requirement for the major, and/or a major
not listed above, are encouraged to apply but may need to complete additional course work. Analysis of transcripts may lead
to recommendations that individuals accepted into the program complete additional course work in general education
and/or the major. Deficiencies may be completed at the graduate or undergraduate level but must be completed prior to
graduation from the Adolescence Education program. Teacher candidates select appropriate courses in consultation with
their faculty advisor.

Requirements for Degree and College
Recommendation for New York State Initial Certification
The Adolescence Education program is designed for students who do not hold initial or provision-
al certification in adolescence education. The program requires a minimum of 40 credits of study
and includes a one-semester, full-time student teaching experience. Consistent with New York State
guidelines, the program in Adolescence Education requires 100 hours of field experience prior to
student teaching. These are course-embedded field experience hours that must be completed in
grades 7-12. Students must obtain fingerprint clearance from the New York State Department of
Education prior to the commencement of all field experiences. Fingerprinting information is avail-
able in the Field Placement and Advising Office of the School of Education, and on the New York
State Department of Education “TEACH” website http://www.highered.nysed.gov/tcert/teach. Field
experiences occur during the normal school day. Candidates are required to be available to com-
plete the necessary field experience hours during the school day. Also consistent with New York
State guidelines, the program in Adolescence Education provides 6 graduate credit hours in the
study of literacy, distributed as follows: SEC 518 (3 credits); 1 credit embedded in each of the fol-
lowing and integrated with content: SEC 515, EDU 530, and each of the Methods courses (SEC 520-
525).

Students seeking adolescence education certification in a foreign language must obtain a passing
grade on the Oral Proficiency Exam (OPI) prior to student teaching.

Admission into the College does not ensure good standing in the program in Adolescence
Education, nor does good standing in the Adolescence Education program ensure admission to
student teaching. Teacher candidates must apply for student teaching in accordance with program
guidelines while completing education course requirements. In order to be eligible for teacher
certification in New York State, teacher candidates must pass required New York State Teacher
Certification Examinations including the Liberal Arts and Sciences Test (LAST), the Assessment of
Teaching Skills-Written (ATS-W), and the Content Specialty Test (CST). The College recommends
that teacher candidates apply for and take the LAST within the first 12 credits of education course
work and take the ATS-W and CST during the semester preceding student teaching. The School of
Education offers preparation workshops for these exams; information about test dates, sample
questions, and scoring are available on the New York State Teacher Certification Examinations
website: www.nystce.nesinc.com.

Upon fulfilling the academic requirements of the program and being recommended for
certification by the College, receiving fingerprint clearance, and passing examinations required by
the New York State Education Department, students qualify for initial certification in adolescence
education (grades 7-12) in New York State. Candidates will also have fulfilled the academic
requirements for professional certification. Candidates must apply for certification to the New York
State Education Department. Application must be completed online through the New York State
Department of Education “TEACH” website. Application instructions and links can be found on the
College of Saint Rose website at:

http://www.strose.edu/officesandresources/registrar/teachercertification

The 40-43 credits required for the degree include:
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a. Educational Research 6-9 Credits
EPY 500 Educational Research (3)

(must be competed within the first 12 credits)
EDU 590 Research Seminar (3)
AND
SEC 999 Comprehensive Examination: Middle and

Secondary Education (0)
(Candidates must register for EDU 590 and SEC 999 concurrently.)
OR
EDU 599 *Thesis (as an alternative to EDU 590 

and SEC 999) (3-6)

* Thesis may be taken for three or six credits, but students who wish to stay within the 40-credit minimum should select
Thesis for three credits.

b. Core Requirements 25 Credits
EDU 506 Educational Foundations (5 hours**) (3)
EDU 530 Middle School Education: Theory and

Practice (10 hours**) (3)
EPY 502 Survey of Educational Psychology (3)
EPY 523 Adolescent Psychology and Development (3)
EPY 530 Measurement in the Content Areas: Assessment

and Evaluation for Classroom Teachers (3)
SEC 515 Curriculum & Instruction in 

Secondary Schools (20 hours**) (3)
SEC 518 Literacy Improvement in the 

Secondary School (5 hours**) (3)
SED 525 Disability in Education (1)

One of the following:
SEC 520 Methods of Teaching English in the

Secondary School (3)
SEC 521 Methods of Teaching Foreign Language in

the Secondary School (3)
SEC 522 Methods of Teaching Math in the

Secondary School (3)
SEC 523 Methods of Teaching Science in the

Secondary School (3)
SEC 524 Methods of Teaching Social Studies in the

Secondary School (3)
SEC 525 Methods of Teaching Business and Management 

in the Secondary School (3)
(Each of the above courses requires a 20-hour field experience)

c. Non-credit Requirements 0 Credits
EDU 602 *Violence Prevention Workshop (0)
EDU 603 *Child Abuse and Abduction Prevention Workshop (0)
EDU 606 *HIV/AIDS and Communicable Diseases Workshop (0)
EPY 637 *Substance Abuse Prevention Workshop (0)
*All workshops must be completed prior to student teaching.

d. Student Teaching and Student Teaching Seminar 9 Credits
SEC 580 Student Teaching in Secondary Schools 

(7-9 and 10-12) (40 hours**) (6)
SEC 585 Student Teaching Seminar: Adolescence Education (3)
** Number of required course-embedded field experience hours

Final Evaluation
Teacher candidates in the Adolescence Education program are expected to demonstrate compe-
tency in two broad areas: basic research skills, and knowledge of educational theory and practice.
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Final evaluation of all candidates will be based on the following criteria:

1. satisfactory performance in course work;

2. satisfactory performance in Research Seminar and on the Comprehensive Examination or
satisfactory completion of a Thesis approved by the thesis committee. (for requirements
for writing a thesis, see A Guide to the Preparation of Master’s Theses, available through the
website of the Graduate and Continuing Education Admissions office,
http://www.strose.edu/graduateadmissions/faculty);

3. satisfactory performance in student teaching; and

4. satisfactory performance in student teaching seminar.

Requirements for the Certification-only Adolescence Education Program
(Grades 7-12) and College Recommendation for New York State Initial
Certification
Teacher candidates who are not initially or provisionally certified in adolescence education but
already hold or are concurrently completing a master’s degree in their content area discipline or a
field functionally related to teaching adolescents may complete the Certification-only 29-credit core
component of the Adolescence Education program, which includes a one-semester, full-time stu-
dent teaching experience. Teacher candidates in this program must meet the same requirements for
general education (28-31 credits) and the content major (36 credits) as candidates in the
Adolescence Education program above, in order to be recommended for initial certification.
Likewise, any deficiencies may be completed at the undergraduate or graduate level, but they must
be addressed prior to the completion of the program.

Consistent with New York State guidelines, the Certification-only program in Adolescence Education
requires 100 hours of classroom field experience prior to student teaching. These are course-
embedded field experience hours that must be completed in grades 7-12. Students must obtain
fingerprint clearance from the New York State Department of Education prior to the
commencement of all field experiences. Fingerprinting information is available in the Field
Placement and Advising Office of the School of Education, and on the New York State Department
of Education “TEACH” website http://www.highered.nysed.gov/tcert/teach. Field experiences occur
during the normal school day. Candidates are required to be available to complete the necessary
field experience hours during the school day. Also consistent with New York State guidelines, the
program in Adolescence Education provides 6 graduate credit hours in the study of literacy,
distributed as follows: SEC 518 (3 credits); 1 credit embedded in each of the following and
integrated with content: SEC 515, EDU 530, and each of the Methods courses (SEC 520-525).

Students seeking adolescence education certification in a foreign language must obtain a passing
grade on the Oral Proficiency Exam (OPI) prior to student teaching.

Admission into the College does not ensure good standing in the program in Adolescence
Education, nor does good standing in the Certification-only program ensure admission to student
teaching. Teacher candidates must apply for student teaching in accordance with program
guidelines while completing education course requirements. In order to be eligible for initial
teacher certification in New York State, teacher candidates must pass required New York State
Teacher Certification Examinations including the Liberal Arts and Sciences Test (LAST), the
Assessment of Teaching Skills-Written (ATS-W), and the Content Specialty Test (CST). The College
recommends that teacher candidates apply for and take the LAST as soon as they enter the program
and take the ATS-W and CST during the semester preceding student teaching. The School of
Education offers preparation workshops for these exams; test dates, sample questions, and scoring
are available on the New York State Teacher Certification Examinations website:
www.nystce.nesinc.com.

Upon fulfilling the academic requirements of the Certification-only program, receiving fingerprint
clearance, and passing examinations required by the New York State Education Department,
students qualify for initial certification in adolescence education (grades 7-12) in New York State
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and reciprocal states. Candidates must apply for certification to the New York State Education
Department. Application must be completed online through the New York State Department of
Education “TEACH” website. Application instructions and links can be found on The College of Saint
Rose website at http://www.strose.edu/officesandresources/registrar/teachercertification.

The 29 credits required for the Certification-only Adolescence Education program include:

a. Core Requirements 20 Credits
EDU 506 Educational Foundations (5 hours**) (3)
EPY 502 Survey of Educational Psychology (3)
EPY 523 Adolescent Psychology and Development (3)
SED 525 Disability in Education (1)
SEC 514 Literature for Secondary Education (1)
SEC 515 Curriculum & Instruction in Secondary Schools

(30 hours**) (3)
SEC 518 Literacy Improvement in the Secondary School

(5 hours**) (3)

One of the following:
SEC 520 Methods of Teaching English in the 

Secondary School (3)
SEC 521 Methods of Teaching Foreign Language in

the Secondary School (3)
SEC 522 Methods of Teaching Math in the Secondary School (3)
SEC 523 Methods of Teaching Science in the

Secondary School (3)
SEC 524 Methods of Teaching Social Studies in the

Secondary School (3)
SEC 525 Methods of Teaching Business and Management

in the Secondary School (3)
(Each requires a 20-hour field experience)

b. Non-credit Requirements 0 Credits
EDU 602 Violence Prevention Workshop (0)
EDU 603 Child Abuse and Abduction Prevention Workshop (0)
EDU 606 HIV/AIDS and Communicable Diseases Workshop (0)
EPY 637 Substance Abuse Prevention Workshop (0)
(All workshops must be completed prior to student teaching.)

c. Student Teaching and Student Teaching Seminar 9 Credits
SEC 580 Student Teaching in Secondary Schools 

(7-9 and 10-12) (40 hours**) (6)
SEC 585 Student Teaching Seminar: Adolescence Education (3)

** Number of required course-embedded field experience hours

Total Program Credits 29 Credits

Final Evaluation
Teacher candidates in the Certification-only program are expected to demonstrate competency in
knowledge of educational theory and practice. Final evaluation of all candidates will be based on
the following criteria:

1. satisfactory performance in course work;

2. satisfactory performance in student teaching; and

3. satisfactory performance in student teaching seminar.

Candidates enrolled in the Adolescence Education or the Certification-only Adolescence
Education programs may also complete the 5-6 Extension and Bilingual Extension requirements.
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5-6 Extension to Teach an Academic Subject 6-9 Credits
The New York State Education Department offers an extension for grades 5-6 to the teaching cer-
tificate for adolescence education (grades 7-12). Extensions are not required as part of the
Adolescence Education or Certification-Only programs at The College of Saint Rose. The extension
to teach in grades 5 and 6 is designed to enable students to create developmentally appropriate
classroom contexts for learning in the content areas of their certification (biology, chemistry, earth
science, English/language arts, mathematics, social studies, or Spanish). An extension will show that
the certified adolescence teacher has added expertise in the area of the extension. Adolescence
Education or Certification-Only candidates who wish the College to recommend them to the New
York State Education Department for the extension must complete all the requirements for adoles-
cence education certification and the additional requirements listed below:

Total Credit Requirements 6-9 Credits
EPY 522 Child Psychology and Development (3)
EDU 530* Middle School Education: Theory and Practice (3)

(A 10-hour classroom field experience is required.)
* Required for Certification-Only candidates

AND

One of the following (depending upon major):
ELE 585 Methods of Teaching Language Arts and 

Social Studies 1-6 (3)
(A 12-hour classroom field experience is required.)

ELE 586 Methods of Teaching Science and Math 1-6 (3)
(A 12-hour classroom field experience is required.)

ELE 588 Methods of Teaching Foreign Language in the 
Elementary School (3)
(A 20-hour classroom field experience is required.)

Candidates will select the methods course that complements their discipline (e.g., math or science
majors would choose ELE 586, Methods of Teaching Science and Math 1-6), so as to provide a
broader content base for teaching and integrating their content area across the curriculum in
grades 5 and 6.

Bilingual Education Extension 12 Credits
The New York State Education Department offers an extension for bilingual education to the provi-
sional/initial or permanent/professional teaching certificate obtained for adolescence education
(grades 7-12). Extensions are not required as part of the Adolescence Education or Certification-
only programs at The College of Saint Rose. An extension will show that the certified adolescence
teacher has additional expertise to teach bilingual education in middle childhood education, ado-
lescence education, a special subject, literacy education, or career and technical education.
Candidates in the Adolescence Education or Certification-only programs who wish the College to
recommend them to the New York State Education Department for the Bilingual Education
Extension must complete all the requirements for certification in adolescence education, obtain a
passing score on the New York State Bilingual Education Assessment Exam (Spanish), and complete
the following additional requirements:

Extension Requirements 12 Credits
BLE 500 Foundations of Bilingual Education (3)
BLE 508 Introduction to Spanish Linguistics (3)
BLE 580 Methods for Teaching Native Language 

Arts and Content Areas to Bilingual Learners (3)
(A 25-hour field experience is required.)

BLE 581 Methods for Teaching English Language Arts and 
Content Areas to Bilingual Learners (3)
(A 25-hour field experience is required.)



Academic Programs 87

THE COLLEGE OF SAINT ROSE 2010-2012

mêçÖê~ã=áå=^ééäáÉÇ=qÉÅÜåçäçÖó=bÇìÅ~íáçå
The graduate program in Applied Technology Education leads to a Master of Science in Education
for those who plan to prepare for positions as teachers of technology education. This program is
designed to prepare persons with undergraduate degrees in technology-related fields to obtain
initial certification as teachers of technology education. Persons entering the program are usually
seeking a career change, and they typically have backgrounds in engineering, communications and
information technology, construction technology, electronics, manufacturing, or automotive
technology. The College’s undergraduate programs in Communications and Computer Information
Science provide excellent background for the master’s in Applied Technology Education.

The Applied Technology Education program provides background in adolescent development,
learning processes, teaching diverse populations, literacy improvement, teaching methods,
curriculum development, assessment, laboratory management and safety issues, and classroom
management. Students who successfully complete the course work, the student teaching
experience required in the program, and the liberal arts requirements, will have met the New York
State academic requirements for initial certification as a teacher of technology education in grades
K through 12.

Graduates of the Applied Technology Education program must demonstrate:

1. professionalism in exercising their role as a technology education teacher;

2. ability to plan, deliver, and evaluate appropriate, accurate, and 
knowledgeable instruction in technology education;

3. organization and positive classroom management techniques; and

4. ability to teach diverse pupils effectively.

Requirements for Admission
For admission to the program, students must have a bachelor’s degree and at least 30 hours of tech-
nical background in technology and engineering-related courses. Technical courses can include
course work in engineering, design, communication and information technology, construction tech-
nology, electricity/electronics, and automotive technology. Admission to the program is also contin-
gent upon admission to graduate study at The College of Saint Rose. A transcript evaluation is part
of the admissions process. If the transcript analysis reveals deficiencies in either the liberal arts or
technology course work required by the New York State Education Department for certification, stu-
dents will be notified upon acceptance into the program. The responsibility for addressing these
deficiencies rests with the students, and the College’s recommendation of students for initial certi-
fication is contingent upon the satisfaction of all deficiencies by the time of program completion.

Requirements for Degree
The Applied Technology Education master’s degree program is designed for students who do not
hold initial certification. The program requires a minimum of 37 credits of study, and includes a 6-
credit student teaching requirement that may be completed over one or two semesters. The 37 cred-
its required for the degree are listed below.

Requirements for the Certification Only Program
The Certification-only program in Applied Technology Education (31 credits) is designed for stu-
dents who do not wish to obtain the master’s degree. Students complete 31 credits of the course
work below: ATE 501, ATE 506, ATE 546, ATE 590, EPY 502, EPY 523, EDU 506, SEC 518, SED 519,, SED
525, EDU 602, EDU 603, EDU 606, and EPY 637.  Students are NOT required to complete ATE 510, ATE
540, TED 530 and EPY 500.

Curriculum for Applied Technology Education 18 Credits
ATE 501 Introduction to Applied Technology Education (3)
ATE 506 Methods of Teaching Technology Education (3)
ATE 510* Seminar in Technology Education Curriculum (3)
OR
ATE 540* Special Topics (3)
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OR
TED 530* World Wide Web and Internet for Educators (3)
ATE 546 Student Teaching (6)

* Fingerprinting clearance for the New York State Department of Education is required prior to Student Teaching.
Fingerprinting information is available on the New York State Department of Education “TEACH” website, http://www.high-
ered.nysed.gov/tcert/teach

ATE 590 Applied Technology Education Seminar (3)

* Students in the Certification-only program are not required to complete ATE 510 or ATE 540.

Psychology 9 Credits
EPY 500* Educational Research (3)
EPY 502 Survey of Educational Psychology (3)
EPY 523 Adolescent Psychology and Development (3)

* EPY 500 is not required for students in the Certification-only program.

Educational Foundations 10 Credits
EDU 506 Educational Foundations (3)
SEC 518 Literacy Improvement in the Secondary School (3)
SED 519 Instructional Strategies for the Content Areas 

Grades 5-12 (3)
SED 525 Disability in Education (1)

Additional Requirements 0 Credits
EDU 602 Violence Prevention Workshop (0)
EDU 603 Child Abuse and Abduction Prevention Workshop (0)
EDU 606 HIV/AIDS and Communicable Diseases Workshop (0)
EPY 637 Substance Abuse Prevention Workshop (0)

Field Experience
100 hours of field experience is required by NYSED for first initial 
teacher certification programs. Hours are imbedded in the 
following courses:

ATE 501 20 hrs
ATE 506 20 hrs
ATE 546 40 hrs
EDU 506 5 hrs
SED 519 15 hrs

Final Evaluation
Students will meet the requirements for the degree by satisfactorily completing all course work and
demonstrating ability to integrate learning from the course work during their student teaching expe-
riences and in the capstone seminar (ATE 590). As part of the final evaluation, students will present
a professional electronic portfolio as a requirement of the seminar.
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The Teacher Education department identifies the purposes of its education sequence for Childhood
Education candidates seeking initial certification at the graduate level as the development of
education professionals who are reflective practitioners able to link content, theory, and practice,
and create effective learning environments for children with the full range of abilities and
experiential backgrounds. Reflecting these purposes, the education sequence combines classroom,
laboratory, and field experiences that are guided and facilitated by College faculty and supervisors
who have had experiences in diverse classroom settings and who exemplify the reflective, scholarly,
caring education professional.

The graduate program in Childhood Education leads to a Master of Science in Education for those
who plan to prepare for elementary school teaching. The program provides the education course
work required for initial and professional certification for grades 1-6 in New York State and
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reciprocal states.

• Applicants who are not provisionally or initially certified in childhood or elementary edu-
cation, but wish to be, should apply for admission to this Childhood Education Program
for Initial Certification (grades 1-6), explained below.

• Applicants who hold initial certification in early childhood education (birth-grade 2) and
who seek certification in childhood education should apply for admission to the master’s
program in Curriculum and Instruction, and select the option for Second Initial
Certification in Childhood Education (grades 1-6). A copy of the candidate’s initial certifi-
cation should be included in the application.

• Applicants who seek initial certification in birth-grade 2 are referred to the program in
Early Childhood Education.

• Applicants who are provisionally or initially certified in elementary or childhood educa-
tion who seek a master’s degree and wish to work toward their permanent or professional
certification in that area should not apply for admission to this Childhood Education
Initial Certification Program. They are referred to the master’s program in Curriculum and
Instruction.

• Applicants interested in obtaining certification in childhood and special education may
wish to apply to the Childhood Education/Special Education (grades 1-6) dual certifica-
tion program.

Career opportunities for graduates of the Childhood Education programs include classroom
teacher in the elementary school, professional with state education departments, consultant to
private agencies, and staff person for a publishing house.

Objectives
Consistent with the Conceptual Framework of the School of Education of The College of Saint Rose,
graduates of the Childhood Education programs must demonstrate:

1. professionalism in exercising their roles as childhood educators in social contexts;

2. effective oral and written communication and interpersonal skills;

3. knowledge of elementary school curriculum, content, and best practices commensurate
with pupils’ needs, ages and previous learning;

4. ability to plan, implement, and evaluate child-centered instruction and learning and
engage in innovative practice;

5. organization and positive classroom management techniques;

6. ability to teach exceptional children effectively;

7. responsiveness to the characteristics of children that reflect their cultural, socio-economic
and personal histories; and

8. ability to integrate a variety of technological methods and programs to enhance student
learning and practitioner effectiveness.

Requirements for Admission and College Recommendation for Certification
Admission to the programs in Childhood Education is contingent upon meeting general admissions
requirements for graduate study at The College of Saint Rose. In order for the College to recommend
candidates for certification in New York State, teacher candidates must meet course work require-
ments in the education sequence, the general education requirement, and the requirement for an
academic concentration or a major in an area of the liberal arts or sciences. The course work
requirements in general education and an approved academic concentration or major are not
offered as a part of the graduate program. (The Childhood Education program satisfies require-
ments for the education sequence only.)
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Following are the requirements for the graduate program in Childhood Education:

Requirements for Admission
• GPA requirement: satisfactory completion (i.e., minimum GPA of 3.0) of the bachelor’s

degree at an accredited institution;

• Interview: applicants may be required to have a personal interview with a representative
from the department of Teacher Education.

Requirements for College Recommendation for Certification*
• General education requirement (33-36 credits): college-level study in the areas of English

(9 credits including composition and literature), social science (6 credits from economics,
political science, history, sociology, geography, anthropology, [not psychology]), mathemat-
ics (6 credits which may include statistics), science (6 credits, including a laboratory sci-
ence), technology (3 credits or evidence of proficiency), artistic expression (3 credits
from music, art, drama, film, or media arts), and a language other than English (3 credits
which may include American Sign Language);

• Requirement for the academic concentration (30 credits): concentration or major in a lib-
eral arts or science area (e.g., art**, American studies, biology, chemistry, earth science,
English/language arts, general science, language other than English (not Sign Language),
mathematics, music**, physics, or social studies).

• Requirements for coursework aligned with National Council of Accreditation of Teacher
Education (NCATE) Specialty Program Association (SPA) standards: Consult with your
advisor. Existing coursework may satisfy deficiencies. Your advisor will consider evidence
you present. Such evidence may include course descriptions, syllabi, and/or other course
materials. All deficiencies noted must be satisfied in order to qualify for The College’s rec-
ommendation for certification.

* Applicants with insufficient credit in the general education requirement or the academic concentration requirement,
and/or with academic concentrations or majors not listed above are encouraged to apply but may need to complete addi-
tional course work. Analysis of transcripts may lead to recommendations that individuals accepted into the program com-
plete the additional course work in general education and/or approved academic concentrations or majors. Course work
for deficiencies may be completed at the graduate or undergraduate level, but must be completed prior to graduation from
the program. Teacher candidates select appropriate courses in consultation with their faculty advisor.

** The 30-credit Art and 30-credit Music concentrations may not be predominantly studio studies.

Master’s Degree Program in Childhood Education (Grades 1-6) for Initial
Certification: Requirements for Degree and College Recommendation for
Certification
This program is designed for students who do not hold initial or provisional certification in child-
hood education or early childhood education. The program requires a minimum of 43 credits of
study and includes a one-semester, full-time student teaching experience. Consistent with New York
State guidelines, this initial certification program in Childhood Education requires 100 hours of
classroom field experience prior to student teaching. These are course-embedded field experience
hours that must be completed in grades 1-6. Students must obtain fingerprint clearance from the
New York State Department of Education prior to the commencement of all field experiences.
Fingerprinting information is available in the Field Placement and Advising Office of the School of
Education, and on the New York State Department of Education “TEACH” website http://www.high-
ered.nysed.gov/tcert/teach. Field experiences occur during the normal school day. Candidates are
required to be available to complete the necessary field experience hours during the school day.

Admission into the College does not ensure good standing in the program in Childhood Education,
nor does good standing in the Childhood Education program ensure admission to student teaching.
Teacher candidates must apply for student teaching in accordance with program guidelines while
completing education course requirements. In order to be eligible for initial teacher certification in
New York State, teacher candidates must pass required New York State Teacher Certification
Examinations including the Liberal Arts and Sciences Test (LAST), the Assessment of Teaching Skills-
Written (ATS-W), and the Content Specialty Test (CST). The College recommends that teacher
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candidates apply for and take the LAST within the first 12 credits of education course work and take
the ATS-W and CST during the semester preceding student teaching. The School of Education offers
preparation workshops for these exams; information about test dates, sample questions, and scoring
are available on the New York State Teacher Certification Examinations website:
www.nystce.nesinc.com. Upon fulfilling the academic requirements of the program and being
recommended for certification by the College, receiving fingerprint clearance, and passing
examinations required by the New York State Education Department, students qualify for initial
certification in childhood education (grades 1-6) in New York State, and will have fulfilled the
academic requirements for professional certification. Candidates must apply for certification to the
New York State Education Department. Application must be completed online through the New York
State Department of Education “TEACH” website. Application instructions and links can be found on
the College of Saint Rose website at http://www.strose.edu/officesandresources/registrar/
teachercertification.

The 43-46 credits of graduate study include:

a. Educational Research 6-9 Credits
EPY 500 Educational Research (3)

(must be completed within the first 12 credits)
EDU 590 Research Seminar (3)
and
ELE 999 Comprehensive Examination: Childhood Education (0)

(Candidates must register for EDU 590 and ELE 999 concurrently.)
or
EDU 599 *Thesis (as an alternative to EDU 590 and ELE 999) (3-6)

* Thesis may be taken for three or six credits, but students who wish to stay within the 43-credit minimum should select
Thesis for three credits.

b. Teaching of Literacy 9 Credits
ELE 515 Early Literacy Development in the Classroom

(7 hours**) (3)
ELE 516 Literacy in the Intermediate Grades 

(7 hours**) (3)
ELE 563 Literature for Literacy Development 

Pre-K to Grade 6 (7 hours**) (3)

** Number of required course-embedded field experience hours

c. Core Course Work 19 Credits
EPY 502 Survey of Educational Psychology (3)
EPY 522 Child Psychology and Development (3)
SED 525 Disability in Education (1)
EDU 506 Educational Foundations (5 hours**) (3)
ELE 580 Curriculum and Instruction for Grades 1-6

(10 hours**) (3)
ELE 585 Methods of Teaching Language Arts and

Social Studies 1-6 (12 hours**) (3)
ELE 586 Methods of Teaching Science and Math 1-6

(12 hours**) (3)

** Number of required course-embedded field experience hours

d. Additional Non-credit Requirements 0 Credits
EDU 602 *Violence Prevention Workshop (0)
EDU 603 *Child Abuse and Abduction 

Prevention Workshop (0)
EDU 606 *HIV/AIDS and Communicable 

Diseases Workshop (0)
EPY 637 *Substance Abuse Prevention Workshop (0)

(*All workshops must be completed prior to student teaching)
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e. Student Teaching and Student Teaching Seminar 8 Credits
ELE 546 Student Teaching (40 hours**) (6)
ELE 550 Student Teaching Seminar (2)

** Number of required field experience hours embedded in the course prior to the commencement of student teaching

f. Portfolio Evaluation 1 Credit
ELE 584 Portfolio Evaluation (1)

Total Program Credits 43-46

Final Evaluation
Final evaluation of teacher candidates in the program will be based on five criteria:

1. satisfactory performance in course work;

2. satisfactory performance in Research Seminar and on the Comprehensive Examination or
satisfactory completion of a Thesis approved by the thesis committee (for requirements
for writing a thesis, see A Guide to the Preparation of Master’s Theses, available through the
website of the Graduate and Continuing Education Admissions office,
http://www.strose.edu/graduateadmissions/faculty);

3. satisfactory performance in student teaching;

4. satisfactory performance in student teaching seminar; and

5. satisfactory completion of portfolio course.

7 - 9 Extension to Teach an Academic Subject 6 Credits
The New York State Education Department offers an extension for grades 7-9 to the initial or second
initial certification obtained for childhood education (grades 1-6). Extensions are not required as
part of the program in Childhood Education at The College of Saint Rose. An extension will show
that the certified childhood education teacher has additional expertise to teach a subject in grades
7-9. Subjects for the 7-9 extension are biology, chemistry, earth science, English, mathematics, physics,
social studies and Spanish. Candidates in the program in Childhood Education who wish the
College to recommend them to the New York State Education Department for an extension must
complete an academic concentration of at least 30 credits in the extension area, all requirements
for the Childhood Education (grades 1-6) program, all requirements for initial or second initial
teacher certification, and the following additional requirements:

Extension Requirements 6 Credits
EPY 523 Adolescent Psychology and Development (3)
EDU 530 Middle School Education: Theory and Practice (3)

(A 10-hour classroom field experience is required)
AND

The New York State Teacher Certification Examination required for a 7-9 extension to teach a sub-
ject area: Content Specialty Test (CST) in the content area of the grade 7-9 extension.

Bilingual Education Extension 12 Credits
The New York State Education Department offers an extension for bilingual education to the provi-
sional/initial, second initial, or permanent/professional teaching certificate obtained for childhood
education (grades 1-6). Extensions are not required as part of the program in Childhood Education
at The College of Saint Rose. An extension will show that the certified childhood education teacher
has additional expertise to teach bilingual education in childhood education. Teacher candidates
in the Childhood Education program who wish the College to recommend them to the New York
State Education Department for a Bilingual Education Extension must complete all requirements
for the Childhood Education (grades 1-6) program and all requirements for initial or second initial
teacher certification; obtain a passing score on the New York State Bilingual Education Assessment
Exam (Spanish); and complete the following additional requirements:
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Extension Requirements 12 Credits
BLE 500 Foundations of Bilingual Education (3)
BLE 508 Introduction to Spanish Linguistics (3)
BLE 580 Methods for Teaching Native Language Arts 

and Content Areas to Bilingual Learners (3)

(A 25-hour field experience is required.)
BLE 581 Methods for Teaching English Language Arts and 

Content Areas to Bilingual Learners (3)

(A 25-hour field experience is required.)
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The program in College Student Services Administration prepares students to work in entry- to mid-level
positions in student services in higher education. The degree prepares students to have a comprehensive
knowledge of student services functions on a college campus. The program utilizes a theory-to-practice
model, helping students to develop both practical skills and a theoretical understanding of the
complexities of higher education in a diverse society. Students are encouraged to develop their
understanding of higher education as it relates to serving all students and the development of the whole
student. For fulltime study, it is recommended that students allow two years to complete this program.

Requirements for Admission
1. Completion of application for graduate study;

2. At least two letters of recommendation: one which addresses the individual’s character
and potential to work in student services, and one which addresses the individual’s schol-
arship and is written by a professional qualified to make that assessment;

3. Completion of nine hours of psychology course work, beyond Introduction to Psychology,
which may include adolescent psychology, theories of personality, adult development or
abnormal psychology. This course work must have been taken within five years prior to
admission to the degree program. If applicants have not taken the course(s), they must do
so during the first 18 graduate credit hours. These prerequisite courses may be taken at
the undergraduate level. They may also be taken at the graduate level, but they may not be
counted as electives within the program, and cannot be taken as pass/fail.

4. A personal essay discussing objectives and motivation for pursuing a graduate degree in
college student services administration, along with how this degree will meet the candi-
date’s professional development plans;

5. A resume demonstrating work and volunteer experience;

6. Attendance at an AAddmmiissssiioonnss  WWoorrkksshhoopp.. Several times each semester, Admissions Workshops
are held on campus. A Workshop must be attended for admission to the program. The
Workshops provide program information and also allow for individual and group interviews.

Students are admitted to the program in the Fall or Spring semesters.

Program Requirements
Requirements for Master’s Degree Candidacy

1. Students are eligible for candidacy after completing four graduate courses (12 credit
hours from core degree requirements, not prerequisites) at The College of Saint Rose with
at least a B in each course. These courses cannot be repeated, and they must include CSS
500, Counseling Theory and Practice.

2. In addition to the academic requirement for candidacy, the professional performance of each
student will be considered in a Counseling/College Student Services faculty review utilizing
the Professional Qualities Assessment (PQA). The Counseling/College Student Services facul-
ty will recommend each student on his/her interpersonal skills, potential to do graduate-level
work, and potential to become a competent college student services professional.
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3. Students will be notified in writing as to the status of their candidacy. Students who are
denied candidacy are required to meet with the program Chairperson and faculty to dis-
cuss the reason(s) for dismissal from the program.

Evaluation of Master’s Degree Candidates
The evaluation of master’s degree candidates is as follows:

1. Students must successfully pass the comprehensive examination (CSS 999) prior to the
last semester of study or write a thesis (CSS 599). Students who elect to write a thesis in
lieu of the comprehensive examination should make this decision prior to the completion
of the first 18 hours of study;

2. Students must maintain a GPA of 3.0 or better in all course work; and

3. Students must demonstrate competent and ethical clinical work by successfully passing a
300-hour internship during their final semester in the program.

Coursework Requirements for Master’s Degree
The Master of Science in Education degree in College Student Services Administration requires the
successful completion of a 36-credit program, including three credits of internship experience. The
36 credits include:

Counseling and Communication Skills 6 Credits
CSS 500 Counseling Theory and Practice (3)
CSS 528 Clinical Counseling Skills (3)

(Prerequisite: CSS 500 with a grade of B or better)

Research 3 Credits
EPY 500 Educational Research (3)

Development and Human Differences 9 Credits
CSS 540 Social and Cultural Foundations in Counseling (3)
CSS 550 United States College Students and the Campus (3)

(Prerequisite or co-requisite: CSS 540)
CSS 552 Student Development Theories (3)

Administration and Staff Development 12 Credits
CSS 535 Consultation, Training, and Organizational Change (3)
CSS 551 Roles and Responsibilities of Student 

Affairs Staff (3)
CSS 561 Case Studies in Higher Education (3)
CSS 562 Administration, Staff Supervision, and 

Budget Management (3)

Field Experience 3 Credits
CSS 596 *College Student Personnel Internship (3) 

(Prerequisites: CSS 500, CSS 528, CSS 540, CSS 552)

* Fingerprinting clearance for the New York State Department of Education is required prior to college administration intern-
ship. Fingerprinting information is available on the New York State Department of Education “TEACH” website,
http://www.highered.nysed.gov/tcert/teach

Elective 3 Credits
Three credits of advisor-approved elective in counseling, educational psychology, special education,
or educational computing.

Workshops 0 Credit
EDU 603 Child Abuse and Abduction Prevention Workshop (0)
EDU 606 HIV/AIDS and Communicable Diseases Workshop (0)
EPY 637 Substance Abuse Prevention Workshop (0)

Comprehensive Examination 0 Credit
CSS 999 Comprehensive Exam CSS (0)

Total Program Credits 36 Credits
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The field of Communication Sciences and Disorders is academically and personally challenging. It
offers qualified persons the satisfaction of knowing that they have facilitated the growth of indi-
viduals who are working toward the fulfillment of their human potential and communicative com-
petence. Saint Rose is dedicated to the development of future speech-language pathologists who
have the broad-based scientific and humanistic knowledge, professional expertise, clinical insight,
and interactive competence needed to face the challenges of the field and to handle with sensi-
tivity and compassion the difficulties experienced by exceptional individuals. Students in the
Communication Sciences and Disorders program are encouraged to develop broad personal, aca-
demic and cultural interests consistent with the Conceptual Framework of the School of Education.

The program in Communication Sciences and Disorders requires a minimum of 52 credits and 400
clock hours of approved, supervised clinical experience. Of the 400 hours, 325 must be at the graduate
level. A minimum of 50 hours must be accrued in each of three different types of clinical settings.
Prerequisite course work is required of students without an undergraduate degree in Communication
Sciences and Disorders, and may be required of others, before they can begin graduate courses.

Objectives
The graduate program, leading to the Master of Science in Education degree, is designed to satisfy
the academic and clinical requirements for the American Speech-Language-Hearing Association
(ASHA) Certificate of Clinical Competence (CCC) and New York State licensure. Completion of the
graduate program also satisfies the educational requirements for New York State teacher certifica-
tion (Teacher of Students with Speech and Language Disabilities). The program is accredited
through July 31, 2017 by the Council on Academic Accreditation of ASHA and is approved for both
New York State licensure and New York State teacher certification.

Mission Statement
The faculty and staff of the Communication Sciences and Disorders Department are dedicated to
the preparation of professionals for the field of speech-language pathology, with regard to scholar-
ship and research skills, ethical and effective clinical practices, and effective interpersonal and
advocacy behavior. The department faculty strives to foster the development of students’ values
related to integrity and ethical behavior, academic excellence across scientific and humanistic con-
tent areas, lifelong learning and pursuit of knowledge, collegiality and community service, and sen-
sitivity to the issues of cultural diversity. This preparation will allow the student to hold paramount
the well-being of clients and their families/caregivers. It will also facilitate the successful attainment
of clinical, supervisory, or academic positions, as well as active participation in leadership roles with-
in local, state or national associations. In order to provide excellence in student preparation and
continued support and advancement in the profession at large, this faculty is committed to ongoing
development of instructional methodology and assessment procedures, current clinical updating,
and the establishment and maintenance of research and scholarly activities.

Clinical Philosophy
The Communication Sciences and Disorders Department of The College of Saint Rose embraces a
philosophy of clinical service delivery that is consistent with the ethical standards, scope of prac-
tice, and current standards of practice of the American Speech-Language-Hearing Association. It is
our goal to serve individuals with communication disorders in the most effective and humane man-
ner possible and to ensure that our students commit themselves to this fundamental clinical value.
Achieving this goal requires acquisition of the scientific knowledge base in addition to a number
of technical and interpersonal clinical skills and competencies, and their flexible application to
meet varied clinical needs.

Requirements for Admission
1. Standard Graduate Admissions office requirements for graduate study.

2. Two official copies of a breakdown of clinical hours if the applicant completed super-
vised observation or clinical clock hours in an undergraduate program in Communication
Sciences and Disorders. (Students who obtained their undergraduate degree in
Communication Sciences and Disorders at The College of Saint Rose are not required to
provide these copies.)
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3. Applicants who are successful in the review process will be required to participate in an
on-campus interview prior to acceptance into the graduate program.

4. Applicants who have not completed an undergraduate Communication Sciences and
Disorders degree should expect to take undergraduate prerequisites for ASHA and teacher
certification, depending upon prior relevant course work. This may also apply to students
who do have an undergraduate degree in Communication Sciences and Disorders but
who lack foundation coursework. Careful transcript review will be completed in order to
determine an applicant’s need for prerequisite courses. Careful completion of the Content
Area Review Form is required as part of the application process and will be used to deter-
mine an applicant’s need for prerequisite courses. In addition, for New York State Teacher
Certification, transcripts will be reviewed for the necessary Liberal Arts and Science
Requirements, and deficiencies will be communicated to the applicant.

5. Although GREs are NOT required as part of the application packet, they may be included
if available.

Requirements for Degree
The graduate curriculum in Communication Sciences and Disorders is designed to meet the
requirements of the American Speech-Language-Hearing Association. Full-time students who have
completed all undergraduate prerequisite courses usually complete these requirements in five con-
secutive semesters. As noted above, students may be required to complete undergraduate prereq-
uisite courses as part of their program of study. The necessary undergraduate courses are included
in the Communication Sciences and Disorders Graduate Program Manual, which students should
request upon admission to the program. Students must maintain a grade of B or better in each
undergraduate prerequisite course in order to be eligible for graduate-level course work.

During the summer semesters, students may take a maximum of 12 credits. Both six- and twelve-
week summer courses are offered in the program, so students should work closely with their
advisors to register in the summer.

Total Program Requirements 52 Credits

Required Courses 33 Credits
CSD 522 Voice Disorders (3)
CSD 530 Language Disorders in Adults (3)
CSD 533 Fluency Disorders (3)
CSD 535 Motor Speech Disorders (3)
CSD 536 Swallowing and Its Disorders (3)
CSD 545 Clinical Applications from Speech and 

Hearing Science (3)
CSD 570 Differential Diagnosis of Speech and 

Language Disorders (3)
CSD 575 Counseling for Communication Disorders (3)
CSD 593 Research Methods in Human 

Communication Sciences and Disorders (3)
Statistics (three credits) is a prerequisite or 
co-requisite to CSD 593

CSD 594 Clinical Speech Sound Disorders (3)

One Child Language Requirement 3 Credits
CSD 524 Language Disorders: Infants, Preschoolers, and 

People with Developmental Disabilities (3)
OR
CSD 525 Language Disorders: School-age

Children and Adolescents (3)

Elective Courses 9 Credits
CSD 523 Rotation in Otolaryngology (0,1)
CSD 524 Language Disorders: Infants, Preschoolers, 

and People with Developmental Disabilities (3)
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CSD 525 Language Disorders: School-age Children
and Adolescents (3)

CSD 548 AAC and Clinical Applications of Technology (3)
(Required for students who do not have an 
undergraduate course in AAC)

CSD 550 Topics in the Medical Aspects of
Communication Disorders (3)

CSD 579 Language and Hearing Impairment (3)
CSD 596 Literacy Institute in Communication Disorders (3)
CSD 597 The Nervous System and Communication (1)
CSD 598 Independent Study (1-3)
CSD 601 Current Topics in Communication

Sciences and Disorders (1-3)
CSD 602 Current Topics in Prevention (3)
CSD 603 Pediatric Motor Speech and Swallowing

Additional Requirement (Choose ONE) 0-6 Credits
CSD 999 Comprehensive Examination (0)
OR
CSD 599 Thesis (with department permission) (6)

Students who have taken graduate courses in other institutions may transfer the courses into their
program as described in this Catalog of Graduate Studies and with faculty approval. Students may
also take a maximum of one elective course outside the major during their program of study. A non-
CSD elective must be approved by the faculty before a student registers for the course.

Clinical Requirements (10 credits)
A minimum of ten credits in clinical practicum are required. Students who have obtained under-
graduate clinical clock hours may bring 25 hours of observation and 50 hours of supervised clini-
cal practicum into their graduate program of study. Students must continue to register for credit and
apply for a placement until ASHA’s 400-clock hours requirement is correctly distributed and met.
Practicum experiences require students to travel, necessitating a vehicle.

Required Practicum Experiences 10 Credits
CSD 580 First Practicum (2)

(Prerequisite: Fingerprinting)
CSD 581 Clinical Practicum Seminar (2)
CSD 583 Advanced Clinical Practicum I* (2)
OR
CSD 587 Advanced Practicum in the Public Schools* (2)

(Prerequisites: CSD 450, drug and child abuse courses)
CSD 585 Advanced Clinical Practicum II (2)
CSD 586 Supervised Practicum in Fluency Disorders (1)

(Prerequisite: CSD 533)
CSD 589 Weekend Workshop for Fluency (1)

(Prerequisite or Co-requisite: CSD 586)

Total Program Credits 52 Credits

Additional Clinical Practicum Experiences
CSD 584 Advanced Clinical Practicum III (2)
CSD 588 Advanced Clinical Practicum IV: Speech (1)

Students who need additional clinical clock hours beyond their required practicum courses can
enroll in CSD 584 (over 30 clinical clock hours) or CSD 588 (20-30 clinical clock hours).

Students who earn a grade of Incomplete (I) in a clinical practicum must repeat the clinical
experience. Students may not count the clinical clock hours or the academic hours for which they
received a grade other than “pass.”
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*In order to be eligible for teacher certification as a Teacher of Students with Speech and Language
Disabilities, students must show evidence of course work or complete courses in education, as well
as courses in liberal arts and sciences. Students who have not completed a public school practicum
in communication sciences and disorders at the undergraduate level must enroll in CSD 587,
instead of CSD 583. CSD 450 (Organization of a Speech, Language, and Hearing Program in
Elementary and Secondary Schools) or the equivalent, is also required, as well as workshops (or
courses) in substance abuse, child abuse, AIDS/communicable diseases, and violence prevention.

The above-noted requirements are usually completed on the undergraduate level.

ASHA’s Science and Mathematics Requirements
ASHA requires that students have course work in the following four areas: biological science, phys-
ical science, math, and social/behavioral science. These requirements are usually completed on the
undergraduate level. If they are completed at the graduate level, they will be in addition to the 52
credits required to complete the program.

Other General Requirements
Students are required to attend departmental Graduate Program Meetings, which are held on the
third Thursday of each semester. Notices of these meetings, as well as other important program doc-
uments, are posted on Blackboard, the College’s web-based course management program. Through
program meetings, students become familiar with the requirements of the department, New York
State teacher certification, New York State licensure and American Speech-Language-Hearing
Association (ASHA) certification. Students are strongly encouraged to attend the annual mini-con-
vention, which is sponsored by the Saint Rose chapter of the National Student Speech-Language-
Hearing Association (NSSLHA).

Final Evaluation
Final evaluation of graduate students in Communication Sciences and Disorders will be based
upon satisfactory completion of all academic and clinical requirements. In addition, students must
successfully complete either a final comprehensive exam (during their final semester of study or
after completing all course work and practice) or a master’s thesis. The thesis option satisfies six
credits of elective course work and requires department permission.

Bilingual Extension: Spanish
The New York State Education Department offers an extension to bilingual education to the initial
or professional certification obtained in communication sciences and disorders. An extension will
show that the certified individual has additional expertise to work with children who are bilingual.
Communication Sciences and Disorders majors who wish the College to recommend them to the
New York State Education Department for an extension must:

• complete all requirements of the Communication Sciences and Disorders graduate pro-
gram, including all requirements for initial teacher certification.

• obtain passing scores on the Bilingual Education Assessment Exams (BEAs).

• complete BLE 500, BLE 508, BLE 580, BLE 581, and BLE 586. BLE 586 is a supervised field
experience of at least 50 hours that is in addition to the student’s other clinical place-
ments.

mêçÖê~ãë=áå=`çìåëÉäáåÖ
Master’s Degree Programs
The Counseling programs are intended to prepare competent mental health professionals.
Programs are offered in School Counseling and Mental Health Counseling, with specializations in
community or college counseling, and lead to a Master of Science in Education. The School
Counseling program prepares students for provisional certification. The Mental Health Counseling
program prepares students to be licensed mental health counselors in New York State. Both pro-
grams prepare students for work in schools, community mental health settings, and college coun-
seling centers with a strong focus on advocacy and social justice.
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Post-Graduate Certificate Programs
For School Counseling students, there are two post-graduate certificate programs in Advanced Study
in School Counseling. These programs are intended for School Counselors who have attained a
Masters degree and are seeking coursework leading towards permanent certification as a School
Counselor in New York State.

Objectives
The Counseling programs are designed to develop skills in assessment, counseling theory and prac-
tice, human development and research. Additional skills specific to working with children, adoles-
cents, college students or adults are developed as the result of students’ programs.

The course work components fall into nine core objectives. Students demonstrate knowledge,
understanding, and performance competency in: clients’ lifespan development, social and cultural
foundations of counseling, clinical counseling skills, consultation skills, group work, career
counseling, appraisal, consumption and production of research, and professional values and ethics.
Six hundred (600) hours of internship experience are a key culminating aspect of the Counseling
programs. Two semesters of internship, each for 300-hour supervised hours in different settings, are
required. The first 300-hour internship is taken concurrently with the master’s seminar and focuses
on the development of consultation and counseling skills in the student’s program (School
Counseling or Mental Health Counseling). The second 300-hour internship is taken concurrently
with the second seminar and allows the student to gain further experience in their program.

School Counseling Master’s Program (48 Credits)
The School Counseling program is intended to prepare professionals for the demanding task of
meeting needs of children and adolescents in P-12 school settings. Competencies in working with
students, parents, teachers and administrators are developed through a combination of course work
in theory, application, and the internships in school counseling. Competence in school counseling
is gained through course work in traditional and comprehensive developmental guidance pro-
grams, child and adolescent development and psychology, theory-based and specialized interven-
tions with a focus on advocacy and social justice, counseling skills to meet the unique needs of stu-
dents and help close the achievement gap, and tests, measurement and appraisal. The internships in
school counseling allow students to take knowledge gained from course work and apply it to prac-
tical situations in a school setting. This is done under the cooperative supervision of a New York
State-certified school counselor and a faculty liaison. There are no electives in this program, which
allows course work to be focused within the program.

Certificate of Advanced Study in School Counseling (12 and 30 Credit Options)
The Advanced Study in School Counseling programs (CAS) are designed for the student who has
attained a Masters Degree in Counseling or Counselor Education, and wishes to acquire the necessary
coursework for permanent certification as a School Counselor in New York State, and/or to advance
his/her post graduate training and education. The Advanced Study in School Counseling Programs
consist of 12 or 30 post-graduate credits developed with approval of the student’s academic advisor to
meet the New York State requirements for permanent certification, and the student’s plan of study.

Mental Health Counseling Master’s Program: Community (60 Credits)
The Mental Health Counseling (Community) program is intended to prepare licensed professional
counselors to address the clinical needs of children, adolescents and adults in a variety of mental
health and community settings. Competencies in working with individuals, groups, families, organi-
zations and communities are developed through a combination of course work in theory, applica-
tion, and internship experiences. Coursework introduces students to current theory and research in
counseling across the life span, as well as a variety of psychological disorders.

Students develop competence in mental health counseling approaches through course work in mental
health counseling interventions (with a focus on advocacy and social justice), assessment and appraisal,
case management and consultation, family violence, social and cultural foundations, counseling methods,
and internships in a mental health or community agency setting. The internships in mental health
counseling provide students with opportunities to develop additional skills related to effective community
mental health counseling practice. Interns are supervised by a licensed mental health professional at their
internship sites and a faculty liaison. Electives may be taken in child, adolescent or adult development,
school or college counseling, special education, or any special topics courses in counseling.



100 Academic Programs

THE COLLEGE OF SAINT ROSE 2010-2012

Mental Health Counseling Master’s Program: College (60 credits)
The Mental Health Counseling (College) program is intended to prepare licensed professional
counselors to address the diverse clinical needs of college and university students. Competencies
in working with students, staff, and administrators are developed through a combination of course
work in theory, application, and internship experiences with a focus on advocacy and social justice
issues. Course work in the United States college experience, student affairs programming, consulta-
tion, and community mental health counseling, along with supervised internships in a college or
university counseling center and a community mental health setting, prepare students for work as
mental health counselors in a college counseling setting. Competence in student affairs work is
gained through course work in student development theories, programming strategies, consultation,
and social and cultural foundations. The internships in college counseling and community mental
health settings provide students with a supervised experience in mental health counseling. This
allows students to integrate theory with practice. Interns are supervised by licensed mental health
professionals at their internship sites and a faculty liaison. Electives may be taken in child, adoles-
cent, or adult development, school or mental health counseling, special education, or special top-
ics courses in counseling.

**Students Seeking Licensure as a Mental Health Counselor (LMHC) Who
Hold a Master’s Degree
Students who have attained a master’s degree in Counseling or Counselor Education and who wish
to complete the academic and supervised internship requirements, as set forth by New York State
to become a LLiicceennsseedd  MMeennttaall  HHeeaalltthh  CCoouunnsseelloorr,,  will apply to the master’s program in Mental Health
Counseling. The admissions procedures are outlined in the Admission to the Program sec-
tion of this catalog.

Students mmuusstt submit a letter from New York State indicating academic and internship deficits.
Upon completion of these deficits, students will submit their transcripts to the New York State Office
of Professions for review as part of the licensure application process.

Requirements For Admission To The Counseling Master’s Degree Programs 
(M.S. in Education)
1. Completion of application for graduate study;

2. An undergraduate GGPPAA  ooff  33..00 or higher;

3. At least ttwwoo  lleetttteerrss  ooff  rreeccoommmmeennddaattiioonn,,  one which addresses the applicant’s character and
potential to be a counselor, and one which addresses the applicant’s scholarship and is
written by a professional qualified to make that assessment;

4. Completion of a bachelor’s degree, which included nniinnee  hhoouurrss  ooff  ppssyycchhoollooggyy  ccoouurrssee  wwoorrkk
bbeeyyoonndd  IInnttrroodduuccttiioonn  ttoo  PPssyycchhoollooggyy, which may include or be similar to child or adolescent
development, theories of personality, or educational psychology for School Counseling stu-
dents; abnormal psychology, theories of personality, child, adolescent or adult development for
Mental Health Counseling (Community) students; and adolescent and adult development, the-
ories of personality or abnormal psychology for Mental Health Counseling (College) students.
These courses must have been taken within five years prior to admission to the degree program
in Counseling. If applicants have not taken the course(s), they must do so during their first 18
graduate credit hours. These prerequisite courses may be taken at the undergraduate level. They
may also be taken at the graduate level, but may not be counted as electives within the pro-
gram or as part of the required 48 or 60 credit hours and they can not be taken pass/fail.

5. An eessssaayy discussing the applicant’s objectives and motivation for pursuing a graduate
degree in Counseling, an understanding of his/her preferred program, and a discussion of
how this degree will meet the applicant’s professional development plans;

6. A rreessuummee demonstrating work and volunteer experience in the field;

7. Attendance at an AAddmmiissssiioonnss  WWoorrkksshhoopp..  During each semester, Admissions Workshops are
held on campus. A Workshop must be attended for admission into the program. The
Workshops provide program information and also allow for individual and group interviews.

Students are admitted to the Master’s Degree programs in the Fall or Spring semesters.
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Requirements For Admission To The Advanced Study In School Counseling
(CAS) Programs (12 & 30 Credit Options)
1. A master’s degree in Counseling or Counselor Education of at least 30 credits from an

accredited college or university;

2. Completed application for graduate study;

3. Graduate transcripts with a GPA of 3.0 or higher;

4. At least two letters of recommendation, one that addresses the applicant’s clinical and
professional skills and accomplishments, and one that addresses the applicant’s academic
and scholarly abilities and accomplishments;

5. A professional essay which delineates the applicant’s reasons for pursuing the CAS in
Counseling and how the CAS will assist the applicant in attaining his/her professional
goals;

6. Attendance at an Admissions Workshop is required for applicants who are not graduates
of the Counseling M.S. in Education degree from The College of Saint Rose.

Students are admitted to the certificate programs in the Fall, Spring, or Summer semesters.

Requirements For The Master’s Degree Programs
The master’s degree programs require 48 credit hours of study for School Counseling students or 60
credit hours of study for Mental Health Counseling (Community or College) students. Students must
attain candidacy after completion of twelve credits to remain in their program. Thirty credit hours
of core courses are required for all master’s degree candidates. Students must pass a comprehen-
sive examination (CSL 999) upon completion of these core courses. Students may opt to write a
Thesis (CSL 599) instead of taking the comprehensive examination. The substance abuse, child
abuse, violence prevention, and communicable diseases workshop requirements, and at least six
program specific credits (School, Mental Health Counseling), must be met by all students before
being eligible for their first internship.

Requirements for Master’s Degree Candidacy

1. Students are eligible for candidacy after completing four graduate courses (12 credit
hours) from core degree requirements (not prerequisites) in the Counseling program, with
at least a B in each course. These courses cannot be repeated, and they must include CSL
500 Counseling Theory and Practice and CSL 530 Issues in Lifespan Development in
Counseling. Students in the School Counseling program must also complete CSL 510
Introduction to School Counseling.

2. In addition to the academic requirement for candidacy, the professional performance of
each student will be considered each semester in a Counseling Faculty Review. Utilizing
the Professional Qualities Assessment (used in the School of Education at The College of
Saint Rose) as an assessment tool, Counseling faculty will recommend each student on
his/her interpersonal skills, potential to do graduate-level work, and potential to become a
competent and ethical counseling professional.

3. Students will be notified in writing as to the status of their candidacy. Students who are
denied candidacy are required to meet with the program Chairperson and faculty to dis-
cuss the reason(s) for dismissal from the program.

Evaluation of Master’s Degree Candidates
The evaluation of master’s degree candidates is as follows:
1. Students must successfully pass the comprehensive examination (CSL 999) prior to the

last semester of study or write a thesis (CSL 599). Students who elect to write a thesis in
lieu of the comprehensive examination should make this decision prior to the completion
of the first 18 hours of study;

2. Students must maintain a GPA of 3.0 or better in all course work; and
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3. Students must demonstrate competent and ethical clinical work by successfully passing
two 300-hour internships during their final semesters in the program.

Required Core Courses for Master’s Degree 
in Counseling 30 Credits
CSL 500 Counseling Theory and Practice (3)
CSL 505 Research in Counseling (3)
CSL 528 Clinical Counseling Skills (3)

(Prerequisite: CSL 500)
CSL/EPY 529 Measurement, Statistics, and Appraisal (3)

(Prerequisite: CSL 505)
CSL 530 Issues in Lifespan Development in Counseling (3)
CSL 540 Social and Cultural Foundations in Counseling (3)
CSL 553 Dynamics of Group Counseling (3)

(Prerequisite: CSL 500)
CSL 554 Career Development Theory (3)
CSL 589 Master’s Seminar and Ethics in Counseling I (3)

(Co-requisite: CSL 591 or CSL 593; Prerequisites: CSL 500; CSL 528; CSL 530; CSL 553; two courses from appropriate con-
centration (for school counseling students these courses must be CSL 510 and CSL 532; for mental health counseling stu-
dents this must include CSL 585); up to 24 credit hours of completed work; required workshops; candidacy; and permission
of advisor.

CSL 590 Master’s Seminar II: Advanced Topics in
Counseling (3)
(Co-requisite: CSL 592 or CSL 594; Prerequisite: CSL 589)

Additional Requirements
CSL 584 Comprehensive Examination Workshop (0)
CSL 999 Comprehensive Exam (0)
OR
CSL 599 Thesis (1-6)

Required Workshops 0 Credits
EDU 602 Violence Prevention Workshop (0)
EDU 603 Child Abuse and Abduction Prevention Workshop (0)
EDU 606 HIV/AIDS and Communicable Diseases Workshop (0)
EPY 637 Substance Abuse Prevention Workshop (0)

Required Courses in School Counseling Program 18 Credits
CSL/SPY 503 Personality Theory & Abnormal Psychology 

in School Age Children (3)
CSL 510 Introduction to School Counseling (3)
CSL/SPY 511 Counseling Children and Adolescents in the Schools (3)

(Prerequisite: CSL 510)
CSL 532 Issues in Developmental Guidance and Education (3)

(Prerequisite: CSL 510)
CSL 591 School Counseling Internship I (3)

(Co-requisite CSL 589; Prerequisites: CSL 510, CSL 532)

* Fingerprinting clearance for the New York State Department of Education is required prior to counseling internship.
Fingerprinting information is available on the New York State Department of Education “TEACH” website, http://www.high-
ered.nysed.gov/tcert/teach

CSL 592 School Counseling Internship II (3)
(Co-requisite: CSL 590)

Required Courses in Mental Health Counseling: 
Community Program 24 Credits
CSL 534 Interventions with Children and Adolescents 

in Counseling (3)
CSL 538 Alcohol and Substance Abuse Counseling (3)

(Prerequisite: CSL 500)
CSL 575 Introduction to Family Counseling (3)
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CSL 578 Case Management, Consultation, and 
Organizational Change (3)

CSL 585 Community Mental Health Counseling 
& Psychopathology (3)
(Prerequisite: CSL 500)

CSL 588 Seminar in Family Violence (3)
CSL 593 Mental Health Counseling Internship I (3)

(Prerequisite: CSL 585; Co-requisite: CSL 589)
CSL 594 Mental Health Counseling Internship II (3)

(Co-requisite: CSL 590)

Required Courses in Mental Health Counseling: 
College Program 24 Credits
CSL 535 Consultation, Training and Organizational Change (3)
CSL 550 United States College Students and

the Campus (3)
(Prerequisite or Co-requisite: CSS 540)

CSL 551 Roles and Responsibilities of Student Affairs Staff (3)
CSL 552 Student Development Theories (3)
CSL 555 Critical Issues in College Counseling (3)
CSL 585 Community Mental Health Counseling

& Psychopathology (3)
(Prerequisite: CSL 500)

CSL 593 Mental Health Counseling Internship I (3)
(Prerequisite: CSL 585; Co-requisite: CSL 589)

* Fingerprinting clearance for the New York State Department of Education is required prior to counseling internship.
Fingerprinting information is available on the New York State Department of Education “TEACH” website, http://www.high-
ered.nysed.gov/tcert/teach

CSL 594 Mental Health Counseling Internship II (3)
(Co-requisite: CSL 590)

Electives 6 Credits
Students in the Mental Health Counseling (Community and College) program have six credit hours
of electives. Electives may include courses in counseling, developmental and educational psychol-
ogy, special education, or special topics courses in counseling that fit into the program of study.
Elective courses are selected with advisor’s approval.

Requirements for Certificate of Advanced Study (CAS) 
in School Counseling 30-Credit Option:

Students who have completed a 30-credit Master’s Degree in Counseling or Counselor Education
must complete 18 credits in specific school counseling coursework, 9 credits of advanced clinical
coursework in areas related to practice as a school counselor, and 3 credits of special education
coursework. Students must also provide verification of provisional certification.

Prerequisites:
A 30-credit Master’s Degree in Counseling or Counselor Education which includes the following
applicable coursework or its equivalent:
Counseling Theory and Practice (3)
Research in Methods Counseling or Education (3)
Clinical Counseling Skills (3)
Tests, Measurements, and Appraisal or Assessment (3)
Child, Adolescent or Lifespan Development (3)
Social and Cultural Foundations in Counseling (3)
Dynamics of Group Counseling (3)
Career Development Theory (3)
•Master’s Seminar or Practicum in School Counseling (3-6)
•Electives courses in Education or Counseling * (3-6)

*Electives will be evaluated by the advisor for appropriate content as part of the admissions process.

** If any of the courses or their equivalents listed above are missing or are not appropriate, the student will be required to
complete those courses as prerequisites to the 30-credit Advanced Study in School Counseling (CAS).
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Required Courses:
CSL/ SPY 503 Personality Theory & Abnormal Psychology 

in School Age Children (3)
CSL 510 Introduction to School Counseling (3)
CSL/ SPY 511 Counseling Children and Adolescents in the

Schools (3)
(Prerequisite: CSL 510)

CSL 532 Issues in Developmental Guidance and Education (3)
(Prerequisite: CSL 510)

CSL 590 Masters Seminar in Ethics and Counseling II (3)
CSL 592 School Counseling Internship II (3)

(Co-requisite: CSL 590)

Up to 9 credits in the following advanced clinical courses:
CSL 534 Interventions with Children and Adolescents (3)
CSL 538 Alcohol and Substance Abuse Counseling (3)

CSL 575 Introduction to Family Counseling (3) 
CSL 588 Seminar in Family Violence (3)
CSL 597 Elective Institutes in School Counseling ( 3 -6)

3 credits in the following Special Education Courses:
SED 501 Intro. to Children with Disabilities In Educational 

Settings (3)
SED 511 Organization and Collaboration in Education (3)
SED 512 Approaches to Class Management and Individualized 

Behavior Support (3)
SED 529 Transition Planning for Students with Disabilities (3)

Total Credit Requirements 30 Credits

Requirements for Certificate of Advanced Study (CAS) in School Counseling
12 Credit Option:

Students who have a 48 credit Master’s Degree in Counseling with a concentration in school coun-
seling must complete 9 credits of advanced clinical coursework in areas related to practice as a
school counselor, and 3 credits of special education coursework. Students must also provide verifi-
cation of provisional certification. 

Prerequisites:
A 48 credit Master’s Degree in Counseling with a concentration in School Counseling which will
include the following applicable coursework or its equivalent:
Counseling Theory and Practice (3)
Research in Methods Counseling or Education (3)
Clinical Counseling Skills (3)
Tests, Measurements, and Appraisal or Assessment (3)
Child, Adolescent or Lifespan Development (3)
Social and Cultural Foundations in Counseling (3)
Dynamics of Group Counseling (3)
Career Development Theory (3)
Master’s Seminar or Practicum in School Counseling (3-6)
Electives courses in Education or Counseling * (3-6)
Personality Theory & Abnormal Psychology in School Age Children (3)
Introduction to School Counseling (3)
Counseling Children and Adolescents in the Schools (3)
Issues in Developmental Guidance and Education (3)
Master’s Practicum or Seminar in Counseling II (3)
School Counseling Internship II (3)

*Electives will be evaluated by the advisor for appropriate content as part of the admissions process.

** If any of the courses or their equivalents listed above are missing or are not appropriate, the student will be required to
complete those courses as pre-requisites to the 12 credit Advanced Study in School Counseling (CAS).
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Required Coursework:

Advanced Clinical Courses 9 Credits
CSL 534 Interventions with Children and Adolescents (3)
CSL 538 Alcohol and Substance Abuse Counseling (3)
CSL 575 Introduction to Family Counseling (3)
CSL 588 Seminar in Family Violence (3)
CSL 597 Elective Institutes in School Counseling (3-6)

One Special Education Course: 3 Credits
SED 501 Intro. to Children with Disabilities In 

Educational Settings (3)
SED 511 Organization and Collaboration in Education (3)
SED 512 Approaches to Class Management and Individualized 

Behavior Support (3)
SED 529 Transition Planning for Students with Disabilities (3)

Total Credit Requirements 12 Credits

mêçÖê~ã=áå=`ìêêáÅìäìã=~åÇ=fåëíêìÅíáçå
The Master’s degree program in Curriculum and Instruction is designed for teacher candidates
seeking New York State professional or permanent certification at the graduate level. The program
encourages the development of education professionals who are reflective practitioners, able to
link content, theory, and practice, and able to create effective learning environments for children
with the full range of abilities and experiential backgrounds. In addition, the program offers
candidates the opportunity to select a twelve-credit content strand within the program (see
illustration below) for one of the following:

Common Core
EDU 501 (0 Credits)

EPY 500
EDU 590 and 999 or Thesis

EDU 503
EDU 550

Choice of: EDU 508, 512, 515
EDU 556 (0 Credits)

Coursework leading to
Professional Certification and
a second initial certification

in:

1. Early Childhood or

2. Childhood Education

Coursework leading to
Professional Certification 
and an extension of an
existing certification in:

3. Bilingual Education

4. Grades 5 & 6 

5. Grades 7-9 

Coursework leading to
Professional Certification

only:

6. National Board
Certification Coursework

7. Elective strand
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• second initial certification in early childhood education (birth-grade 2);

• second initial certification in childhood (elementary) education (grades 1-6);

• a grade 5-6 or grade 7-9 extension to one’s current certification;

• an extension to one’s certification in bilingual education-Spanish;

• preparation for National Board Certification;

• extensive preparation in content and pedagogy within one’s current area of certification.

The degree in Curriculum and Instruction may be earned by those who hold initial certification in
one of the following teaching areas: early childhood education, childhood education, or adolescence
education. Adolescence education candidates may hold initial certification in one of the following
content areas: biology, business and marketing (may enter only 3, 6 & 7 depicted in the graphic
above), chemistry, earth science, English, mathematics, social studies, or Spanish. Applicants who are
not initially or provisionally certified in a teaching area, but wish to be, should apply for admission
to one of the following master’s level programs that lead to initial certification: Early Childhood
Education, Childhood (Elementary) Education, Childhood/Special Education, Adolescence
(Secondary) Education, or Adolescence/Special Education, described in other sections of this cata-
log. 

Objectives
Consistent with the Conceptual Framework of the School of Education of The College of Saint
Rose, graduates of the Curriculum and Instruction program must demonstrate:

1. the ability to ensure the curricular connections between content areas and relevant peda-
gogical practices;

2. knowledge of the connections between schools and society and the culturally relevant
pedagogy of historically underrepresented groups;

3. effective oral and written communication and interpersonal skills;

4. understanding of the processes and issues related to curriculum development;

5. the ability to apply appropriate learning and measurement theory to teaching;

6. knowledge of the role of literacy and its multiple forms in learning;

7. the ability to interpret, synthesize, apply, and conduct educational research; and

8. the ability to integrate technology with teaching, learning and classroom management.

Requirements for Admission
Admission to the program in Curriculum and Instruction is contingent upon meeting general
admissions requirements for graduate study at The College of Saint Rose. Applicants may be
required to have a personal interview with a representative from the department of Teacher
Education. In addition, to qualify for admission, candidates must meet the following certification
requirement:

• Certification requirement: initial certification in a teaching area: early childhood educa-
tion, childhood education, or adolescence education. A copy of the initial certification or
certificate of qualification must be included with the application.

Requirements for Degree and College Recommendation for New York State
Certification
The program in Curriculum and Instruction requires a minimum of 30 to 33 credits of study. The pro-
gram has three core areas: the Research Core (6-9 credits), the Content and Pedagogy Core (12 cred-
its), and the Elective Content Strand (12 credits). There is also a Final Evaluation requirement (see
below).
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Upon fulfilling the academic requirements of the program, candidates qualify for professional or
permanent certification in a teaching certification area in New York State. Depending on the content
track chosen, candidates may also qualify for second initial certification, an extension, or the
Advanced Certificate in Teaching and Learning. Course work may include course-embedded field
experience hours that must be completed during the normal school day. Students must obtain
fingerprint clearance from the New York State Department of Education prior to the beginning of all
field experiences. Fingerprinting information is available in the Field Placement and Advising Office
of the School of Education, and on the New York State Department of Education website
http://www.highered.nysed.gov/tcert/teach.

Candidates who choose a content track leading to second initial certification must apply for
Advanced Field Experience in accordance with program guidelines, and pass the New York State
Teacher Certification Examination(s) required for their chosen content track. The School of
Education offers preparation workshops for these exams; information about test dates, sample
questions, and scoring are available on the New York State Teacher Certification Examinations
website: www.nystce.nesinc.com.

Candidates must apply for certification to the New York State Education Department. Application
must be completed online through the New York State Department of Education “TEACH” website.
Application instructions and links can be found on the College of Saint Rose website at
http://www.strose.edu/officesandresources/registrar/teachercertification.

Final Evaluation
Candidates for the Master of Science in Curriculum and Instruction are expected to demonstrate
competency in two broad areas: basic research skills and knowledge of educational theory and
practice. Final evaluation of all candidates will be based on two criteria:

• satisfactory performance in course work; and

• satisfactory performance in Research Seminar and on the Comprehensive Examination or
completion of a Thesis approved by the student’s thesis committee (for requirements for
writing a thesis, see A Guide to the Preparation of Master’s Theses, available through the
website of the Graduate and Continuing Education Admissions office,
http://www.strose.edu/graduateadmissions/faculty).

Program Requirements for the Master’s in Curriculum and Instruction
The 30 to 33 credits of graduate study include:

Research Core 6-9* Credits
EPY 500 Educational Research (3)

(required course; must be completed within 
the first 12 credits)

EDU 590 Research Seminar (3)
AND
EDU 999 Comprehensive Examination in Teacher Education (0)

(Candidates must register for EDU 590 and 
EDU 999 concurrently.)

OR
EDU 599 Thesis (as an alternative to EDU 590 and EDU 999) (3-6)

*Thesis may be taken for three or six credits, but students who wish to stay within the 30-credit minimum should select
Thesis for three credits.

Content and Pedagogy Core 12 Credits
EDU 501 Introduction to the Developmental Professional 

Portfolio for Program in Curriculum and Instruction (0)
(Candidates must register for EDU 501 concurrently 
with the first course in the program.)

EDU 556 Developmental Professional Portfolio for Program in 
Curriculum and Instruction (0)
(Candidates register for this course during the semester 
in which they plan to complete the Portfolio, usually 
the last semester of coursework.)
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EDU 503 Curriculum Theory and Design (3)
EDU 540 Informal Student Based Assessment (3)
EDU 550 Advanced Instructional Design Pre-K-12 (3)

Choose one course related to School and Society 3 Credits
EDU 508 Multicultural Education (3)
EDU 512 History of American Education (3)
EDU 515 Sociology of Education (3)

Elective Content Track (choose one track) 12 Credits
There are seven elective tracks. The first six tracks offer choices for candidates who elect to pursue
a certification, extension, or certificate that is in addition to the one(s) they currently hold. The
seventh track is for candidates who wish to pursue in-depth study within their current area of cer-
tification; the seventh does not yield a new area of certification. All track choices, along with the
other requirements for this Master’s degree in Curriculum and Instruction, provide the academic
preparation needed for professional or permanent certification.

Total Credit Requirements 30-33 Credits

1. Second Initial Certification in Childhood (Elementary) 
Education: Grades 1-6 12 Credits

This track is a choice for students who hold initial certification in Early Childhood Education.
LRC 520 Advanced Developmental Literacy 

(Birth through Grade 6) (3)
ELE 585 Methods of Teaching Language Arts and 

Social Studies 1-6 (3)
ELE 586 Methods of Teaching Math and Science 1-6 (3)
ELE 587 Advanced Field Experience (3)

Total Credit Requirements 12 Credits

2. Second Initial Certification in Early Childhood 
Education: Birth-Grade 2 12 Credits

This track is a choice for students who hold initial certification in Childhood Education.
LRC 520 Advanced Developmental Literacy 

(Birth through Grade 6) (3)
OR another 3-credit LRC elective, chosen in consultation with the advisor
ECE 530 Foundations of Early Childhood Education (3)
ECE 531 Infant, Toddler and Preschool Education and Guidance (3)
ECE 587 Advanced Field Experience (3)

Total Credit Requirements 12 Credits

3. Extension in Bilingual Education 12 Credits

This track is a choice for students who hold initial certification and who are proficient in Spanish.
The New York State Education Department offers an extension for bilingual education to the
provisional/initial or permanent/professional teaching certificate. An extension will show that the
certified teacher has additional expertise to teach bilingual education in his/her area of initial
certification.

BLE 500 Foundations of Bilingual Education (3)
BLE 508 Introduction to Spanish Linguistics (3)
BLE 580 Methods of Teaching Native Language Arts and 

Content Areas to Bilingual Learners (3)
BLE 581 Methods for Teaching English Language Arts and 

Content Areas to Bilingual Learners (3)

Total Credit Requirements 12 Credits

Required New York State Certification Exam: Bilingual Education Assessment (BEA) for Spanish.
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4. Extension in a content area in Grades 5 and 6 12 Credits

This track is a choice for students who hold initial certification in a content area in grades 7-12. The
New York State Education Department offers an extension for grades 5-6 to the teaching certificate
for adolescence education—grades 7-12. The extension to teach in grades 5 and 6 is designed to
enable students to create developmentally appropriate classroom contexts for learning in the
content areas of their certification (biology, chemistry, earth science, English/language arts,
mathematics, social studies, or Spanish). An extension will show that the certified adolescence
teacher has added expertise in the area of the extension.

