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ARTICLE 4 —EARLY d,mmmo oD TEACHERS AND WORKING CONDITIONS A @y
] , |
F

10  Definitions

1.1 Eafly (,hxftcihf)‘i d teachers shall refm! {0 teachers filling a CTC Permit Matrix Q)\
teaching posit on in an Early Childbood setfing serving Birth to Pre-Kindergarten
chlldren and/o clnidren enrolled in g childcare s;iﬁng,

2
%

20  Baly Clnidhood ’I‘czachers Work Day |

i

2.1 'I',ba work day ilmr all full-time Eariy Ch]ldhood Teachers shall be eight (8) hours.

22 Earlv Childhobtd Teachers ﬂorkmg ing Chxici Development setting shall receive a
ﬂm‘ty (30) mi wio duty-free lutich mtbm their work day,

2.2,1 'Eary éhﬂdheﬂé Teachers shall serve thejr duty days ih no more than two
segmer ts of continuous senflce : :

2.3 heugxmdergarjten teachers who teach two c}as sessions shall have the epten;
aﬂmma@&i%mg—m%wwmap f-of-seheduling 2 30 mmute duty free lunch

m&-pmss%&a%he

P1 ~Kmd§1gggten teachers shal] be able to submit up to three (3)
hﬁfms per clahs per month for extra duty hours in accordance with existing
requitements, ’ ’

.
H 1

i
: !
i i
!
'
i

3.0 Eady Childhood ’i’eac::hers Work Year

3.1 Pre-Kindergarten teschers work eér shall be 183 days, (175 days will be student
contact days, 2 days shall be parent snentatwn days and 6 days shall be for

nmfessmaal d evelopment 3}

32 PACE teachexs shail work 183 daxs (180 days ghall be student contact days and 3

davs shall be fcr professional devalot}ment 3

33 {quld Develo oment Center Teachers wsr’ic ‘year shall be 261 days.
i T
g :
K
!
¥
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40 afe i 3tant

4,1  Eardy C;hlldhodd Teachets cu:trently employcd 1 the District having a valid
California leachmg credential shall have opportynity to enter the Distriet's
vnlnnﬁary tmﬁsfer pool for the purpose of interviewing for permanent openings.

42 Afterthe Dwﬁ-wt hos met its needs in tran.sfé:r of permanent teachers, in
accordance Wltll the teacher transfer article in this Agmi:mcnt, Early-Childhoed -
Teachers shall be given preference for ather peripanent openingy, if determined
quahﬁed by the District and well mcomended

43  Such teachem will be afforded previous sefvice pxperience as o oredentialed
teacher, up to a litnit of five () years, |

44  Priorto hirm m:w Early Childhood Tenchers td fill positions vacaied by existing
personnel, the District will ofer such employment to existing personnel who wish
to'go from psxt»«&me to Tull-fims employment, if determined qualified by the
District and v}eﬂ recommended. Eligibility for fringe benefils covernge wﬂl be | in
ﬂccordﬂnce W}th the fringe benefits article {}fthts ag,rf:cmf:nt

50 Vacatiun, Holidays und Sick Leave
| 51  Vacation Aﬂuwﬂnce Chlld])evglapmem Centbs Teachers:

The actual computatmu for vacation shall be cohverted from days to hours and
shall be based, upcm the prior year's houss wsrk§ .

Allowance in Working Days
; for 10-Month & 12-Mornth Employees
Period of Employment 10 Month 1 12 Months
* 0 to 2 months prior fo July 1 , None Nons
* For vacation computation purposes, a month shall be construed as more than
" one-half x:sf the normal working days of the fegular emplovee's work month,
Pexiod of Emg!oymmt 10 Months ‘ 1Z-Months
3 months prior to Jub' 1 : 2 25
4 months ptior to July 1 o 3 ‘ 3.5
5 months prior to July 1 4 4
6 manths priorto July 1 - 4.5 5
7 months prior to .Tuly 1 : ‘ 55 6
8 months prior to July 1 6 T
9 months priar to July 1 , 7 15
10 montbs prior to{fuly 1 8
11 months prmrm WJuly 1 9 __

ARTICLE 4
Article 4 Barly Childbond ITIAPROPUSEU TA-MAR1Y 2014
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12 months prior to Jlj}iy 1

10

* 'tp 2 YearsgE ‘

10

3 to 10 Years i

15 .

