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M-DCPS PROPOSAL #1A
ARTICLE XII-- HIRING, ASSIGNING AND TRANSFERRING INSTRUCTIONAL PERSONNEL

Section 4. Re-employment After Retirement

B. Nothing in this Section constitutes a guarantee of employment.

Approval for such employment will be made on an individual basis by the Employment
and Staffing Officer for Assistant Superintendent, Human Resources (or designee).
Such employees shall be rehired as aft hourly teachers or as aft annual contract
teachers; ami the latter shall receive the same pay and benefits as regular teachers for
the term of their employment and shall receive pay in accordance with Section 4.C
below.

C. Former certificated employees who have retired from any school system in-state or out-
of-state who are hired or rehired by M-DCPS shall be provided one step for every two
years of creditable service up to step 12 of the AD/CO salary schedule.

6 D. Re-employed retirees who accrue sick leave days subsequent to retirement shall be
paid at the daily rate they earned at the time they first became eligible for retirement.



M-DCPS PROPOSAL #1B

APPENDIX E - RULES AND REGULATIONS GOVERNING SALARY SCHEDULES,
SUPPLEMENTS, AND VARSITY ATHLETICS

Section 1. GeneralProvisions

B. Salary Schedule Payments/Paydates

10. Former certificated instructional employees, including retired M=DCrS teachers, who
are rehired shall be placed on the of the AO/CO salary schedule. equal to that of a
continuously employed MaDcrs teacher viI'ith the same number of creditable years of
MADCrS experience. Former certificated employees who have retired from any school
system in-state or out-of-state who are hired or rehired by M-DCPS shall be provided
one step for every two years of creditable service up to step 12 of the AO/CO salary
schedule. Advancement in subsequent years shall be subject to the conditions set forth
in Section 2(a) of this Appendix. Rehired M-DCPS retirees will be employed on an
annual contract basis.



M~DCPS PROPOSAL #1C

APPENDIX E - RULES AND REGULATIONS GOVERNING SALARY SCHEDULES,
SUPPLEMENTS, AND VARSITY ATHLETICS

Section 2. Criteria for Salary Experience Credit

B. Experience Credit for Step Placement on AD or CO Salary Schedules

1. The language in this paragraph applies to all hires, or rehires, to the AD/CO
Salary Schedule. Former certificated employees who have retired from any
school system in-state or out-of-state who are hired or rehired by M-DCPS shall
be provided one step for every two years of creditable service up to step 12 of
the AD/CO salary schedule. Effective 2006-2807, certificated employees, 'v'v'nen
hired or rehired, shall be granted steps of salary experience credit equal to that
of a continuously employed M scrs teacher with the same number of
creditable years of MaSCrS experience, if their experience is applicable.

2. Creditable (applicable) experience for salary purposes is:

a. Each full school year of service in the State of Florida in a district school
system as a full-time teacher.



M-DCPS PROPOSAL #2
ARTICLE XX -- TEACHING CONDITIONS

Section 11. Teacher-Parent Communication

D. Extended Afternoon and Evening Conferences/Activities

In order to meet the varying needs of parents and students, opportunities for positive
parent school relationships during afternoon and evening conferences shall be
provided. Teachers are required to attend and participate in these afternoon and
evening conferences. The following shall apply:

1. Early Release Afternoon

a. During one (1) half day afternoon each semester, students will be
released early in order for teacheFs to meet and confeF'....ith paFents.

b. The early release dates will be identified by the Calendar Committee.

c. Each instructional level for students will be scheduled on diffeFent
dates in order to offer greater access to parents who have students in
multiple levels.

d. On days that students are being Feleased early, parent conferences
shall be scheduled for the remainder of the nOFmal workday for
teachers. The scheduling of these conferences \vill not be the
Fesponsibility of the teacher.

e. If the available time is not fully utilized foF conferences, then the
teacher shall use the remaining time for instructional planning and
preparation.

f. In situations where time or circumstances do not allow parents to
attend scheduled afternoon conferences, teachers and parents should
continue to access and engage in parent conferences as provided for
in the teacher contract Article XX, Section 11(8).

