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Appendix A-1 1 
PEA Salary Schedule 2014-2015 (no increase/no steps) 2 

Schedule 187 Day 3 
 4 

STEP B M MI D STEP I II III IV V
1 34,679 1 37,982   4 39,633 5 41,285 6 1 34,679 43,432 52,184 60,937 69,689 
2 36,331 3 39,633   5 41,285 6 42,937 1 2 36,001 44,752 53,505 62,257 71,010 
3 37,982 4 41,285   6 42,937 1 44,588 2 3 37,322 46,074 54,827 63,579 72,332 
4 39,633 5 42,937   1 44,588 2 46,239 4 4 38,643 47,395 56,147 64,900 73,652 
5 40,955 6 44,588   2 46,239 4 47,891 5 5 39,964 48,716 57,469 66,221 74,974 
6 42,275 1 45,909   3 47,560 5 49,211 6 6 41,285 50,037 58,789 67,542 76,294 
7 43,597 2 47,230   4 48,882 6 50,533 1 7 42,606 51,359 60,111 68,864 77,616 
8 44,918 3 48,551   5 50,202 1 51,854 1 8 43,927 52,679 61,432 70,184 78,937 
9 46,239 4 49,873   6 51,524 1 53,175 2 9 45,248 54,001 62,753 71,506 80,258 

10 47,560 5 51,193   1 52,845 2 54,496 3 10 46,569 55,322 64,074 72,827 81,579 
11 48,882 6 52,515   2 54,166 3 55,818 4
12 50,202 1 53,836   3 55,487 4 57,138 5
13 51,524 1 55,157   4 56,809 5 58,460 6
14 52,845 2 56,478   5 58,129 6 59,780 1
15 54,001 3 57,634   6 59,285 1 60,937 1
16 55,157 4 58,789   6 60,441 1 62,093 2
17 56,313 5 59,946   1 61,597 2 63,248 3
18 56,313 5 61,102   2 62,753 3 64,405 4
19 56,313 5 61,102   2 63,909 4 65,561 5
20 56,313 5 61,102   2 63,909 4 65,561 5
21 57,304 5 62,093   2 64,900 4 66,551 6
22 57,304 5 62,093   2 64,900 4 66,551 6
23 57,304 5 62,093   2 64,900 4 66,551 6
24 57,304 5 62,093   2 64,900 4 66,551 6
25 57,304 5 62,093   2 64,900 4 66,551 6
26 58,129 6 62,919   3 65,725 5 67,377 6
27 58,129 6 62,919   3 65,725 5 67,377 6
28 58,129 6 62,919   3 65,725 5 67,377 6
29 58,129 6 62,919   3 65,725 5 67,377 6
30 58,129 6 62,919   3 65,725 5 67,377 6
31 59,120 1 63,909   4 66,716 6 68,368 1

Schedule 187 Day
Professional Learning Based Salary Schedule

Schedule 187 Day
Experienced Based Salary Schedule (To be used for 
initial placement on the Professional Learning Based 

Scale only)

5 

AAA
Typewritten Text
Portland does not have a traditional salary schedule, in that there is no one true one BA or MA lane. For our database calculations, we used a mix of information to create BA and MA lanes.  These "lanes" assume a teacher begins with a BA (in the BA lane) or MA (in the MA lane) and has no prior teaching experience.  In Portland, continuing education - earned in a variety of ways - is rewarded; however, there are numerous paths and points at which teachers can advance to the next lane.  For additional information, see the pages below (pulled from the 2014-16 CBA) or view the CBA, Article 12, directly at http://nctq.org/docs/PEA_%28Teacher%29_Contract_9-1-14.pdf.
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Appendix A-2 1 
PEA Salary Scale 2014-2015 (no increase, no steps) 2 