11 to 15 Years| '

18

16 nrf More Yeaifs:

16{5

20

6.0

5.2

5.3

5.4

3.5

Holidays
6.1

ARTICLE 4

L
Articie 4 Barly Chiidhoéd FTA PROPCJ%EI) TAMARIS 2014

'days ta the m{axzmum days reqm.ted

H ! '
. I
1

F 031 Iougeviiy

ﬁ'v"e percent (7 5%} or 1more of the normal x{*ork

mumber of days required during, 1977-78

vacatwn allowance purposes, 4.6,

shall be construed as seventy-
dar.

' CDC teachers” ‘waork year shall be reduced ten (10) days helow the maximum
s]cboo year (261). Such days will be

cﬂunted in computatmn of vacation aﬂz}wm and shall involve no reduction
n: level of amlual remuneration. Child {Bevelep ent Center Teachers working

less than ma:ﬁmum number of days requiré §
ten (10) days achmveé by computing the percen

In'all casos vacation is advanced in the current school year, For example, in
to fifteen (15) days’ vacation, the

for a twelve (512) month employee to be entifled

be credited with a percentage of
ge of their individually required

order

employee must have complated two yours | and has begun the third year of

cmployment

VacatmnNot Cumulatwe @a—th%heew%hat—wm i5-given-al
WMMWIMMW&&%

5. 5 1 Enmedvacatmnmaybe tuken al any

e that is recommended by the

Center Supervisors of the Child Development Centers and approved by the
manager of the Child Development Centers. If there is a conflict over
vacation schedules, priority will go to the person having greatest seuiority

in the District. Center Supervisors at th
appmve vacations and maintain a vacati
employees to view, - :

Child Development Centers will
‘on chart which is posted for all

The follomng halidays will be observed as If:gal or District holidays for Child

Development Center Teachers:

6.1.1
6.1.2
6,13
6.1.4
6.1.5
6.1.6
6.1.7
6.1.8

Independence Day
Labor Day
Vetexans Day

New Year's Day
Marim Lasther King's Birthda;
Lincoln's Birthday

Thanksgiving Day and the follomng day
Wl‘:g:er Break (Deccmber 24 and Becc mber 25)

"I‘gntative Agreement-PAGE 3
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619 Washinglon's Birthday
6.1.10 Spring Break Friday
6.1.11 Memorial Day

Amtual dafes of the holidays’ observances m the
subJ ect to changa in accordance wnh Stata imang

7.0 SICKLEAVE . |

7.1

7.2

3.0 Class Sl?e

73

o0
=

!

ADDI’}‘IONAL QOMENS ATION '
ALLT.ead and Pace Iead Teachers shall I‘GC&IW

W}Mﬁ@g teachers and PAC%
days of sick 2§ qave each vear fo b& gvﬂ on the

2015-16 w/Reopeners
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bbservance of the holidays are
ate and/or District scheduling,

! teachiers shall recaive fen (10
first day of service for that

!
}E'EL }

|

All carly chﬂﬂhood clossrooms shail maintain

Q}Z}C Teachers shaﬂ receive one { 1) day Of sx%!_{ leave each month,

class size equivalent fo or less

than the gmdelmes outlined by the Cahfonna Department of Educhtion,

an additonaf $1.00 per hour.