EDU 530 Middle Level Education (3)
EPY 522 Child Psychology and Development (3)
ELE 516 Literacy in the Intermediate Grades (3)

Choose ONE 3-credit elementary methods course, depending on certification
area:
ELE 585 Methods of Teaching Language Arts and 

Social Studies 1-6 (3)
ELE 586 Methods of Teaching Math and Science 1-6 (3)
ELE 588 Methods of Teaching Foreign Language in the 

Elementary School (3)

Total Credit Requirements 12 Credits

5. Extension in a content area in Grades 7-9 12 Credits

This track is a choice for students who hold initial certification in childhood education and an
academic concentration of at least 30 credits in a content area (biology, chemistry, earth science,
English, mathematics, physics, social studies or Spanish). The New York State Education Department
offers an extension for grades 7-9 to the initial or second initial certification obtained for childhood
education (grades 1-6). An extension will show that the certified childhood education teacher has
additional expertise to teach a subject in grades 7-9.

EDU 530 Middle Level Education (3)
EPY 523 Adolescent Psychology and Development (3)
SEC 518 Literacy Improvement in the Secondary School (3)

Choose ONE 3-credit secondary methods course, depending on certification
area:
SEC 520 Methods of Teaching English in the 

Secondary School (3)
SEC 521 Methods of Teaching Foreign Language in the 

Secondary School (3)
SEC 522 Methods of Teaching Math in the Secondary School (3)
SEC 523 Methods of Teaching Science in the 

Secondary School (3)
SEC 524 Methods of Teaching Social Studies in the 

Secondary School (3)

Required NYS Certification Exam: CST in the content area.

Total Credit Requirements 12 Credits

6. Required coursework for the Advanced Certificate in Teaching and
Learning (A required part of the application for National Board
Certification) 12 Credits

Students electing this track must hold a Bachelor’s Degree with a 3.0 GPA and have a minimum of
three years of documented successful teaching or related educational experience.

EDU 614 Action Research (3)
EDU 615 Data Driven Teaching and Learning (3)
EDU 616 Reflective Practitioner as Change Agent (3)
Elective (as approved by academic advisor) (3)

Total Credit Requirements 12 Credits
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7. Elective strand 12 credits

Students who choose this track of the program select, with pre-approval of the academic advisor,
twelve credits of course work in a content area and/or in advanced pedagogy. This track allows
candidates to pursue in-depth study within their current areas of certification.

mêçÖê~ã=áå=b~êäó=`ÜáäÇÜççÇ=bÇìÅ~íáçå E_áêíÜJdê~ÇÉ=OF=
The Teacher Education department identifies the purposes of its education sequence for Early
Childhood Education candidates seeking initial certification at the graduate level as the
development of education professionals who are reflective practitioners, able to link content, theory,
and practice, and able to create effective learning environments for children with the full range of
abilities and experiential backgrounds. Reflecting these purposes, the education sequence
combines graduate course work (i.e., integrated course content across the disciplines of childhood
development, education, educational psychology, literacy, and special education), classroom
experiences, laboratory experiences, and field experiences that are guided and facilitated by
College faculty and supervisors who have had experiences in diverse classroom settings and who
exemplify the reflective, scholarly, caring education professional.

Guidelines developed by the National Association for the Education of Young Children (NAEYC),
the Division for Early Childhood of the Council for Exceptional Children (CEC), National Council
for Accreditation of Teacher Education (NCATE), and the National Board for Professional Teaching
Standards (NBPTS) were utilized in the development of these programs. The programs prepare
future educators to meet the academic and social-emotional needs of a diverse student population,
to collaborate with colleagues, and to exhibit leadership in their professional endeavors.

The graduate program in Early Childhood Education leads to a Master of Science in Education. The
program provides the education course work required for initial and professional certification birth
through grade 2 in New York State and reciprocal states.

• Applicants who are not initially certified in early childhood education, but wish to be,
should apply for admission to this Early Childhood Program for Initial Certification (Birth-
Grade 2), explained below.

• Applicants who hold initial or provisional certification in childhood education (grades 1-
6) and who seek certification in early childhood education (birth-grade 2) should apply
for admission to the master’s program in Curriculum and Instruction and select the option
for Second Initial Certification in Early Childhood Education (Birth-Grade 2). A copy of
the candidate’s initial certification should be included in the application.

• Applicants who seek initial certification in grades 1-6 are referred to the program in
Childhood Education.

• Applicants with initial certification in early childhood education who seek a master’s
degree and wish to work toward their professional certification in that area should not
apply for admission to this Early Childhood initial certification program. They are referred
to the master’s program in Curriculum and Instruction. They may also consider applying to
one of the following master’s degree programs: Literacy, Special Education, or the
Childhood Education/Special Education (grades 1-6) dual certification program.

Graduates of the master’s program in early childhood education are qualified to seek employment
as Pre-K-grade 2 classroom teachers in public and private elementary schools; as educators and/or
administrators in nursery schools, child care, and Head Start settings; as professionals in state
agencies/departments such as State Education Departments or Offices of Children and Families
Services; as consultants to private agencies; and, as editors/writers of children’s books and materials.

Objectives
Consistent with the Conceptual Framework of the School of Education of The College of Saint
Rose, graduates of the Early Childhood Education programs should evidence:
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1. a functional understanding of learning theory and child growth and development;

2. knowledge of developmentally appropriate curriculum for early childhood education;

3. ability to structure a humanistic, child-centered, inclusive classroom environment;

4. planning, instruction, and evaluation consistent with the diagnosed strengths and needs of
children;

5. appropriate attention to needs of exceptional children;

6. responsiveness to the characteristics of children that reflect their cultural, socio-economic,
and personal histories;

7. ability to work collaboratively with parents, other school personnel and community
resources;

8. professionalism, accountability, effective interpersonal skills and knowledge of the roles of
teachers in the schools and schools in society; and

9. ability to integrate a variety of technological methods and programs to enhance student
learning and practitioner effectiveness.

Requirements for Admission and College Recommendation for Certification
Admission to the programs in Early Childhood Education is contingent upon meeting general
admissions requirements for graduate study at The College of Saint Rose. In order for the College to
recommend candidates for certification in New York State, teacher candidates must meet course
work requirements in the education sequence, the general education requirement, and the require-
ment for an academic concentration or a major in an area of the liberal arts or sciences. The course
work requirements in general education and an approved academic concentration or major are not
offered as a part of the graduate programs. (The Early Childhood Education program satisfies
requirements for the education sequence only.)

Following are the requirements for the graduate program in Early Childhood Education:

Requirements for Admission
• GPA requirement: satisfactory completion (i.e., minimum GPA of 3.0) of the bachelor’s

degree at an accredited institution;

• Interview: applicants may be required to have a personal interview with a representative
from the department of Teacher Education.

Requirements for College Recommendation for Certification*
• General education requirement (33-36 credits): college-level study in the areas of English

(9 credits including composition and literature), social science (6 credits from economics,
political science, history, sociology, geography, anthropology, [not psychology]), mathemat-
ics (6 credits which may include statistics), science (6 credits, including a laboratory sci-
ence), technology (3 credits or evidence of proficiency), artistic expression (3 credits
from music, art, drama, film, or media arts), and a language other than English (3 credits
which may include American Sign Language);

• Requirement for the academic concentration (30 credits): concentration or major in a lib-
eral arts or science area (e.g., art**, American studies, biology, chemistry, earth science,
English/language arts, general science, language other than English (not Sign Language),
mathematics, music**, physics, psychology or human development***, or social studies).

• Requirements for coursework aligned with National Council of Accreditation of Teacher
Education (NCATE) Specialty Program Association (SPA) standards: Consult with your
advisor. Existing coursework may satisfy deficiencies. Your advisor will consider evidence
you present. Such evidence may include course descriptions, syllabi, and/or other course
materials. All deficiencies noted must be satisfied in order to qualify for The College’s rec-
ommendation for certification.
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* Applicants with insufficient credit in the general education requirement or the academic concen-
tration requirement and/or with academic concentrations or majors not listed above are encour-
aged to apply but may need to complete additional course work. Analysis of transcripts may lead to
recommendations that individuals accepted into the program complete the additional course work
in general education and/or approved academic concentrations or majors. Course work for defi-
ciencies may be completed at the graduate or undergraduate level, but must be completed prior to
graduation from the program. Teacher candidates select appropriate courses in consultation with
their faculty advisor.

** The 30-credit Art and 30-credit Music concentrations may not be predominantly studio studies.

Master’s Degree Program in Early Childhood Education (Birth-Grade 2) for
Initial Certification: Requirements for Degree and College Recommendation
for Certification
This program is designed for students who do not hold initial certification in early childhood edu-
cation or in childhood education. The program requires a minimum of 45 credits of study and
includes a one-semester, full-time student teaching experience. Consistent with New York State
guidelines, this initial certification program in Early Childhood Education requires 100 hours of
classroom field experience prior to student teaching. These are course-embedded field experience
hours that must be completed in a birth through grade 2 setting. Students must obtain fingerprint
clearance prior to the commencement of all field experiences. Fingerprinting information is avail-
able in the Field Placement and Advising Office of the School of Education, and on the New York
State Department of Education “TEACH” website http://www.highered.nysed.gov/tcert/teach. Field
experiences occur during the normal school day. Candidates are required to be available to com-
plete the necessary field experience hours during the school day.

Admission into the College does not ensure good standing in this program in Early Childhood
Education, nor does good standing in this Early Childhood Education program ensure admission to
student teaching. Teacher candidates must apply for student teaching in accordance with program
guidelines while completing education course requirements. In order to be eligible for initial
teacher certification in New York State, teacher candidates must pass required New York State
Teacher Certification Examinations including the Liberal Arts and Sciences Test (LAST), the
Assessment of Teaching Skills-Written (ATS-W), and the Content Specialty Test (CST). The College
recommends that teacher candidates apply for and take the LAST within the first 12 credits of
education course work and take the ATS-W and CST during the semester preceding student
teaching. The School of Education offers preparation workshops for these exams; information about
test dates, sample questions, and scoring are available on the New York State Teacher Certification
Examinations website: www.nystce.nesinc.com.

Upon fulfilling the academic requirements of the program and being recommended for initial
certification by the College, receiving fingerprint clearance, and passing examinations required by the
New York State Education Department, students qualify for initial certification in early childhood
education (birth-grade 2) in New York State. Candidates must apply for certification to the New York State
Education Department. Application must be completed online through the New York State Department
of Education “TEACH” website. Application instructions and links can be found on The College of Saint
Rose website at http://www.strose.edu/officesandresources/registrar/teachercertification.

The 45-48 credits of graduate study include:

a. Educational Research 6-9 Credits
EPY 500 Educational Research (3)

(must be completed within first 12 credits)
EDU 590 Research Seminar (3)
AND
ECE 999 Comprehensive Examination in 

Early Childhood Education (0)
(Candidates must register for EDU 590 and ECE 999 concurrently.)

OR
EDU 599 Thesis (as an alternative to EDU 590 and ECE 999) (3-6)

* Thesis may be taken for three or six credits, but students who wish to stay within the 45-credit minimum should select
Thesis for three credits.
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b. Required Core Course Work 30 Credits
ECE 506 Introduction to Portfolio (0)
ECE 530 Foundations of Early Childhood Education 

(6 hours**) (3)
ECE 531 Infant, Toddler, and Preschool Education 

and Guidance (10 hours**) (3)
ECE 536 Literature for Language and Literacy 

Development for Young Children (7 hours**) (3)
ECE 538 Curriculum and Instruction Pre-K through 

Grade 2 (15 hours**) (3)
ECE 585 Integrated Content Methods K-2: Language Arts, 

Social Studies, Math, Science, and 
Technology (20 hours**) (3)

ELE 515 Early Literacy Development in theClassroom 
(7 hours**) (3)

EPY 502 Survey of Educational Psychology (3)
EPY 545 Child Development and Health (5 hours**)* (3)
OR
An advisor-approved elective with a minimum of 5 hours field 

experience (3)
SED 501 Introduction to Children with Disabilities in 

Educational Settings (10 hours**) (3)
SED 550 Developmental Assessment of 

Young Children (5 hours**) (3)

* An advisor-approved elective with a minimum of 5 hours of field experience.

** Number of required course-embedded field experience hours

c. Additional Requirements 0 Credits
EDU 602 *Violence Prevention Workshop (0)
EDU 603 *Child Abuse and Abduction Prevention 

Workshop (0)
EDU 606 *HIV/AIDS and Communicable Diseases 

Workshop (0)
EPY 637 *Substance Abuse Prevention Workshop (0)

* All workshops must be completed prior to student teaching

d. Student Teaching and Student Teaching 
Seminar 8 Credits
ECE 590 Student Teaching in Early Childhood 

Education (15 hours**) (6)
ECE 594 Seminar for Early Childhood

Education Student Teachers (2)

** Number of required field experience hours embedded in the course prior to the commencement of student teaching.

e. Portfolio Evaluation 1 Credit
ECE 593 Portfolio in Early Childhood Education (1)

Total Required Credits 45-48 Credits

Final Evaluation
Final evaluation of teacher candidates in the program will be based on five criteria:

1. satisfactory performance in course work;

2. satisfactory performance in Research Seminar and on the Comprehensive Examination or
satisfactory completion of a Thesis approved by the thesis committee (for requirements
for writing a thesis, see A Guide to the Preparation of Master’s Theses, available through
the website of the Graduate and Continuing Education Admissions office,
http://www.strose.edu/graduateadmissions/faculty);
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3. satisfactory performance in student teaching;

4. satisfactory performance in student teaching seminar; and

5. satisfactory completion of the portfolio course.

Bilingual Education Extension 12 Credits
The New York State Education Department offers an extension for bilingual education to the initial
or second initial teaching certificate obtained for early childhood education (birth-grade 2).
Extensions are not required as part of the programs in Early Childhood Education at The College of
Saint Rose. An extension will show that the certified early childhood education teacher has addi-
tional expertise to teach bilingual education in early childhood education. Teacher candidates in
the Early Childhood Education programs who wish the College to recommend them to the New
York State Education Department for a Bilingual Education Extension must complete all require-
ments for the Early Childhood Education (birth-grade 2) program and all requirements for initial or
second initial teacher certification; obtain a passing score on the New York State Bilingual
Education Assessment Exam (Spanish); and complete the following additional requirements:

BLE 500 Foundations of Bilingual Education (3)
BLE 508 Introduction to Spanish Linguistics (3)
BLE 580 Methods for Teaching Native Language Arts and

Content Areas to Bilingual Learners (3)
(A 25-hour field experience is required.)

BLE 581 Methods for Teaching English Language Arts and 
Content Areas to Bilingual Learners (3)
(A 25-hour field experience is required.)

Total Required Credits 12 Credits

mêçÖê~ã=áå=bÇìÅ~íáçå~ä=iÉ~ÇÉêëÜáé=~åÇ=^Çãáåáëíê~íáçå
The program in Educational Leadership and Administration prepares students for careers in
educational administration at either building or district* levels. Depending on students’ prior
training, experience, and career goals, they may enter the program in pursuit of a Master of Science
degree in Educational Leadership and Administration and New York State certification as a School
Building Leader. In every case, the program provides students with balanced preparation combining
both theory and practice, culminating in an integrating field experience. Students are expected to
work closely with a College advisor to ensure that the program of study and experience are both
appropriate and meaningful for meeting individuals’ personal and professional goals.

*For those preparing for the New York State School District Leader certificate, additional course
work is required: EDA 601 (3 credits) and EDA 602 (3 credits). In addition, New York State
Education Law requires that students be in possession of a master’s degree and must have com-
pleted a total of 60 graduate hours (inclusive of their master’s degree hours) in order to be eligi-
ble for the School District Leader (SDL) certificate.

Requirements for Admission
For admission to the program, applicants must provide the following:

1. a completed Saint Rose application;

2. official transcripts from all colleges/universities attended;

3. verification of permanent or professional certification status;

4. verification of at least three years of approved teaching and/or  pupil personnel experience
in a P-12 school setting (exceptions to the three-year teaching requirement are made in
special circumstances upon the recommendation of the educational leadership program
faculty; these candidates will not be eligible for New York State SBL or SDL certification);

5.  verification of at least three years of approved administrative experience in a P-12 school
setting may be substituted for the teaching and/or pupil personnel experience for SDL
certification but not for SBL certification.
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6. at least two letters of recommendation: one from a school administrator, which must attest
to the individual’s good character and potential as an administrator; and one from a pro-
fessional who is qualified to evaluate the applicant’s scholarship. It is expected that the
school administrator who acts as a reference for the applicant will be willing to mentor
the applicant throughout the applicant’s administrative program at Saint Rose.

mêçÖê~ã=oÉèìáêÉãÉåíë=Ñçê=~=j~ëíÉêÛë=aÉÖêÉÉ=áå=bÇìÅ~íáçå~ä
iÉ~ÇÉêëÜáé=~åÇ=^Çãáåáëíê~íáçå
Requirements for Degree
The Master of Science degree in Educational Leadership and Administration requires the success-
ful completion of a 36-credit program including both a research sequence and a six-credit intern-
ship experience. The 36 semester hours of graduate credit for a master’s degree in Educational
Leadership and Administration include:

a. Required Core 18 Credits
EDA 505 Introduction to Educational Leadership 

and Administration (3)
(must be taken as first course in the program)

EDA 503 Leadership in Curriculum Development and Revision (3)
EDA 510 Supervision and Teacher Development (3)
EDA 550 School Finance (3)
EDA 540 Education Law (3)
EDA 590 Seminar: Critical Issues in Educational 

Leadership/Administration (3)

b. Research 6-9 Credits
EDA 500 Research in Educational Administration (3)

(should be completed within first 12 credits)
EDA 595 Research Seminar in Educational 

Leadership/Administration (3)
AND
EDA 999 Comprehensive Examination (0)
OR
EDA 599 Thesis (as an alternative to EDA 595 

and EDA 999) (3-6)

c. Electives 3-6 Credits
EDA 520 Leadership and Motivation in 

Education Administration (3)
EDA 529 Mental and Educational Measurement (3)
EDA 534 Administration of Early Childhood Programs (3)
EDA 543 Personnel Administration (3)
EDA 545 School Principalship (3)
EDA 560 School/Community Relations and Resources (3)
EDA 584 Administration of Special Education Programs (3)
EDA 585 Institute in Educational Administration (1-3)
EDA 601 District Level Leadership and Management (3)
EDA 602 School District/Community Policy and Politics (3)

Advisor-approved course work in education, literacy, special education, etc.

d. Internship 6 Credits
(Students must have completed a minimum of 12 credits at Saint Rose before initiating an intern-
ship. The internship may be used to qualify for the SBL, the SDL, or both.)

EDA 546 Internship in Educational Leadership 
and Administration: Part 1 (3)
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EDA 547 Internship in Educational Leadership 
and Administration: Part 2 (3)
(NB: For those students not seeking certification they 
may take the following in lieu of EDA 546 and EDA 547)

EDA 586 Advanced Field Experience in Education- 
Parts I & II (3 credits each) (6)

e. Required Workshops 0 Credits
EDU 602 Violence Prevention Workshop (0)
EDU 603 Child Abuse and Abduction Prevention Workshop (0)

Total Required Credits 36 Credits

Final Evaluation
The final evaluation of students is based on the following criteria:

1. demonstrated competency in course work;

2. demonstrated competency in research through satisfactory completion of the required
research sequence;

3. demonstrated competency in the internship placement; and

4. satisfactory demonstration of integration of the program requirements on a comprehen-
sive examination or by writing a thesis.

New York State Certification Test:
All students must successfully complete the written and performance components of the State
assessment in School Building Leadership in order to receive the New York State School Building
Leadership (SBL) certificate.

mêçÖê~ã=oÉèìáêÉãÉåíë=Ñçê=`ÉêíáÑáÅ~íáçåë=áå=pÅÜççä=_ìáäÇáåÖ=~åÇ
pÅÜççä=aáëíêáÅí=iÉ~ÇÉêëÜáé
Applicants who have earned a prior master’s degree and who desire certification in School Building
and School District Leadership may be permitted to register for the necessary credit hours and the
internship. Depending on their prior graduate education, experience and career goals, students may
be eligible to complete 18 credits and the internship necessary to complete the School Building
Leadership certification program requirements and/or 24 credits and the internship necessary to
complete the School District Leadership certification program requirements.

New York State Certification Test:
The New York State Education Department requires candidates for the new School Building Leadership
(SBL) certificate to successfully complete the written and performance components of the State assess-
ment in School Building Leadership. In addition the New York State Education Department requires
candidates for the School District Leadership (SDL) certificate to successfully complete the written and
performance components of the State assessment in School District Leadership. Students are required
to pass both examinations (SBL and SDL) in order to qualify for employment as either a school build-
ing administrator or school district administrator. Students may choose to take the SDL examination
only and would thereby qualify for SDL certification BUT NOT for SBL certification. 

a. Required Core for School Building 
Leader Certification 18 Credits
EDA 505 Introduction to Educational Leadership 

and Administration (3)
EDA 503 Leadership in Curriculum Development 

and Revision (3)
EDA 510 Supervision and Teacher Development (3)
EDA 540 Education Law (3)
EDA 550 School Finance (3)
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EDA 590 Seminar: Critical Issues in Educational 
Leadership/Administration (3)

b. Internship 6 Credits
(NB: Students must have completed a minimum of 12 credits at Saint Rose before initiating internship.)

EDA 546 Internship in Educational Leadership 
and Administration: Part 1 (3)

EDA 547 Internship in Educational Leadership 
and Administration: Part 2 (3)

c. Required Workshops 0 Credits
EDU 602 Violence Prevention Workshop (0)
EDU 603 Child Abuse and Abduction Prevention (0)

Final Evaluation
The final evaluation of SBL candidates is based on the following criteria:

1. demonstrated competency in course work; and

2. demonstrated competency in the internship placement.

NB: Students who complete the School Building Leader certification program and who have com-
pleted a prior master’s degree will receive a College of Saint Rose Certificate of Advanced Study
(CAS).

The School District Leadership Certification Program
Candidates for School District Leadership certification must complete all of the above plus the fol-
lowing:

Required Core–must be taken together 6 Credits
EDA 601 District-Level Leadership and Management (3)
EDA 602 School District/Community Policy and Politics (3)

Final Evaluation
The final evaluation of SDL candidates is based on the following criteria:

1. demonstrated competency in all additional course work.

2. in accordance with New York State Education Law, the student will have completed a mas-
ter’s degree and the student will have earned a total of 60 graduate hours inclusive of the
master’s degree and the required program described above.

`ÉêíáÑáÅ~íÉ=mêçÖê~ã=Ñçê=pÅÜççä=aáëíêáÅí=iÉ~ÇÉê Ñçê=p^pJÅÉêíáÑáÉÇI=~åÇ
p_iJÅÉêíáÑáÉÇ=Äó=çíÜÉê=fåëíáíìíáçåë
This program offers a School District Leader (SDL) certification pathway to qualified, permanently
certified School Administrator and Supervisor (SAS) applicants (whether they earned the SAS
certificate through the College or not) and to professionally certified School Building Leader (SBL)
applicants who earned the SBL certificate at another institution.  The program, upon students’
successful completion of the 12-credit curriculum and their passing the New York State School
District Leadership Assessment Examinations, leads to the College’s recommendation for
professional SDL certification in the State of New York.  

Requirements for Admission
For admission to the program, applicants must provide the following:

1. a completed Saint Rose application;

2. official transcripts from all colleges/universities attended;

3. show evidence that they possess the permanent New York SAS certificate or the New York
SBL professional certificate from an institution other than The College of Saint Rose.
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4. at least two letters of recommendation: one from a school administrator, which must attest
to the individual’s good character and potential as an administrator; and one from a pro-
fessional who is qualified to evaluate the applicant’s scholarship. 

5. successful completion of the following coursework, competencies or equivalencies :   

a. Curriculum Design

b. Effective Instructional Practices

c. Evidence of experience in data-driven decision making

d. Program design

e. Supervision

f. Finance

qÜÉ=pÅÜççä=aáëíêáÅí=iÉ~ÇÉê=`ÉêíáÑáÅ~íáçå=Ñçê=p^pJÅÉêíáÑáÉÇI=~åÇ=p_iJ
ÅÉêíáÑáÉÇ=Äó=çíÜÉê=fåëíáíìíáçåë=
Program Required Core (12 Credits)

EDA 505 Introduction to Educational Leadership 
and Administration (3)

EDA 590 Seminar: Critical Issues in Educational 
Leadership/Administration (3)

(Must be Taken Together)
EDA 601 District-Level Leadership and Management (3)
EDA 602 School District/Community Policy and Politics (3)

Final Evaluation
The final evaluation of SDL candidates is based on the following criteria:

1. demonstrated competency in all additional course work.

2. in accordance with New York State Education Law, the student will have completed a mas-
ter’s degree and the student will have earned a total of 60 graduate hours inclusive of the
master’s degree and the required program described above.

pÅÜççä=aáëíêáÅí=_ìëáåÉëë=iÉ~ÇÉê=Epa_iF=`ÉêíáÑáÅ~íÉ=~åÇ=j~ëíÉêÛë=aÉÖêÉÉ
Requirements for admission
Candidates from teaching and non-teaching backgrounds may apply for admission to the School
District Business Leader (SDBL) program. The following are admissions requirements for applicants.

Applicants from the teaching professions:
1. submission of the completed College of Saint Rose graduate studies application packet;

2. official transcripts from all colleges/universities attended;

3. transcript review by program faculty for pre-requisite course work and experience (see
below) for admission and/or for recommendation of certification upon program completion.

4. verification of permanent or professional certification status. (Upon program faculty
review, persons who have taught in private or parochial school settings for three or more
years and are not certified to teach may still be accepted for admission if all other
requirements are met.)

5. verification of at least three years of approved teaching and/or administrative and/or pupil
personnel experience in a school setting. (Exceptions to the three-year teaching require-
ment are made in special circumstances upon the recommendation of the educational
leadership program faculty.)
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6. at least two letters of recommendation, one from a school administrator which must attest
to the individual’s good character and potential as a SDBL administrator, and one from a
professional who is qualified to evaluate the applicant’s scholarship. It is expected that the
school administrator who acts as a reference for the applicant will be willing to mentor
the applicant throughout the applicant’s administrative program at Saint Rose.

7. satisfactory performance on admissions interview.

Applicants from a non-teaching profession:
1. submission of the completed College of Saint Rose graduate studies application packet;

2. official transcripts from all colleges/universities attended;

3. transcript review by program faculty for pre-requisite course work and experience (see
below) for admission and/or for recommendation of certification upon program completion.

4. verification, as judged by the program faculty, of three years of exemplary, relevant prior
service in a leadership position of a high performing organization in a non-teaching field.

5. at least two letters of recommendation, one from their current organization’s Chief
Executive Officer (CEO) or unit head, and one from their immediate supervisor.

6. satisfactory performance on an admissions interview.

(Exceptions to the three-year teaching requirement are made in special circumstances upon the
recommendation of the educational leadership program faculty.)

Review of applicants’ prior transcripts and application materials for both the certificate and master’s
proram will be conducted by Educational Leadership faculty. Deficiencies in pre-requisite course
work and experience must be satisfied prior to the College’s recommending program compelters
for SDBL certification, and depending on the extent of deficiencies, may delay or preclude
acceptance to the program. The competencies and course work to be assessed include:

• accounting course work (must be met for admission);

• finance and business course work (must be met for admission);

• finance and business experience (experience must be documented for admission);

• law course work (for recommendation for certification);

• technology course work or experience (for recommendation for certification);

• demonstrated knowledge through course work or experience of public education and
educational issues (may be demonstrated within admissions essay and interview).

Curriculum

The 24-credit certification-only program includes the following coursework:
EDA 505 Introduction to Educational Leadership & 

Administration (3)
EDA 590 Critical Issues (3)
EDA 543 Personnel Administration (3)
MBA 587 Public Budgeting & Financial Management (3)
MBA 588 Policy Analysis & Policy Process (3)
MBA 589 School Business Leader Finance and Practice (3)
EDA 596/597 School District Business Leader Internship (6 total)

Note: Students who have not earned a master’s degree prior to admission into the SDBL program, in
order to be recommended by the College for SDBL certification to the NYSED, must earn a total of 60
advisor-approved graduate credits functionally related to SDBL, including completion of a master’s
degree in Educational District Business Leadership (M.Ed.) in which the above-referenced certification
courses are embedded or the College’s MBA (to which 9 MBA credits from the certification
requirements may be applied as fulfilling elective courses). See the admissions requirements below.
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Students who earn a master’s in SDBL must take the following additional
coursework to complete a master’s:
EPY 500 Educational Research (3)
2 Electives Approved by the advisor (6)
EDA 595 Research Seminar in Educational 

Leadership/Administration (3) 
AND
EDA 999 Comprehensive Examination (0) 
OR
EDA 599 Thesis (as an alternative to EDA 595 and EDA 999) (3-6)

New York State Certification Test:
All students must successfully complete the written and performance components of the State
assessment in School District Business Leadership in order to receive the New York State School
District Business Leadership (SDBL) certificate.

Final Evaluation
The final evaluation of SDBL candidates is based on the following criteria:

1. demonstrated competency in all additional course work.

2. in accordance with New York State Education Law, the student will have completed a mas-
ter’s degree and the student will have earned a total of 60 graduate hours inclusive of the
master’s degree and the required program described above.

mêçÖê~ãë=áå=bÇìÅ~íáçå~ä=mëóÅÜçäçÖó=
The advanced certificate in program evaluation prepares students for jobs that are related to
evaluation in a variety of contexts such as state education departments, BOCES, school district
offices, and corporations by providing them with skills in program and instrument design, and grant
and report writing.  

The program in Educational Psychology, which leads to a Master of Science in Education degree, is
designed both for persons who have no prior expertise in education and for those seeking to further
an existing background in education. Students from diverse backgrounds and with diverse career
plans enter this graduate program.

The Educational Psychology program provides a solid foundation in the psychology of cognitive
processes and human behavior as they affect individuals across the life span within a variety of
learning and educational contexts. Students in the program also have the opportunity to develop a
more in-depth understanding of related areas of interests.

There are four schemes that students can choose from that will lead to the degree. These will be
more fully described in the following pages.

The General Scheme – the general scheme is designed for students who wish to develop a
broad understanding of essential educational psychology principles and their application to
diverse contexts.

The Research Scheme – the research scheme is especially relevant for career options in which
the ability to conduct empirical research is valued.

The School Psychology Scheme – this scheme is open only to students who have been
admitted into the Certificate of Advanced Study in School Psychology.

The Program Evaluation Scheme - this scheme is designed for students who are interested
in careers in the evaluation of programs in a variety of contexts.

Program Objectives
Educational Psychology is a degree for practitioners. Graduates leave this program with theory and
skills that allow them to critique any instructional situation (e.g., teaching mathematical concepts
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in a typical classroom, leading adult workshops for the State Education Department, conducting par-
enting classes, grant writing, program evaluation), and then to develop strategies, based on theory,
that will help to create the optimal learning environment for the given learners. Students are encour-
aged to develop their multicultural awareness and technological expertise. Students are challenged
to become independent thinkers, to value their roles as professional educators and to become con-
tributing members of the larger community.

Requirements for Admission
Admission to the program in Educational Psychology is contingent upon admission to graduate
study at The College of Saint Rose.

Students Who Are Seeking Professional Teacher Certification
Upon successful completion of the master’s degree in Educational Psychology, students who hold
an initial teaching certification in one of the areas listed below will be professionally certified:

Early Childhood Birth – 2

Childhood 1 – 6

English 7 – 12

English 7 – 9 Extension

Social Studies 7 – 12

Social Studies 7 – 9 Extension

Spanish 7 -12

Spanish 7 – 9 Extension

Biology 7 – 12

Biology 7 – 9 Extension

Chemistry 7 – 12

Chemistry 7 – 9 Extension

Earth Science 7 – 12

Earth Science 7 – 9 Extension

Mathematics 7 – 12

Mathematics 7 -9 Extension

Visual Arts

Business/Marketing

5 – 6 Extension

Students Who Are Seeking an Extension of Their Initial Certification
Students holding initial certification in childhood education and wishing to extend their certifica-
tion through middle school must take EPY 523 (Adolescent Psychology and Development) as their
development course, EDU 530 (Middle School Education: Theory and Practice), and one elective
course from any of the graduate education programs.

Students holding initial certification in adolescence education in English language arts or social
studies, and wishing to extend their certification to grade five must take EPY 522 (Child Psychology
and Development) as their development course, ELE 585 (Methods of Teaching Language Arts and
Social Studies 1-6), and one other elective. Students holding initial certification in adolescence
education in science or math, and wishing to extend their certification to grade five must take EPY
522 (Child Psychology and Development) as their development course, ELE 586 (Methods of
Teaching Science and Math 1-6), and one other elective.



122 Academic Programs

THE COLLEGE OF SAINT ROSE 2010-2012

Requirements for the Degree

THE GENERAL SCHEME  (30 Credits)

The General Scheme is designed for students who wish to develop a broad understanding of
essential educational psychology principles and their application to diverse contexts.

1. Core Courses 24 or 27 Credits
a. EPY 502 Survey of Educational Psychology (3)

(only required for students admitted without an undergraduate
Educational Psychology survey course, and must be taken in the first
semester)

b. EPY 500 Educational Research (3)
(must be completed within first 12 credits)

c. OOnnee course in development chosen from:
EPY 521 Adult Psychology and Development (3)
EPY 522 Child Psychology and Development (3)
EPY 523 Adolescent Psychology and Development (3)
EPY 545 Child Development and Health (3)

d. EPY 524 Theories of Learning (3)
e. EPY 529 Measurement, Statistics and Appraisal (3)
OR

EPY 530 Measurement in the Content Areas (3)
(open only to students seeking professional certification)

f. EPY 535 Psychology of Diversity (3)
g. EPY 536 Motivation (3)
h. OOnnee course chosen from:

TED 500 Introduction to Educational Technology 
for Teachers (3)

TED 510 Integrating Technologies into Instructional Settings (3)
TED 520 Multimedia Instructional Design (3)
TED 530 WWW and Internet for Educators (3)

i. EPY 592 Integrative Seminar in Educational Psychology (3)

(to be taken after student has completed 21 graduate credit hours including all core courses listed
above. Exceptions will only be made at the discretion of the seminar instructor.)

Except for EPY 592, these courses may be waived by the advisor on the basis of evaluation of
equivalent credit. A substitute course is taken when a course is waived.

2. Elective Courses in Education (3 or 6 credits)
Elective courses, with advisor approval, may be taken in any department within the School of
Education that facilitates the students’ professional development. With advisor’s approval, students
may substitute courses in a liberal arts area for the elective credits in education.

3. Final Evaluation
Students will meet the requirements for the degree by satisfactorily completing all course work and
demonstrating an integration of this course work in the integrative seminar (EPY 592). As part of the
final evaluation, students will engage in a roundtable presentation of a major paper during the
research seminar.

THE RESEARCH SCHEME  (30-33 credits)

The Research Scheme is especially relevant for career options in which the ability to conduct
empirical research is valued. In this scheme, students culminate their graduate program by
conducting independent research projects under the close supervision of an Educational
Psychology faculty member.

1. Core Courses 24 or 27 Credits
a. EPY 502 Survey of Educational Psychology (3)

(only required for students admitted without an undergraduate
Educational Psychology survey course, and must be taken in the first
semester)
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b. EPY 500 Educational Research (3)
(must be completed within first 12 credits)

c. One course in development chosen from:
EPY 521 Adult Psychology and Development (3)
EPY 522 Child Psychology and Development (3)
EPY 523 Adolescent Psychology and Development (3)

d. EPY 524 Theories of Learning (3)
e. EPY 529 Measurement, Statistics and Appraisal (3)
f. EPY 535 Psychology of Diversity (3)
g. EPY 536 Motivation (3)
h. One course chosen from:

TED 500 Introductions to Educational Technology 
for Teachers (3)

TED 510 Integrating Technologies into Instructional 
Settings (3)

TED 520 Multimedia Instructional Design (3)
TED 530 WWW and Internet for Educators (3)

i. EPY 592 Integrative Seminar in Educational Psychology (3)

(to be taken after student has completed 21 graduate credit hours including all core courses list-
ed above. Exceptions will only be made at the discretion of the advisor.)

Any of these courses, except EPY 592, may be waived by the advisor on the basis of evaluation of
equivalent credit. A substitute course is taken when a course is waived.

2. Advanced Research 6 credits
EPY 598 Independent Study:

Readings (3)
Research (3)

3. Final Evaluation
Students will meet the requirements for the degree by satisfactorily completing all course work and
demonstrating an integration of this course work during the integrative seminar (EPY 592). As part
of the final evaluation, students will engage in a roundtable presentation of a major paper as part of
the integrative seminar. As part of their enrollment in six credits of EPY 598 Independent Study, stu-
dents must satisfactorily complete the independent research project under the supervision of a
member of the Educational Psychology faculty.

THE SCHOOL PSYCHOLOGY SCHEME  (30 credits)
Open only to students who have been admitted into the Certificate of Advanced Study in School
Psychology

The School Psychology Scheme is designed for students who have been accepted into the
Certificate of Advanced Study (C.A.S.) in School Psychology. This scheme will provide School
Psychology students with foundational courses. Upon completion of these courses, School
Psychology students will receive a Masters of Science degree in Education, and then move forward
toward the completion of their C.A.S. The following are the requirements for the master’s degree.

1. Total Core Courses 30 Credits

a. Research 6 Credits
EPY 500 Educational Research (3)
EPY 529 Measurement, Statistics, and Appraisal (3)

b. Development 6 Credits
EPY 522 Child Psychology and Development (3)
EPY 523 Adolescent Psychology and Development (3)

c. Learning 3 Credits
EPY 524 Theories of Learning (3)



124 Academic Programs

THE COLLEGE OF SAINT ROSE 2010-2012

d. Other required courses 12 Credits
EPY 535 Psychology of Diversity (3)
SPY 500 Introduction to School Psychology (3)
SPY 503 Personality Theory and Abnormal Psychology (3)
SED 501 Children with Disabilities in Educational Settings (3)

e. Capstone course 3 Credits
EPY 592 Integrative Seminar in Educational Psychology (3)

2. Final Evaluation
Students will meet the requirements for the degree by satisfactorily completing all course work and
demonstrating an integration of this course work in the integrative seminar (EPY 592). As part of the
final evaluation students will engage in a roundtable presentation of a major paper during the
research seminar.

THE PROGRAM EVALUATION SCHEME  (30 credits)
The Program Evaluation Scheme is designed for students interested in expanding their under-
standing of applied research methods that will focus on the professional field of program evalua-
tion. As part of this program, students are provided in-depth experience in both theories of program
evaluation, as well as practical application in instrument development and testing and measure-
ment. Overall, this scheme is designed to assist students in developing skills and competencies nec-
essary for mid-entry level positions in the field of program evaluation.

1. Total Core Courses 18 Credits

a. Research 
EPY 500 Educational Research (3)

b. One course in development chosen from:
EPY 521 Adult Psychology and Development (3)
EPY 522 Child Psychology and Development (3)
EPY 523 Adolescent Psychology and Development (3)

c. Learning
EPY 524 Theories of Learning (3)

d. Statistics (must include SPSS)
EPY 529 Measurement, Statistics, and Appraisal (3)

e. Foundational Elective
EPY 535 Psychology of Diversity (3)
OR
EPY 536 Motivation (3)

f. Capstone course
EPY 592 Integrative Seminar in Educational Psychology (3)

2. Program Evaluation 12 Credits
EPY 540 Introduction to Program Evaluation (3)
EPY 541 Program Evaluation: Theories, Instrument 

Development and Evaluation (3) 
EPY 544 Grant Writing and Program Development (3)
EPY 546 Practicum in Program Evaluation (3)

3. Final Evaluation
Students will meet the requirements for the degree by satisfactorily completing all course work and
demonstrating an integration of this course work in the integrative seminar (EPY 592). As part of the
final evaluation students will engage in a roundtable presentation of a major paper during the
research seminar.
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ADVANCED CERTIFICATE IN PROGRAM EVALUATION 

Total Credits 12 Credits
EPY 540 Introduction to Program Evaluation (3)
EPY 541 Program Evaluation: Theories, Instrument and 

Evaluation (3)
EPY 544 Grant Writing and Program Development (3)
EPY 546 Practicum in Program Evaluation (3)
OR
EPY 529 Measurement, Statistics, and Appraisal (3)

mêçÖê~ã=áå=bÇìÅ~íáçå~ä=qÉÅÜåçäçÖó=péÉÅá~äáëíW=dê~ÇÉë=hJNO=
Students interested in educational technology specialist for all grades, K-12, will select either the
initial certification program or, if already certified initially in another area, will select the second
initial certification option. Students interested in jobs in higher education or adult education and
training may complete a 30 credit hour program through options prescribed by the academic
advisor.

The ETS program has been approved to be delivered as a completely online degree program.
Currently all of the courses in the program can be delivered distantly with the exception of EPY 524
or 536. Students interested in completing this degree distantly can coordinate completion of this
course with their academic advisors.

Initial Certification (36 Credits)
The graduate program in Educational Technology Specialist (ETS) leads to a Master of Science
degree in Educational Technology Specialist, which meets the requirements for initial certification
as an educational technology specialist for grades K-12. The program is designed to assist persons
with undergraduate degrees in technology-related fields to obtain initial certification as education-
al technology specialists. Persons entering the field are usually seeking a career change, and they
typically have backgrounds in computer technology, information systems technology, instructional
technology, library science, or network technologies. Candidates for a first initial certification are
cautioned that in NYS ETS positions are supporting roles for school districts and classroom teach-
ers and are not teaching positions. ETS personnel, though not classroom teachers, are expected to
teach computer literacy as defined by the ISTE National Educational Technology Standards for
Students (NETS). Applicants primarily interested in becoming classroom teachers are encouraged
to pursue the Applied Technology Education program and seek a first initial certification as a
Technology Education K-12 teacher. The ETS program then becomes an excellent choice for a sec-
ond initial certification and a related pathway to professional certification.

The initial certification ETS program requires 36 credit hours of study. In addition, there are general
education and pedagogical core requirements, and several short-term, 0-credit workshops for New
York State certification for which students’ transcripts will be assessed at the time of admission.
Deficiencies in general education and pedagogical course work may be completed as co-requisites
to program completion.

• General education requirement (30 credits): college-level study in the areas of English
(oral communication, composition and literature), social science (economics, political
science, history, sociology, geography, and anthropology), mathematics (3 credits), science
(4 credits), technology, artistic expression (music, art, drama, film or communication), and
a language other than English (which may include American Sign Language);

• Requirement for the pedagogy core (18 credits): pedagogy courses in foundations of edu-
cation, literacy, and human growth and development (3 credits each required). The follow-
ing courses offered at The College of Saint Rose or their equivalents at other institutions
may be used to satisfy admissions assessment pedagogy core deficiencies: EDU 506
Educational Foundations, EPY 522 Child Psychology and Development or EPY 523
Adolescent Psychology, and SEC 518  Literacy Improvement in the Secondary School.
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• Non-credit Requirements: EDU 602 Violence Prevention Workshop, EDU 603 Child Abuse
and Abduction Prevention Workshop, EDU 606 HIV/AIDS and Communicable Diseases
Workshop, and EPY 637 Substance Abuse Prevention Workshop.

Hands-on experience and classroom activities help students in the ETS Certification program
understand and apply research and best practices related to the use of technology to enhance
learning and improve student performance. ETS Certification students are prepared to integrate
technology with effective instruction so that no learners are left behind, including those with
disabilities, and to support technology initiatives in their schools. Students participate in a variety of
technology learning environments from traditional computer labs to innovative lab arrangements,
flexible cooperative learning environments, collaborative projects, online forums and distance
learning experiences.

Consistent with New York State guidelines, the program in ETS requires 100 hours of field experience
prior to the College-supervised Practica (TED 546 or TED 586). Field experiences will be divided
between elementary, middle school and high school settings. Field experiences occur during the
normal school day and are spread between three courses: TED 503 (25 hrs), TED 510 (15 hrs), and
TED 546 (60 hrs). Candidates are required to be available to complete the necessary field
experience hours during the school day. A full semester of College-supervised Practica (TED 546)
or educational technology internship experience is required for students seeking initial
certification (TED 586).

Students must obtain fingerprint clearance from the New York State Department of Education prior
to the commencement of all field experiences.  Fingerprinting information is available in the Field
Placement and Advising Office of the School of Education, and on the New York State Department
of Education “TEACH” website http://www.highered.nysed.gov/tcert/teach.

Second Initial and Professional Certification (30 Credits)
For applicants who already hold an initial certification in another area, this program will provide a
second initial certification and, provided the candidate meets the field experience requirements for
professional certification, will result in the College’s recommendation to the New York State
Education Department for professional certification. That is, students seeking a second ini-
tial certification usually will have completed student teaching in a previous
initial certification, and thus, are not required to complete the College-super-
vised Practica (TED 546). However, ETS candidates seeking a second initial certification are
required to complete 50 hours of field or clinical experience in TED 593X.

The Master of Science in ETS program prepares teachers and educational professionals to use a
broad range of technologies in their multiple roles as teachers, facilitators, mentors, action
researchers, learners, and change managers. Candidates from all content and preparation areas are
accepted into this program.

Hands-on experience and classroom activities help students in the ETS Certification program
understand and apply research and best practices related to the use of technology to enhance
learning and improve student performance. ETS Certification students are prepared to integrate
technology with effective instruction so that no learners are left behind, including those with
disabilities, and to support technology initiatives in their schools. Students participate in a variety of
technology learning environments from traditional computer labs to innovative lab arrangements,
flexible cooperative learning environments, collaborative projects, online forums and distance
learning experiences.

ETS Certification Program Objectives, Initial and Second Initial Certification
Students who successfully complete the ETS Certification program for initial or second initial certi-
fication will have accrued background in foundations of education, developmental psychology,
learning processes, teaching diverse populations, literacy improvement, teaching methods, curricu-
lum development, and instructional software and hardware.

Objectives
Graduates of the Educational Technology Specialist program must demonstrate:

1. professionalism in exercising their role as an educational technology specialist;
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2. ability to plan, deliver, and evaluate appropriate integration of technology into education-
al settings, and optimum educational technology learning environments meeting the ISTE
NETS standards for students, teachers and administrators, as well as meet the ISTE
Technology Facilitation Initial Endorsement standards;

3. knowledge of design, development, utilization, management, and evaluation of technology
and a process management systems approach utilizing AECT standards.

4. ability to teach diverse pupils effectively in a technology environment; and

5. organization and positive classroom management techniques in a technology environ-
ment.

Requirements for Admission
• GPA requirement: satisfactory completion (i.e., minimum GPA of 3.0) of the bachelor’s

degree at an accredited institution;

• Interview: applicants must have a personal interview with a representative from the
Educational Technology program.

Analysis of transcripts may lead to recommendations that individuals accepted into the pro-
gram complete additional course work in general education and/or pedagogy courses.
Deficiencies may be completed at the graduate or undergraduate level but must be com-
pleted prior to graduation from the Educational Technology Specialist (all grades) pro-
gram. ETS candidates select appropriate courses in consultation with their faculty advi-
sors.

Program Requirements
Students seeking initial ETS certification must complete 36 credits as indicated below. Students
seeking second initial certification must complete 30 credits as indicated below.

Core Requirements

A. Initial Certification Students 9 Credits
TED 500 Introduction to Educational Technology for Teachers (3)
EPY 500 Educational Research (3)
EPY 524 Theories of Learning (3)
OR
EPY 536 Motivational Approaches in Education (3)

B. Second Initial Certification Students 9 Credits
TED 500 Introduction to Educational Technology for Teachers (3)
EPY 500 Educational Research (3)
EPY 524 Theories of Learning (3)
OR
EPY 536 Motivational Approaches in Education (3)

Technical Applications in Schools

A. Initial Certification Students 9 Credits
TED 501 Hardware, Operating and Networking Systems 

for Teachers (3)
TED 503* Assistive Technology: Integrating Technology for Students 

with Special Needs (3)
TED 532 Designing Web-Based Curriculum (3)

B. Second Initial Certification Students 9 Credits
TED 501 Hardware, Operating and Networking Systems for 

Teachers (3)
TED 503*  Assistive Technology: Integrating Technology for 

Students with Special Needs (3)
OR
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TED 574 Laboratory Methods for Educational Technology (3)
TED 532 Designing Web-based Curriculum (3)

Instructional Technology

A. Initial Certification Students 6 Credits
TED 510* Integrating Technologies into Instructional 

Settings (3)
TED 530 WWW and Internet for Educators (3)

B. Second Initial Certification Students 6 Credits
TED 510* Integrating Technologies into Instructional Settings (3)
OR
TED 520 Multimedia Instructional Design (3)
OR
TED 550 Project-based Learning and Collaborative Learning 

Using Technology (3)
TED 530 WWW and Internet for Educators (3)

Program Improvement

A. Initial Certification Students 3 Credits
EPY 540 Introduction to Program Evaluation (3)
OR
TED 570 Professional Development to Support

Integration of Technology (3)

B. Second Initial  Certification Students 3 Credits
EPY 540 Introduction to Program Evaluation (3)
OR
TED 570 Professional Development to Support

Integration of Technology (3)

Practica Experience

A. Initial Certification Students 9 Credits
TED 546* College-supervised Practica (6)
TED 592X Seminar in Educational Technology (3)

B. Second Initial Certification Students 3 Credits
TED 593X* Capstone in Educational Technology (3)

*Indicate courses with imbedded field experience.

Final Evaluation
Students will meet the requirements for the degree by satisfactorily completing all course work and
demonstrating an integration of this course work into the Seminar in Educational Technology (TED
592).

Certification Requirements
The student is responsible for obtaining fingerprints, successfully passing the LAST, ATS-W, and CST
(71) and ensuring his/her certification package is completed with the Registrar.

^Çî~åÅÉÇ=`ÉêíáÑáÅ~íÉ=áå=fåëíêìÅíáçå~ä=qÉÅÜåçäçÖó
The Advanced Certificate in Instructional Technology is designed to help educators and prospective
educators integrate technology into their instructional and professional practice. Unlike programs
designed to train computer specialists, the goal of this curriculum is to provide teachers and non-
school-based professionals with the knowledge and skills they need to use technology as a tool in
their educational settings. All courses are taught in state-of-the-art computer labs with a software
library designed to meet the present and future needs of educators. Students must satisfactorily
complete 12 hours of advisor-approved Educational Technology (TED) course work chosen from
the TED courses described in this catalog, with the exception of TED 592.
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Students may apply one course from another program toward the Certificate as long as the course:
(1) is a graduate-level course; and (2) integrates computer technology with instruction. Decisions
about the application of courses from another program to the Certificate are made by the students’
advisors in consultation with the Educational Technology Coordinator.

Admission Requirements
Admission to the Certificate in Educational Computing program is consistent with the general
requirements for admission to graduate study at The College of Saint Rose and the department of
Educational and School Psychology.

Currently enrolled graduate students and students who already hold master’s degrees may fill out
an abbreviated application (available from the Graduate Admissions office) and be admitted to the
Certificate program. Many graduate students in other master’s programs utilize this Certificate as a
concentration.

Students who seek admission to this Certificate program who do not have a master’s degree must
meet the following requirements:

1. complete an application for graduate study at The College of Saint Rose;

2. provide evidence of a baccalaureate degree from an accredited institution;

3. provide copies of official transcripts from all colleges/universities attended;

4. have a grade point average (GPA) of 3.0 in the undergraduate major;

5. provide evidence of sufficient experience in an instructional setting to enable the appli-
cant to integrate computing and instruction; and

6. submit two letters of recommendation.

mêçÖê~ãë=áå=iáíÉê~Åó
The programs in Literacy prepare master teachers of literacy to work as classroom teachers,
specialists, literacy coaches or program coordinators. There are two 30-semester hour degree
programs in Literacy which lead to a Master of Science in Education. One is the program in Literacy
Birth through Grade 6 which is offered to students who hold a bachelor’s degree and who are
certified in elementary education (early childhood education or childhood education). Upon
completion of this program, students will have met the academic requirements for initial
certification in Literacy birth through grade 6. The other degree program is the program in Literacy
Grades 5 through 12 which is offered to students who hold a bachelor’s degree and who are
certified in secondary education (middle childhood education or adolescent education). Upon
completion of this program, students will have met the academic requirements for initial
certification in Literacy grades 5 through 12. Both degree programs are registered with and meet all
of the current stipulations published by the New York State Education Department.

There are also two 24-semester hour non-degree Certification-Only programs in Literacy for students
who already possess a master’s degree or are currently enrolled in a master’s degree program and
possess the requisite certification indicated above. Both certification programs are registered with
and meet all of the current stipulations published by the New York State Education Department. 

Outcomes:
Upon completion of a graduate program in Literacy at The College of Saint Rose, students will be
prepared to:

1. Evaluate, selectively apply and guide others in applying major theories, empirical research
and historically shared knowledge that describe the cognitive, linguistic, motivational, and
socio-cultural foundations of reading and writing processes, components and develop-
ment.

2. Develop and implement an integrated, comprehensive and balanced literacy curriculum
based on current research.
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3. Provide appropriate instruction to meet the specific diverse needs and abilities of all
learners.

4. Demonstrate knowledge of and a critical stance toward a variety of instructional materials
and resources strategically selected to promote reading and writing ability and foster liter-
acy engagement.

5. Select, develop, administer and interpret assessment, both traditional print and on-line, to
plan and evaluate instructional provisions at individual, classroom, school and district lev-
els.

6. Design supportive learning environments through the use of appropriate materials, estab-
lished routines and a variety of classroom configurations to effect literacy improvement
for all learners.

7. Initiate, design, participate in, implement and evaluate effective professional development
programs suitable for specific contexts. 

8. Model positive dispositions characterized by fair-mindedness, empathy and ethical behav-
ior when teaching students and working with other professionals. 

Requirements for Admission
Admission to graduate study in Literacy is limited to those either seeking admission to one of the
two degree programs or seeking admission to one of the two Certification-Only programs. In addi-
tion to the general requirements for admission to Saint Rose graduate study, students applying for
degree or non-degree Certification-Only programs must provide verification of certification in ele-
mentary education (early childhood education or childhood education) or secondary education
(middle childhood education or adolescence education). They also may be required to have a per-
sonal interview.

Requirements for Degree Programs

Literacy Birth through Grade 6
The 30 semester hours of graduate credit include:

1. Educational Research 6-9 Credits
EPY 500 Educational Research (3)

(Must be completed within the first six credit hours with a grade of B or
better. Failure to do so may prevent students from registering for further
course work.)

LRC 590 Research Seminar in Literacy (3)
(Taken in final semester)

AND
LRC 999 Comprehensive Examination: Literacy (0)

(Taken in final semester)
OR
LRC 599 Thesis (an alternative to the combination of 

LRC 590 and LRC 999) (3-6)

* Thesis may be taken for three or six credits, but students who wish to stay within the 30-credit minimum should select
Thesis for three credits.

2. Literacy 24 Credits
LRC 520 Advanced Developmental Literacy

(Birth-Grade 6)
(Taken with or before LRC 552) (3)

LRC 525 Theories and Teaching of Writing (3)
LRC 530 Theories of Literacy (3)
LRC 540* Diagnosis of Literacy Problems (3)

(Taken before LRC 545)
LRC 545* ** Remediation of Literacy Problems (3)

(Taken before LRC 550)
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LRC 550* ** Practicum in Teaching Literacy (Birth 
through Grade 6) (3)

LRC 552* ** School Based Practicum in Teaching  Literacy 
(Birth through Grade 6) (3)

LRC 567* Introduction to Literacy Coaching (3)
(Taken with or before LRC 552)

* These courses require New York State fingerprint clearance in advance.
** To register for these courses, a B or better must be earned in the prerequisite course(s).

3. Required Workshops 0 Credits
EPY 637 Substance Abuse Prevention Workshop* (0)
EDU 603 Child Abuse and Abduction Prevention Workshop* (0)
EDU 606 HIV/AIDS and Communicable Diseases Workshop* (0)
EDU 602 Violence Prevention Workshop* (0)

*All workshops should be completed within first six credit hours.

A total of 24 hours of graduate credit must be earned in the Literacy program at Saint Rose. All
courses counted toward the degree must be completed within six years. Students may request that
up to six previously earned graduate credits (whether earned at The College of Saint Rose or at
another accredited institution) be applied to the degree program.

Final Evaluation
Final evaluation of students in a Literacy degree program consists of the successful completion of
the required program in Literacy (generally consisting of 30 hours; see list of courses). Components
of the final evaluation are intended to enable students to demonstrate their competencies as liter-
acy specialists. The components include:

1. Practicum in Teaching Literacy (LRC 550);
AND
2. Both Research Seminar in Literacy (LRC 590) and Comprehensive Examination: Literacy

(LRC 999), or Thesis (LRC 599).

Note: For a second certificate in Literacy from Saint Rose (i.e., the student already possesses or is currently enrolled in a
degree program or a non-degree certification-only program that will result in a certificate in Literacy Birth through Grade 6
earned at Saint Rose and is now seeking at Saint Rose a certificate in Literacy Grades 5 through 12), the student will take
a nine-credit sequence for the second certificate (LRC 521, LRC 587 in which he/she will diagnose and offer remediation
to an individual at or above the fifth grade level, and LRC 551.LRC 587must be taken before LRC 551 .)

Literacy Grades 5 through 12
The 30 semester hours of graduate credit include:

1. Educational Research 6-9 Credits
EPY 500 Educational Research (3)

(Must be completed within the first six credit hours with a grade of B or
better. Failure to do so may prevent students from registering for further
course work.)

LRC 590 Research Seminar in Literacy (3)
(Taken in final semester)

AND
LRC 999 Comprehensive Examination: Literacy (0)

(Taken in final semester)
OR
LRC 599 Thesis (an alternative to the combination of 

LRC 590 and LRC 999) (3-6)

* Thesis may be taken for three or six credits, but students who wish to stay within the 30-credit minimum should select
Thesis for three credits.

2. Literacy 24 Credits
LRC 521 Advanced Literacy Improvement in 

the Secondary School (3)
(Taken with or before LRC 553)
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LRC 525 Theories and Teaching of Writing (3)
LRC 530 Theories of Literacy (3)
LRC 540* Diagnosis of Literacy Problems (3)

(Taken before LRC 545)
LRC 545* ** Remediation of Literacy Problems (3)

(Taken before LRC 551)
LRC 551* ** Practicum in Teaching Literacy (Grades 5 

through 12) (3)
LRC 553 School based  Practicum in Teaching Literacy 

(Grades 5-12) (3)
LRC 567 Introduction to Literacy Coaching (3)

(Taken with or before LRC 553)

* These courses require New York State fingerprint clearance in advance.

** To register for these courses, a B or better must be earned in the prerequisite course(s).

3. Required Workshops 0 Credits
EPY 637 Substance Abuse Prevention Workshop* (0)
EDU 603 Child Abuse and Abduction Prevention Workshop* (0)
EDU 606 HIV/AIDS and Communicable Diseases Workshop* (0)
EDU 602 Violence Prevention Workshop* (0)

*All workshops should be completed within first six credit hours.

A total of 24 hours of graduate credit must be earned in the Literacy program at Saint Rose. All
courses counted toward the degree must be completed within six years. Students may request that
up to six previously earned graduate credits (whether earned at The College of Saint Rose or at
another accredited institution) be applied to the degree program.

Final Evaluation
Final evaluation of students in a Literacy degree program consists of the successful completion of
a personalized program in Literacy (generally consisting of 30 hours; see list of courses).
Components of the final evaluation are intended to enable students to demonstrate their compe-
tencies as literacy specialists. The components include:

1. Practicum in Teaching Literacy (LRC 551);
AND
2. Both Research Seminar in Literacy (LRC 590) and Comprehensive Examination: Literacy

(LRC 999), or Thesis (LRC 599).

Note: For a second certificate in Literacy from Saint Rose (i.e., the student already possesses or is currently enrolled in a
degree program or a non-degree certification-only program that will result in a certificate in Literacy Grades 5 through 12
earned at Saint Rose and is now seeking at Saint Rose a certificate in Literacy Birth through Grade 6), the student will take
a nine-credit sequence for the second certificate (LRC 520, LRC 587 in which he/she will diagnose and offer remediation
to an individual at or below the sixth grade level, and LRC 550. LRC 587 must be taken before LRC 550.)

Requirements for the Certification Only Programs:

Literacy Birth through Grade 6
The 24 semester hours of graduate credit include:

LRC 520 Advanced Developmental Literacy 
(Birth through Grade 6) (3)
(Taken with or before LRC 552)

LRC 525 Theories and Teaching of Writing (3)
(Taken before LRC 552)

LRC 530 Theories of Literacy (3)
(Taken before LRC 552)

LRC 540* Diagnosis of Literacy Problems (3)
(Taken before LRC 545 and LRC 552)

LRC 545* ** Remediation of Literacy Problems (3)
(Taken before LRC 550)
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LRC 550* ** Practicum in Teaching Literacy 
(Birth through Grade 6) (3)

LRC 552* School Based Practicum in Teaching Literacy (B-6) (3)
LRC 567* Introduction to Literacy Coaching (3)

(Taken with or before LRC 552)

* These courses require New York State fingerprint clearance in advance.

** To register for these courses, a B or better must be earned in the prerequisite course(s).

LRC 550 must be taken in the last semester of study. All other courses must be completed by the time
the student takes LRC 550. All courses counted toward the non-degree Certification-Only program
must be completed within six years. Students may request that up to six previously earned graduate
credits earned at an accredited institution other than Saint Rose and up to nine graduate credits
previously earned at Saint Rose be applied to the non-degree Certification-Only program.

Note: For a second certificate in Literacy from Saint Rose (i.e., the student already possesses or is currently enrolled in a
degree program or a non-degree certification-only program that will result in a certificate in Literacy Grades 5 through 12
earned at Saint Rose and is now seeking at Saint Rose a certificate in Literacy Birth through Grade 6), the student will take
a nine-credit sequence for the second certificate (LRC 520, LRC 587 in which he/she will diagnose and offer remediation
to an individual at or below the sixth grade level, and LRC 550. LRC 587 must be taken before LRC 550.)

Literacy Grades 5 through 12
The 24 semester hours of graduate credit include:

LRC 521 Advanced Literacy Improvement in the 
Secondary School (3)
(Taken with or before LRC 553)

LRC 525 Theories and Teaching of Writing (3)
(Taken before LRC 553)

LRC 530 Theories of Literacy (3)
(Taken before LRC 553)

LRC 540* Diagnosis of Literacy Problems (3)
(Taken before LRC 545 and LRC 553)

LRC 545* ** Remediation of Literacy Problems (3)
(Taken before LRC 551)

LRC 551* ** Practicum in Teaching Literacy 
(Grades 5 through 12) (3)
(Application required)

LRC 553* ** Classroom Practicum in Teaching Literacy (5-12) (3)
(Application required)

LRC 567* Introduction to Literacy Coaching (3)
(Taken with or before LRC 553)

* These courses require New York State fingerprint clearance in advance.
** To register for these courses, a B or better must be earned in the prerequisite course(s).

LRC 551 must be taken in the last semester of study. All other courses must be completed by the time
the student takes LRC 551. All courses counted toward the non-degree Certification-Only program
must be completed within six years. Students may request that up to six previously earned graduate
credits earned at an accredited institution other than Saint Rose and up to nine graduate credits
previously earned at Saint Rose be applied to the non-degree certification only program.

Note: For a second certificate in Literacy from Saint Rose (i.e., the student already possesses or is currently enrolled in a
degree program or a non-degree certification-only program that will result in a certificate in Literacy Birth through Grade 6
earned at Saint Rose and is now seeking at Saint Rose a certificate in Literacy Grades 5 through 12), the student will take
a nine-credit sequence for the second certificate (LRC 521, LRC 587 in which he/she will diagnose and offer remediation
to an individual at or above the fifth grade level, and LRC 551. LRC 587 must be taken before LRC 551.)
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mêçÖê~ã=áå=pÅÜççä=mëóÅÜçäçÖó
The School Psychology Program, following the scientist practitioner model, prepares students for
careers as certified school psychologists. The program provides students with an interdisciplinary
curriculum that integrates school psychology, educational psychology, counseling and special
education, and provides them, as well with a supervised field experience in practicum and
internship settings. The program embraces a systems-based, culturally informed approach. The
program leads to a Certificate of Advanced Study (C.A.S) in School Psychology. The C.A.S. is a 69-
credit program that includes a Master of Science in Education (MS.Ed.) embedded in the
curriculum sequence. The program entails three years of full-time study; the final year is a full-time
field placement internship.

Requirements for Admission
All candidates accepted into the School Psychology program will be admitted in the fall semester.
Admission to the C.A.S. program will be based upon the following:

1. submission of all necessary documentation specified in the application packet available
from the Graduate Admissions office;

2. possession of a baccalaureate degree from an accredited institution;

3. personal and academic qualifications for graduate study as indicated by three letters of
recommendation; at least two by professors.

4. a grade point average of 3.0 (4.0 scale) or better in the undergraduate major and overall;
and,

5. attendance at an admissions workshop, which includes group and individual interviews
and a writing exercise.

All accepted students must attend a School Psychology orientation session at the beginning of the
first semester of program enrollment.

Requirements for Degree
The Master of Science in Education is awarded at the end of the third semester and requires the suc-
cessful completion of 30 credits as outlined in Scheme III of the Education Psychology Master’s pro-
gram. The C.A.S. is awarded at the end of the three-year training program. It requires successful com-
pletion of 39 credits beyond the master’s degree and includes 15 credits of direct practicum and
internship experience. The 69 credits of graduate course work include:

School Psychology 36 Credits
SPY 500 Introduction to School Psychology (3)
SPY 501 Assessment for the School Psychologist I – Cognitive (3)
SPY 502 Assessment for the School Psychologist II – 

Educational (3)
SPY 505 Assessment for the School Psychologist III – 

Social-emotional and Low Incidence (3)
SPY 503 Personality Theory and Abnormal Psychology (3)
SPY 525 School Psychology Consultation (3)
SPY 530 School Psychology Practice/Intervention (3)
SPY 585 Practicum in School Psychology (3)
SPY 590 Internship in School Psychology (6)
SPY 591 Advanced Internship in School Psychology (6)

Educational Psychology 18 Credits
EPY 500 Educational Research (3)
EPY 522 Child Psychology and Development (3)
EPY 523 Adolescent Psychology and Development (3)
EPY 524 Theories of Learning (3)
EPY 529 Measurement & Statistics for Appraisal & 

Decision-Making (3)
EPY 592 Integrative Seminar in Educational Psychology (3)
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Working with Multicultural Populations 3 Credits
EPY 535 Psychology of Diversity (3)

Counseling 6 Credits
CSL/SPY 511 Counseling Children and Adolescents (3)
CSL 553 Group Counseling (3)

Special Education 6 Credits
SED 501 Introduction to Children with Disabilities in 

Educational Settings (3)
SED 512 Approaches to Classroom Management

and Individualized Behavior Support (3)

New York State-approved mandated training in the following areas is also
required:
EDU 602 Violence Prevention Workshop (0)
EDU 603 Child Abuse and Abduction 

Prevention Workshop (0)
EDU 606 HIV/AIDS and Communicable 

Diseases Workshop (0)
EPY 637 Substance Abuse Prevention Workshop (0)

Final Evaluation
The final evaluation of students is based on the following criteria:

1. demonstrated competency in course work;

2. demonstrated competency in professional qualities assessment;

3. demonstrated competency in the practicum and internship placement; and

4. satisfactory demonstration of integration of the program requirements based on portfolio
submissions.

Students with Prior Graduate Level Credits
Students who are accepted into the program who have obtained graduate level credits will have
their transcripts evaluated for comparability to The College of Saint Rose School Psychology pro-
gram. Credit may be given for courses that satisfy Saint Rose course requirements, up to one-third
of the total C.A.S. credit requirement (69). Courses must be completed prior to acceptance into the
Saint Rose program in order to be considered for transfer credit (see Transfer Credit policy in the
Catalog of Graduate Studies).

mêçÖê~ãë=áå=péÉÅá~ä=bÇìÅ~íáçå=
The graduate programs in special education are designed to meet a variety of candidates’
professional needs. Whether candidates are seeking initial certification for teaching pupils with
special needs or more advanced study of special education, a specialized sequence of coursework
will meet those outcomes. There are options in Special Education that lead to the Master of Science
in Education, and for those who already have a master’s degree appropriate to the teaching
profession; there is a certification-only option.

Individuals interested in pursuing Literacy certification simultaneously with their special education
Master’s degree should apply for the Literacy Certification Only program in B-6 or 5-12. This should
occur at the same time or shortly after admissions to the program in Special Education. This will
allow courses taken in literacy for the special education degree to be applied to the 24 credits
required for the Literacy Only Certification. Candidates will complete the certification-only program
at the grade level that matches their general education and special education degree program.
Details of this program are found within this catalog under Programs in Literacy, Certification-Only
Programs (Birth-Grade 6, Grades 5-12).

Career opportunities for program graduates include working in public and private schools, positions
in general education, special education and inclusive education as consultant teachers, resource
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room teachers, general class teachers and special class teachers. Additionally, some graduates are
employed by agencies that serve individuals with disabilities and their families.

Individuals who enter the graduate programs in special education enter one of two ways: as
teachers who hold New York initial or professional certification, or as persons whose degree(s) are
held in fields of study other than education. The academic transcripts of applicants to the programs
will be reviewed in order to determine which degree options are appropriate. The options are
outlined below.

A. Options in Special Education Programs for Individuals Already Certified
in a Field of Education
Individuals who are already certified to teach in a field of education may apply for the options
below. Applicants who already have earned a master’s degree or who are pursuing a master’s in
another area of education may apply for the certification-only option (see “B” below).
1. Special Education Early Childhood Birth-Grade 2 (30 credits)

2. Special Education Childhood Grades 1-6 (39 credits)

3. Special Education Adolescence Grades 7-12 (36 credits)

4. Professional Special Education (30 credits)

5. Certification-Only Program (15 credits)

B. Options in Special Education Programs for Individuals Not Already
Certified in Education (Dual Programs)*
Students who seek certification in Special Education must apply to one of the “dual degree” pro-
grams below because in New York, special education teachers must also be previously or concur-
rently certified in general education for the grade levels at which they wish to practice. Students
may seek:
1. Childhood Education and Special Education: Grades 1-6 (57 credits)

2. Adolescence Education and Special Education: Grades 7-12 (54 credits)

*Individuals holding a K-12 certification in areas such as art, music, business, etc., will need to enter into the dual master’s
programs under current New York regulations.

General Requirements for Admission to Programs in Special Education
Admission to all Special Education programs is contingent upon admission to graduate study at The
College of Saint Rose. Completion of all materials in the admissions packet is required. Admission
to all graduate programs in Special Education requires the successful completion of a Bachelor’s
degree from an accredited institution with a GPA of 3.0 or higher. A personal interview with
Department faculty may also be required. Candidates seeking admission to options in Special
Education for individuals not already certified in education (dual programs) should see additional
requirements below listed under those program options. Candidates with certification in a general
education area must provide evidence of passing all required New York State Education
Department certification exams in their initial certification areas.

Objectives for Programs in Special Education
Upon completion of a graduate program in Special Education at The College of Saint Rose, candi-
dates will:

1. demonstrate respect for their students as unique individuals;

2. create safe and supportive learning environments within a variety of school settings where
cultural understanding, safety and emotional well-being, positive social interactions and
active engagement in learning occur;

3. identify ways that typical and atypical language development and cultural and linguistic
differences can affect language comprehension, social interactions and academic success
and use strategies to enhance language and social development, teach communication
skills, and supplement understanding of subject matter;

4. use multiple types of assessment tools for a variety of educational decisions;
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5. develop long-range Individualized Educational Plans (IEPs);

6. demonstrate understanding of the central concepts, tools of inquiry, and structure of the
discipline(s) they teach and create units of instruction and lesson plans related to the
New York State Education Department Learning Standards;

7. use a variety of evidence-based instructional strategies to provide group and individual
instruction incorporating technology into the instructional process to support learner out-
comes;

8. collaborate with families, students, other educators, related service providers and person-
nel from community agencies in culturally responsive ways;

9. demonstrate understanding and ability to use knowledge regarding the legal rights and
responsibilities of students, parents, teachers, and other professionals with schools;

10. incorporate the elements of professionalism into their teaching; and

11. demonstrate understanding of research through application to their professional practice.

Internship Opportunity in Special Education
A full-year paid internship opportunity is available to those applicants who possess provisional or
initial certification in early childhood (birth-grade 2), childhood (grades 1-6), or adolescence
(grades 7-12),  and are enrolled in a Special Education graduate program at The College of Saint
Rose. Interns are placed in inclusive classrooms for the district school year under the supervision of
special education teachers. Interested applicants should contact the Graduate and Continuing
Education Admissions office for the internship application. Interns must complete a minimum of 18
credits of their required course work prior to beginning their internship placements. Internship
placements begin in September of each school year. An interview may be required with the intern-
ship coordinator.

Final Evaluation for Programs in Special Education
Graduate students in the Special Education Early Childhood Birth-Grade 2, Special Education
Childhood Grades 1-6, Special Education Adolescence Grades 7-12, and Professional Special
Education programs will meet the requirements for the degree by completing all course work at the
satisfactory level.. As part of the final evaluation, students will conduct and present an action
research project that satisfactorily demonstrates the integration of course work and best practices.
This research project is completed as part of the course requirements for SED 590 Research Seminar
in Special Education, EPY 541 (option for Professional Special Education), SED 595 Seminar in
Teaching and Research in Special Education (option for interns), or SED 599 Thesis in Special
Education.

Candidates in the Childhood Education and Special Education Program: Grades 1-6 or the
Adolescence Education and Special Education Program: Grades 7-12 must successfully complete
the Comprehensive Examination in Childhood Education (ELE 999) or Adolescence Education
(SEC 999), as well as a professional portfolio and the integrated action research project described
above.

A. Requirements for the Degree for Individuals Already Certified in
Education
Applicants select from program options in Special Education Early Childhood Birth-Grade 2 (30
credits); Special Education Childhood Grades 1-6 (39 credits); Special Education Adolescence
Grades 7-12 (36 credits); Professional Special Education (30 credits); Certification-only program (15
credits).