Schedule 197 Day 3 
 4 

STEP B M MI D STEP I II III IV V
1 36,574 1 40,058   4 41,799 5 43,541 6 1 36,574 45,805 55,036 64,267 73,497 
2 38,316 3 41,799   5 43,541 6 45,283 1 2 37,968 47,198 56,430 65,659 74,890 
3 40,058 4 43,541   6 45,283 1 47,025 2 3 39,361 48,591 57,823 67,053 76,284 
4 41,799 5 45,283   1 47,025 2 48,765 4 4 40,754 49,985 59,216 68,447 77,676 
5 43,193 6 47,025   2 48,765 4 50,508 5 5 42,148 51,378 60,609 69,839 79,071 
6 44,586 1 48,418   3 50,159 5 51,901 6 6 43,541 52,772 62,002 71,233 80,464 
7 45,979 2 49,811   4 51,553 6 53,294 1 7 44,934 54,166 63,395 72,626 81,857 
8 47,373 3 51,204   5 52,945 1 54,688 1 8 46,327 55,558 64,789 74,019 83,251 
9 48,765 4 52,598   6 54,339 1 56,080 2 9 47,721 56,952 66,182 75,414 84,643 

10 50,159 5 53,991   1 55,733 2 57,474 3 10 49,115 58,345 67,575 76,807 86,037 
11 51,553 6 55,384   2 57,126 3 58,868 4
12 52,945 1 56,778   3 58,519 4 60,260 5
13 54,339 1 58,170   4 59,913 5 61,654 6
14 55,733 2 59,564   5 61,306 6 63,047 1
15 56,952 3 60,783   6 62,524 1 64,267 1
16 58,170 4 62,002   6 63,745 1 65,485 2
17 59,391 5 63,221   1 64,963 2 66,705 3
18 59,391 5 64,441   2 66,182 3 67,924 4
19 59,391 5 64,441   2 67,402 4 69,143 5
20 59,391 5 64,441   2 67,402 4 69,143 5
21 60,435 5 65,485   2 68,447 4 70,188 6
22 60,435 5 65,485   2 68,447 4 70,188 6
23 60,435 5 65,485   2 68,447 4 70,188 6
24 60,435 5 65,485   2 68,447 4 70,188 6
25 60,435 5 65,485   2 68,447 4 70,188 6
26 61,306 6 66,357   3 69,317 5 71,060 6
27 61,306 6 66,357   3 69,317 5 71,060 6
28 61,306 6 66,357   3 69,317 5 71,060 6
29 61,306 6 66,357   3 69,317 5 71,060 6
30 61,306 6 66,357   3 69,317 5 71,060 6
31 62,351 1 67,402   4 70,362 6 72,104 1

Schedule 197 Day
Professional Learning Based Salary Schedule

Schedule 197 Day
Experienced Based Salary Schedule (To be used for 
initial placement on the Professional Learning Based 

Scale only)

 5 
6 
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3. Charitable solicitations from certificated personnel 1 
 2 
4. The collection of lunch money. 3 

 4 
B. During the term of this Agreement, whenever feasible in the judgment of the Board, after consideration 5 

of the availability of funds and of suitable replacement personnel, educators shall not be required to 6 
perform the following duties: 7 

 8 
1. Cafeteria duty 9 
 10 
2. Bus loading and unloading 11 

 12 
3. Supervision of playgrounds, except at recess 13 

 14 
4. Duplicating and reproducing instructional material 15 
 16 
5. Non-teaching supervisory responsibilities 17 
 18 
6. Collecting money from students   19 
 20 
7. Clerical functions 21 
 22 
8. Custodial functions 23 

  24 
C. Notwithstanding the provisions of Section A, Subsection 2, and Section A, Subsection 3, educators may 25 

participate in solicitations for charitable drives consented to by both the Association and the Board as 26 
they relate to educators only.   27 

  28 
D. Activities which, in the judgment of the Board, have no educational objectives shall be barred from 29 

classrooms. 30 
 31 

ARTICLE 12:  SALARIES 32 
 33 

PREAMBLE 34 
 35 
The PPS and PEA believe it is important to maintain a professional learning system which leads to 36 
improvement in student learning and educator practice.  The Professional Learning Based Salary System 37 
(PLBSS) recognizes professional learning which promotes significant contributions to student learning 38 
and educator practice, and is equally accessible to all members of the bargaining unit.  The PLBSS 39 
encourages educators to remain career-long learners in order to increase student learning, to enhance and 40 
update educator skills, and to have educators be visible models as learners to their students.  Therefore, 41 
this system encourages salary contact hour proposals which may use evidence of educators’ updated skills 42 
and measures of student performance for documentation of successful proposals. 43 
 44 
A. The salaries of all educators covered by this Agreement are set forth in Appendix A which is 45 

attached hereto and made a part hereof. 46 
 47 
B. In order to advance a step on the professional learning based salary scale, an educator must work 48 