8.1
82  Center Supcrmsors wﬂl receive an ﬂ.ddlthIlﬂl $4.00 per hour.
8.3 2 3 $1:00-per-hews:
NOTE: The coption on the Preschool Teacher Salary Schedules at page 106 of the District/FTA
re-Kindergarten Teachers.”

agresment shall be changed from “Pre-School Teachers™ to “PI

ARTICLE 4

Artivle 4 Barly Chlidhood FTA TRGPOSED TA-MARIS 2014

|
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FRESNO UNIFIED SCHOOL DISTRICT /"“ — y { { ‘f
DISTRICT COUNTER-PROPOSAL Q Uf | ’
FTA NEGOTTATIONS
February 13, 2014

ARTICLE 5 - CLASS SIZE

The provisions of this Agreement are intended to maintain class size at a rcasonable and
equitable level.

1. Staffing Ratios

1.1

1.2

1.3

ARTICLE 5

Stafting ratios shall be based upon the following tcacher-pupil ratios:

LL1 K-3 Brogress-1:24 cffective 2014-2015
1.1.2 Grades 4-6 1:30
1.1.3 Grades 7-8 1:29
1.1.4 Grades 9-12 1:31

[.1.5 Section 1.1.1 above is subject to continued funding of the_Grade Span
Adjustment/Class Size Reduction prograin by the State of California
and implementation procedures and tiinelines specificd in Education
Code section 42238.02, This ratio may be modified as permitted by
changes in legislation or by written mutnal agreement between the
District and Association.

Staffing ratios in 1.2 above shall be established as follows:

The numerical expression of teachers in the ratios shail be computed as full-time
equivalencies (FTE’s).

1.3.1 Only the FTE®s of all general education classroom teachers shall be
included in the computation of ratios.

1.3.1.1  Unit members whose assignment consists partially of
classroom teaching shall be inclnded in the above staffing
ratios to the extent of the percentage of their assignment
devoted to instruction of students.

13.2 Nurses, librarians, resource teachers, work experience supervisors,
teachers on special assignment, special education teachers, or any

Tentative Agreement-PAGE 5
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personnel whose assignment consists of other than instruction of
students shall not be included in the computation of ratios.

1.3.3 Neitlher Adult School nor Summer School teachers/students shall be
included in the class size computations, nor be covered by the
provisions of this Article.

2, General Education Individual Class Size Guidelines

2.1

ARTICLE 5

The District shall inake reasonable effort to maintain individual class sizes at or
below the following guidelines based on factors, including, but not limited to,
financial constraints, student allocation, class scheduling, instructional and
student needs.

2.1.1
2.1.2

2.13

Grades 4-6 34

Grades 7-12 37

2.1.2.1  The individual class size guidelines in 2.1.2 above shall not
apply to local/instrumental music, drama, physical
education, and other classes in which maximum
participation is encouraged.

The individual class guidelines in sections 2.1.1 and 2.1.2 above shall
apply after the first thirty instructional days have elapsed for Grades 4-
6, and by the first reporting period for the core curriculum classes
(Math, English, Science and Social Science) for Grades 7-12.

2.1.3.1  Within five (5) working days of receiving a written request
by affected teachers(s), the Site Administration shall
provide a written explanation regarding any classes that .
exceed the individual class size guidelines in sections 2.1.1.
and 2.1.2 above.

2.1.3.2  In grades 4-6, all classes having thirty-three (33) students
or over shall be assigned a minimum of a three and one-
half (3-1/2) hour aide. Unless it is mutually agreed upon
between the teacher(s) and site administration to allocate
the resowrce differently that best meets the needs of the
students, The District cutoff date for determining classes
with thirty-three (33) or more student will be the end of the
1** and 3" reporting periods.

2.1.33 The District may seek to mitigate class sizes for teachers
assigned to full-day Kindergarten classes and for teachers
assigned to grades 7-12 core curriculum classes. Such
mitigation may include, but not be limited to, student
reallocation and/or classified instructional aides.