A. 1. Option in Special Education Early Childhood Birth-Grade 2 (30 credits),
“New York State Education Department Certification in Special Education
Birth-Grade 2”
The Special Education Early Childhood Program is designed for students who hold provisional ele-
mentary education certification or initial early childhood education certification at the time of
acceptance into this program. The program will lead to initial certification in special education
birth-grade 2. This program requires a minimum of 30 credits of study and includes a three-credit
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student teaching experience (that may be completed during summers) under the guidance of a
special educator at the appropriate level. To be eligible for the New York State special education cer-
tification, candidates must successfully complete the Content Specialty Examination: Students with
Disabilities. Fingerprinting clearance from The New York State Department of Education is required
prior to completing any field hours. Fingerprinting information/processing is available at the New
York State Department of Education “TEACH” website http://www.highered.nysed.gov/tcert/teach.

a. Educational Research 6-9* Credits
SED 506 Issues & Research in Special Education (3)
SED 590 Research Seminar in Special Education (3)
OR
SED 595 Seminar in Teaching and Research in Special 

Education (required for students completing 
the internship) (3)

OR
SED 599 Thesis in Special Education (3-6)

* Thesis may increase the total credit hours for the program from 30 to 33. Candidates may register for 3 credits of thesis to
stay at 30 credits.

b. Core Course Work in Special Education 9 Credits
SED 511 Organization and Collaboration in 

Education (3)
SED 512 Approaches to Classroom Management & 

Individualized Behavior Support (3)
AND
SED 522 Individuals with Autism Spectrum Disorders (3)
OR
SED 544 Social Interventions for Individuals with Autism 

Spectrum Disorders (3)

c. Advanced Pedagogy in Special Education 6 Credits
SED 549 Assessing and Teaching Young Children with 

Significant Disabilities (3)
AND
SED 550 Developmental Assessment of Young Children:

Identifying Special Needs (3)
OR
Elective (based on advisor review of undergraduate transcript for a 
developmental assessment course) See f section for options. (3)

d. 6 Credits of Literacy Course Work
Advisor-approved literacy course work (6)

e. 3 Credits of Student Teaching
SED 504 On-site Professional Experience (3)
SED 505 On-site Professional Experience Seminar (0)
OR
SED 594 Internship in Special Education (3)
AND
SED 595 Seminar in Teaching and Research in 

Special Education (0)

f . Elective Course Work in Advanced Pedagogy in 
Special Education 3 Credits
Electives may be chosen with advisor approval from the following options:
SED 522  Individuals with Autism Spectrum Disorders (3)
SED 530 Instructional Practices for Students with High 

Incidence Disabilities (3)
SED 544  Social Interventions for Individuals with Autism 
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Spectrum Disorders (3)
SED 554 Universal Curriculum Design (3)
SED 555 Assessment and Teaching of Young Children at Risk 

for Social-Emotional and Behavioral Disorders (3)
SED 556 Curriculum and Instructional Procedures for 

Teaching English/Language Arts to Individuals 
with Developmental Disabilities (3)

SED 567 Teaching Students with Emotional/Behavioral 
Problems: Techniques for Classroom Instruction (3)

SED 580 Topics in Special Education (3)
CSD 524 Language Disorders:  Infants, Preschoolers,  and  

Individuals with Developmental Disabilities (3)
CSD 548  AAC & Clinical Applications of Technology (3)
TED 503 Assistive Technology:  Integrating Technology 

for Student with Special Needs (3)

g. Additional Requirements** 0 Credits
EDU 602 Violence Prevention Workshop (0)
EDU 603 Child Abuse and Abduction Prevention Workshop (0)
EDU 606 HIV/AIDS and Communicable Diseases Workshop (0)
EPY 637 Substance Abuse Prevention Workshop (0)

** Waived for candidates who met these requirements as part of their provisional elementary education or initial childhood
education certification requirements.

Bilingual Education Extension
Students who wish the College to recommend them to the New York State Education Department
for a bilingual education extension in Spanish must complete the following additional require-
ments:

BLE 500 Foundation of the Bilingual Education (3)
BLE 508 Introduction to Spanish Linguistics (3)
BLE 580 Methods for Teaching Native Language Arts and 

Content Areas to Bilingual Learners (3)
BLE 581 Methods for Teaching English Language Arts and 

Contents Areas to Bilingual Learners (3)

A. 2. Option in Special Education Childhood Grades 1-6 (39 credits), “New York
State Education Department Certification in Special Education: Grades 1-6.”
Special Education Childhood Grades 1-6 Program is designed for students who hold provisional cer-
tification in elementary education or initial certification in childhood education at the time of
acceptance to the program. This program requires a minimum of 39 credits of study and includes a
three-credit student teaching experience (that may be completed during summers) under the guid-
ance of a special educator. For students completing an internship in special education, the mini-
mum number of credits is reduced to 36. To be eligible for the New York State special education cer-
tification, the candidate must successfully complete the Content Specialty Examination: Students
with Disabilities. Fingerprinting clearance from The New York State Department of Education is
required prior to doing SED 504. Fingerprinting information/processing is available at the New York
State Department of Education “TEACH” website http://www.highered.nysed.gov/tcert/teach.

a. Educational Research 6-9* Credits
SED 506 Issues & Research in Special Education (3)
SED 590 Research Seminar in Special Education (3)
OR
SED 595 Seminar in Teaching and Research in Special 

Education (required for students completing 
the internship) (3)

OR
SED 599 Thesis in Special Education (3-6)

* Thesis may increase the total credit hours for the program from 39 to 42. Candidates may register for 3 credits of thesis to
stay at 39 credits.
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b. Core Course Work 12 Credits
SED 511 Organization and Collaboration in Education (3)
SED 512 Approaches to Classroom Management and 

Individualized Behavior Support (3)
SED 517 Adapting Instruction for Students in Inclusive 

Settings 1-8 (3)
SED 518 Instructional Methods in Math, Science & Technology 

for Diverse Learners K-8 (3)

c. Advanced Pedagogy in Special Education 9 Credits
SED 566 Assessment of Students with High Incidence 

Disabilities (3)
SED 568 Assessment and Instructional Practices for Students 

with Significant Disabilities (3)
One elective from options defined in Section f. (3)

d. Literacy Course Work 9 Credits
LRC 520 Advanced Developmental Literacy (B-6) (3)
LRC 540 Diagnosis of Literacy Problems (3)
LRC 545 Remediation of Literacy Problems (3)

e. Student Teaching or Internship in 
Special Education 3 Credits
SED 504 On-site Professional Experience (3)
AND
SED 505 On-site Professional Experience Seminar (0)
OR
SED 594 Internship in Special Education (0-3)
AND
SED 595 Seminar in Teaching and Research in Special 

Education (0-3)

f.  3 Credits of Elective Course Work in Advanced Pedagogy in Special
Education
Electives may be chosen from the following options:
SED 522  Individuals with Autism Spectrum Disorders (3)
SED 528 Fostering Family-School Partnerships  (3)
SED 530  Instructional Practices for Students with High 

Incidence Disabilities (3)
SED 544  Social Interventions for Individuals with 

Autism Spectrum Disorders (3)
SED 554 Universal Curriculum Design (3)
SED 556 Curriculum and Instructional Procedures for 

Teaching English/Language Arts to Individuals 
with Developmental Disabilities (3)

SED 567 Teaching Students with Emotional/Behavioral 
Problems: Techniques for Classroom Instruction  (3)

SED 580 Topics in Special Education (3)
CSD 524 Language Disorders:  Infants, Preschoolers, 

and Individuals with Developmental Disabilities (3)
CSD 548  AAC & Clinical Applications of Technology (3)
TED 503 Assistive Technology:  Integrating Technology 

for Students with Special Needs (3)

g.  Additional Requirements** 0 Credits
EDU 602 Violence Prevention Workshop (0)
EDU 603 Child Abuse and Abduction Prevention Workshop (0)
EDU 606 HIV/AIDS and Communicable Diseases Workshop (0)
EPY 637 Substance Abuse Prevention Workshop (0)

** Waived for candidates who met this requirement as part of their provisional elementary education or initial childhood
education certification requirements.
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Bilingual Education Extension
Students who wish the College to recommend them to the New York State Education department
for a bilingual education extension in Spanish must complete the following additional require-
ments:

BLE 500 Foundation of the Bilingual Education (3)
BLE 508 Introduction to Spanish Linguistics (3)
BLE 580 Methods for Teaching Native Language Arts and 

Content Areas to Bilingual Learners (3)
BLE 581 Methods for Teaching English Language Arts and 

Content Areas to Bilingual Learners (3)

A. 3. Option in Special Education Adolescence Grades 7-12 (36 Credits), “New
York State Education Department Certification in Special Education
Adolescence: Grades 7-12”

The Special Education Adolescence Grades 7-12 Program is designed for students who hold provi-
sional certification in secondary education or initial certification in adolescence education at the
time of acceptance to the program. Students with the following content emphases may apply to this
program option: biology, chemistry, English, mathematics, social studies or Spanish. This program
requires a minimum of 36 credits of study and includes a three-credit student teaching experience
(that may be completed during summers). For students completing an internship in special edu-
cation, the minimum number of credits is reduced to 33. To be eligible for the New York State spe-
cial education certification, the candidate must successfully complete the Content Specialty
Examination: Students with Disabilities. Fingerprinting clearance from The New York State
Department of Education is required prior to doing SED 504. Fingerprinting information/processing
is available at the New York State Department of Education “TEACH” website http://www.high-
ered.nysed.gov/tcert/teach.

a. Educational Research 6-9* Credits
SED 506 Issues & Research in Special Education (3)
SED 590 Research Seminar in Special Education (3)
OR
SED 595 Seminar in Teaching and Research inSpecial 

Education (required for students completing 
the internship) (3)

OR
SED 599 Thesis in Special Education (3-6)

* Thesis may increase the total credit hours for the program from 36 to 39.  Candidates may  register for 3 credits of thesis
to stay at 36 credits.

b. Core Course Work 12 Credits
SED 511 Organization and Collaboration in Education(3)
SED 512 Approaches to Classroom Management and 

Individualized Behavior Support (3)
SED 519 Instructional Strategies for the Content Areas 

Grades 5-12 (3)
SED 529 Transition Planning for Students with Disabilities (3)

c. Advanced Pedagogy in Special Education 9 Credits
SED 566 Assessment of Students with High Incidence 

Disabilities (3)
SED 568 Assessment and Instructional Practices for 

Students with Significant Disabilities (3)
One elective from options defined in Section f. (3)

d. Literacy Course Work 6 Credits
LRC 521 Advanced Literacy Improvement in the Secondary 

School (Grades 5-12) (3)
LRC 525 Theories and Teaching of Writing (3)
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e. Student Teaching or Internship in Special 
Education 3 Credits
SED 504 On-site Professional Experience (3)
AND
SED 505 On-site Professional Experience Seminar (0)
OR
SED 594 Internship in Special Education (0-3)
AND
SED 595 Seminar in Teaching and Research in Special 

Education (0-3)

f. Elective Course Work in Advanced Pedagogy in 
Special Education 3 Credits
Electives may be chosen from the following options:
SED 522  Individuals with Autism Spectrum Disorders (3)
SED 528 Fostering Family-School Partnerships  (3)
SED 530  Instructional Practices for Students with High 

Incidence Disabilities (3)
SED 544  Social Interventions for Individuals with Autism 

Spectrum Disorders (3)
SED 554 Universal Curriculum Design (3)
SED 556 Curriculum and Instructional Procedures for 

Teaching English/Language Arts to Individuals 
with Developmental Disabilities (3)

SED 567 Teaching Students with Emotional/Behavioral 
Problems: Techniques for Classroom Instruction (3)

SED 580 Topics in Special Education (3)
CSD 548  AAC & Clinical Applications of Technology (3)
TED 503 Assistive Technology:  Integrating Technology for 

Students with Special Needs (3)

g.  Additional Requirements** 0 Credits
EDU 602 Violence Prevention Workshop (0)
EDU 603 Child Abuse and Abduction Prevention Workshop (0)
EDU 606 HIV/AIDS and Communicable Diseases Workshop (0)
EPY 637 Substance Abuse Prevention Workshop (0)

** Waived for candidates who met this requirement as part of their provisional secondary education or initial adolescence
education certification requirements.

Bilingual Education Extension
Students who wish the College to recommend them to the New York State Education department
for a bilingual education extension in Spanish must complete the following additional require-
ments:

BLE 500 Foundation of the Bilingual Education (3)
BLE 508 Introduction to Spanish Linguistics (3)
BLE 580 Methods for Teaching Native Language Arts and 

Content Areas to Bilingual Learners (3)
BLE 581 Methods for Teaching English Language Arts and 

Content Areas to Bilingual Learners (3)

A. 4. Professional Special Education
Professional Special Education is designed for students with initial special education certification
who are seeking to deepen their knowledge of special education content by completing a Master’s
degree in special education. Candidates have the opportunity to work with their advisors to define
their program around a specialized area of interest that may include working with children and
youth in any of the following areas of concentration:
• behavioral and social-emotional challenges, 

• high incidence disabilities, 
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• autism spectrum disorders, 

• low incidence disabilities, 

• early childhood special needs, and

• inclusive education roles and responsibilities.

The combination of electives and required courses in the areas of assessment, technology,
collaborative roles in education and specialized interests will provide candidates with an 18-credit
area of concentrated study.  This area of concentrated study will also determine the focus of the
candidate’s final research project in EPY 540 or SED 590 or SED 599.  A minimum of 15 of the 30
credits within the program must be completed in the area of special education. 

Candidates must meet the New York State Education Department requirements for 12-credits of
study in content areas related to the disciplines of math, science, technology, social studies and
English language arts.  The courses that meet the requirements for the concentrated area of study
may simultaneously meet the content area requirements.  These requirements should be discussed
with an advisor early in the program.

Candidates in professional programs are required to have field experience hours documented in
working with families, working in special education, teaching English Language Learners, and
working in schools that are high needs.  These requirements should be discussed with an advisor
upon entering the program and documentation will be required prior to graduation. Fingerprinting
clearance from The New York State Department of Education is required prior to doing any field
experiences. Fingerprinting information/processing is available at the New York State Department of
Education “TEACH” website http://www.highered.nysed.gov/tcert/teach.

a. Educational Research 6-9* Credits
SED 506 Issues & Research in Special Education (3)
SED 590 Research Seminar in Special Education (3)
OR
EPY 540  Introduction to Program Evaluation (Fall) (3)
OR
SED 599 Thesis in Special Education (3-6)*

* Thesis may increase the total credit hours for the program from 30 to 33. Candidates may  register for 3 credits of thesis
to stay at 30 credits.

b. Special Education Assessment Course Work 3 Credits
SED 566 Assessment of Students with High Incidence 

Disabilities (3)
OR
SED 568 Assessment and Instructional Practices for Students with 

Significant Disabilities (3)
OR
SED 550 Developmental Assessment of Young Children: 

Identifying Special Needs (3)
OR
SED 549 Assessing and Teaching Young Children with 

Significant Disabilities (3)

c.  Technology Course Work related to Disabilities 3 Credits
CSD 548  AAC & Clinical Applications of Technology (3)
OR
TED 503 Assistive Technology: Integrating Technology for

Students with Special Needs (3)

d.  Collaborative Roles in Education Course Work 6 Credits
SED 528 Fostering Family-School Partnerships (3)
AND
SED 511 Organization and Collaboration in Education (3)
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e.  Specialized Areas of Study 6 Credits
LRC 525  Theories and Teaching of Writing (3)
SED 518 Instructional Methods in MST For Diverse 

Learners K-12 (3)
SED 519  Instructional Strategies for the Content Areas (5-12)  (3)
SED 522  Individuals with Autism Spectrum Disorders (3)
SED 529 Transition Planning for Students with Disabilities (3)
SED 530  Instructional Practices for Students with High 

Incidence Disabilities (3)
SED 544 Social Interventions for Individuals with

Autism Spectrum Disorders (3)
SED 554 Universal Curriculum Design (3)
SED 555 Assessment and Teaching of Young Children at Risk 

for Social-Emotional and Behavioral Disorders (3)
SED 556 Curriculum and Instructional Procedures in

Teaching English/Language Arts to Students
with Developmental Disabilities (3)

SED 567 Teaching Students with Emotional/Behavioral 
Problems: Techniques for Classroom Instruction  (3)

SED 580 Topics in Special Education (3)
CSD 524 Language Disorders: Infant/Preschool/ Individuals with 

Developmental Disabilities (3)
LRC 525  Theories and Teaching of Writing (3)
Other courses may be considered if the course is appropriate to the area of interest

declared by the student and receives advisor approval.

f. Advisor-approved Literacy Course Work 6 Credits
Note: These literacy courses are in addition to literacy courses that may be chosen from category e.

g. Additional Requirements** 0 Credits
EDU 602 Violence Prevention Workshop (0)
EDU 603 Child Abuse & Abduction Prevention Workshop (0)
EDU 606 HIV/AIDS & Communicable Diseases Workshop (0)
EPY 637 Substance Abuse Prevention Workshop (0)

** Waived for candidates who met this requirement as part of their provisional elementary education or initial childhood
education certification requirements

A. 5. Certification-only Program in Special Education
The non-degree Certification-only program in Special Education is open only to students holding a
master’s degree or who are earning a master’s in another area of education, and who hold New York
State teacher certification in early childhood, childhood, middle or adolescence education. The pro-
gram leads to initial special education certification at the level of corresponding general education
certification already held. Students must select assessment and curriculum course work at the level
that corresponds to their certification. Student teaching is required and can be completed during a
Summer Session provided the candidate has completed the required pre-requisite course work. To be
eligible for New York State special education certification, the candidate must successfully complete
the Content Specialty Examination in Special Education. Fingerprinting clearance from The New York
State Education Department is required prior to doing SED 504. Fingerprinting information/processing
is available at the New York State Department of Education “TEACH” website
http://www.highered.nysed.gov/tcert/teach.The College of Saint Rose only recommends candidates
for New York State certification upon completion of the entire 15-credit program of study at Saint Rose,
including student teaching. New York State Education Department required course work in teaching
individuals with autism spectrum disorders is integrated into the required courses for certification.  If
a candidate applies for certification through transcript review, it is necessary to take an additional
workshop from an approved provider on teaching individuals with autism spectrum disorders.  

a. Special Education Foundations 3 Credits
SED 501 Introduction to Children with Disabilities in

Educational Settings (3)
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b. Behavior Management 3 Credits
SED 512 Approaches to Classroom Management and

Individualized Behavior Support (3)

c. Assessment of Students with Disabilities 
(to match level of certification sought) 3 Credits
SED 566 Assessment of Students with High Incidence 

Disabilities (3)
OR
SED 568 Assessment and Instructional Practices for Students

with Significant Disabilities (3)
OR
SED 550 Developmental Assessment of Young Children: 

Identifying Special Needs (3)
OR
SED 549 Assessing and Teaching Young Children with Significant 

Disabilities (3)

d. Special Education Curriculum (to match level of 
certification sought) 3 Credits
SED 517 Adapting Instruction for Students in Inclusive 

Settings 1-8 (3)
SED 518 Instructional Methods in Math, Science & 

Technology for Diverse Learners K-8 (3)
SED 519 Instructional Strategies for the Content Areas 

Grades 5-12  (3)
SED 522 Individuals with Autism Spectrum Disorders  (3)
SED 538 Curricula for Young Children (3)
SED 544 Social Interventions for Individuals with

Autism Spectrum Disorders (3)
SED 567 Teaching Students with Emotional/Behavioral 

Problems: Techniques for Classroom Instruction (3)

e. Student Teaching (to match level of certification 
sought) 3 Credits
SED 504 On-Site Professional Experience (3)
AND
SED 505 On-Site Professional Experience Seminar (0)

B. Requirements for the Degree for Individuals Not Already Certified in
Education

Individuals who are not already certified in education have two options at The College of Saint Rose
for earning the Master’s of Science in Education degree in special education. Both options lead to
dual certification in Childhood Education and Special Education for grades 1-6 or Adolescence
Education and Special Education for grades 7-12. Both programs require that candidates complete
certain undergraduate credits in specific content areas as outlined below.

Requirements for Admission and College Recommendation for New York
State Certification
Admission to programs in Childhood Education and Special Education Grades 1-6 and
Adolescence Education and Special Education Grades 7-12 is contingent upon meeting general
admissions requirements for graduate study at The College of Saint Rose. In order for the College to
recommend candidates for certification in New York State, teacher candidates must meet course
work requirements in the education sequence (i.e., the graduate program in Childhood Education
and Special Education Grades 1-6 or Adolescence Education and Special Education Grades 7-12),
the Liberal Education requirement, and an academic concentration or a major in liberal arts or sci-
ence. The course work requirements in liberal education and an approved academic concentration
or major are not offered as a part of the graduate program (the programs in Special Education sat-
isfy only the requirements for course work in education); the non-education requirements are often
already met during candidates’ undergraduate study.
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The following are requirements for the graduate program in Childhood Education and Special
Education Grades 1-6 and Adolescence Education and Special Education Grades 7-12:

Requirements for College Recommendation for Certification*
• Liberal Education requirement (31-36 credits): college-level study in the areas of English

(9 credits including composition and literature), social science (6 credits including eco-
nomics, political science, history, sociology, geography, anthropology [Note: not psycholo-
gy]), technology (3 credits or evidence of proficiency), artistic expression (3 credits
including music, art, drama, film, and media arts), and a language other than English (3
credits which may include American Sign Language).  For Childhood Education, the fol-
lowing requirements also apply: mathematics (6 credits which may include statistics), sci-
ence (6 credits which MUST include a laboratory science).  For Adolescence Education,
the following requirements also apply: mathematics (3 credits which may include statis-
tics), science (4 credits which MUST include a laboratory science).

• Requirements for the academic concentration or content area major as applicable:

• Childhood Education and Special Education Grades 1-6 (30 credits): concentration in a
liberal arts or science area, including art (may not be predominately studio art), American
studies, biology, chemistry, earth science, English/language arts, general science, language
other than English, mathematics, music (may not be predominately studio studies),
physics, or social studies.

• Adolescence Education and Special Education Grades 7-12 (36 credits): content area
major in a liberal arts or science area, including biology, chemistry, earth science,
English/language arts, mathematics, social studies, or Spanish.

* Applicants with insufficient credit in the Liberal Education requirement and/or with academic concentrations or majors
not listed above, are encouraged to apply but may need to complete additional course work. Analysis of transcripts may lead
to recommendations that individuals accepted into the program complete the additional course work in liberal arts and/or
approved academic concentrations or majors. Deficiencies may be completed at the graduate or undergraduate level, but
must be completed prior to graduation from the program. Teacher candidates select appropriate courses in consultation with
their advisors.

Additional information regarding program requirements (e.g., guidelines for portfolio,
comprehensive examination, and student teaching) is located in the Graduate Teacher Certification
Handbook, which is available at the time of orientation.

B.1. Childhood Education and Special Education Grades 1-6
The Childhood Education and Special Education Grades 1-6 program is for candidates interested in
teaching in elementary special education settings (grades 1-6) who do not have certification in ele-
mentary or childhood education upon application to the program. This program requires a minimum
of 57 credits of study and includes a full semester of student teaching. To be eligible for New York
State certification, the candidate must successfully complete the following New York State Teacher
Certification Examinations: LAST, ATS-W, and two Content Specialty Tests: Multi-Subject and Students
with Disabilities. Fingerprinting clearance from The New York State Education Department is required
prior to doing SED 504 or SEE 504. Fingerprinting information/processing is available at the New York
State Education Department “TEACH” website http://www.highered.nysed.gov/tcert/teach.
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a. Educational Research 6-9* Credits
SED 506 Issues & Research in Special Education (3)
SED 590 Research Seminar in Special Education (3)
OR
EDU 590 Research Seminar (3)
AND
ELE 999 Comprehensive Examination (0)
OR
SED 599 Thesis in Special Education (3-6)

(as an alternative to SED 590 and ELE 999)

* Thesis may be taken for three or six credits, but students who wish to stay within the 57-credit minimum requirement must
select thesis for three credits. Candidates who complete the thesis do not need to take the Comprehensive Examination.

b. Core Course Work 24 Credits
EDU 506 Educational Foundations (3)
EPY 502 Survey of Educational Psychology (3)
EPY 522 Child Psychology and Development (3)
ELE 580 Curriculum and Instruction for Grades 1-6 (3)
SED 512 Approaches to Classroom Management and

Individualized Behavior Support (3)
ELE 585 Methods of Teaching Language Arts and 

Social Studies 1-6 (3)
ELE 586 Methods of Teaching Science and Math 1-6 (3)
SED 517 Adapting Instruction for Students in 

Inclusive Settings 1-8 (3)

c. Advanced Pedagogy in Special Education 9 Credits
SED 566 Assessment of Students with High Incidence 

Disabilities (3)
AND
SED 568 Assessment and Instructional Practices for Students 

with Significant Disabilities (3)
AND
One elective course from the following:
SED 511 Organization and Collaboration in Education (3)
SED 518 Instructional Methods in Math, Science & 

Technology for Diverse Learners K-8 (3)
SED 522 Individuals with Autism Spectrum Disorders (3)
SED 528 Fostering Family-School Partnerships  (3)
SED 530  Instructional Practices for Students with High 

Incidence Disabilities (3)
SED 544  Social Interventions for Individuals with 

Autism Spectrum Disorders (3)
SED 554 Universal Curriculum Design (3)
SED 556 Curriculum and Instructional Procedures for 

Teaching English/Language Arts to Individuals 
with Developmental Disabilities (3)

SED 567 Teaching Students with Emotional/Behavioral 
Problems: Techniques for Classroom Instruction (3)

SED 580 Topics in Special Education (3)
CSD 524 Language Disorders:  Infants, Preschoolers, 

and Individuals with Developmental Disabilities (3)
CSD 548  AAC & Clinical Applications of Technology (3)
TED 503 Assistive Technology:  Integrating Technology 

for Student with Special Needs (3)
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d. Literacy Course Work 9 Credits
LRC 520 Advanced Developmental Literacy 

(Birth through Grade 6) (3)
LRC 540 Diagnosis of Literacy Problems (3)
LRC 545 Remediation of Literacy Problems (3)

e. Student Teaching and Related Study 9 Credits
SEE 504 On-site Professional Experience in Childhood 

Education and Special Education (6)
SEE 505 On-site Professional Experience Seminar in 

Childhood Education and Special Education (2)
SEE 583 Portfolio in Childhood and Special Education (1)

f. Additional Requirements 0 Credits
SEE 506 Introduction to Portfolio (0)
EDU 602 Violence Prevention Workshop (0)
EDU 603 Child Abuse and Abduction Prevention Workshop (0)
EDU 606 HIV/AIDS and Communicable Diseases Workshop (0)
EPY 637 Substance Abuse Prevention Workshop (0)

B. 2. Adolescence Education and Special Education Grades 7-12
The Adolescence Education and Special Education Grades 7-12 program is for candidates interest-
ed in teaching in secondary special education settings who do not have adolescence (secondary)
certification upon application to the program. In addition to adolescence special education certifi-
cation, candidates will be eligible for adolescence certification in the subject areas of their con-
centrations: biology, chemistry, English, mathematics, social studies or Spanish. This program requires
a minimum of 54 credits of study and includes a full semester of student teaching. To be eligible for
New York State certification, candidates must successfully complete the following New York State
Teacher Certification Examinations: LAST, ATS-W, and Content Specialty Test (CST) in their subject
area and the CST in Students with Disabilities.

a. Credits of Educational Research 6-9* Credits
SED 506 Issues & Research in Special Education (3)
SED 590 Research Seminar in Special Education
OR
EDU 590 Research Seminar (3)
AND
SEC 999 Comprehensive Examination: Middle and 

Secondary Education (0)
OR
SED 599 Thesis in Special Education* (3-6)

(as an alternative to SED 590 and SEC 999)

* Thesis may be taken for three or six credits, but students who wish to stay within the 54-credit minimum requirement must
select Thesis for three credits.  Candidates who complete the thesis do not need to take the Comprehensive Examination.
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b. Core Course Work 24 Credits
EDU 506 Educational Foundations (3)
EPY 502 Survey of Educational Psychology (3)
EPY 523 Adolescent Psychology and Development (3)
EPY 530 Measurement in the Content Areas: Assessment 

and Evaluation for Classroom Teachers (3)
SEC 515 Curriculum & Instruction in Secondary Schools (3)
SED 512 Approaches to Classroom Management and

Individualized Behavior Support (3)
SED 529 Transition Planning for Students with Disabilities (3)
One content-specific methods course chosen from:
SEC 520 Methods of Teaching English in the Secondary School(3)
SEC 521 Methods of Teaching Foreign Language in the 

Secondary School (3)
SEC 522 Methods of Teaching Math in the Secondary School (3)
SEC 523 Methods of Teaching Science in the Secondary 

School (3)
SEC 524 Methods of Teaching Social Studies in the Secondary 

School (3)
SEC 525 Methods of Teaching Business and Marketing in the 

Secondary School (3)

c. Advanced Pedagogy in Special Education 9 Credits
SED 566 Assessment of Students with High Incidence 

Disabilities (3)
AND
SED 568 Assessment and Instructional Practices for Students 

with Significant Disabilities (3)
AND
One elective course chosen from the following:
SED 511 Organization and Collaboration in Education (3)
SED 519 Instructional Strategies for the Content Areas 

Grades 5-12  (3)
SED 522 Individuals with Autism Spectrum Disorders (3)
SED 528 Fostering Family-School Partnerships  (3)
SED 530  Instructional Practices for Students with High 

Incidence Disabilities (3)
SED 544  Social Interventions for Individuals with 

Autism Spectrum Disorders (3)
SED 554 Universal Curriculum Design (3)
SED 556 Curriculum and Instructional Procedures for 

Teaching English/Language Arts to Individuals 
with Developmental Disabilities (3)

SED 567 Teaching Students with Emotional/Behavioral 
Problems: Techniques for Classroom Instruction (3)

SED 580 Topics in Special Education (3)
CSD 548  AAC & Clinical Applications of Technology (3)
TED 503 Assistive Technology:  Integrating Technology for 

Students with Special Needs (3)

d. Literacy Course Work 6 Credits
SEC 518 Literacy Improvement in the Secondary School (3)
LRC 525 Theories and Teaching of Writing (3)
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e. Student Teaching and Related Study 9 Credits
SEE 580 On-site Professional Experience in Secondary 

Education (6)
SEE 582 On-site Professional Experience Seminar in 

Secondary and Special Education (2)
SEE 584 Portfolio in Secondary and Special Education (1)

f. Additional Requirements 0 Credits
SEE 506 Introduction to Portfolio (0)
EDU 602 Violence Prevention Workshop (0)
EDU 603 Child Abuse and Abduction Prevention Workshop (0)
EDU 606 HIV/AIDS and Communicable Diseases Workshop (0)
EPY 637 Substance Abuse Prevention Workshop (0)
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School of Mathematics and Sciences
Programs of Graduate Study Degree Page
Computer Information Systems MS; BS/MS 151
B.S. Computer Science/ MS Computer 
Information Systems BS/MS 153
Computer Information Systems C.A.S. 154
Internet Programming C.A.S. 155

mçäáÅó=çå=^Å~ÇÉãáÅ=pí~åÇ~êÇë=
The following academic standards apply to aallll graduate degree and certificate programs of The
College of Saint Rose. Students should refer to appropriate sections of this catalog for additional
School and program-specific requirements.

• A student must maintain a minimum cumulative grade point average of 3.00 (on a 4.00
scale) to be in good academic standing.

• If the student’s cumulative grade point average falls below 3.00, a student will receive a let-
ter of warning from the school dean. The letter will inform the student that he/she must
return to good academic standing by the completion of the next 6 credits.

• After earning a grade of F, the student will receive a letter of academic dismissal from the
school dean.

• For courses graded on a pass/fail basis, only (credit) courses in which a grade of P is
earned will be applicable to the degree.

• A student may repeat only once a course in which a grade of less than B has been received.

• A student may repeat once a zero-credit comprehensive exam or workshop in which a
grade of F has been received.

• The grading policy of the School in which a student’s major program resides prevails.  

The Registrar will complete a check of grades each semester to determine eligibility to continue
matriculation.

The School of Mathematics and Sciences

The following academic standards apply to all graduate degree and certificate programs in the
School of Mathematics and Sciences.  Students should refer to appropriate sections of this catalog
for additional program-specific requirements. 

• After earning a grade of C for the first time, a student will receive a letter of warning from
the School dean. (If the student’s cumulative grade point average is below 3.00, the letter
will inform the student that he/she must return to good academic standing by the comple-
tion of the next 6 credits.) 

• After earning a second grade of C in any course, regardless of when that C is earned, the
student will receive a letter of academic dismissal from the school dean. 

The Registrar will complete a check of grades each semester to determine eligibility to continue
matriculation.

mêçÖê~ã=áå=`çãéìíÉê=fåÑçêã~íáçå=póëíÉãë=
The Master of Science in Computer Information Systems is a Professional Science Masters (PSM)
program that presents students with an applied education in advanced topics associated with
computer science, computer engineering, and information systems. Students can enroll in this
program on either a full-time or a part-time basis.
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The program is designed for students with some experience in computer technology and
programming, who wish to advance their technical skills and knowledge, and who also wish to
improve their communication and business skills. The goal of the program is to produce graduates
who are technically proficient in their field and capable of working successfully in government and
business.

All students take six required courses in areas that are central to computer information systems.
These areas are data structures, computer architecture, database management systems, data
communications, user interface design, and software engineering. All students also take two courses
in an area of specialization and do a masters project in their area, working closely with faculty. It is
also possible to combine an internship with a masters project. The current areas of specialization
include Embedded Real-Time Systems, Internet Programming, Bioinformatics, and Computer Game
Design.

Students also take a required course in technical communication. Surveys reveal that employers
want their technical employees to be able to communicate well, work well in teams, and be able to
work and communicate successfully with people from many cultures in an increasingly global
workplace. The purpose of this course is to foster those skills. In addition, the department seeks to
build communication and team skills in all our graduate courses.

Requirements for Admission
A student seeking admission to the program must fulfill all general requirements for admission to
graduate study. In addition to meeting these criteria, all students must have either a grade point aver-
age of 3.0 or better in their undergraduate work or present a portfolio of professional work to be
evaluated by the faculty of the Computer Science department.

All students must have at least nine credits in undergraduate mathematics courses (or the
equivalent), as well as the following undergraduate courses or their equivalents:

• CIS 202 Introduction to Programming

• CIS 302 Data Structures

• CIS 321 Database Management Systems

Students are expected to have received a B or better in each of these prerequisite courses.

Requirements for Degree
All students must complete a total of 33 credits, which includes a three-credit Master’s project. All
students must also take six credits within their area of specialization.

Core Requirements (21 credits)
CIS 501 Data Structures and Algorithm Analysis (3)
CIS 502 Computer Organization (3)
CIS 503 Database Theory and Design (3)
CIS 504 Data Communications (3)
CIS 505 User Interface Design (3)
CIS 507 Software Engineering (3)
CIS 508 Technical Communication (3)

*A student with sufficient experience that is equivalent to a core course may substitute (with depart-
mental approval) an additional elective course or independent study.

Area of Specialization Courses (6 Credits)
Students must choose a concentration sequence in either Game Design (CIS 511 and CIS 512), or
Bioinformatics (CIS 513 and CIS 514), or Internet Programming (CIS 515 and CIS 516), or Embedded
Systems (CIS 517 and CIS 518) to satisfy this requirement.

CIS Elective (3 Credits)

Research Requirement (3 Credits)
CIS 597 Masters Project (3)
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Comprehensive Exam (CIS 999) (0 Credits)
All students must pass a Comprehensive Exam based on CIS 501, CIS 502, CIS 503, CIS 504, CIS 505,
CIS 507, and CIS 508. The exam will be given once each semester, typically the Saturday prior to The
College of Saint Rose Advisement Day. A student must have satisfactorily completed at least five of
these seven courses before taking the exam.

Expected Course Schedule*

Fall 2010 Spring 2011 Summer 2011 Fall 2011
CIS 501 CIS 502 CIS 503 CIS 501
CIS 505 CIS 504 CIS 531 CIS 505
CIS 508 CIS 507 CIS 532 CIS 508
CIS 513 CIS 514 CIS 511
CIS 515 CIS 516 CIS 515

CIS 517
CIS 530

Spring 2012 Summer 2012 Fall 2012 Spring 2013
CIS 502 CIS 503 CIS 501 CIS 502
CIS 504 CIS 531 CIS 505 CIS 504
CIS 507 CIS 508 CIS 507
CIS 514 CIS 511 CIS 514
CIS 516 CIS 515 CIS 516
CIS 532 CIS 517 CIS 532

CIS 530

*CIS 597 is offered every semester, including the summer.

_KpK=`çãéìíÉê=fåÑçêã~íáçå=póëíÉãëL
jKpK=`çãéìíÉê=fåÑçêã~íáçå=póëíÉãë
The combined B.S./M.S. option in Computer Information Systems will provide students of superior
academic ability with the opportunity to accelerate and fulfill the requirements of the
undergraduate and master’s degrees, which require 122 and 33 credits, respectively, for a total of 155
credits. The student can challenge 3-15 credits of this total by petitioning the department’s
curriculum committee with an approved plan of study. The plan of study may incorporate advanced
standing, independent study, and advanced courses to challenge and reduce the total B.S./M.S.
credits to 140 credits. Required undergraduate CIS and Math courses, liberal arts requirements, and
M.S. requirements may not be challenged.

Requirements (140-152 Credits)
Liberal arts requirements 42
Undergraduate CIS major 55

M.S. requirements 33
Electives 25

Subtotal 155
Less potential challenge credits (3-15)

Total 140-152

BS/MS Application Process
Once accepted for this program, students do not obtain a degree until all course work is complet-
ed; then, they are awarded two degrees - the B.S. in Computer Information Systems and the M.S. in
Computer Information Systems. After admission to the program, the student must maintain a mini-
mum cumulative GPA of at least 2.8 and a cumulative GPA of 3.0 for all CIS courses completed. No
undergraduate CIS course with a grade of lower than C+ will be accepted for graduation. All other
graduate curriculum requirements apply.
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Transfer Students and Current Saint Rose Students
• may apply for the program after completing 45 credits at Saint Rose or another accredited

institution with a minimum cumulative GPA of 3.2; and

• must have completed Introduction to Programming, Data Structures, and Database
Management Systems (or equivalent) with a minimum grade of B in each course.

Incoming First Year Students
• must have a cumulative GPA of at least 3.2 for the junior and senior high school years; and

• must have a minimum SAT score of 1100 (math and critical reading).

_KpK=`çãéìíÉê=pÅáÉåÅÉLjKpK=`çãéìíÉê=fåÑçêã~íáçå=póëíÉãë
The combined B.S. Computer Science/M.S. Computer Information Systems degree will provide
students of superior academic ability with the opportunity to accelerate and fulfill the requirements
of the undergraduate and master’s degrees, which require 122 and 33 credits, respectively, for a total
of 155 credits. The student can challenge 3-15 credits of this total by petitioning the department’s
curriculum committee with an approved plan of study. The plan of study may incorporate advanced
standing, independent study, and advanced courses to challenge and reduce the total B.S./M.S.
credits to 140 credits. Required undergraduate CIS and Math courses, liberal arts requirements, and
M.S. requirements may not be challenged.

Requirements (140-152 Credits)
Liberal arts requirements 42
Undergraduate Computer Science major 53
M.S. requirements 33
Electives 27

Subtotal 155
Less potential challenge credits (3-15)

Total 140-152

BS/MS Application Process
Once accepted for this program, students do not obtain a degree until all course work is complet-
ed; then, they are awarded two degrees - the B.S. in Computer Science and the M.S. in Computer
Information Systems. After admission to the program, the student must maintain a minimum cumu-
lative GPA of at least 2.8 and a cumulative GPA of 3.0 for all CIS courses completed. No CIS course
with a grade of lower than C+ will be accepted for graduation. All other graduate curriculum
requirements apply.

Transfer Students and Current Saint Rose Students
• may apply for the program after completing 45 credits at Saint Rose or another accredited

institution with a minimum cumulative GPA of 3.2; and

• must have completed Introduction to C++, Data Structures, and Database Management
Systems (or equivalent) with a minimum grade of B in each course.

Incoming First Year Students 
• must have a cumulative GPA of at least 3.2 for the junior and senior high school years; and

• must have a minimum SAT score of 1100 (math and critical reading).

^Çî~åÅÉÇ=`ÉêíáÑáÅ~íÉ=áå=`çãéìíÉê=fåÑçêã~íáçå=póëíÉãë
The advanced certificate in Computer Information Systems is an evening program that enables
students that are new to the field to gain a deeper understanding of computer information systems.
For some students, this program will be a useful and interesting option as they seek their MBA+
degree. For other students, this program will help them explore their interest in this field, and prepare
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them for further graduate study.

The program is designed for students with little prior experience in computer technology and
programming who wish to advance their technical skills and knowledge. The goal of the program is
to produce graduates who are technically proficient in their field and capable of working
successfully in government and business.

Completion of the advanced certificate requires a total of five courses (15 credits).  All students take
three required courses in object-oriented programming, database, and software engineering. All
students also take two elective courses. Possible elective courses include Internet development,
database theory and design, data communications, and Internet programming.

Core Requirements 9 Credits
CIS 520 Introduction to Database (3)
CIS 522 Introduction to Object-Oriented Programming (3) 
CIS 507 Software Engineering (3)

*A student with sufficient experience that is equivalent to a core course may substitute (with depart-
mental approval) an additional elective course.

Electives 6 Credits
CIS 521 Introduction to Internet Development (3)
CIS 503 Database Theory and Design (3)
CIS 504 Data Communications (3)
CIS 515 Internet Programming 1 (3)
CIS 516 Internet Programming 2 (3)

^Çî~åÅÉÇ=`ÉêíáÑáÅ~íÉ=áå=fåíÉêåÉí=mêçÖê~ããáåÖ EbñÅäìëáîÉäó=låäáåÉF
The advanced certificate in Internet Programming is a program available exclusively online.  For
many students, this certificate can provide valuable formal training in the latest Internet
technologies and programming fundamentals.  The program is designed for students with some
experience in computer technology and programming, who wish to advance their technical skills
and knowledge with respect to Internet programming.  For some students, this certificate may serve
as an entry point for future graduate study.  

Completion of the advanced certificate requires a total of five courses (15 credits).  All students
must take three required courses in database management systems and Internet programming and
two elective courses.  Possible elective courses include advanced database with PL/SQL and XML,
Java Frameworks, or AJAX.  

Requirements for Admission
A student seeking admission to the program must fulfill all general requirements for admission to
graduate study. In addition to meeting these criteria, all students must have either a grade point aver-
age of 3.0 in their undergraduate work or present a portfolio of professional work to be evaluated
by the faculty of the Computer Science department.

All students must have completed at least a two course sequence in programming (preferable in an
objected-oriented language) along with a database course.  These three undergraduate prerequisite
courses must be equivalent to the following courses: 

• CIS 202 Introduction to Programming

• CIS 302 Data Structures

• CIS 321 Database Management Systems

Students are expected to have received a B or better in each of these prerequisite courses.

Core Requirements 9 Credits
CIS 503 Database Management Systems (3)
CIS 515 Internet Programming 1 (3)
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CIS 516 Internet Programming 2 (3)

Electives 6 Credits
CIS 530 Advanced Database – PL/SQL and XML (3)
CIS 531 Java Frameworks – Spring and Hibernate (3)
CIS 532 AJAX (3)

Expected Course Schedule

Fall 2010 Spring 2011 Summer 2011 Fall 2011
CIS 515 CIS 516 CIS 503 CIS 515

CIS 532 CIS 531 CIS 530

Spring 2012 Summer 2012 Fall 2012 Spring 2013
CIS 516 CIS 503 CIS 515 CIS 516
CIS 532 CIS 531 CIS 530 CIS 532
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COURSE DESCRIPTIONS

^ba `çìêëÉë
AED 514 Pre-Service Teaching

Experience 0
Community-based after-school art program
for students where English is the second lan-
guage. Fall, Spring. (0 credit)

AED 515 School Experience in Art 0
This course is a College-supervised, inten-
sive, 70-hour observation/participation/
teaching lab in an elementary and middle-
level art classroom setting. In this entry-level
course to the Art Education program, stu-
dents act as aides in an art classroom, shad-
owing a seasoned teacher in all aspects of
the art teacher’s responsibilities. Students
are required to keep a record of their obser-
vations and activities and are expected to
research the school culture, as well as the
role of the art program in the total education
of the child. Journal topics include the
demographics of the community; administra-
tive hierarchy; class size and preparation
load; objectives and skills for each grade
level; organization and handling of supplies
and materials; technology integration; addi-
tional duties of the art teacher; and home,
family and community interactions. Other
journal requirements emphasize observing
and analyzing the implementation of the
Learning Standards for the Arts; a variety of
art learning activities; inclusion of the broad
spectrum of special needs learners; motiva-
tional techniques; discipline and classroom
management, and the methods of assess-
ment. Cooperating teachers provide a writ-
ten evaluation of the student’s participation;
submission of the student journal and a fol-
low-up interview are also required. Summer
Session I. (0 credit)

AED 516 Development in Art and
Literacy 3

This course is designed to enable students to
acquire knowledge of the basic components
of a quality art curriculum, arrived at
through an examination of the history of art
education, its competing philosophies and
ties to general education trends, and con-
temporary theoretical trends, including the
effect of the NYS Learning Standards. How
to design instruction that integrates drawing,
art criticism, art history, and aesthetics will
be practiced from different viewpoints that
consider developmental, cultural and learn-

ing style perspectives. Vocabulary develop-
ment and related literacy strategies will be
incorporated into each curriculum compo-
nent’s design. A constructivist, inquiry-based
approach will be utilized in designing units
that help children build a knowledge bas,
transfer learning, and gain critical and cre-
ative thinking skills. Metacognitive goals and
metastructural lesson analysis will also be
introduced and practiced. Part of this
course is spent in the computer lab, where
students will create various learning tools
with Word, Excel, Photoshop, and
PowerPoint. Materials Fee. Pre-requisites:
AED 515 and a three-credit course in devel-
opmental psychology. Materials fee. Fall,
Spring. (3 credits)

AED 518 Contemporary Art History 3
The course is an exploration of major trends
in art from the second half of the 20th cen-
tury to the present. Emphasis is on examin-
ing contemporary work, putting the work in
a historical context, and understanding the
language defining critical debates surround-
ing given works of art. Painting, sculpture,
architecture, photography, video, conceptual
art and performance art may be considered.
Fall. (3 credits)

AED 520 Aesthetics 3
A survey of contemporary aesthetic theory
and the relationship of this theory to con-
temporary art. Special emphasis on the
development of the student’s own theory of
art. Fall (3 credits)

AED 521 Art Criticism 3
Art criticism familiarizes the student with
important critics of our time, including
Robert Storr and Roberta Smith, as well as
significant critics from previous centuries,
for example, Charles Baudelaire, who speak
to the present. Students fine-tune their ability
to critically read and write about art in a
course that combines theory, lectures, dis-
cussions, gallery visits, writing workshops,
and oral presentations. Spring (3 credits)

AED 522 Theories of Art Education 3
Analysis of various methodologies of art
education and the relationship to historical
movements in the fields of art and general
education, with an emphasis on the inter-
face between contemporary art and con-
temporary theories of teaching.
Requirements include intensive reading
assignments, independent journal reviews,
class presentations, and a fully described
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domain project designed around an actual
gallery or museum exhibit. Prerequisites:
AED 518, AED 520, AED 523. Materials fee.
Summer. (3 credits)

AED 523 Art Curriculum, Instruction and
Assessment 3

In this follow-up course to AED 516, students
will learn to organize curriculum compo-
nents into a larger,more cohesive whole that
considers scope, sequence, scaffolding and
some methods of teaching.Both disciplinary
and interdisciplinary approaches to teach-
ing art will be examined and practiced,
along with continued literacy development.
The course will also address accommoda-
tions for special needs students, and enrich-
ment extensions for the gifted and talented.
Students will study and create a variety of
appropriate formative and summative assess-
ment tools to accompany their lessons and
curriculum checkpoints. Later during the
semester, students will participate in a super-
vised field experience in a high-needs
school district, where they will have the
opportunity to try out and evaluate their
learning tools, lesson ideas and assessments.
Part of this course is spent in the computer
lab, where students will create various learn-
ing tools. Materials fee. Prerequisites: AED
516. Fall, Spring. (3 credits)

AED 524 Methods of Teaching Art 3
This course provides students with practical
approaches to implementing the Learning
Standards for the Visual Arts in a K-8 setting.
Students will acquire the basic techniques of
lesson planning and classroom management
specific to the art classroom. Lesson plans
will include embedded assessments, will
exhibit continuity and sequence, and will
utilize directive, critical inquiry and discov-
ery methods of instruction. Learning activi-
ties must reflect differentiated instruction,be
developmentally sensitive to all learners’
needs and integrate multiple strategies to
encourage literacy in the language of the
visual arts.Students will be expected to inde-
pendently research ideas and content for art
lessons, explore a variety of techniques and
procedures, and construct quality learning
support materials for their lessons. Family
and school-wide involvement must be inte-
grated into culminating lessons. Students
will self- and peer-evaluate teaching per-
formance to develop strategies for improve-
ment in classroom management and instruc-
tional delivery. Exit requirements include a

professional teaching portfolio, final self-
assessment,and philosophy of art education.
This course includes a 15-hour lab teaching
placement. It is recommended that EDU 525
Literacy in the Content Area be taken during
the same semester. Prerequisite: AED 523.
Materials fee. Fall, Spring. (3 credits)

AED 525 Advanced Methods of Teaching
Art 3

This is a seminar course that students must
take while they are student teaching. Part of
each session will be used for the students to
exchange ideas, share problems, and discuss
their teaching experiences. The rest of the
class will be used for discussion of assigned
readings and material that students have
researched, and interaction with visiting lec-
turers to the class. Content areas include
career counseling; professional, ethical and
legal issues associated with teaching;
home/school/community interaction; class-
room management; inclusion of special
needs students; renewed focus on the roles
of art production, criticism, history, aesthet-
ics, and assessment; cultural diversity, tech-
nological applications,and health and safety
issues particular to the art classroom. Exit
requirements include the submission of a
professional teaching portfolio reflecting the
student’s best work in both student teaching
placements; a final self-assessment; and phi-
losophy of art education further informed by
continued practice in art education.
Prerequisites: AED 524, EDU 525. Materials
fee. Fall, Spring. (3 credits)

AED 526 Student Teaching in Elementary
and Secondary Art 3

This culminating field course is a one-semes-
ter, full-time experience that includes place-
ments at two levels - elementary and sec-
ondary/middle or secondary/high. During
this course, students must master and
expand upon the teaching techniques intro-
duced in AED 524, and develop a significant,
content-rich, Standards-based art curriculum
for both the elementary and secondary set-
tings. Each placement is comprised of an ini-
tial 35 hours (1 week) of observation in the
classroom, research into the school and sur-
rounding community, and investigation of
the objectives and skills for each of the
courses students will be teaching. A mini-
mum of 215 further contact hours (7 weeks)
of student teaching in each placement fol-
lows. Students are required to produce les-
sons plans for each class they teach and
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keep a daily self-assessment journal. Further
assessment of their lessons and teaching
skills are provided by the College supervisor
and cooperating teacher during all segments
of this course. Prerequisites: AED 524, EDU
525.Materials fee. Fall, Spring. (3 credits)

AED 531 Screen Printing I 3
Development of a personal imagery through
the graphic medium; emphasis on group cri-
tiques and individual research.Materials fee.
Fall, Spring. (3 credits)

AED 532 Screen Printing II 3
Development of a personal imagery through
the graphic medium; emphasis on group cri-
tiques and individual research.Materials fee.
Fall, Spring. (3 credits)

AED 533 Screen Printing III 3
Development of a personal imagery through
the graphic medium; emphasis on group cri-
tiques and individual research.Materials fee.
Fall, Spring. (3 credits)

AED 550 Advanced Studio Printmaking 1 3
The Advanced Studio courses in printmak-
ing offer a comprehensive experience in stu-
dio practice and contemporary art ideas.
The curriculum fosters sustained individual
work and encourages articulation about the
work produced. Students may choose from
several print methods: intaglio, lithography,
relief printing and/or screen printing.
Materials fee. Fall, Spring. (3 credits)

AED 551 Advanced Studio Printmaking 2 3
The Advanced Studio courses in printmak-
ing offer a comprehensive experience in stu-
dio practice and contemporary art ideas.
The curriculum fosters sustained individual
work and encourages articulation about the
work produced. Students may choose from
several print methods: intaglio, lithography,
relief printing and/or screen printing.
Materials fee. Fall, Spring. (3 credits)

AED 552 Advanced Studio Printmaking 3 3
The Advanced Studio courses in printmak-
ing offer a comprehensive experience in stu-
dio practice and contemporary art ideas.
The curriculum fosters sustained individual
work and encourages articulation about the
work produced. Students may choose from
several print methods: intaglio, lithography,
relief printing and/or screen printing.
Materials fee. Fall, Spring. (3 credits)

AED 553 Advanced Studio Printmaking 4 3
The Advanced Studio courses in printmak-
ing offer a comprehensive experience in stu-
dio practice and contemporary art ideas.
The curriculum fosters sustained individual
work and encourages articulation about the
work produced. Students may choose from
several print methods: intaglio, lithography,
relief printing and/or screen printing.
Materials fee. Fall, Spring. (3 credits)

AED 554 Advanced Studio Printmaking 5 3
The Advanced Studio courses in printmak-
ing offer a comprehensive experience in stu-
dio practice and contemporary art ideas.
The curriculum fosters sustained individual
work and encourages articulation about the
work produced. Students may choose from
several print methods: intaglio, lithography,
relief printing and/or screen printing.
Materials fee. Fall, Spring. (3 credits)

AED 565 Advanced Studio Sculpture 1 3
The primary purpose of these courses is to
offer a student the opportunity to develop an
advanced body of work for the graduate
exhibition. It is expected that the student is
dedicated to this field of study and that the
imagery will involve critical thinking and an
understanding of contemporary sculpture.
Materials fee. Fall, Spring. (3 credits)

AED 566 Advanced Studio Sculpture 2 3
The primary purpose of these courses is to
offer a student the opportunity to develop an
advanced body of work for the graduate
exhibition. It is expected that the student is
dedicated to this field of study and that the
imagery will involve critical thinking and an
understanding of contemporary sculpture.
Materials fee. Fall, Spring. (3 credits)

AED 567 Advanced Studio Sculpture 3 3
The primary purpose of these courses is to
offer a student the opportunity to develop an
advanced body of work for the graduate
exhibition. It is expected that the student is
dedicated to this field of study and that the
imagery will involve critical thinking and an
understanding of contemporary sculpture.
Materials fee. Fall, Spring. (3 credits)

AED 568 Advanced Studio Sculpture 4 3
The primary purpose of these courses is to
offer a student the opportunity to develop an
advanced body of work for the graduate
exhibition. It is expected that the student is
dedicated to this field of study and that the
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imagery will involve critical thinking and an
understanding of contemporary sculpture.
Materials fee. Fall, Spring. (3 credits)

AED 569 Advanced Studio Sculpture 5 3
The primary purpose of these courses is to
offer a student the opportunity to develop an
advanced body of work for the graduate
exhibition. It is expected that the student is
dedicated to this field of study and that the
imagery will involve critical thinking and an
understanding of contemporary sculpture.
Materials fee. Fall, Spring. (3 credits)

AED 570 Advanced Studio Photography 1 3
These courses are structured to provide a
forum in which graduate-level students
apply and expand their photographic knowl-
edge toward a single, intense project. All
advanced work should involve original ideas
and concepts, various levels of research, and
an exploration of potential photo-based
techniques. Student evaluations will be
based on the level of growth in personal
image-making, and the development of a
final portfolio. Materials fee. Fall, Spring. (3
credits)

AED 571 Advanced Studio Photography 2 3
These courses are structured to provide a
forum in which graduate-level students
apply and expand their photographic knowl-
edge toward a single, intense project. All
advanced work should involve original ideas
and concepts, various levels of research, and
an exploration of potential photo-based
techniques. Student evaluations will be
based on the level of growth in personal
image-making, and the development of a
final portfolio. Materials fee. Fall, Spring. (3
credits)

AED 572 Advanced Studio Photography 3 3
These courses are structured to provide a
forum in which graduate-level students
apply and expand their photographic knowl-
edge toward a single, intense project. All
advanced work should involve original ideas
and concepts, various levels of research, and
an exploration of potential photo-based
techniques. Student evaluations will be
based on the level of growth in personal
image-making, and the development of a
final portfolio. Materials fee. Fall, Spring. (3
credits)

AED 573 Advanced Studio Photography 4 3
These courses are structured to provide a
forum in which graduate-level students
apply and expand their photographic knowl-
edge toward a single, intense project. All
advanced work should involve original ideas
and concepts, various levels of research, and
an exploration of potential photo-based
techniques. Student evaluations will be
based on the level of growth in personal
image-making, and the development of a
final portfolio. Materials fee. Fall, Spring. (3
credits)

AED 574 Advanced Studio Photography 5 3
These courses are structured to provide a
forum in which graduate-level students
apply and expand their photographic knowl-
edge toward a single, intense project. All
advanced work should involve original ideas
and concepts, various levels of research, and
an exploration of potential photo-based
techniques. Student evaluations will be
based on the level of growth in personal
image-making, and the development of a
final portfolio. Materials fee. Fall, Spring. (3
credits)

AED 580 Advanced Studio Painting 1 3
The continued development and refinement
of an individualized visual language
informed by critical concepts is the focus of
the graduate curriculum in painting.
Analyses of work through critique and famil-
iarization with contemporary ideas are
emphasized. Materials fee. Fall, Spring. (3
credits)

AED 581 Advanced Studio Painting 2 3
The continued development and refinement
of an individualized visual language
informed by critical concepts is the focus of
the graduate curriculum in painting.
Analyses of work through critique and famil-
iarization with contemporary ideas are
emphasized. Materials fee. Fall, Spring. (3
credits)

AED 582 Advanced Studio Painting 3 3
The continued development and refinement
of an individualized visual language
informed by critical concepts is the focus of
the graduate curriculum in painting.
Analyses of work through critique and famil-
iarization with contemporary ideas are
emphasized. Materials fee. Fall, Spring. (3
credits)
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AED 583 Advanced Studio Painting 4 3
The continued development and refinement
of an individualized visual language
informed by critical concepts is the focus of
the graduate curriculum in painting.
Analyses of work through critique and famil-
iarization with contemporary ideas are
emphasized. Materials fee. Fall, Spring. (3
credits)

AED 584 Advanced Studio Painting 5 3
The continued development and refinement
of an individualized visual language
informed by critical concepts is the focus of
the graduate curriculum in painting.
Analyses of work through critique and famil-
iarization with contemporary ideas are
emphasized. Materials fee. Fall, Spring. (3
credits)

AED 585 Drawing Seminar 3
Deconstructing the drawing process is the
major goal of this class. By increasing fluen-
cy in both observational and conceptual
approaches to drawing, students deepen
their understanding of drawing as an explo-
ration of visual thinking, and develop draw-
ings on a sophisticated level. Materials fee.
Spring. (3 credits)

AED 597 Master Exhibition 0
Production and presentation of the strongest
work produced during this program for a
group exhibition working with the Gallery
Director. Spring. (0 credit)

AED 599 Graduate Seminar: Master
Show 3

Explore topics of concern to the studio artist
based on discussions of selected reading,
prepared papers and seminar reports.
Students develop a thesis writing project
with a faculty mentor. It is a research-based
study of an art topic. See A Guide to the
Preparation of a Master’s Thesis, prepared by
the California State University, Los Angeles,
1993. Every student must read this guide
before writing. Spring. (3 credits)
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ATE 501 Introduction to Applied

Technology Education 3
The goal of this course is to re-orient stu-
dents who are familiar with the use of the
engineering problem-solving process in the
practice of engineering to use the process in
the practice of teaching in K-12 classrooms.
Topics to be covered in the course include:
history of technology education; develop-
ment of curricular materials and units of
instruction; New York State Education
Department (NYSED) standards for technol-
ogy curriculum; classroom management and
classroom discipline; and issues related to
instruction in applied technology education
classrooms.During the course, students must
either document their in-service teaching or
their work at an instructor-approved 25 hour
field experience. Fall or Spring. (3 credits)

ATE 506 Methods of Teaching Technology
Education 3

This course will introduce students to the
professional practice of technology educa-
tion. The course will require students to
work both in the field and in the college
classroom. During the course, students must
either document their in-service teaching or
their work at an instructor-approved 25 hour
field experience. Topics to be covered
include: the use of the technology problem-
solving process; computer software in tech-
nology education;methods of teaching tech-
nology education, including demonstration
methods, methods of problem-solving
through design briefs, and project-based
methods; laboratory management and safe-
ty; and lesson planning to foster learning
through collaborative teams. Fall or Spring.
(3 credits)

ATE 510 Seminar in Technology Education
Curriculum 3

This course surveys appropriate middle
school content connected to the New York
State learning standards and the
International Technology Education
Association standards for technology educa-
tion. The scope of the course is broad but
seeks to give graduate students with a
focused undergraduate preparation a back-
ground in all of the technology that relates
to middle school curriculum. The course’s
theme relates to how engineers use technol-
ogy to solve everyday problems.This course
provides hands-on experiences in applied
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math and science. Topics may include
design, electronics, automation and aero-
space. Focus on associating curriculum with
technology education standards and devel-
oping project-based curriculum will result in
the students’ developing an authentic cur-
riculum unit. The course seeks to provide
broad preparation for the NYS Content
Subject Examination 077. Fall or Spring. (3
credits)

ATE 540 Special Topics 3
This course provides coverage of current or
specialized topics in the field of technology
education. Students may be permitted with
advisor approval to take this course in order
to advance their understanding of the uses
of technology in the 21st century workplace;
however, the approved special topics course
must broaden the prospective technology
teacher’s knowledge and preparation for the
contemporary classroom. Offered
Occasionally.(3 credits)

ATE 546 Student Teaching 3 or 6
This is a College-supervised field course that
is completed as either a full-time, 6-credit,
full semester placement OR as two,part-time,
3-credit semesters placements. In either
case, student teachers will complete grade
level placements of approximate equal dura-
tion: one in grades 6 to 8, and one in grades
9 to 12. Student teaching is supervised by
school cooperating teachers, as well as by
College supervisors. Student teaching will
include students’ demonstration of skills and
knowledge in the following areas: teaching
at developmentally appropriate levels and
paces; implementing effective classroom
management approaches; using NYSED stan-
dards for technology; engaging in profes-
sional rapport and conduct; developing a
repertoire of teaching methods; and, con-
structing environments that support pupils’
intellectual, emotional, and psychomotor
development.Applications for student teach-
ing must be made by February 1 for Fall
semester registration, or by October 1 for
Spring semester registration. Prerequisites:
All course work, including required work-
shops, with exception of ATE 590 that must
be taken concurrently with ATE 546. Fall or
Spring. (3-6 credits)

ATE 586 In-Service Field
Placement 3 or 6

This full-time or half-time placement in a
middle- or high-school setting is arranged by
the student in consultation with the College
Applied Technology Education faculty advi-
sor and the school district within which the
student is employed. Forty hours of the two
placements combine to include field obser-
vations. School districts contract with stu-
dents to teach classes in their own class-
rooms on a paid basis. A supervisor
employed by The College of Saint Rose
meets with the in-service teacher to provide
support and consultation at least five times
for a half-time placement(3 credits) or 10
times for a full-time placement (6 credits).
Supervision will include observations of in-
service teacher performance and periodic
assessments of teaching effectiveness. A
course syllabus must be devised with the
cooperation and approval of the College
Applied Technology Education faculty advi-
sor prior to registration for the course.
Applications for an in-service field place-
ment must be made by March 1 for Fall reg-
istration, or by November 1 for Spring regis-
tration. Students must also register for ATE
590 Applied Technology Education Seminar
during one semester that they take ATE 586.
The option of taking ATE 586 is available to
students whose employing schools are able
to provide support and supervision in col-
laboration with the College; the intent of this
offering is to give the new teacher adequate
support in the first months of teaching. ATE
590 must be taken as a co-requisite with ATE
586. Fall, Spring. (3-6 credits)

ATE 590 Applied Technology Engineer
Seminar 3

This is a capstone course that supports the
College-supervised student teaching or in-
service teaching experience. A goal of the
course is to engage students or in-service
teachers in research and writing related to
classroom practice in applied technology
education. Upon completion of the course,
the student must be able to: critically ana-
lyze the student teaching or in-service teach-
ing experience and the teaching-learning
process; discuss the applications of research
to the practice of teaching technology edu-
cation; and, build an electronic portfolio.
ATE 590 is to be taken in conjunction with
student teaching, ATE 546, or an in-service
teaching experience,ATE 586. Fall or Spring.
(3 credits)
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BLE 500 Foundations of Bilingual

Education 3
This course explores the historical, political,
and legal foundations of bilingual education
in the United States. Specifically, the theory
and research that inform policy, curriculum,
and practice in bilingual education will be
examined. Topics for consideration will
include: approaches to multicultural educa-
tion and its relationship to bilingual educa-
tion will be examined; various program mod-
els of bilingual education; and, approaches
to bilingual education evident in U.S.
schools. (3 credits)

BLE 508 Introduction to Spanish
Linguistics 3

This course begins with introductory presen-
tations of Spanish phonetics, phonology,
morphology, and syntax. The course then
studies in-depth issues in sociolinguistics
and psycholinguistics, specifically related to
Hispanic communities: dialect, registers,
codes, regional and social variation, lan-
guage change, language and culture, code
switching, language acquisition, second lan-
guage acquisition and bilingualism.
Prerequisite: BLE 500. Fall (3 credits)

BLE 580 Methods for Teaching Native
Language Arts and Content Areas
to Bilingual Learners 3

This course examines approaches, methods,
and techniques for using the native language
to teach native language arts and provide
content area instruction to bilingual learn-
ers. Emphasis will be placed on the relation-
ship between L1 and L2 literacy skill devel-
opment and content area knowledge
enabling bilingual learners to meet the New
York State Learning Standards. Course topics
will include the practical application of lan-
guage acquisition and literacy theories.
Materials, techniques, and strategies for
native language and content-based instruc-
tion, including the implementation of learn-
ing centers, cooperative learning groups and
inquiry-based activities will also be
explored. Course is taught in the native lan-
guage. A 25-hour field experience outside of
class is required. Students must obtain fin-
gerprint clearance prior to beginning field
experiences. Prerequisites: BLE 500, BLE 508,
and passing scores on the New York State
Bilingual Education Assessment Exam
(BEA) for Spanish. Summer (3 credits)

BLE 581 Methods for Teaching English
Language Arts Bilingual
Learners 3

This course examines approaches, methods,
and techniques for teaching bilingual
English language learners in ESL and con-
tent area classrooms. This course will focus
on instruction that fosters the developing lit-
eracy of bilingual learners. Emphasis will be
placed on communicative competencies
and content area knowledge that enable
learners to meet the NewYork State Learning
Standards. Course topics will include practi-
cal application of theories of second lan-
guage acquisition, ESL instructional
approaches, and content-based ESL
approaches. Topics will also include funda-
mental concepts of the English language
structure as a basis for teaching grammar in
context. A 25-hour field experience outside
of class is required. Students must obtain fin-
gerprint clearance prior to beginning field
experiences. Prerequisites: BLE 500, BLE 508,
and passing scores on the New York State
Bilingual Education Assessment Exam
(BEA) for Spanish. Summer (3 credits)

BLE 586 Supervised Field Experience 1
In this supervised field experience, students
will complete 50 clock-hours in bilingual set-
tings, teaching both English and native lan-
guage content to bilingual learners.
Prerequisites: BLE 500, BLE 508. (1 credit)
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CIS 501 Data Structures and Algorithm

Analysis 3
This course studies the implementation of
abstract data structures and the efficiency
analysis of algorithms.There will be required
programming projects in C++. Topics will
include algorithm analysis, recursion, sort-
ing, randomization, graph algorithms, hash
tables, and the implementation of abstract
data structures (lists, stacks, queues and
trees). Fall. (3 credits)

CIS 502 Computer Organization 3
This course studies the organization and
architecture of modern computers. The
course will present the fundamentals of
computer organization and investigate the
role of performance driven computer
design. IBM Assembly Language and pro-
gramming will be studied. Particular proces-
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sors will serve as concrete examples for the
general concepts addressed in class. Spring.
(3 credits)

CIS 503 Database Theory and Design 3
This course introduces students to the sys-
tems-oriented aspects of database systems
design. Topics will include a review of rela-
tional databases, functional dependencies,
normal forms, data manipulation languages,
and query languages. Advanced topics may
include object-oriented modeling, database
administration, physical database design,
semi-structured data, distributed database
management, transaction processing, con-
currency control, recovery, and logic-based
systems. Summer. (3 credits)

CIS 504 Data Communications 3
This course studies the technology, architec-
ture, applications and management of data
communication systems. Topics will include
data transmission and encoding, the ISO ref-
erence model, TCP/IP, packet-switched and
circuit-switched networks, local area net-
works, Intranet and Internet, multiplexing,
wireless and cellular wireless technologies,
the mathematical foundations of data com-
munications (including queuing theory and
performance modeling),and network securi-
ty issues. Spring. (3 credits)

CIS 505 User Interface Design 3
Students will explore the theory and design
of computer interfaces. Topics will include
human elements of interface design and
operation, command interfaces,menu types,
direct manipulation techniques, windowing,
interactive peripheral devices, physiological
and psychological responses to interfaces,
documentation and tutorials, and develop-
ment and testing methods. Students will
design,program,and implement several sam-
ple Windows interfaces using Visual
Studio.NET compliant code. Fall. (3 credits)

CIS 507 Software Engineering 3
Software engineering is a dynamic and
expanding field.This course aims to give stu-
dents practical experience and theoretical
foundations in the following areas: software
design, information systems and software
quality, managing the software development
process and human computer interaction.
There is a strong emphasis on object orien-
tation and the use of Unified Modeling
Language for analysis and design.
Prerequisites: CIS 503 and CIS 505, or permis-
sion of the instructor. Spring. (3 credits)

CIS 508 Technical Communication 3
This course will focus on the skills necessary
to communicate technical information effec-
tively and to work effectively in groups.
Guidelines for content and effective format-
ting and pitfalls to avoid will be discussed
for various types of communication (ad hoc
communications, technical writing, and for-
mal presentations). This course will strive to
improve the people skills of technical pro-
fessionals through the study of team behav-
ior and cultural influences. These skills will
be reinforced through individual and group
work. Fall. (3 credits)

CIS 511 Game Design 1 3
This course focuses on developing projects
with Flash animation tools. Topics will
include traditional cell animation imple-
mented on a timeline, motion tweening,
shape tweening, embedded film clips, action
scripting, sprite construction, and wire-frame
and three-dimensional rendering. Both free-
standing Flash film clips and interactions of
Flash film clips with Windows executables
will be developed. Fall. (3 credits)

CIS 512 Game Design 2 3
This course focuses on the design of com-
puter game interfaces. Some areas of con-
centration will include manipulation games
(such as drag-drop picture puzzles), ele-
ments of traditional card games such as
shuffling, dealing and manipulating hands,
team board games such as checkers or
Reversi, action games (‘Super Pong’), and a
programmable autonomous game (robot
simulation). Code scaffolds for the various
games will be developed in class and stu-
dents will be encouraged to enhance, modi-
fy and extend some of the games with par-
ticular attention paid to the visible interface.
Programming will be demonstrated largely
with Visual Studio.NET compliant code.
Some exposure to other animation systems
may be available. Students may complete
projects in any language they desire if they
are able to demonstrate a source code ver-
sion on a laptop computer or a college com-
puter.(3 credits)

CIS 513 Bioinformatics 1 3
Recent advances in fields such as molecular
biology have brought about an enormous
mass of data beyond which can be analyzed
by traditional or manual methods.
Fortunately, we have also seen profound
advances in the area of computational
power (i.e., processing speed and storage).
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In this course we will examine computation-
al problems in molecular biology and meth-
ods for solving these problems. Topics from
the area of computer science will include
computationally tractable and intractable
problems,artificial neural networks,decision
trees, Bayesian belief networks and hidden
Markov models. Topics from the area of
molecular biology will include DNA frag-
ment assembly, pair-wise and multiple
sequence alignment, motif recognition, phy-
logenetic tree construction,protein structure
prediction. The course will survey several of
the available software packages, such as
FASTA,BLAST,PSI-BLAST,and PHD.Fall (alter-
nate years)(3 credits)

CIS 514 Bioinformatics 2 3
This course serves as a sequel to
Bioinformatics I, with an emphasis on bioin-
formatics theories and applied artificial
intelligence. Students will develop and
implement a machine learning model target-
ed at predicting protein secondary structure
from amino acid sequence data. The class
will review and discuss current literature in
the field of machine learning,bioinformatics
and phylogenetics. Prerequisite: CIS 513.
Spring (alternate years)(3 credits)

CIS 515 Internet Programming 1 3
The focus of this course is on client-side pro-
gramming using HTML and JavaScript,
dynamic HTML, style sheets, design standard
for web pages, server-side programming
using either PHP or Perl, and AJAX.A signifi-
cant programming project will be assigned.
Fall. (3 credits)

CIS 516 Internet Programming 2 3
The focus of this course is on server-side pro-
gramming using Java.After a quick introduc-
tion to a few advanced topics in Java,we will
study JDBC, servlets, JSP, JSTL, and struts. A
significant programming project will be
assigned. Spring. (3 credits)

CIS 517 Embedded Systems 1 3
Hardware and software design of micro-
processor-based systems.A study of the basic
concepts and operations of on-chip compo-
nents as related to digital system functional-
ity. Programming is on the assembler level.
Laboratory exercises and a group design
project are required. Prerequisite: assembly
language programming equivalent to CIS 332
or permission of the instructor. Fall (alter-
nate years)(3 credits)

CIS 518 Embedded Systems 2 3
This course is a continuation of CIS 517 and
builds on the knowledge of the on-chip com-
ponents learning to increase the functionali-
ty of the processor by interfacing with exter-
nal devices. Programming is in both C and
assembly language. Prerequisite: CIS 517.
Spring (alternate years) (3 credits)

CIS 520 Introduction to Database 3
This is an introduction to database manage-
ment systems for MBA students.There will be
a strong emphasis on the design and devel-
opment of relational database systems using
realistic business models. There will be a
special focus on developing problem-solving
skills. The class will build querying skills
using SQL. Students will learn how to use
state-of-the-art database management sys-
tems programs. Other topics will include
database administration and data security
issues.There is no prerequisite for this class.
This course cannot be applied to the CIS
Master’s degree. (3 credits)

CIS 521 Introduction to Internet
Development 3

This is an introduction to Internet develop-
ment for MBA students. The major emphasis
will be on building websites for businesses
and non-profit organizations using state-of-
the-art development tools. There will be an
emphasis on the principles of good design,
and a thorough coverage of accessibility
issues. In addition, the class will learn how to
incorporate JavaScript for simple client-side
programs, including form validation. The
class will also learn how to use and write
simple server-side programs to help develop
data-driven websites and to record client
information in databases.There is no prereq-
uisite for this course, but some knowledge of
databases would be helpful.This course can-
not be applied to the CIS Master’s degree. (3
credits)