2. Evening Conferences/Activities

a. One evening for parent conferences will be provided in the Spring
semester. If funds are available, at the discretion of the
Superintendent, tlNO evenings for parent conferences will be provided,
one during the Fall semester and one during the Spring semester.

b. The hours for these conferences shall be 4:30 8:00 p.m. on different
dates for each instructional level, as determined by the Calendar
Committee.
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M-DCPS PROPOSAL #13
APPENDIX E ~-RULES AND REGULATIONS GOVERNING SALARY

SCHEDULES, SUPPLEMENTS, AND VARSITY ATHLETICS

Section 2. Criteria for Salary Experience Credit

B. Experience Credit for Step Placement on AO or CO Salary Schedules

2. Creditable (applicable) experience for salary purposes is:

a. Each full school year of service in the State of Florida in a district school
system as a full-time teacher.

An M-DCPS paraprofessional or associate educator who is hired as a
full-time teacher, including interim teachers (3100), shall be placed on the
step that reflects three-quarters their years of service with the District as
a Paraprofessional/Associate Educator (e.g., eight years of service
equals Step 6 on the salary schedule). Employees as described herein
shall be placed in accordance 'vviththe above on 'whichever step is higher
providing the employee applies for the teaching position prior to the first
day of the school year foliovlfing completion of the degree. Employees
holding a Bachelor's degree prior to ratification ofthe contract must apply
for a teaching position prior to the first day ofthe 2007 2008 school year.
Othel"ltviseplacement shall be at a step that reflects half their years of
service with the District as a Paraprofessional/Associate Educator.



M-DCPS PROPOSAL NO. 18
COUNTER TO UTD PROPOSAL NO. 13

ARTICLE XVII-- PARAPROFESSIONAL/ASSOCIATE EDUCATOR/SCHOOL SUPPORT
PERSONNEL

Section 1. Paraprofessionals/Associate Educators

A. Qualifications

1. In accordance with the "No Child Left Behind Act of 2001" a Paraprofessional I
requires the completion of two years of study at an institution of higher education
or a minimum of an Associate's Degree, plus any specialized education, training,
or experience specified in the job description for the applicable category.
Successful completion of the Para Pro Assessment Exam or other designated
formal academic assessments may substitute for the educational requirements.

Effective January 12, 2007, Paraprofessionals who have satisfactorily completed
the UrD Educational Research and Dissemination (ER & D) 42-hour course or
the M-DCPS ParaPro assessment program shall be assigned to Pay Grade 10.
Paraprofessionals who have 60 or more college credits, shall be assigned to pay
grade 12. Paraprofessional II's shall be assigned to pay grade 13.

2. Paraprofessional II requires a high school diploma or equivalent certification and
at least 60 semester hours or the equivalent from an accredited college, plus any
specialized education, training, or experience specified in the job description for
the applicable category.

3. Associate educator I requires a high school diploma or equivalent certification
and at least 60 semester hours or the equivalent from an accredited college,
plus specialized education/training as specified in the job description.
Additionally, associate educator requires a current Florida teacher or temporary
instructor certificate and may be assigned only to pre-kindergarten programs.

4. Paraprofessional III and Associate Educator II positions require a high school
diploma or equivalent certification and at least 90 college semester hours or the
equivalent from an accredited college including at least 30 hours of coursework
in education, plus any specialized education, training or experience as specified
in the job description. Course'vVork must be part of a formal program leading
towaFCIa Bachelor's degree in education.



M~DCPS PROPOSAL NO. 20
COUNTER TO UTD PROPOSALS NO. 17, 36, and 37

ARTICLE XVII ~~ PARAPROFESSIONAL/ASSOCIATE EDUCATOR/SCHOOL
SUPPORT PERSONNEL SECTIONS 1, 2, and 6

Article XXVI - Professionalization of Teaching/Education

Section 3. Other Joint Task Forces

G. Paraprofessional/Clerical/Educational Support Professional Critical Issues Task
Force - The parties agree to convene within 30 days of the ratification of the
2009-2012 agreement by the School Board the jointly developed
Paraprofessional/Clerical/Educational Support Professional Critical Issues Task
Force. This task force shall address contract provisions in Article XVII and XVIII
regarding layoffs for paraprofessionals. school support personnel and office
employees.