Tentative Agreement-PAGE 6
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3. Class Size Variance

3.1

Nothing in this Article shall prohibit directly involving teachers within a
department, grade level grouping, or school from effecting mutual agreement with
appropriate Site Administration to varying staffing ratios or individual class size
guidelines to afford more flexibility in the instruction program. This provision
shall not be construed to constitute license for such agreed upon variance to affect
the staffing ratios/maximum class size guidelines of other teachers not directly
involved with this variance.

4, Combination Classes

4.1

42

The District shall inake reasonable cffort to minimize the establishment of
coinbination classes, particularly in combination classes in underperforming
schools, and combination classes that comprise two (2) or more curriculuin grade
levels.

The District shall eliminate 5-6 combination classes unless an unusual circumstance

43

4.4

4.5

[~

occurs.

The District shall make reasonable effort not to involuntarily assign a teacher to a
combination class for more than two (2) consecutive school years.

The final decision to establish a combination class shall be made by the Site
Administration based on instructional needs, changes in student population,
limitations due to facilities and other criteria deemed appropriate by the District.

The Site Administration, at its discretion, may elect to initigate the impact of
teachers assigned to combination classes by utilizing the services of classified
Instructional Aides.

Class Size Report

S.1

The District will provide FTA a Class Size Report twice a year upon request,

Updated 6/4/2014

ARTICLE 5

Tentative Agreement-PAGE 7
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W® M ( o aﬁéﬁf

1.1, .The District shall provide District paid coverage (less the applicable employee
contribution) for bargaining unit members and eligible dependents as specified
within this Article and in the FUSD Employee Heaith Care Plan Document.

ARTICLE 18 - FRINGE BENEFITS
1. General Provisions:

1.2. The District's Employee Health Care Plan Document shall be considered a part
of this article.

1.2.1. Any revisions, modifications, additions, deletions, termination and/or change
of health care providers as identified in the plan document dated July 1,
2005, shall be subject to the authority of the Joint Health Management
Board (JHMB).

1.3. The District shall provide District paid life insurance coverage for bargaining
unit members.

1,3.1. The amounts of District furnished life insurance for employees will remain
as specified in the Standard Insurance Co. Policy contract effective April 1,
1986. Supplemental units of insurance and dependent coverage are available
at the bargaining unit member's expense.

1.4. A bargaining unit member must be employed 50% or more to be eligibie for
FUSD's Health and Life Insurance Plans.

1.5, Bargaining unit members who provide a full year of service to the District (i.e.,
the complete Duty Year as defined in this agreement) shall be entitled to
continued, District-paid coverage under all District paid programs for twelve
(12) months, commencing with the first month the unit member receives such
benefits for the Duty Year. These conditions aiso apply to unit members whose
employment terminates following the last day of the school year and before the
commencement of the following school year.

1.6. Bargaining unit members, who terminate paid service during the schooi year,
shall have their calendar year of Health and Plan coverage prorated to equal
the percentage of the service year worked.

1.7. Bargaining unit members returning from Board-approved ieave shall be re-
enrolled, with their dependents, with no health history requirement (except for
the District Life Insurance Plan) or wait until the next enroliment period.

1.8. The District shall not prohibit any bargaining unit members from enrolling ail
eligible dependents as defined by the eligibility requirements efthe-centracted
specificatiens of the FUSD Employee Health Care Plan Document,

1.9. Employees and eligible dependents must enroil within thirty-one (31) days of
eligibility. Unit members enrolling or adding dependents shall affect coverage
ARTICLE 18 Tentative Agreement-PAGE 15
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the first day of efigibility provided the request for coverage is made within
thirty-one (31) days of eligibility.

1.9.1. The District shall provide one 60-day open enroliment period each year
beginning January-10 October 1 for all bargaining unit members and eligible
dependents not currently enrofled in the existing FUSD Employees Health
Care Plan. The open enrollment period wiil also be the time in which pian
coverage {Dental and Vision) may be changed.