CIS 522 Object-Oriented Programming 3
This is an introduction to the concept of
object-oriented programming. Students will
gain familiarity with the basic building
blocks of all computer programs. Important
concepts will include variables, data types,
math operations, programming sequences,
decisions, iteration, and functional decom-
position. After these basic concepts are
mastered, real life entities will be modeled
using objects. This course will be taught
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using Java, a contemporary object-oriented
language in wide use. This course cannot be
applied to the CIS Master’s degree.(3 credits)

CIS 530 Advanced Database 3
This class will expand on knowledge of SQL
and teach students how to develop Oracle
procedures and functions using PL/SQL. It
will be appropriate for students seeking
PL/SQL knowledge to solve simple business
questions, or do maintenance on systems
involving PL/SQL procedures. The course
topics will include: basic syntax, variables
and data types, cursors, creating proce-
dures/functions, creating triggers, debug-
ging, exception handling, dynamic SQL,
intersession communication, external proce-
dures, object types, and web application
development. In addition, the class will dis-
cuss XML, including validation using schema
and DTD, and constructing xslt files to con-
vert XML files into HTML. (3 credits)

CIS 531 Java Frameworks 3
Topics will include how to create a
Hibernate project, mappings, POJOs, queries
using HQL,updates using HQL,queries using
the Criteria API, how to create a Spring proj-
ect, DispatcherServlets, ControllerServlets,
Java Server Faces, models and views, the
spring tag library, validation, properties files,
database persistence, and the form tag
library. We will also see how Hibernate can
be integrated with Spring, as our database
persistence examples will be done using
Hibernate. (3 credits)

CIS 594 Internship 1-3
(1-3 credits)

CIS 597 Master’s Project 3
(3 credits)

CIS 598 Graduate Independent Study 3
(3 credits)

CIS 999 Comprehensive Exam 0
(0 credits)
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COM 500 Introduction to COM Grad

Studies 3
This course is a prerequisite for students
seeking admission to the Graduate Program
in Communications but who do not meet the
requirements for admission; it cannot be
counted toward the MA in Communications.
With the assistance of a faculty member, the
student develops a research and writing

project that explores a topic of interest to the
student and that is related to the curriculum.
The process allows new graduate students to
benefit from one-on-one advisement and
mentoring in exploring graduate-level study
in the communication discipline. Must be
taken in the first semester of graduate study
and completed successfully in order to pro-
ceed with additional coursework. (3 credits)

COM 510 Media Ethics 3
Students learn about various ethical ques-
tions and assumptions that surface daily in
the communications field. (3 credits)

COM 520 Group Communication and
Leadership 3

Students learn the importance of building
and maintaining relations within their organ-
izations, across organizations and depart-
ments, and with various audiences. Students
therefore learn about group communication
processes and leadership theories in order
to maintain these relations and further
develop their communicative skills.(3 cred-
its)

COM 525 Interviewing and Practice 3
Students learn to conduct, analyze,and write
effective interviews for a variety of media
outlets including Internet, Radio,
Print/Online Journalism and Broadcast
Media. (3 credits)

COM 550 PR History and Practice 3
Students learn the history of public relations
from its advent in the early 1900s through
today. The course emphasizes the various
skills required for today’s practitioners, such
as but not limited to advertising,web design,
and media relations, in addition to the more
traditional skills of writing press releases and
organizing events. (3 credits)

COM 555 Crisis Communications 3
Students learn how previous public relations
crises were handled and also learn to han-
dle current and future crises effectively.They
also learn the importance of how to effec-
tively route information through various
media outlets, including their own media
outlets (i.e., web sites, newspapers, or maga-
zines)(3 credits)
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COM 558 External Relations 3
Students learn about the relationships with
various constituencies (Government, Media,
Business and Community) and how to devel-
op, maintain, and strengthen these relation-
ships to be effective communications practi-
tioners. (3 credits)

COM 564 Journalism History and
Practice 3

All communications practitioners should
have a working knowledge of the history of
journalism and how its practices have
changed over time. This course would pro-
vide a context for doing journalism and
show its connections to public relations. (3
credits)

COM 568 Online Journalism 3
With the advent of online newspaper and
magazines, and the growing role of online
journalism for public relations practitioners,
this course would focus on developing stu-
dents’ skills in writing for an online medium.
Students could create their own online
newspaper or magazine as a class,and could
learn to use Blogs and even Podcasts to gath-
er and report their stories.(3 credits)

COM 570 New Media Production 3
This course has as its focus the creation of
websites, streaming videos, social media,
using graphics, etc. in order to assist commu-
nications practitioners in reaching multiple
audiences, internally and externally to an
organization. Students create course content
in various ways using these technologies,
such as, but not limited to, online company
newsletters or community outreach through
web site development.(3 credits)

COM 575 Digital Video Production 3
Students learn the importance of technology
in being effective communications practi-
tioners and then learn and apply digital
video production skills by creating and edit-
ing videos using current technologies in
field and studio settings. Students are
required to create their own video for either
journalism or public relations.(3 credits)

COM 580 Topics in Communication 3
Studies of special aspects of the communi-
cations discipline. Special topics may
include, but are not limited to, media criti-
cism, web publishing, law and ethics, com-
munications technology, etc.(3 credits)

COM 590 Capstone Course 3
Students propose, produce, analyze, and
present an independent final product that
demonstrates their understanding of theo-
ries and practice in the areas of public rela-
tions, journalism, and/or technology.
Students cannot register for this course until
all other coursework has been completed.
Permission of Graduate Coordinator
Required.(3 credits)

COM 595 Field Experience 1-6
For certain students who have not worked in
communications prior and who do not cur-
rently work in the field, practical experience
may be desirable. In these instances, this
course may be recommended by the stu-
dent’s advisor. Learning will focus on deci-
sion-making and policy-level activities.
Course is graded Pass/Fail. Additional limita-
tions may apply; refer to the Department
Graduate Manual for details.(1-6 credits)

COM 598 Independent Study 1-6
A communications topic of particular inter-
est to the student may be studied. Must be
arranged in advance with graduate program
coordinator, and contingent upon the avail-
ability of a faculty mentor for the study.
Additional limitations apply; see Graduate
Coordinator. Prerequisite: minimum 12 cred-
its of graduate study at Saint Rose. (1-6 cred-
its)
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CSD 522 Voice Disorders 3
This course provides instruction in the etiol-
ogy, assessment and intervention of voice
disorders. Emphasis will be placed on disor-
ders that affect the larynx. However, disor-
ders of resonance will also be addressed.
Fall, Summer. (3 credits)

CSD 523 Rotation in Otolaryngology 0-1
This course provides instruction in diagnos-
tic and treatment procedures employed in
the clinical setting for medical management
of otolaryngological patients. Students will
observe an ENT in practice to gain a per-
spective on the medical management of
head and neck problems. Enrollment is lim-
ited. Prerequisites: CSD 522 and permission
of instructor. Fall, Spring, Summer. (0,1 cred-
its)
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CSD 524 Language Disorders: Infants,
Preschoolers and People with
Developmental Disabilities 3

This course provides instruction in assess-
ment and intervention of language disorders
in infants, toddlers, and preschoolers, as well
as older children and adults with develop-
mental disabilities in the early stages of lan-
guage functioning. Emphasis is on the theo-
retical bases of assessment, intervention,and
development of literacy skills. Fall, Spring. (3
credits)

CSD 525 Language Disorders: School-Age
Children and Adolescents 3

This course provides instruction in lan-
guage/learning disorders in school-age chil-
dren and adolescents.Topics include assess-
ment, collaborative intervention and social
implications for individuals with language
disorders. Emphasis is placed on literacy
and alternative service delivery models.
Spring, Summer. (3 credits)

CSD 530 Language Disorders in Adults 3
This course provides instruction in lan-
guage, communication, and cognitive
impairment resulting from acquired brain
injury. Etiology, assessment, and intervention
issues related to aphasia, traumatic brain
injury, right hemisphere syndrome and relat-
ed communication disorders will be cov-
ered. Fall, Spring. (3 credits)

CSD 533 Fluency Disorders 3
This course provides instruction in the possi-
ble causes of stuttering behavior with an
emphasis on an integrative approach.
Diagnostic and therapeutic procedures are
included. Fall, Spring, Summer. (3 credits)

CSD 535 Motor Speech Disorders 3
This course provides instruction in the neu-
roanatomical and physiological bases for
speech production, review of the five subsys-
tems necessary for effective speech produc-
tion, exploration of the possible etiologies
leading to acquired dysarthria and apraxia,
and co-morbidities associated with motor
speech disorders. Topics include: types of
motor speech disorders, classification of
dysarthria and apraxia, assessment, interven-
tion, and documentation. Fall, Spring,
Summer. (3 credits)

CSD 536 Swallowing and Its Disorders 3
This course provides instruction in the
anatomic and physiologic bases of normal
swallowing across the age spectrum (with
emphasis on the adult swallow) and studies
the etiologies that can result in abnormal
swallowing. The impact of dysphagia on the
individual and the family/support system
will be discussed, as well as non-instrumen-
tal and instrumental evaluation and treat-
ment techniques. Ethical issues, documenta-
tion and problem-solving will be addressed
in case study format. Fall, Spring, Summer. (3
credits)

CSD 545 Clinical Applications from Speech
and Hearing Science 3

This course includes advanced study of the
physiological,acoustic,and perceptual bases
of speech and hearing. Emphasis will be
placed on instrumentation that is regularly
applied to clinical problems, like the spec-
trograph and audiological instruments.
Laboratory experiences will be provided.
Spring, Summer. (3 credits)

CSD 548 AAC and Clinical Applications of
Technology 3

This course provides instruction in augmen-
tative and alternative communication sys-
tems and recent technology for use in
assessment and intervention.The course will
include practical applications of AAC and
assistive technologies to support individuals
with a range of communication disorders.
Fall. (3 credits)

CSD 550 Topics in the Medical Aspects of
Communication Disorders 3

This course provides instruction in issues of
current interest in medical speech-language
pathology.Topics include embryology, assess-
ment, management and evidence-based
practice as related to clients with craniofa-
cial anomalies. Summer. (3 credits)

CSD 570 Differential Diagnosis of Speech
and Language Disorders 3

This course provides instruction in the diag-
nosis of children and adults with speech and
language problems, with an emphasis on
professional report-writing and language
sampling.The course includes administering
and interpreting formal and informal com-
prehensive assessments of individuals with
speech and language disorders. Fall, Spring,
Summer, (3 credits)
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CSD 575 Counseling for Communication
Disorders 3

This course provides instruction in
approaches to counseling for those working
in the field of communication sciences and
disorders. The course includes basic con-
cepts of the therapeutic process, the
client/therapist relationship and specific
techniques and procedures applicable to
individual and group practice. Fall, Spring. (3
credits)

CSD 579 Language and Hearing
Impairment 3

This course provides instruction in the syn-
tactic, semantic and pragmatic language pat-
terns of individuals with mild to profound
hearing impairment. Language assessment
and therapy will be discussed. Related and
current education issues in reading and writ-
ing, legislation and other topics will be
explored. Fall. (3 credits)

CSD 580 First Practicum 2
This course is a required beginning clinical
experience under the direct supervision of
Saint Rose faculty and licensed clinical
supervisors. This clinic is completed at the
Pauline K.Winkler Speech-Language-Hearing
Clinic, which is part of the Joy Emery
Educational and Clinical Services Center.
Students are expected to participate a mini-
mum of four days per week during a full
semester. Students must have access to trans-
portation. Pre-requisite: Fingerprinting (See
the NewYork State Department of Education
‘TEACH’ website
http://www.highered.nysed.gov/tcert/teach.)
Co-requisite: CSD 581.Fall,Spring,Summer.(2
credits)

CSD 581 Clinical Practicum Seminar 2
The graduate practicum seminar is a
required supplement to the first clinical
practicum for all students.This course offers
the student the opportunity to engage in
clinical self-evaluation using a range of activ-
ities designed to promote independent deci-
sion-making in clinical settings. The seminar
also functions as a forum in which to
exchange experiences and insights, solve
clinical problems and raise awareness of
political/ legislative and professional affairs
issues. Pre-requisite: Fingerprinting. Co-requi-
site: CSD 580.Fall, Spring,Summer. (2 credits)

CSD 583 Advanced Clinical Practicum 1 2
This is a required, advanced clinical experi-
ence which includes work with children hav-
ing speech, language, and hearing impair-
ments. The practicum is completed at an off-
campus facility. Students are required to par-
ticipate at least three days per week.CSD 587
is taken in place of this practicum for stu-
dents needing experience in a public school
for teacher certification. Students must have
access to transportation. Prerequisite: CSD
580. Fall, Spring, Summer. (2 credits)

CSD 584 Advanced Clinical Practicum 3 2
This is a non-required, additional advanced
clinical experience which includes work
with individuals having speech, language
and hearing impairments. The practicum is
completed at an off-campus facility. Students
are required to participate at least three days
per week. Students must have access to
transportation. Fall, Spring, Summer. (2 cred-
its)

CSD 585 Advanced Clinical Practicum 2 2
This required, advanced clinical experience
includes work with adults having speech,
language, and hearing impairments. The
practicum is completed at an off-campus
facility. Students are required to participate
at least three days per week. Students must
have access to transportation. Pre-requisites:
CSD 530, 535, 536, 570, 580. Fall, Spring,
Summer. (2 credits)

CSD 586 Supervised Practicum in Fluency
Disorders 1

This practicum, which meets on Monday
evenings, is a required, weekly experience
with adults, teenagers,and children who stut-
ter. Prerequisite: CSD 533. Fall, Spring,
Summer. (1 credit)

CSD 587 Advanced Practicum in the Public
Schools 2

This practicum is completed in a public
school setting working with children having
speech, language and hearing impairments.
This is a required practicum for students
earning teaching certification if they have
not completed student teaching at the
undergraduate level. Students are required
to participate a minimum of three full days
each week. Students must have access to
transportation.When this course is needed, it
is done in place of CSD 583. Prerequisites:
CSD 450,workshops for teacher certification,
CSD 580. Fall, Spring. (2 credits)
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CSD 588 Advanced Clinical Practicum VI:
Speech 1

Students who need to make up more than 20
hours of advanced clinical practicum or
who would like an additional experience
may register for this course. Fall, Spring,
Summer. (1 credit)

CSD 589 Weekend Workshop for Fluency1
This is a required experience of fluency ther-
apy with people who stutter and their fami-
lies under the supervision of area speech-
language pathologists. Twenty (20) hours of
ASHA credit toward clinical hours are
earned. Prerequisites or co-requisites: CSD
533, CSD 586. Spring. (1 credit)

CSD 593 Research Methods in Human
Communication Sciences and
Disorders 3

This course provides instruction in research
and experimental design in human commu-
nication disorders. Prerequisite or co-requi-
site: a statistics course. Fall, Spring. (3 cred-
its)

CSD 594 Clinical Speech Sound
Disorders 3

This course provides instruction in current
issues in phonological development, assess-
ment and intervention, with implications for
clinical and research application. Students
will explore evidence-based issues related to
clinical research articles and readings. Fall,
Spring, Summer. (3 credits)

CSD 596 Multicultural Institute in
Communication Disorders 3

This intensive one-week course, occurring
between the end of the Spring semester and
beginning of the first Summer Session,
includes in-depth investigation of current
issues in communication disorders and liter-
acy. Summer. (3 credits)

CSD 597 The Nervous System and
Communication 1

This course provides instruction in the
human nervous system and its role in com-
munication. Specifically, students will devel-
op an understanding of: 1) the basic struc-
tures and functions of the nervous system,
and 2) the aspects of the nervous system that
are involved in swallowing, speech, lan-
guage, cognition and hearing. Student self-
guided instruction supplemented by period-
ic discussion and on line streaming media
lectures will be used to learn about the nerv-
ous system and its function. Fall, Spring,
Summer. (1 credit)

CSD 598 Independent Study 1-3
(1-3 credits)

CSD 599 Thesis 6
(6 credits)

CSD 600 Experiential Credit 1-3
This course explores current topics in com-
munication sciences and disorders that will
be of particular interest to practicing clini-
cians and teachers. Topics and credits will
vary to accommodate course content. Some
courses will be appropriate for advanced
graduate students. Permission of instructor.
Spring, Summer, Fall.(1-3 credits)

CSD 601 Current Topics in Communication
Sciences and Disorders 1-3

This course explores current topics in com-
munication sciences and disorders that will
be of particular interest to practicing clini-
cians and teachers. Topics and credits will
vary to accommodate course content. Some
courses will be appropriate for advanced
graduate students. Permission of instructor.
Spring, Summer, Fall. (1-3 credits)

CSD 602 Current Topics in Prevention 3
This course explores the topic of prevention
in communication sciences and disorders. It
includes discussion of prevention as an
essential feature of health care and wellness
and a key feature of assessment and inter-
vention of speech, language, cognition, hear-
ing, and swallowing disorders. Students also
take part in activities that promote the pre-
vention of communication disorders. Spring
only. (3 credits)

CSD 603 Pediatric Motor Speech and
Swallow 3

This course provides students with an under-
standing of the oral mechanism as it relates
to the development of feeding and speech
skills. An emphasis is placed on evaluation
techniques, which aid in the differential
diagnosis of motor speech and swallowing
disorders in the pediatric population.
Prerequisites: CSD 535, 536. Spring. (3 cred-
its)

CSD 999 Comprehensive Exam 0
The comprehensive exam is one of the final
evaluation requirements for students in the
Communication Sciences and Disorders
graduate program. This exam requires stu-
dents to describe assessment and interven-
tion procedures in response to four case
studies that reflect different specialty areas
in the CSD field. The exam is a closed-book
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assessment, but students may bring in one
page (8.4 by 11) of notes. Students are given
five hours to answer four questions.Taken in
the final semester of the graduate program.
(0 credit)
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CSL 500 Counseling Theory and

Practice 3
The focus of learning in this course will be
the established theories of counseling
employed by professional counselors.
Through lecture and readings, students will
be exposed to prominent theorists and to
the history and development of counseling
and counseling theories. Particular attention
will be given to the application of these the-
ories to school, community and college set-
tings. Multicultural and feminist approaches
to counseling theory and practice will also
be introduced. CSL 500 should be taken in
the first 12 hours of graduate study. Fall,
Spring. (3 credits)

CSL 503 Personality Theory and Abnormal
Psychology in School-Aged
Children 3

This course provides an overview of person-
ality theory and psychopathology with an
emphasis on interpretation/understanding,
diagnosis and treatment of various issues
and conditions common among school-age
children. Students will become familiar with
diagnostic criteria and methods of assess-
ment for the problems school professionals
often face in working with children in school
settings. Students will learn case formulation
and treatment planning strategies.
Consultative strategies for working with
other school professionals, family members
and community resources will be reviewed;
collaboration with other school profession-
als is highlighted. Fall, Spring (3 credits)

CSL 505 Research in Counseling 3
This course examines the current issues that
influence research methods in the field of
counseling. It is designed to introduce grad-
uate students to single subject and group
designs as well as qualitative methods used
by counselors. Emphasis will be placed on
developing research studies that evaluate
practice with individuals, families and com-
munities across school, agency and higher
education settings. Students will develop a
basic understanding of descriptive and infer-
ential statistics using SPSS and will be

required to demonstrate interpretation of
research results. Students will also complete
a final research proposal which demon-
strates critical thinking and social science
principles. Fall, Spring (3 credits)

CSL 510 Introduction to School Counsel 3
This course will introduce students to the
roles and responsibilities of school coun-
selors. Students will be exposed to exempla-
ry models of elementary, middle and sec-
ondary school counseling programs.
Working with diverse children and their fam-
ilies in the context of academic, career and
personal/social counseling in school set-
tings will be reviewed. This course takes a
systemic view of today’s school counselor
and looks at the contemporary roles of advo-
cacy and leadership as well as the tradition-
al roles of counseling, consultation, collabo-
ration and referral. Topics to be covered
include traditional models of school guid-
ance, comprehensive developmental guid-
ance programs; special programs and popu-
lations; and individual planning including
career and transition planning. Eight hours
of fieldwork are required.Fall, Spring (3 cred-
its)

CSL 511 Counseling Children and
Adolescents in the Schools 3

This course will introduce students to the
special issues related to counseling children
and adolescents in the school setting from a
family systems and multicultural perspec-
tive. Students will learn specific counseling
strategies for this population including how
to work with families using both traditional
and innovative approaches.Attention will be
given to the developmental and ethical
issues related to counseling children and
adolescents. Prerequisite: CSL 510. Fall,
Spring (3 credits)

CSL 528 Clinical Counseling Skills 3
This course will introduce students to vari-
ous counseling techniques and skills based
on established counseling theories.The class
will focus on counseling as a problem-solv-
ing process influenced by the client’s cultur-
al identity, exposing students to a conceptual
model of counseling. Basic counseling skills
will be taught through video demonstration
and practice in simulated sessions.
Prerequisites: CSL 500 with a B or better. Fall,
Spring (3 credits)
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CSL 529 Tests, Measurement, Appraisal 3
This course is designed for students and pro-
fessionals from a variety of community, edu-
cational, and vocational settings who
require competency in assessment and
appraisal, and in using data to make appro-
priate counseling, evaluation, and research
decisions. Students taking this course will
learn how to properly select,develop,admin-
ister, and interpret standardized/non-stan-
dardized measures,how to appropriately col-
lect, manage and use data, and how to con-
duct univariate and multivariate statistical
analyses using Excel and SPSS in order to
verify the reliability and validity of measures
and make data based decisions. The role
gender, culture and development play in test
bias and ethical decision making will also
be discussed. Prerequisite: EPY 500 or CSL
505. Fall, Spring, Summer. (3 credits)

CSL 530 Issues in Lifespan Development
in Counseling 3

This course will prepare students for under-
standing client problems using a working
knowledge of developmental theories and
research. Emphasis is placed on current
developmental theories and their applica-
tion to counseling clients across the lifes-
pan. The interplay between culture and
developmental norms, as well as socio-struc-
tural factors that impact the client’s immedi-
ate environment, will be discussed. Fall,
Spring (3 credits)

CSL 532 Issues in Developmental
Guidance and Education 3

This course will allow students to explore
issues around advocacy, leadership and
classroom guidance that face professional
school counselors. Students will develop
and implement guidance curriculum
grounded in developmental psychology and
professional school counseling standards.
Coursework will examine classroom man-
agement issues in a professional and ethical
context. Fifteen hours of fieldwork are
required.Prerequisite: CSL 510.Fall,Spring.(3
credits)

CSL 534 Interventions with Children and
Adolescents in Counseling 3

This course will provide students with an
overview of various methods of child inter-
ventions and assessment. Students will be
introduced to psychodynamic, cognitive-
behavioral, and medical methods of assess-
ing and treating specific behavioral and
emotional problems in children and adoles-

cents. Students will apply theories and
research to ecological intervention strate-
gies. Fall. (3 credits)

CSL 535 Consultation, Training and
Organizational Change 3

Students will become familiar with consulta-
tion theory and practice; the theory, develop-
ment, and implementation of training semi-
nars; and the concepts and theories of orga-
nizational change. Emphasis will be on the
practical application and integration of con-
sultation, training,and organizational change
in higher education. Spring. (3 credits)

CSL 538 Alcohol and Substance Abuse
Counseling 3

This course will provide students with the
fundamentals of assessment, diagnosis, and
treatment planning in addictions counsel-
ing. An overview of the history of alcohol
and drug use in the United States, specific
drug classifications, and effective treatment
approaches will be presented. Students will
understand the complex dynamics of addic-
tion and its effects on child, adolescent, and
adult addicts, and their families. Students are
exposed to 12-step and self-help groups in
the community and psycho-educational
groups in schools. Emphasis will be placed
on counseling diverse populations and the
CASAC certification requirements.
Prerequisite: CSL 500. Fall. (3 credits)

CSL 540 Social and Cultural Foundations
in Counseling 3

Students will examine multicultural theory,
counseling, and research. This experiential
course will help students explore their own
cultural background in reference to plural-
ism in today’s society. Students will examine
the issues of several different populations
and enhance their cultural sensitivity and
social justice advocacy knowledge, aware-
ness, and skills. Fall, Spring. (3 credits)

CSL 550 United States College Students
and the Campus 3

This course offers an analysis of current
problems related to today’s college students
(i.e.,ALANA, LGBT, students with disabilities,
returning students, etc.) and the campus
environment.A review of the history of high-
er education and evolution of the United
States system of higher learning will address
trends in the study of the impact of college
on students. Emphasis will be placed on
understanding the needs of a diverse stu-
dent population and the development of a
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supportive community environment. Issues
of social justice advocacy will be addressed.
Prerequisite or co-requisite: CSL 540. Fall. (3
credits)

CSL 551 Roles and Responsibilities of
Student Affairs Staff 3

Students are offered an overview of the inter-
related functions of student affairs within
the greater organization of institutions of
higher education (i.e., private, public, two-
year, four-year,comprehensive,etc.).Focus on
the responsibilities related to the roles and
skills required to function as an educator,
administrator, leader, and student advocate
will include trends, as well as current issues,
in student personnel work such as the devel-
opment of diversity programming. Spring. (3
credits)

CSL 552 Student Development Theories 3
This course provides students with an inten-
sive study of a small group of human devel-
opment theories that focus on college stu-
dents. Particular attention will be given to
theories addressing student learning and
developmental issues across the life span.
Students will examine traditional theories of
student development, as well as more recent
literature that addresses gender, multicultur-
al, and nontraditional student issues. Fall. (3
credits)

CSL 553 Dynamics of Group Counseling 3
As counselors carry out their basic job
responsibilities, they come into daily contact
with a variety of group settings in which they
may be in the role of group facilitator, group
counselor, group member or consultant. The
purposes of this course are to provide a the-
oretical understanding of group dynamics
and group counseling, as well as present
techniques for the application of these prin-
ciples to practical situations. Participation in
an experiential small group is an important
component of the course. Students are also
expected to visit a group in a school, com-
munity, or college setting and interview the
group’s facilitator about the group’s format
and purpose. Enrollment is limited to 12.
Prerequisite: CSL 500. Fall, Spring, Summer. (3
credits)

CSL 554 Career Development Theory 3
This course provides perspectives on the
segment of human development theory and
research relating to career development;
presents a life-span perspective of vocation-
al, avocational, and lifestyle development;

presents multiple theories, appropriate tests
and assessment; and outlines processes for
applying theory to program planning and
evaluation. Attention will also be given to
career information, resources, and services
across the life span. Fall, Spring. (3 credits)

CSL 555 Critical Issues in College
Counseling 3

This course will explore current problems
and issues facing college counseling centers
during this time of change. Typical topics:
managed care, drug and alcohol usage, psy-
chopharmacology, eating disorders, adjust-
ment and anxiety, crisis management, and
collaboration with Resident Life and Student
Affairs. This is a seminar class, which allows
students to explore in-depth areas of inter-
est. Offered occasionally. (3 credits)

CSL 575 Introduction to Family
Counseling 3

This course is a survey of family therapy the-
ory and interventions. It will focus on various
models of family therapy. Topics for discus-
sion include: the characteristics of healthy
and distressed families, family dynamics,
marital therapy, sex therapy and special pop-
ulations such as blended families, single-par-
ent families and multicultural issues within a
family context. Spring. (3 credits)

CSL 578 Case Management, Consultation
and Organizational Change 3

This course will expose students to the skills
needed to be an effective case manager in a
community mental health program or
agency. Students will be exposed to phases
of case management practice and theories.
Emphasis will be placed on practical appli-
cation and building a working knowledge
base of community providers. Types of orga-
nizational structures and strategies for work-
ing within and changing organizational
structures will be introduced. The legal and
ethical issues that confront mental health
counselors working in the community are
discussed. Students are expected to make
on-site visits to community agencies and
programs and evaluate those programs in
class presentations. Spring. (3 credits)
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CSL 584 Comprehensive Examination
Workshop 0

This workshop is designed to help students
prepare for taking the Counselor Preparation
Comprehensive Examination (CPCE). The
structure of the exam is reviewed. Students
are exposed to essential study test taking
skills. Fall, Spring, Summer. (0 credit)

CSL 585 Community Mental Health
Counseling and
Psychopathology 3

This class is designed to expose students to
methods and skills for counseling individu-
als who may be experiencing more serious
psychological problems. Special emphasis
will be given to the identification and treat-
ment of psychological disorders across the
life span. Students will become familiar with
the DSM-IV-TR classification and mental sta-
tus evaluations. Research-based interven-
tions for each disorder are discussed, and
integrative intervention strategies will be
stressed. Students are expected to apply
treatment interventions and assessment to
case presentations. Prerequisite: CSL 500.
Spring. (3 credits)

CSL 588 Seminar in Family Violence 3
This course will provide students with a
strong foundation for understanding and
intervening in violence and abuse toward
children, partners, siblings, and the elderly.
The salient and pervasive problem of family
violence will be discussed from an ecologi-
cal and systems perspective, using multi-
causal theories to explain individual, family,
community, and social factors that con-
tribute to and help prevent abuse. Issues of
ethnicity, social class and gender will be inte-
grated. Fall. (3 credits)

CSL 589 Master’s Seminar and Ethics in
Counseling I 3

This course integrates application of theory
and counseling skills and techniques with
course work in professional, ethical, and
legal issues in counseling. Students are
required to take this course concurrently
with their first semester of internship experi-
ence. Practicum students are required to
have a diverse caseload in terms of age, gen-
der, race,and to have group facilitation expe-
rience at their internship sites. Students
receive feedback on their tapes and/or
process recordings, skills, and interventions
through case presentations in class and the
practicum instructor. In addition, students
are expected to develop theory-based case

conceptualizations and maintain relevant
documentation for their site caseload (case
evaluation studies, treatment plans, case
notes, and termination reports). Co-requi-
site: CSL 591 or CSL 593; Prerequisites: CSL
500; CSL 528; CSL 530; CSL 553; two courses
from appropriate concentration (for school
counseling students these courses must be
CSL 510 and CSL 532; for mental health
counseling students this must include CSL
585); up to 24 credit hours of completed
work; required workshops; candidacy; and
permission of advisor. Fall, Spring. (3 credits)

CSL 590 Master’s Seminar II: Advanced
Topics in Counseling 3

The purpose of this course is to examine the
many ethical, professional, and legal issues
confronting professional counselors.
Students will take this course with their sec-
ond internship. Students will build on their
clinical skills learned in CSL 589.This course
is a seminar where students will engage in
case review and receive group supervision.
Co-requisite: CSL 592 or CSL 594.
Prerequisite: CSL 589. Fall, Spring. (3 credits)

CSL 591 School Counseling Internship I 3
The internship in school counseling is a 300-
hour structured work experience which
focuses on the development of individual
and group counseling skills, classroom inter-
ventions, and advisement. Students will be
placed in an appropriate school setting to
perform the services of a professional school
counselor. Students will receive intensive
supervision from both a primary on-site
supervisor and their faculty liaison. The
Master’s Seminar in Ethics and Counseling I
is taken concurrently with the School
Counseling Internship I. The internship will
be arranged at the end of the student’s pro-
gram, and the student must have permission
of their advisor. Co-requisite: CSL 589.
Prerequisites: CSL 510, CSL 532. Fingerprint
clearance for the NewYork State Department
of Education is required prior to counseling
internship. Fingerprinting information is
available on the New York State Department
of Education “TEACH” website,
http://www.highered.nysed.gov/tcert/teach.
Fall, Spring. (3 credits)

CSL 592 School Counseling Internship II 3
The focus of this course is a 300-hour struc-
tured working and learning experience in
the school counseling setting. Students will
perform the services and in their role as a
professional school counselor and staff
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member. Students will receive intensive
supervision from both a primary on-site
supervisor and a faculty liaison. Internship II
will be arranged at the end of the student’s
program, and the student must have permis-
sion of their advisor. Co-requisite: CSL 590.
Fall, Spring. (3 credits)

CSL 593 Mental Health Counseling
Internship I 3

The internship in mental health counseling
is a 300-hour structured work experience
which focuses on the development of indi-
vidual, family, and group counseling skills.
Students will also demonstrate competence
in assessment, case management, and con-
sultation. Students will be placed in an
appropriate community agency or college
counseling center to perform the services of
a professional mental health counselor.
Students will receive intensive supervision
from both a primary on-site supervisor and
their faculty liaison. The Master’s Seminar in
Ethics and Counseling I is taken concurrent-
ly with the Mental Health Counseling
Internship I. The internship will be arranged
at the end of the student’s program, and the
student must have permission of their advi-
sor. Pre-requisite: CSL 585; Co-requisite: CSL
589. Fingerprinting information is available
on the New York State Department of
Education “TEACH” website,
http://www.highered.nysed.gov/tcert/teach .
Fall, Spring. (3 credits)

CSL 594 Mental Health Counseling
Internship II 3

The focus of this course is a 300-hour struc-
tured working and learning experience in
mental health or community agency setting.
Students will be expected to demonstrate
the competencies learned in CSL 593.
Students will perform the services and in the
role of a mental health professional and staff
member. Students will receive intensive
supervision from both a primary on-site
supervisor and faculty liaison. Internship will
be arranged at the end of the student’s pro-
gram, and the student must have permission
of advisor. Co-requisite: CSL 590. Fall, Spring.
(3 credits)

CSL 597 Institute in Counseling 3
This seminar is intended to allow in-depth
coverage of topics and issues in current
counseling theory and practice. Institute top-
ics will be based on faculty and student
interest. Offered occasionally. (3 credits)

CSL 598 Independent Study 1-3
Permission of faculty advisor required (1-3
credits)

CSL 599 Thesis 3-6
Permission of faculty advisor required. (3 - 6
credits)

CSL 999 Comprehensive Examination 0
The Counselor Preparation Comprehensive
Examination (CPCE) is a national exam
administered to students after completion of
the 27 credits in core counseling classes.The
exam measures content knowledge in the
areas of human growth and development,
social and cultural foundations, helping rela-
tionships, group work, career counseling,
appraisal, research and program evaluation,
and professional ethics.Fall,Spring.(0 credit)

`pp `çìêëÉë
CSS 500 Counseling Theory and Practice 3
The focus of learning in this course will be
the established theories of counseling
employed by professional counselors.
Through lecture and readings, students will
be exposed to prominent theorists and to
the history and development of counseling
and counseling theories. Particular attention
will be given to the application of these the-
ories to school, community and college set-
tings. Multicultural and feminist approaches
to counseling theory and practice will also
be introduced. CSS 500 should be taken in
the first 12 hours of graduate study. Fall,
Spring. (3 credits)

CSS 528 Clinical Counseling Skills 3
This course will introduce students to vari-
ous counseling techniques and skills based
on established counseling theories.The class
will focus on counseling as a problem-solv-
ing process influenced by the client’s cultur-
al identity, exposing students to a conceptual
model of counseling. Basic counseling skills
will be taught through video demonstration
and practice in simulated sessions.
Prerequisite: CSS 500 with a grade of B or
better. Fall, Spring. (3 credits)

CSS 535 Consultation, Training and
Organizational Change 3

Students will become familiar with consulta-
tion theory and practice; the theory, develop-
ment, and implementation of training semi-
nars; and the concepts and theories of orga-
nizational change. Emphasis will be on the
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practical application and integration of con-
sultation, training,and organizational change
in higher education. Spring . (3 credits)

CSS 540 Social and Cultural Foundations
in Counseling 3

Students will examine multicultural theory,
counseling, and research. This experiential
course will help students explore their own
cultural background in reference to plural-
ism in today’s society. Students will examine
the issues of several different populations
and enhance their cultural sensitivity and
social justice advocacy knowledge, aware-
ness, and skills. Fall, Spring . (3 credits)

CSS 550 United States College Students
and the Campus 3

This course offers an analysis of current
problems related to today’s college students
(i.e.,ALANA, LGBT, students with disabilities,
returning students, etc.) and the campus
environment.A review of the history of high-
er education and evolution of the United
States system of higher learning will address
trends in the study of the impact of college
on students. Emphasis will be placed on
understanding the needs of a diverse stu-
dent population and the development of a
supportive community environment. Issues
of social justice advocacy will be addressed.
Prerequisite or co-requisite: CSL 540. Fall. (3
credits)

CSS 551 Roles and Responsibilities of
Student Affairs Staff 3

Students are offered an overview of the inter-
related functions of student affairs within
the greater organization of institutions of
higher education (i.e., private, public, two-
year, four-year,comprehensive,etc.).Focus on
the responsibilities related to the roles and
skills required to function as an educator,
administrator, leader, and student advocate
will include trends, as well as current issues,
in student personnel work such as the devel-
opment of diversity programming. Spring. (3
credits)

CSS 552 Student Development Theories 3
This course provides students with an inten-
sive study of a small group of human devel-
opment theories that focus on college stu-
dents. Particular attention will be given to
theories addressing student learning and
developmental issues across the life span.
Students will examine traditional theories of
student development, as well as more recent

literature that addresses gender, multicultur-
al, and nontraditional student issues. Fall. (3
credits)

CSS 561 Case Studies in Higher
Education 3

This course is designed to help students to
develop and improve their decision-making
skills and to increase their understanding of
the concepts and current practices in higher
education administration. The course will
review critical issues in ethics and legal mat-
ters on college campuses. The case studies
process will be used to help students devel-
op and hone their decision-making skills.
Spring. (3 credits)

CSS 562 Administration, Staff Supervision
and Budget Management 3

Specific issues in the field of administration
at the college and university level are exam-
ined. Administrative structures at small and
large, public and private, residential and
commuter higher educational institutions
will be explored. Fundamental budget man-
agement and finance will be covered. Skills
in staff supervision, leadership, and evalua-
tion related to college management will be
emphasized. Fall. (3 credits)

CSS 596 College Student Personnel
Internship 3

The focus of this course is a 300-hour struc-
tured working and learning experience in
student personnel service (i.e., Financial
Aid, Admissions, Residence Life, Student
Activities, etc.) of a college/university set-
ting. Students will perform the services and
role of a professional staff member. Students
will receive intensive supervision from both
a primary on-site supervisor and a member
of The College of Saint Rose faculty. On-site
visitations by The College of Saint Rose fac-
ulty will be conducted. Internship will be
arranged at the end of the student’s program
and must have permission of advisor.
Fingerprint clearance for the New York State
Department of Education is required prior to
counseling internship. Fingerprinting infor-
mation is available on the New York State
Department of Education “TEACH” website,
http://www.highered.nysed.gov/tcert/teach.
Selected internships may be taken during
the Summer with permission of the
Counseling/College Student Services faculty
and internship coordinator. Fall, Spring. (3
credits)
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CSS 597 Institute in College
Administration 3

This seminar is intended to allow in-depth
coverage of topics and issues in current col-
lege student services practice. Institute top-
ics will be based on faculty and student
interest. Offered occasionally. (3 credits)

CSS 598 Independent Study in College
Administration 1-6

Permission of faculty advisor required (1-6
credits)

CSS 999 Comprehensive Examination 0
The Comprehensive examination in College
Student Services is a case study examina-
tion. Students must demonstrate competen-
cy in understanding policy and administra-
tive practices as applied to a case study. Fall,
Spring. (0 credit)
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ECE 506 Introduction to Portfolio 0
Students enroll in this workshop concurrent-
ly with their first course in the pedagogical
core. An overview of the portfolio process is
introduced to students, along with guide-
lines for the standards and criteria used in
portfolio evaluation.This workshop provides
students with expectations for portfolio
development early in the program so that
they can begin collecting and organizing
data as they progress through their courses
and field experiences. Students should
enroll concurrently in SED 501 or ECE 530.
Fall, Spring (0 credit)

ECE 530 Foundations of Early Childhood
Education 3

The historical, philosophical, and sociologi-
cal foundations of early childhood educa-
tion will be addressed in this course. Current
issues, legislation, and public policies affect-
ing children, families, and programs for
young children will be considered. Students
will examine the profession’s code of ethics
and engage in professional development
opportunities. Students will examine charac-
teristics of a variety of early childhood pro-
gram models, including the philosophy, his-
tory, funding, regulations, curriculum, and
role of the teacher in each model.
Recommended practices for designing
appropriate learning environments will be
addressed; the notion of anti-bias curriculum
will be explored within the context of the
learning environment. Students will focus on
all areas of diversity, including children with

disabilities, as part of an understanding that
the child can be best understood within the
context of his/her family, culture, and com-
munity. Partnerships,collaborations,and sup-
port and referral services will also be
explored, as well as the role of trans-discipli-
nary teams in providing services to students
with disabilities. A six-hour field experience
is required. Students must obtain fingerprint
clearance prior to beginning field experi-
ences. Fall. Offered annually (3 credits)

ECE 531 Infant, Toddler and Preschool
Education and Guidance 3

This course focuses on the planning and
implementing of developmentally appropri-
ate curriculum and instructional practices,
informed by knowledge of child develop-
ment, individual differences, program mod-
els, and state and national standards.
Emphasis will be on models of
infant/toddler/preschool education that
advocate learning through play, inquiry,
cooperation, and creative expression, and
that address the needs of children with the
full range of abilities and cultural back-
grounds. Curricular areas include language
and emergent literacy, math, science, social
studies, art, music, drama, movement, health,
safety, and nutrition. Adult relationships in
the care-giving setting, collaborative plan-
ning models, and home-school-community
relationships will be addressed within the
context of appropriate planning.Methods for
evaluating children’s progress, curricular
goals and objectives, and program effective-
ness will be addressed.A 10-hour field expe-
rience is required. Students must obtain fin-
gerprint clearance prior to beginning field
experiences. Prerequisite or co-requisite:
ECE 530. Offered annually. (3 credits)

ECE 536 Literature for Language and
Literacy Development for Young
Children 3

This course provides an in-depth survey of
literature for young children and its function
in their lives. It stresses best practices for
engaging children in literary/literacy experi-
ences that involve rhymes, chants, songs, fin-
ger plays, and the literary genres appropriate
for young children. Knowledge of children’s
typical and atypical language development
will be used to identify best practices for the
use of literature in early childhood programs
in order to enhance their emergent literacy
and promote their language development.
The relationship among language, learning
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in the classroom, and print literacy will be
examined. Course content will address both
New York State and national (IRA, NCTE)
English Language Arts standards, and be
aligned with the NAEYC/IRA joint position
statement and its focus on early literacy
including linguistic awareness, concepts of
print and early writing development.
Emphasis will be placed on multicultural lit-
erature, family literacy, literature for English
language learners, and literature/literacy
experiences for young children with special
needs. A seven-hour field experience is
required. Students must obtain fingerprint
clearance prior to beginning field experi-
ences. Suggested prerequisites or co-requi-
sites: ECE 530 and EPY 545. Fall, Spring. (3
credits)

ECE 538 Curriculum and Instruction Pre-K
through Grade 2 3

This course focuses on the planning and
implementation of developmentally effec-
tive approaches to teaching and learning in
grades pre-K through 2, in alignment with
standards for educational programs that
have been issued by state and national pro-
fessional organizations. Teacher candidates
will design meaningful and challenging cur-
ricula that are informed by knowledge of
child growth and development and that inte-
grate all content areas, including language
and literacy, mathematics, science, social
studies and the arts. A continuum of teach-
ing strategies that take into account chil-
dren’s interests and individual, developmen-
tal, and cultural differences will be studied.
Candidates will examine evidence-based
strategies for individualizing instruction for
children with exceptional learning needs.
The importance of communication and col-
laboration with families and other profes-
sionals will be stressed. Candidates will
develop plans for respectful and supportive
learning environments designed to promote
the growth and development of children in
all domains. Procedures for authentic, per-
formance-based and formal, standardized
assessment, as well as diagnostic, formative
and summative evaluation related to areas
addressed in the course will be an addition-
al focus. A 15-hour field experience is
required. Students must obtain fingerprint
clearance prior to beginning field experi-
ences. Prerequisites or co-requisites: ECE 530
and EPY 502.Offered annually for ECE
majors only. (3 credits)

ECE 585 Integrated Content Methods
Grades K-2: Language Arts,
Social Studies, Math, Science,
and Technology 3

This course presents opportunities to devel-
op strategies for teaching and integrating
language arts, social studies, math, science
and technology in the K-grade 2 classroom
in accordance with standards posed by New
York State, NCTE, NCSS, NCTM, NSTA, and
ISTE. Instructional approaches addressed
will include cooperative learning, literature-
based instruction, direct instruction, inquiry-
based approaches, and the project
approach, appropriate to the developmental
levels of this age group as suggested by
NAEYC and CEC program standards. Literacy
development in the content areas will be
covered. Strategies to support diverse learn-
ers will be considered and implemented in
field experiences.The integration of technol-
ogy as a teacher resource and as an instruc-
tional tool will be covered. Appropriate for-
mal and informal assessment tools will be
included within the context of unit and les-
son plans.A 20-hour supervised field experi-
ence is required for this course. Students
must obtain fingerprint clearance prior to
beginning field experiences. Prerequisites:
ECE 531,ECE 538,and EPY 502.Offered annu-
ally. (3 credits)

ECE 587 Advanced Field Experience: Early
Childhood 3 or 6

A field experience, selected in cooperation
with faculty in the department of Teacher
Education, designed to meet the individual
needs of the student.A minimum of 34 hours
of field experience and 20 days of student
teaching are required. A formal proposal for
this experience using the Proposal for
Advanced Field Experience in Education
form, (located in the Field Placement and
Advising office) must be submitted to the
Department Chair by Advisement Day of the
semester prior to the semester in which the
field experience will occur. Students must
obtain fingerprint clearance prior to begin-
ning field experiences. Pass/Fail. Open to
Saint Rose students only. (3-6 credits)

ECE 589 Student Teaching: Pre K or
Kindergarten 3

This course is designed for students who
hold initial certification in childhood educa-
tion (grades 1-6) and have completed stu-
dent teaching experiences in grades 1-3 and
grades 4-6. Students will complete one eight-
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week student teaching experience in a pre-K
or kindergarten setting. Prior to student
teaching, candidates complete a 20-hour
field experience in their placement that
involves a thorough analysis of home,
school, and community composition and
dynamics,done under the supervision of The
College of Saint Rose student teaching
supervisor. Application required. Application
must be made by February 1 for the Fall
semester; by October 1 of the preceding Fall
semester for a Spring student teaching place-
ment. Pass/Fail. Prerequisites: fingerprint
clearance; good standing in the School of
Education; completion of all education
course work except EDU 590 and ECE 999 or
thesis; grade of B or better in all required
course work. Open only to students enrolled
in a program leading to Second Initial
Certification in Early Childhood Education
(Pre-K-Grade 2) at Saint Rose. Co-requisites:
ECE 593, ECE 594. Fall, Spring (3 credits)

ECE 590 Student Teaching in Early
Childhood Education 6

This course involves a semester of student
teaching in early childhood settings. Each
candidate will receive two consecutive
placements: one-half semester in a pre-K or
kindergarten setting, and one-half semester
in grade 1 or 2.This experience requires can-
didates’ demonstration of skills, strategies,
models of teaching and child guidance, uses
of educational technology and media; pro-
vides supervised practice in teaching, and
involvement in community study activities;
and, stresses development of communica-
tion and leadership skills. Prior to student
teaching, candidates complete a 7.5-hour
field experience in each of their placements
that involves a thorough analysis of home,
school and community composition and
dynamics, which is done under the supervi-
sion of The College of Saint Rose student
teaching supervisor. Application must be
made by February 1 for the Fall semester; by
October 1 of the preceding Fall semester for
a Spring student teaching placement.
Pass/Fail. Prerequisites: fingerprint clear-
ance; good standing in the School of
Education; completion of all education
course work and workshops,except EDU 590
and ECE 999 or thesis; grade of B or better in
all required course work. Open only to Saint
Rose majors. Application required. Co-requi-
sites: ECE 593, ECE 594. Fall, Spring. (6 cred-
its)

ECE 593 Portfolio in Early Child
Education 1

This course facilitates assessment based on
candidates’ portfolios of materials accumu-
lated throughout their courses of study in
the program. Candidates present materials
such as exemplary lessons, units, teacher-
made materials, children’s works (used with
their permission). Competency is document-
ed in such areas as Child Development and
Learning, Family and Community
Relationships, Assessment, Content
Knowledge, Curriculum, Instructional
Practices, and Professionalism. Candidates’
portfolios are evaluated by College faculty
and supervisors and are also presented to
the College community. Pass/Fail. Co-requi-
sites: ECE 589 or ECE 590; ECE 594. Open to
Saint Rose majors only. Fall, Spring. (1 credit)

ECE 594 Seminar for Early Childhood
Education Student Teachers 2

This course is designed to provide academic
support during the student teaching semes-
ter. Topics are selected by the instructor to
complement the student teaching experi-
ence. Student teachers come together with
colleagues and the instructor to discuss
issues that relate to teaching as a profession
in general, as well as those that relate to indi-
vidual classroom situations.This course gives
prospective teachers the opportunity to
reflect critically on their role in the class-
room, to explore alternatives, to consider
consequences (intended and unintended)
of various classroom actions, and to begin to
assume responsibility for their own continu-
ing professional development. Co-requisites:
ECE 589 or ECE 590; ECE 593. Open to Saint
Rose majors only. Fall, Spring. (2 credits)

ECE 999 Comprehensive Examination in
Early Childhood Education 0

The comprehensive examination is one of
the final evaluation components for teacher
candidates pursuing a Master’s in Early
Childhood Education.The examination is an
open-book, on-demand writing assessment
through which candidates may be asked to
demonstrate understanding of the relation-
ships between educational theory and prac-
tice; ability to apply models of teaching to
classroom situations; knowledge and func-
tion of ‘best practices’ and instructional
strategies; and understanding of the interre-
lationships between development, social-
emotional well-being, culture, philosophical
vision and societal influences on the teach-
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ing, learning, and assessment processes.
Candidates register concurrently with EDU
590. Pass/Fail. Prerequisite or co-requisite:
completion (or concurrent completion) of
all course work except student teaching, stu-
dent teaching seminar, and portfolio. Open
to Saint Rose majors only. Fall, Spring,
Summer. (0 credits)
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EDA 500 Research in Educational

Administration 3
This introductory course prepares students
to be consumers and designers of educa-
tional research.Discussion includes research
designs (qualitative and quantitative
approaches), problem selection, review of
the literature, measurement issues, proposal
writing and critical evaluation. Library use,
descriptive statistics and a cursory discus-
sion of inferential statistics are also includ-
ed. Required for M.S. degree. Fall, Spring,
Summer. (3 credits)

EDA 503 Leadership in Curriculum
Development and Revision 3

A course which considers the sources of cur-
riculum decisions and the tasks of curricu-
lum leaders; includes the social, philosophi-
cal and psychological principles relevant in
articulating curriculum; stresses the develop-
mental processes which affect curriculum
planning and revision; and addresses the
roles of curriculum developers and supervi-
sors. Special emphasis is given to K-12 artic-
ulation with state standards and the integra-
tion of multiculturalism and technology in
curriculum improvement. Core requirement
for the M.S. degree and the School Building
Leader certification program. Fall, Spring (3
credits)

EDA 505 Introduction to Educational
Leadership and Administration 3

An overview of administrative and organiza-
tional theory applied to the educational
environment, this course provides students
with a theoretical and historical understand-
ing of educational goals, structures, politics,
governance, financing and relations with
internal and external constituencies.
Emphasis is placed on administrative com-
petencies and planning for effective change
within a complex environment. Students
work on their personal professional develop-
ment plans, which they directly link to
national and state education leadership

standards. Work on these plans continues
throughout the program. Students are
expected to work in teams to review school
programs at school sites they select.
Prerequisite for all other educational admin-
istration courses and a core requirement for
the M.S. degree and the School Building
Leader certification program. Fall, Spring. (3
credits)

EDA 510 Supervision and Teacher
Development 3

A study of the supervisory relationship with
emphasis on competencies of clinical super-
vision and teacher development.
Professional development, formative and
summative evaluation, team-building and
participatory decision-making are consid-
ered. A broad view of schools with an
emphasis on different school cultures and
underserved populations are also discussed.
Students are expected to work at school sites
they select to practice the techniques of clin-
ical supervision. Core requirement for the
M.S. degree and the School Building Leader
certification program. Fall, Spring. (3 credits)

EDA 520 Leadership and Motivation in
Educational Administration 3

An in-depth study of the major theories of
leadership and motivation as they relate to
the administration of education. Special
focus is on the creation and implementation
of vision/mission, cultural identity and orga-
nizational change through leadership skills
and practices and motivational strategies.
Offered occasionally. (3 credits)

EDA 529 Mental and Educational
Measurement 3

This course explores the role of measure-
ment in education with emphasis on the dif-
ferent types, use, and interpretation of stan-
dardized tests; basic statistics and their appli-
cation in the interpretation of results; con-
cepts of reliability and validity as they relate
to the different methods of assessment, and
introduction to construction, use and evalu-
ation of teacher-made tests. Prerequisite:
EDA 500 or its equivalent. Fall, Spring,
Summer. (3 credits)
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EDA 534 Administration of Early Childhood
Education Programs 3

An in-depth examination of administering
early childhood programs for young children
and their families, the course includes the
identification of program rationale, goals,
philosophy, policy, state and federal regula-
tions, priorities, staff, curriculum, evaluation
and management. Spring. (3 credits)

EDA 540 Education Law 3
A study of the legal areas which administra-
tors encounter; the legal system and its rela-
tionship with the educational system; types
of school organizations in New York State
and their structure and functions; employ-
er/employee relationships and their legal
ramifications; student rights and student dis-
cipline; due process, including general prin-
ciples and applicability of the due process
and equal protection clauses of the 14th
Amendment, and procedural and substan-
tive due process. Core requirement for the
M.S. degree and the School Building Leader
certification program. Spring, Summer. (3
credits)

EDA 543 Personnel Administration 3
Provides the insights and competencies nec-
essary for the educational administrator to
manage both instructional and non-instruc-
tional staff members; focus will be on estab-
lishing a positive, productive relationship
with staff in an effort to achieve the organi-
zation’s goals as effectively and efficiently as
possible; attention will be given to contract
administration and to the specific personnel
functions of planning, recruiting, selection,
induction and appraisal. Core Requirement
for the M.S. Degree in School District
Business Leadership and the School District
Business Leadership certification program.
Fall. (3 credits)

EDA 545 School Principalship 3
A study of the modern role of the principal
in an elementary/secondary school setting;
includes leadership styles, motivation strate-
gies, strategies to improve staff development,
school-community relations, planning and
implementation of curriculum, and the
assessment process. Building management,
problem-solving, and student motivation are
emphasized.Offered occasionally. (3 credits)

EDA 546 Internship in Educational
Leadership and Administration:
Part 1 3

An individually arranged experience in
selected schools or educational organiza-
tions, under the supervision of an experi-
enced administrator and/or supervisor;
experiences will include, but not be limited
to, planning, implementing and evaluating in
the areas of curriculum, supervision of
instruction, staff development, personnel,
community relations, management, legal
issues, finance and personal/professional
development. Interns regularly participate in
a seminar which provides in-depth discus-
sion and integration of administrative and
supervisory issues and concerns for students
actively involved in an internship experi-
ence. In addition to formal input from the
instructor, students are allowed the opportu-
nity for the regular exchange of ideas and
experiences. May be waived for students
who can present documentation of a state
waiver of internship. Prerequisite: a mini-
mum of 12 credit hours must be taken at
Saint Rose before the internship. Fall, Spring,
Summer. (3 credits)

EDA 547 Internship in Educational
Leadership and Administration:
Part 2 2-3

Continuation of field experience.Fall,Spring,
Summer. (2-3 credits)

EDA 550 School Finance 3
A study of the historical development and
current system of public school finance in
New York; theoretical issues and policy
choices facing educators everywhere will be
related to actual questions of school
finance; a central theme will be the possibil-
ity of equity for both students and taxpayers
in a period of declining resources. Also
offered as MBA 587 Core requirement for the
M.S. degree and the School Building Leader
certification program and the M.S. Degree in
School District Business Leadership and the
School District Business Leadership certifi-
cation program. Fall, Summer. (3 credits)

EDA 560 School/Community Relations and
Resources 3

Designed to prepare the school administra-
tor/supervisor to work effectively with inter-
nal and external constituencies to attain
educational goals. Emphasis is placed on
communications theory, communications
program planning, practical public, media
and employee relations, and the develop-
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ment of participation. Assignments apply
communications and public relations skills
to problem situations. Offered occasionally.
(3 credits)

EDA 584 Administration of Special
Education Programs 3

An orientation to the problems of supervi-
sion and management of programs for the
handicapped.This course is designed for the
special educator who is not familiar with the
administration of such programs.The course
includes discussions of theory, research and
the practical daily concerns confronting the
administrator. Offered occasionally. (3 cred-
its)

EDA 585 Institute in Educational
Administration 1-3

This course is intended to allow intensive
and in-depth study and training on a topic of
current importance in educational adminis-
tration, such as violence prevention and
conflict mediation, administrative communi-
cations skills, technology planning and
implementation, law updating, or grant writ-
ing. This course may be repeated with differ-
ent topics for a total of six credits. Offered
occasionally. (1-3 credits)

EDA 586 Advanced Field Experience in
Educational Leadership 3-6

A field experience, selected in cooperation
with faculty in the Education Leadership
Program, designed to meet the individual
needs of the student. Possible alternatives
include: internships in child or family servic-
es non-governmental organizations, govern-
mental organizations involved in child or
family services, or foundations involved in
child or family services, presentations or sig-
nificant involvement in local, state, regional
or national conferences, or projects support-
ing ongoing efforts engaged by the
Education Leadership programs at the
College. A syllabus for this experience must
be devised with cooperation and approval of
the faculty advisor prior to registration for
the course. (NB: Those students not seeking
certification may take these courses in lieu
of EDA 546 and EDA 547) Pass/Fail. Open to
Saint Rose students only.Offered occasional-
ly.(3-6 credits)

EDA 590 Seminar: Critical Issue in
Educational
Leadership/Administration 3

A discussion of current problems and issues
in educational leadership and administra-
tion, topics may include teachers’, pupils’
and parents’ legal rights and responsibilities,
school restructuring, professional develop-
ment and evaluation, school climate, crisis
management, financial reform and others of
interest to students and instructor. Students
work on the development of a personal
vision of learning and strategies to achieve
support for that vision which they directly
link to national and state education leader-
ship standards.Core requirement for the M.S.
degree and the School Building Leader cer-
tification program. Fall, Spring. (3 credits)

EDA 595 Research Seminar in Education
Administration 3

An extensive study and analysis of the litera-
ture and research in the areas of education-
al administration and supervision; students
will develop and present a research propos-
al and/or conduct research concerning a
specific administrative/supervisory issue.
Required for M.S. degree. Prerequisite:
arranged with permission of the instructor.
Fall only. (3 credits)

EDA 596 School Business Leadership
Intern 1 3

This internship is required for students in the
School District Business Leader programs.
An individually arranged experience in
selected schools or educational organiza-
tions, under the supervision of an experi-
enced business administrator and/or super-
visor; experiences will include, but not be
limited to, planning, implementing and eval-
uating in the areas of budget, finance policy,
contracts, property management, staff devel-
opment, personnel, community relations,
management, legal issues, person-
al/professional development. Interns regular-
ly participate in a seminar that provides in-
depth discussion and integration of adminis-
trative and supervisory issues and concerns
for students actively involved in an intern-
ship experience. In addition to formal input
from the instructor, students have the oppor-
tunity for the regular exchange of ideas and
experiences. In addition to formal input from
the instructor, students have the opportunity
for the regular exchange of ideas and expe-
riences. May be waived for students who can
present documentation of a state waiver of
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internship. Prerequisite: a minimum of 12
credit hours must be taken at Saint Rose
before the internship. Fall, Spring, Summer. (3
credits)

EDA 597 School Business Leadership
Intern 2 3

This internship is a continuation of field
experience. Fall, Spring, Summer. (3 credits)

EDA 598 Independent Study 1-3
(1-3 credits)

EDA 599 Thesis 3 or 6
(3-6 credits)

EDA 601 District-Level Leadership and
Management 3

Co-requisites EDA 601 and EDA 602 must be
taken together. Although shown as separate
courses, the 601 and 602 courses will be
taught as co-requisites in a single term as a
six-credit experience. Classes will be offered
at various locations and in varying time
frames that may include weekend full-day
experiences, evening classes, and weekday
visits to different locations in the local
region. Students will participate in a total of
seventy-five (75) hours of in-class experi-
ence. In addition, students will be expected
to complete two individual and two group
projects that will require a significant out-
side-of-class time commitment. Required for
School District Leadership certificate pro-
gram; see detailed course descriptions for
EDA 601 and 602 below.The emphasis of the
course is on leadership and management of
a school district. Upon completion, students
will acquire the knowledge, dispositions and
skills necessary to perform the functions of
the chief executive officer and instructional
leader of a school district. Case studies cov-
ering the full spectrum of challenges faced
by school district leaders, with special
emphasis on issues of diversity, communi-
ty/parent relations, communications and
team building, and school district culture
and climate, will be an integral part of the
course. There will be a special focus on the
creation and implementation of
vision/mission, cultural identity and organi-
zational change through leadership skills
and practices and motivational strategies.
Required for School District Leadership cer-
tificate program. Summer. (3 credits)

EDA 602 School District/Community
Policy and Politics 3

Co-requisites EDA 602 and EDA 601 must be
taken together. A continuation of the work
done in EDA 601, the emphasis will be on
interacting effectively with school board
members, community and parent groups,
underserved and unserved constituencies,
teacher and administrator organizations at
all levels, and political leaders having an
impact on the resources and/or the mission
of the school district. There will be an
emphasis placed on honing administrative
skills in communications and group facilita-
tion, and on assessing how professionals can
most effectively interact with others, espe-
cially in diverse groups. Required for School
District Leadership certificate program.
Summer. (3 credits)

EDA 999 Comprehensive Exam 0
The comprehensive examination is one of
the final evaluation components for the
Master’s Degree in Educational Leadership.
The examination is structured in two parts.
The first part is an on-demand, closed book,
four- hour, timed examination that focuses
on leadership vision and values, legal issues,
and the understanding of the connections
between theory and practice. The second
part is a ‘take home’ case study that incorpo-
rates leadership, administrative and organi-
zational theory, supervision, personnel, criti-
cal issues in education and education law.
Each student will receive an exam that, to
the extent possible, reflects his/her individ-
ual program and interests. All questions call
for essay format answers, and typically
require the student to demonstrate some
degree of content knowledge, application of
this knowledge, and analysis.The intent is to
assess the student’s mastery of information,
analytic skill, and ability to communicate
clearly in writing. Pass/Fail. Prerequisites:
EDA 503,505, 510, 550, 540, and 590. Fall,
Spring, Summer. (0 credits)

ba` `çìêëÉë
EDC 660 Bully Prevention in Schools 3
This course has been designed to address
the continuing needs of classroom teachers
to create a classroom climate in which all
students feel safe.One child in four is bullied
at school. One in five admits bullying.
Recently, a government report on school
shootings showed that the only common
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trait among shooters was that they all have a
long history of being bullied. In schools
where fear and anxiety are the norm, stu-
dents cannot learn and achieve.We believe
this new course will be a great benefit to
educators looking for solutions to these real
issues. (3 credits)

EDC 661 Getting and Keeping Parents
Support 3

This course presents proven and innovative
methods to gain and keep parent support.
This model emphasizes interventions
through a cooperative team approach
between teachers and parents. Based on
research endorsed by the national PTA, the
skills and procedures taught in this course
and practiced in applied assignments will
enable educators to maintain supportive
involvement from parents of even the most
challenging students. (3 credits)

EDC 663 Thinking Mathematics I:
Foundations 3

This course focuses on research about how
children learn mathematics and how these
findings can be applied in the elementary
school classroom. The Ten Principles of
Thinking Mathematics lays the foundation of
the course and captures practices that lead
to a better understanding of math for all stu-
dents and are applicable at all levels. In this
course, they are exemplified through
research on counting, addition and subtrac-
tion. The course takes a broader look at the
importance of a wide range of patterns and
relationships in math, the value of math
manipulative materials, questioning that pro-
motes thinking and encourages multiple
approaches to problems. The course pro-
vides a framework for thinking about and
reflecting on best practices in curriculum
and lessons. Participants will plan instruc-
tion that emphasizes important ideas in vari-
ous mathematical topics. (3 credits)

EDC 664 Thinking Mathematics II:
Foundations 3

This course builds upon the foundation of
the Ten Principles of Thinking Mathematics
developed in EDC 663 Thinking Mathematics
I: Foundations. It provides suggestions and
important concepts to be taught at various
grade levels and familiarizes participants
with some of the links between elementary
and more advanced mathematics. The
course presents research-based strategies for
teaching and learning multiplication and
division, the differences between additive

and multiplicative structures, the importance
of the array model, the role of numbers as
referents for groups, beginning proportional
reasoning within multiplicative structures
and how it relates to a higher math and sci-
ence concepts, elements of multi-step prob-
lems and language sequence, strategies for
multi-digit multiplication and division,
primes and factors, and fractions and ratios.
(3 credits)

EDC 665 Teaching and Learning with
Groups: Keys to Success 3

This course presents proven methods for
teaching students through group projects.
Based on research and years of practice, this
model helps teachers avoid the pitfalls and
capitalize on the many benefits of coopera-
tive learning. The skills and procedures
taught in this course and practiced in
applied assignments will enable educators
to motivate students at all grade and ability
levels to develop important life skills for
working in teams while learning subject mat-
ter more completely. Offered occasionally. (3
credits)

EDC 666 Teaching Gifted and Talented
Students 3

This course provides classroom teachers the
strategies and techniques they can use to
meet the academic and emotional needs of
the gifted and talented. Course content
includes practical approaches for challeng-
ing the most able students in the regular
classroom, pull-out, or full-time classes for
gifted students. A course emphasis is on
ways of knowing (epistemology) unique to
gifted students, and an appropriate peda-
gogy to specifically enhance each student’s
giftedness. (3 credits)

EDC 667 Effective Classroom
Management 3

This course is designed to assist teachers
and administrators in public and private
schools to develop skills to help them effec-
tively manage the behavior problems that
today’s students bring to school.The ultimate
goal for this course is to prepare teachers to
be effective managers of their classrooms so
that student learning is maximized. (3 cred-
its)
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EDC 668 Picture Books in the Secondary
School Context 1

This course will examine the growing inter-
est and research regarding the use of picture
books and picture storybooks at the second-
ary education level to enhance instruction
in all content areas. Current research on the
use of picture books at the secondary level
will be highlighted and discussed.
Participants will explore different genres of
picture books for readers of all areas, includ-
ing fiction and nonfiction through hands-on
interaction with collections of picture
books. The focus of this class will be on
strategies for inclusion of picture books at
the secondary level as instructional aides
and student-centered methodology.
Participants will examine lesson plans and
activities that use picture books as an
instructional tool, and also consider ways to
incorporate student created picture books
as evaluative and review tools with second-
ary students. (1 credit)

EDC 669 Media Literacy in the K-12
Classroom 1

The ever-increasing pressure of media and
information plays an important role in chil-
dren’s and adolescents’ experiences at the
societal, home and school levels.The course
will examine and explore current trends in
media and information, as well as relevant
research and curricula regarding media lit-
eracy, especially methods for promoting
pupils’ critical analysis of media in regard to
images, stereotypes,persuasion,propaganda,
and bias. Participants will be asked to ques-
tion their own assumptions and beliefs
about the influence of the media on individ-
uals and society, including themselves.
Participants will develop strategies and tools
for incorporating media literacy into the
classroom. (1 credit)

EDC 670 Enhancing English Language
Learning in Elementary
Schools 3

This course will prepare elementary teach-
ers and educators who have limited English-
proficient students to use strategies that
develop English language learners (ELL) in
social and academic English. Participants
will learn to adapt instruction and materials
to help English learners understand aca-
demic content, develop academic and
social language, and participate in class-
room activities. Participants will learn to
facilitate ELL’s adjustment to a new culture

and help all students develop an apprecia-
tion for diversity. Teachers will continue to
learn from colleagues, students,and families,
to continue to meet English language learn-
ers’ needs. (3 credits)

EDC 671 Interdisciplinary Curriculum and
Team Teaching 1

One of the best ways to improve teaching
practice is to make learning exciting by cre-
ating natural links in curriculum that are
meaningful for both students and teachers.
These links can easily be achieved through
colleague consultation, interdisciplinary
learning and team teaching. Think of the
endless possibilities in blending content
areas like social studies, English and physi-
cal education to create a Run the River unit.
Or why not link science and social studies to
learn about Science and Society? Imagine
the links inherent in mathematics and
health85what about a unit on Bodies in
Number? How would your teaching look and
feel different if you often taught with your
partner(s) in a double classroom? As teach-
ers strive to make learning meaningful for
students, we often discover that we teach far
more than just our content area. After all,
how can we teach physics without mathe-
matics, or literature without social sciences?
Increasingly, teachers are discovering the
rewards of interdisciplinary curriculum and
team teaching.Whether you are interested in
exploring the possibilities of teaming or you
just want to increase the reach of an existing
team, this collaborative and collegial atmos-
phere is the perfect setting to create rich,
rewarding and meaningful curriculum units.
This course will guide practicing teachers
and teaching teams through some of the crit-
ical issues of interdisciplinary curriculum
and team teaching. In addition to examining
various designs for blending the boundaries
among context areas, systems that increase
the effectiveness of teaching teams as they
plan, teach and assess together will be dis-
cussed. Participants’ time will primarily be
spent creating curriculum and team designs
they can implement in their schools now or
in the form of proposals for the future.Topics
for discussion will include, but are not limit-
ed to, thematic units and essential questions,
active and community-based learning, exhi-
bitions as assessments, and deciding what
content areas to blend.(1 credit)
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EDC 672 Contemplating the First or Next
Year of Teaching 1

Even the most well-educated and motivated
new teachers can become overwhelmed
with the many roles they must balance dur-
ing their first years in their profession. Faced
with multiple preparations, student work to
assess, and professional meetings, it can be
difficult to apply instructional strategies that
are less familiar. Strategies learned through
direct experience during a new teacher’s
own years of K-12 education are often the
most familiar. Because they are familiar,
these methods may overshadow some of the
innovative instructional strategies explored
in teacher preparation courses. Designed
specifically for the first- and second-year
teachers, this course provides an opportuni-
ty to reinforce the many student-centered
instructional possibilities that exist within
the context of participants’ own classrooms.
Working in a collegial environment of new
teachers from throughout the greater Capital
Region, participants will use the information
they have about their new and continuing
assignments as a guide for developing their
ideas into concrete curriculum plans that
incorporate multiple intelligence theory, sim-
ulations, technology, thematic units,essential
questions, the arts, the interdisciplinary
links, as well as performance and authentic
assessments.Teachers will leave with a com-
pleted scope and sequence, multiple ideas
for creative instructional applications and an
expanded network of supportive colleagues.
(1 credit)

EDC 673 Coaching Students to be
Effective Self-Managers in
School 3

This course is designed to give educators the
basis for character education in schools and
coaching strategies to create a quality aca-
demic and social environment,with students
as self-managers taking increasing responsi-
bility for their behavior and learning. The
content of this course is based on the works
of Thomas Lickona, Educating for Character,
and William Glasser, The Quality School. (3
credits)

EDC 674 Teaching Creativity, Creatively 3
This course provides teachers with the
knowledge and skills to nurture creativity in
their students. The course consists of three
parts. Part I defines creativity and describes
behaviors most often associated with cre-
ative behavior. In addition, a model is sys-

tematically developed that teachers may use
to develop creative lessons. The model
includes four components: catalyst to action,
incubation, process(es), and outcomes. Part
II elaborates each part of the model by
adding and covering topics that range from
finding problems to critical thinking. Each
topic is functionally related to model com-
ponents. Part III emphasizes the application
of the model to lesson development and
teaching creatively. (3 credits)

EDC 675 Bully Prevention: Tips and
Strategies for School Leaders
and Classroom Teachers 1

Bully prevention is one of the most impor-
tant topics in schools today,and creating safe
environments has become an important
goal for all educators. This course is intend-
ed to provide school leaders and K-12 class-
room teachers with practical strategies and
information to develop, implement, and eval-
uate bully prevention and intervention pro-
grams. It provides a foundation for under-
standing the bully-victim relationship, out-
lines potential origins of these behaviors,
and provides applications and mechanisms
for building school-wide and classroom anti-
bullying programs. (1 credit)

EDC 676 Data-Driven Decisions for
Increased Student
Achievement 1

This course provides the theoretical ration-
ale for data-driven decisions, with a strong,
practical focus that provides students with a
‘walk-through’ of a simple process for imme-
diate site-based application. The fundamen-
tal process that is delineated in the course
includes three critical elements for powerful
school improvement: 1) meaningful teams;
2) managed data; and 3) measurable goals.
Meaningful teams are teachers working with
the same populations of students. Managed
data is regular, continual, and consistent
examination of data. Measurable goals are
SMART goals that are specific, measurable,
attainable, results-oriented, and time-bound.
Administrators and teachers taking the
course use their own district, school, or class
achievement data to analyze and interpret
findings. This course is relevant and timely
for school personnel who leave the course
with immediate site-based applications. (1
credit)
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EDC 677 English Language Arts
Instruction in Middle and
Secondary Schools 3

This course provides participants with the
skills and knowledge necessary to support
both curriculum and instruction of English
language arts in middle level and secondary
English classrooms.The course offers a com-
prehensive view of teaching the English lan-
guage arts, based on sound research and
effective classroom practice,as well as a real-
istic view of student diversity. Participants
will lean on an integrated and interactive
approach to utilizing activities in listening,
speaking, reading and writing to construct
meaning. This process allows students to
engage in all the language arts actively and
consistently while contributing to a growing
competency in each area. (3 credits)

EDC 678 Applying Mathematical Concepts
Grades 3-8 3

This course develops teachers awareness of
valuable mathematical assessment practices
and applications. It also gives teachers an
understanding of checklists and rubrics.
Step-by-step directions for the development,
implementation, and use of rubrics and
weighted rubrics are included. The compo-
nents and design of valuable mathematical
tasks are highlighted. Teachers are encour-
aged to adapt and implement model mathe-
matical applications. Teachers use the infor-
mation and guidelines provided to create
tasks and tools for use within their own class-
rooms. (3 credits)

EDC 679 Middle-Level Education:
Foundations for Middle Years 3

This is an all-encompassing course that
addresses myriad concerns that emerge for
early adolescents as they bridge the gap
between elementary school and senior high
school. Delineated in the course work are
robust definitions about middle level educa-
tion as a particular and unique aspect of K-
12 schooling. In describing who that middle
level student is, characteristics are
described, critical transformations are
explained, and generalizations emerge for
the middle level educator. In addition, atten-
tion is given to six critical attributes of the
traditional middle school concept including:
clustering students (houses or families),core
teaching teams, blocks of time, advi-
sor/advisee time, interdisciplinary curricu-
lum, and a recent addition to the original
elements, peer mediation. In closing, the

course highlights the varied yet critical roles
of middle level advocates from teachers and
parents to administrators and community
leaders. (3 credits)

