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STUDENTS PARENTS EMPLOYEES COMMUNITY

 

2016­2017  Teacher Salary Schedule  
 Additional information concerning employee salary is available at http://salary.dadeschools.net which includes Tuition Reimbursement, Credential Payment, Salary
Supplements, and salary credit for Teaching Experience.

UTD A0   UTD A0   UTD A0
10­Month Schedule   Adult/Vocational Schedule   12­Month Schedule (250 Day Work Year)

 
Bachelor's Base

Salary    
Bachelor's Base

Salary    
Bachelor's Base

Salary
Minimum $40,800   Minimum $48,960   Minimum $47,390
Maximum $72,000   Maximum $86,400   Maximum $83,628

               
Master's Credential Supplement $3,100   Master's Credential Supplement $3,720   Master's Credential Supplement $3,720

Specialist Credential Supplement $5,150   Specialist Credential Supplement $6,180   Specialist Credential Supplement $6,180
Doctorate Credential Supplement $7,200   Doctorate Credential Supplement $8,640   Doctorate Credential Supplement $8,640

 

2016 ­ 2017 10­Month Schedule Teaching Experience Chart*

Years of
Experience

US Public
School
Percent

Base Salary With U.S.
Public School
Experience

Non – Public
School

Percent

Base Salary With Non­
Public School
 Experience

0 ­ 1 0 $40,800 0 $40,800

2­ 3 1.5 $41,412 1 $41,208

4 ­ 5 3 $42,024 2 $41,616

6 ­ 7 4.5 $42,636 3 $42,024

8 ­ 9 6 $43,248 4 $42,432

10 ­ 11 7.5 $43,860 5 $42,840

12 ­ 13 9 $44,472 6 $43,248

14 ­ 15 10.5 $45,084 7 $43,656

16 ­ 17 12 $45,696 8 $44,064

18 ­ 19 13.5 $46,308 9 $44,472

20 + 15 $46,920 10 $44,880
 

*THIS IS AN ESTIMATE ONLY OF TEACHING EXPERIENCE CREDIT AND IS NOT FINAL UNTIL REVIEWED AND VERIFIED BY COMPENSATION ADMINISTRATION.   All
years of experience must be verified by way of the teaching experience verification form (FM­1958) or non­teaching experience verification form (FM­7086).

US Public School Teaching Experience 
         1.5% above the starting teacher salary for each two years of creditable experience for a maximum of 15%
 

Non­Public School Teaching Experience
         1.0% above the starting teacher salary for each two years of creditable experience for a maximum of 10% 
         Non­Public School experience Includes: U.S. Private School or Charter School with documentary evidence of appropriate state certification
         Foreign Public School or Private School with proof from the accrediting agency in that foreign country
         Each two years of full­time industry aligned work experience
 

Rehired Teachers
        Rehired teachers who have been separated from M­DCPS may return at their previously held salary or have all eligible years of experience reviewed and placed according to
the above criteria if separated for more than one calendar year
 

Retired Teachers
         Retired teachers from any Public School or Private School will have all eligible years of experience reviewed up to a maximum of 10% above the starting teacher salary
 

For information on specific types of experience, please contact the Compensation Administration department by sending an electronic inquiry to SALINQ@dadeschools.net, by
phone at 305­995­7040 or by clicking this link Salary Experience Credit to view details.
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Jason Linett
Typewritten Text
The salary schedule found here on page 1 was posted on the district website as of May 20, 2016.   The 2015-2017 Successor Contract contained the salary information found here on pages 2-4.  Although those pages are classified as a proposal, the AO schedule matches the schedule found on the district website.  In addition, in December 2015, the district confirmed that they had eliminated their salary schedule and moved to utilizing only a minimum and maximum salary format.  Annual salary increases will be negotiated and the size of the increase will be dependent evaluation rating, as per state law and stated in the 2015-2017 Successor Contract.  For NCTQ's analysis, the minimum/maximum salaries on page 1 were used (page 2 outlines how a veteran district teacher, previously paid on a traditional salary schedule, will be paid this year).

Jason Linett
Text Box
The salary schedule found here on page 1 was posted on the district website as of February 25, 2017. The 2016-2017 Addendum to the 2015-2017 Contract contained the salary information found here on page 2.  Although those pages are classified as a proposal, the Performance A0 Salary Schedule matches the schedule found on the district website. Annual salary increases are dependent on evaluation rating, as per state law and outlined on page 2.  For NCTQ's analysis, the minimum/maximum salaries on page 1 were used.