2. Joint Health Management Board {JHMB}

2.1, A Consultant and Plan Administrator shall be selected and funded by JHMB,
who will remain in a contractual and/or employment relationship with the District,

2.2. Contracts and Compensation for the Consultant and Plan Administrator shall
be recommended by JHMB, but subject to approval by the Board of Education.
Such approval shall not be arbitrarily or unreasonabty withheld.

2.3. Reporting, reports and disclosures of the Consuitant and Plan Administrator
shall be as established by the JHMB.

2.4, The JHMB will, as soon as possible, establish written procedures for
conducting its functions as set forth in this Agreement. Such procedures shall
include: '

2.4.1, Voting procedures, including absentee voting.
2.4.2, Establishing regular meeting dates.
2.4.3, Establishing subcommittees.

2.4.4, The agendizing and prioritizing of JHMB activities.

2.4.5. The establishment of terms for JHMB members. Such terms shall promote
stability and continuity of membership in order to foster expertise in the
subject matter of the JHMB,

2.5. Labor and Management shali each have one (1) vote on the JHMB.

2.6. Labor representation shail be proportional to membership in determining the
one {1) labor vote. Management representation shatl be determined by the District.
The decision making process of the JHMB shall be:

2.6.'1, Consensus; if consensus cannot be reached, {2) applies.

2.6.2. If consensus is not reached the following is an example of the weighted vote
for employee groups,

2.6.3. Example
ARTICLE 18 Tentative Agreement-PAGE 16
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2.6.4. The voting structure is weighted with each group maintaining a percentage of
the weighted vote based on the number of eligible active employees in the
unit as a portion of all represented eligible active employees in the District.
For example, if FTA represents 4,352 employees out of a total of 6756
represented eligible employees in the health plan, FTA's voting weight would
be 64.4 percent; if CSEA represented 1717 of these same 6756 represented
eligible employees, CSEA’s voting weight would be 25.4% percent; SEIU's
eligible active employees would be 8.5% weighted vote; and BTC's 115
eligible employees would be 1.7% weighted vote.

2.7. There shall be binding arbitration of any JHMB deadlocked votes; provided
however the arbitrator(s) shall have no authority to increase the District's
contribution to the Health Fund. Rather, such an increase can only occur, if at
all, through subsequent negotiated agreements and ratification thereof by all
parties. Upon agreement by Labor and Management (i.e., each casting its
single vote in the affirmative), such arbitration may be “"Expedited Arbitration”
on a case by case basis. The cost of arbitration is to be borne by the Health
Fund. Arbitrators shall be selected from a list provided by the California State
Mediation and Conciliation Service,

2.8. All Plan Design modifications, including but not limited to co-pays, deductibies,
premium contributions and assessments, and selection, addition or termination
of health plans/providers for all active and retired employees (regardless of
age) shall be made by the JHMB (unless a deadlock goes to arbitration), and
implemented upon JHMB action/arbitration decision without the need for
further negotiations and/or ratification by the parties. Any premium
contributions shall be accompiished through automatic payroll deduction for
employees and through direct contributions from retirees.

2.9, All vendor Contracts are to be negotiated by JHMB, subject to approval by the
Board of Education. Such approval shall not be arbitrarily or unreasonably
withheid.

2.10. The JHMB will assume full responsibility for all retiree heaith benefits,

- including the funding of unfunded liability as required by law, and the
maintenance of prudent IBMR's, both of which shall be in accordance with
actuarial recommendations. The JHMB will set as a target allocation of
$2million annually and will allocate not less than $1 miilion annually from the
Health Fund toward such unfunded lability.