EDC 680 Mid-Level Education: Curriculum,
Instruction and Assessment 3

Middle Level Education: Curriculum,
Instruction, and Assessment links various
theoretical considerations with middle
school practices. Participants will consider
research-based practices, reform move-
ments, New York State standards and assess-
ments, and reports from national profession-
al organizations. Participants will engage in
the development of goals and instructional
objectives, I.E.P’s, lesson plans, and unit
alignment with the state standards and
assessments. The course is based on a four-
corner framework for quality teaching.
Participants will examine how to set the
appropriate climate, teach the content, facili-
tate interactions and foster reflection in the
middle school classroom. Middle level edu-
cation elements include core-teaching
teams, team teaching, interdisciplinary cur-
riculum, student clusters and flexible sched-
uling will be explored. Using brain-based
instruction as the basis for powerful learn-
ing, processes for making data-driven
instructional decisions and for designing
curriculum to address the standards are at
the forefront of this course. In addition,
emphasis is given to the three critical
instructional strategies: cooperative group
instruction, a multiple intelligences
approach and higher order thinking.Woven
throughout the course content is the con-
cept of differentiating instruction and the
assessment of individual learners. (3 credits)

EDC 681 Integrated Teaching: Whole Brain
Learning 3

The purpose of this course is to provide
teachers with the brain-based tools and
understanding necessary to assist students
in reaching their full potential for test-taking,
increasing overall focus, enhancing reading
and math skills, improving general study skill
techniques, and building self-confidence in
today’s classrooms. Teachers will become
familiar with the brain’s developmental
stages and how they affect learning and
behavior. Focus will be given to how the
body and brain are integrated and students
will be presented with specific movements
that can assist with balancing the vestibular
system in the brain and the knowledge of
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how these movements can be easily assimi-
lated into the lessons as part of the learning
process and the overall school day. (3 cred-
its)

EDC 682 Reflective Teaching: Preparing
for the National Board and
Beyond 3

This course is designed to prepare teachers
to achieve National Board Certification by
introducing teachers to the standards and
core propositions of the National Board for
Professional Teaching Standards. Course par-
ticipants are asked to develop reflective
practices by writing about their classrooms,
their lessons, and their involvement in the
community and profession. Participants will
gain knowledge of the National Board
process as they read and reflect on stan-
dards and elements of the national board
portfolio. (3 credits)

EDC 683 Embedding Study Skills Into
Content Teaching 1

This course is designed to provide not an
add-on,but an innovative approach that inte-
grates the teaching and modeling of effec-
tive study and learning strategies into exist-
ing curricula. It will enable teachers to assist
students in identifying, developing, and self-
selecting the skills necessary to be success-
ful in the academic setting. (1 credit)

EDC 684 Educating Students with Special
Needs 3

This course is designed for all educators and
related providers who work with students
that have learning disabilities, attention
deficits (with or without hyperactivity),
developmental delays, behavior problems or
other distinctive disorders. Participants will
also gain understanding of students with
dyslexia, autism and multiple disabilities.
Federal laws will be explored: IDEA, No
Child Left Behind (NCLB), and Section 504
of the Rehabilitations Act of 1973, along with
many required applications to the class-
room. Participants will develop a clinical eye
toward all students (with or without an IEP)
as they learn about differentiated instruc-
tions and apply various curriculum adapta-
tions to their specific educational setting. In
addition, they will understand the differ-
ences between the various types of testing
modifications (flexible schedule, flexible set-
ting, revised test format, etc.) and will be
able to apply said modification to students
in their classrooms. Each course participant
will organize and complete a case study

based on their selected student already clas-
sified with a learning disability or ADD. We
will review symptoms, describe individual
deficits and customize an educational plan
that will help that student function better in
class while providing support and greater
insight for the teacher. That plan will be put
into effect during the last five sessions and
monitored closely by course instructor.
Various group activities will be utilized to
maximize learning and provide interactions
among participants. (3 credits)

EDC 686 Increasing Math Achievement in
Middle School 3

The course promotes that curriculum is
more than a collection of activities; it must
be coherent, focused on problem solving,
and articulated across grade levels. Students
must connect new knowledge to prior
knowledge as they actively build new knowl-
edge from hands-on experiences.The course
is aligned with NCTM standards which pro-
mote that students must learn mathematics
with understanding and teachers must help
students see the importance and relevance
of mathematics in everyday life. The course
is divided into four themes, (1) fundamen-
tals of mathematics; (2) solving problems
through concepts and computations (3)
investigations and process skills; (4) algebra
and functions, and built upon several con-
tent strands of number sense, fractions, deci-
mals, ratio and proportions, algebra, geome-
try, measurement, and data analysis. (3 cred-
its)

EDC 687 Accelerated Learning: Using
Brain Research in the
Classroom 3

The purpose of this course is to make the
advances in the field of brain research more
accessible to educators.The techniques and
strategies of Accelerated Learning will accel-
erate learning across the curriculum and
improve student curiosity and satisfaction
with the learning process. Beginning with
the neurons, the building blocks of the brain,
the focus will be on identifying, assessing
and building/strengthening connections
between those neurons (neuronal net-
works). If educators can engage pre-existing
neuronal networks in different areas of the
brain, then learning is accelerated versus
using traditional lecture or even hands-on
instruction alone. The Accelerated Learning
course will help educators assess the overall
classroom environment and possible road-
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blocks to the higher-order thinking areas of
the brain (cortex) from subtle or over ‘fight
or flight’ responses.The course offers insight
into the relationship of sensory input and
memory including emphasis on the core
information the brain receives from the eyes,
ears, and touch. This course explores the
neuroplasticity of the brain and how the
brain encodes and retrieves memories. It
does not represent a new or brain-based cur-
riculum but explores the concepts of
Ylvisaker and Feeney’s Active Testing of
Ideas and Errorless Learning, which are
brain-friendly methods to connect students
to new material.This course is based on cur-
rent brain research and emphasizes and cre-
ates opportunities for a balanced approach
between traditional teaching approaches
and new approaches. (3 credits)

EDC 689 Character Education in the
Classroom 3

This course examines the role of educators
in developing moral and ethical behavior in
students by assisting teachers in defining
and identifying character traits that would
be important in their school. Character edu-
cation has become a very popular theme in
education since the 1990’s because of the
increase of violence in schools, discipline
concerns, and a national call to action for
character education. Educators will explore
different theories of moral development and
identify skills that can be integrated into the
classroom. Practical application of the con-
cepts shared is an important part of this
course. Teachers will prepare les-
sons/vignettes that they will use in their
classrooms. They will analyze and critique
these lessons to see the value of promoting
character development in students. Another
aspect of this course is the concept that the
teacher can be an effective model for their
students. Therefore, teachers will identify
their own personal character strengths and
explore how these strengths work to aid the
teacher when problems occur in the class-
room. It is the intent of this course to stretch
beyond the classroom and that character
education be developed into not only a
school wide program but involve the com-
munity as well. Exploring avenues to involve
the entire school, parents, and the communi-
ty are addressed in this course. (3 credits)

EDC 690 Effects of Poverty on Education 3
This course will provide classroom teachers
and school administrators the knowledge,
strategies, and skills to challenge the barriers
of poverty. To achieve this purpose, course
process and content will draw upon the
course text, A Framework for Understanding
Poverty by Ruby K. Payne. In addition, equal
emphasis will be upon sociology of
American schools and the cultural ‘trap’ of
poverty.The innovative feature of this course
is bringing together the framework for
understanding poverty and the sociology
(social context) that traps so many bright
and capable students in a self-fulfilling dead-
end. By joining these two aspects of poverty,
teachers and school administrators will have
the knowledge base and skills to effectively
challenge the barriers of poverty. (3 credits)

EDC 691 Study Strategies for School
Success 3

This course is designed to teach teachers
research based learning strategies.
Participants will gain understanding of wide-
ly tested educational theories regarding the
relationship between teaching efficient
strategies and its impact upon student learn-
ing and achievement. Participants in this
course will learn to easily incorporate effec-
tive methodologies directly into elementary,
middle and high school curricula utilizing
practical strategies and student-friendly
activities. (3 credits)

EDC 692 Preventing Gang Activities in
Schools 3

This course begins with an orientation of
three classes of theories explaining gang for-
mation: strain, control, and sub-culture. In
this course we bring together several theo-
ries along with several longitudinal studies
(Rochester Youth Development Study and
Seattle Social Development Project) to com-
pose a strategy educators may use to prevent
gang formation, curb gang activity in the
school, and to confront gang expansion.The
strategy includes three techniques: prevent-
ing prior entry, co-opting gang activity, and
competing with gang activity. (3 credits)

EDC 693 School Law: Know the Issues 3
This course serves as a framework for edu-
cators to understand legal issues that could
occur and have occurred as related to stu-
dent and teacher freedoms as well as other
legal issues related to the Constitutional
Amendments.Violation of the constitutional
amendments is where the majority of legal
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cases arise in educational issues. District
policies and best practices in educational
settings are also explored as related to con-
stitutional issues: for example, the First
Amendment and the Fourteenth
Amendment to the United States
Constitution. (3 credits)

EDC 694 Engaging Students in Critical
Thinking 3

This course provides multiple approaches to
engaging students in active, critical thinking
for content area study in regular classrooms.
In a global society, it is imperative that stu-
dents learn to base their thinking on rea-
soned judgment and to employ a variety of
critical thinking strategies. This course
blends theory and practical application so
that teachers can prepare their students for a
life of critical thinking. Engaging students in
Critical Thinking is designed with a goal of
making a positive difference in academic
achievement for students and is rich with
material from current experts in the field of
critical thinking. (3 credits)

EDC 695 Integrating Technology in
Classroom 3

This course provides an overview on how
the integration of technology facilitates stu-
dent learning. Students receive hands-on
experience in customizing assignments for
their specific grade levels and curriculum
specialties. Students will gain a state-of-the-
art understanding of cyber ethics, copyright,
software piracy and fair use standards. (3
credits)

EDC 696 Instructional Strategies to
Improve Student Achievement 3

This course provides participants with infor-
mation about instructional strategies and
approaches, and practice identifying how
and when they would use these strategies as
part of their instruction. The content of this
course is based on research done by Robert
Marzano and others at McREL (Mid-conti-
nent Regional Education Lab), which exam-
ined 30 years of research about the effective-
ness of specific instructional strategies and
approaches in terms of student achieve-
ment. Each category of instructional strate-
gies identified is supported by a specific
research foundation related to that topic.
This research has provided teachers with a
research base to support what they may
already know.The focus is on helping teach-
ers do a better job with strategies that they
are already using, as well as providing ideas

for how to further enhance learning by
adding other aspects of some of the strate-
gies to their teaching repertoire. (3 credits)

EDC 697 Dropout Prevention: a Strategic
Approach 3

This course develops an explanation as to
why capable students leave school before
graduation. The explanation is presented as
a model for the prevention of school
dropouts. Students are first provided a graph-
ic depiction of the model and then are
sequentially presented the components of
the model.There are four major components
to the model: internal blame, dropout rein-
forcement, social status in school, and multi-
ple issues. In presenting the model compo-
nents the interaction of students who are
enduring these ‘causal factors’ with the
school, the curriculum and social context of
the school are described in examples and
typical problems associated with potential
dropouts. A test for identifying potential
dropouts is used by students based on the
model. In addition, the model is used by the
students to evaluate existing dropout pro-
grams and for developing dropout preven-
tion strategies. Students will exit this course
having developed a dropout program based
on the explanation. (3 credits)

EDC 698 Innovative Testing Tools:
Merging Assessment &
Instruction 3

In the age of accountability, assessment is
the key element in any restructuring of the
educational system and is the primary focus
for both individual school achievement and
improvement. This course will deal directly
with the issue of integrating instruction with
assessment or what has been popularly
referred to as teaching to the test. The para-
digm featuring assessment of learning will
be flipped over to reveal assessment for
learning. The focus will be on creating the
skills necessary to make classroom exercises
and activities so compelling and powerful
that the two separate fields of instruction
and assessment will merge into a single
domain. Teachers will begin instructional
planning with the end (assessment) in mind
by identifying the desired results and com-
petency targets as related to their specific
subject and grade level. Teachers will
address how evidence is gathered through a
variety of formal and informal assessments
to effectively gauge student performance.
Related issues such as classroom manage-
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ment, motivation and test anxiety will be
addressed. Alternative methods of assess-
ment will be introduced and incorporated
into practical and classroom-friendly activi-
ties. (3 credits)

EDC 699 New Faces: Meeting the
Challenge of Immigrant
Education 3

Teachers across America are looking into
the eyes of new faces. Demographic shifts
are both informing and alarming, and assure
that classroom teachers will be seeing ‘new’
faces in ever growing numbers. This will be
true as long as this great country offers hope
and opportunity to the world; they will keep
coming, both legally and illegally. The chil-
dren of immigrants are bringing to our class-
rooms new and formidable challenges, and
now is the time to prepare to meet those
challenges.This course has been designed to
provide skills and knowledge that will
empower the classroom teacher to meet the
needs of ‘new faces,’ and at the same time
improve the educational opportunity for all
students. The teaching methodology pro-
vides extensive opportunities for experien-
tial learning of concepts applicable to immi-
grant education. Participants will develop
appropriate and effective paths to cultural
assimilation using acquired concepts, and
will also apply the concepts to ‘real’ prob-
lems common to the immigrant experience.
(3 credits)

bak `çìêëÉë
EDN 660 Design Motivation for All

Learners 3
This course provides educators with a frame-
work for creating motivating classroom expe-
riences for all learners. Participants will
examine the complex nature of learner moti-
vation and the way in which it relies on both
external, teacher-dependent factors (such as
a safe classroom environment and engaging
learning activities) and internal, student-
dependent factors (such as student’s percep-
tion of self and individual-temperament style
preferences). By studying and practicing
instructional strategies and communication
skills designed to support and enhance stu-
dent motivation, teachers can positively
impact their student’s achievement potential
using tools that help them develop into con-
fident, self-directed, engaged learners. (3
credits)

EDN 661 Classroom Management:
Orchestrating a Community of
Learners 3

This course equips experienced and begin-
ner educators with current, research-validat-
ed concepts and strategies for orchestrating
classroom life and learning so that instruc-
tion flows smoothly, student misbehavior is
minimized, and learning potential is maxi-
mized. Participants will learn strategies
associated with seven key areas of expertise
that collectively contribute to a teacher’s
classroom-management effectiveness:
Creating an inviting classroom climate, struc-
turing a positive physical environment,estab-
lishing rules and procedures, maintaining
momentum and flow, reinforcing positive
behavior, responding to misbehavior, encour-
aging parental involvement and maintaining
personal resilience. (3 credits)

EDN 662 Teaching the Skills of the 21st
Century 3

This course helps experienced and beginner
educators understand how to realign and
modify curricula to facilitate instruction that
meets the needs of students who live and
work in the 21st century. Participants will
refine and articulate their role as educators
and change agents in an era of school
restructuring and reform by engaging in
three areas of study: an examination of soci-
etal and economic factors driving educa-
tional change, the identification of critical-
learning and employability skills that busi-
ness and industry leaders have identifies as
crucial for success in the 21st century work-
force, and an exploration of innovative
instructional approaches that help teachers
integrate four key elements into their stan-
dards-based lesson plans (21st-century con-
text, content, assessment and skills.) (3 cred-
its)

EDN 663 Building Communication and
Teamwork in Schools 3

Compelling research across a broad spec-
trum of educational arenas clearly indicates
that students learn and achieve better in a
positive and inviting learning environment
that emphasizes mutual respect and caring.
This course equips experienced and begin-
ner educators with the essential knowledge
and skills necessary to foster an emotionally
engaging classroom. The strategies partici-
pants will learn and practice are designed to
improve teacher expertise in five specific
areas: leadership, communication and listen-
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ing, positive thinking, student support and
team building. Collectively these skills are at
the center of what makes excellent teachers
successful and what allows students of all
abilities and backgrounds to thrive. (3 cred-
its)

baq `çìêëÉë
EDT 660 Differentiated Classroom

Instruction 3
This course is designed to provide educators
with the resources to create a learning envi-
ronment that will maximize the potential for
student success by using the strategies asso-
ciated with differentiated instruction.
Participants will be presented with a variety
of strategies for differentiating instruction by
establishing a foundation in the principles
for differentiated instruction. They will
understand what defines differentiation and
recognize their role and responsibilities in a
differentiated learning community. Practical
applications of how to differentiate with the
content, process and product will be
explored while planning differentiated les-
sons. Participants will establish quality cri-
teria and assessments to clarify and evaluate
assignments. (3 credits)

EDT 661 Multicultural Education 3
This course is designed to provide teachers
with instructional strategies that benefit ESL
(English second language) students and that
are consistent with strategies that benefit all
students. In this course students will: exam-
ine Federal and State law as it pertains to
ESL/ELL (English language learner) stu-
dents; define multicultural education and
how it applies to the ESL student and the rest
of the student population; examine the road-
blocks teachers encounter in teaching
diverse populations; investigate personal
beliefs about teaching diverse populations
and set personal and professional goals;
locate and acquire relevant resources in ESL
methodologies; examine methods of teach-
ing English pronunciation, structure, reading,
and writing; apply content-based ESL
approaches to instruction and assessment;
explore current and effective teaching strate-
gies linked to appropriate language acquisi-
tion stages; create lessons that are infused
with multicultural teaching strategies; exam-
ine textbook diversity and controversy as it
pertains to the ESL student and others; and

learn ways of structuring groups to take
advantage of individual differences and
maximize strengths. (3 credits)

EDT 662 Professional Learning
Communities 3

This course is designed to assist teachers
and administrators in public and private
schools to create and implement a strategic
organizational plan to align rigorous cur-
riculum and relevant assessment to promote
highest student achievement among all stu-
dents within a school setting. In this course,
students will explore how members of
Professional Learning Communities use
results-oriented action steps to clarify exact-
ly what each student must learn, monitor
each student’s learning on a timely basis,
provide systematic interventions, and use
collective inquiry/feedback to create a col-
laborative atmosphere of continual improve-
ment. The self-assessments and reflective
exercises contained in the book,Learning by
Doing: A Handbook for Professional
Learning Communities at Work by Richard
DuFour, Rebecca DuFour, Robert Eaker and
Thomas Many, will form the foundation for
the course. (3 credits)

EDT 663 Peer Mentor and Coaching 3
This course is designed to assist all educa-
tors in developing and utilizing effective
practices to successfully mentor novice
teachers. In addition, the course will explore
the benefits that experienced teachers can
gain by collaborating with colleagues in
peer coaching programs. This course sup-
ports the premise that all educators are life-
long learners and that working in partner-
ship with colleagues enhances classroom
practices, improves students’ learning, and
builds social communities. The book
Creating Dynamic Schools through
Mentoring, Coaching, and Collaboration by
Judy F. Carr, Nancy Herman, and Douglas E.
Harris will provide the framework for the
course. (3 credits)

EDT 664 Strategic Lesson Planning 3
This course is designed to assist teachers in
public and private schools in creating more
effective lesson plans by aligning their plans
with their students’ learning styles. This
course combines meta-analysis with current
action research. By combining these two
fields of educational research, students will
be able to create lesson plans that are effi-
cient, effective, research based and differen-
tiated. The identification and approach to
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each of the learning styles presented in the
book The Strategic Teacher by Harvey F.
Silver, Richard W. Strong, and Matthew J.
Perini will form the foundation for the
course. The course will explore the follow-
ing: direct and indirect instruction, reading
for meaning, concept attainment, compare
and contrast, reciprocal learning, decision
making, task rotation, and metaphorical
instruction. (3 credits)

EDT 665 Adolescent Literacy 3
This course provides research-based strate-
gies and techniques that scaffold adoles-
cents’ literacy development in the areas of
motivation, engagement, reading expository
text, using prior knowledge, vocabulary, com-
prehension, writing, and studying.
Additionally, it guides teachers in how to use
research-based assessment techniques to
monitor student’s growth and then adjust
instructional practices to foster continued
progress. (3 credits)

bar `çìêëÉë
EDU 501 Introduction to Portfolio -

Curriculum and Instruction 0
Candidates enroll in this workshop concur-
rently with their first course in the program.
An overview of the portfolio process is intro-
duced, along with guidelines for the stan-
dards and criteria used in constructing the
Curriculum and Instruction portfolio. This
workshop provides students with expecta-
tions for portfolio development early in the
program so that they can begin collecting
and organizing data as they progress through
their courses and field experiences. Open to
Saint Rose students only.Fall, Spring,Summer
(0 credit)

EDU 503 Curriculum Theory and
Development 3

This course examines the theoretical basis
for curriculum design and implementation.
Discussion concerning the relationship
between learning theory and curricula
emphasizes current research and practices
in the field, and includes analyses of cur-
riculum development influenced by politics,
social issues, culture, and professional
trends. The focus of this course is on the
issues and possibilities that frame educators’
efforts to provide inclusive and effective edu-
cational experiences. Students link their
classroom experiences and insights from the
literature with curriculum design and imple-

mentation strategies. For students in the
Professional Teacher Education and
Curriculum and Instruction programs,
assignments will accommodate students
integrating content and pedagogy at their
certification levels. Fall, Spring, Summer. (3
credits)

EDU 506 Educational Foundations 3
Students will study a variety of competing
factors (philosophical, historical, sociologi-
cal, and political) that have influenced past
and present debates, theories, and develop-
ments in education. The influences of such
factors on current models of curriculum and
instruction and on state and national K-12
standards will be considered.The considera-
tion of these factors will trace the develop-
ment of programs for pupils with diverse
needs. Students will investigate and analyze
the interrelationships of the individual, the
home, the community, and the society with
regard to schooling. Students will examine
their personal educational perspectives and,
through reflective study, develop new under-
standings of the purposes of schooling, the
nature of the learner, and the roles of teach-
ers, including the role of the teacher as an
agent of change. Basic elements of planning
(educational aims, goals, and objectives)
and research-based practices are intro-
duced. A five-hour field experience is
required. Students must obtain fingerprint
clearance prior to beginning field experi-
ences. Fall, Spring, Summer. (3 credits)

EDU 508 Multicultural Education in the
United States 3

This course examines approaches to multi-
cultural education which have been evident
in U.S. schools over the past 50 years.The his-
torical, political, social and economic roots
of these approaches are discussed.
Curricular and instructional classroom appli-
cations are addressed. Consideration is also
given to school-wide issues and given poli-
cies (e.g., discipline and parental involve-
ment), as well as to school-community rela-
tionships. Fall, Spring. (3 credits)

EDU 510 School Reform 3
Perspectives of school reform and issues sur-
rounding reform are discussed. Social, politi-
cal, historical, and economic analyses of
reforms are considered.The systemic impact
of reforms or lack of reforms is studied.
Offered occasionally (3 credits)
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EDU 512 The History of American
Education 3

A study of the developments in American
education from the Colonial period to the
present. Emphasis will be placed on the
social, intellectual, economic, and political
forces that shaped educational develop-
ments. Attention will be given to fundamen-
tal ideological questions, as well as to insti-
tutional developments. Spring (3 credits)

EDU 513 Controversies in American
Education 3

A comprehensive and in-depth study of cur-
rent issues in American education. Students
will have an opportunity for the exchange of
ideas by examining vital problems now
plaguing the field of education. Offered
occasionally. (3 credits)

EDU 514 The History of Education 3
A study of the development of educational
institutions from the ancient world to the
present. Emphasis will be placed on the
social, intellectual, economic, and political
forces that shaped educational develop-
ments. Attention will be given to institution-
al developments in western civilization.
Offered occasionally. (3 credits)

EDU 515 The Sociology of Education 3
A study of the educational process as a
mechanism of socialization, social control,
stratification, and as a social structure; a
study of the school and the classroom as
social structures; and the study of social
aspects of teaching and learning. Fall. (3
credits)

EDU 525 Literacy in the Content Area 3
This course addresses methods for helping
pupils to read and write effectively in the
content areas (math, science, social studies,
language arts, and the arts). The develop-
ment of higher-order thinking skills, compre-
hension strategies, specialized vocabulary
and concepts,and methods for retention will
be considered. Strategies for literacy devel-
opment for all types of learners including
those with exceptional skills, disabilities, and
English as a second language will be includ-
ed. Formal and informal assessment meth-
ods will be considered. To be taken concur-
rently with AED 524. Offered occasionally. (3
credits)

EDU 530 Middle School Education: Theory
and Practice 3

This course examines the theoretical basis
for curriculum design and implementation.
Discussion concerning the relationship
between learning theory and curricula
emphasizes current research and practices
in the field, and includes analyses of cur-
riculum development influenced by politics,
social issues, culture, and professional
trends. The focus of this course is on the
issues and possibilities that frame educators’
efforts to provide inclusive and effective edu-
cational experiences. Students link their
classroom experiences and insights from the
literature with curriculum design and imple-
mentation strategies. For students in the
Professional Teacher Education program,
assignments will accommodate students
needing to integrate content and pedagogy.
A 10-hour field experience is required for
those in initial licensure programs. Students
must obtain fingerprint clearance prior to
beginning field experiences. Fall, Spring,
Summer. (3 credits)

EDU 540 Informal Student-based
Assessment 3

Assessment of student-centered curriculum,
observational techniques, performance
assessment, developmental assessment, port-
folio evaluation, data-gathering and record-
keeping for assessment, as well as implica-
tions for instruction and educational pro-
grams. For students in the Professional
Teacher Education program and the
Curriculum and Instruction program, assign-
ments will accommodate students integrat-
ing content and pedagogy at their certifica-
tion level. Fall, Spring. (3 credits)

EDU 546 Service Learning P-12
Classroom 3

This course is designed for students who are
interested in implementing service learning
into their P-12 classrooms. The course will
address current research in service learning
to help students define service learning and
differentiate it from community service.
Students will examine societal factors that
influence pupil performance and develop
integrated curriculum that ties service learn-
ing and core academic curricula. Emphasis
will be placed on the benefits of active
engagement in communities for both the
teacher and the pupil. Reflective practice for
educators and students will also be
required. Students will engage in a service
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learning project with a group of pupils in an
urban setting as a major component of this
class. Additional time outside of class is
required. (3 credits)

EDU 550 Advanced Instructional Design
Pre-K-12 3

Advanced study of learning theory and
research for grades Pre-K-12 with an empha-
sis on application to effective design, imple-
mentation, and evaluation of instruction.
This course will integrate content and peda-
gogy and introduce innovative and transfor-
mational instructional strategies and designs
to challenge and assist all students in learn-
ing to their highest levels of achievement.
Motivation and management models will
also be addressed. For students in the
Professional Teacher Education program
and the Curriculum and Instruction pro-
gram, assignments will accommodate stu-
dents integrating content and pedagogy at
their certification levels. Fall. (3 credits)

EDU 551 Advanced Instructional
Design 7-12 3

Advanced study of learning theory and
research for grades 7-12 with an emphasis on
application to effective design, implementa-
tion, and evaluation of instruction. This
course will introduce innovative and trans-
formational instructional strategies and
designs. Motivation and management mod-
els will also be addressed.For students in the
Professional Teacher Education program,
assignments will accommodate students
needing to integrate content and pedagogy.
Offered occasionally. (3 credits)

EDU 555 Critical Thinking in Discipline
Communities 1-12 3

This course explores the need(s) for critical
thinking in the context of current socio-cul-
tural developments as they influence peda-
gogy. It investigates various definitions of
critical thinking, especially in relation to
cognitive developmental theories and the
discourses of various communities (e.g.,
teachers, scientists, historians). In this con-
text, the course explores the concept of a
‘discourse community,’ particularly as it
relates to literacy practices, and addresses
the development of discipline-specific strate-
gies to promote and assess critical thinking
in pupils. For students in the Professional
Teacher Education program, assignments
will accommodate students needing to inte-
grate content and pedagogy. Spring. (3 cred-
its)

EDU 556 Development Professional
Portfolio Curriculum and
Instruction 0

The Portfolio in the Curriculum and
Instruction Master’s degree program is
intended to afford the candidate the oppor-
tunity to demonstrate that she or he has met
National Standards for Teacher Education.
The portfolio is aligned with standards from
the National Council for Accreditation of
Teacher Education and National Board for
Professional Teaching Core Propositions.The
portfolio will be built over the course of the
program in the Content and Pedagogy Core
course work: EDU 503, EDU 540, EDU 550,
and one School and Society elective course.
Each candidate will be responsible for
demonstrating that standards have been met
through assignments and field experiences
in the Curriculum and Instruction program.
All candidates in the Curriculum and
Instruction program are required to com-
plete field work with pupils in four areas of
diversity: linguistic diversity, socio-economic
diversity, cultural diversity, and students with
special needs. Candidates should register for
this course during the semester in which
they plan to complete the Portfolio, usually
in the last semester of coursework. Students
must obtain fingerprint clearance prior to
beginning field experiences. Pass/Fail.
Prerequisite: EDU 501. Open to Saint Rose
students only.Fall,Spring,Summer.(0 credits)

EDU 564 Creating Non-Violent Classroom
Cultures 1

This course, designed for elementary and
special education teachers, will help teach-
ers to foster pupil behaviors, relationships,
and classroom communities that are crucial
to active learning and self-actualizing
growth. Teachers will learn how to assist
pupils in developing skills to resolve their
conflicts nonviolently. The work of Maslow
and Seligman will be examined, as well as
models for conflict resolution. Offered occa-
sionally. (1 credit)

EDU 570 Picture Storybooks 1
The purpose of this course is to familiarize
participants with the visual elements used in
illustration and the story elements used in
stories, and to explore the ways that these
are linked in 19th and 20th century chil-
dren’s picture storybooks. Focus will be on
the media, style, and use of the visual ele-
ments and how these are employed in rela-
tion to the era, genre, mood, story structure,
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and cultural realities of the stories portrayed.
Applications will be made to guiding the
development of visual literacy, concept of
story, and aesthetic response to picture sto-
rybooks in children grades Pre-K-6. Offered
occasionally. (1 credit)

EDU 571 Biography in the K-8
Classroom 1

In this course, participants will examine cri-
teria for selecting quality biographies for
pupils in grades K-8, and will consider how
this genre of literature can inform learning
in the content areas. Ideas for integrating
biographies into thematic units of instruc-
tion will be considered, and activities that
engage pupils in reading and writing biogra-
phies will be developed.Offered occasional-
ly. (1 credit)

EDU 572 Historical Fiction in the K-8
Classroom 1

This course examines the genre of historical
fiction and how it can bring the past to life
and contribute to the K-8 curriculum.
Criteria for selecting quality books in this
genre will be examined,as well as classroom
activities to support the use of historical fic-
tion. Offered occasionally. (1 credit)

EDU 573 Fictional Series Books for Young
Readers, Grades 1-4 1

This course examines series books as a
resource for scaffolding the literacy acquisi-
tion of young readers.Guidelines will be pre-
sented for helping pupils to make quality
selections in this popular genre. Strategies
for developing pupils’ comprehension,
vocabulary, and understanding of plot, char-
acters, and theme will be explored. Offered
occasionally. (1 credit)

EDU 574 Author and Illustrator Studies in
the K-8 Classroom 1

This course looks at the stories behind the
stories: how authors and illustrators bring
books to life. Participants will learn how to
conduct author and illustrator studies in the
K-6 classroom, become familiar with the
work of prominent authors and illustrators,
and explore activities that engage children
in studying and celebrating their favorite
authors and illustrators. Offered occasional-
ly. (1 credit)

EDU 586 Advanced Field Experience in
Education 3-6

A field experience, selected in cooperation
with faculty in the department of Teacher
Education, designed to meet the individual
needs of the student. A formal proposal for
this experience using the Proposal for
Advanced Field Experience in Education
form (located in the Field Placement and
Advising office) must be submitted to the
Department Chair by Advisement Day of the
semester prior to the semester in which the
field experience will occur. Students must
obtain fingerprint clearance prior to begin-
ning field experiences. Pass/Fail. Open to
Saint Rose students only. (3-6 credits)

EDU 587 Computer Algebra for Secondary
School Teachers 3

The purpose of this course is to introduce
secondary school mathematics and science
teachers and teacher candidates to a mod-
ern computer algebra system (Maple V, in
particular) to provide them with the oppor-
tunity to gain proficiency in using such a sys-
tem, and to demonstrate how a computer
algebra system may be used as a powerful
teaching tool in their high school mathemat-
ics and science classes.Offered occasionally.
(3 credits)

EDU 590 Research Seminar 3
In-depth course in which students engage in
research about important current issues in
the field. Students share research findings in
symposium format. Roundtable discussions,
poster sessions, demonstrations, exhibits, dis-
plays, traditional talks, and debates are pos-
sible options the instructor may select for
presentation of research. Cross-listed as SED
590. For students in the Professional Teacher
Education and Curriculum and Instruction
programs, assignments will accommodate
students integrating content and pedagogy
at their certification levels. Candidates regis-
ter concurrently for one of the following
comprehensive exams: ECE 999, EDU 999,
ELE 999, or SEC 999. Prerequisite: EPY 500 or
SED 506. Prerequisite or co-requisite: com-
pletion (or concurrent completion) of all
course work except student teaching, stu-
dent teaching seminar, and portfolio. Fall,
Spring, Summer. (3 credits)

EDU 598 Independent Study 3
(3 credits)

EDU 599 Thesis 3-6
(3-6 credits)
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EDU 602 Violence Prevention 0
This workshop provides teacher candidates
with training in school violence prevention
and intervention.Topics include: the warning
signs that relate to violence or signal precur-
sors to violent behavior in children; the
statutes, regulations, and policies relating to
a safe, nonviolent school climate; academic
supports and management strategies that
promote a nonviolent school climate; meth-
ods for integrating social skill development
and problem-solving skills into ongoing cur-
riculum and instruction; intervention tech-
niques for addressing violent situations; and,
referral processes for students with violent
behaviors. Fee required. Must be taken prior
to student teaching. Fall, Spring, Summer. (0
credits)

EDU 603 Child Abuse and Abduction
Prevention Workshop 0

A course approved by, and designed to meet
certification regulations of, the New York
State Education Department. Includes objec-
tives related to detecting and reporting child
abuse; meeting professional and legal
responsibilities related to child abuse; strate-
gies for preventing child abduction. Fee
required. Must be taken prior to student
teaching. Fall, Spring, Summer. (0 credits)

EDU 606 HIV/Aids and Communicable
Diseases Workshop 0

This workshop provides an overview of
HIV/AIDS, sexually transmitted diseases, and
other blood-borne pathogens.The workshop
will also examine the laws regulating AIDS
education in New York State and the public
health law regulating confidentiality. In addi-
tion, this workshop will offer information,
activities, and ideas regarding HIV/AIDS cur-
ricula; the rights, roles, and responsibilities
of teachers in the classroom; and other uni-
versal precautions. Fee required. Must be
taken prior to student teaching. Fall, Spring,
Summer. (0 credits)

EDU 614 Educational Inquiry 3
The purpose of this course is to provide par-
ticipants the opportunity to explore relevant
classroom practice issues through examina-
tion of the historical and theoretical founda-
tions that inform action research, experi-
mentation with action research strategies for
data collection and analysis and for the cre-
ation and implementation of action plans.
Participants will examine National
Standards for their chosen certification area
which will serve as a stimulus for self reflec-

tion, often in collaboration with other edu-
cators. With this learning design, teachers
decide what questions are important to
examine in order for them to gain insight
into what is happening in their classroom by
critically analyzing and reflecting on their
practice and effectively acting on their
insights. Participants will learn about the
construct of the required National Board
Certification portfolio that represents an
analysis of their classroom work and partici-
pate in exercises designed to tap the knowl-
edge, skills, disposition and professional
judgment that distinguish their practice. (3
credits)

EDU 615 Data Driven Teaching and
Learning 3

This course will assist candidates in drawing
the National Board Standards into the class-
room and reflect a vision of teaching as a
collegial enterprise involving complex deci-
sion-making. Candidates will engage in an
advanced study of the ways in which teach-
ing and learning are informed by assessment
theory, research and data. Specifically, stu-
dents will focus on the theory and research
that informs assessment. They will identify,
understand and implement methods and
strategies for monitoring, analyzing and
interpreting assessment for the purposes of
understanding and responding to the affec-
tive, cognitive, social and developmental fac-
tors that impact teaching and learning in var-
ious disciplines. Participants will design and
select specific work products for their port-
folio of practice including student work sam-
ples, videotapes and rigorous analyses of
their classroom teaching and student learn-
ing. Prerequisite: EDU 614 (3 credits)

EDU 616 Reflective Practitioners as
Change Agent 3

This is the culminating course in the ACTL
program, focusing on the problems, issues,
and possibility of bringing change to educa-
tion on many levels, including, the national,
state, local, community, school, and class-
room levels. Students will reflect on the
own practice and consider how the findings
of their own action research can lead to the
creation and implementation of an action
plan. In doing so, students will consider the
possibility of becoming agents of education-
al change. They will explore the current and
historical issues, benefits and challenges fre-
quently associated with bringing change to
education on the national, state, local, school
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and classroom levels. Participants will add
work to their portfolio that demonstrates
their professional judgment and personal
experiences towards their roles as change
agents. Prerequisites: EDU 614, EDU 615. (3
credits)

EDU 658 Teachers Discovering Computers:
An Introductory Online Computer
Course for Educators 3

This course is an introductory computer
course for educators. It is designed for those
who are new to computers, as well as those
who want to learn more about how comput-
ers can be integrated effectively into the
classroom. Participants will finish the course
with a strong understanding of educational
technology, including how to use computers,
thereby increasing their computer literacy
skills. Participants will also learn how to
access the vast array of educational
resources available on the World Wide Web,
increasing their information literacy skills.
Most importantly,educators will learn how to
integrate computers and educational tech-
nology into the curriculum. Ideas for inte-
grating technology across the curriculum
and assessment in the technology-rich class-
room will be presented. Emphasis is placed
on the use of technology to strengthen the
academic achievement of all students. (3
credits)

EDU 660 Teacher Effectiveness Training 1 3
A theoretical, research-based model of effec-
tive interpersonal communication, plus the
specific behavioral skills necessary to make
the model work in the classroom. Teachers
learn new ideas and terminology, such as
active listening, I-messages, and Method III.
(3 credits)

EDU 661 Teacher Effectiveness
Training 2 3

In the advanced TET II course, so they
become more influential with their students,
teachers learn skills for identifying and
resolving value conflicts. They also learn
group facilitation skills and special skills for
working with parents and colleagues.
Students learn to apply these skills to
improve communication with friends and
family members, as well as with professional
colleagues and pupils. (3 credits)

EDU 662 Self-Esteem for Educators I 3
The purpose of this course is for teachers to
learn a developmental model for enhancing
student self-esteem, plus specific strategies
they can apply directly to their curricula.
Strategies that promote students’ learning to
think on their own, take more responsibility
for classroom activities and become less
teacher-dependent are emphasized. Fall,
Spring, Summer. (3 credits)

EDU 663 Self-Esteem for Educators II 3
An advanced course in self-esteem for edu-
cators. Special emphasis on the four-phase
intervention model and instructional meth-
ods and content area curricula that integrate
theory and skills for enhancing student self-
esteem. Fall, Spring, Summer. (3 credits)

EDU 664 Cooperative Discipline 3
This course presents methods for using cor-
rective, supportive, and preventive strategies
to achieve order and control in the class-
room, encouraging a positive classroom cli-
mate, and promoting an enhanced self-con-
cept in all pupils, thus shifting the discipline
paradigm from punishment to self-discipline
in pupils. Strategies for developing effective
partnerships between teachers, students,par-
ents, and administrators are addressed. (3
credits)

EDU 668 Reaching Today’s Students 3
This course is designed to teach participants
strategies for creating a community of caring
within individual classrooms and schools for
the purpose of increasing academic success
for all learners.Topics such as positive class-
room discipline, proactive behavioral man-
agement for students with special needs,and
diffusing crisis situations in the classroom
are examined within a context of a ‘class-
room as community’ model. Emphasis will
be placed on teachers’ self-awareness, as
well as on examining the myriad of motives
underlying student misbehavior. Participants
are expected to design an individual prob-
lem-solving plan that strengthens opportuni-
ties for all students to succeed. (3 credits)

EDU 669 Teaching with Web Quests 3
This course introduces teachers to the
WebQuest model of creating web-based les-
sons that engage students in higher-order
thinking and cooperative learning.
Participants will learn how to design web
pages, locate useful information on the Web,
work collaboratively with teachers at remote
sites, and evaluate complex tasks carried out
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by students. The course focuses on teaching
for understanding and the development of a
set of teaching and assessment strategies
that can be used with or without the
Internet. (3 credits)

EDU 670 Blueprints for Achievement 3
This course is designed to enable elemen-
tary, middle, and high school teachers to
develop pupils’ higher-order thinking skills
in cooperative learning environments.
Students will learn an array of techniques
and strategies for promoting critical-thinking
skills that are supported by theory and
research. (3 credits)

EDU 671 Encouraging Student
Responsibility and Discipline 3

This course addresses the development of
proactive social skills that encourage coop-
erative behaviors from even the most diffi-
cult pupils. Students will explore numerous
non-coercive, behavior-changing strategies
and learn to integrate them into all lessons.
(3 credits)

EDU 672 Developing Multiple Intelligences
through Learning and Teaching
Styles 3

This course translates the research of
Howard Gardner into practical,dynamic,and
motivational teaching. It explores the theory
of human intelligence as a key to seven ways
to structure all lessons to take into account
the different varieties of intelligences and
ways of comprehending; strategies to awak-
en and engage the full intellectual potential
of all students; assessment of a range of
learning strategies with new and authentic
methods, such as portfolios and journals;
and application of cross-intelligence strate-
gies to enrich all subjects. (3 credits)

EDU 673 Increasing Student Achievement
Across the Content Areas 3

Strategies to structure high-level thoughtful
outcomes in multi-age and non-tracked
classrooms; cognitive organizing to help stu-
dents learn patterns for thinking; six-stage
model for understanding the different levels
of students’ transfer of learning; and process-
es for moving lessons from basic recall of
facts to higher-order reasoning and investi-
gation. (3 credits)

EDU 674 Discipline with Dignity 1-3
Strategies to handle behavior problems in a
manner that helps students consider their
own actions, examine rational conse-
quences, and decide for themselves which
results they will choose. Emphasizes disci-
pline for self-esteem, prevention, action, and
resolution. (1-3 credits)

EDU 676 Integrating the Curricula 1
Participants examine various models of cur-
ricula integration, including the thematic,
sequenced,and integrated models, as well as
develop evaluation and assessment proce-
dures appropriate for integrated instruction.
Students will learn to develop a thematic
plan based on the curriculum and the inte-
gration model that best suits the needs of
learners. (1 credit)

EDU 677 Structuring a Learner-centered
School 1

This course explores specific issues of teach-
ing in learner-centered environments at the
elementary, middle, and high school levels.
Students will examine the characteristics of
learner-centered schools and learn about
the change process, how to reorganize the
structure for a learner-centered class-
room/school, and how to build teacher, par-
ent, and community support. (1 credit)

EDU 678 Authentic Assessment 2-3
This course examines traditional testing
approaches and current thinking on alterna-
tive assessment.The use of journals, learning
logs, group projects, observation checklists,
metacognitive strategies, interviews, confer-
ences, and higher-order questions will be
reviewed to inform the development of
assessment methods that measure outcomes
effectively. (2-3 credits)

EDU 679 The Essential Portfolio 1
Students will examine the portfolio-based
assessment process and develop methods
and rubrics for using portfolios in the class-
room. Recommended prerequisite: EDU 678.
(1 credit)

EDU 680 Successful Learners Through
Reading Styles 3

Master strategies are presented for achieving
high reading gains in grades K-12. Students
will learn to adapt current reading methods
to reading styles; to use reading style strate-
gies to break the cycle of failure; to apply
reading style strategies to all content areas
and to all pupils; and to use a reading style
inventory to improve instruction. (3 credits)
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EDU 682 M.A.G.I.C. Creating Meaningful
Activities to Generate Interesting
Curriculum 3

This course presents methods and activities
to help teachers and pupils to develop their
creativity. Motivation, content area applica-
tions, and assessment of creative work will
be addressed. (3 credits)

EDU 683 Classroom 2061: Integrating
Science, Math and Language
Arts 1

Students will review the national, state, and
local standards for science, math, and lan-
guage arts, and develop practical instruc-
tional activities and assessments that inte-
grate curricula. (1 credit)

EDU 684 Key to a Quality Classroom 1
Students will identify the attributes of a class-
room climate that encourage pupils to seek
quality in their work, and will examine tech-
niques that promote pupil self-evaluation
and responsibility for learning. (1 credit)

EDU 685 Action Research in Classroom 3
This course presents opportunities to devel-
op experiences in research, its applications
to teaching environments and the utilization
of electronic databases to collect existing
research in order to inform practice.
Students will learn to design and implement
classroom research for the purpose of
improving practice. They will learn the
importance of collaboration and coopera-
tion in the design of such research. (TEI) (3
credits)

EDU 686 Teacher Inquiry, Action and
Reflect 3

This course presents opportunities to devel-
op experiences in research, its applications
to teaching environments and the utilization
of electronic databases to collect existing
research in order to inform practice.
Students will learn to design and implement
classroom research for the purpose of
improving practice. They will learn the
importance of collaboration and coopera-
tion in the design of such research. (NYSUT)
(3 credits)

EDU 687 Teaching Advanced Placement
English 3

Designed for teachers planning to teach AP
English Literature and Composition or AP
Language and Composition. The course will
familiarize teachers with the AP program
and examination and provide opportunities

for them to design an AP course and devel-
op and practice appropriate teaching strate-
gies. (3 credits)

EDU 688 Teaching Advanced Placement
Calculus 3

This course is designed for teachers who
plan to teach AP Calculus. It will familiarize
them with the AP program and examination
and provide opportunities for them to
design an AP Calculus course and to devel-
op and practice appropriate teaching strate-
gies.(3 credits)

EDU 689 Teaching Advanced Placement
Biology 3

This course will familiarize teachers with the
AP program, and provide them with the
background to design and teach AP Biology
and prepare students for the AP Biology
examination. (3 credits)

EDU 690 Teaching Advanced Placement
U.S. History 3

This course will familiarize teachers with the
AP program and the AP U.S. History exami-
nation, and provide opportunities to design
AP courses. (3 credits)

EDU 691 Successful Teaching for
Acceptance of Responsibility 3

Learn how to create a learning environment
that models, invites, and teaches self-respon-
sible behaviors. Discover how to cope with
irresponsible behaviors in respectful, helpful
ways; prevent power struggles; reduce edu-
cational enabling and ‘learned helplessness,’
while encouraging students to assume
responsibility for their school experience.(3
credits)

EDU 692 The Personally Intelligent
Teacher 3

The purpose of the course is to learn and
apply a model for developing personal intel-
ligence that includes research, theory, and
practical skills for developing the five
dynamics of personality. Based on the
research and theories of Howard Gardner
and William James, PIT teaches teachers
how to become master coaches in the class-
room and bring out the best in themselves
and their students.(3 credits)
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EDU 693 Stress Management For
Teachers 3

This course is designed to teach teachers
how to enhance student performance by
minimizing the negative effects of stress,
study the major research findings on the
nature of stress, learn the major theories
explaining its impact upon teaching and
learning, and conduct a thorough assess-
ment of stress factors. (3 credits)

EDU 694 Differentiated Instruction:
Improving the Odds 1

This course will examine what is meant by
differentiated instruction in authentic class-
rooms. It explores proven approaches for dif-
ferentiating instruction such as: varying con-
tent, process and products, anchoring activi-
ties, framing instruction around higher order
thinking skills, curriculum compacting,
tiered lessons,varied instructional approach-
es, flexible grouping based on readiness,
interest, and learner profile, and balanced
assessment. There will be repeated opportu-
nities to reflect on beliefs and dispositions
relative to differentiation.(1 credit)

EDU 695 Differentiated Instruction in
Today’s Schools 3

This course provides participants with infor-
mation about instructional strategies and
approaches, and practice identifying how
and when they would use these strategies as
part of their instruction. Each category of
instructional strategies indentified is sup-
ported by a specific research foundation
related to that topic. This research has pro-
vided teachers with a research base to sup-
port what they may already know.The focus
is on helping teachers do a better job with
the strategies that they are already using, as
well as providing ideas for how to further
enhance learning by adding other aspects of
some of the strategies to their teaching reper-
toire.(3 credits)

EDU 696 Enriching Content Classes for
Middle and High School English 3

This course is designed for middle and high
school teachers and educators whose main-
stream classes include English language
learners. The course provides strategies to
develop social and academic skills for their
limited English proficient students and sup-
ports their success in school. Participants
will learn to adapt instruction and materials
to help English language learners in aca-
demic and social language as they partici-
pate in classroom activities. They will also

learn to facilitate English language learners’
adjustment and help all students develop an
appreciation for diversity.(3 credits)

EDU 697 Middle School Methods of Math,
Science and Technology 3

This course is an exploration of appropriate
instructional planning,materials, and evalua-
tion in the middle school curriculum areas
of mathematics and science. Understanding
teaching strategies-such as inquiry, problem
solving, and discovery methods-and content
knowledge will be stressed. Suggestions for
integrating mathematics and science instruc-
tion and technology in mathematics and sci-
ence in grades 5-8 will be included.(3 cred-
its)

EDU 999 Comprehensive Examination in
Teacher Education 0

The comprehensive examination is one of
the final evaluation components for teacher
candidates pursuing a Master’s in
Professional Teacher Education or
Curriculum and Instruction. The examina-
tion is an open-book, on-demand writing
assessment through which candidates may
be asked to demonstrate understanding of
the relationships between educational theo-
ry and practice; ability to apply models of
teaching to classroom situations; knowledge
and function of “best practices” and instruc-
tional strategies; and understanding of the
interrelationships between development,
social-emotional well-being, culture, philo-
sophical vision and societal influences on
the teaching, learning, and assessment
processes. Candidates register concurrently
with EDU 590. Pass/Fail. Prerequisite or co-
requisite: completion (or concurrent com-
pletion) of all course work except student
teaching, student teaching seminar, and port-
folio. Open to Saint Rose majors only. Fall,
Spring, Summer. (0 credit)
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ELE 515 Early Literacy Development in the

Classroom 3
This course focuses on approaches to pro-
moting and understanding the development
of the early stages of literacy. Students are
expected to develop a working knowledge
of the scientific and theoretical bases for
current approaches to assessing and teach-
ing emergent and beginning literacy learn-
ers, in alignment with New York State
Standards for the English Language Arts and
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standards set by national and international
professional organizations (NCTE, IRA,
NAEYC, ACEI, NCATE). Topics include lan-
guage acquisition, family literacy, and class-
room techniques for evaluating and promot-
ing emergent and beginning literacy skills.
Students review and evaluate a variety of
instructional materials intended for pupils at
this stage. Discussions address meeting the
needs of all children, including English lan-
guage learners and students with disabili-
ties. Methods for collaborating and commu-
nicating with other professionals and with
parents are also addressed. A seven-hour
field experience is required. Students must
obtain fingerprint clearance prior to begin-
ning field experiences. Not open to students
matriculated in the Literacy program. Fall,
Spring, Summer. (3 credits)

ELE 516 Literacy in the Intermediate
Grades 3

This course follows the developmental pro-
gression of the learner from the early fluency
(transitional) stage to the mature (profi-
cient) stage of literacy development. A pri-
mary focus of this course is on helping
pupils to use their literacy skills in support of
knowledge construction, in alignment with
New York State Standards for the English
Language Arts and standards set by national
and international professional organizations
(NCTE, IRA, ACEI, NCATE). Topics include
classroom techniques for the assessment of
reading and writing abilities, promoting
motivation to engage in literacy activities,
fluency and independence in reading and
writing, the use of comprehension strategies
across the curriculum, and the writing
process. Methods for evaluating reading and
writing competencies are addressed at the
performance level. Discussions address
meeting the needs of all children, including
English language learners and students with
disabilities. Methods for collaborating and
communicating with other professionals and
with parents are also addressed. A seven-
hour field experience is required. Students
must obtain fingerprint clearance prior to
beginning field experiences.Not open to stu-
dents matriculated in the Literacy program.
Prerequisite for students in the Childhood
Education Master’s Program ONLY: ELE 515.
Fall, Spring, Summer. (3 credits)

ELE 545 Student Teaching: Grades 4-6 3
This course is designed for students who
hold initial certification in early childhood
education (birth-grade 2) and have complet-
ed a student teaching experience in the pri-
mary grades. Students will complete one
eight week student teaching experience in
grades 4-6. Prior to student teaching, candi-
dates complete a 20-hour field experience in
their placement that involves a thorough
analysis of home, school, and community
composition and dynamics, done under the
supervision of The College of Saint Rose stu-
dent teaching supervisor. Application
required. Application must be made by
February 1 for the Fall semester; by October
1 of the preceding Fall semester for a Spring
student teaching placement. Pass/Fail.
Prerequisites: fingerprint clearance; good
standing in the School of Education; com-
pletion of all education course work except
EDU 590 and ELE 999 or thesis; grade of B or
better in all required course work.Open only
to students enrolled in a program leading to
second initial certification in Childhood
Education (grades 1-6) at Saint Rose. Co-req-
uisites: ELE 550, ELE 584. Fall, Spring. (3 cred-
its)

ELE 546 Student Teaching Childhood
Education 6

A semester of student teaching in elemen-
tary classrooms. Each student will receive
two consecutive placements: one-half semes-
ter in the lower grades (1-3) and one-half
semester in the upper grades (4-6). This
experience includes candidates’ demonstra-
tion of skills, strategies, models of teaching,
and uses of educational technology and
media; provides supervised practice in
teaching and involvement in community
study activities; and stresses development of
communication and leadership skills. Prior
to student teaching, candidates complete a
20-hour field experience in each of their
placements that involves a thorough analysis
of home, school, and community composi-
tion and dynamics, which is done under the
supervision of The College of Saint Rose stu-
dent teaching supervisor. Application must
be made by February 1 for the Fall semester;
by October 1 of the preceding Fall semester
for a Spring student teaching placement.
Pass/Fail. Prerequisites: fingerprint clear-
ance; good standing in the School of
Education; completion of all education
course work and workshops,except EDU 590
and ELE 999 or thesis; grade of B or better in
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all required course work.Open to Saint Rose
majors only. Application required. Co-requi-
sites: ELE 550, ELE 584. Fall, Spring. (6 cred-
its)

ELE 550 Student Teaching Seminar 2
This course is designed to provide academic
support during the student teaching semes-
ter. Topics are selected by the instructor to
complement the student teaching experi-
ence. Student teachers come together with
colleagues and the instructor to discuss
issues that relate to teaching as a profession
in general, as well as those that relate to indi-
vidual classroom situations.This course gives
prospective teachers an opportunity to
reflect critically on their roles in the class-
room, to consider consequences (intended
and unintended) of various classroom
actions, and to begin to assume responsibili-
ty for their own continuing professional
development. Co-requisites: ELE 545 or ELE
546; ELE 584.Open to Saint Rose majors only.
Fall, Spring. (2 credits)

ELE 563 Literature for Literacy
Development Pre-K to Grade 6 3

In this course, students will develop a work-
ing knowledge of literature for children, and
will consider how literature can be used
with children to enhance their cognitive, lin-
guistic, aesthetic, and literacy development.
The functions of written discourse will be
examined to identify the communicative
contexts for written genres, and implications
will be drawn for providing authentic com-
municative contexts within which to foster
children’s reading and writing abilities.
Topics include involving children in litera-
ture; the literary genres; literary elements; lit-
erary devices; controversies related to litera-
ture for children; family literacy; evaluating
and selecting literature for children; and,
methods for using literature across the cur-
riculum to promote children’s knowledge
construction, engagement, and motivation to
read and write. A seven-hour field experi-
ence is required. Students must obtain fin-
gerprint clearance prior to beginning field
experiences. Fall, Spring, occasionally in
Summer. (3 credits)

ELE 580 Curriculum and Instruction for
Grades 1-6 3

In this course, teacher candidates will devel-
op knowledge, skills, and dispositions for
planning curriculum and instruction for
grades 1-6 in order to meet the needs of chil-
dren in today’s schools: children who are

culturally diverse, who are English language
learners, and who display the full range of
abilities and dispositions. Teacher candi-
dates engage in the development of goals
and instructional objectives, IEPs, lesson
plans and thematic units that address all
domains (cognitive, affective, and psycho-
motor). Emphasis is placed on state and
national standards and the impact of these
standards on instruction and assessment.
The integration of technology with instruc-
tion, as a teacher resource and as an instruc-
tional tool, will be covered. Appropriate for-
mal and informal assessment tools and
methods will be included within the context
of unit and lesson plans, with an emphasis
on curriculum-embedded, standards-based
assessment. Research-based instructional
models, strategies, methods and procedures
are introduced and linked to theoretical and
factual knowledge of learning processes and
human development. Assessment of learner
progress, appropriate classroom accommo-
dations and modifications for students with
the full range of abilities, and the develop-
ment of collaborative teaching partnerships
are also examined. A 10-hour field experi-
ence is required. Students must obtain fin-
gerprint clearance prior to beginning field
experiences. ELE 580 is a prerequisite for the
methods courses. Suggested prerequisites or
co-requisites: EDU 506, EPY 502. Fall, Spring,
Summer. (3 credits)

ELE 584 Portfolio Evaluation 1
This course facilitates assessment based
upon students’ portfolios of materials accu-
mulated throughout their courses of study in
the program. An orientation to the portfolio
process occurs in the beginning of the
semester. Teams of faculty members will
evaluate such materials presented by stu-
dents as exemplary lessons, units, teacher-
made materials, and children’s works (used
with permission). Competency is document-
ed in the areas of Curriculum Development,
Instructional Practices, Classroom
Management, and Content Mastery in the
grades 1-6 Curriculum, Classroom
Environment, and Assessment. Candidates
will also present portfolios to a team of eval-
uators representing the College community.
Pass/Fail. Co-requisites: ELE 545 or ELE 546;
ELE 550.Open to Saint Rose majors only.Fall,
Spring. (1 credit)
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ELE 585 Methods of Teaching Language
Arts and Social Studies 1-6 3

This course prepares teacher candidates to
develop strategies for teaching and integrat-
ing the language arts and social studies with
other curricular areas in grades 1-6, in accor-
dance with standards posed by NCTE, NCSS
and NewYork State. Instructional approaches
addressed include direct and literature-
based instruction, inquiry, and the project
approach. Emphasis is on helping diverse
learners to develop proficient communica-
tion skills across the curriculum, and on
working with pupils within the larger context
of their families and communities. Topics
will include the writing process, critical
thinking, problem-solving, concept develop-
ment, values and moral development. The
integration of technology as a teacher
resource and as an instructional tool will be
covered. Appropriate formal and informal
assessment tools will be included within the
context of unit and lesson plans. Curriculum
modifications for pupils who are English lan-
guage learners and for pupils with the full
range of abilities will be considered in
course work and addressed in field experi-
ences. A 12-hour field experience is
required. Students must obtain fingerprint
clearance prior to beginning field experi-
ences. Prerequisite: ELE 580,EDU 530,or SEC
515. Fall, Spring. (3 credits)

ELE 586 Methods of Teaching Science and
Math 1-6 3

This course models the principles of an inte-
grated approach for teaching science and
mathematics to students in grades 1-6. The
course will examine the theories and
research-based practices that provide the
basis for student-centered, constructivist,
inquiry-based approaches to the planning,
implementation, and evaluation of instruc-
tion. The course will address the standards
posed by New York State and national pro-
fessional organizations (ISTE, NCTM and
NSTA). Formal and informal assessment
methods will be included. Technology will
be used as a teacher resource and instruc-
tional tool.The connection between science
and math and other curricular areas will be
addressed, as well as reading, writing, and
study skills in the content areas of science
and math. Curriculum modifications for
learners with the full range of abilities will
be considered in course work and addressed
in field experiences. A 12-hour field experi-
ence is required. Students must obtain fin-

gerprint clearance prior to beginning field
experiences. Prerequisite: ELE 580, EDU 530,
or SEC 515. Fall, Spring. (3 credits)

ELE 587 Advanced Field Experience:
Childhood Education 3-6

A field experience, selected in cooperation
with faculty in the department of Teacher
Education, designed to meet the individual
needs of the student. A formal proposal for
this experience using the Proposal for
Advanced Field Experience in Education
form, (located in the Field Placement and
Advising office) must be submitted to the
Department Chair by Advisement Day of the
semester prior to the semester in which the
field experience will occur.A minimum of 80
hours of field experience is required.
Students must obtain fingerprint clearance
prior to beginning field experiences.
Pass/Fail. Open to Saint Rose students only.
(3-6 credits)

ELE 588 Methods of Teaching Foreign
Language in the Elementary
School 3

The course prepares teacher candidates to
teach in grades 1-6, in accordance with stan-
dards established by New York State and the
national professional organization, the
American Council of Teaching Foreign
Language (ACTFL). Emphasis will be placed
on methods that develop communicative
competencies in functional language-learn-
ing situations. Curricular, instructional, and
assessment choices for students with a full
range of abilities will be examined through
course work. A 20-hour field experience is
required. Students must obtain fingerprint
clearance prior to beginning field experi-
ences. For students in the Master’s in
Curriculum and Instruction program seeking
to extend certification in Adolescence
Education to grades 5 & 6. Fall. (3 credits)

ELE 999 Comprehensive Examination:
Childhood Education 0

The comprehensive examination is one of
the final evaluation components for teacher
candidates pursuing a Master’s in Childhood
Education or Childhood Education/Special
Education Grades 1-6.The examination is an
open-book, on-demand writing assessment
through which candidates may be asked to
demonstrate understanding of the relation-
ships between educational theory and prac-
tice; ability to apply models of teaching to
classroom situations; knowledge and func-
tion of ‘best practices” and instructional
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strategies; and understanding of the interre-
lationships between development, social-
emotional well-being, culture, philosophical
vision and societal influences on the teach-
ing, learning, and assessment processes.
Childhood Education candidates register
concurrently with EDU 590; Childhood
Education/Special Education candidates
register concurrently with SED 590. Pass/Fail.
Prerequisite or co-requisite: completion (or
concurrent completion) of all course work
except student teaching, student teaching
seminar, and portfolio. Open to Saint Rose
majors only. Fall, Spring, Summer. (0 credits)
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ENG 516 Medieval Literature 3
Old and/or Middle English language and lit-
erature from its beginnings in Anglo-Saxon
oral tradition through the 15th century.
Fulfills literature requirement. (3 credits)

ENG 520 Renaissance Literature 3
A thematically organized, theoretically
informed survey of works from the sixteenth
and seventeenth centuries. Writers studied
may include: More, Sidney, Spenser, Marlowe,
Shakespeare,Bacon,Cary,Wroth,Marvell and
Milton.While the focus is on English authors,
the course will also include works by
Spanish, French, Italian, and other European
writers. Readings in ‘literature’ will be sup-
plemented by present-day texts by histori-
ans, literary critics, and filmmakers. Students
will develop independent research projects.
Fulfills literature or theory requirement. Fall
2011. (3 credits)

ENG 522 Shakespeare 3
An in-depth study of the sonnets and repre-
sentative plays from each of the four genres,
approached from historicist and presentist
perspectives: that is,both as products of their
cultural moment, and in terms of their mean-
ings in later eras-including in the popular
culture of our day. Study of the works will be
informed by readings of scholars working
within Marxism, psychoanalysis, feminism,
new historicism and cultural materialism,
postcolonial theory, and film studies.
Students will develop independent research
projects. Fulfills literature or theory require-
ment. (3 credits)

ENG 532 Eighteenth Century British
Literature 3

Readings in representative writers of the
period, including Swift, Pope, Johnson,
Sheridan, Radcliffe. Some discussion of his-
torical contexts. Fulfills literature require-
ment. Spring 2011 (3 credits)

ENG 537 Modern Drama 3
Readings in modernist and post-theatre liter-
ature, from Ibsen to the present.Attention to
production and reception history, criticism,
and major trends away from realism. Fulfills
literature requirement. Spring 2013 (3 cred-
its)

ENG 539 Irish Literature 3
Traces the conflicted tradition of Irish litera-
ture from the pre-colonial to the colonial
and postcolonial eras, exploring its aesthetic
and political conditions and legacies.
Writers studied might include some of the
following: Yeats, Joyce, Synge, O’Casey,
Beckett, Kavanagh, Heaney, Boland, Devlin,
Doyle, Deane, O’Donnell, McGahern, Trevor.
Fulfills literature requirement. Fall 2012 (3
credits)

ENG 541 Native American Literature 3
Critical reading and discussion of a variety
of Native American texts from oral and writ-
ten traditions. Readings will be situated in a
variety of cultural contexts, ranging from
Columbian contact to contemporary popu-
lar culture.Applicable critical lenses may be
employed in student reading and research,
including postcolonial, poststructural and
emerging Native American critical theory.
Writers studied will vary and may include
transcriptions of oral texts as well as twenti-
eth-century writers like Zitkala-Sa,McNickle,
Momaday, Silko, Young Bear, Erdrich, Ortiz,
Harjo,and Alexie.Fulfills the literature or the-
ory requirement. (3 credits)

ENG 542 Asian-American Literature and
Cultural Studies 3

A course designed to introduce students to
the contradictions and coherence of Asian
American literature and culture. Close atten-
tion will be paid to a variety of ethnicities
(Chinese, Japanese, Korean, Filipino,
Vietnamese, etc.) with particular focus on
the specific and interlocking histories and
political contexts that govern textual pro-
duction. In addition, students will examine
current theories that assess the effects of
generation, citizenship, gender, sexuality, and
geographic mobility. In order to address the
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construction of an Asian American aesthet-
ic, syllabus will include canonical writers
(Kingston, Chin, Bulosan,Yamanaka), as well
as popular writers and artists (e.g., Eric Liu,
Margaret Cho, Justin Lin, etc.). Fulfills the lit-
erature or theory requirement. Fall 2010 (3
credits)

ENG 543 African American Literature 3
Critical reading and discussion of African
American literary texts situated culturally
and historically. Course focus may vary to
include eighteenth through twenty-first cen-
tury narrative traditions, literary responses to
political struggles (e.g., anti-slavery, anti-
lynching, and civil rights), race theory, and
issues of gender and class. Fulfills the litera-
ture or theory requirement. Spring 2012 (3
credits)

ENG 553 Late Eighteenth-Early Nineteenth
Century British Literature 3

Study of writers and their context in the late
eighteenth and early nineteenth centuries,
such as Blake, Wollstonecraft, William
Wordsworth, Dorothy Wordsworth, Coleridge,
Anna Barbauld, Olaudah Equiano, Mary
Shelley, Mary Prince, Percy Shelley, Felicia
Hemans, and Keats. Fulfills literature require-
ment. Fall 2010 (3 credits)

ENG 554 Victorian Poetry and Prose 3
Study of major aesthetic movements and
controversies in Victorian poetry contextual-
ized with prose readings in letters, newspa-
per articles,and journal essays of the era and
discussions of sociopolitical, economic, and
aesthetic trends. Poetry by selected writers
such as Tennyson,Arnold, the Brownings, the
Rossettis, Hardy, and Hopkins will be consid-
ered alongside the philosophical, political,
and social reform writings by Darwin, Pater,
Ruskin, Arnold, and Eliot. Writers and their
works chosen will vary according to the
theme of the course. Fulfills literature
requirement. Spring 2012 (3 credits)

ENG 556 Victorian Fiction 3
Study of selected writers, their novels and/or
short stories, dependent upon theme of
course. Writers such as Dickens, Trollope,
Gaskell, Eliot, the Brontes,Ouida,Collins, and
Gissing will be considered. Examination of
the critical and popular reception of each
writer and his/her works will be supplement-
ed by readings about audience and reader-
ship during this period. Discussions will

cover sociopolitical, economic, and aesthet-
ic trends. Fulfills literature requirement.
Spring 2011 (3 credits)

ENG 559 Writing Workshop: Four Genres 3
Practice in the writing and critical analysis
of a variety of literary genres, which will
include poetry, fiction, drama, and creative
nonfiction. Study of theories of poetics and
some attention to teaching strategies related
to imaginative writing. Open to graduate stu-
dents from all disciplines. Writing sample
may be required to enroll; contact instructor
listed in semester course listing for details.
Fall 2011 (3 credits)

ENG 560 Writers on Writing: Theory and
Practice 3

What is the purpose of creative writing, and
what determines ‘great’ (as in innovative
and/or influential) creative work? In order to
answer the question, as well as raise a few
more, students will examine texts written by
a wide range of poets, essayists, and novelists
(e.g., Italo Calvino, Anne Carson, T. S. Eliot,
William Gass, Toni Morrison, and Cynthia
Ozick) that all address the act and purpose
of creative writing. Throughout this course,
students will be expected to produce and
engage in informed critique regarding a
number of theories on and about writing,
resulting in the creation of individual ‘liter-
ary manifestoes’ as their final project. Fulfills
theory requirement for writing concentra-
tors or writing requirement for literature con-
centrators. Spring 2011, 2013 (3 credits)

ENG 561 Poetry Writing: Theory and
Practice 3

An in-depth workshop focusing on the prac-
tice of writing and critiquing poetry, both
free verse and various poetic forms (such as
ballad, sonnet, sestina, villanelle, and oth-
ers). Some attention to poetics and publica-
tion. Fulfills writing requirement. May be
taken twice, if space allows, by written per-
mission of instructor only. Spring 2011 (3
credits)

ENG 562 Playscript Writing: Theory and
Practice 3

An in-depth workshop/class in the writing of
drama. Students will become familiar with
the genre through reading, discussion, and
theatre going. An advanced draft of a full-
length script will complete the course.
Fulfills writing requirement. May be taken
twice, if space allows, by written permission
of instructor only. Spring 2012 (3 credits)
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ENG 563 Non-Fiction Writing: Theory and
Practice 3

A workshop in writing creative nonfiction.
The focus will be on the personal essay,
memoir, first-person journalism, and/or lyri-
cal essay.Readings in various nonfiction and
theoretical modes will round out the course.
Some attention to publication submission
requirements. Fulfills writing requirement.
May be taken twice, if space allows, by writ-
ten permission of instructor only. Fall 2010,
Spring 2012, Spring 2013 (3 credits)

ENG 564 Fiction Writing: Theory and
Practice 3

The primary focus of this course will be
short fiction and novel excerpts written by
students in the class. Besides production of
their own material, students will analyze lit-
erary and theoretical texts in order to gain a
better understanding of fiction structure,
aspects of style, and other elements of a fic-
tion writer’s craft. Some attention to publi-
cation processes and possibilities for fiction
writers. Fulfills writing requirement. May be
taken twice, if space allows, by written per-
mission of instructor only. Fall 2010, 2011,
2012 (3 credits)

ENG 565 Composition Theory and
Practice 3

In-depth examination of historical and con-
temporary rhetorical theories as well as sig-
nificant research on writing and the teach-
ing of writing; extensive practice in writing
with in-class discussion and critiques.
Designed for writers and writing teachers.
Fulfills theory requirement for writing con-
centrators; may fulfill either theory or writ-
ing requirement for literature concentrators.
Spring 2012 (3 credits)

ENG 566 Literature/Performance/and
Visual Narrative 3

Readings in theatre,cinema,and graphic nar-
ratives: An exploration of contemporary cul-
tural tropes as they have evolved in dramatic
literature, film, and images (actual and virtu-
al). Special attention may be paid to how lit-
erary, visual and performance arts construct
gender and sexuality. Fulfills the literature or
theory requirement. Fall 2011 (3 credits)

ENG 569 History of Literary Theory and
Criticism 3

Study of major ideas in literary criticism and
theory, from Plato to the present, in historical
context. Fulfills theory requirement. (3 cred-
its)

ENG 573 Studies in African Literature 3
Course may be organized as a survey of
African literatures (in English and transla-
tion) or focused on topics such as African
cinema, popular fiction, or colonialism.
Literature will be complemented by criti-
cism and theory designed to help students
read, recognize, and trace changing aesthet-
ics in African writing and media. Course will
address colonization, decolonization, and
globalization and their impact on language,
culture, gender, and nation. Fulfills the liter-
ature or theory requirement. Fall 2010 (3
credits)

ENG 574 Literatures of the Diasporas 3
Course may be organized around issues of
travel, exile,displacement,migration, forcible
relocation, slave trade, immigration, and/or
flexible citizenship as they address the
geopolitics of identity; or be specifically
focused on a topic such as Jewish or African
diaspora, travel writing, hybridity, globaliza-
tion. Theoretical frameworks may be part of
this course. Fulfills the literature or theory
requirement. (3 credits)

ENG 576 Contemporary Narrative 3
A course designed to address a variety of
narrative forms (novel, film, etc.) in English
published after 1968. Critical reading and
discussion will focus on the structure, con-
tent, and contexts that align these narratives
with, or separate them from, previous tradi-
tions. Course may address a specific move-
ment (e.g., the Blank Generation), theme
(e.g.,modern love), or genre (e.g., immigrant
narratives).Topics will vary; consult semester
course listing for specific content. Fulfills the
literature or theory requirement. Spring.(3
credits)

ENG 577 Studies in the Novel 3
Topical examination of the novel in cultural
context. Topics might include an author, a
geography, a time period, a genre, a style, an
ethnicity, or a movement. Fulfills literature
requirement. Fall 2012 (3 credits)

ENG 579 Early American Literature 3
Critical reading and discussion of various
works of writers from the pre-colonial period
to the early nineteenth century, possibly
including selections from the oral traditions
of native peoples and such writers as
Bradford, Bradstreet, Wheatley, Franklin, and
Irving. Fulfills literature requirement. Fall
2011 (3 credits)
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ENG 581 Modernism 3
Writers studied might include Yeats, Joyce,
Eliot, Pound, Woolf, Forster, Frost, Millay,
Moore, H.D., Lawrence, Beckett, Faulkner,
Fitzgerald, Toomer, Larsen, and/or Rhys.
Fulfills literature requirement. (3 credits)

ENG 582 Twentieth Century American
Fiction 3

Critical reading and discussion of American
fiction from modern through contemporary
periods, including writers such as Anderson,
Jewett, Faulkner, Hurston, Ellison, Barth,
Morrison, and Silko. Fulfills literature require-
ment. Spring 2013 (3 credits)

ENG 584 Nineteenth Century American
Literature 3

Critical reading and discussion of writings of
American romantics and their contempo-
raries, such as Emerson, Thoreau, Fuller,
Jacobs, Hawthorne, Melville, Whitman,
Dickinson; and/or American realists, region-
alists, and naturalists, such as Twain, James,
Stowe, Chopin, Freeman, Wharton, Chesnutt.
Fulfills literature requirement. (3 credits)