at least one (1) day more than the one half (1/2) of the annual educator work year.  Part-time 49 
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educators’ total work time must be equivalent to one half (1/2) of the full time educators’ work 1 
year.  All paid time away from the job, e.g. paid sick leave, personal leave, sabbatical leave, 2 
bereavement leave, shall be counted as workdays.  All unpaid time away from the job, e.g. unpaid 3 
sick and personal leave days used in excess of those granted by the Collective Bargaining 4 
Agreement, shall not be counted as workdays.  Payments in an unrelated job classification shall 5 
not be counted as workdays.  For part-time educators, only those days worked within one school 6 
year will be counted in the calculation to determine step movement. 7 

 8 
C. Advancing one salary lane on the Professional Learning Based Salary Scale 9 

1. To advance one salary lane on the Professional Learning Based Salary Scale, educators 10 
must accumulate 225 approved salary contact hours defined as follows: 11 
a. University /College credits (one credit equals 15 SCH). 12 

Continuing Education Units (CEU) (one unit equals 10 SCH). 13 
PPS and PEA designed and approved contact hours. 14 
Individual proposed and approved contact hours. 15 

 16 
b. Eligible university/college credits and CEUs are those that are related to student 17 

learning and educator practice. 18 
 19 

c. See Appendix B for examples of the types of learning projects that could be 20 
considered for salary contact hours. 21 

 22 
2. Educators may accrue salary contact hours from their date of hire forward, but are not 23 

eligible to change lanes for a period of four years.  Once a lane change has been made, a 24 
minimum of four years must pass before the next lane change. 25 

 26 
3. The maximum number of salary contact hours granted for any one proposal is 60, except 27 

for National Board Teacher Certification (225), PPS and PEA designed and offered 28 
courses of study, and college courses. 29 

 30 
4. The following process applies to submission of salary contact hour proposals: 31 

 32 
a. Proposals to earn salary contact hours will be submitted to the Superintendent or 33 

designee on the appropriate form. 34 
b. The Superintendent or designee will refer the proposal to the PLBSS Proposal 35 

Review Team.  The Team will be composed of 3 educator appointments made by 36 
the President of the Association and 2 administrative appointments made by the 37 
Superintendent.  The PLBSS Proposal Review Team will review proposals for 38 
rigor and applicability to student learning and educator practice. PRT decisions 39 
require consensus and will be referred to the Superintendent or designee for 40 
approval or denial.  41 

c. If a proposal is denied, the educator may revise the proposal and resubmit as a new 42 
proposal or the educator may appeal the denial to the Proposal Appeal Panel.  The 43 
Panel will be composed of 3 educator appointments by the President of the 44 
Association and 3 administrative appointments by the Superintendent, none of 45 
whom are members of the PLBSS Proposal Review Team.  The Proposal Appeal 46 
Panel will review proposals and submit a recommendation for approval or denial to 47 
the Superintendent or designee whose decision will be final and is not subject to 48 
grievance or arbitration. 49 
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d. Lane changes may be made only on September 1st of each year.  In order to change 1 
lanes, the educator, in the year prior to the lane change, must submit proposals for 2 
any salary contact hours to be used toward the lane change by October 1st and 3 
document all hours to be used toward the lane change by January 10th.  These 4 
deadlines are established to align lane change determination with district budget 5 
development. 6 

 7 
5. Agreements between the PPS and the PEA have been and will continue to be made 8 

regarding Salary Contact Hour proposals and Lane Changes (maximum number of hours 9 
for certain types of proposals, repeat proposals, activities not eligible because they are 10 
considered professional responsibility or paid work, etc.). 11 

 12 
a. A list of these agreements is attached hereto in Appendix B and is also available in 13 

the office of the Chief Academic Officer.   14 
b. Any changes to these agreements will be made by the Living Contract Committee. 15 
c. Any professional learning activity for which an educator would like to make a SCH 16 

proposal, which activity begins on or before August 31, 2011, must be submitted as 17 
a proposal on the PLBSS by September 15, 2011 or it will not be eligible for SCH. 18 

d. Because of the unique needs of the PPS student population, the district 19 
administration has an interest in directing some of the professional learning of 20 
educators.  Therefore, any educator requesting to make a Lane Change on 21 
September 1, 2013 or thereafter must provide documentation of the successful 22 
completion of one 3 credit university/college course OR one PPS and PEA course 23 
designed by the District Professional Learning Committee (see Article 19) OR 24 
other PPS approved trainings in ONE of the following areas of need:  English as a 25 
Second Language, poverty, adolescent literacy, early childhood education, special 26 
education, race/bias/equity, or technology.  The course must have been taken 27 
within FIVE years of the lane change date.  This course will not be eligible for 28 
SCH unless it was proposed and submitted to the PLBSS according to the 29 
guidelines. 30 