M-DCPS PROPOSAL NO. 19

ARTICLE XXIX -- RATIFICATION AND FINAL DISPOSITION

A. It is agreed and understood that this Contract and each of its provisions shall be
effective and constitute a legally binding contract upon approval by the Board and
ratification by the members of the bargaining unit represented by the Union, pursuant
to Florida Statutes, Section 447.309.

B. Agreements reached on wages, hours, and terms and conditions of employment,
subsequent to the approval and ratification of this Contract, shall be incorporated and
added to this Contract as an Addendum.

C. In the event either party does not ratify this Contract, both parties agree to return to the
bargaining table for further negotiations. During such negotiations, unit employees
would continue to be governed by the current economic agreement.

D. The terms of this Contract are for three years, provided:

1. The terms and conditions of this agreement, effective July 1, 2009 2006, shall
continue until midnight, June 30, 2012 ffi99.

2. By service of written notice on the other party, prior to April 1, the wage and
health insurance provisions and two articles/appendices shall be reopened for
each subsequent fiscal/calendar year.

3. In the event that the percentage increase/decrease of funding per weighted FTE
student provided by the Florida Legislature within the Florida Education Finance
Program (FEFP) is inadequate as determined by the School Board, to fund the
economic provisions of this Agreement for the 2009-2010 2006-2007, 2007-
2008, or 2008 2009 fiscal years, UTD agrees to renegotiate the economic
provisions of this Agreement for the 2009-2010 2006 2007,2007-2008, or2008-
ffi99 fiscal years, as applicable, ifrequested by the School Board. During such
negotiations, unit employees would continue to be governed by the current
economic agreement for the applicable fiscal year. These provisions are not
subject to the grievance/arbitration procedure or to litigation in any court or
tribunal.

This Contract shall continue in full force and effect until June 30, 2012 ffi99.



AD Salary Schedule - 10-Month

Step Schedule A* Schedule 8**

1 38.000 38.500
2 38.190 38.750
3 38.381 39.000
4 38.573 40.000
§ 38.766 40.300

e 38.960 40.602

Z 39.154 40.907
8 39.350 41,214
9 39,547 41.523
10 39,745 41.834
11 39,943 42.148
12 40.143 42,464
13 41 ,400 42,782
14 *** ***
15 47,000 47,000

*** ***
17 50,300 50.300

*** ***
jJ! 53.100 53.100
20 54.350 54,350
21 58.350 58.350
22 68,225 68.225

The AdultNocational schedule increases each step of the above schedules by 20 percent.
The twelve-month 250 day schedule shall be 3.85 percent less than the AdulWocational schedules.
Credential payments increase on the AdulWocational and twelve-month 250 day schedules by 20 percent
over the amount for credential payments on the ten-month schedules.
* Eligible employees shall advance a step on Schedule A effective December 25. 2009.
** Schedule B is an improvement to Schedule A. Schedule B shall be implemented on February 19, 2010
retroactive to December 25.2009. Schedule B does not effect step advancement.
***Accelerated Salary Advancement.



AO SALARY SCIIEDULE
'IO·MONTII*

Replacement lI,terimEffectit'e ReplacementSchedule Effective Schedttle ScheduleJal,uary '12, Schedule20052006 July 1, 2006* Effeeti ..e Effecti't'e
~ 2008·2999*July 12,2897 Jul} 1 , 2008*