ENG 588 Studies in Rhetoric 3
An introduction to the theory and history of
rhetoric. Focus on the persuasive use of lan-
guage with particular attention to social,
political and discursive contexts.
Representative writers might include Plato,
Aristotle, Douglass, hooks, Bakhtin, and
Cixous. Fulfills theory requirement for writ-
ing concentrators;may fulfill either theory or
writing requirement for literature concentra-
tors. (3 credits)

ENG 589 Topics in Literary Theory 3
As an introduction to twentieth and twenty-
first century literary theory, the course
addresses preoccupations of structuralism,
poststructuralism,postmodernism, feminism,
cultural studies, postcolonialism, and gen-
der/queer studies. The course may focus on
a topic or critical approach and include lit-
erary and visual texts. Depending on the
topic/approach, readings may include
Saussure, Baudrillard, Barthes, Derrida,
Jameson, Lyotard, Fanon, Bhaba, Butler,
Harberstam, and Zizek. Course may be taken
more than once as long as a different topic is
addressed. Fulfills theory requirement.
Spring 2011, Fall 2012 (3 credits)

ENG 590 Seminar 3
Topics in literature, theory, and/or writing
organized around a theme, writer, or genre.
Topics are announced in semester course
listings. Fulfills literature requirement. (3
credits)

ENG 591 Advanced Literary Research
Project 3

Ordinarily taken during the last 15 credit
hours of the program. Literary research proj-
ect resulting in a substantial, advanced-level
manuscript suitable for conference or jour-
nal submission. Graded by faculty mentor
according to project’s level of professional-
ism. Prior to registering for ENG 591, the stu-
dent must submit a proposal with biblio-
graphic materials. Mentor, research consult-
ant, and graduate advisor approval of pro-
posals required prior to registration. See
English Graduate Student Handbook for full
details. Fall, Spring (3 credits)

ENG 592 Advanced Writing Project 3
Ordinarily taken during the last l5 credit
hours of the program. A substantial creative
writing project or research-based study in
composition theory, resulting in a substan-
tial, advanced-level manuscript suitable for
submission to an appropriate literary or aca-
demic journal, contest, or performance
medium. Graded by faculty mentor accord-
ing to project’s level of professionalism.Prior
to registering for ENG 592, the student must
submit a proposal and bibliographic materi-
als. Mentor, research consultant, and gradu-
ate advisor approval of proposals required
prior to registration. See English Graduate
Student Handbook for full details. Fall,
Spring (3 credits)

ENG 593 Practicum in the Teaching of
College English 3

Designed for students interested in college
teaching experience. Students will observe
individual classes, and practice teaching
under the supervision of an instructor.
Students will also meet with an instructor to
discuss readings, pedagogy, methods, etc.
Application and permission of graduate
advisor required. Will be offered in any
semester given sufficient interest. N.B. This
course does NOT count toward degree
requirements. (3 credits)
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ENG 596 Literary Study Thesis 3
Research-based literary study. Ordinarily an
extension of the project completed for ENG
59l. See A Guide to the Preparation of
Master’s Theses.Prerequisite: grade of at least
A- in ENG 591 (3 credits)

ENG 597 Writing Thesis 3
Creative thesis in poetry, fiction, drama, or
creative nonfiction; or research-based study
in composition theory. Ordinarily an exten-
sion of the writing project completed for
ENG 592. See A Guide to the Preparation of
Master’s Theses.Prerequisite: grade of at least
A- in ENG 592 (3 credits)

ENG 598 Independent Study 1-3
Guided individual work with a mentor; topic
to be determined by student and mentor.
Arrangements for independent study must
be made well in advance of registration; ordi-
narily, only elective credits may be achieved
through independent study. Maximum cred-
its from independent study toward degree: 6.
Fall and Spring. Not offered in Summer. N.B.
Events over which the College has no con-
trol may result in changes in course sched-
ules. (1 - 3 credits)
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EPY 500 Educational Research 3
An introduction to educational research.
This course prepares students to read, cri-
tique, and conduct educational research for
both quantitative and qualitative research
approaches. Topics covered include select-
ing a research problem, searching and
reviewing literature, measuring educational
processes and outcomes, collecting data,
writing a research proposal, evaluating the
quality of studies, and analyzing both quali-
tative and quantitative data. Fall, Spring,
Summer. (3 credits)

EPY 502 Survey of Education
Psychology 3

A study and survey of psychological princi-
ples and concepts relevant to education.The
course focuses on human growth and devel-
opment, theories of learning, teaching and
motivation; individual and group differences
including multicultural issues; learning out-
comes; testing and evaluation and class-
room management. Fall, Spring, Summer. (3
credits)

EPY 503 Classroom Management 3
The topics in this course focus on establish-
ing and managing an effective learning envi-
ronment. Topics include: developing clear
classroom rules and procedures, organizing
instruction,managing students’ work, provid-
ing effective feedback, and communicating
effectively with students. (3 credits)

EPY 510 Evidence-based Decision
Making 3

This course is designed to prepare students
to use evidence to make sound educational
decisions regarding students, school, and
community policies and programs.
Prerequisite: EPY 500.(3 credits)

EPY 521 Adult Psychology and
Development 3

A study of human development from early
adulthood to later adulthood. Basic princi-
ples and theories found in adult develop-
ment are studied.Areas such as career devel-
opment, marriage, parenting, and death and
dying are explored in terms of their applica-
tion to development. Offered Occasionally.
(3 credits)

EPY 522 Child Psychology and
Development 3

A study of psychological and developmental
issues from birth through early adolescence
across diverse populations. A general theo-
retical overview focusing on cognitive, phys-
ical, and emotional development will be
developed with attention given to the role of
culture on these developmental processes.
Theory and research are presented in the
context of practical application with an
emphasis on implications for education.Fall,
Spring, Summer. (3 credits)

EPY 523 Adolescent Psychology and
Development 3

A study of the psychology and development
of the adolescent which focuses on the
development of self-governance and identity
during early, middle and late adolescence.
Topics for discussion will include physical,
cognitive, social and emotional develop-
ment, with attention given to the role of cul-
ture on these developmental processes. Fall,
Spring, Summer. (3 credits)

EPY 524 Theories of Learning 3
A study of current theories of learning with
an emphasis on application. Cognitive per-
spectives on learning and motivation are the
primary focus with additional coverage of
relevant topics including: behavioral, social-
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cognitive, humanistic, and socio-cultural the-
ories of learning. Fundamental principles of
motivation will be addressed. Prerequisite or
Co-requisite: EPY 500. Fall, Spring. (3 credits)

EPY 525 Statistics for the Behavioral
Sciences 3

An introductory course in statistics which
includes a brief review of descriptive statis-
tics but primarily focuses on inference.
Topics included are basic designs, elemen-
tary probability theory, sampling error, signif-
icance, power, t-test, ANOVA and chi square.
Prerequisite: EPY 500 or its equivalent.
Offered occasionally. (3 credits)

EPY 529 Measurement, Statistics, and
Appraisal for Appraisal and
Decision-Making 3

This course is designed to help students in a
variety of settings understand the role of psy-
chological/educational testing and measure-
ment. Students will understand the role of
appraisal and testing for educators and com-
munity, college, and school counselors. The
course will address ethical principles and
the selection and interpretation of tests in
educational and counseling settings for indi-
viduals throughout the lifespan. Basic com-
petencies in measurement, statistical inter-
pretation, and research skills will be cov-
ered. Emphasis will be placed on the role of
the educator, counselor, and other profes-
sionals in the understanding of the selection
of tests for the measurement of scholastic,
aptitude, achievement, career, personality,
adjustment, and developmental issues, as
well as multicultural assessment and test
bias.The course will also examine the role of
counselors, teachers, parents, and other pro-
fessionals in interpreting the tests, providing
feedback to stakeholders, and using the
results to benefit the population served.
Prerequisite: EPY 500 or CSL 505. Fall, Spring,
Summer. (3 credits)

EPY 530 Measurement in the Content
Areas: Assessment and
Evaluation for Classroom
Teachers 3

This course is designed to provide students
with an understanding of the basic princi-
ples of measurement, assessment, and evalu-
ation and opportunities to apply those prin-
ciples in educational contexts. Students will
examine both standardized and non-stan-
dardized methods of assessment. There will
be an emphasis on teacher-designed assess-
ment procedures. Fall, Spring. (3 credits)

EPY 535 Psychology of Diversity 3
This course is designed to examine theories
in educational psychology and related disci-
plines that help to frame the cognitive and
emotional experiences of diverse learners
and educators. Diversity in this course com-
prises ethnicity, linguistic diversity, class, gen-
der, and sexuality but may also include reli-
gion, gender orientation, region, nation, and
other dimensions of identity.The relationship
of educators to their own cultural back-
grounds (ethnicity, gender, class, etc.) and to
their students will be explored. Diversity will
be viewed largely as a set of resources that
learners and educators bring to the learning
environment; how these resources can be
incorporated into practice will be a core
focus of the course. Prerequisite: EPY 502 or
its undergraduate equivalent, Prerequisite or
Co-requisite EPY 500. Spring. (3 credits)

EPY 536 Motivational Approaches in
Education 3

A study of current theories and models of
motivation with an emphasis on application.
Topics discussed include the following prin-
ciples as they relate to motivation: reinforce-
ment, self-efficacy, attributional processes,
cognitive and social processes, goal orienta-
tion, intrinsic and extrinsic factors, interest,
affect, and teacher, classroom and school
influences. Prerequisite or Co-requisite: EPY
500. Spring. (3 credits)

EPY 540 Introduction to Program
Evaluation 3

The purpose of this course is to provide stu-
dents with an experience in program evalua-
tion that is theoretical in nature, as well as to
provide an opportunity for practical, hands-
on application. In order to address the theo-
retical aspect of the course, students will be
introduced to the basic theories and models
used in program evaluation and how these
principles translate into the design and
development of an evaluation plan, data col-
lection, analysis, and dissemination and uti-
lization of findings. As part of the practical
experience, this course will provide an
opportunity for students to participate on an
evaluation team and play an active role in
conducting a component of an authentic
project working within an established evalu-
ation framework. Prerequisite: EPY 500 or
SPY 500 or EDA 500. (3 credits)
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EPY 541 Program Evaluation: Theories,
Instrument Development and
Evaluation Utilization 3

This is an intermediate-advanced course in
program evaluation that is designed to sup-
port and extend knowledge, skills, and com-
petencies developed in EPY 540
Introduction to Program Evaluation. This
course is unique in that it merges three areas
within program evaluation - theory, testing
and measurement, and utilization and dis-
semination of evaluation findings. While
these components are overviewed in EPY
540, this course works to integrate those the-
ories with the design, development, and exe-
cution of an evaluation plan and its accom-
panying instruments. Students will be
exposed to more in-depth work in creating
complex evaluation strategies that utilize
self-developed and pre-established meas-
ures, in addition to school accountability
data and individual student school records.
Particular attention will be paid to triangula-
tion of quantitative and qualitative program
data, issues surrounding testing and meas-
urement, logic models, and systems change
evaluation. This course will also emphasize
methods as they relate to building the evalu-
ator-client relationship and communication
among stakeholders and program staff, as
well as highlight theories for increased uti-
lization and dissemination of program evalu-
ation findings and sharing of knowledge.
Prerequisite: EPY 500 or EDA 500. Spring. (3
credits)

EPY 542 Evidence-Based Decision
Making 3

This course is designed to prepare students
to use evidence to make sound educational
decisions regarding students and school and
community policies and programs.
Therefore, topics to be covered include: an
overview of No Child Left Behind legislation
and issues of educational assessment, the
types of archival and standardized test data
collected by school, use of data and theoret-
ical frameworks to define problems, meas-
urement issues and psychometric concepts
involved in testing, documentation of
change through curriculum-based measure-
ment, and use of descriptive statistics to
present and analyze data. Offered occasion-
ally. (3 credits)

EPY 543 Readings in Educational
Psychology (Special Topics) 3

A program of directed reading on special
topics (e.g., adult learners, grief and loss).
Offered Occasionally. (3 credits)

EPY 544 Grant Writing and Program
Development 3

The purpose of this course is to provide an
introduction to the field of professional
grant writing, as well as develop an under-
standing of program theory for creating com-
munity- and school-based programs.
Students will explore the various steps a
grant writer/program developer employs in
professional practice. Students will also gain
knowledge about the grant requests for pro-
posals (RFPs) process used by federal and
state agencies,as well as foundation and cor-
porate funders. Students will learn where to
find grant funding opportunities and how to
write competitive proposals - creating pro-
grams that are research-based, and theoreti-
cally and developmental appropriate for the
students or community groups they serve.
Pre-requisite EPY 500. Spring. (3 credits)

EPY 545 Child Development and Health 3
The development and health of the young
child (prenatal through age 8) will be the
focus of this course. Typical and atypical
development (physical, social, emotional,
linguistic, cognitive and aesthetic) will be
studied,as well as concerns related to health
and safety (risk factors, diseases, nutritional
needs for health development, and preventa-
tive measures). Developmental patterns of
disabilities and how these variations relate
to typical development will be examined.
Consideration will also be given to assess-
ment procedures designed to identify and
track typical and atypical development. Fall,
Spring. (3 credits)

EPY 546 Practicum in Program
Evaluation 3

The purpose of this course is to provide the
student-evaluator with an in-depth profes-
sional field experience in program evalua-
tion. Students will be assigned to a host site
and will participate in a one-semester, 50-
hour practicum. While practicum experi-
ences will vary, most will require students to
facilitate an evaluation plan, design and
implement instruments, collect and analyze
both quantitative and qualitative data to
meet evaluation objectives, manage internal
databases, and present information through
technical reports and presentations. Student-
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evaluators will also be expected to work as
internal evaluators at these host sites and to
work collaboratively with staff and adminis-
tration to conduct activities indicative of a
professional evaluator. Students will also
work with a faculty member who will over-
see the practicum, and each student will
meet with this faculty member on a weekly
basis for further discussion of issues and
methodologies being employed at the
practicum site. Host sites may include, but
are not limited to, state agencies, not-for-prof-
its, school districts, and school service
providers. (3 credits)

EPY 548 Middle School Development 3
The middle school years represent a period
of transition characterized by developmen-
tal, social, and academic changes. In this
course, physical, cognitive, socio-emotional,
moral, and educational processes specific to
the early adolescent learner will be
explored. Influences of family, peers, school,
and other factors that mediate behavior will
be addressed. Professional development for
middle grade teachers will focus on peda-
gogical strategies across diverse student pop-
ulations. (3 credits)

EPY 591 Mentoring Urban Youth 0 or 1
Students will engage in one on one mentor-
ing /curriculum enrichment with urban at
risk students two times per week for the
entire academic year. (0 - 1 credit)

EPY 592 Integrative Seminar in
Educational Psychology 3

An integration of core courses and demon-
stration of knowledge and skills appropriate
to the completion of the degree.This course
represents the final evaluation of the degree.
A major evaluation component will typically
include a paper synthesizing psychological
issues on an educational topic, as well as a
roundtable presentation of the paper. Fall
(Open only to School Psychology Students)
(3 credits)

EPY 598 Independent Study 1-6
Students who wish the opportunity to work
on a topic with an Educational Psychology
faculty member should contact the faculty
member directly to arrange course require-
ments. (Scheme II students should specify
title of Readings or Research.)(1-6 credits)

EPY 601 Death Education, Grief and
Loss 1

This post-master’s workshop will examine
issues of loss and bereavement as they relate
to the classroom situations and experiences
of elementary and secondary students.
Topics to be covered include: divorce; atti-
tudes toward death; cultural variations; grief,
bereavement and mourning; disenfran-
chised grief; traumatic loss; and crisis inter-
vention. (1 credit)

EPY 602 Developmental Psychology for
Educational Professionals 1

This course is designed for the practicing
teacher, administrator, school coun-
selor/social worker, or advanced graduate
student. The central focus will include prac-
tical applications of these principles to the
classroom/educational setting. The course
will review psychological concepts and prin-
ciples and current research regarding
human growth and development across the
life span with special attention to develop-
ment in childhood and adolescence. The
class will focus on child and adolescent
development and the contexts of develop-
ment (i.e.: home, school, peers, culture),with
particular attention on development in the
educational context. This course will review
major theories and current research in the
various domains of development including:
physical, cognitive,and social and emotional
development. Additional attention will also
center around specific topics of interest of
class members. This course is designed to
help the professional educator think critical-
ly about developmental issues and to help
you to become a more careful and thought-
ful consumer of information and research
on child development in your role as
teacher, administrator, parent or policy
maker. (1 credit)

EPY 604 Educational Psychology for the
Teaching Professional 1

This course is designed for the practicing
teacher, administrator, school coun-
selor/social worker, or advanced graduate
student. The course will review psychologi-
cal concepts and principles relevant to the
educational context. The central focus will
include practical applications of these prin-
ciples to the classroom for the practicing
teacher. The class will focus on child and
adolescent development and the contexts of
development (i.e.: home, school, peers, cul-
ture). This course will also study the various
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aspects of the instructional setting including
individual, group, and cultural differences:
learning and instructional theories; motiva-
tion; assessment and evaluation; and class-
room management.Additional attention will
also center around methods of differentiated
instruction, reflective teaching, research-
based practices, and other topics of interest
of class members.This course is designed to
help the professional educator think critical-
ly about these concepts and theories and to
help you to become a more careful and
thoughtful consumer of information and
research in educational psychology in your
role as teacher, administrator, parent or poli-
cy maker. (1 credit)

EPY 637 Substance Abuse Workshop 0
This course addresses the psychological and
physiological effects of substance (alcohol,
drugs, etc.) use and abuse. Legal, moral and
social issues are discussed, as well as educa-
tion and prevention programs and their
effectiveness. This course satisfies the drug
education requirement set forth by the New
York State Education Department. Fall,
Spring, Summer. (0 credit)
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HIS 501 Historiography: Theory and

Practice 3
This seminar is designed to introduce stu-
dents to the development of schools of his-
torical theory and interpretation. It will
examine how and why major historical nar-
ratives have changed over time. Through
selected readings students will explore theo-
ries of historical change, debates over the
interpretation of evidence, and methods for
compiling and constructing factual repre-
sentations of the past. Fall, Spring. (3 credits)

HIS 503 Trends in United States
Relations 3

A survey of the literature of United States
diplomatic history that includes historical
analysis of the social class backgrounds of
U.S. policymakers, major events in 20th cen-
tury foreign policy and their relationship to
domestic interests. (3 credits)

HIS 510 Approach to Modern European
History 3

This course is a reading- and discussion-
based field seminar that will explore a vari-
ety of themes and scholarly approaches to
topics in modern European history from the
18th - 20th centuries. Topics will include:

nation-state and imperial forma-
tions/expansions, industrial capitalism, the
cultural sources and impact of revolutions,
social movements, identity politics, modern
ideologies, total wars, class, race/racism, gen-
der, multiculturalism, and post-coloniality. (3
credits)

HIS 511 Issues in United States Women’s
History 3

A study of significant developments in the
history of women in the United States. Some
possible topics are: the women’s rights move-
ment of the 19th and early 20th centuries;
women and the rise of the welfare state; and
the women’s liberation movement of the
1960’s and 1970’s. (3 credits)

HIS 514 The Worker in the Industrializing
United States 3

A study of the beliefs and behavior of United
States working people from 1815 to 1920. (3
credits)

HIS 520 The Rise of Corporate America 3
This course explores the history of the cor-
poration from the early national period to
the present, with particular emphasis on the
emergence of large corporations in the late
19th century and their subsequent impact
on American politics, society and culture. (3
credits)

HIS 522 The British Empire 3
At its height, the British Empire encom-
passed about one third of the habitable
globe and governed one quarter of its peo-
ples. The British imperial past thus set the
stage for many current global conflicts and
the persistent inequities among peoples and
nations that constitute one of its lasting lega-
cies. This course traces the historical evolu-
tion of the British Empire from its origins in
eastern trade networks and trans-Atlantic
settlement to its demise in the quarter cen-
tury following WWII.We will read a number
of books and essays that explore: 1) how
modern and ever-shifting concepts of race,
class, gender, and sexuality were forged
through empire’s trans-cultural encounters
and were used to justify its continued exis-
tence and violent expansions; 2) the rela-
tionship between modern forms of knowl-
edge, exploration, and expansion; and 3)
how these processes shaped the very mean-
ings of ‘Britishness/Englishness’ itself. These
themes will be considered within changing
contexts and conceptions of empire from
the 18th to the 20th centuries, through the
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contests and resistances the acquisition,
policies, and loss of empire generated both
at home and abroad at critical historical
junctures. (3 credits)

HIS 524 Seminar: The Atlantic World 3
This course examines the political, econom-
ic, and social relationships that governed the
formation of the modern Atlantic World by
exploring the systems of exchange that
developed between Africans,Europeans,and
the indigenous peoples of North America.
Seminar topics will explore: comparative
forms of unfree labor between the 15th and
18th centuries; the contributions Native
Americans made to the modern American
political culture; the relationship between
racial ideology and the institution of slavery;
democracy and bondage; religious notions
of divine providence and colonization;
indigenous people and the politics of accul-
turation; government policy and citizenship;
and the fringe communities of pirates,
maroons, and fugitives. (3 credits)

HIS 526 Seminar: The Problem of
Freedom 3

This course will examine the historical evo-
lution of post-emancipation by focusing on
the ways in which former enslaved Africans
and their descendants pursued their quest
for economic justice and full citizenship.
Students will analyze the agency of African
people by exploring comparative methods
of protest, labor policy and state formation,
and systems of production employed during
the transition from slavery to freedom.
Intellectual inquiry will include the relation-
ship between industrial capitalism and abo-
lition, free labor ideology and post-emanci-
pation plantation production, racial ideolo-
gy and split labor markets, economic imperi-
alism and 20th century diasporic migrations.
(3 credits)

HIS 530 The Early National Period 3
This course will address recent develop-
ments in the study of the early national
United States to 1840, with an emphasis on
social and cultural history. Topics include,
but are not limited to: the contest to estab-
lish the meaning of the American
Revolution; the significance of American
Indians in national development; the gen-
dering of citizenship and labor; African-
American workers, both free and unfree; and
the evolution of the United States as an
imperial nation. (3 credits)

HIS 532 Colonialism in West Africa 3
The graduate seminar seeks to enable stu-
dents to acquire a broad-based understand-
ing of the forces that shaped the trajectory of
West Africa’s past and present social, eco-
nomic and political experiences. It traces
the major development in West Africa’s
socio-economic and political history from
the eve of colonial conquest to the present.
It considers the reasons for imperialism and
the theories that seek to explain it. After an
examination of the reasons for European
expansion into Africa, the means by which
the various colonial powers sought to con-
trol their colonies and the resistance they
met, we will explore the different types of
colonial administration, e.g. “indirect rule”
versus “assimilation,” and the differences in
colonial labor and development policies.
How ordinary men and women confronted
the social, cultural and economic violence
of colonial rule will also be examined.
Finally, we will focus our attention on the
struggle for liberation after the SecondWorld
War and the problems of independence as
the new nation-states continue to face eco-
nomic dependency, political instability and
mounting foreign debt.(3 credits)

HIS 535 Colonial North America 3
This course will address recent develop-
ments in the study of colonial North
America,with an emphasis on the social and
cultural history of British North America to
1800. Topics include, but are not limited to,
inter-cultural relations, the creation of the
Atlantic world, the role of gender and sexu-
ality in the shaping of empire, slavery and
economic development, and racial represen-
tation and identity. (3 credits)

HIS 536 Gender, Colonialism, and the
Family Economy in West Africa,
1860 - Present 3

This course examines continuity and change
in gender roles from the pre-colonial period
to the present, defining gender as a social
construct. The main themes that will be
explored include production and reproduc-
tion; gender, knowledge, and rituals of trans-
formation; family structure and the alloca-
tion of productive resources within it, gen-
dered experiences of colonialism, conflicts
over marriage and divorce, widowhood and
systems of inheritance in Africa. (3 credits)
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HIS 537 Topics in the Social History of
20th Century West Africa 3

This course will be an exploration of recent
scholarship in the social history of 20th cen-
tury West Africa. Close attention will be
directed to the new literature on the daily
lives of ordinary men and women in their
workplaces, communities and households.
This course will be concerned with both the
historical forces that helped to shape the
lived experiences of people on the margins
of society and the ways in which they have
been active agents in making and represent-
ing their own histories. (3 credits)

HIS 538 Social History of Africa Women:
1860 Present 3

This course explores the social history of
African women from colonial times to the
present. This course will be concerned with
both the historical forces which have shaped
women’s everyday lives and the ways in
which African women have been active
agents in the making of their own histories.
Among the themes that will be addressed
during the term are: women, capitalism and
migrant labor;women and the colonial state;
the missionary impact; colonialism and
domesticity; the sexual politics of colonial-
ism; women in the city; the role of women in
the liberation struggle; poverty and subordi-
nation in independent Africa; and the poli-
tics of emancipation. (3 credits)

HIS 540 Approaches to Women, Gender,
and Sexuality in Modern
European History 3

This course will interrogate the modern
European past from the analytical perspec-
tives of gender and sexuality.The main focus
of the course will be on the cultural logics
and contradictions of gender ideologies,
how they shape and legitimated broader
social changes, their conformities and con-
testations in public discourse and social
practice, and on how assumptions about
women’s ‘nature’ and abilities were used to
expand,as well as delimit, real women’s (and
men’s) lives and actions. (3 credits)

HIS 542 Approaches to Early Modern
Europe History 3

This course will explore comparative
approaches to early modern European histo-
ry. This course will move chronologically
and thematically through the early modern
period, and consider its events and develop-
ments from a variety of both traditional and
more recent analytical perspectives. Topics

will include: imperial expansion, cultural
encounters, print culture and the expansion
of literacy, religious fragmentation and con-
flicts, family gender and sexualities, the
expansion of state power, capitalism, and
popular resistance, science, Enlightenment,
anthropology and the re-imagining of
human difference. (3 credits)

HIS 544 Citizenship, Culture and
Difference in Western
Modernity 3

This course will introduce the student to a
broad thematic approach to conceptions of
citizenship. Modern western notions of citi-
zenship are products of the Enlightenment
and soon found both application and justifi-
cation in the emergent republics of the
Americas and Europe. Initially defined by
and for educated European males of proper-
ty, citizenship was both imagined and
applied on the basis of foundational exclu-
sions. In this course, there will be an explo-
ration of the languages,practices, and appro-
priations of modern citizenship in different
contexts of reform, resistance, and revolu-
tion, and consideration of the various ways it
has been contested and reworked by groups
and individuals seeking greater rights and
freedoms. (3 credits)

HIS 545 The British Empire 3
At its height, the British Empire encompassed
about 1/3 of the habitable globe and gov-
erned 1/4 of its peoples. The British imperial
past thus set the stage for many current glob-
al conflicts and the persistent inequities
among peoples and nations that constitute
one of it’s lasting legacies. This course traces
the historical evolution of the British Empire
from its origins in eastern trade networks and
trans-Atlantic settlement to its demise in the
quarter century followingWWII. We will read
a number of books and essays that explore:
1) how modern and ever-shifting concepts of
race, class, gender and sexuality were forged
through empire’s trans-cultural encounters
and were used to justify its continued exis-
tence and violent expansions; 2) the relation-
ship between modern forms of knowledge,
exploration, and expansion; and 3) how
these processes shaped the very meanings of
‘Britishness/Englishness’ itself. These themes
will be considered within changing contexts
and conceptions of empire from the 18th to
the 20th centuries, through the contests and
resistances the acquisition, policies, and loss
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of empire generated both at home and
abroad at critical historical junctures.(3 cred-
its)

HIS 551 The Origins of Modern China 3
This reading-based field seminar will focus
on China’s early modern and modern peri-
od. It will offer a general narrative of the his-
tory of China from the seventeenth-century
to the end of the Cultural Revolution with an
emphasis on the various interpretative para-
digms. It will also examine in depth some
important themes of the period addressed
by weekly reading, which include commer-
cialization and urbanization in Ming-Qing
China,China in world-historical time,and the
developments of nationalism and commu-
nism. Ultimately this course will help stu-
dents to understand the formation of a mod-
ern nation-state in a non-Western historical
context.(3 credits)

HIS 562 Landmarks in 20th Century U.S.-
Latin American Affairs 3

This course examines the history of relations
between the United States and the countries
of Latin America in the twentieth century. It
emphasizes the domestic and global con-
texts within which U.S. leaders defined
national economic, strategic,and ideological
interests and their regional policy objectives,
but it also explores the impact of the region’s
nationalist, anti-imperialist, class, racial, and
gender struggles that often shaped policy
outcomes in ways unanticipated by the
United States. (3 credits)

HIS 563 The Political Economy of
Slavery 3

This course will trace the development of
the Atlantic slave trade and examine its
impact on the economic, political, social,
and demographic development of North
America. Students will study: the ‘janus-faced
nature’ of merchant capitalism, the develop-
ment of tobacco production in the
Chesapeake and the patriarchal nature of
the planter class, the gendered evolution of
the slaves economy within the plantation
regime, the Cotton Kingdom in the lower
South, the intensely debated relationship
between capitalism and the abolition of
bonded labor, and the impact of racial dis-
course on free labor ideology. (3 credits)

HIS 590 Seminar: Reform in the United
States 3

A consideration of the motivation, methods
and impact of selected reform movements of
the 19th and 20th centuries. (3 credits)

HIS 594 Internship 3
A period of supervised work (normally eight
hours a week through the semester) in
archives administration, historical editing,
public historical research or museum inter-
pretation under the direction of a profes-
sional in the field. (3 credits)

HIS 598 Independent Study 1-3
(1-3 credits)

HIS 599 Thesis 6
N.B. Events over which the College has no
control may result in changes in course
schedules. The most recent information can
be obtained from the department chair. (6
credits)
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LRC 510 Foundational Knowledge for

Teaching Literacy 3
This course is designed to lay the foundation
for literacy instruction by familiarizing stu-
dents with basic terminology and concepts
important for the effective teaching of litera-
cy. Offered occasionally. (3 credits)

LRC 520 Advanced Developmental
Literacy
(Birth through Grade 6) 3

Design, implementation and evaluation of
curriculum programs in literacy for children
from birth to grade 6. Instructional materials
and methods to teach emergent literacy
experiences, phonological skills, word iden-
tification, development of vocabulary, com-
prehension, writing, and study strategies are
reviewed. Emphasis will be placed on pro-
viding for individual differences. For stu-
dents enrolled in the Professional Special
Education or Professional Teacher
Education program, this course integrates
ELA with pedagogy. For students in Literacy
(B-6) master’s program, this is a pre- or co-
requisite for LRC 552. For students in the
Literacy (B-6) certification-only program, it is
a pre-requisite for LRC 552. This is a pre or
co-requisite for LRC 540 for students in
Childhood Ed/Special Ed 1-6. Fall, Spring,
Summer. (3 credits)
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LRC 521 Advanced Literacy Improvement
in the Secondary School (Grades
5-12) 3

Design, implementaion and evaluation of
curriculum programs in literacy for students
in grades 5 through 12. Instructional materi-
als and methods to teach content area liter-
acy strategies, vocabulary development,
comprehension and study skills; emphasis
on providing for individual differences. For
students in Literacy (5-12) master’s program,
this is a pre- or co-requisite for LRC 553. For
students in the Literacy (5-12) certification-
only program, it is a pre-requisite for LRC
553. For students enrolled in the Professional
Teacher Education program, this course inte-
grates ELA with pedagogy. Pre or co-requisite
for LRC 540 for students in Adolescent
Ed/Special Ed 7-12.Fall, Spring or Summer. (3
credits)

LRC 525 Theories and Teaching of
Writing 3

Review of current theories and research on
writing and the teaching of writing. Includes
study of a variety of genres, conventions, and
assessment techniques. For students in the
Literacy (B-6) or Literacy (5-12) certification-
only program, this is a pre-requisite for LRC
552/553. Fall, Spring, Summer. (3 credits)

LRC 530 Theories of Literacy 3
Theories of literacy development, including
psycholinguistic foundations and psycho-
physiological factors of the literacy process.
Designed to familiarize students with an
understanding of the relationships among
theory, research, and practice. For students in
the Literacy (B-6) or Literacy (5-12) certifica-
tion-only program, this is a pre-requisite for
LRC 552/553.Fall, Spring, Summer. (3 credits)

LRC 540 Diagnosis of Literacy Problems 3
Practices in assessing literacy performance
with formal and informal measures. Includes
interpretation and communication of find-
ings. Course requires direct assessment
experiences with individuals encountering
difficulty acquiring literacy.Requires NYS fin-
gerprint clearance in advance. Prerequisite
or co-requisite: LRC 520 for students in
Childhood Ed/Special Ed. 1-6, LRC 521 for
students in middle school or adolescent
education; ELE 515 and 516 for students in
childhood education or early childhood
education. Fall, Spring, Summer. (3 credits)

LRC 545 Remediation Literacy Problems 3
Practices for preventing, addressing, and
communicating information about literacy
difficulties. Course requires direct assess-
ment and tutorial experiences with an indi-
vidual who may qualify for early interven-
tion, compensatory, or special education
services. Requires NYS fingerprint clearance
in advance. Prerequisite: LRC 540. Fall,
Spring, Summer. (3 credits)

LRC 550 Practicum in Teaching Literacy
(Birth through Grade 6) 3

(Clinical)College-supervised experience in
the Joy S. Emery Clinic at The College of
Saint Rose under the direction of a certified
reading/literacy specialist. Occasional semi-
nars are scheduled through the semester,
and a seven-hour school-based field experi-
ence is required. Information about the
required field experience is available in the
Field Placement and Advisement Office in
the Dean’s Suite of the Lally Building.
Prerequisites for students in the degree pro-
gram are LRC 540 and LRC 545. Students in
the certification-only program must com-
plete LRC 540 and LRC 545 and take LRC
550/551 in their final semes-
ter.(Practicum)Individualized program (50
clock hours with 25 hours at the birth to
grade 2 level and 25 at the grade 3 to grade
6 level), providing opportunities to address
early intervention and/or literacy difficulties.
Requires NYS fingerprint clearance in
advance. See guidelines above. Open only to
students in either the degree program or the
certification-only program at Saint Rose. Fall,
Spring, Summer. (3 credits)

LRC 551 Practicum in Teaching Literacy
(Grades 5 through 12)) 3

(Clinical) College-supervised experience in
the Joy S. Emery Clinic at The College of
Saint Rose under the direction of a certified
reading/literacy specialist. Occasional semi-
nars are scheduled through the semester,
and a seven-hour school-based field experi-
ence is required. Information about the
required field experience is available in the
Field Placement and Advisement Office in
the Dean’s Suite of the Lally Building.
Prerequisites for students in the degree pro-
gram are LRC 540 and LRC 545. Students in
the certification-only program must com-
plete LRC 540 and LRC 545 and take LRC
550/551 in their final semester. (Practicum)
Individualized program (50 clock hours with
25 hours at the grade 5 through 8 level and
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25 at the grade 9 through 12 level), providing
opportunities to address literacy difficulties.
Requires NYS fingerprint clearance in
advance. See guidelines above. Open only to
students in either the degree program or the
certification-only program at Saint Rose. Fall,
Spring, Summer. (3 credits)

LRC 552 Classroom Practicum in
Teaching Literacy (Birth through
Grade 6) 3

(Classroom) College supervised experience
in an assigned classroom setting,off campus.
Requires NYS fingerprint clearance in
advance.For students in the degree program,
pre- or co-requisites are LRC 520/521 and
LRC 567. Students in the Certification-Only
program must complete 15 credits of course
work (LRC 520/521, LRC 525, LRC 530, LRC
540, and LRC 567) before enrolling in LRC
552/553.Application of best practices in
teaching reading and writing with small
groups or individual students in an assigned
elementary classroom setting off campus,
under the supervision of a classroom
teacher and a college supervisor. Requires
NYS fingerprint clearance in advance. For
students in the degree program, pre- or co-
requisites are LRC 520/521 and LRC 567.
Students in the certification-only program
must complete 15 credits of course work
(LRC 520, LRC 525, LRC 530, LRC 540, and
LRC 567) before enrolling in LRC 552. Fall,
Spring, Summer. (3 credits)

LRC 553 Classroom Practicum in
Teaching Literacy (Grades 5
through 12) 3

(Classroom) College supervised experience
in an assigned classroom setting,off campus.
Requires NYS fingerprint clearance in
advance.For students in the degree program,
pre- or co-requisites are LRC 520/521 and
LRC 567. Students in the certification-only
program must complete 15 credits of course
work (LRC 520/521, LRC 525, LRC 530, LRC
540, and LRC 567) before enrolling in LRC
552/553.Application of best practices in
teaching reading and writing with small
groups and individual students in a second-
ary classroom setting under the supervision
of a classroom teacher and a college super-
visor. Requires NYS fingerprint clearance in
advance.For students in the degree program,
pre- or co-requisites are LRC 520 or 521 and
LRC 567. Students in the Certification-Only
program must complete 15 credits of course

work (LRC 521, LRC 525, LRC 530, LRC 540,
and LRC 567) before enrolling in LRC 553.
Fall, Spring, Summer. (3 credits)

LRC 565 Early Literacy Intervention 3
This course will focus on the instructional
needs of children who experience difficul-
ties at the early stages of literacy develop-
ment. The practical implications of theory
and research on the causes of early reading
difficulty will be emphasized. Prerequisites:
LRC 520 and LRC 540. Offered occasionally.
(3 credits)

LRC 567 Introduction to Literacy
Coaching 3

This course will introduce teachers, K-12 to
the role and responsibilities of literacy
coaching. Topics will include successful
models for literacy development, assessment
practices to measure continuous student
progress, fundamentals of observation,analy-
sis of instruction, and communication strate-
gies to facilitate colleague collaboration and
mentoring. Requires NYS fingerprint clear-
ance in advance. (Pre- or co-requisite for
LRC 552/553 for students in the degree pro-
gram; pre-requisite for students in the certifi-
cation-only program.) Fall, Spring, Summer.
(3 credits)

LRC 576 Comprehension Strategies 3
Procedures for helping students learn to
comprehend various types of materials.
Emphasis will be placed on scientifically val-
idated approaches to cognitive strategy
instruction. Offered occasionally. (3 credits)

LRC 577 Literacy Intervention Strategies
For Classroom Teachers 3

Specifically designed to assist classroom
teachers with identifying the instructional
needs of students who occasionally experi-
ence difficulty with the literacy demands of
the classroom program. Practical approach-
es to meeting these instructional needs will
be discussed along with the theory and
research that supports these approaches.
Offered occasionally. (3 credits)

LRC 578 Topics and Issues in Literacy 3
Periodically, a course will be offered which
focuses on a particular topic or issue in lit-
eracy. While the topic selected may be cov-
ered in other literacy courses, coverage of
the topic in this course will be more com-
prehensive. Offered occasionally. (3 credits)
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LRC 583 Literacy and the New York State
Standards 3

This course addresses the literacy goals as
described in the New York State Standards
and how K-12 teachers can design instruc-
tion to help learners meet those goals. Also
addressed will be the use of the NYS Literacy
Assessment Instruments to inform instruc-
tion. Offered occasionally. (3 credits)

LRC 587 Field Experience in Literacy 3
A field experience selected in cooperation
with the instructor depending upon the indi-
vidual needs of the student. Literacy pro-
gram approval required. Offered occasional-
ly. (3 credits)

LRC 590 Research Seminar in Literacy 3
In-depth course in which students engage in
research and share findings. Research
theme(s) may be selected by the instructor.
Students submit their major research papers
for evaluation of class performance and as
one final evaluation criterion of perform-
ance in the program.To be taken in the final
semester. Fall, Spring, Summer. (3 credits)

LRC 598 Independent Study 3
(3 credits)

LRC 599 Thesis 3 or 6
(3 or 6 credits)

LRC 999 Comprehensive Examination:
Literacy 0

(0 credits)
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MBA 508 Decision-Making Methods 1
This course surveys a series of quantitative
analytical techniques most often used in the
graduate program of business administra-
tion. Topics include basic algebraic func-
tions, calculus and derivatives with an
emphasis on problem-solving in business. (1
credit)

MBA 509 Statistics for Business Analysis 2
The theory and application of statistical
analysis to business decisions. Course
includes Normal and other distributions,
probability, populations and sampling, sur-
vey design, data collection, and univariate,
bivariate, and multivariate analysis of data
for organizational decision-making. Students
use a statistical software package. (2 credits)

MBA 511 Financial Accounting 3
An introduction to the principles of financial
accounting involving the analysis of finan-
cial transactions; the recording of transac-
tions; their interpretation through financial
statements and usage by management, own-
ers and other third parties; and the use of
present value techniques where appropriate.
Emphasis throughout the course is on prepa-
ration and interpretation of financial state-
ments through computer applications such
as spreadsheets. (3 credits)

MBA 516 Management Communications
and Social Responsibility 3

This course covers concepts in business
ethics along with the development of skills
and knowledge related to management com-
munication. (3 credits)

MBA 517 Organizational Behavior and
Management 3

An examination of the theoretical bases of
individual, group, and organizational
processes. Emphasis will be on the analysis
of various business situations and the appli-
cation of theory to the practical resolution of
individual, team and organizational issues.
Topics include: cognitive processes and bias-
es, managing diversity, group processes, indi-
vidual and group decision-making tech-
niques, motivation, leadership, power, and
organizational culture, design, and change.
(3 credits)

MBA 520 Managing Innovation and
Technology 3

Fundamental shifts from innovation and
technology characterize the contemporary
business environment. Managing those
changes internal and external to the firm is
the focus of this project-based course;
Internet, web and other computer-related
technologies are emphasized. Prerequisites:
MBA 508,MBA 509, and computer literacy. (3
credits)

MBA 522 Budgeting and Cost Analysis 3
A managerial approach and a systems focus
provide the student with a basic understand-
ing of the power and limitations of cost sys-
tems and their role in a strategic organiza-
tions. Traditional budgeting and cost topics
are extended to activity-based and enter-
prise systems models. Theory and original
analysis are reinforced through manual
applications, computer based applications,
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computer based presentations and projects.
Prerequisite: MBA 511 or equivalent and
Excel knowledge.(3 credits)

MBA 528 Tax Planning 3
This course includes a study of the concepts
of U.S. income tax laws and their impact on
decision-making, individual behavior, busi-
ness activity, and society in general. Since
taxes affect virtually every financial deci-
sion, having timely knowledge of tax laws
and issues greatly enhances your effective-
ness as a financial professional and broad-
ens your opportunity to do business.The top-
ics include an understanding of the evolu-
tion of taxation, concepts and the system
employed in the United States as they relate
to gross income, deductions and credits.
Other topics include employee expenses,
and deferred compensation, tax deprecia-
tion, accounting periods and methods and
sales of business assets.(3 credits)

MBA 531 Not-For-Profit Accounting 3
Accounting issues for not-for-profit entities
such as health care organizations, voluntary
health and welfare organizations, colleges
and universities are studied. The course will
also address topics such as fund structures
and the use of financial information to man-
age the organizations. (3 credits)

MBA 540 Introduction to Database
Management 3

This is an introduction to database manage-
ment systems for MBA students. There will
be a strong emphasis on the design and
development of relational database systems
using realistic business models. There will
be a special focus on developing problem-
solving skills. The class will build querying
skills using SQL. Students will learn how to
use state-of -the-art database management
systems programs. Other topics will include
database administration and data security
issues. There is no prerequisite for this class.
This course cannot be applied to the CIS
Master’s degree. (3 credits)

MBA 541 Introduction to Internet
Development 3

This is an introduction to Internet develop-
ment for MBA students. The major emphasis
will be on building websites for businesses
and non-profit organizations using state-of-
the-art development tools. There will be an
emphasis on the principles of good design,
and a thorough coverage to accessibility
issues. In addition, the class will learn how

to incorporate JavaScript for simple client-
side programs, including form validation.
The class will also learn how to use and
write simple server-side programs to help
develop data-driven websites and to record
client information in databases. There is no
prerequisite for this course, but some knowl-
edge of databases would be helpful. This
course cannot be applied to the CIS Master’s
degree. (3 credits)

MBA 542 Object Oriented Programming 3
This a fundamental introduction to the con-
cept of object-orientation and the universal
characteristics of all computer programs.
Topics will include statements in sequences,
decision structures, iteration structures, func-
tions, and decomposition. The first portion
of the course will be taught with Alice, a
highly visual system that requires a mini-
mum of traditional programming syntax.
Java, a contemporary object-oriented lan-
guage in wide use will be introduced later in
the course. This course cannot be applied to
the CIS Master’s degree. (3 credits)

MBA 570 Advanced Theory of Financial
Accounting 3

The purpose of the course is to explore,at an
advanced level, the concepts, principles, and
rationale that support the framework of
financial accounting as represented by
financial statements of various forms of eco-
nomic enterprises. Considerable emphasis is
placed on valuation of assets, the full and
appropriate disclosures of liabilities, and the
proper presentation of financial reports.
Throughout the course, students will study
the statements of the Accounting Principles
Board of the AICPA, the statements and inter-
pretations of the Financial Accounting
Standards Board, the regulations of the
Securities and Exchange Commission, the
International Standards for financial report-
ing, and the codification of financial
accounting standards. Prerequisite: 21 cred-
its in undergraduate accounting with a
grade of C or better. (3 credits)

MBA 571 Financial Auditing 3
Building on first courses in Financial
Auditing and Accounting Information
Systems, the student will integrate theory
and practice within a computer based envi-
ronment. A practice set and case based
methodology leads the student through
internal controls and risk assessment in
computer environments, statistical stratifica-
tion and sampling plans, design and execu-
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tion of audit plans and other advanced top-
ics using Excel and Generalized Audit
Software (currently ACL). Course has a sig-
nificant online component. Students must
have a recent computer and high speed
internet access. Prerequisites: 21 credits in
undergraduate accounting with a C or better.
(3 credits)

MBA 572 Advanced Taxation 3
The purpose of this course is to become
knowledgeable of the laws and regulations
governing the taxability of income, gifts,
wages, etc., that come within the purview of
the Internal Revenue Service as promulgated
through the Internal; Revenue Code and reg-
ulations of the IRS.Students will research the
law and regulations through library study of
the Code and various tax services. The taxa-
bility of individuals, partnerships, corpora-
tions, estates and trusts will be considered.
Prerequisite: 21 credits in undergraduate
accounting with a grade of C or better,
including both individual and corporate tax-
ation. (3 credits)

MBA 575 Fraud 3
Fraud has a significant impact on businesses
and on the economy. The course will study
some data on the prevalence of fraud, its
impact on organizations, and its impact on
individuals. We will also delve into the
responsibilities of auditors in identifying and
reporting fraud. Through studies and case
analyses, students will learn how frauds have
been perpetrated, how they were detected,
and how they could have been prevented. (3
credits)

MBA 581 Analyzing Business Literature 3
Students will be introduced to ‘classic’ writ-
ings in the management field that will help
them understand the history and develop-
ment of management and organizational
behavior theories. Using the tools of critical
analysis, students will examine these theo-
ries and apply them to contemporary busi-
ness literature and theories of managing
organizations. (3 credits)

MBA 582 Human Resource Management 3
An examination of the management of
human resources. Special attention will be
given to: problems in evaluating abilities and
performance; effective recruitment and
selection; compensation techniques; devel-
oping the organization’s human resources.
Emphasis is placed on the dynamic environ-

ment of employment law and the quantita-
tive models used to assist the manager in the
decision process. (3 credits)

MBA 583 Leadership in Organizations 3
This course is designed to introduce stu-
dents to the concept of organizational lead-
ership. Through examination of different the-
ories and conceptualizations of organiza-
tional leadership, students will gain insight
into different perspectives on this topic.
Using discussion, case studies, and projects,
students will analyze theories of organiza-
tional leadership and learn how to apply
these theories in their own professional
lives. (3 credits)

MBA 584 Management Skills 3
This course introduces the student to key
skills the modern manager needs to succeed
in today’s business environment. Students
begin to master a set of skills grounded in
behavioral science theory and research that
are essential for a successful career in man-
agement. The skill-building approach draws
from the best aspects of various pedagogical
traditions, while leaving behind the least-
effective elements. Course requirements
include quizzes, Skill Application exercises,
class participation, and group projects. (3
credits)

MBA 585 Managing Effective Teams 3
An interactive exploration of organizations
and what it takes to manage. Few (if any)
management researchers disagree with the
observation that organizations (private and
public) are undergoing tremendous changes
that directly challenge existing ideas about
management method and expectations.This
course will explore this changing workplace
from the management perspective, which is
essentially “team” based from the very high-
est echelons to the production floor.What is
changing; what does it mean; and how will
managers succeed in this new environment?
(3 credits)

MBA 586 Globalization and International
Business 3

Globalization enables organizations to enor-
mously expand their resource base for addi-
tional sourcing, markets, collaboration, or
alternative headquarters. Businesses as well
as non-profits have not been hesitant to seek
this competitive edge, creating regions with
an unpredictable mix of economic interests,
cultural, religious and political influence, cit-
izen interests and action, and regional trade



Course Descriptions 223

THE COLLEGE OF SAINT ROSE 2010-2012

alliances. How businesses seek to manage
these factors is explored in this project
course with emphasis on the international
context of challenges, successes, and
change. Lively class discussion welcomes
each student’s views on the dynamic global
economy. Hybrid e-course / classroom ses-
sions. (3 credits)

MBA 587 School Business Leadership
Finance and Practice 3

This course is designed to introduce stu-
dents to the role of budgeting in the public
and educational sectors. It will cover budg-
eting at the federal, state,and local levels,but
focus on state and local budget and finance
issues. Instruction will focus on the budget
as one of the most significant policy docu-
ments in the public domain that reflects pri-
orities, values, and power relationships. The
study of budgeting begins with the product
of a budget in its organizational contexts, as
a tool for organizational management, devel-
opment, and change. Student will study the
leader’s role and challenges in developing
and implementing budgets. Actual budgets
will be used throughout the course to illus-
trate budget development and implementa-
tion concepts. (3 credits)

MBA 588 Policy Analysis/Political
Process 3

This course is designed to introduce stu-
dents to corporate governance and the
development of trust. Students will gain
insight into various dimensions of gover-
nance, focusing on the interactive relation-
ships and responsibilities of and among
directors, senior management, institutional
investors, attorneys, auditors, creditors and
other stakeholders. Emphasis is on learning
and applying ethically strong governance
practices as well as the historical develop-
ment of corporate governance. In addition,
students will focus on the development of
trust in key leadership positions. Using class
discussion, case studies and projects, stu-
dents will learn how to apply effective gover-
nance practices and build trust throughout
their career. (3 credits)

MBA 589 School District Leader: Finance
and Practice 3

This course will provide a comprehensive
overview of the budget development
process employed by school districts.
Emphasis will be placed on the develop-
ment of a school district budget focused on
a sound educational plan and balanced

with the community’s ability to provide
appropriate resources. A brief history of
management theory will be provided to
ensure a solid understanding of the need for
an articulated budget development process
and means to ensure equity when making
decisions in an environment of competing
demands. Major topics include: Widely rec-
ognized budget types/formats, fundamentals
of budget mechanics including universal
coding systems, revenue forecasting tech-
niques, enrollment projection methodolo-
gies, state aid projections, capital project
management, regulatory requirements, roles
and responsibilities, purchasing and
accounts payable, facilities management,
and risk management. (3 credits)

MBA 594 Corporate Governance and Trust 3
This course is designed to introduce stu-
dents to Corporate Governance and the
development of trust. Using class discussion,
case studies, and projects, students will learn
how to apply effective governance practices
and build trust throughout their career. (3
credits)

MBA 595 Managing Organizational
Development and Change 3

In this course we will examine what leaders,
workers, and OD practitioners do as they
implement and manage organizational
development programs through planned,
systematic, long-range efforts focused on the
organization’s culture and its human and
social processes. The course will provide
both a conceptual and experiential
approach to the study of organizational
development with a focus on developing
interpersonal skills. Emphasis will be placed
on data collection, synthesis, implementa-
tion management and evaluation. (3 credits)

MBA 596 Environment and Development 3
This course studies the relationship between
environmental economics and development
theory by quantifying the impact of a firm on
its community and environment. Effects
quantified range from the positive impact of
jobs, salaries and voluntary service to the
negative impact of pollution, congestion and
resource draw down. Analysis based on US
and International issues. Several fields are
integrated such as social auditing, environ-
mental accounting, environmental econom-
ics, local and regional planning, ecology
and environmental sciences, as well as ethi-
cal and legal issues. ISO 14000 and ISO 9000
standards and management plans are stud-
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ied. Course has a significant online compo-
nent. Students must have a recent computer
and high speed internet access. (3 credits)

MBA 598 Independent Study 1-6
Open to students who have a cumulative
average of B+ or higher. Available in subject
areas chosen by, and of mutual interest to,
the student and faculty member.Subjects are
of an advanced nature and are expected to
include topics not normally offered in exist-
ing courses.An independent study form with
the necessary documentation must be com-
pleted. Students must have a clear, substanti-
ated and detailed description of the inde-
pendent study.This must be prepared by the
student after consultation with the faculty
member. The student must have secured the
necessary approvals prior to registration.(1-6
credits)

MBA 602 Insurance Planning 3
This course covers strategic analysis and
practical applications of insurance planning.
Topics include: principles of insurance; iden-
tification of life, health, homeowners’, and
other property and liability risk exposure;
legal aspects of insurance; insurance indus-
try regulation; property and liability policy
analysis; life insurance policy analysis; annu-
ity policy analysis; health insurance policy
analysis; taxation of insurance products; and
selecting insurance companies and agen-
cies. The course also includes an introduc-
tion to the personal, or family, financial plan-
ning process and standards of professional
ethics. (3 credits)

MBA 605 Benefits and Retirement Plan 3
This course covers employee benefits and
retirement plans and strategies. Topics
include: life, medical and disability plans in
employee benefit programs; business appli-
cations of individual life and disability insur-
ance; other employee benefits; social securi-
ty, Medicare and Medicaid; ethical consider-
ations in retirement planning and employee
benefits; types of retirement plans; qualified
plan characteristics; distributions and distri-
bution options; retirement needs analysis;
recommendation of the most appropriate
type of qualified retirement plan; and suit-
ability of an investment portfolio for a quali-
fied plan situation. (3 credits)

MBA 635 Marketing Management 3
A study and application of the entire market-
ing process at the graduate level.The course
stresses corporate decision-making in mar-
keting via use of extensive case analysis.
Topics include: marketing strategy planning
and implementation in international busi-
ness, the service sector, as well as in not-for-
profit organizations. Other subjects include
product management, pricing and promo-
tional programs,distribution systems and the
integration of these for effective marketing
management. (3 credits)

MBA 636 Marketing Decision-Making: Tool
and Technique 3

The most important responsibility of a mar-
keting manager is to make decisions. A pri-
mary characteristic of marketing problems is
that they vary considerably. Because of the
nature of these problems, it is not possible to
devise a solution that will work in every situ-
ation. Instead, this course focuses on tools
and techniques to aid in decision-making.
The course explores the basis of scientific
investigation to help solve marketing prob-
lems including problem formulation, project
planning and design, search for information,
sampling, questionnaire design, analysis,
interpretation and reporting. In doing so, it
investigates the various tools and analytical
techniques at the disposal of the marketing
manager. As such, the course is very useful
for managers in the corporate world.
Prerequisite: MBA 635. (3 credits)

MBA 637 Strategic Marketing Plan 3
In an era characterized by intense global
competition, formation of trading blocks,
rapidly changing technology, consumer
needs and demographic shifts, the impor-
tance of strategic marketing is paramount if
a company is to survive, let alone prosper.
This course is designed to help expand the
student’s understanding of strategic market-
ing. As a marketing capstone course, this
class provides an opportunity to draw from
concepts, theories and principles learned in
MBA 636 Marketing Decision-Making and
other business courses and helps the student
to apply them to the development of a com-
prehensive marketing plan. As such, this
course focuses on the formulation of mar-
keting strategies necessary for business to
survive in today’s highly competitive market-
place. Prerequisites: MBA 635 and MBA 636.
(3 credits)
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MBA 640 Managerial Finance 3
A study of the theory and process financial
managers utilize in making financial deci-
sions, the effect of these decisions and the
process of selecting the most appropriate
alternatives for the specific situation at hand.
Topics include: budgeting of funds and
analysis of financial requirements; formula-
tions of debt policy; decisions for optimum
capital structure; determination of influ-
ences on the cost of capital; capital budget-
ing techniques; and risk leverage and break-
even analysis. Students will use spreadsheet
packages. Prerequisite: MBA 511, or equiva-
lent, and competency in spreadsheet soft-
ware. (3 credits)

MBA 641 Investment Theory 3
This course is divided into three main topic
areas: a description of institutional investors
and their customers; risk management of
investment portfolios; and the evaluation of
derivative securities. Computer models will
be used to evaluate: common stock; bonds
with and without option features; and
options on futures, spot commodities and
common stock.Risk management is stressed.
Prerequisite: the student is required to have
passed MBA 640 (or its equivalent) with a
grade of B or better. (3 credits)

MBA 642 Venture Assessment 3
Examination of the key requirements for
new venture and business success. Student
teams work as consultants to existing for-
profit and not-for-profit organizations. The
specific requirements of the project depend
on client needs.Primary emphasis is given to
developing a realistic business plan and
exploring critical financing options, includ-
ing conventional, as well as nontraditional
means of funding a new enterprise. Topics
that may be included are: identifying venture
opportunities and market niches; mobilizing
and organizing human and technical
resources; evaluating the potential and long-
term viability of a venture; analyzing sources
of financing; structuring and negotiating
deals and managing operations after start-
up. Special attention is given throughout the
course to developing a credible business
plan. Prerequisites: MBA 508, 509, and 511, or
equivalent, and consent of the instructor. (3
credits)

MBA 644 Insurance Planning 3
This course covers strategic analysis and
practical applications of insurance planning.
Topics include: principles of insurance; iden-
tification of life, health, homeowners’, and
other property and liability risk exposure;
legal aspects of insurance; insurance indus-
try regulation; property and liability policy
analysis; life insurance policy analysis; annu-
ity policy analysis; health insurance policy
analysis; taxation of insurance products; and
selecting insurance companies and agen-
cies. The course also includes an introduc-
tion to the personal, or family, financial plan-
ning process and standards of professional
ethics. (3 credits)

MBA 645 Benefits and Retirement
Planning 3

This course covers employee benefits and
retirement plans and strategies. Topics
include: life, medical and disability plans in
employee benefit programs; business appli-
cations of individual life and disability insur-
ance; other employee benefits; social securi-
ty, Medicare, and Medicaid; ethical consider-
ations in retirement planning and employee
benefits; types of retirement plans; qualified
plan characteristics; distributions and distri-
bution options; retirement needs analysis;
recommendation of the most appropriate
type of qualified retirement plan; and suit-
ability of an investment portfolio for a quali-
fied plan situation. (3 credits)

MBA 646 Estate Planning 3
This course focuses on detailed legal and
practical issues of estate planning. Topics
include: estate planning overview, federal gift
and estate taxation, liquidity planning, trust,
estate planning for marriage and nontradi-
tional relationships, planning for charitable
contributions, postmortem planning, and
other special topics. Prerequisite: MBA 640;
MBA 528 strongly encouraged. (3 credits)

MBA 650 Contemporary Topics in
Finance 3

This course explores the contemporary
issues of finance with a focus on modern
financial history. Students will survey the
popular literature on topics such as the cred-
it crisis and its history, financial bubbles and
stock market crashes, the history of bailouts
in the U.S. and other countries, the develop-
ment and the product of financial engineer-
ing and financial innovation, the impact of
the Federal Reserve’s leadership on the pres-
ent and the future of the U.S. economy and
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capital market, the impact of legislations and
economic policies on the behavior of the
financial market. The topics may vary from
semester to semester. Prerequisite: Students
should have some basic knowledge of
macroeconomics. (3 credits)

MBA 651 Labor Relations and Collective
Bargaining 3

This course will examine the workplace
application of the National Labor Relations
Act and state labor laws.The course will cul-
minate in a computer-based bargaining exer-
cise. The student will use financial and eco-
nomic analyses to prepare and analyze col-
lective bargaining principles. Prerequisites:
MBA 517, 522, 582. (3 credits)

MBA 660 Production and Quality
Management 3

This course seeks to develop students’ abili-
ties to recognize,model, and solve problems
inherent in production and service environ-
ments. The course will emphasize the con-
cepts and techniques that are useful in mak-
ing decisions on production facilities and
capacity, choices of technology and equip-
ment, process design, and the scheduling
and control of operations activities. Specific
topics include product and process design,
quality management, linear programming,
decision analysis, queuing theory, forecast-
ing, and inventory models. The goal is to
make the students aware of the importance
of operations management in today’s busi-
ness environment, as well as quantitative
methods of analysis. Course includes utiliza-
tion of computer-based techniques and
applications. Prerequisites: MBA 509, or
equivalent, and competency in spreadsheet
software. (3 credits)

MBA 661 Total Quality Management 3
A study of the management of quality for
competitiveness. Quality is treated as a total
firm strategy and includes the development
of a quality culture, design of quality assur-
ance systems and designs of processes to
integrate quality into operations. (3 credits)

MBA 662 Topics in Operations Planning
and Modeling 3

The focus of the course is building models
and using software to aid in decision-mak-
ing. Topics include: applications in single-
channel and multi-channel queuing systems,
applications of linear and integer program-
ming to industrial problems and the devel-
opment of models for scheduling and fore-

casting. Course includes utilization of com-
puter-based techniques and applications.
Prerequisites: MBA 660 and competency in
spreadsheet software. (3 credits)

MBA 671 Federal Taxes and Management
Decisions 3

Designed for non-MS in Accounting stu-
dents, this course includes tax planning and
saving opportunities with special emphasis
on the use of tax information for business
decisions.Prerequisites:MBA 508,and 511,or
equivalent, at the discretion of the instructor.
(3 credits)

MBA 672 Performance and Operational
Auditing 3

The purpose of the course is to explore the
principles and procedures of the internal
and performance audit. The duties and
responsibilities of the internal auditor within
the management team and organization are
explored in detail. Topics covered include:
the organization of the internal audit depart-
ment, staff qualifications and development,
long/short range audit plans, and the ele-
ments of internal auditing (e.g., preliminary
survey audit programs, field work activities,
report and management review).
Prerequisite: MBA 511 or equivalent, at the
discretion of the instructor. (3 credits)

MBA 675 History of Organizational
Management 3

The purpose of this course is to provide stu-
dents with the tools to critically read and
analyze popular business literature by draw-
ing upon management and leadership theo-
ries. (3 credits)

MBA 682 The Internet and the World Wide
Web 3

A practical exploration of the Internet and
the World Wide Web, including hardware,
software, ethical concerns raised by theWeb,
and management issues. Each student cre-
ates and posts a Home Page for business or
industry, with links, on the Business School
Web server. Prerequisite: a working knowl-
edge of computers. (3 credits)

MBA 684 Fundraising and Grant Writing 3
This survey course will cover fundraising for
not-for-profit organizations and will assist in
the development of strategic plans for
fundraising that may include annual giving,
corporate donations, special events, planned
giving and grant writing. (3 credits)
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MBA 685 Strategic Management-Not-for-
Profit Organizations 3

This not-for-profit survey course is designed
to integrate client and/or customer satisfac-
tion, organization design and the financial
aspects for strategic decision making in the
not-for-profit organization. General topics
include (but are not limited to): strategic
analysis of internal and external environ-
ments, the development of strategic policies
and the implementation and control of
strategic plans. Specific areas of control
include: strategy formulation, policy devel-
opment, internal relations, and external rela-
tions. Prerequisites: all other certificate
courses must be completed or taken concur-
rently. (3 credits)

MBA 690 Advanced Strategic
Management 3

A final course designed to provide a cohe-
sive framework leading to the achievement
of organizational effectiveness. Emphasis is
on the role of the general manager in identi-
fying problems and solutions through the
application of appropriate methods. The
course develops ways of perceiving opportu-
nities from an analysis of evolving environ-
mental trends, understanding company
resources, and integrating skills and oppor-
tunities in setting strategy and detailed
plans. An integrative course that draws on
the tools and techniques learned in other
graduate courses and which are needed to
develop practical, company-wide general
management decisions. The course uses
extensive case analysis.The capstone course
must be completed with a grade of B or bet-
ter. Prerequisites: all non-elective courses
must be completed or taken concurrently. (3
credits)

MBA 699 Full-time MBA Graduate
Internship 3

See description of MBA program for intern-
ship requirements. (3 credits)

jba `çìêëÉë
MED 521 The Orff Method of Music:

Level 1 3
An introduction to the philosophy, basic
principles and methodology of the Orff-
Schulwerk process. Daily workshop-style
classes cover pentatonic scales, simple bor-
dun, ostinato, elemental forms, body move-
ment, soprano recorder, improvisation,
vocal, and rhythmic training. (3 credits)

MED 522 Advanced Orff Method of Music:
Level 2 3

Daily workshop classes covering pentatonic
scales, IV and V accompaniments, soprano
and alto recorders, improvisation with voice,
movement and instruments. Prerequisite:
MED 521 or permission of the instructor. (3
credits)

MED 523 Advanced Orff Method of Music:
Level 3 3

Daily workshop-style classes in advanced
Orff-Schulwerk. Modal, aleatoric and jazz
applications; theme and variation, cha-
conne; Renaissance dance forms; advanced
improvisation; and practical classroom
applications. SATB recorder ensemble.
Prerequisite: MED 522 or permission of the
instructor. (3 credits)

MED 529 Seminar in Choral Conducting 3
Conducting and rehearsal techniques, litera-
ture, pedagogy, and score preparation are
among the topics explored. Course is tai-
lored to the needs of choral directors, ele-
mentary through high school level. (3 cred-
its)

MED 532 Creative Use of Methods and
Materials in Elementary
Education 3

An integrated approach is the basis for
exploring a more creative approach to teach-
ing. Emphasis is on planning curriculum,
assessment, technology,world music and the
development of original creative materials.
(3 credits)

MED 533 Advanced Instrumental
Conducting 3

A course designed for the needs of instru-
mental music teaching (both orchestra and
band) from the elementary through college
levels. Exploration of rehearsal techniques,
literature, score preparation, philosophy, and
advanced gestural vocabulary are incorpo-
rated in this course. Summer. (3 credits)

MED 539 Teaching Middle School Music
Creatively 3

Exploring innovative and more creative
approaches to planning, including technolo-
gy and world music, for the middle school
general music class. (3 credits)
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MED 570 Measurement and Evaluation in
Music Education 3

Emphasis will be on test construction, grad-
ing schemes for assessment and evaluation
of student achievement in the music class-
room.(3 credits)

MED 571 Psychology of Music 3
Introduction to the psychological founda-
tions of human music behavior; the study of
the acoustical and psycho-physiological
aspects of music, as well as musical aptitude,
human learning theory and theories of
music learning. This flexible overview will
relate the application of music psychology
research to the classroom. (3 credits)

MED 572 Survey of Wind Band Literature 3
Exploration of music for wind and percus-
sion instruments from elementary to profes-
sional levels is investigated. Particular focus
on literature for wind ensemble, concert
band, chamber winds and ensembles with
various instrumentation are studied.
Summer. (3 credits)

MED 580 Topics in Music and Music
Education 3

Course which presents relevant topics and
subjects of interest to music educators. (3
credits)

MED 587 Foundations of Music
Education 3

Study of the major influences on music edu-
cation including philosophical, historical,
sociological, psychological, as well as cur-
rent trends and the direct impact on class-
room teaching. Spring. (3 credits)

MED 592 Curriculum and Assessment 3
Course is designed to acquaint and assist
students with techniques of designing, plan-
ning, constructing, and evaluating a school
music curriculum. Topics include: learning
theories correlating with curriculum,
methodologies, philosophical educational
issues, and assessment strategies. Fall. (3
credits)

MED 596 Research in Music and Music
Education 3

Techniques of investigating the teaching and
learning of music by historical, philosophi-
cal, empirical research in music and music
education. Fall (3 credits)

MED 597 On-Site Professional Experience
(Student Teaching) 6

For students in certificate program only. (6
credits)

MED 603 Comprehensive Seminar in Music
Education 3

A seminar which is taken at the conclusion
of the Music Education program. Topics dis-
cussed deal with the integration of the core
courses and issues relevant to the field.
Prerequisites: successful completion of MED
596, core course work, and advisor approval.
Spring. (3 credits)

MED 605 Music Education Research
Practicum 3

A course that requires individuals to pro-
duce a project dealing with an aspect of
music education directly related to a candi-
date’s teaching position and/or field of inter-
est, the Research Practicum is of a more
functional nature than a thesis, but equally
rigorous and thorough in terms of research,
knowledge and skills application.
Certification Only. (3 credits)

MED 611 Instrumental Techniques
Brass 1 1

Teaching techniques for trumpet and horn.
Fall. For students in certificate program only.
(1 credit)

MED 612 Instrumental Techniques
Brass 2 1

Teaching techniques for trombone, euphoni-
um, and tuba. Spring. For students in certifi-
cate program only. (1 credit)

MED 613 Instrumental Techniques
Woodwinds 1 1

Teaching techniques for clarinet. Clarinet
students will spend a semester on oboe or
bassoon. Fall. For students in certificate pro-
gram only. (1 credit)

MED 614 Instrumental Techniques
Woodwinds 2 1

Teaching techniques for flute and saxo-
phone. Flute and saxophone students will
spend the semester on oboe and bassoon.
Spring. For students in certificate program
only. (1 credit)

MED 615 Instrumental Techniques
Percussion 1 1

Teaching techniques for percussion instruc-
tion in the elementary school. Elementary
approach to percussion pedagogy; correlat-
ed with instruction. Fall. For students in cer-
tificate program only. (1 credit)
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MED 616 Instrumental Techniques
Percussion 2 1

Teaching techniques for percussion instruc-
tion in middle school and high school. More
advanced approach to percussion pedagogy,
correlated with instruction on all levels.
Spring. For students in certificate program
only. (1 credit)

MED 617 Instrumental Techniques
Strings 1 1

Elementary approach to string pedagogy;
emphasis on violin, organization of begin-
ning string classes. Spring. For students in
certificate program only. (1 credit)

MED 618 Instrumental Techniques
Strings 2 1

More advanced approach to string peda-
gogy; emphasis on cello, bass, and the
organization of beginning to intermediate
string classes. Fall. For students in certificate
program only. (1 credit)

MED 621 Instrumental Conducting 3
All phases of conducting techniques
explored with varied instrumental score
analysis, style and interpretation, program-
ming, planning and organization; practical
experience through conducting performing
groups within the program. Spring. For stu-
dents in certificate program only. (3 credits)

MED 623 Choral Techniques 1
A supplemental course to Choral
Conducting. Students learn rehearsal tech-
niques, planning, literature and program-
ming for elementary and secondary school
choral groups. Prerequisite: MED 624. Spring.
For students in certificate program only. (1
credit)

MED 624 Choral Conducting 3
An introductory course to the art of choral
conducting, all phases of conducting tech-
niques are explored. Topics include con-
ducting gesture, baton technique, score
analysis, style and interpretation as related to
selected choral literature representing all
style eras from Renaissance through
Contemporary.Fall. For students in certificate
program only. (3 credits)

MED 628 String Techniques Non-
instrumental Students 1

Approaches to the teaching of strings, includ-
ing pedagogy and literature (keyboard,vocal
and guitar students) Spring. For students in
certificate program only. (1 credit)

MED 631 Instrumental Methods 1 3
The study of instruction and the develop-
ment of instrumental music programs at the
primary and secondary levels. The topics
include the foundations for music educa-
tion, motivation, curriculum development,
and assessment of music learning. Co requi-
sites: Wind Ensemble or Orchestra, and
Laboratory Teaching-MED 639). Fall. For stu-
dents in certificate program only. (3 credits)

MED 632 Instrumental Methods 2 3
The continued study of instruction and the
development of instrumental music pro-
grams at the primary and secondary levels.
The topics include: motivation, instructional
strategies, methods, rehearsal techniques,
materials, administration, the use of technol-
ogy, multiculturalism, and professional
development. Co requisites: Wind Ensemble
or Orchestra, and Laboratory Teaching- MED
640). Spring. For students in certificate pro-
gram only. (3 credits)

MED 634 Orchestration 3
The basic principles of orchestration; expla-
nation of different types of voicings, exami-
nation of musical instrument playing ranges,
transpositions, and textures. Student scores
performed and recorded.Fall. For students in
certificate program only. (3 credits)

MED 635 Elementary Vocal Methods 3
An integrated approach, K-6, using Kodaly,
Orff and Dalcroze as the basis for exploring
a more creative approach to teaching chil-
dren. Emphasis is on planning, the explo-
ration of sequence in planning, and assess-
ment, as well as the development of original
creative materials.Co requisites:Masterworks
Chorale and Laboratory Teaching- MED 637)
Fall. For students in certificate program only.
(3 credits)

MED 636 Secondary Vocal Methods 3
This course focuses on methods for develop-
ing and implementing appropriate curricula
for Vocal and Choral Ensembles,GroupVocal
Instruction, Classroom Music, and General
Music, grades 7-12. Topics include: instruc-
tional strategies, methodologies, rehearsal
techniques, program administration, sched-
uling, use of technology, lesson and unit
planning, development of presentation and
motivational skills, sequencing, assessment,
and evaluation of choral and vocal literature
and instructional materials including text-
books. The New York State and National
Standards will be referenced Co requisites:
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Masterworks Chorale and Laboratory
Teaching MED 638). Spring. For students in
certificate program only. (3 credits)

MED 637 Laboratory Teaching 1
A 35-hour supervised field experience for
vocal majors. Fall. For students in certificate
program only. Must be taken concurrently
with MUS 635 (1 credit)

MED 638 Laboratory Teaching 1
A 35-hour supervised field experience for
vocal majors. Spring. For students in certifi-
cate program only. Must be taken concur-
rently with MUS 636 (1 credit)

MED 639 Laboratory Teaching 1
A 35-hour supervised field experience for
instrumental majors. Fall. For students in cer-
tificate program only. Must be taken concur-
rently with MUS 631. (1 credit)

MED 640 Laboratory Teaching 1
A 35-hour supervised field experience for
instrumental majors. Spring. For students in
certificate program only. Must be taken con-
currently with MUS 632. (1 credit)

MED 641 Choral Arranging 2
Students explore and utilize the tools and
techniques for writing and arranging music
for voices. Assignments consist of projects
exploring various aspects of the arranger’s
art and skill. Different styles and genres,
voice combinations and accompaniments
will be included. Prerequisite: MUS 204 or
equivalent. Fall. For students in certificate
program only. (2 credits)