 31 
D. Experience Credit for Teaching 32 

Educators entering employment of the Board for the first time and educators returning to the 33 
employment of the Board shall receive full experience credit for full-time teaching experiences up to 34 
the maximum step of the Experience Based Salary Schedule before being placed on the appropriate 35 
salary level on the Professional Learning Based Salary Schedule.  36 
 37 

E. Experience Credit for Outside Teaching Service 38 
 39 

1. An educator with immediately prior teaching experience in the Portland School System, upon 40 
her/his immediate return to the system, shall receive one (1) full experience credit up to a 41 
maximum of two (2) years for appropriate teaching service, in the Peace Corps, VISTA, or 42 
National Educators Training Corps work and also for time spent on a Fulbright Scholarship and 43 
two (2) full experience credits up to a maximum of four (4) years for time spent as a result of 44 
being drafted under the Selective Service system, call up of reserves, or  as a call of 45 
enlistment in any of the Armed Services in time of national emergency. Previously 46 
accumulated, unused sick leave days will be restored upon return to regular employment with 47 
the Board.   48 

 49 
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2. To be eligible for benefits provided under this Section B, educators must indicate in writing to 1 
the Superintendent their intention to apply for the Peace Corps, VISTA, National Educators 2 
Training Corps, or Fulbright Scholarship no later than November l, of the school year preceding 3 
taking up such service and must make such application no later than February l and shall also 4 
complete said school year and shall also notify the Office of the Superintendent prior to April l 5 
of the school year whether her/his application has been accepted and whether she/he will leave 6 
at the end of the school year. 7 

 8 
3. To be eligible for the benefits conferred by this Section B, a draftee or enlistee must give the 9 

Office of the Superintendent prompt notice of all changes in her/his draft status and also prompt 10 
notice of calls for physical examinations and of the time set for her/his induction and/or notice 11 
of her/his intention to enlist as soon as she/he reaches such a decision. 12 

 13 
4. The Superintendent may waive any of the aforementioned time limits. 14 

 15 
F. Non-teaching Work Experience 16 
 17 

1. The Superintendent may use work experience in conjunction with teaching  experience in 18 
establishing the appropriate step on the salary scale when such work experience is relevant to 19 
the subject being taught and can contribute to career information to students provided said 20 
experience is equitably applied. 21 

 22 
G. Newly hired educators  23 
 24 

1. The parties agree to maintain an Experienced Based Salary Schedule to be used as the basis for 25 
determining entry-level salaries.   26 

 27 
2. A two-step process will be used to place educators on the Professional Learning Based Salary 28 

Schedule. 29 
a. Each educator will first be placed on the Experience Based Salary Schedule for that 30 

contract year in accordance with the requirements in Paragraph B above.  In order to 31 
advance on the experience scale of the salary schedule, an educator must work at least 32 
one (1) day more than one half (1/2) of the annual educator work year -- (part-time 33 
employees' total work time must be equivalent to one half (1/2) of the full-time 34 
educators' work year). All paid time away from the job, e.g. paid sick leave, personal 35 
leave, sabbatical leave, funeral leave, shall be counted as workdays. All unpaid time 36 
away from the job, e.g. unpaid personal and sick leave days used in excess of those 37 
granted by the Collective Bargaining Agreement, shall not be counted as work days. 38 
Payments in an unrelated job classification shall not be counted as workdays. For part-39 
time employees, only those days worked within one school year will be counted in the 40 
calculation to determine step movement. 41 

 42 
b. Each educator will then be placed on the Professional Learning Salary Schedule on the 43 

lane and step with the salary identical/or next highest to the salary he/she would have 44 
made on the Experience Based Salary Schedule.  If that salary lane would place an 45 
educator at step 6 or lower, that is the step and salary.  If that placement is above step 6, 46 
the educator moves to the step with the next highest salary in the lane immediately to 47 
the right. 48 

 49 
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