Step Step Step Step Step Step

4- ~ 4- B&,2-5e 4- a:t-;-eee 4- 38,888 4- 38,088 4- 4e-;eOO
r ~ z a&,4-34- z 3T;444 r 38,198 r 3&,499 z 4&,400
0 ~ 3 36,613 3- ~ 3- 6&,3-8-t 0 38,381 3- -4&;8e4
4- ~ 4- a&,=t9B 4- ~ 4- a&,5-B 4- 38,573 4- 4-1-;r4-2
5 34;-889 -5 a&,9OO -5 $-;446 -5 38,766 -5 36,766 -5 4+,624-
6 35;e64- 6 ~ 6 37,558 6 38,968 6 38,960 6 4r,{Me
f- ~ :r a-t;536 = 37,671 = a9;+54 f- 39,154 = 4r,464-
8- 65;445 8- ~ 8- 37,784 8- a9;35e 8- 39-;65B 8- 4r,8-85
S 35;-700 S S7-;9t4 S 37,914 9 39;-54f- S 39;-54f- 9 4-&;;3t4
4-6 36,800 4-6 ~ 4-6 38,104 4-6 39;745 4-6 39,745 4-6 43;T47
+4- 37,600 +4- B&,Z9-4 +4- B&,Z9-4 +4- 39,943 -'I-t 39,943 -'I-t 44;4&5
4-2 38,508 4-2 38,500 4-2 3&,T56 4-2 ~ 4-2 ~ 4-2 44;-62-7
4-3 44;456 TO 4+,1-59 TO 4+,-400 TO 41,400 TO 4+;4-00 TO ~
+4- #,35e 44- 44,350 4- 44,680 44- 44;600 *** ***
4-5 4&,T56 4-5 4&,-75e 4-5 47,000 4-5 4-7-;006 4-5 4-7-;006 4-5 4-T-;OOe
4-6 4&,-756 4-6 4&,-756 4-6 4-9;OOe *** *** ***4-f- 5&;658 4-f- 5&,659 4-f- 5&,3ee 4-f- 5&,3ee 4-f- 5&,3ee 4-f- 5e;$6
4-8 54-;85e 4-8 5+,-856 4-8 5r,4OO *** *** *"'*
4S 5r,85e 4S 5r,85e 4-9 5a;4OO 4-9 53,100 4-9 53,100 4-9 53;400
re 54,350 re 54-;35e ffi 54-;35e re 54-;35e re 54,350 ffi 54-;3-59
24- 5&,35e 24- 5&,35e 24- 56,350 24- 58,350 24- 5&,35G 24- 5&,35G
zr sr,n5 zr 64-;225 zr 65,225 22 &t725 zr 6&,225 22 6&,225

The tooelve month schedule incFeases each step of the above salary schedules by 20 peFCent. CFedential "ayments increase on the 12 month schedule by 20
peFCent oveF the the afl'lount fOFcredential payrnent on tRe ten"fI'lOfltR schedule.

Effective July 1, 2006, July 1,2007 afld July 1, 2088 eligible employees QoilladvaflCe a ste".

Replacemef1t salary scnedules effective January 12, 2007 aAd date to be eletermir,ed ifl 2008 2089 aFe il'l'lpFOvements to tne salal') scl'1edule; these scl4edules
do not affeet step advaflcefl'leflt.

* The e~eeti'V'edate for 10 m~nth, 18 mOfltR ZOfle, al"ld Adult Vocatiol"lal employees shall be tl'1ebeginning of their Fespeetive caleflelars. .%\ i

** Effective date to be determined, as noted. . ~,\ -\./v'
***Aecelerated salary adv'ancemeflt - J ,!

to ;-tuq
#b-:
lo/S/611



ARTICLE XVII - - Paraprofessionals/Associate Educators/School Support Personnel
i0-MONTH (Ui)

Effective December 25, 2009

GRD STEP 02 STEP 03 STEP 04 STEP 05 STEP 06 STEP 07 STEP 08 STEP 09 STEP 10 STEP 11 STEP 13 STEP 14 STEP 15

7 13,705 13,842 13,980 14,120 14,261 14,404 14,554 15,465 17,403 18,223 19,248 21,242 29,236

10 14,287 14,430 14,575 14,720 14,868 15,016 15,173 16,122 18,143 18,997 20,066 22,145 30,394

12 16,247 16,409 16,574 16,739 16,907 17,076 17,298 18,385 20,766 21,586 22,611 24,605 32,582

13 16,844 17,012 17,183 17,354 17,528 17,703 18,063 19,711 21,576 22,396 23,42125,41533,388

14 17,471 17,646 17,822 18,000 18,180 18,362 19,711 20,549 22,211 23,032 24,057 26,051 34,021

15 18,501 18,686 18,873 19,062 19,252 20,345 21,211 22,060 23,828 24,683 25,752 27,831 36,051

21 22,763 22,991 23,221 23,453 23,687 23,924 24,349 25,302 28,189 29,009 30,034 32,028 39,968

23 26,642 26,908 27,178 27,449 27,724 28,001 28,460 29,568 32,853 33,673 34,698 36,692 44,609

The top step of this schedule has been increased by $1000 over the prior schedule.
Employees meeting eligibility requirements as defined in Article XVII, Section 1(L)(4) and Section 2(1)(4). shall advance a step effective December 25.2009.