MED 647 Introduction to Woodwind and
Percussion Instruments 3

Each student will learn applicable perform-
ance and pedagogical skills on flute, clar-
inet, saxophone, trumpet, trombone and per-
cussion instruments in homogenous set-
tings. Students will maintain a comprehen-
sive portfolio and pass an individual basic
skills test on each instrument. [This course is
required for Music Education K-12
Keyboard,Voice and Guitar students. Fall or
Spring] Non-instrumental concentration stu-
dents only. For students in the certificate
program only. (3 credits)

MED 671 Voice Class 1 1
Comprehensive study of fundamental princi-
ples of tone production, posture, breath con-
trol, and diction through elementary exer-
cise and art songs. Fall (MED 671), Spring
(MED 672). For students in certificate pro-
gram only. (1 credit)

MED 672 Voice Class 2 1
Comprehensive study of fundamental princi-
ples of tone production, posture, breath con-
trol, and diction through elementary exer-
cise and art songs. Fall (MED 671), Spring
(MED 672). For students in certificate pro-
gram only. (1 credit)

MED 686 Student Teaching
Seminar/Portfolio 2

Required of all Music Education students
enrolled in student teaching. Designed to
provide support and discussion during the
experience. Co requisite: MUS 688. (2 cred-
its)
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MUS 510 Resonanz Albany Singer

Festival 3
A 3- week, 8-hours per day of voice lessons,
master classes, vocal coachings and per-
formances. (3 credits)

MUS 540 Piano Pedagogy 1 3
A study and comparison of teaching materi-
als with specific attention to researching the
pedagogical approach of each method. The
focus of this course is beginning and inter-
mediate piano students. In this class, stu-
dents will have the opportunity to observe
and teach private and group lessons, explore
technology available for piano and study the
historical development and construction of
the piano.A major paper is required.(3 cred-
its)

MUS 541 Piano Pedagogy 2 3
A study of pedagogical approaches to piano
students at the late intermediate and
advanced levels. Examining appropriate
repertoire and solving technical problem
will be the focus. Technique for advancing
piano students will also be discussed. A
major paper is required. Prerequisite: MUS
540. (3 credits)

MUS 542 Piano Literature I 3
In-depth study of keyboard literature from
Baroque through Romantic periods. Specific
composers and their works will be examined
through performance, analysis, and discus-
sion of styles and interpretation. A major
paper is required.(3 credits)
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MUS 543 Piano Literature 2 3
In-depth study of keyboard literature from
Impressionism through the 20th century.
Specific composers and their works will be
examined through performance, analysis,
and discussion of styles and interpretation.A
major paper is required. (3 credits)

MUS 547 Jazz Education Techniques 3
Topics covered include: history of jazz edu-
cation in American colleges and public
schools, justification for school jazz pro-
grams, direction and rehearsal management
of small and large jazz ensembles, repertoire
and programming, pedagogy of jazz improvi-
sation, and applications of technology for
jazz education. (3 credits)

MUS 549 History of Jazz 3
A survey of the art form from its West African
origin to the present. Classes will consist of
lectures, live playing demonstrations, analy-
sis of transcribed solos and recorded exam-
ples. (3 credits)

MUS 551 Music Technology Studio 1 3
A comprehensive overview of computer
applications for composing, synthesizing
and sequencing music using various MIDI
system configurations and a variety of soft-
ware applications. (3 credits)

MUS 552 Music Technology Studio 2 3
Multimedia applications integrating sound,
video and still.Focus on original music mate-
rial. Overview of audio for video post; music
to graphic mapping and synchronization;
music in web design; CD-rom construction.
Prerequisite: MUS 551. (3 credits)

MUS 553 Music Business Survey 3
A survey of components and practices
which form the music industry, including:
publishing, licensing, recording,merchandis-
ing, marketing and distribution. (3 credits)

MUS 558 Artist Management 3
Talent development and marketing strategies
for the music/entertainment professions.
(3 credits)

MUS 559 Arts, Aesthetics, and Law 3
A survey of the philosophy of artistic expres-
sion and examination of the protections and
rights granted to creators of intellectual
property under United States copyright law
as it relates to the music industry. (3 credits)

MUS 560 Recording Studio 1 3
Analog and digital recording engineering
stressing microphone technique and sound
production focusing on stereo, as well as
multi-track sessions. Introduction to Pro
Sound Tools and DSP. (3 credits)

MUS 561 Recording Studio 2 3
Advanced engineering and productions
techniques for creative composition.
Emphasis on signal processing and editing
for production mastering. Prerequisite: MUS
560. (3 credits)

MUS 581 Pro Tools 1 3
Prerequisite: MUS 560,MUS 561. (3 credits)

MUS 584 Jazz Theory and Analysis 3
Course is designed to acquaint students with
concepts of jazz theory and their relation-
ship to jazz performance, composition, and
arranging.Topics include: analysis of record-
ings and scores, chord/scale relationships,
chord substitution, solo transcription and
jazz voicing. (3 credits)

MUS 585 Analysis 1: Common Practice
Period 3

A theoretical and stylistic study of selected
works of the 18th and 19th centuries.
Intensive classroom and independent analy-
sis will enable the student to write objective
analytical papers on the theory and styles on
the Common Practice Period. (3 credits)

MUS 586 Analysis 2:Non-tonal Music 3
In-depth study of pre-tonal and post-tonal
music.Music composed before the Common
Practice Era will be introduced through a
study of 16th century counterpoint, readings
of contemporary theorists, and the analysis
of works by representative composers.Music
after the Common Practice will be studied
using 12-tone and set theory and other 20th
century analytical techniques. (3 credits)

MUS 593 Applied Music 1
Eight 50-minute lessons.Fall, Spring, Summer.
(1 credit)

MUS 594 Applied Music Secondary 1
Eight 50 minute lessons. Fall and Spring.
Only to be taken concurrently with MUS 593
on an instrument different than MUS 593.(1
credit)

MUS 595 Secondary Applied Study 1
Fourteen 50-minute lessons on an instru-
ment/voice other than that for MUS 595. Fall,
Spring. Co requisite: Applied Study MUS 594.
(1 credit)
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MUS 598 Independent Study 1-3
An opportunity for students who have com-
pleted 12 credits of graduate study at Saint
Rose to research areas or topics of particular
interest or to complete special projects
under the direction of a faculty member.
Independent study is available when a
course related to the topic is not. Fall, Spring,
Summer. (1-3 credits)

MUS 599 Thesis 6
The format and requirements are in accor-
dance with the College’s general require-
ments for theses and with the specific
requirements of the graduate music faculty.
All theses must address topics appropriate to
the specialization of the concentration. The
thesis is directed by a thesis advisor with an
additional faculty member serving as a sec-
ond reader.Approval of the thesis proposal is
made by the music faculty. Evaluation and
acceptance of the completed thesis is made
by the student’s thesis committee. (6 credits)

MUS 607 Practicum in Music
Technology 1 3

The Practicum in Music Technology is an
applied independent capstone project
involving research,musical composition and
its expression in a technological medium.
(3 credits)

MUS 608 Practicum in Music
Technology 2 3

The Practicum in Music Technology is an
applied independent capstone project
involving research,musical composition and
its expression in a technological medium.
(3 credits)

MUS 674 Classical Guitar Ensemble 0 or 1
A study and performance of guitar ensemble
literature representing a variety of styles.
Students will perform in duets, trios, quartets
and larger groups. Course will culminate
with a public performance of major
works.(0-1 credit)

MUS 676 Men’s Glee Club 1
(0-1 credit)

MUS 677 Women’s Chorale 0 or 1
(0-1 credit)

MUS 678 Madrigal Ensemble 0-1
(0-1 credit)

MUS 679 Chamber Music: Clarinet 0 or 1
Clarinet performance ensemble(0 - 1 credit)

MUS 683 Chamber Music: Flute 0 or 1
(0-1 credit)

MUS 684 Chamber Music: Winds 0 or 1
(0-1 credit)

MUS 685 Chamber Music: Brass 0-1
(0-1 credit)

MUS 687 Jazz Guitar Ensemble 0 or 1
(0-1 credit)

MUS 689 Orchestra 0-1
(0-1 credit)

MUS 690 Campus Band 0-1
(0-1 credit)

MUS 691 Masterworks Chorale 0-1
(0-1 credit)

MUS 692 Wind Ensemble 0-1
(0-1 credit)

MUS 693 Chamber Choir 0 or 1
(0-1 credit)

MUS 694 Brass Choir 0-1
(0-1 credit)

MUS 695 Vocal Jazz 0 or 1
(0-1 credit)

MUS 696 Percussion Ensemble 0 or 1
(0-1 credit)

MUS 698 Jazz Ensemble Instrument 0-1
By audition only. (0-1 credit)
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POS 504 Approaches to the Study of

Politics 3
This course is an introduction to the key
schools of thought and methods employed
by political scientists over the course of the
last century. In particular, it addresses the his-
torical evolution of the discipline by high-
lighting central debates in the field about
the scope of politics and appropriate ways of
analyzing and explaining political phenome-
na. Fall, Spring (3 credits)

POS 520 The Politics of Collective
Action 3

This course is intended to provide an in-
depth overview of the current political sci-
ence and sociological literature in the area
of American mass political behavior, with an
emphasis on interest groups, social move-
ments, and more spontaneous forms of col-
lective political activity - including violence.
Following an introduction as to what consti-
tutes an interest group and what counts as a
social movement, some of the themes of the
course will include why people choose to
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participate (or fail to do so), the tactics and
procedures employed by interest groups as
opposed to social movements, the types of
goals/issues each tends to pursue, and the
attendant successes and failures. There will
be an emphasis on both theoretical as well
as empirical analyses. Student should come
away with a clear understanding of why
these groups exist, the ways in which they
are fostered/inhibited by cultural and insti-
tutional factors, and what types of organiza-
tions are best suited to specific types of
issues/agendas in the American context.
(3 credits)

POS 522 Politics of Development 3
This course examines issues and theories
related to the global politics of development
and change.We will research the impact of
globalization, colonialism, and its legacies
on societies, the changing character, and
meaning of development in the context of
environmental changes, and the nature of
relationships between the global north and
south.We will also examine the debate about
democracy and development, civil society
and human rights, and the role of state insti-
tutions in fostering development and
change. (3 credits)

POS 524 Political Power 3
This course explores the nature of power
within American politics. Power will be dis-
cussed in several arenas, including the insti-
tutions and the broader society. Students will
become familiar with different types of
power and learn to recognize when different
types are being studied. Spring (3 credits)

POS 526 Race and Education 3
While Americans have long argued that
democracy requires an educated citizenry,
and although the U.S. was the first nation to
both require schooling and provide it for
free, many argue that American schools are
failing and getting worse. Many people also
point out the connection between racial
identifiers and measured school achieve-
ment. In this course,we will consider the his-
torical and present-day connections
between these two issues.(3 credits)

POS 528 Urban Politics 3
This course explores the nature of urban pol-
itics in the United States. Readings will
include classic and contemporary analyses
of the existence and usage of power in
urban settings. Various perspectives will be
discussed, including the impact of federal-

ism, institutions, political conditions, and
minority groups on urban political prob-
lems. (3 credits)

POS 531 Supreme Court and Society
Policy 3

This course examines the role of the
Supreme Court in the U.S. political, social
and economic system. It surveys the histori-
cal record of the Court in major policy areas;
examines the internal politics of Supreme
Court decision-making; and focuses on the
Court’s role in formulating policy. Special
attention is devoted to assessing the overall
role of the Court as a public policy-making
institution, examining the relationship
between the Court’s policies,democracy and
the changing economic order. (3 credits)

POS 532 Federalism 3
A theoretical approach to the federal con-
cept and an examination of its practice in
the interrelationships of national, state, and
local governments. (3 credits)

POS 536 Public Policy 3
This course explores the development and
analysis of American public policy. Students
will become familiar with how American
public policy is developed and implement-
ed, along with the roles of various institu-
tional and non-institutional actors. Students
will also become familiar with various tools
for critiquing policy and will apply those
tools in a focused study of a policy of their
choice. (3 credits)

POS 537 Institutions of United States
Foreign Policy 3

The compelling assumption underlying the
notion of institutional influences on foreign
policy is that a relationship exists between
the substance of foreign policy-making and
the process of policy-making. Thus, the insti-
tutional setting of United States foreign poli-
cy will be the primary focus of this course.
The various branches of government and the
departments and agencies assigned respon-
sibility for decision-making, management
and implementation will be examined.
(3 credits)

POS 540 United States Political
Thought 3

An examination of the political philosophy
that has guided the development of United
States political institutions. (3 credit)
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POS 542 Political Construction of Race 3
This course explores the social construction
of race in the United States and its political
effects. Readings will allow comparison of
‘constructivist’ and ‘essentialist’ approaches
to race-related politics. (3 credits)

POS 545 Theories of Comparative
Politics 3

This course is a graduate seminar in the the-
ories and methods of the field of compara-
tive politics. The seminar will focus on just
the major theories and approaches. Some of
the topics will include the development of
comparative politics as a field, methodolo-
gies used in comparative politics, democrati-
zation, state-society relations, identity and
ethnic politics, social movements, institution-
al analysis, and political economy.There will
be discussions on the relative merits of
rational choice, cultural and institutional
approaches in the sub-field. (3 credits)

POS 550 Black Political Thought 3
This course explores various black leaders’
intellectual and political contributions to
the dismantling of institutional racism in the
United States.The course examines such top-
ics as the abolition of slavery,
Reconstruction, Jim Crowism, Pan-
Africanism, the Harlem Renaissance, the
modern civil rights movement, Black Power
and Black Nationalism, community empow-
erment, affirmative action, feminism and
environmental racism. (3 credits)

POS 554 Representative Democracy and
Societal Differences 3

If democracy in the contemporary era
means representative democracy, then both
who gets represented and who does the rep-
resenting are central issues, though con-
tentious ones. Most representative bodies,
particularly in the U.S., do not reflect the
descriptive characteristics (race, class, gen-
der, sexuality) of the larger citizenry. Do
such characteristics matter? Might the
absence of members from such groups sig-
nal systemic inequalities in the polity? That
is, is there a relationship between descriptive
representation (who represents) and sub-
stantive representation (what gets represent-
ed)? If not, then presumably there is no
problem with the “appearance” of the repre-
sentative body - but how can we explain
their absence? If so,what is the nature of the
relationship and, relatedly, what measures
should we undertake to increase the repre-
sentation of historically marginalized

groups? Furthermore, is there a relationship
between how people are represented in the
popular culture and how they are recog-
nized or understood politically/socially? If
so, what is the nature of that relationship?
What does it imply about how those repre-
sentations are produced, disseminated, and
interpreted, who engages in these activities,
and for what purposes? These will be the
central questions driving the readings and
discussion in this course. (3 credits)

POS 555 Democratic Theory 3
In this seminar we will explore various theo-
ries of democracy with particular emphasis
on the relationships between democracy
and inequality and between democracy and
justice. In particular,we will want to examine
the challenges ‘difference’/ ‘foreignness‘
poses for democracy. With highly mobile
populations and the expansion of globaliza-
tion (and global capitalism), there are few
places that are homogenous in ways early
scholars had in mind (if they ever were to
begin with!).Does a radical plurality of inter-
ests, perspectives, identities, and ways of life
render democracy incoherent and ill-
advised? Or maybe homogeneity is not a
necessary component of democracy at all. In
fact,maybe democracy requires inclusion of
‘difference’ or ‘foreignness’ and is actually
enriched and strengthened by meaningful
inclusion. But even if these things are true,
what would ‘meaningful inclusion’ look like?
And how might it be attained? (3 credits)

POS 560 20th C. Euro-American
Relations 3

Examination of significant policies from
World War I to the present day; attention
given to main currents in American relations
with major western European nations.
(3 credits)

POS 561 Soviet and U. S.-Russian
Relations 3

The interplay of U.S.-Soviet and U.S.-Russian
relations is viewed in the historical context
of the 20th century. Surveys the diplomatic
and historical relationship before, during
and after the Bolshevik Revolution and since
the momentous events of Summer 1991.
Emphasis on mutual interests and divergent
ideologies. Further, focus on the mistrust and
attempts at rapprochement that have acted
as the backdrop in the uneven course of
relations between the U.S. and U.S.S.R.
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Assessment of the challenges facing the U.S.
and the former republics of the U.S.S.R.,
especially Russia. (3 credits)

POS 562 The United States and Africa 3
This course examines United States relations
in Africa from World War II to the present.
Emphasis will be placed on economic, polit-
ical and strategic consideration for the
analysis of U.S. foreign policy with selected
African countries, especially those of North
Africa,West Africa, and South Africa. (3 cred-
its)

POS 564 The United States and East Asia 3
A survey of the American encounter with
nationalism in East Asia during the past cen-
tury, with emphasis on current U.S. relations
with China, Japan and Korea. (3 credits)

POS 568 The United States and Middle
East Affairs 3

An in-depth analysis of culture and political
relationships of the Middle East. Emphasis
will be placed on the contemporary period.
(3 credits)

POS 570 The United States and South
Asia 3

This course will be a critical examination of
American diplomacy and missionary activity
in India, Pakistan, Afghanistan, Bangladesh
and Sri Lanka since 1860. Emphasis will be
on such postwar development as the
American response to the Non-Alignment
movement, the Soviet invasion of
Afghanistan, the Kashmir dispute, the
nuclear rivalry between India and Pakistan
and the rise of terrorism in the subcontinent.
(3 credits)

POS 572 The United States and Southeast
Asia 3

The course will be a critical survey of United
States relations with the major countries of
Southeast Asia including Indonesia,
Malaysia, the Philippines, Vietnam,
Cambodia, Thailand, and Myanmar (Burma)
since 1890. Emphasis will be put on postwar
developments such as the Vietnam War and
the economic crisis of the mid-1990s.
(3 credits)

POS 576 Feminist Theory 3
This course is intended to provide an histor-
ical overview of the development of feminist
theory.With this foundation then, the remain-
der of the course will be devoted to under-
standing and critically interrogating some of
the central questions within feminist theory.

Those questions revolve around varying con-
ceptions of knowledge, identity, power and
democracy. More specifically, once we have
ascertained how particular theorists con-
ceive of each of these, what are the implica-
tions that flow from each? Are there multiple
and powerful avenues for change, or do par-
ticular conceptions close off some opportu-
nities for certain kinds of change or only
allow for change that benefits certain
groups? Students should come away with a
firm grasp of the development of feminist
theory, some of the critical questions that
feminist theorists seek to address, and, ulti-
mately, why theory is essential for producing
meaningful answers to these queries and
why it is a necessary component of the prac-
tice of politics - particularly the politics of
transformation. (3 credits)

POS 580 Topics in Law and Society 3
This course will examine the relationship
between selected aspects of the law/legal
system and social, political, economic, ideo-
logical and/or cultural features of society. (3
credits)

POS 582 Global Political Economy 3
The course examines the interaction
between politics and economics in the glob-
al arena.We will discuss the politics of trade,
finance, development, and the environment.
There will be an examination of the role of
states, international and domestic institu-
tions, and other factors in creating and/or
managing conflicts and facilitating coopera-
tion in the international political economy
(IPE).The following questions will be part of
our investigation: Why are there different
trade policies for manufactured goods and
agricultural goods? What is responsible for
high and low tariff barriers? Does develop-
ment aid help or hurt poor countries? What,
if anything, differentiates ‘globalization’
today from earlier periods of economic
openness? Fall (3 credits)

POS 594 Internship 3-6
Credit can be earned through an internship
in a governmental office or appropriate pro-
gram on a local, state or national level.
(3-6 credits)

POS 598 Independent Study 1-3
(1-3 credits)
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POS 599 Thesis 6
N.B. Events over which the College has no
control may result in changes in course
schedules. The most recent information can
be obtained from the department chair.
(6 credits)
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RDG 561 Developmental Reading 3
Methods of teaching reading to elementary
school children including pre-reading expe-
riences, basic reading skills, vocabulary
development and reading enrichment;
emphasis on providing for individual differ-
ences. (3 credits)

RDG 572 Diagnosis of Reading Problems 3
Prevention and detection of reading prob-
lems, theory, standardized and informal test-
ing techniques, and interpretation of data.
Individualized diagnosis of reading disabili-
ty case. Prerequisite: RDG 561. (3 credits)

RDG 573 Remediation of Reading
Problems 3

Teaching techniques for prevention and cor-
rection of reading problems, instructional
materials and individual treatment of a stu-
dent. Prerequisite: RDG 572. (3 credits)

RDG 576 Reading Comprehension and
Thinking 3

Procedures for teaching students to compre-
hend various types of materials. (3 credits)

RDG 577 Corrective Reading in the
Classroom 3

Specifically designed to assist classroom
teachers with the identification and remedi-
ation of ordinary reading difficulties and the
selection of appropriate reading materials.
(3 credits)

RDG 578 Topics and Issues in Reading 3
In-depth investigation of current topics and
issues in reading. Course may include topics
such as adult literacy, early intervention, and
others. Prerequisite: RDG 561. (3 credits)

RDG 580 Reading and Writing 3
Techniques for improving writing instruction
with emphasis on the relationship between
reading and writing. (3 credits)

RDG 661 Guided Reading 1
This course is designed to assist teachers in
providing guidance and prompting during
the guided reading process. Educators will
gain tools and strategies that assist students
in becoming independent readers. (1 credit)

RDG 663 Creating a Balanced Reading and
Writing Classroom 3

This course provides specific strategies to
improve reading and writing instruction,
using whole-part-whole instruction, phone-
mic awareness, integration of the language
arts, and a balance of teacher and student
interaction. (3 credits)
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SEC 514 Literature for Secondary

Education 1
This course will provide candidates with the
opportunity to explore and become familiar
with literature for the content areas relevant
to their discipline(s). Criteria for quality lit-
erature will be explored, as well as selection
guides for teachers. Only for candidates in
the Certification-Only program. Fall, Spring.
(1 credit)

SEC 515 Curriculum and Instruction in
Secondary Schools 3

Teacher candidates will develop knowledge,
skills, and dispositions for planning curricu-
lum and instruction for secondary educa-
tion in order to meet the needs and interests
of adolescents who are culturally diverse,
who are English language learners, and who
display the full range of abilities and dispo-
sitions. The study and use of literacy will pro-
vide candidates with a means to link the
construction of knowledge with New York
State standards across disciplines. Teacher
candidates will engage in the development
of goals and instructional objectives, IEPs,
and lesson and unit plans aligned with state
and national standards and assessments.
Candidates will explore the integration of
technology with instruction, as a teacher
resource and as an instructional tool.
Appropriate formal and informal assessment
tools and methods will be included within
the context of unit and lesson plans.
Research-based instructional models, strate-
gies, methods, and procedures are intro-
duced and linked to theoretical and factual
knowledge of learning processes and
human development. Assessment of learner
progress, appropriate classroom accommo-
dations and modifications for students with
the full range of abilities, and the develop-
ment of collaborative teaching partnerships
are examined in course work and addressed
in field experiences. A 20-hour field experi-
ence is required for the Adolescence
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Education program. A 30-hour field experi-
ence is required for the Adolescence
Education Certification-Only program.
Students must obtain fingerprint clearance
prior to beginning field experiences.SEC 515
is a prerequisite to the required methods
course. Suggested prerequisite or co-requi-
site: EPY 502. Fall, Spring. (3 credits)

SEC 520 Methods of Teaching English in
the Secondary School 3

The course provides candidates with practi-
cal approaches to implementing NCTE and
New York State Learning Standards for the
English/Language Arts with integrated holis-
tic approaches to teaching literature, the
writing process, speaking, and listening.
Candidates apply skills in writing objectives,
planning lessons and units to teaching
English.Writing as a means of learning and
writing across the curriculum are discussed.
Various approaches to literature are exam-
ined such as reader response to literature.
Course topics will include instructional
adaptations for students? differing abilities,
multiculturalism, use of technology, home-
work and assignments, instructional materi-
als, questioning techniques, modeling
behaviors (e.g.,using excellent speaking and
writing in the classroom), effective use of
instructional variety (e.g., cooperative learn-
ing, small-group instruction, conferencing),
and student-centered methods of evalua-
tion, especially alternatives to testing
(including portfolio evaluation, public
speaking, and dramatic performance).
Teacher candidates will consider and devel-
op methods for the integration of literacy,
technologies, and inclusion strategies into
instructional activities. Appropriate class-
room accommodations and modifications
for pupils with the full range of abilities are
examined through course work and
addressed in field experiences. A 20-hour
field experience is required. Students must
obtain fingerprint clearance prior to begin-
ning field experiences.Prerequisite: SEC 515.
Fall, Spring. (3 credits)

SEC 521 Methods of Teaching Foreign
Language in the Secondary
School 3

This course will focus on effective instruc-
tional strategies to foster development of for-
eign language proficiency areas: listening,
speaking, reading, and writing. Emphasis will
be placed on methods that develop commu-
nicative competencies in contextual, func-

tional language learning situations that pro-
vide opportunities for curriculum-embed-
ded assessment. Teacher candidates will
consider and develop methods for the inte-
gration of literacy, technologies, and inclu-
sion strategies into instructional activities.
Appropriate classroom accommodations
and modifications for pupils with the full
range of abilities are examined through
course work and addressed in field experi-
ences. A 20-hour field experience is
required. Students must obtain fingerprint
clearance prior to beginning field experi-
ences. Prerequisite: SEC 515. Spring. (3 cred-
its)

SEC 522 Methods of Teaching Math in the
Secondary School 3

This course addresses curriculum and the
application of principles of teach-
ing/learning to mathematics instruction in
grades 7 through 12. Practical approaches to
implementing NCTM and New York State
Learning Standards for Mathematics,
Science, and Technology are emphasized.
The use of technology for instruction,mathe-
matical and interdisciplinary problem-solv-
ing, communication,and reasoning and con-
nections within mathematics and with prac-
tical applications for all pupils, including
multicultural and exceptional populations,
are explored. Course topics also include the
use of manipulatives and concrete materials,
the ability to design and write mathematical
tasks, the need to structure the environment
so that pupils construct their own learning
and the design of assessment techniques,
including portfolio evaluation. Teacher can-
didates will consider and develop methods
for the integration of literacy, technologies,
and inclusion strategies into instructional
activities. Appropriate classroom accommo-
dations and modifications for pupils with
the full range of abilities are examined
through course work and addressed in field
experiences. A 20-hour field experience is
required. Students must obtain fingerprint
clearance prior to beginning field experi-
ences. Prerequisite: SEC 515. Fall, Spring. (3
credits)

SEC 523 Methods of Teaching Science in
the Secondary School 3

This course stresses practical approaches
and performance skills necessary for effec-
tive science teaching. Practical approaches
for implementing NSTA, ISTE, and New York
State Learning Standards in Mathematics,
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Science, and Technology are emphasized.
Lecture, laboratory, demonstration and
inquiry methods and their appropriateness
for various instructional purposes are dis-
cussed. Science across the curriculum, and
interdisciplinary teaching among sciences
(i.e., chemistry, biology, physics, earth sci-
ences and general science) and with other
content subjects, are stressed. Secondary sci-
ence curriculum is studied,as well as the for-
mulation of objectives as appropriate for
developmental, analytical, investigative, and
simulation lesson and unit planning.
Assignments, homework, review, and assess-
ment techniques are discussed. Assembly of
a secondary science teaching portfolio is
required. Teacher candidates will consider
and develop methods for the integration of
literacy, technologies, and inclusion strate-
gies into instructional activities. Appropriate
classroom accommodations and modifica-
tions for pupils with the full range of abilities
are examined through course work and
addressed in field experiences. A 20-hour
field experience is required. Students must
obtain fingerprint clearance prior to begin-
ning field experiences.Prerequisite: SEC 515.
Fall, Spring. (3 credits)

SEC 524 Methods of Teaching Social
Studies in the Secondary
School 3

Practical approaches to curriculum imple-
mentation for current events, economics,his-
tory, political science and government, and
sociology are stressed. Practical approaches
for implementing NCSS and New York State
Learning Standards for Social Studies are
emphasized.Methods of teaching geography,
multiculturalism and global education with-
in various disciplines are included. Writing
lesson and unit plans and objectives, plan-
ning for teaching and evaluating through
alternative strategies (i.e., use of portfolios
and authentic assessment), use of assign-
ments, and technology for instruction are
course topics. Organizing the classroom for
social studies instruction in a variety of ways
such as for a democratic climate, coopera-
tive learning, small and large group instruc-
tion, and for teaching students of differing
abilities is addressed. Social studies process
skills, such as the use of primary and sec-
ondary sources, inquiry methods,and report-
ing skills receive attention, as do teaching
writing, speaking, and study skills through
social studies. Teacher candidates will con-
sider and develop methods for the integra-

tion of literacy, technologies, and inclusion
strategies into instructional activities.
Appropriate classroom accommodations
and modifications for pupils with the full
range of abilities are examined through
course work and addressed in field experi-
ences. A 20-hour field experience is
required. Students must obtain fingerprint
clearance prior to beginning field experi-
ences. Prerequisite: SEC 515. Fall, Spring. (3
credits)

SEC 525 Methods of Teaching Business
and Marketing in the Secondary
School 3

This course stresses practical approaches
and performance skills necessary for teach-
ing business and information systems.
Approaches to implementing NewYork State
Learning Standards in the teaching of busi-
ness are the focus of the course. The devel-
opment of competence in the practice of
effective instructional methods for the teach-
ing and learning of content in the areas of
business systems, information management
and communication, technology applica-
tions in business, resource management in
business settings, and interpersonal dynam-
ics in the workplace is the goal of the course.
The course includes an emphasis on the
multicultural dynamics of the workplace.
Teacher candidates will consider and devel-
op methods for the integration of literacy,
technologies, and inclusion strategies into
instructional activities. Appropriate class-
room accommodations and modifications
for pupils with the full range of abilities are
examined through course work and
addressed in field experiences. A 20-hour
field experience is required. Students must
obtain fingerprint clearance prior to begin-
ning field experiences.Prerequisite: SEC 515.
Spring. (3 credits)

SEC 580 Student Teaching in Secondary
Schools 6

This culminating field course is a one-semes-
ter full-time experience that includes place-
ments at two grade levels. Candidates for
adolescence initial certification complete
one placement in grades 7-9 and one place-
ment in grades 10-12. Candidates are super-
vised by a cooperating teacher in the school
district and by a College supervisor.
Evaluation is based on demonstration of
competencies on student teaching evalua-
tion forms. Prior to student teaching, candi-
dates complete a 20-hour field experience in
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each of their placements that involves a thor-
ough analysis of home, school and commu-
nity composition and dynamics, which is
done under the supervision of The College
of Saint Rose student teaching supervisor.
Application must be made by February 1 for
Fall student teaching, and by October 1 for
Spring student teaching.Prerequisites: finger-
print clearance; good standing in the School
of Education; completion of all education
course work and workshops except EDU 590
and SEC 999 or thesis; grade of B or better in
all required course work. Student teachers
seeking certification in a foreign language
must obtain a passing grade on the Oral
Proficiency Exam (OPI) prior to student
teaching. Open to Saint Rose teacher educa-
tion majors only. Co-requisite: SEC 585.
Application required. Fall, Spring. (6 credits)

SEC 585 Student Teaching Seminar:
Adolescence Education 3

This course is designed to provide support
during the student teaching semester. Topics
and issues related to teaching in the middle
and high school and to the teaching profes-
sion that support and complement the stu-
dent teaching experience are addressed. It is
a pass/fail course that allows opportunities
for student teachers to come together with
colleagues and the instructor to discuss top-
ics and issues related to teaching and learn-
ing and to teacher candidates’ classroom sit-
uations. Topics include, but are not limited
to: ethics, education law, children with dis-
abilities, classroom management, working
with parents and community resources,
shared decision-making, and assessment.
Teacher candidates will also complete their
professional portfolios that were initiated
earlier in their education sequence. Open to
Saint Rose teacher education majors only.
Co-requisite: SEC 580. Fall, Spring. (3 credits)

SEC 587 Advanced Field Experience:
Adolescence Education 3-6

A field experience, selected in cooperation
with faculty in the department of Teacher
Education, designed to meet the individual
needs of the student. A formal proposal for
this experience using the Proposal for
Advanced Field Experience in Education
form, (located in the Field Placement and
Advising office) must be submitted to the
Department Chair by Advisement Day of the
semester prior to the semester in which the
field experience will occur. Students must
obtain fingerprint clearance prior to begin-

ning field experiences. Pass/Fail. Open to
Saint Rose teacher education students
only.(3-6 credits)

SEC 999 Comprehensive Examination:
Middle and Secondary
Education 0

The comprehensive examination is one of
the final evaluation components for teacher
candidates pursuing a Master’s in
Adolescence Education or Adolescence
Education/Special Education Adolescence
Grades 7-12. The examination is an open-
book, on-demand writing assessment
through which candidates may be asked to
demonstrate understanding of the relation-
ships between educational theory and prac-
tice; ability to apply models of teaching to
classroom situations; knowledge and func-
tion of ‘best practices’ and instructional
strategies; and understanding of the interre-
lationships between development, social-
emotional well-being, culture, philosophical
vision and societal influences on the teach-
ing, learning, and assessment processes.
Adolescence Education candidates register
concurrently with EDU 590; Adolescence
Education/Special Education Adolescence
candidates register concurrently with SED
590. Pass/Fail. Prerequisite or co-requisite:
completion (or concurrent completion) of
all course work except student teaching and
student teaching seminar. Open to Saint
Rose teacher education majors only. Fall,
Spring, Summer. (0 credits)

pba `çìêëÉë
SED 501 Introduction To Children with

Disabilities in Educational
Settings 3

A course designed to provide the student
with an understanding of individuals with
disabilities and exceptionalities in relation
to their range of similarities and differences
within the population as a whole. Students
will explore the issues related to legislation,
cultural diversity, current practices and
trends in special education, as well as appro-
priate evidence-based practices. A 10-hour
field experience is required. Prerequisite:
Fingerprint clearance. Fall, Spring, Summer.
(3 credits)
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SED 502 Approaches to Classroom
Management and Individualized
Behavior Support 3

A course designed to assist students in estab-
lishing positive classroom environments
through the use of applied behavior analysis
and other discipline techniques. The course
deals with the responsible use of such strate-
gies in special education environments and
general education classrooms. Students will
become familiar with School-Based Positive
Behavior Supports and more individualized
supports through the development of a
Functional Behavioral Assessment and
Behavior Intervention Plan. A 10-hour field
experience is required. Prerequisite:
Fingerprint clearance. (3 credits)

SED 504 On-Site Professional
Experience 3

A supervised student teaching experience in
which theory is applied to direct practice in
the field. The experience allows the student
to engage in curriculum development,
implement curriculum-based assessment,
engage in various instructional and class-
room management strategies, develop mate-
rials based on assessed learner needs, use
technology to enhance learner comprehen-
sion of concepts and evaluate learner out-
comes under the supervision of a New York
State-certified special education teacher and
College faculty. Student teaching placement
is aligned with the level reflected in the can-
didate’s certification program. Application
must be made by February 1 for the Summer
and Fall semesters; by October 1 of the pre-
ceding Fall semester for a Spring student
teaching placements. Prerequisites for
Master’s candidates: good standing in the
School of Education; completion of SED 506,
core courses, two advanced pedagogy cours-
es, one literacy course, and all workshops;
grade of B or better in all required course
work, fingerprint clearance. Prerequisites for
certification only candidates: SED 501, SED
512, SED assessment course, SED curriculum
course, all with grades of B or better, work-
shops and fingerprint clearance. Must regis-
ter for SED 505 concurrently. Fall, Spring,
Summer. (3 credits)

SED 505 On-Site Professional Experience
Seminar 0

A required seminar for all majors in Special
Education who are currently enrolled in SED
504 On-site Professional Experience. The
seminar deals with those concepts that are
relevant to on-site professional experiences.
Open only to those students who meet the
requirements for SED 504. Must register for
SED 504 concurrently.Fall, Spring,Summer.(0
credit)

SED 506 Issues and Research in Special
Education 3

This course examines current issues and
their influence on special education prac-
tices. The course follows the sequence inher-
ent in the design, implementation and evalu-
ation of research applicable to teaching indi-
viduals with disabilities. The student
becomes involved with the research process
through systematic literature searches, the
design of a research proposal and the criti-
cal evaluation of research. Must be complet-
ed within the first 12 credits of the program.
Fall, Spring, Summer. (3 credits)

SED 511 Organization and Collaboration in
Education 3

This course explores the organizational
structure of schools and elements of collab-
oration between special and general educa-
tion to support students in general educa-
tion settings. Students will develop an under-
standing of the historical, legal, and social
foundations of serving students with disabil-
ities and the impact on schools.Topics focus
on the interrelation between and among
school-based professionals, with attention to
various modes of problem-solving and sys-
tems change to support effective collabora-
tion at all levels in the school organization,
including family-strengthening partnerships.
Must be completed within the first 12 credits
of program. Fall, Spring Summer. (3 credits)

SED 512 Approaches to Classroom
Management and Individualized
Behavior Support 3

A course designed to provide the student
with a general overview of formal behavioral
assessments, the use of functional behavioral
assessment, and the development of behav-
ior intervention plans.An additional empha-
sis is placed upon the diagnosis of students
with disabilities, the establishment, and the
evaluation of positive classroom environ-
ments through the use of applied behavior
analysis and other techniques used to pro-
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mote positive social interactions of students
with disabilities.These techniques are rooted
in the historical, social and legal foundations
of special education. School-wide positive
behavior supports will provide the frame-
word for understanding the more individual-
ized focus for students with more intensive
needs. A 15-hour practicum experience is
required. Prerequisite: Fingerprint clearance.
Fall, Spring, Summer. (3 credits)

SED 515 Including Students with
Disabilities in General Education
Classrooms 3

A course is designed to assist pre-service
educators in developing the knowledge,
skills and attitudes that will facilitate the suc-
cessful participation of students with disabil-
ities in their classrooms. Content will focus
on the legal, historical and cultural context
for special education services and inclusive
practices including specific policies and
procedures mandated within NewYork State.
Students will come to understand their roles
and responsibilities for collaboration and
teaming with special educators, related serv-
ice personnel, administrators, and family
members in the pre-referral interventions,
referral to the Committee on Special
Education, and the development and imple-
mentation of Individual Education Plans.
Students will develop an understanding of
the variation within and across disability cat-
egories, the impact of disability on class-
room performance, and potential environ-
mental, curricular, instructional, testing,grad-
ing and social accommodations and adapta-
tions that can be used to support students
with disabilities in general education set-
tings. A field experience arranged by the
instructor is required. Required number of
hours vary dependent on course design.Fall,
Spring. (3 credits)

SED 517 Adapting Instruction for Students
in Inclusive Settings 1-8 3

A course designed to provide the student
with a comprehensive review of the various
curricular and instructional accommoda-
tions for students in inclusive educational
programs grades 1-8. The course focuses pri-
marily on the characteristics and needs of
learners with high incidence disabilities and
research-based accommodations and modi-
fications across content areas that have been
shown to be effective for these students.The
role of assistive technology in the inclusive
classroom will be presented. Students will

demonstrate the ability to work within col-
laborative partnerships to develop
Individualized Education Plans (IEP) and to
design instruction to meet the individual
needs of students with disabilities in the gen-
eral education setting. A 15-hour practicum
experience is required. Prerequisite:
Fingerprint clearance. Fall, Spring, Summer.
(3 credits)

SED 518 Instructional Method in Math,
Science & Technology for Diverse
Learners K-8 3

This course includes strategies and materials
designed to enable students with diverse
learning needs to succeed in meeting the
New York State Mathematics, Science, and
Technology Standards in general education
settings. Emphasis will be on individual and
group approaches utilizing evidence-based
practices, meaningful instruction, multisen-
sory techniques, individualized instruction,
curriculum development and adaptation,
and other approaches that support student
success in meeting standards set by the
National Council of Teachers of Mathematics
and the National Council of Teachers of
Science. Students will develop an integrated
unit of instruction that incorporates
research-supported instructional strategies
and technology.An 8-hour practicum experi-
ence is required. Prerequisite: Fingerprint
clearance. Fall, Spring. (3 credits)

SED 519 Instructional Strategies for the
Content Area Grades 5-12 3

A course designed to enable students to
design and deliver instruction at the course,
unit, and lesson levels.A particular emphasis
is placed on the various instructional strate-
gies that can be used with students with dis-
abilities who are in inclusive middle and
high school classrooms. The course focuses
on those strategies that enable the teacher to
deal with diverse learner needs. Particular
emphasis is placed on graphic organizers,
reading strategies,written expression,memo-
ry strategies, and organizational strategies. A
15-hour practicum experience will be
required. Prerequisite: Fingerprint clearance.
Fall. (3 credits)
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SED 520 Children and Youth with
Emotional Disturbance and
Behavior Disorders 3

A course addressing the characteristics,
assessment, intervention and treatment of
school-aged children identified as emotion-
ally disturbed or behavior disordered.
Prerequisite: SED 502 or a course in general
psychology or approval of the instructor. (3
credits)

SED 522 Individuals with Autism Spectrum
Disorders 3

This course addresses the characteristics,
definitions and theories of etiology pro-
posed for individuals with autism spectrum
disorders. Students will review assessment
procedures, interventions, instructional
methods and programs used through the life
span,while considering the diversity of abili-
ties and needs of individuals with autism
spectrum disorders. Emphasis is given to
social, academic, communications, and
behavioral needs.Evidence-based and prom-
ising interventions and practices are
reviewed in this course.A 10-hour field expe-
rience will be arranged by the instructor.
Prerequisite: SED 512 or equivalent course in
behavior. Meet with instructor prior to start
of course. Fingerprint clearance required.
Fall. (3 credits)

SED 524 Characteristics of Learning and
Behavior Disorders of Children
and Youth 3

This course provides an in-depth examina-
tion of the characteristics of students with
learning and behavior disorders. An empha-
sis is placed upon the causal factors associ-
ated with learning and behavior disorders,
IEP development, service delivery models,
selected intervention strategies, and
resources for the classroom. Prerequisites:
SED 501 and SED 512, the equivalent or
approval of the instructor. (3 credits)

SED 525 Disability in Education 1
This course assists pre-service educators in
developing an understanding of the legal
foundations for including students with dis-
abilities in public education, along with the
policies and procedures that guide school
practice. Content will focus on the legal, his-
torical and cultural context for special edu-
cation services and inclusive practices
including specific policies and procedures
mandated within NewYork State.Participants
will examine their roles in educating stu-
dents with disabilities in the context of a

larger team of professionals and family
members. They will become familiar with
Individual Education Plans and the curricu-
lar, behavioral and instructional accommo-
dations and modifications provided under
the law, along with appropriate testing modi-
fications. Fall, Spring, Summer. (1 credit)

SED 528 Fostering Family-School
Partnerships 3

This course is designed to provide candi-
dates with the skills and dispositions neces-
sary to work with families in our increasing-
ly diverse and multicultural society.
Emphasis is placed upon understanding the
family systems perspective, especially as it
relates to families with children who have
disabilities or who come from different eco-
nomic and cultural experiences.
Understanding one’s own background and
values and how this affects one’s responses
to families who express different viewpoints
regarding disability, child rearing, behavior,
schooling, and independence is a core out-
come of this course. Candidates will also
develop an awareness of community
resources available to families with diverse
needs within our immediate community.
Candidates will develop skills in problem
solving, reflective listening, and conflict reso-
lution while working with a parent group in
the community.A 10-hour field experience is
required. Prerequisite: Fingerprint clearance.
Spring. (3 credits)

SED 529 Transition Planning for Students
with Disabilities 3

This course is designed to familiarize the
candidate with the various aspects of transi-
tion planning for secondary students with
disabilities. Course content deals with the
legal aspects, transition models and prac-
tices, career development and preparation,
transition teams and planning,
Individualized Education Plans (IEP),as well
as student and family involvement in the
transition process. Transition assessment
and planning occurs for a youngster while
completing assignments for the course. An
eight-hour field experience is required.
Prerequisite: Fingerprint clearance. Spring. (3
credits)
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SED 530 Instructional Practices for
Students with High-Incidence
Disabilities 3

This course addresses the education of indi-
viduals with high-incidence disabilities.
Emphasis is on research-based instruction
models including but not limited to direct
instruction. Attention will be given to the
development of specific objectives, instruc-
tional strategies, teaching procedures, and
progress monitoring with particular empha-
sis on language arts and mathematics
instruction of students with high incidence
disabilities. (3 credits)

SED 533 Practicum Experience in Social
Intervention for Individuals
with Autism Spectrum
Disorders 0 or 1

This experience is open to candidates inter-
ested in volunteering as aides in the Social
Intervention Program in the Emery Clinic.
Candidates must complete a face-to-face
interview with the program director, attend
an opening orientation session and attend
weekly sessions.A 10-hour practicum experi-
ence is required.Prerequisites: Interview and
instructor approval are required; fingerprint
clearance. Fall, Spring. (0-1 credit)

SED 538 Curriculum and Instruction Pre-K
through Grade 2 3

This course focuses on the planning and
implementation of developmentally effec-
tive approaches to teaching and learning in
grades pre-K through 2, in alignment with
standards for educational programs that
have been issued by state and national pro-
fessional organizations. Teacher candidates
will design meaningful and challenging cur-
ricula that are informed by knowledge of
child growth and development and that inte-
grate all content areas, including language
and literacy, mathematics, science, social
studies and the arts. A continuum of teach-
ing strategies that take into account chil-
dren’s interests and individual, developmen-
tal, and cultural differences will be studied.
Candidates will examine evidence-based
strategies for individualizing instruction for
children with exceptional learning needs.
The importance of communication and col-
laboration with families and other profes-
sionals will be stressed. Candidates will
develop plans for respectful and supportive
learning environments designed to promote
the growth and development of children in
all domains. Procedures for authentic, per-

formance-based and formal, standardized
assessment, as well as diagnostic, formative
and summative evaluation related to areas
addressed in the course, will be an addition-
al focus. A 10-hour field experience is
required. Prerequisite or co-requisite: ECE
530; fingerprint clearance. Spring. (3 credits)

SED 543 Home-School-Community
Relationships 3

This course traces the historical roots of
home-school-community relationships and
draws implications for current practice.
Approaches for establishing and sustaining
collaboration among professionals, parents,
caregivers and community agencies on
behalf of children will be explored.
Techniques for involvement of each of these
groups in assessment, education and pro-
gram evaluation will be examined. (3 cred-
its)

SED 544 Social Intervention for
Individuals with Autism
Spectrum Disorders 3

This course is designed to focus on methods
for supporting and teaching youngsters with
autism spectrum disorders in school envi-
ronments, and gives emphasis to interven-
tions that develop emotional regulation,
social understanding and social skills.
Assessment of an individual student and
development of an appropriate support plan
to address educational needs is required.
Evidence-based practices to support the
social, emotional, communication, and
behavioral development of individuals with
ASD will be explored. A 15-hour practicum
experience is required. Prerequisites: SED
512 or equivalent course in behavior. Meet
with instructor prior to start of course.
Fingerprint clearance required. Spring. (3
credits)

SED 549 Assessing and Teaching Young
Children with Significant
Disabilities 3

A course designed to provide students with
methods and strategies for assessing and
teaching young children (ages 0-7) in home,
educational and community settings.
Emphasis is placed on teachers working as
members of a transdisciplinary team of serv-
ice providers that includes families.Physical,
communication, social, cognitive and self-
help areas of development and intervention
will be addressed.A 21-hour field experience
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is required. Prerequisites: SED 512 or equiva-
lent course in behavior. Fingerprint clear-
ance required. Spring, Summer. (3 credits)

SED 550 Developmental Assessment of
Young Children: Identifying
Special Needs 3

This course addresses assessment practices
with young children in the cognitive, com-
munication, social, motor and self-care
domains. Emphasis is placed on observa-
tional methodologies, using developmental,
criterion-referenced and standardized
instruments as well as curriculum-based
assessment. Information is linked to
Individualized Education Plans and inter-
ventions. A 5-hour field experience is
required. Prerequisites or co-requisites: EPY
545, SED 501 (for ECE majors), SED 512 (for
Special Education Birth-Grade 2 majors).
Fingerprint clearance required. Fall. (3 cred-
its)

SED 554 Universal Curriculum Design 3
This course addresses the diverse nature of
learners with disabilities and how special
education teachers, working with a collabo-
rative team, can design lessons to meet the
needs of individual learners within general
education classrooms. Specific content will
address the use of technology in the design
and implementation of instruction, and the
assessment of learner progress. Teacher can-
didates will be engaged in the analysis and
development of lessons using technology as
an underpinning to curriculum access.
Emphasis will be placed on the implementa-
tion of accommodations and modifications
identified on an IEP in relation to the deliv-
ery of differentiated instruction within the
general education classroom and NYS stan-
dards for accountability under NCLB and the
IDEA.A 10-hour field experience is required.
Fingerprint clearance required. (3 credits)

SED 555 Assessment and Teaching of
Young Children at Risk for
Social/Emotional and Behavioral
Disorders
(Birth to Eight Years) (3)

This course prepares educators to work with
infants, toddlers, pre-school and young chil-
dren who are at risk for behavioral and men-
tal health problems. The focus of the course
is on recognition of the factors that put chil-
dren at risk at an early age, identification of
these children through systematic screening
and evaluation, and strategies for interven-
tion in the social/emotional domain.

Interventions will be presented that assist
teachers in providing positive support for
social development and academic readi-
ness. A 5-hour field experience is required.
Fingerprint clearance required. (3 credits)

SED 556 Curriculum and Instructional
Procedures for Teaching
English/Language Arts to
Students with Developmental
Disabilities 3

This course will present a variety of meth-
ods, materials, and techniques for assessing
and teaching students with developmental
disabilities to develop essential skills in
reading, listening, speaking, and writing.
Topics will address the complex interaction
between cognitive development, language
development, and various approaches for
developing literacy skills in this population
of learners at different levels of schooling.
Additional time will focus on the impact that
commercially available software, assistive
technology, and AAC has on the develop-
ment of literacy skills.A 10-hour field experi-
ence is required. Fingerprint clearance
required. Prerequisite: SED 568 or equivalent
or instructor permission. (3 credits)

SED 566 Assessment of Students with
Disabilities 3

This course provides students with an oppor-
tunity to examine the role of assessment and
its application to the identification of learn-
ers with disabilities, the diagnosis and reme-
diation of specific learning problems,
Individualized Education Plan (IEP) devel-
opment and the monitoring of learner
progress through formal and informal meth-
ods. Students will use formative and summa-
tive evaluation of learners with disabilities
for classroom decision-making. Students will
do comprehensive assessments and formal
assessment reporting. A 5-hour field experi-
ence is required. Prerequisite: Fingerprint
clearance required. Fall, Spring, Summer. (3
credits)

SED 567 Teaching Students with
Emotional/Behavioral Problems:
Techniques for Classroom
Instruction 3

This course provides students with an
overview of the characteristics and needs of
students identified as having emotional dis-
turbance or behavioral disorders. A primary
emphasis is placed upon curricula consider-
ations for these students, the delivery of
instruction, as well as the management and



Course Descriptions 245

THE COLLEGE OF SAINT ROSE 2010-2012

organization of classrooms to address social,
emotional and behavioral challenges.
School-wide behavior management strate-
gies, specific student and teacher mediated
interventions, cognitive behavioral interven-
tions, attribution training, and interventions
used in the treatement of specific psychi-
atric problems will be examined.
Prerequisite or co-requisite: SED 512.
Fingerprint clearance required. (3 credits)

SED 568 Assessment and Instructional
Practices for Students with
Significant Disabilities 3

This course presents students with the prac-
tices and procedures necessary to complete
individualized student assessment, program
developoment and implementation of effec-
tive instructional practices when educating
students with significant disabilities.
Emphasis is placed upon assessment proce-
dures that incorporate family involvement
and transdisciplinary teaming. Students will
be involved in assessment procedures for
the purpose of IEP development, as well as
alternative assessment and measurement of
student progress. Individual planning will
include the use of the New York State
Learning Standard, modification of typical
curriculum and the importance of social,
communication, and behavioral outcomes
for successful inclusion in school and com-
munity settings. A 15-hour classroom
practicum experience is required.
Prerequisites or co-requisites: SED 512 and
SED 517 or SED 519 or equivalent course in
curriculum. Fall, Summer. (3 credits)

SED 580 Topics in Special Education 3
A faculty-directed seminar dealing with spe-
cial topics as they relate to current issues
and practices in the field of special educa-
tion. Offered occasionally. (3 credits)

SED 584 Administration of Special
Education Programs 3

An orientation to the issues of supervision
and management of programs for students
with disabilities. This course is designed for
the special educator and administrator who
is not familiar with the administration of
such programs. The course includes discus-
sions of theory, research and the practical
daily concerns confronting the administra-
tor. (3 credits)

SED 590 Research Seminar in Special
Education 3

A seminar which is completed at the conclu-
sion of the program and deals with issues
and concepts relevant to the field of special
education. Students are required to conduct
research related to special education or stu-
dents with disabilities. Research is conduct-
ed with the input and guidance of the semi-
nar instructor. Completed research is then
presented in the form of a research report
and seminar presentation. Prerequisites: suc-
cessful completion of SED 506, core course
work, advanced pedagogy courses and advi-
sor approval. Fall, Spring, Summer. (3 credits)

SED 594 Internship in Special
Education 0-3

Students participate in a full-time mentored
internship in special education in inclusive
and other special education settings for one
academic year. Responsibilities include
teaching, assessment and curricular plan-
ning for students with disabilities.
Application required. Interns must complete
minimum of 18 credits prior to beginning
their internship. Prerequisite: Fingerprint
clearance. Fall, Spring, Summer. (0-3 credits)

SED 595 Seminar in Teaching and
Research in Special
Education 0 or 3

A seminar which is completed concurrently
with Internship in Special Education (SED
594).This course focuses on current issues in
the field of special education and their
application to the inclusive classroom.
Students are required to complete an action
research project.Research is conducted with
the input and guidance of the seminar
instructor. Students present their research in
a formal seminar presentation and a written
research report. Prerequisite: SED 506. Co-
requisite: SED 594. (0-3 credits)

SED 598 Independent Study in Special
Education 1-3

(1-3 credits)

SED 599 Thesis in Special Education 3-6
(3-6 credits)
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SED 601 Responding to the Social and
Behavioral Needs of Individuals
with Autism Spectrum Disorders
(ASD) 2

Over the course of four days, participants
will develop an understanding of the chal-
lenges faced by individuals with autism
spectrum disorders (ASD), many of whom
are overwhelmed, confused, and lacking
comprehension of the social and behavioral
expectations that exist in their environ-
ments. The focus of the course will be on
responding with an emphatic posture to the
challenges experienced by individuals with
ASD, with interventions that prevent and
teach alternatives. Hands-on materials devel-
opment will be emphasized during each ses-
sion. Participants wishing to earn a graduate
credit may submit a researched-based case
study of a student or complete a research
paper. (2 credits)

SED 660 T.E.A.C.H. for Exceptional
Students 3

The techniques desired, modeled and prac-
ticed will help participants to effectively
apply communication skills in various spe-
cial education settings and develop teaching
skills with strategic options based on the
special needs of their students. (3 credits)

SED 661 Cooperative Learning for
Exceptional Students 3

Methods to improve basic achievement lev-
els of students, build a climate for accept-
ance of differences in the classroom, help
students develop self-discipline and under-
stand the need for cooperative relationships.
(3 credits)

SED 663 Fully Uniting Students in
Education (FUSE) 1

The FUSE seminar focuses on creating effec-
tive in-class collaboration between general
educators and special population teachers.
The three-day session focuses on developing
strong co-teaching partnerships for diverse
learners.Special emphasis is placed on com-
munication styles, planning effective co-
taught lessons, modifications for special
populations, shared assessment, and sched-
uling supports throughout a building. The
entire seminar is co-taught and provides for
numerous active learning experiences.
Teachers should attend the seminar in co-
teaching teams. Offered occasionally. (1
credit)

SED 670 Integrating Co-Teaching for
Students with Special Needs 3

This course provides educators with a strong
foundation for planning, implementing and
maintaining successful co-teaching pro-
grams that improve and enhance the instruc-
tion of students with disabilities being taught
in general education classroom. In today‘s
inclusive classroom settings, students with
disabilities work together with students with-
out disabilities. All of these students have a
variety of learning styles, cultural differ-
ences, and educational, behavioral and
social needs. It has become important for
teachers and administrators to find effective
research-based methods to help every stu-
dent achieve greater success. One of the
fastest growing trends nationally is the provi-
sion for co-teaching practices. Starting first
with developing a clear definition of co-
teaching, then examining critical compo-
nents of co-teaching models and how they
support student learning in the classroom,
and finally evaluating current co-teaching
programs, the focus of this course will be to
explore both the conceptual and opera-
tional aspects of this approach to delivering
instruction. (3 credits)

SED 672 Developing Multiple Intelligences
through Learning and Teaching
Styles 3

This course translates the research of
Howard Gardner into practical,dynamic,and
motivational teaching, especially beneficial
for individuals with special needs. The
course explores the theory of human intelli-
gence as a key to seven ways to structure all
lessons to take into account the varieties of
intelligence and ways of comprehending;
strategies to awaken and engage the full
intelligence and ways of comprehending;
strategies to engage the full intellectual
potential of students with special needs. (3
credits)

SED 999 Comprehensive Examination in
Special Education 0

This exam is required for individuals in the
Advanced or Professional Special Education
degree programs except those students com-
pleting a thesis (SED 599). Prerequisites: suc-
cessful completion of all required Special
Education course work and advisor
approval. Fall, Spring, Summer. (0 credit)
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SEE 504 On-Site Professional Experience

in Childhood and Special
Education 6

This is the culminating field experience that
includes two student teaching placements:
one primary (1-3) and one intermediate (4-
6). Students will be placed with both a spe-
cial education teacher and a general educa-
tion teacher during the semester in two of
the following three options: inclusive educa-
tion, special education, elementary educa-
tion. The student will observe, participate,
teach and assume responsibility within the
classroom, under the guidance of the coop-
erating teachers and College personnel.
Application must be made by February 1 for
Fall semester placement; by October 1 of the
preceding Fall semester for a Spring student
teaching placement. Prerequisites: good
standing in the School of Education; com-
pletion of all education course work and
workshops, except SED 590; grade of B or
better in all required course work. Students
must register for SEE 504, SEE 505, and SEE
583 concurrently. Open only to CSR majors.
Fall, Spring. (6 credits)

SEE 505 On-Site Professional Experience
Seminar in Childhood and
Special Education 2

This course is designed to provide academic
support during the on-site professional stu-
dent teaching experience.The seminar deals
with issues relevant to the teaching profes-
sion, particularly inclusive, special educa-
tion and general education settings. Topics
are selected to complement the student
teaching experience. This course gives stu-
dents an opportunity to come together with
colleagues and the instructor to discuss
issues that relate to teaching as a profession
in general, as well as those that relate to indi-
vidual classroom situations. Emphasis is on
supporting students’ reflective process of
their role in the classroom and the continua-
tion of their professional development.Open
only to students who have met requirements
for SEE 504 or SEE 580. Students must regis-
ter for SEE 504, SEE 505 and SEE 583 concur-
rently. Fall, Spring. (2 credits)

SEE 506 Introduction to Portfolio 0
Candidates enroll in this workshop concur-
rently with their first course in the pedagogi-
cal core. An overview of the portfolio
process is introduced to candidates along
with guidelines for the standards and criteria
used in portfolio evaluation. This workshop
provides candidates with expectations for
portfolio development early in the program
so that they can begin collecting and organ-
izing data as they progress through their
courses and field experiences. Candidates
should enroll in this course within the first
12 credits of the program. Fall, Spring. (0
credit)

SEE 580 On-site Professional Experience
in Secondary Education 6

This is a culminating field experience which
includes two placements: grades 7-9 and
grades 10-12. Students will be placed with
both a special education teacher and a gen-
eral education teacher during the semester
in two of the following three options: inclu-
sive education, special education, and sec-
ondary education. The student will observe,
participate, teach, and assume responsibility
within the classroom, under the guidance of
the cooperating teachers and College per-
sonnel. Prerequisites: good standing in the
School of Education; completion of all edu-
cation course work and workshops, except
SED 590; grade of B or better in all required
course work. Students must register for SEE
580, SEE 582, and SEE 584 concurrently. Fall,
Spring. (6 credits)

SEE 582 On-site Professional Experience
Seminar in Secondary
Education 2

This course is designed to provide academic
support during the on-site professional stu-
dent teaching experience.The seminar deals
with issues relevant to the teaching profes-
sion, particularly inclusive, special educa-
tion and general education settings. Topics
are selected to complement the student
teaching experience. This course gives stu-
dents an opportunity to come together with
colleagues and the instructor to discuss
issues that relate to teaching as a profession
in general, as well as those that relate to indi-
vidual classroom situations. Emphasis is on
supporting students’ reflective process of
their role in the classroom and the continua-
tion of their professional development.Open
only to students who have met requirements
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for SEE 580. Students must register for SEE
580, SEE 582, and SEE 584 concurrently. Fall,
Spring. (2 credits)

SEE 583 Portfolio in Elementary and
Special Education 1

The portfolio development and presentation
process is presented to students early in the
semester to facilitate the final evaluation of
students in the dual Childhood
Education/Special Education 1-6 program.
Students present exemplary lessons, units,
teacher-made materials, modified materials,
children’s works (used with permission) for
evaluation by teams of faculty members and
school professionals. Competency is docu-
mented according to standards established
by the department. These competencies
align with professional organizations such as
the Council for Exceptional Children (CEC),
the Association of Childhood Education
International (ACEI) and the National
Council of Accreditation of Teacher
Education. Open only to students who have
met requirements for SEE 504. Students must
register for SEE 504, SEE 505, and SEE 583
concurrently. Fall, Spring. (1 credit)

SEE 584 Portfolio in Secondary and
Special Education 1

The portfolio development and presentation
process is presented to students early in the
semester to facilitate the final evaluation of
students in the dual Adolescence Education
and Special Education Grades 7-12 program.
Students present exemplary lessons, units,
teacher-made materials, modified materials,
students’ works (used with their permission)
for evaluation by teams of faculty members
and school professionals. Competency is
documented according to standards estab-
lished by the department. These competen-
cies align with subject areas, professional
organizations, the Council for Exceptional
Children (CEC) and INTASC. Only open to
students who have met requirements for SEE
580. Students must register for SEE 580, SEE
582, and SEE 584 concurrently. Fall, Spring. (1
credit)
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SPY 500 Introduction to School

Psychology 3
This course will explore the history and
development of the profession of school psy-
chology. Best practices dealing with current
professional issues, advocacy and future
trends will be examined as well as multicul-
tural, diversity and bilingual issues. Students
are expected to further develop their critical
thinking, problem solving, speaking, writing,
and research skills in order to learn and
apply the concepts presented. Students will
become familiar with the School Psychology
program’s theoretical framework as they
begin to view problems and solutions from a
strength-based, systems perspective. Various
issues and topics relating to school psychol-
ogy will be addressed, including assessment,
intervention,consultation and collaboration.
A minimum of 12 hours of fieldwork will
accompany this course. Fall. (3 credits)

SPY 501 Assessment for the School
Psychologist I: Cognitive
Assessment 3

The course emphasis will be on the adminis-
tration, analysis, and interpretation of the
major individually administered cognitive
assessment batteries. An introduction to
cross-battery assessment based on the
Cattell-Horn-Carrol (CHC) theory of cogni-
tion will be provided. Students will develop
competency in written and oral communica-
tion of test findings to families and school
personnel. Prerequisites: CSL 500, EPY 500,
EPY 522, EPY 523, SED 501,CSL/SPY 503. Fall.
(3 credits)

SPY 502 Assessment for the School
Psychologist II: Educational
Assessment 3

The administration, analysis, and interpreta-
tion of individually administered achieve-
ment tests will be the focus of this course.An
integration of test results using the cross-bat-
tery approach for the purposes of diagnostic
classification and educational planning will
be emphasized. Students will continue to
develop competency in written and oral
communication of test findings to families
and school personnel. Prerequisites: CSL
500, EPY 500, EPY 522, EPY 523, SED 501, SPY
501, CSL/SPY 503. Spring. (3 credits)



Course Descriptions 249

THE COLLEGE OF SAINT ROSE 2010-2012

SPY 503 Personality Theory and Abnormal
Psychology in School-Age
Children 3

This course provides an overview of person-
ality theory and psychopathology with an
emphasis on interpretation/understanding,
diagnosis and treatment of various issues
and conditions common among school-age
children. Students will become familiar with
diagnostic criteria and methods of assess-
ment for the problems school professionals
often face in working with children in school
settings. Students will learn case formulation
and treatment planning strategies.
Consultative strategies for working with
other school professionals, family members
and community resources will be reviewed;
collaboration with other school profession-
als is highlighted. Fall. (3 credits)

SPY 505 Assessment for the School
Psychologist III: Social-Emotional
& Low-Incidence Disabilities 3

This course provides intensive training with
additional diagnostic instruments. There will
be emphasis on assessment of children from
diverse cultural and linguistic backgrounds,
as well as assessment of low incidence dis-
abilities. Prerequisites: CSL 500, EPY 500,
EPY 522, EPY 523, SED 501, SPY 501, CSL/SPY
503. SPY 502 is either prerequisite or co-req-
uisite. Spring. (3 credits)

SPY 511 Counseling Children and
Adolescents in School 3

This course will introduce students to the
special issues related to counseling children
and adolescents in the school setting from a
family systems and multicultural perspec-
tive. Students will learn specific counseling
strategies for this population including how
to work with families using both traditional
and innovative approaches. Attention will
be given to the developmental and ethical
issues related to counseling children and
adolescents. Fall, Spring. (3 credits)

SPY 525 School Psychology Consultation 3
This course will provide an overview of the
knowledge and skills necessary to engage in
consultation, collaborative problem solving,
and systems level intervention in education-
al settings. Course content will focus on col-
laborative consultation processes, theory
and issues related to these processes, as well
as relevant research. Content will include
adopting a systems level perspective with
change being viewed from a preventative
framework. Consultation from a cross-cultur-

al view will also be emphasized.This course
will also include the opportunity to observe
and practice the skills required to engage in
collaborative consultative services through
applied case work, practice, role play, self
appraisal, feedback and class discussion.
Spring. (3 credits)

SPY 530 School Psychology
Practice/Intervention 3

This course will focus on interventions and
treatment strategies addressing educational
and clinical issues encountered by practic-
ing school psychologists. Primary areas of
instruction will include educational strategy
planning and implementation for multiple
learning needs, clinical techniques for
addressing emotional and behavioral needs
of children and consultation skills in the
school setting.Within such context,multi-dis-
ciplinary team involvement, education-
al/school policy, and parent factors will also
be discussed.Prerequisites: CSL 500,CSL/SPY
511, CSL 528, EPY 500, EPY 522, EPY 523, EPY
524, SED 501, SPY 501, CSL/SPY 503; co-requi-
site SPY 585; prerequisite or co-requisite: SPY
502. Spring. (3 credits)

SPY 585 Practicum in School Psychology 3
Students are required to participate in a 240-
hour experience in an approved school pro-
gram under the direct supervision of a per-
manently certified school psychologist.
Students are required to successfully com-
plete a series of intended learning outcomes
designed to familiarize students with the
role and function of the school psychologist,
which may include applying course content
in critical School Psychology areas of test-
ing, counseling, and consultation.
Prerequisites: All Educational Psychology
requirements,CSL 500,CSL 528, SED 501, SED
512, SPY 501, and permission of the instruc-
tor. Spring. (3 credits)

SPY 586 Internship in School
Psychology 6

Full-time in-service internship placement
(600 hours/semester) in a public school set-
ting arranged by the student in consultation
with the school psychology faculty and the
school district. The school district contracts
with the student to provide a full range of
school psychological services, including but
not limited to, assessment, counseling and
consultation, on a paid basis.The school dis-
trict provides the student with weekly super-
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requirements,CSL 500,CSL 528, SED 501, SED
512, SPY 501, and permission of the instruc-
tor. Spring. (3 credits)

SPY 586 Internship in School
Psychology 6

Full-time in-service internship placement
(600 hours/semester) in a public school set-
ting arranged by the student in consultation
with the school psychology faculty and the
school district. The school district contracts
with the student to provide a full range of
school psychological services, including but
not limited to, assessment, counseling and
consultation, on a paid basis.The school dis-
trict provides the student with weekly super-
vision under the direction of a permanently
certified school psychologist. In addition to
the field hour requirement, the student is
required to complete a series of intended
learning outcomes that are designed to vali-
date the student’s proficiency in applying the
course content of the School Psychology
program. The student will also participate in
bi-monthly on-campus seminars. Open to
CSR School Psychology students only.
Prerequisites: completion of all courses.
Permission of the department required. (6
credits)

SPY 590 Internship in School
Psychology 6

This is the first semester of the two-semester,
full-year internship sequence. Students com-
plete 600 hours of field work under the
direct supervision of a permanently certified
school psychologist to successfully com-
plete a series of intended learning outcomes
that are designed to validate students’ profi-
ciency in applying the course content of the
School Psychology program. Students will
also participate in bi-monthly on-campus
seminars to discuss their internship experi-
ences. Prerequisites: completion of all cours-
es and permission of the instructor. Fall. (6
credits)

SPY 591 Advanced Internship in School
Psychology 6

This seminar accompanies the second
semester internship field placement in
which students are required to complete an
additional internship experience of 600
hours in an approved program which
addresses further refinement in the develop-
ment of skills in assessment, learning theory,
counseling and clinical and educational
consultation and intervention. Students par-
ticipating in this second semester internship

experience are expected to gain further
independence as they carry out the various
tasks critical to the role of the school psy-
chologist. The purpose of the seminar is to
provide students an opportunity to discuss
their internship experiences as regards the
role of the professional school psychologist.
In addition, students will be exposed to cur-
rent specialty topics in the field (e.g.; pre-
vention and early intervention, curriculum-
based assessment, evaluating intervention
effectiveness) and discuss how these ideas
are applied in their certification through the
National Association of School Psychologist
(NASP), including preparation for the School
Psychology Praxis II Exam. Specific learning
outcomes and required students experi-
ences for the internship are in accordance
with the National Association of School
Psychologist (NASP) recommendations and
are listed in the attached School Psychology
Program Internship Packet. Prerequisite: SPY
590. (6 credits)

SPY 598 Independent Study 1-6
Students who wish the opportunity to work
on a topic with a School Psychology faculty
member should contact the faculty member
directly to arrange course requirements. (1 -
6 credits)
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TED 500 Introduction to Education

Technology for Teachers 3
Students review recent research on effective
instruction and explore technology instruc-
tional strategies and techniques designed to
enhance meeting the needs of a diverse stu-
dent population. Computer ethics, etiquette
and safety for students and strategies for
teaching these topics in K - 12 are addressed.
Strategies for direct instruction, cooperative
learning, student-based demonstrations, cre-
ative problem solving, guided-discovery, and
applications of technology to thinking and
learning are explored. Students develop
expert teaching skills and learn to diagnose
and deliver instructional strategies that are
appropriate to a variety of classroom cir-
cumstances. This is a content embedded
pedagogical course which integrates appro-
priate content related to student’s profes-
sional content track into the projects and
curriculum developed during the course.
Students are required to have Microsoft
Office Professional. (3 credits)
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TED 501 Hardware, Operating and
Network Systems for Teachers 3

Students examine major microcomputer
hardware, operation systems, and telecom-
munications used in educational settings.
Topics include systems architecture,differen-
tiation of computer generation capabilities,
communication standards, storage mediums,
features of operating systems, assistive tech-
nologies and applications of email and bul-
letin board systems. Students learn how to
design, manage, and evaluate a variety of
hardware configurations for labs, class-
rooms, and media centers. Students survey
the uses of classroom computers connected
to local area networks, and conduct field
observations in school settings. Planning,
designing, acquiring and installing school-
wide local area network systems for class-
room use. Use of filtering software and lay-
ered security utilizing profiles and operator
restrictions is demonstrated. Students add
and delete users, configure shared peripher-
als and manage school-wide network sys-
tems. (3 credits)

TED 503 Assistive Technology: Integrating
Technology for Students with
Special Needs 3

This course is an introduction and study of
assistive technology regarding
device/support characteristics, environmen-
tal issues and needs, and strategies for inte-
gration. Students will have an opportunity
to focus on web-information access and
evaluation; fundamental principles of fea-
ture-matching; and demonstration and
hands-on process activities, regarding lan-
guage, communication, sensory, and motor
issues.The course focus will be the develop-
ment of integrative techniques and strate-
gies, which can be functional in both edu-
cational and work environments, for support
and adaptation for individuals with physical,
educational and language challenges. (3
credits)

TED 506 Foundations of Educational
Technology 3

This course addresses the social and histori-
cal development of the use of technology in
education within the context of public edu-
cation foundations.The evolution of technol-
ogy and its applications to education will be
examined. Computer ethics, etiquette, the
digital divide, equity regarding students with
special needs, English as a second language,
and socio-economic factors are main

themes in this course. Students will identify
research related to equity issues concerning
access and use of computers and related
technologies. (3 credits)

TED 510 Integrating Technology in
Instructional Settings 3

Students examine strategies for integrating
technology into specific levels of the K-12
curriculum. Emphasis is placed upon the
scope and sequence of instructional soft-
ware, correlation to curriculum objectives
and linking those objectives to state and
national learning standards.
This is a content embedded pedagogical
course which integrates appropriate content
related to student’s professional content
track into the projects and curriculum devel-
oped during the course. Class members
explore ways that technology can be used to
organize the classroom as a student-cen-
tered environment; support instructional
strategies as thematic teaching, cooperative
learning, teaching higher order thinking
skills and problem solving. Students partner
with classroom teachers to design integrated
classroom curriculum in field-based proj-
ects. Students discover strategies for includ-
ing students with diverse cultural and learn-
ing needs. (3 credits)

TED 520 Multimedia Instructional
Design 3

Students examine applications of multime-
dia including video image capture and mul-
timedia production tools. Students develop
projects that integrate multimedia applica-
tions into effective instruction. Students
examine instructional methods for design-
ing instruction within multimedia environ-
ments. Students investigate basic principles
of instructional design that ensure effective
teaching and learning. Students plan hyper-
media projects that incorporate technology
into existing or new instruction. This is a
content embedded pedagogical course
which integrates appropriate content related
to student’s professional content track into
the multimedia projects and curriculum
developed during the course. (3 credits)

TED 530 Internet and WWW in
Education 3

Students explore the use of the Internet to
bring information and resources from
around the world to their classrooms.
Students develop activities for teaching col-
laborative projects and for utilizing listservs
as information webs; create a journal of their
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online travels; correspond with teachers and
students in other countries; and develop a
web-based curriculum project.The course is
taught in an online format and has both syn-
chronous and asynchronous class meetings.
The course builds toward completion of a
major web-based instructional project. This
is a content-embedded pedagogical course
which integrates into the projects and cur-
riculum developed during the course appro-
priate Internet-based content related to the
student’s professional content track. Fall,
Spring. (3 credits)

