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COMPENSATION

New Teachers and Librarians

Salaries for new hire teachers and librarians will be based upon the Commissioner’s Rules on
Creditable Years of Service.

Base Pay Salary Ranges (10‐Month Work Schedule)

Minimum $51,100 (no experience)  
Midpoint $55,126 
Maximum $61,276

Returning Teachers and Librarians

Teachers and librarians who earned a creditable year of NEISD experience will receive a 2% general
pay increase equal to $1,111 annually (based on 10‐month work schedule).

Teachers and librarians who did not earn a creditable year of NEISD experience will receive a 1% pay
scale adjustment equal to an average of $615 annually (based on 10‐month work schedule).

All Other Returning Employees

Non‐Exempt hourly employees who earn a creditable year of experience will be eligible for a 3%
general pay increase calculated off the midpoint of the pay grade and work schedule for each
position.

Exempt professional employees who earn a creditable year of experience will be eligible for a 2%
general pay increase calculated off the midpoint of the pay grade and work schedule for each
position.

Employees who did not earn a creditable year of experience will be eligible for a pay scale
adjustment calculated off the midpoint of the pay grade and work schedule for each position.

Helpful Links

Calculating the General Pay Increase

Eligibility for Advanced Degree Stipends (teachers and librarians only)

New Hire Salary Schedules

Classified Administrative Support 
Classified Instructional Instr Support
Classified Operations 
Classified Police 
Classified Technology Support 
Professional Administrative/InstructionalInstr  
Professional Exempt Salaried 
Professional Police 
Professional Technology Support 

Directory|Calendars|Español|Media Center|Hotline|Site Map|Home  Search

INFORMATION FOR THE COMMUNITY

http://intranet.int.neisd.net/
http://www.neisd.net/community.html
http://www.neisd.net/parents.html
http://www.neisd.net/students.html
http://www.neisd.net/
http://www.neisd.net/hr/Index.html
http://ritter.tea.state.tx.us/rules/tac/chapter153/ch153cc.html
http://www.neisd.net/hr/Applicants/documents/CALCULATINGINCREASES2015-2016SY.docx
http://www.neisd.net/hr/Applicants/documents/AdvanceDegreeStipendsCompensationPlan2015-2016.pdf
http://www.neisd.net/hr/Applicants/documents/ClassifiedAdminSupport20160727.pdf
http://www.neisd.net/hr/Applicants/documents/ClassifiedInstruction20160831.pdf
http://www.neisd.net/hr/Applicants/documents/ClassifiedOperations20160728.pdf
http://www.neisd.net/hr/Applicants/documents/ClassifiedPolice20160727.pdf
http://www.neisd.net/hr/Applicants/documents/ClassifiedTechnology20160727.pdf
http://www.neisd.net/hr/Applicants/documents/ProfessionalAdmin20170224.pdf
http://www.neisd.net/hr/Applicants/documents/ProfessionalExempt20160727.pdf
http://www.neisd.net/hr/Applicants/documents/ProfessionalPolice20160727.pdf
http://www.neisd.net/hr/Applicants/documents/ProfessionalTechnology20160727.pdf
http://www.neisd.net/neisdinfo/contactus.html
http://www.neisd.net/calendars/index.html
http://translate.google.com/translate?u=http://www.neisd.net&langpair=en|es&hl=en&ie=UTF-8&oe=UTF-8&prev=/language_tools
http://www.neisd.net/ComRel/MediaCenter.html
http://www.neisd.net/audit/index.html
http://www.neisd.net/sitemap.html
http://www.neisd.net/
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Eligibility for Advanced Degree Stipends 

2015-2016 School Year 

Teachers/Librarians will be eligible for advanced degree stipends based on the following criteria*: 

 TIER I 

 If employee has a Master’s Degree with a major or specialization in their current teaching 
assignment, Curriculum and Instruction, or Teaching, then provide them an annual stipend 
of $1,800 

 If employee has a Doctorate Degree with a major or specialization in their current teaching 
assignment, Curriculum and Instruction, or Teaching, then provide them an annual stipend 
of $1,500 

     

OR 

TIER II 

 If employee has an advanced degree (Master’s or Doctorate) with a major or specialization 
from a College of Education, that is not in their current teaching assignment, Curriculum 
and Instruction, or Teaching, then provide them an annual stipend of $800 

 

OR 

TIER III 

 If employee has an advanced degree (Master’s or Doctorate) in any area, that is not in their 
current teaching assignment, Curriculum and Instruction, or Teaching, then provide them 
an annual stipend of $400  

 

*NOTE: Teachers/Librarians that were not eligible under previous year’s criteria will be re-evaluated 
based on the new criteria. If one of the above is met, the stipend will be included in the employee’s 
compensation effective for the new school year. There will be no retroactive payments. 

Non-teaching positions are not eligible for advanced degree stipends. 
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