ARTICLE XVIII - - OFFICE PERSONNEL
10-MONTH (UO)

Effective December 25. 2009

GRD STEP 02 STEP 03 STEP 04 STEP 05 STEP 06 STEP 07 STEP 08 STEP 09 STEP 10 STEP 12 STEP 13 STEP14

17 14,786 14,934 15,083 15,234 15,488 16,224 16,995 18,891 19,927 20,751 22,744 30,730

18 16,224 16,386 16,550 16,716 16,995 17,804 18,649 20,730 21,765 22,589 24,582 32,559

19 16,995 17,165 17,337 17,510 17,804 18,649 19,536 21,713 22,749 23,573 25,566 33,538

20 18,649 18,835 19,024 19,214 19,536 20,464 21,438 23,830 24,866 25,690 27,683 35,645

21 20,464 20,669 20,875 21,084 21,438 22,458 23,524 26,145 27,180 28,005 29,998 37,948

22 21,438 21,652 21,869 22,088 22,458 23,524 24,639 27,386 28,422 29,246 31,239 39,183

23 22,458 22,683 22,909 23,138 23,524 24,639 25,809 28,689 29,724 30,548 32,541 40,479

24 23,524 23,759 23,997 24,237 24,639 25,809 27,038 30,051 31,087 31,911 33,904 41,835

25 24,639 24,885 25,134 25,386 25,809 27,038 28,323 31,366 32,406 33,198 35,191 43,115

26 25,871 26,130 26,391 26,655 27,099 28,390 29,739 32,934 34,026 34,858 36,951 45,171

27 27,164 27,436 27,711 27,988 28,454 29,809 31,226 34,581 35,728 36,601 38,798 47,329

The top step of this schedule has been increased by $1,000 over the prior schedule.
Employees meeting eligibility requirements as defined in Article XVIII, Section 12(8), shall advance a step effective December 25,2009.



MEMORANDUM OF UNDERSTANDING
2010 HEALTH INSURANCE PLAN

Pursuant to Appendix D, Section 2.A.1. of the M-OCPS/UTO Contract, The School
Board of Miami-Dade County, Florida (School Board) has met with the exclusive
bargaining agent, the United Teachers of Oade (UTO) through a number of collective
bargaining sessions and the parties have agreed to the health insurance plan
contained in this Memorandum of Understanding (MOU) and as outlined in the
attached 2010 Employee Benefit Program consisting of Scenario 2 of 10-05-09
(Final) and plan design of 10-05-09 (Final). This MOU addresses health insurance
plan designs, including levels of benefits, employer contribution levels, and employee
and dependent rates under said plans.

1. M-OCPS and UTO agree to the attached 2010 Employee Benefit Program

consisting of Scenario 2 of 10-05-09 (Final) and plan design of 10-05-09 (Final)

for calendar year 2010.

2. M-OCPS and UTD agree that the Employee Benefit Program will be effective

and commence on January 1, 2010.

3. M-OCPS and UTO agree that M-OCPS shall continue to maintain its current "opt

out" feature at $100.00 per month, based upon certification of other healthcare

coverage.

4. M-DCPS and UTO agree to continue providing a debit card for use with the

medical flexible spending account at no charge to the employee.

5. Employees who choose dependent coverage will enroll eligible dependents in

the healthcare selection in which the employee is enrolled.

6. This MOU is incorporated into the parties' current Collective. Bargaining

Agreement and is subject to the grievance and arbitration provisions therein.