TED 532 Designing Web-based
Curriculum 3

Students will gain a foundational knowledge
in HTML and JavaScript programming.
Students will also use software assisted
design tools that will allow them to under-
stand the process of creating dynamic web-
based instructional materials.
This is a content embedded pedagogical
course with integrates appropriate content
related to student’s professional content
track into the web-based projects and cur-
riculum developed during the course. (3
credits)

TED 540 Special Topics in Educational
Technology 3

This course provides coverage of current or
specialized topics in the field of instruction-
al technology.This may or may not be a con-
tent-embedded pedagogical course which
integrates into the projects and curriculum
developed during the course appropriate
content related to the student’s professional
content track. Specific topics will focus on
new instructional technology approaches of
contemporary interest. Offered occasionally.
(3 credits)

TED 546 College-supervised Practicum 3-6
This is a College-supervised field course that
is completed as either a full-time or part-time
placement. Student teachers will receive
two field placements of approximate equal
duration, one in grades K-8, and one in
grades 9-12, and will be supervised by their
cooperating teachers and College supervi-
sors. Student teaching will include student
demonstration of skills and knowledge in
the following areas : teaching at develop-
mentally appropriate levels and paces;
implementing effective classroom manage-
ment approaches; using NYSED standards
for technology; professional rapport and
conduct; developing a repertoire of teaching

methods; and constructing an environment
that supports a students’ intellectual, emo-
tional, and psychomotor development with-
in the framework of integrating technology
into the curriculum. Prerequisites: EDU
602,603, 606; EPY 502,522,637; TED
506,510,574; TED 591 must be taken as a co-
requisite with TED 546 or TED 586. Fall,
Spring. (3-6 credits)

TED 550 Project-based Learning and
Collaborative Learning Using
Technology 3

Students explore environments for integrat-
ing technology with instructional tech-
niques that foster collaborative learning,
reflective teaching, and inductive approach-
es to instruction.Additional focus is demon-
stration that learning can be fun through
project based learning with available tech-
nology. This is a content embedded peda-
gogical course which integrates appropriate
content related to student’s professional con-
tent track into the projects and curriculum
developed during the course. (3 credits)

TED 570 Professional Development to
Support Integration of
Technology 3

New and experienced teachers must learn to
incorporate technology effectively in their
classrooms. Your role as the educational
technology specialist is to provide initial
instruction and ongoing support. Adults
learn differently than students. In this course
you will examine the best practices of andro-
gogy, explore effective uses of technology in
the classroom, and design a project to sup-
port the integration of technology in your
classroom, school, or district. (3 credits)

TED 572 Professional Development for
Integration Technology 3

Students examine the literature on deliver-
ing staff development models. Class mem-
bers explore uses of technology that are par-
ticularly effective with adult learners.
Students design and explore uses of technol-
ogy for a range of androgogical strategies
that can be used for training staff in schools.
(3 credits)
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TED 573 Internship w/field-based
Research 3

This course will place the student in a paid
or non-paid hands-on Internship.
Identification of a field-based research
opportunity, data collection, analysis and
reporting will answer a technology-based
inquiry. Prerequisite: TED 506. (3 credits)

TED 574 Laboratory Methods Educational
Technology 3

Students will experience different comput-
ing learning environments and observe
through a field practicum different comput-
ing and learning environments used in K-12
educational settings. Analysis of technology
learning environments to provide different
student settings necessary to optimize differ-
ent instructional models provides the stu-
dent with a diverse background in laborato-
ry integration methods. Troubleshooting of
hardware, software, networking, virus protec-
tion, security issues, log in procedures, fire-
wall and spyware, computer use policies, stu-
dent and parent permission forms, federal
acts which affect computing in school, copy-
right and ethical computing in a laboratory
setting are examined. This course has a 25
hour field experience. (3 credits)

TED 586 In-service Field Placement 3-6
Full-time or half-time placement in an ele-
mentary, middle, or high school setting
arranged by the student in consultation with
the College and the school district. School
district contracts with the student to teach
classes in his/her own classroom on a paid
basis. A supervisor employed by The College
of Saint Rose meets with the student teacher
to provide support and consultation at least
five times for a half-time placement and ten
times for a full-time placement.This supervi-
sion will include observations of student per-
formance and periodic assessments of
teaching effectiveness. A course syllabus
must be devised with the cooperation and
approval of the College advisor prior to reg-
istration for the course. Students must also
register for TED 591 Seminar in Educational
Technology Field Integration during the
semester they take TED 586. The option of
taking TED 586 is available to students
whose employing schools are able to pro-
vide support and supervision in collabora-
tion with the College; the intent of this com-
ponent is to give the new teacher adequate
support in the first months of teaching. TED
591 must be taken as a co-requisite with TED

586. An application to complete an in-serv-
ice field placement must be made by March
1 for those who wish to register for the Fall
semester or by November 1 for those who
wish to register for the Spring semester. Fall,
Spring. (3-6 credits)

TED 591 Educational Technology Seminar
Field Integration 3

This is a capstone course that supports the
College-supervised student teaching experi-
ence. Students are engaged in research,writ-
ing, unit development related to classroom
and field practice in educational technolo-
gy. Upon completion of the course the stu-
dent should be able to: critically analyze the
student teaching field experience or an in-
service field experience and the teaching-
learning process; discuss the applications of
research to the practice of teaching educa-
tional technology; and build an electronic
portfolio. Fall, Spring (Note: TED 591 is to be
taken in conjunction with student teaching
or with an in-service teaching experience.)
(3 credits)

TED 592 Seminar in Educational
Technology 3

This course provides students with a forum
for discussion of current issues in educa-
tional technology. Students explore interdis-
ciplinary readings and make inferences to
technological solutions in problem solving.
An authentic capstone project reflecting stu-
dents’ individual mastery for using technolo-
gy with diverse learners will culminate in
student presentations. (3 credits)
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Administrative Officers
MMaarrccuuss  BBuucckklleeyy, Vice President for Finance and Administration, B.A., University of
Massachusetts

SShhaaii  BBuuttlleerr,,  Assistant to the President for Diversity, B.A., M.S., State University of New York at
Albany

KKaarriinn  CCaarrrr, Vice President for Institutional Advancement, B.S., M.S., Russell Sage College

MMiicchhaaeell  DD’’AAttttiilliioo, Executive Director for Government & Community Affairs, B.S., State University
of New York at Buffalo; M.S., Ed.S., State University of New York at Albany

RReevv..  CChhrriissttoopphheerr  DDeeGGiioovviinnee, Dean of Spiritual Life, B.S., Siena College; M.A., D.Min., The
Catholic University of America

JJoohhnn  EElllliiss, Executive Director of Information Technology Services, B.S., SUNY Empire State
College; M.S. in Ed., Graduate Certificate in Educational Computing, The College of Saint Rose

MMaarryy  GGrroonnddaahhll, Vice President for Enrollment Management, B.A., State University of New York
College at Oswego; M.A., State University of New York at Albany; M.B.A., The College of Saint
Rose

DDeebbrraa  LLiibbeerraattoorree  LLeeBBllaanncc, Assistant to the President, B.A., Saint Michael’s College; M.Ed., The
University of Vermont

DDeennnniiss  MMccDDoonnaalldd, Vice President for Student Affairs, B.A., M.S. in Ed., The College of Saint Rose

RR..  MMaarrkk  SSuulllliivvaann, President, B.A., University of Rhode Island; M.A., Syracuse University; Ed.D.,
Harvard University

DDaavviidd  SSzzcczzeerrbbaacckkii, Provost and Vice President for Academic Affairs, B.A., M.A., Gannon
University; Ph.D., State University of New York at Buffalo

LLiissaa  HHaalleeyy  TThhoommssoonn, Assistant Vice President for Public Relations and Marketing, B.A., Drew
University; M.S. in Ed., The College of Saint Rose

Office of the President
SShhaaii  BBuuttlleerr,,  Assistant to the President for Diversity, B.A., M.S., State University of New York at
Albany

MMiicchhaaeell  DD’’AAttttiilliioo, Executive Director for Government & Community Affairs, B.S., State University
of New York at Buffalo; M.S., Ed.S., State University of New York at Albany

JJuulliiee  KKoocchhaann, Executive Administrative Assistant to the President

DDeebbrraa  LLiibbeerraattoorree  LLeeBBllaanncc, Assistant to the President, B.A., Saint Michael’s College; M. Ed., The
University of Vermont

KKiimmbbeerrllyy  LLyynncchh, Director of Events Scheduling & Administration, B.A., Johnson & Wales
University

RR..  MMaarrkk  SSuulllliivvaann, President, B.A., University of Rhode Island; M.A., Syracuse University; Ed.D.,
Harvard University

Academic Affairs
MMaarriiaann  AAddoommaakkoohh, Director of Academic Advising, B.A., University of Ghana; M.A., State
University of New York at Albany; M.S.Ed., State University of New York College at Brockport

WWyynnddii  CCaappeeccii, Pre-School Coordinator, B.S., State University of new York at Albany; M.S., The
College of Saint Rose.
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SSeevveerriinn  CC..  CCaarrllssoonn, Dean, School of Business, B.S.B.A., Northeastern University; M.B.A., D.B.A.,
Indiana University

SSaarraahh  CCoooonnss, Primary College Supervisor, The Winkler Center, B.S., Elmira College; M.S.,
Northeastern University

MMaarryy  CCoossggrroovvee, Science Problem-Based Learning Coordinator, B.A., Canisius College; M.S. State
University of New York at Buffalo

DDaanniieell  CCoowwlleess, Information Systems/Voice Technician, B.A., The College of Saint Rose

VViinncceenntt  JJ..  DDeeRRuussssoo, Coordinator of Computer Services B.S., M.B.A., The College of Saint Rose

KKiimmbbeerrllyy  DDuurraanntt, Assistant Registrar, B.A., State University of New York College at Potsdam

JJoohhnn  EElllliiss, Executive Director, Information Technology Services, B.S., SUNY Empire State
College; M.S. in Ed., Graduate Certificate in Educational Computing, The College of Saint Rose

JJoohhnn  FFaallccoo, Director of The Institute for New Era Educational Leadership and Innovation, B.A.
City College of New York, M.S. Long Island University, M.Ed. Teachers College, Columbia
University, Ed.D. Seton Hall University 

EErriinn  FFaarrnnaamm, Network Administrator, B.S., Rensselaer Polytechnic Institute

JJeeaannnnee  FFllaannaaggaann, Art Gallery Director, B.F.A., M.F.A., Eastern Michigan University

SShheerrrryy  FFllaannssbbuurrgg, Technical Support Specialist, B.S., State University of New York College at
Geneseo; M.P.A., State University of New York at Albany; M.S. in Ed., The College of Saint Rose

BBeenn  FFrreeyy, Media Center Supervisor, B.A., The College of Saint Rose

EEllaaiinnee  PP..  GGaallbbrraaiitthh, Preschool Clinical Supervisor, The Winkler Center, B.S., M.S. in Ed., The
College of Saint Rose

DDaavviidd  GGaavvrriilliikk, Database and System Administrator, B.S., State University of New York at Albany

MMiicchhaaeell  GGeerroouuxx, Coordinator of Field Placement and Advisement, B.A., Hobart & William Smith
Colleges

PPeetteerr  GGooooddwwiinn, Programmer/Analyst, B.A., Potsdam College; M.S. in Ed., The College of Saint
Rose

JJeerreemmyy  HHaammmmoonndd, Blackboard Administrator & Web Programmer

KKaattee  HHmmiieell, Assistant Registrar, B.S., M.S. in Ed., The College of Saint Rose

CCoolliinn  PP..  JJaaqquuaayyss, Laboratory Manager, B.S., Utica College of Syracuse University; M.S., Lehigh
University

AAllmmaa  KKaanniicc--FFrraannccoo, Assistant Registrar for Special Projects, A.A., Hudson Valley Community
College; B.A., Syracuse University

KKaatthhlleeeenn  KKeelllleehheerr--AAssssaaeell, Preschool Clinical Supervisor, The Winkler Center, B.A., State
University of New York College at Cortland; M.S., The College of Saint Rose

JJuuddiitthh  AA..  KKeellllyy,, Registrar, B.S.N., Duquesne University; M.S. in Ed., The College of Saint Rose

MMaarrggaarreett  MM..  KKiirrwwiinn, Dean, Thelma P. Lally School of Education, B.A., The College of Mt. Vincent;
M.Ed., Boston College; Ed.D, State University of New York at Albany

PPeetteerr  KKoooonnzz, Director of Library, B.S., Springfield College; M.A., The College of Saint Rose;
M.L.S., State University of New York at Albany

KKiimmbbeerrllyy  LLaammppaarreellllii, Director of Clinical Services, The Winkler Center, B.A., University of
Florida; M.S., University of North Carolina, Chapel Hill
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JJeeaanniinnee  LLaauukkaaiittiiss, Executive Secretary to the Provost and Vice President for Academic Affairs,
B.S., M.S., The College of Saint Rose

AAaarroonn  MMaarriinneerr, Assistant Database Administrator, B.S., M.S., The College of Saint Rose

KKeellllyy  MMeeyyeerr, Assistant Director of Academic Advisement, B.A., Linfield College; M.A., Ohio State
University; Ph.D., Ohio State University

CChhrriissttiinnee  PPaaiiggee, Educational Technologist, B.A., Empire State College; M.S. in Ed.; The College of
Saint Rose

AAlleekksseeiivv  JJ..  PPaavvlliinniikk, Network Administrator

BBoonniittaa  PPooggggee, Assistant to the Provost and Vice President for Academic Affairs, B.A., Russell
Sage College

CChhrriissttiinnee  PPrreeiissiinnggeerr, Coordinator of Special Education Field Supervision, B.S., Valpariso
University; M.S., Southern Illinois University, Edwardsville

MMiicchhaaeell  RRiicchhtteerr, Coordinator of Field Placement and Advisement, A.O.S., Johnson & Wales
University; B.S., State University of New York College at Oswego; M.S. in Ed., The College of
Saint Rose

RRiicchhaarrdd  SSaatttteerrlleeee, Jr., Associate Registrar, B.A., State University of New York College at Fredonia;
M.S. in Ed., The College of Saint Rose

JJoosseepphh  SScchhaaeeffeerr, Coordinator of Elementary Education Field Supervision, B.S. in Ed., State
University of New York College at Plattsburgh; M.S. in Ed., The College of Saint Rose

LLoorrnnaa  SShhaaww, Dean, School of Arts and Humanities, B.A., M.Phil., University of the West Indies;
Ph.D., Howard University

MMaatttthheeww  SSmmiitthh, Assistant to the Dean, School of Education, B.A., Utica College

HHoollllyy  SSoocciiaaggrroosscchh, Assistant Registrar, B.A., St. Lawrence University

MMaarrkk  SSttaannccoo, Programmer/Analyst, B.S., The College of Saint Rose

MMiicchhaaeell  SSttrraattttoonn, Coordinator of Media Technology, B.S., M.S. in Ed., Graduate Certificate in
Educational Computing, The College of Saint Rose

DDaavviidd  SSzzcczzeerrbbaacckkii, Provost and Vice President for Academic Affairs, B.A., M.A., Gannon
University; Ph.D., State University of New York at Buffalo

JJuulliiee  TTeennaann, Coordinator of Field Placement and Advisement, B.S., University of Dayton; M.S. in
Ed., State University of New York at Albany; Educational Administration SDA Certificate, The
College of Saint Rose.

RRiicchhaarrdd  JJ..  TThhoommppssoonn,,  JJrr.., Dean, School of Mathematics and Sciences; Director of the Institute
for Science and Mathematics Education, B.S., University of Florida, Ph.D., The Pennsylvania
State University

WWiilllliiaamm  TTrraavveerr, Director of Infrastructure & Programming, B.S., State University of New York
College at Oneonta 

WWiilllliiaamm  TTwwiisstt, Programmer Analyst

AAnnnn  HHiiggggiinnss  WWiillkkeenniinngg, Director of International Studies, B.A., The College of Saint Rose

AAddaamm  ZZoonniiss, Multimedia Systems Engineer
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Enrollment Management
TToomm  AAttttaannaassiioo, Undergraduate Admissions Long Island Regional Representative, B.A., St. John’s
University; M.S., State University of New York at New Paltz

SSaannddrraa  BBaattttaagglliinnoo, Associate Director of Undergraduate Admissions, B.S., Utica College of
Syracuse University

JJaanniiccee  BBaauummeeiisstteerr, Assistant Director of Financial Aid, B.S., Russell Sage College

JJeerreemmyy  BBooggaann, Assistant Vice President of Undergraduate Admissions, The College of Saint
Rose, B.A., The College of Saint Rose

CCaarrrriiee  CCaammppaannaa, Assistant Director of Undergraduate Admissions, B.A., State University of New
York at Albany

DDaanniieell  CCaappooggnnaa, Coordinator of Transfer Admissions, B.A., The College of Saint Rose

CChhrriissttoopphheerr  CCaappppaaddoozzyy, Assistant Director of Graduate Admissions, B.A., State University of
New York College at Buffalo; M.A., Fordham University

CChhrriissttoopphheerr  CCaasseeyy, Assistant Director of Graduate Admissions, B.A., State University of New York
at Geneseo; M.A., State University of New York at Cortland

MMaarriiaann  CChhiillssoonn, Assistant Director of Undergraduate Admissions/Art Liason, BFA, Hartford Art
School, University of Hartford, MFA, Maryland Institute College of Art

HHiillaarryy  CCiieessiieellsskkii, Director of Student Communications and Solution Center, B.A., State
University of New York College at Oswego

DDrreeww  CCoollbbeerrgg, Associate Director of Undergraduate Admissions, B.S., The Sage Colleges

PPaattrriicckk  CCoonnnneellll, Enrollment Management Technology Administrator, B.S., The College of Saint Rose

JJaammeess  CCuurrlleeyy, Assistant Director of Undergraduate Admissions, B.A., Manhattan College; M.A.,
State University of New York at Albany

TThhoommaassiinnee  DDooyyllee, Assistant Director of Financial Aid, B.S. The College of Saint Rose

MMeeaagghhaann  DDrruummmm, Financial Aid Counselor, B.S. LeMoyne College; M.S.Ed., CAS, The College of
Saint Rose

SStteevveenn  WW..  DDwwiirree, Assistant Vice President of Financial Aid and Enrollment Management, B.A.,
University of Vermont, Burlington; M.B.A., The College of Saint Rose

MMaarryy  GGrroonnddaahhll, Vice President for Enrollment Management, B.A., State University of New York
College at Oswego; M.A., State University of New York at Albany; M.B.A., The College of Saint Rose

JJuussttiinn  HHaaddlleeyy, Assistant Director of Undergraduate Admissions, B.S., The College of Saint Rose

BBrryyaann  KKeellllyy--AAuussttiinn, Financial Aid Counselor

KKeevviinn  MMaannnniinngg, Assistant Director of Admissions, B.A., Manhattan College

CCaarraa  MMuulllliiggaann, Assistant Director of Graduate Admissions, B.A., Boston College; M.B.A.,
Fordham University

JJoorrggee  OOssoorriioo, Associate Director of Undergraduate Admissions and Multicultural Recruitment,
B.A., Hartwick College; M.A., State University of New York at Stony Brook

SSuussaann  PPaatttteerrssoonn, Assistant Vice President for Graduate Admissions, B.A., Glenville State College;
M.A., Virginia Commonwealth University

BBeettttiiee  TTeerrnneenntt, Associate Director of Financial Aid, B.S., State University of New York at Albany

CCoolllleeeenn  FFllyynnnn  TThhaappaalliiaa, Director of Graduate Admissions, B.A., New York University; M.S.,
Cornell University
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Finance and Administration
DDaarrrreenn  AAllvvaarroo, Executive Chef, A.O.S., Culinary Institute of America

AAnnggeelliinnaa  BBaarrttlleeyy, Assistant Bursar, B.S., State University of New York at Albany; M.B.A., The
College of Saint Rose

MMaatttt  BBeerrttiinneettttii,, Grounds Manager, B.S., The College of Saint Rose

RRaammoonn  BBoonniiffaacciioo, Custodial Manager, A.A., Roxbury Community College

JJoohhnn  BBrryyaanntt, Assistant Vice President for Facilities, A.O.S., Hartford State Technical College; B.S.,
Central Connecticut State University; M.S., Rensselaer Polytechnic Institute

MMaarrccuuss  BBuucckklleeyy, Vice President for Finance and Administration, B.A., University of
Massachusetts

PPaattrriicciiaa  BBuucckklleeyy, Director of Purchasing and Auxiliary Services, A.S., State University of New
York College of Agriculture and Technology at Cobleskill

PPaattrriicckk  CCoonnnneellll, Manager of Institutional Research, B.S., The College of Saint Rose

SShhaannnnoonn  CCrriissaaffuullllii, Assistant to the Vice President for Finance and Administration, A.A.S.,
Junior College of Albany

JJooaannnnaa  DDiicckkeerrssoonn, Assistant Director of Human Resources, M.A., Warsaw University

BBeeaattrriiccee  DDiieehhll, Assistant Comptroller, CPA, B.B.A., Siena College

DDaanniieell  DDuurraanntt, Budget Analyst

JJaann  EEllddeerrkkiinn, Bursar, B.A., State University of New York College at Plattsburgh; M.S. in Ed., The
College of Saint Rose

DDaavviidd  FFrraasseerr, Assistant Bursar, B.S., Siena College

GGaaiill  GGaarrddnneerr, Executive Director of Budget and Institutional Research

JJoosseepphh  GGaarruuffii, Production Manager, A.A.S., State University of New York at Cobleskill

DDoommiinniiccaa  GGrreeccoo, Location Supervisor (Office Manager), A.O.S., Schenectady County
Community College

AAnnttoonniiaa  KKaannaanniiss, Accountant, B.S., Russell Sage College

CChhaarrlleess  KKiimmbbeerrlliinngg, Director of Facilities, B.S., Regis University

JJeeffffrreeyy  KKnnaapppp, Assistant Vice President for Human Resources and Risk Management, B.A.,
Hamilton College; M.B.A., State University of New York at Albany

GGeeoorrggeettttee  KKnnootttt--DDeeffooee, Assistant Custodial Manager

JJeeffff  LLaanngg, Facilities Maintenance Manager

NNaannccyy  MMaaccDDoonnaalldd, Director of Facilities Planning and Space Management, A.O.S., State
University of New York College of Agriculture and Technology at Cobleskill

GGlleennnnaa  MMaaggeeee, Athletic Business Administrator, A.A.S., Albany Business College; B.A., The
College of Saint Rose

LLiinnddaa  MMaaiieelllloo, Director of Financial Services, B.S., The College of Saint Rose

RRiicchhaarrdd  MMeeiiggeell, Director of Dining Services

KKaatthhlleeeenn  MMoonntteessssaannoo, Assistant Director of Financial Aid, B.B.A. Russell Sage College

MMaarrtthhaa  MMyyeerrss,,  Assistant Director of Purchasing

JJeeaann  PPaauull, Assistant Director of Human Resources, B.S., Wayne State University
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DDeebbrraa  LLeeee  PPoolllleeyy,, Comptroller, CPA, B.S., State University of New York College at Oneonta

CChhrriissttiinnaa  SSlleezzaakk, Accountant, B.S., The College of Saint Rose

CCeeddrriiccee  SSppeeaarrss--MMoorraa, Assistant Custodial Manager

FFrraannkkaa  SSttaaddttllaannddeerr, Accountant, B.S., The College of Saint Rose

TTaarraa  SStteeeellmmaann, ID Card Office Manager, B.S., The College of New Rochelle

SStteevveenn  SStteellllaa, Director of Safety and Security, A.A., Hudson Valley Community College; B.A.,
Siena College

JJoohhnn  TToommppkkiinnss, Catering Manager

MMeeaagghhaann  WWaarrnneerr, Service Response Manager, B.A., Charter Oak State University

FFrreeddeerriicckk  WWhhiittnneeyy, Assistant Director of Safety and Security, A.A., Hudson Valley Community
College

CChhrriissttoopphheerr  WWiillssoonn, Manager of Campus Book Store, A.A.S., Hudson Valley Community College

MMiicchhaaeell  ZZeeccccoolloo, Assistant Director of Safety and Security, A.A.S., Hudson Valley Community
College

AAmmyy  ZZoonnkkaa, Assistant Bursar, A.A.S., Onondaga Community College; B.S., State University of
New York College of Technology at Utica

Institutional Advancement
PPaattrriicciiaa  BBllaanncchhaarrdd, Coordinator of Advancement Services

KKaarriinn  JJ..  CCaarrrr, Vice President for Institutional Advancement, B.S., M.S., Russell Sage College

DDeebboorraahh  CChheesskkyy, Director of Corporate, Foundation and Government Relations, B.A., B.S.,
M.S.W., M.B.A., State University of New York at Albany

EEddwwiinn  FFeerrrreeiirraa, Advancement Analyst, B.S., Siena College; M.B.A., The College of Saint Rose

PPaauullaa  GGaarrggiiuulloo,,  Donor Relations Manager, B.S., State University of New York at Albany

JJaannee  GGoottttlliieebb,,  Staff Writer, B.A., Hamilton College

MMaarrkk  EE..  HHaammiillttoonn, Associate Director for Marketing and Creative Services, A.A.S., Sage Junior
College of Albany; B.S., The College of Saint Rose

CCrriissttiinnaa  HHaayyddeenn, Assistant Director of Alumni Relations and Annual Giving, B.A., State
University of New York College at Plattsburgh

SStteepphhaanniiee  LLaammpphheerree, Director of Special Events, B.A., Hamilton College; M.A., State University
of New York at Albany

AAnnddrreeaa  LLoommaannttoo, Assistant Director of Alumni Relations & Annual Giving, B.S., Boston
University; M.B.A., The College of Saint Rose

JJaassoonn  MMaannnniinngg,,  Director of Alumni Relations and Annual Giving, B.A., M.B.A., Manhattan
College

BBeennjjaammiinn  AA..  MMaarrvviinn, Associate Director for Media Relations, B.A., Bowling Green State
University; M.S., Hunter College, City University of New York

LLiissaa  MMccKKeennzziiee, Director of Development, A.A.S., State University of New York College of
Agriculture and Technology at Cobleskill; B.S., Southern Vermont College

CChhrriissttoopphheerr  PPaarrooddyy, Graphic Designer, B.F.A., The College of Saint Rose
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LLiissaa  HHaalleeyy  TThhoommssoonn, Assistant Vice President for Public Relations and Marketing, B.A., Drew
University; M.S. in Ed., The College of Saint Rose

SSuussaann  WWaarrsshhaannyy  ZZiieegglleerr, Director of Major Gifts and Planned Giving, B.A., M.A., Rowan
University

Student Affairs
JJaaccllyynn  AAmmoorroossoo,,  Director of the Writing Center, B.A., M.A., The College of Saint Rose

AAnntthhoonnyy  BBaarrkkeerr, Fitness Center Coordinator and Strength and Conditioning Coach

LLaattiisshhaa  BBaarrnneetttt, Director of Student Life, B.A., State University of New York College at Fredonia;
M.S. in Ed., The College of Saint Rose

JJaaccqquueelliinnee  BBiirrkk, Associate Director, HEOP/ACCESS, B.A., M.S. in Ed., The College of Saint Rose

PPaauullaa  BBoorrkkoowwsskkii,,  Assistant Director, Career Center, A.S., B.S., Champlain College; M.S., Barry
University

NNaattaalliiee  CCaabbllee, HEOP/ACCESS Academic Counselor, B.S., M.S. The College of Saint Rose

LLyynnnn  CCaannttwweellll, Director of Services for Students with Disabilities, B.A., The College of Saint
Rose; M.S.W., State University of New York at Albany

MMaarryy  FFiittzzssiimmmmoonnss--TTsscchhaannttrreett, Director, HEOP/ACCESS, B.A., M.A., The College of Saint Rose

JJoohhnn  FFrraanncciiss, Assistant Director, HEOP/ACCESS, B.S., State University of New York at Albany;
M.S. in Ed., The College of Saint Rose

SSaannddrraa  FFrreessee, Director of Health Services, A.S., Maria College; B.S., SUNY Empire State College

AAiimmeeee  GGoouulldd, Area Coordinator, B.S., M.S. in Ed., The College of Saint Rose

JJaayy  HHaammeerr, Director of Counseling and Psychological Services, B.A., University of Maryland;
Ph.D., State University of New York at Albany

JJeessssiiccaa  KKaaeeddiinngg, Area Coordinator, B.A., Westfield State College; M.Ed., Springfield College

AAllaann  MMaarrtteellll, Assistant Director of Counseling and Psychological Services, B.A., Castleton State
College; M.S.W., State University of New York at Albany

DDeennnniiss  MMccDDoonnaalldd, Vice President for Student Affairs, B.A., M.S. in Ed., The College of Saint Rose

RRiittaa  MMccLLaauugghhlliinn, Assistant Vice President for Student Affairs, B.A., The College of Saint Rose;
M.S., State University of New York College at Buffalo

MMiicchheellee  OOssbboorrnnee, Director of the Career Center, B.A., State University of New York at
Binghamton; M.S. in Ed., Alfred University

AAmmaannddaa  PPaarrkkeerr, Science/Math Learning Specialist, B.A., M.S. in Ed., The College of Saint Rose

MMiicchheellllee  PPaatttteerrssoonn, Assistant Director of Health Services, A.A.S., Sage Junior College of Albany;
B.S., SUNY Institute of Technology Utica

MMaarrccyy  PPeennddeerrggaasstt, Director of the Learning Center, B.A., M.S. in Ed., The College of Saint Rose

JJoosseepphh  DD..  PPrryybbaa, Assistant Director of Residence Life, B.S., M.S. in Ed., The College of Saint Rose

JJeennnniiffeerr  RRiicchhaarrddssoonn, Director of Residence Life, B.A., Nazareth College of Rochester; M.A.,
Framingham State College

LLuukkee  SScchhmmoonnsskkyy, Associate Director of Career Center, B.A., State University of New York
College at Plattsburgh; M.S., The College of Saint Rose
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JJaammiinn  TToottiinnoo, Assistant Vice President for Student Affairs: Academic and Student Support
Services, B.S., The College of Saint Rose; M.S.W., University at Albany

RRuutthh  WWaakkeeffiieelldd, Assistant to the Vice President for Student Affairs, A.A.S, Maria College; B.S.,
The College of Saint Rose

WWeennddyy  NNeeiiffeelldd  WWhheeeelleerr, Director of Parent Relations, B.A., State University of New York at
Albany; M.S. in Ed., The College of Saint Rose; M.A., Russell Sage College; Ph.D., State
University of New York at Albany

Athletics
DDaavviidd  AAlleexxaannddeerr, Assistant AD/Sports Information Director, B.A., University of Rhode Island

JJoohhnn  AArrddiizzoonnee, Assistant for Athletics Administration/Assistant Women’s Basketball Coach, B.A.,
Siena College

KKaarreenn  HHaaaagg, Assistant for Athletic Administration/Head Women’s Basketball Coach, B.A., State
University of New York College at Oneonta; M.S., State University of New York at Albany

CCaatthheerriinnee  HHaakkeerr, Director of Athletics and Recreation, B.A., Hartwick College

JJoosshh  JJeennnniinnggss, Assistant Sports Information Director, B.A., Hartwick College 

KKaarreenn  FFiisscchheerr, Head Athletic Trainer, B.S., Hope College

BBrriiaann  GGoorrddoonn, Senior Associate Athletics Director, B.A. Rider University

DDiiaannee  MMaatttthheewwss, Assistant for Athletics Administration/Assistant Track and Field Coach, B.A.,
State University of New York at Albany; M.A., Marist College

KKeeiitthh  MMuurrrraayy, Assistant for Aquatics/Head Men’s and Women’s Swimming Coach, B.A., Hartwick
College

SSccootttt  OObbeerrggeeffeellll, Director of Facilities and Programming, B.S., Springfield College

MMiicchhaaeell  PPeerrnnoo, Assistant for Athletics Administration/Assistant Men’s Basketball Coach, B.A.,
The College of Saint Rose

JJeessssuupp  PPiieerrccee, Assistant Atheletic Trainer, B.S. Cedarville University

Spiritual Life
RReevv..  CChhrriissttoopphheerr  DDeeGGiioovviinnee, Dean of Spiritual Life and Chaplain, B.S., Siena College; M.A.,
D.Min., The Catholic University of America

JJooaann  HHoorrggaann, Director of Campus Ministry, B.A., The College of Saint Rose; M.S.W., State
University of New York at Albany

SSrr..  SSeeaann  PPeetteerrss, CSJ, Director of Mission Experiences, Ed.D., Rutgers University

RReevv..  KKeenn  SSccootttt, UMC, Director of Community Service, B.A., State University of New York College
at Oswego
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2009 – 2010 Full-time Faculty
DDaannaa  AAbbbbootttt, Assistant Professor of Special Education, B.A., University of New England; M.S.,
Ph.D., State University of New York at Albany (2004)

GGaarriibbaa  AAll--AAbbdduull  KKoorraahh, Assistant Professor of History, B.A., University of Ghana; M.A., University
of Tromso, Norway; M.A., Ph.D., University of Minnesota (2004)

HHeelleenn  AA..  AAllbbaanneessee, Assistant Professor of Computer Information Systems, B.A., State University
of New York at Albany; M.S., Union College (l982)

HHaarrvveeyy  JJ..  AAlleexxaannddeerr, Professor of Biology, B.S., University of Miami; M.S., University of Michigan;
Ph.D., University of New Mexico (l985)

JJaammeess  AAlllleenn, Professor of Educational Psychology, B.A., B.S., M.Ed., University of Cincinnati;
Ph.D., University of California (1988)

AAllffrreedd  AAnnttiiccoo, Associate Professor of Communications, B.A., The College of Saint Rose; M.S.,
M.L.S., Ph.D., State University of New York at Albany (1989)

CCaarrmmeenn  QQ..  AArrttiinnoo, Associate Professor of Mathematics, B.S., Ohio State University; M.S., John
Carroll University (l967)

YYuu--JJuunngg  AAvviiss, Associate Professor of Business Administration, L.L.B., National Taiwan University
Law School; M.B.A., State University of New York at Binghamton; Ph.D., Rutgers, the State
University of New Jersey (1994)

JJoohhnn  AAvviittaabbiillee, Associate Professor of Computer Information Systems, B.S., Rensselaer
Polytechnic Institute; M.S., Rutgers University (1989)

PPaattrriicciiaa  BBaallddwwiinn, Assistant Professor of Teacher Education, B.S., State University of New York at
Oneonta; M.S. in Ed., State University of New York at New Paltz (2004)

SStteepphhaanniiee  BBeennnneetttt,,  Assistant Professor of Sociology, B.S, M.S., Ph.D., State University of New York
at Albany (2008)

PPaauull  BBeennzziinngg,, Assistant Professor of Environmental Science, B.S., Virginia Polytechnic Institute
and State University; Ph.D., Duke University (2007)

PPeerrrryy  BBeerrkkoowwiittzz, Associate Professor of Educational Administration, B.S. in Ed., State University
of New York College at Cortland; Ed.M., Harvard University; Ed.D., University of Massachusetts
(2001)

SStteepphheenn  JJ..  BBiirrcchhaakk, Professor of Counseling, B.A., University of Northern Colorado; M.A., Adams
State College; Ed.D., University of Northern Colorado (1992)

SStteevvee  BBllaacckk, Professor/Librarian, B.A., Florida State University; M.Ed., University of Virginia;
M.L.S., State University of New York at Albany (1995)

CChhaarrlleeeenn  MM..  BBlloooomm, CSJ, Professor of Communication Sciences and Disorders, B.S. in Ed., The
College of Saint Rose; M.A., Catholic University of America; M.S.W., State University of New
York at Albany; Ph.D., University of Illinois (l970)

MMiicchhaaeell  JJ..  BBoollooggnnaa, Associate Professor of Counseling, B.A., M.S.W., Ph.D., State University of
New York at Albany (2001)

LLuuccyy  BBoowwddiittcchh, Associate Professor of Art History, B.A., Bowdoin College; M.A., Ph.D., University
of Chicago (1995)

AAvviivvaa  BBoowweerr, Associate Professor of Educational Psychology, B.A., Bennington College; M.A.,
University of Iowa; Ph.D., State University of New York at Buffalo (2002)

MMiicchhaaeell  BBrraannnniiggaann, Professor, George and Jane Pfaff Endowed Chair in Ethics and Moral Values,
B.A., Our Lady of Providence; B.A., Ph.B., M.A., Ph.L., Ph.D., Universiteit te Leuven (2007)
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AAnnnn  BBrreeaazznneellll, Associate Professor of Art, B.S., Skidmore College; M.F.A., Yale University (1997)

SSccootttt  AA..  BBrrooddiiee, Associate Professor of Art, B.S., University of Massachusetts; M.F.A., Tufts
University (l985)

RRiicchhaarrdd  SS..  BBrrooddyy, Associate Professor of Educational Psychology, B.A., State University of New
York at New Paltz; M.A., Ph.D., State University of New York at Albany (l976)

CCaaiilliinn  BBrroowwnn  LLeeaarryy, Assistant Professor of Communications, B.A., LeMoyne College; M.A., Ph.D.,
State University of New York at Albany (2005)

TToosshhaa  BBuurrnniiee--GGrriimmmmeerr, Assistant Professor of Teacher Early Childhood Education, B.S., Russell
Sage College; Ed.M., Harvard Graduate School of Education (2000)

DDoonnnnaa  MM..  BBuurrnnss, Associate Professor of Educational Psychology, B.A., The College of Saint
Rose; M.S., Ph.D., State University of New York at Albany (1998)

JJaammeess  PP..  BBuurrnnss, Professor of Special Education, B.S., Salem State College; M.Ed., University of
Vermont; Ph.D., University of Minnesota (l980)

DDoouuggllaass  RR..  BBuuttlleerr, Associate Professor of English, B.A., University of Rochester; M.A., Ph.D., The
Pennsylvania State University (l986)

SSeevveerriinn  CC..  CCaarrllssoonn, Professor of Business Administration, B.S., B.A., Northeastern University;
M.B.A., D.B.A., Indiana University (1998)

CCaatthheerriinnee  AA..  CCaavvaannaauugghh, Professor of English, B.A., The College of Saint Rose; M.A., State
University of New York at Albany; Ph.D., State University of New York at Binghamton (l977)

MMaayy  CCaarroolliinnee  CChhaann, Assistant Professor of English, B.A., Wesleyan University; M.A., Ph.D.,
University of Wisconsin, Madison (2005)

JJeennnniiffeerr  CChhiillddrreessss, Associate Professor of Art Education, B.F.A., Syracuse University; M.F.A.,
Cranbrook Academy of Art (Michigan) (1998)

BBeennjjaammiinn  CCllaannssyy, Associate Professor of Political Science, B.A., University of California, Los
Angeles; M.A., California State University; Ph.D., University of Colorado (1993)

PPaauull  CCoonnttii, Assistant Professor of Communications, B.A., State University of New York at
Fredonia; M.A., Empire State College (2008)

LLiinnddaa  CCoooolleeyy,,  Associate Professor of Physical Chemistry, B.S., State University of New York
College at Cortland; Ph.D., Rensselaer Polytechnic Institute (2001)

CCaarrll  CCoorrddiinngg, Associate Professor/Librarian, B.A., State University of New York College at
Cortland; M.L.S., Long Island University, CW Post Center; M.A., The College of Saint Rose (l984)

KKaatthhlleeeenn  CCrroowwlleeyy,, Professor of Psychology, B.A., Syracuse University; M.S., Ph.D., State
University of New York at Albany (1985 – 1993; 1997)

EEuurriiee  DDaahhnn, Assistant Professor of English, B.A., University of California, Berkeley; Ph.D,
University of Chicago (2009)

DDoonnaalldd  CC..  DDeeaann, Professor of Business Administration, B.A., Park College; M.S., State University
of New York at Albany; Ph.D., Rensselaer Polytechnic Institute; CPA, CMA (l982)

DDaavviidd  DDeeBBoonniiss, Associate Professor of Communication Sciences and Disorders, B.A., The
College of Saint Rose; M.S., The Pennsylvania State University; Ph.D., State University of New
York at Albany (1992)

SSuussaann  VV..  DDeeLLuukkee, Associate Professor of Special Education, B.S., Vanderbilt University; M.A.,
Teachers College, Columbia University; Ph.D., Syracuse University (1992)

JJeenniissee  DDeePPiinnttoo, Assistant Professor of History, B.A., M.A., Ph.D., State University of New York at
Stony Brook (2005)
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NNaannccyy  DDoorrrr, Associate Professor of Psychology, B.A., State University of New York at Buffalo;
M.A., Ph.D., University of Missouri-Columbia (2001)

RRoonnaalldd  DDuuggaann, Associate Professor of Educational Psychology, B.S., State University of New
York at Albany; M.S., Russell Sage College; Ph.D., State University of New York at Albany (2002)

AAmmiinnaa  EEllaaddddaaddii, Assistant Professor of Mathematics, B.S., The College of Saint Rose; M.S.,
Rensselaer Polytechnic Institute (2009)

JJoosseepphh  EEppppiinnkk, Associate Professor of Music, B.M., Western Michigan University; M.S. in Ed.,
Indiana University; D.A., Ball State University (2002)

EErriicc  EEsslliinnggeerr, Professor of Earth Science, B.S., West Virginia University; Ph.D., Case Western
Reserve University (2002)

PPaauull  EEvvoosskkeevviicchh, Professor of Music, B.M., B.M.E., Hartt School of Music; M.M., Eastman School
of Music (l985)

MMaarriiaa  FFaasstt, Assistant Professor of School Psychology, B.A., Colgate University; M.S. in Ed., Ph.D.,
State University of New York at Albany (January 2004)

KKaarreennee  TT..  FFaauull, Professor of Art, B.A., M.A., M.F.A., University of Notre Dame (l970)

RRiissaa  FFaauusssseettttee, Associate Professor of History/Political Science, B.A., M.A., State University of
New York at Albany; Ph.D., State University of New York at Binghamton (1999)

JJaammeess  FFeeeenneeyy, Assistant Professor of Communication Sciences and Disorders, B.A., State
University of New York College at Cortland; M.S. in Ed., The College of Saint Rose; Ph.D., State
University of New York at Albany (2004)

SSaannddrraa  FFeerrrraarraa, Assistant Professor of Special Education, B.S., Penn State University; M. Ed.,
University of Georgia; Ed.D., Texas Tech University (2009)

CChhaarrlleess  FFiinnnn, Associate Professor of Business Administration, B.S., M.S., University of Minnesota;
Ph.D., University of Strathclyde, Scotland (2002)

FFrraannkk  TT..  FFiittzzggeerraalldd, Professor of Sociology, B.A., Loyola University; M.A., New School for Social
Research; Ph.D., State University of New York at Binghamton (l974)

TThheerreessaa  FFllaanniiggaann, Assistant Professor of Art History, B.Arch., M.A., Syracuse University; M.A.,
Ph.D., Institute of Fine Arts, New York University (2006)

SShheeiillaa  FFlliihhaann, Associate Professor of Teacher Education, B.A., LeMoyne College; M.A., Ph.D.,
State University of New York at Albany (2000)

RRoobbeerrtt  FFlliinntt, Professor of Psychology, B.S., Allegheny College; M.A., Ph.D., Kent State University
(1999)

KKrriissttii  FFrraaggnnoollii, Associate Professor of Teacher Education, B.A., Siena College; M.S. in Ed., The
College of Saint Rose; Ed.D., State University of New York at Binghamton (2003)

MMeeggaann  FFuullwwiilleerr,, Associate Professor of English, B.A., M.A., University of Vermont; Ph.D.,
University of New Hampshire (2003)

KKeevviinn  MM..  GGaannnnoonn, Assistant Professor of Physics, B.S.E.S., M.S., Newark College of Engineering;
M.S., Rensselaer Polytechnic Institute (l979)

DDaavviidd  GGoollddsscchhmmiiddtt, Assistant Professor of Computer Information Systems, B.S., M.S., Ph.D.,
Rensselaer Polytechnic Institute (2006)

AAnnggeellaa  GGoorrddoonn, Assistant Professor of Business Administration, B.A., Russell Sage College; M.S.,
Rensselaer Polytechnic Institute; Ph.D., State University of New York at Albany (2006)

MMaarrttiinn  GGrreeeennbbeerrgg, Assistant Professor of Criminal Justice, A.A., B.A., Queens College, City
University of New York; J.D., New York Law School; M.A., John Jay College of Criminal Justice;
M. Phil., Ph.D., The Graduate Center, City University of New York (2007)
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GGrreeggoorryy  DD..  GGrroossss, Professor of Social Work, B.A., M.S.W., State University of New York at Albany
(l977)

DDeeee  GGuuddmmuunnddsseenn, Assistant Professor of Computer Information Systems, B.S., M.B.A., State
University of New York at Albany; M.S., The College of Saint Rose (1999)

GGrreettcchheenn  GGuueenntthheerr, Assistant Professor of Accounting, B.S., M.S., The College of Saint Rose
(2008)

JJaaee--HHyyuunn  HHaa, Assistant Professor of Business, B.A., The Pusan National University; M.Ed., The
University of Georgia at Athens; Ph.D., Florida State University (2006)

WWiilllliiaamm  JJ..  HHaaggaann, Associate Professor of Chemistry, B.A., Bowdoin College; M.S. Chemistry, M.S.
History of Science, Ph.D., Rensselaer Polytechnic Institute (1992)

RRoobbeerrtt  HHaannssbbrroouugghh, Professor of Music, B.A., University of South Florida; M.M.E., Ph.D., Florida
State University (1999)

YYvvoonnnnee  HHaannssbbrroouugghh, Associate Professor of Music, B.M., New Mexico State University; M.M., The
University of Arizona; D. Mus., The Florida State University (2008)

WWiilllliiaamm  HHaarrddiinn, Associate Professor of Mathematics, B.S., M.S., Ph.D., Syracuse University (2003)

SSaarraahh  HHaarrrriinnggttoonn,,  Assistant Professor of Graphic Design, B.S., The College of Saint Rose; M.F.A.,
Temple University (2007)

SSuussaann  HHaarrwwoooodd, Associate Professor of Music, B.M., New England Conservatory of Music; M.M.,
University of Tennessee; D.M.A., Peabody Conservatory of Johns Hopkins University (2002)

KKeeiitthh  AA..  HHaayynneess, Professor of History, B.A., M.A., Ph.D., Northern Illinois University (l985)

SStteevveenn  HHooffff, Assistant Professor of School Psychology, B.A., Baruch College; M.S. in Ed., City
College of New York; Psy.D., New York University (2004)

BBaarrrryy  JJ..  HHuugghheess, Associate Professor of Business Administration, B.B.A., Siena College; M.S., The
College of Saint Rose; CPA (l985)

MMiicchhaaeell  HHuurrlleeyy,, Professor of Business Administration, B.A., Park College; M.P.S., Western
Kentucky University; M.B.A., Ph.D., Rensselaer Polytechnic Institute (1989)

BBrriiaann  JJeennsseenn, Associate Professor of Biology, B.S., Siena College; Ph.D., University of Delaware
(2004)

DDeennnniiss  JJoohhnnssttoonn, Associate Professor of Music, B.S., B.M., Kent State University; M.M.,
Youngstown State University; Ph.D., University of North Texas (1989)

WW..  BBrruuccee  JJoohhnnssttoonn, Associate Professor of Philosophy/Religious Studies, B.A., Azusa Pacific
College; M.A., Temple University; Ph.D., State University of New York at Albany (l972)

LLiissaa  KKaannnneennbbeerrgg, Associate Professor of History, B.A., M.A., University of North Carolina -
Charlotte; Ph.D., Rutgers University (1997)

CCaatthheerriinnee  KKaattaaggiirrii, Associate Professor of Business Administration, B.A., State University of New
York College at Cortland; M.S., State University of New York at Albany; CPA, CMA, CIA (l980)

DDeebboorraahh  KKeellsshh, Associate Professor of Teacher Education, B.S., The College of Saint Rose; M.A.,
Ph.D., State University of New York at Albany (2000)

JJeellaannee  KKeennnneeddyy,, Associate Professor of Counseling, B.A., Alma College; M.A., The Ohio State
University; Ed.D., The College of William and Mary (1995)

MMaarriiaa  KKeesssslleerr--MMccSShhaannee, Assistant Professor/Librarian, B.S., The College of Saint Rose; M.S., State
University of New York at Albany (2006)

YYoouunngg  KKiimm,, Assistant Professor of Piano, B.M., Seoul National University; M.M., The Juilliard
School; D.M.A., The University of Minnesota (2007)
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LLaauurraa  SSmmiitthh  KKiinnnneeyy,,  Assistant Professor of Mathematics, B.A., University of Minnesota; M.S.,
Iowa State University; M.A., Ph.D., University of Minnesota (2009)

MMaarrggaarreett  MM..  KKiirrwwiinn, Professor of Teacher Education, B.A., The College of Mt. St. Vincent; M.Ed.,
Boston College; Ed.D., State University of New York at Albany (l973)

JJoosseepphh  KKlleeiinn, Assistant Professor of Communication Sciences and Disorders, B.A., Marietta
College; Ph.D., University of Southern Alabama (January 2005)

AAnnddrreeaa  KKoohhll, Assistant Professor of Graphic Design, M.F.A., Kansas State University (2005)

JJuulliiaann  RR..  KKoolloodd, Associate Professor of Mathematics, B.S., University of Michigan; M.S., State
University of New York at Albany (l968)

KKeennnneetthh  KKrraauussss, Associate Professor of English/Drama, B.A., Sussex University; M.A., Rutgers
University; M.Phil., Ph.D., Columbia University (1990)

YYiinnggxxuu  KKuuaanngg, Assistant Professor of Accounting, B.A., Central South University, (China); M.S.,
Hunan University, China; MBA, Ph.D., Louisiana Tech University (2008)

MMiicchhaaeell  FF..  KKuuhhrrtt, Assistant Professor of Computer Information Systems, B.S., M.S., Ph.D.,
University of Wisconsin at Madison (1991)

KKaatthhrryynn  LLaaiittyy, Assistant Professor of English, A.B., Michigan State University; A.M., University of
Southern California; M.A., Ph.D., University of Connecticut (2006)

CChhrriissttiinnaa  LLaannee, Assistant Professor of Criminal Justice, B.A., M.A., University of Alberta; M.A.,
Rockefeller College (2006)

NNaannccyy  LLaawwssoonn, Associate Professor of Computer Information Systems, B.A., Oberlin College;
M.S., Ph.D., Rensselaer Polytechnic Institute (1996)

TToonnyy  MMaarrkk  LLeeddbbeetttteerr, Assistant Professor of Religious Studies/Ethics, B.A., Auburn University;
M.A., Duke University; Ph.D., Emory College (2008)

AAnnggeellaa  LLeeddffoorrdd, Associate Professor of Political Science, B.A., M.A., Texas Tech University; Ph.D.,
University of South Carolina (2002)

SSccootttt,,  LLeemmiieeuuxx, Assistant Professor of Political Science, B.A., M.A., McGill University;;  Ph.D.,
University of Washington, Seattle (2009)

MMiicchhaaeell  LLeevvii, Associate Professor of Music, B.A., State University of New York College at
Fredonia; M.A., Ph.D., State University of New York at Buffalo (1998)

MMaarryy  LLiinnddnneerr,,  Assistant Professor/Librarian, B.A., State University of New York at Binghamton;
M.S., Alfred University; M.L.S., State University of New York at Albany (2007)

CCllaauuddiiaa  LLiinnggeerrttaatt--PPuuttnnaamm, Associate Professor of Counseling, B.S., M.S. in Ed., The Pennsylvania
State University; M.S., Psy.D., Philadelphia College of Osteopathic Medicine (2003)

MMiicchhaaeell  LLiisstteerr, Assistant Professor of Music, B.A., Mount Vernon Nazarene University; M.A.,
Indiana University; D.A., Ball State University (2009)

MMaarrgguueerriittee  GG..  LLooddiiccoo, Professor of Educational Psychology, B.A., State University of New York at
Stony Brook; M.Ed., Ed.D., University of Houston (l985)

JJeessssiiccaa  LLooyy, Associate Professor of Art, B.F.A., Temple University; M.F.A., Rochester Institute of
Technology (1989)

CChhrriissttoopphheerr  LLuuccaarreellllii, Assistant Professor of Business Administration, B.S., University of
Wisconsin; M.B.A., Russell Sage College; M.S., Ph.D., Rensselaer Polytechnic Institute (1999)

IIaann  MMaaccDDoonnaalldd, Associate Professor of Computer Information Systems, B.S., Siena College; M.S.,
Ph.D., State University of New York at Albany (January 2001)

SStteepphhaanniiee  MMaaeess, Assistant Professor of Geology, B.S., New Mexico Institute of Mining and
Technology; M.S., Ph.D., University of Wisconsin-Madison (2007)
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MMaarrcciiaa  MMaarrggoolliinn, Associate Professor of Teacher Education, B.A., M.A., M.S., Ph.D., University at
Albany (2001)

JJeeffffrreeyy  DD..  MMaarrlleetttt, Associate Professor of Religious Studies, A.B., Wabash College; M.T.S.,
Vanderbilt University Divinity School; Ph.D., Saint Louis University (1998)

AAnnddrreeaa  MMaarrttoonnee, Assistant Professor of Teacher Education, B.A., Amherst College; M.S.T.,
Fordham University; Ed.D., University of Massachusetts Amherst (2009)

JJeerrrryy  MMaassoonn,, Associate Professor of Finance, M.B.A., Stanford University; Ph.D. University of
Missouri (2007)

KK..  MMiicchhaaeell  MMaatthheewwss, Associate Professor of Business Administration, B.A., M.B.A., D.B.A.,
Louisiana Tech University (1997)

PPaauull  MMaauurreenn, Professor of Art, B.F.A., M.F.A., Eastern Michigan University (l978)

MMiicchheellllee  MMccAAnnuuffff--GGuummbbss, Assistant Professor of Literacy, B.A., University of the West Indies,
Mona, Jamaica; M.A., Ph.D., Ohio University (2009)

RRyyaannee  MMccAAuulliiffffee  SSttrraauuss, Assistant Professor of Political Science, B.A., University of California-
Santa Barbara; M.A., Ph.D., University of California-Irvine (2005)

RRoobbeerrtt  MMccCClluurree, Assistant Professor of Educational Leadership, B.A. in Ed., M.A. in Ed., Canisius
College; Ed.D., State University of New York at Buffalo (January 2005)

KKaarreenn  MMccGGrraatthh, Professor of Communications, B.A., CUNY York College; M.A., State University of
New York at Albany; Ph.D., Southern Illinois University, Carbondale (1997)

MMaarrggaarreett  MMccLLaannee, Associate Professor of Special Education, B.A., Mount Saint Mary College;
M.S. in Ed., The College of Saint Rose; Ph.D., State University of New York at Albany (1993)

MMaarryy  AAnnnn  MMccLLoouugghhlliinn, Professor of Mathematics, B.A., The College of Saint Rose; M.A.,
Washington University; M.S., Ph.D., Rensselaer Polytechnic Institute (l965)

GGaarryy  MMccLLoouutthh, Associate Professor of Communications, B.A., M.A., Syracuse University; M.A.,
Western Michigan University; D.A., State University of New York at Albany (1988)

KKhhaalliidd  RR..  MMeehhttaabbddiinn, Associate Professor of Business Administration, B.A., M.A., University of
Punjab, Pakistan; M.P.A., M.P.I.A., Ph.D., University of Pittsburgh (l986)

SSiillvviiaa  MMeejjiiaa  EEsstteevveezz, Assistant Professor of Spanish/American Studies, B.A., Universidad Central
del Ecuador; M.A., Ph.D. University of Maryland (2007)

KKiimmbbeerrllyy  MMeelliinnsskkyy, Instructor of Management, B.S., Marist College; M.A., State University of New
York at Albany; M.B.A., Union College(2008)

KKiimm  MMiiddddlleettoonn--MMeeyyeerr, Associate Professor of English, B.A., University of Redlands; M.A., Ph.D.,
University of Notre Dame (2003)

HHeettaa--MMaarriiaa  MMiilllleerr, Associate Professor of Educational Psychology, M.Ed., Jyvaskyla University,
Finland; Ph.D., State University of New York at Albany (1999)

EErriinn  MMiittcchheellll, Assistant Professor of Spanish, B.A., The College of Saint Rose; M.A., Ph.D.,
University of Massachusetts (2005)

MMaarryy  AAlliiccee  MMoollggaarrdd, Assistant Professor of Communications, B.A, M.S., Illinois State University
(l985)

DDaavviidd  MMoorrrrooww, Assistant Professor of English, B.A., Villanova University; M.A., University of New
Hampshire; Ph.D., University of California at San Diego (2006)

KKaatthheerriinnee  MMoossss, Associate Professor, Interlibrary Loan/Circulation Librarian, B.A., M.L.S., State
University of New York at Albany (1998)



270 Saint Rose Directory

THE COLLEGE OF SAINT ROSE 2010-2012

KKaarrii  MMuurraadd, Associate Professor of Biology, A.B., Mount Holyoke College; M.S., Ph.D., Albany
Medical College (1999)

EEsstthheerr  MMuurriilllloo--MMiikklliicc, Associate Professor of Spanish, B.A., Southern Illinois University; M.S.,
M.A., Ph.D., State University of New York at Albany (1989)

MMaarrddaa  MMuussttaapphhaa, Assistant Professor of Political Science, B.A., University of Sierra Leone; M.A.,
Ohio University; Ph.D., Northern Arizona University (2006)

AAnnnn  MM..  NNeeiillssoonn, Assistant Professor of Physical Education, B.S., State University of New York
College at Brockport; M.S., The College of Saint Rose; D.P.E., Springfield College (1992)

MMaarryy  AAnnnnee  NNeellssoonn, CSJ, Associate Professor of Studio Music, B.S., M.A., The College of Saint
Rose; D.P.E., Springfield College (l983)

DDaanniieell  NNeesstteerr,,  Assistant Professor of English, B.A., Rutgers University; M.F.A., New York
University (2005)

BBeerrnnaaddeettttee  NNjjookkuu,, Assistant Professor of Business Administration, B.A., University of Dallas;
M.B.A., Pace University (2003)

GGiinnaa  OOcccchhiiooggrroossssoo, Assistant Professor of Art, B.F.A., Tyler School of Art; M.F.A., State University
of New York at Buffalo (2006)

RRoobbeerrtt  OO’’NNeeiill, Assistant Professor of Art, B.F.A., The University of Akron; M.F.A., Southern Illinois
University at Carbondale (1999)

JJuuddiitthh  OO’’RRoouurrkkee, Assistant Professor of Computer Information Systems, B.A., State University of
New York College at Oswego; B.S., Union College; M.S., Rensselaer Polytechnic Institute (2001)

PPeetteerr  OOsstteerrhhoouuddtt, Assistant Professor/Librarian, B.A., State University of New York College at
Potsdam; M.L.S., State University of New York at Albany (1999)

MMeeggaann  OOvveerrbbyy, Assistant Professor of Communication Sciences and Disorders, B.A., Denison
University; M.A., The University of Iowa; Ph.D., The University of Nebraska-Lincoln (2007)

VVaanneeeettaa  PPaalleeccaannddaa, Assistant Professor of English, B.A., M.A., University of Mysore; Ph.D., West
Virginia University (2000)

CChhrriissttiinnaa  PPffiisstteerr, Assistant Professor of Education, B.A.,  M.S., Ph.D., Syracuse University (2008)

JJoohhnn  PPiicckkeerriinngg,,  JJrr.., Associate Professor of Communication Sciences and Disorders, B.A., M.A.,
University of Maine; Ph.D., Ohio University (1993)

EEddwwaarrdd  LL..  PPiieeppeerr, Associate Professor of Special Education, B.A., Wagner College; M.S., State
University of New York at Albany; Ed.D., University of Kansas (l979)

TTrraavviiss  SS..  PPlloowwmmaann,, Associate Professor of Educational Technology, B.A., Charleston Southern
University; M.S. in Ed., Old Dominion University; Ed.S., The George Washington University;
Ph.D., Warnborough University, England (2000)

JJeeaannnniinnee  PPoonnddoozzzzii, Associate Professor of Communications, B.A., The College of Saint Rose;
M.A., State University of New York at Albany; Ph.D., Ohio State University (1989)

JJooaannnnee  PPoowweerrss, Associate Professor of Mathematics, B.A., Molloy College; M.S., Ph.D., State
University of New York at Albany (1990)

PPaattrriicciiaa  PPrriiccee, Associate Professor of Teacher Education, B.S., Nazareth College of Rochester;
M.S., C.A.S., Syracuse University; Ph.D., Syracuse University (1999)

RRiicchhaarrdd  PPuulliiccee, Associate Professor of Social Work, B.A., M.A., Marist College; M.P.H., Columbia
University; Ph.D., Brandeis University (2003)

IIssmmaaeell  RRaammooss, Professor of Educational Psychology, B.A., Immaculate Conception Seminary;
M.A., The College of Saint Rose; Ph.D., State University of New York at Albany (1993)
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CCaarrooll  RRaassoowwsskkyy, Associate Professor of Teacher Education, B.A., State University of New York at
Albany; M.A., The College of Saint Rose; Ph.D., State University of New York at Albany (2001)

SSuussaann  AA..  RRaayynniiss, Associate Professor of Business Administration, B.S., Colorado State University;
M.S., University of Idaho; Ph.D., Colorado State University (1994)

DDoonnnnaa  LL..  RReeiittttiinnggeerr,, Professor of Psychology, B.A., M.S., Ph.D., State University of New York at
Albany; CT, National Center for Death Education (l978)

DDaavviidd  RRiiccee, Assistant Professor of English, B.A., Western Kentucky University; M.A., Ph.D.,
University of Connecticut (2004)

IIrreennee  RRoosseenntthhaall, Associate Professor of Literacy, B.A., Brooklyn College; M.L.S., Ph.D., State
University of New York at Albany (2001)

BBrruuccee  CC..  RRootteerr, Associate Professor of Music, B.M., Eastman School of Music of the University
of Rochester; M.A., Yale University; M.A., State University of New York at Stony Brook; Ph.D.,
Rutgers University (1998)

AAnnnnee  RRoowwlleeyy, Assistant Professor of Communication Sciences and Disorders, B.A., St. John’s
University; M.A., Catholic University of America (1999)

TThhoommaass  SSaanntteellllii, Associate Professor of Art, B.F.A., Pratt Institute; M.F.A., Rochester Institute of
Technology (1991)

BBeenn  SScchhwwaabb,, Assistant Professor of Art, B.F.A., Missouri State University; M.F.A., Indiana
University (2007)

KKaatthhlleeeenn  MM..  SSccootttt, Associate Professor of Teacher Education, B.S., University of Wisconsin-
Madison; Ph.D., State University of New York at Albany (l986)

HHoolllliiss  SSeeaammoonn, Professor of English, B.A., Bard College; M.A., The College of Saint Rose; D.A.,
State University of New York at Albany (l985)

AAnnddrreeww  SShhaannoocckk, Assistant Professor of School Psychology, B.A., State University of New York at
Albany; M.S. in Ed., University of Pennsylvania; Ph.D., Temple University (2005)

LLoorrnnaa  SShhaaww, Professor of Communications, B.A., M.Phil., University of the West Indies; PhD.,
Howard University (2008)

RRoonnaalldd  SShhaavveerrss, Assistant Professor of English, B.A., Bennington College; M.FA., The New
School; Ph.D. University of Illinois at Chicago (2008)

AAnnnnee  MM..  SShheeeehhaann, Associate Professor of English, B.A., M.A., The College of Saint Rose; D.A.,
State University of New York at Albany (l985)

JJaaccqquueelliinnee  SSmmiitthh, Assistant Professor of Geology, B.A., University of Maine; M.S., University of
Washington; Ph.D., Syracuse University (2006)

DDeeaann  SSppaauullddiinngg, Associate Professor of Educational Psychology, B.A., State University of New
York College at Plattsburgh; M.S., Ph.D., State University of New York at Albany (2002)

JJaanneett  SSppiittzz, Associate Professor of Business Administration, B.A., M.B.A., Cornell University;
Ph.D., Stanford University (1994)

SStteevveenn  SSttrraazzzzaa, Professor of Chemistry, B.S., State University of New York College at Oneonta;
M.S., Ph.D., New Mexico State University (1988)

LLoorrii  SSttrroonngg, Associate Professor of Literacy, B.S., Syracuse University; M.S., Russell Sage College;
Ph.D., State University of New York at Albany (2001)

KKeeiitthh  SSttuurrggeessss, Assistant Professor of Physics, B.S., Florida Institute of Technology; Ph.D., Naval
Postgraduate School (2006)

RR..  MMaarrkk  SSuulllliivvaann,, Professor of Education, B.A., University of Rhode Island; M.A., Syracuse
University; Ed.D., Harvard University (1996)
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SSiimmoonnaa  SSuunngg, Professor of Business Administration, B.A., University of California, Berkeley;
M.A., The Pennsylvania State University; Ph.D., Rensselaer Polytechnic Institute (1990)

DDaavviidd  SSzzcczzeerrbbaacckkii, Professor of Management, B.A., M.A., Gannon University; Ph.D., State
University of New York at Buffalo (2004)

JJaammaall  TTeeyymmoouurrii, Associate Professor of Mathematics, B.S., M.A., Ph.D., State University of New
York at Albany (1990)

RRiicchhaarrdd  JJ..  TThhoommppssoonn,,  JJrr.., Professor of Physical Sciences, B.S., University of Florida; Ph.D., The
Pennsylvania State University (2005)

KKrriissttiinnee  TToollmmiiee, Assistant Professor of Art, B.S., M.S., The College of Saint Rose (2008)

BBaarrbbaarraa  UUnnggaarr, Associate Professor of English, B.A., Stanford University; M.A., City College,
CUNY; Ph.D., The Graduate School and University Center, CUNY (1995)

KKaatthheerriinnee  VVeerrbbeecckk, Associate Professor of Literacy, B.A., Syracuse University; M.S., The College
of Saint Rose; Ed.D., Nova Southeastern University; Ph.D., State University of New York at
Albany (1993)

KKaatthheerriinnee  VVooeeggttllee, Professor of Educational Psychology, B.S., Northwestern University; M.A.,
Ph.D., University of Cincinnati (1993)

TThheerreessaa  WWaarrdd, Associate Professor of Special Education, B.A., M.S., State University of New York
at Albany; Ed.D., University of Central Florida (2000)

WWiillllaarrdd  WWaasshhbbuurrnn, Associate Professor of Teacher Education, B.A., Kalamazoo College; M.A.,
University of Chicago; Ed.D., Boston University (1998)

LLaauurraa  WWeeeedd, Professor of Philosophy/Religious Studies, B.A., SUNY Empire State College; M.A.,
Ph.D., Syracuse University (1994)

JJeeaannnnee  WWiilleeyy,, Associate Professor of Philosophy, B.A., M.A., Ph.D., Catholic University of
Louvain (1989-1999; 2002)

BBrriiddggeetttt  WWiilllliiaammss--SSeeaarrllee, Associate Professor of History, B.A., Hiram College; M.A.,Youngstown
State University; Ph.D., University of Iowa (2002)

TToonngg  XXuu, Assistant Professor of History, B.A., Central China Normal University; M.A.,Wuhan
University; Ph.D., State University of New York at Stony Brook (2006)

EElliizzaabbeetthh  YYaannooffff, Assistant Professor of Teacher Education, B.A., Swarthmore College; M.Ed.,
University of Illinois; Ph.D., State University of New York at Albany (2009)

AAnnnn  ZZaakk, Professor of Psychology, B.A., Saint Mary’s College; Ph.D., University of Maine (1994)

AAnnnn  ZZeeeehh, Associate Professor of Biology, B.S., Clarkson University; Ph.D., State University of
New York at Albany (January 1993)

CCllaaiirree  MM..  ZZiiaammaannddaanniiss, Associate Professor of Spanish, B.A., St. Lawrence University; M.A., Ph.D.,
State University of New York at Albany (1992)

DDeebboorraahh  ZZlloottsskkyy, Associate Professor of Art, B.A., Yale University; M.F.A., University of
Connecticut (1996)
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Adjunct Faculty from Clinical Affiliates
For the Cytotechnology Program in conjunction with the Albany College of Pharmacy:

PPrraattaammaa  KKuunncchhaallaa, M.D., Medical Director

IInnddrraa  BBaallaacchhaannddrraann, Ph.D., SCT, CFIAC, Program Director

For the Medical Technology Program in conjunction with Rochester General Hospital:

NNaannccyy  CC..  MMiittcchheellll, M.S., MT (ASCP), DLM, Program Director 

Faculty Appointed to Professor Emeritus
SStteevveenn  AAllggeerr,,  (1976-2007), Professor Emeritus of Sociology

SSiisstteerr  AAggnneess  RRoossee  BBuurrttoonn, CSJ, (1971-2002), Professor Emeritus of Political Science

MMaarrggaarreett  AA..  BByyrrnneess, (1969-2002), Professor Emeritus of Music

SSaannddrraa  GG..  CCaaddmmaann, (1970-1997), Professor Emeritus of Public Communications

PPaattrriicciiaa  CCllaahhaasssseeyy, (1969-1997), Professor Emeritus of Art

SSiisstteerr  AAnnnnee  LL..  CCllaarrkk, CSJ, (1966-1997), Professor Emeritus of Education

SSiisstteerr  IIddaa  CC..  DDeeCCaassttrroo, CSJ, (1966-1998), Professor Emeritus of Business

SSiisstteerr  FFrraanncciinnee  DDeemmppsseeyy, CSJ, (1966-1999), Professor Emeritus of English

NNaattaalliiee  SS..  FFiinnddeerr, (1970-1986), Professor Emeritus of Education

SSiisstteerr  RRiittaa  CCaatthheerriinnee  HHaabbeerr, CSJ, (1949-1988), Professor Emeritus of Business

SSiisstteerr  HHoonnoorraa  MM..  KKiinnnneeyy, CSJ, (1965-1998) Professor Emeritus of History

SSuuzzaannnnee  LLaaVViiggnnee--MMeesstt, (1970-2007), Professor Emeritus of Music

KKaatthhlleeeenn  LLyyoonn, (1986-2008), Professor Emeritus of Reading

RRoosseeMMaarriiee  MMaannoorryy,, (1969-1996), Professor Emeritus of History

IIrreennee  JJuunnkkuumm  MMccDDeerrmmootttt, (1955-1990), Professor Emeritus of Business

SSiisstteerr  KKaatthheerriinnee  MMccPPeeaakk, CSJ, (1972-1998), Professor Emeritus, Library

RRiicchhaarrdd  MMeeddvveedd, (1973-2008), Professor Emeritus of Special Education

SSiisstteerr  MMaarrggaarreett  MM..  OO’’DDoonnnneellll, CSJ, (1953-1991), Professor Emeritus of Art

AA..  YYoollaannddaa  OOrrttaall, (1964-1991), Professor Emeritus of Spanish

SSiisstteerr  MMaarryy  RReehhffuussss, CSJ, (1953-1988), Professor Emeritus of Chemistry

SSiisstteerr  MMaarrgguueerriittee  RReeiillllyy,, CSJ, (1960-1989), Professor Emeritus of Biology

MMaarrggaarreett  AA..  SScchheeppppaacchh, (1970-1998), Professor Emeritus of Music

JJ..  RRoobbeerrtt  SShheeeehhaann, (1970-2002), Professor Emeritus of Music

SSiisstteerr  MMaarryy  KKaarrooll  SSmmoollkkaa, CSJ, (1965-1988), Professor Emeritus of Biology

SSiisstteerr  JJooaannnnee  SStt..  HHiillaaiirree, CSJ, (1980-2004), Professor Emeritus of English

RRiicchhaarrdd  WW..  WWuunnddeerrlliicchh, (1980-2005), Professor Emeritus of Sociology

SSiisstteerr  TThheerreessaa  WWyyssoollmmeerrsskkii, CSJ, (1959-2003), Professor Emeritus of Biology
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Accreditation and Memberships
The College of Saint Rose, sponsored by the Sisters of Saint Joseph of Carondelet, Albany
Province, is chartered by the Board of Regents of New York State.
All of its degrees and programs are registered and its professional programs fully approved by
the Board of Regents through the New York State Education Department.

The College of Saint Rose is accredited by the Middle States Commission on Higher Education,
3624 Market Street, Philadelphia, PA 19104.  (267-284-5000) The Middle States Commission on
Higher Education is an institutional accrediting agency recognized by the U.S. Secretary of
Education and the Council for Higher Education Accreditation.  

The School of Business at The College of Saint Rose, inclusive of its degree programs at the
bachelor’s and master’s level, is accredited by the Association of Collegiate Business Schools
and Programs;  the Communication Sciences and Disorders program at the master’s level is
accredited by The Council on Academic Accreditation in Audiology and Speech-Language
Pathology ; the Department of Art and Design at The College of Saint Rose is accredited by the
National Association of Schools of Art and Design;  the Department of Music at The College of
Saint Rose is accredited by the National Association of Schools of Music; programs offered by
The College of Saint Rose for the preparation of all school professionals, leading to initial and
advanced certifications, are accredited by the National Council for Accreditation of Teacher
Education; and the bachelor’s program in Social Work is accredited by the Council for Social
Work Education, a specialized accrediting agency recognized by the Council for Higher
Education Accreditation.  These specialized accrediting agencies are recognized by the U.S.
Secretary of Education and/or the Council for Higher Education Association.  

TThhee  CCoolllleeggee  ooff  SSaaiinntt  RRoossee  hhoollddss  mmeemmbbeerrsshhiipp  iinn::  
American Association for Higher Education
American Association of Colleges of Teacher Education
The American Association of Collegiate Registrars and Admissions Officers 
American College Personnel Association
American Studies Association
Association for Continuing Higher Education
Association of American Colleges and Universities
Association of Catholic Colleges and Universities 
Association of Departments of English 
Association of Governing Boards 
Association of Liberal Arts Colleges of Teacher Education
Association of Writers and Writing Programs
Center for Cross-Cultural Study
The College Board
College Consortium for International Studies
College and University Personnel Association 
Commission on Independent Colleges and Universities of the State of New York 
The Council for Adult and Experiential Learning 
Council for Higher Education Accreditation 
Council of Graduate Schools in the United States
Independent College Fund of New York, Inc. 
Music and Entertainment Industry Educators Association
National Academic Advisement Association
National Association for College Admission Counseling
National Association of College and University Business Officers 
National Association of College Auxiliary Services 
National Association of Educational Buyers 
National Association of Graduate Admissions Professionals
National Association of Student Personnel Administrators
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National Collegiate Athletic Association 
National Women’s Studies Association
New York State Association for College Admission Counseling
New York State Council of Music Teacher Education Programs
New York State School Music Association
New York State Transfer and Articulation Association
Northeastern Association of Graduate Schools
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