7. Employees will continue to be provided Group Term Life Insurance and Flexible

Benefits as approved by the School Board on September 9, 2009 in Agenda

Item E-68.

8. This MOU is subject to ratification by members of the UTD bargaining unit and

the School Board.

DATED at Miami, Florida this __ day of , 2009.

THE SCHOOL BOARD OF MIAMI~DADE
COUNTY, FLORIDA

UNITED TEACHERS OF DADE

Solomon C. Stinson
Chair

Date Karen Aronowitz
President

Date

Marta Perez
Vice Chair

Date

Alberto M. Carvalho
Superintendent of Schools

Date

APPROVED AS TO FORM

School Board Attorney





Miami-Dade County Public Schools
Open Access Plus (OAP) 20 and Open Access Plus (OAP) 10 - CIGNA National Network Platform
NOTE: Benefits are subject to change to comply with Federal Mental Health Parity and Enhanced Autism coverage

General Provisions
Annual deductible 1IIF1
Hosoiral Admission Conav
Annual Out-of-Pocket Max [excludina deductible) (IfF)
Is a PCP election/referral reauired
Lifetime Max
Do deductibles cross accumulate (inlout of network)
Plan Coinsurance

Outpatient Services
Physician Charzes

Primary Care Physician office visit
Sneciallst Office Visit

Preventive Care

Immunizations
Hearina Examination (limit 1 per year through aze 16)
Well Child Care- Performed by PCPlPediatrician
(immunizations included)
Annual Physical (limit I per year)

Vision Screening for children through age 18 (limit 1
per year at PCP office)

Gynecological visit (office visit, pap test)

Mammozrams (routine)
Diaanosis and Treatment

Laboratory
Non-Hospital Based Diagnostic Imaging (CT Scans,
Pet Scans, MRl, nuclear medicine, X-Ray and
mammozranhv)
Hospital Based Diagnostic Imaging (CT Scans, Pet
Scans, MMRl, nuclear medicine, X-Ray and
mamrnoaranhv)
Medication administered at nrovider location
Short-Term Therapies - Speech, Physical, Respiratory
(prior notification required)

Therapeutic Treatments (Dialysis, intravenous,
chemotherapy, radiation, or other intravenous infusion
therapy)

Maternity Care

Childbirth Classes

10/05/09 Final

OAP20Plan OAP 10 Plan
In-Network Non-Network In-Network Non-~etwork
$2501$500 $1,000/$2,000 None $500/ $1000

20% after deductible 40% after deductible 10% of allowable charaes 30% after deductible
$1 500/ $3 000 $6000/$12000 $1 500/$3000 $3 000 / $6 000

No No No No
Unlimited $2 000 000 per individual Unlimited $2 000 000 per individual

No Cross Accumulation No Cross Accumulation Not Applicable Not Applicable
80% 60% 90% 70%

100% after $20 copav 60% after deductible 100% after $20 copay 70% after deductible
100% after $40 cooav 60% after deductible 100% after $40 cooav 70% after deductible

100% after $20 cooav 60% after deductible 100% after $20 copav 70% after deductible
100% after $20 copav 60% after deductible 100% after $20 copav 70% after deductible
100% after $20 copay 60% after deductible 100% after $20 capay 70% after deductible

100% after applicable copay Not Covered 100% after applicable copay Not Covered
(except well women exam) (except well women exam)

100% after applicable copay 60% after deductible 100% after applicable copay 70% after deductible

100% after $20 copay for annual 60% after deductible 100% after $20 copay for annual 70% after deductible
wellness exam, $40 copay for all wellness exam, $40 copay for all

other visits other visits
100% 100% 100% 100%

100% 60% after deductible 100% 70% after deductible
I00% after $100 capay 60% after deductible 100% after $100 copay 70% after deductible

80% after deductible 60% after deductible 90% of allowable charges 70% of allowable charges

80% after deductible 60% after deductible 90% 70% after deductible
100% after $40 copay 60% after deductible 100% after $40 copay 70% after deductible

40 visits each per calendar year 40 visits each per calendar year 40 visits each per calendar year 40 visits each per calendar year
co nbined in and out of network combined in and out of network combined in and out of network combined in and out of network

80% after deductible 60% after deductible 90% 70% after deductible

Pre/Post-Natal visits covered at 60% after deductible Pre/Post-Natal visits covered at 70% after deductible
100% after initial $40 copay, 100% after initial $40 copay,
Obstetrical/midwifery services Obstetrical/midwifery services

covered at 80% covered reimbursed at 90% of ~ .
• Tlrrwable chwroe

Not covered Not covered Not covered Not covered ~

1



Miami-Dade County Public Schools
Open Access Plus (OAP) 20 and Open Access Plus (OAP) 10 - CIGNA National Network Platform
NOTE: Benefits are subject to change to comply with Federal Mental Health Parity and Enhanced Autism coverage

Outpatient Surgery - Non-Hospital Based
Performed in a primary care physician's office and
specialist's office
Performed in free standine: facilitv (non hospital)

Outpatient Surgery - Hospital Based

Dental Services (Resulting from accident only)
Performed in phvsician's office
Emerzencv Care

Emergency Room

Urgent Care

Convenience Care

Mental Health and Substance Abuse
(Prior Authorization required)

Crisis Intervention
Alcohol and Drug Treatment

Inpatient Services

In-Hosoital Services
Room and Board

Semi-private
Intensive care
Maternity
Routine Nursery
()"p,,';na 'R nn",

Bariatric Suraerv
Anesthesia
Nursing Care

General
Private (if authorized by Plan)

Services and Supplies (medications, intravenous
therapy, supplies and dressing, blood and
administration)
Physician visits and services (surgical medical)
Inpatient Therapy Services

(short term physical, oxygen and respiration, short term
rehab)

10/05/09 Final

OAP 20 Plan OAP 10 Plan
60% after deductible 70% of allowable charges

100% after $40 copay 100% after $40 capay
100% after 5100 copay 100% after 5100 capay

80% after deductible 60% after deductible 90% 70% after deductible

100% after $50 capay 60% after deductible 100% after $50 capay 70% after deductible
Prior notification reauired Prior notification reauired

100% after $200 capay 100% after $200 capay 100% after $200 copay 100% after $200 capay
$100 capay if JMH facilities $100 capay if JMH facilities $100 capay if JMH facilities $100 copay if JMH facilities

(waived if admitted) capays waived if admitted (waived if admitted) copays waived if admitted
if not true emergency, 60% after if not true emergency, 70% after

,"-
100% after 550 copay 60% after deductible 100% after $50 capay 70% of allowable charges
(waived if admitted) (waived if admitted)
100% after $20 copay 60% after deductible 100% after 520 copay 70% of allowable charges

100% after $40 capay 60% after deductible 100% after $40 capay 70% after deductible
100% after $40 capay 60% after deductible 100% after 540 capay 70% after deductible

($20 copay for group sessions) ($20 capay for group sessions)

80% after deductible 60% after deductible 90% 70% after deductible
Prior notification required Prior notification required

Not Covered Not Covered 90% Not Covered
80% after deductible 60% after deductible 90% 70% after deductible
80% after deductible 60% after deductible 90% 70% after deductible

80% after deductible 60% after deductible 90% 70% after deductible

80% after deductible 60% after deductible 90% 70% after deductible
80% after deductible 60% after deductible 90% 70% after deductible
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Miami-Dade County Public Schools
Open Access Plus (OAP) 20 and Open Access Plus (OAP) 10 - elGNA National Network Platform
NOTE: Benefits are subject to change to comply with Federal Mental Health Parity and Enhanced Autism coverage

Laboratory Diagnostic Imaging
while confined overnight

X-ray
Nuclear medicine
Sonography
R""iMiOT1 rheranv
Mental Health and Substance Abuse
Residential Treatment

Other Services

Out of Area Hospitalization
Emergency

Admission when referred by physician with approval
from Care Coordination

Skilled Nursing Facility

Emergency Ambulance Service

Family Planning
Counseling and evaluation in physician's office
Counseling and evaluation in specialist's office
Elective sterilization performed in physician's office
Implantable or injectable contraceptives

Infertility Treatment (limited to diagnosis and correction
of medical condition only)
Medical office visit including test and counseling

Infertility Surgery (including In-Vitro Fertilization,
Artificial Insemination. GIFT ZIFT etc.)

Allergy
Treatment/injections without an office visit
PCP-evaluation/office visit
Snecialist-eval ,~, .visit

Horne Health Care (prior notification required)

10/05/09 Final

OAP 20 Plan OAP 10 Plan
80% after deductible 60% after deductible 90% 70% after deductible

80% after deductible 60% after deductible 90% 70% after deductible
Prior notification required Prior notification required

100% after $200 copay 100% after $200 copay 100% after $200 capay 100% after $200 copay
(waived if admitted) (waived if admitted) ..(waived if admitted) (waived if admitted)
80% after deductible 80% after deductible 90% 90%

80% after deductible 60% after deductible 90% 70% after deductible
Prior notification required Prior notification required

Limited to 90 davs/calendar vr Limited to 90 days/calendar vr
100% after $50 capay 100% after $50 capay 100% after $50 capay 100% after $50 copay

Counseling covered at 100% after Not covered Counseling covered at 100% after Not covered
$20 copay (PCP) or $40 capay $20 capay (PCP) or $40 copay

(Specialist) (Specialist)
Elective sterilization covered at Elective sterilization covered at

100% after $40 capay 100% after $40 capay
Implantable/injectible Implantable/injectible

contraceptives covered at 100% contraceptives covered at 100%
,,., ·'l:A() ,/<, ·'1:.10

100% after $40 copay Not covered 100% after $40 capay Not covered

Not covered Not covered Not covered Not covered

Covered at 100% after $20 capay 60% after deductible Covered at 100% after $20 capay 70% after deductible
(PCP) or $40 copay (Specialist) (PCP) or $40 copay (Specialist)

100% after $20 capay Maximum $1,000 per year after 100% after $20 capay Maximum $1,000 per year after
Home Health Therapy Days count deductible deductible

towards --
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Miami-Dade County Public Schools
Open Access Plus (OAP) 20 and Open Access Plus (OAP) 10 - CIGNA National Network Platform
NOTE: Benefits are subject to change to comply with Federal Mental Health Parity and Enhanced Autism coverage

Prosthetics Devices

Durable Medical Equipment

Audiolosv Screentns
Podiatry
Chirooractic
Dermatoloaist
Hosolce Care
Prescriotion Druzs

Self Administered Injectables

Retail Generic I Formulary Brand / Non-Formulary
(UD to 31 day supply)
Mail Generic I Formulary Brand I Non-Formulary
(up to 90 day supplv]
Maintenance Drug Retail Generic I Formulary Brand
I Non-Formulary

Maintenance Drug Mail Generic I Formulary Brand
I Non-Formulary

10/05/09 Final

OAP20 Plan OAP 10 Plan
100% after $100 capay $3,000 maximum after annual 100% after $100 capay $3,000 maximum after annual

deductible deductible
100% after $100 capay per item 60% after deductible 100% after $100 capay per item 70% after deductible

.(initial purchase onlv) (initiaJpurchase onlvl
Not covered Not covered Not covered Not covered

100% after $40 copav 60% after deductible 100% after $40 copav 70% after deductible
100% after $40 CODay 60% after deductible 100% after $40 copay 70% after deductible
100% after $40 copav 60% after deductible 100% after $40 cooav 70% after deductible
80% after deductible 60% after deductible 90% 70% after deductible

Same as Retail/Mail benefit 60% after deductible Same as Retail/Mail benefit 70% after deductible
described below Some injectable medications described below Some injectable medications

Some injectable medications require prior notificationlauth and Some injectable medications require prior notificationlauth and
require prior notificationlauth and are not available through mail require prior notification/auth and are not available through mail
are not available through mail are not available through mail

100% after $10/$30/$50 60% after deductible 100% after $101$301$50 70% after deductible

100% after $20/$60/$100 N/A 100% after $20/$60/$100 N/A

100% after $10/$30/$50 N/A 100% after $10/$301$50 N/A

100% after $201$601$100 N/A 100% after $20/$60/$100 N/A
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