3. Health Fund
3.1. BWWWWE%@@W&&MW&%&%W&W%

ARTICLE 18 Tentative Agreement-PAGE 17
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feple -rigber-of-all-elgible-active
mﬂey&m&m&e&%&%&ﬁﬁ&e&%nﬁﬁﬂéﬁwm
fanded;-in-theHealth-Plan-in2604-2005<
In the 2014-15 school year, the District shall increase the annual contribution

pm f

to the health fund for eacb actwg eIrg[ble emgfoyee, from 9§13,649 to $14,674,

%%W%&Mﬁe%mm%ﬁeﬁ&w as-set-forth-above The
District shall adjust on a monthly basis, its contribution to reflect the actual
number of active eligible empioyees.

3.1.5. Current medical IBMR's shall remain as IBNR's in the Health Fund.

4. Procedures Regarding Potential Underfunding of Health Fund

4.1. The JHMB shall report to the District and all employee associations on a quarterly
basis regarding the status of the Health Fund.

4.2. Specifically, such reports shall indicate whether actual expenditures from all
components of the Health Plan are projected to exceed budgeted Health Fund
- revenues (the "shortfall"). This determination shall be made based on claims
experience and expenses to date, projected according to objective, industry-based
and historical trends to yield an annualized projection of total expenditures.

4.3. If the shortfall is less than three percent (3%), the JHMB shall act immediately to
increase eligible employee and/or retiree contributions or assessments, and/or
modify plan design pursuant to Section 2 (H} above. Such action shall negate the
shortfall within the fiscal year,

ARTICLE 18 Tentative Agreement-PAGE 18
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4.4, If the shortfall is three percent (3%) or more, the Health Plan Reserve Assessment
shall automatically and immediately be increased for all eligibie active empioyees
and eligible pre- 65 year old retirees. Such increase shall be in the amount
necessary to negate the shortfali within the fiscal year. In determining the amount
of the increase the JHMB shall base its decision on the information and
recommendations of the JHMB's consuitant. If the JHMB cannot agree on the
amount of the increase within fifteen {15) days of the consultants’
recommendations, the consultants' recommendations shall be implemented.

4.5. JHMB actions and/or automatic assessments shall apply as set forth in paragraphs
(C) and (D) above regarding any month in which a projected shortfall is determined
to exist.

4,6, If any of the foregoing actions do not negate the shortfall in the same fiscal year,
and the District must temporarily fund the remaining shortfall, such amount shail
be deducted from the District's contribution to the Health Fund for the following
year.

5. HEALTH AND WELFARE AND COMPENSATION

5.1. Commencing with the 2886-20807 2014~15 school year and continuing year to year
unless negotiated otherwise, the District's contribution to the Health Fund as set
forth in Section 3 of this Article "Health Fund," shall be automatically increased by
the percentage figure representing the effective, ongoing dollar increase to the
District's base grant revenues {BGR) actually received by the District in the
applicable school year, including any ongoing deficit reduction or equalization, and/or
any other ongoing adjustment to the District's funded BGR and accounting for

decizntng or sncreased enrollment‘ &x ggp; that mg annugl ggﬂmhutlgn per each
A ]| ease year to

5.3. The foregoing shall constitute the District's maximum contribution to the Health
"~ Fund. The JHMB shall be responsible for Impiementing any changes necessary to

ensure that health and welfare costs in excess of this level of contribution shall be
borne by eligible active employees and eligible retirees in the Health Plan through
plan design and or employee/retiree contribution/assessment changes, and/or any
other JHMB actions as described in Section 2 paragraph H "Joint Health
Management Board (JHMB)."” Such changes must be adopted by the JHMB and
implemented effective July 1 annually, except for any changes made pursuant to
Section 4 of this Article {Procedures Regarding Potential Underfunding of Health
Fund).
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and—a-ea%eu#a%iea»ef—%h&ms&ﬁﬁt—seﬁeem@ BRI-ncrease-is-3-0%-based-on-the

trereased-by-the-hypothetical-3%- The District's contribution per active
eligible employee to the health fund shall not be less than the amount set
forth in Section 3 of this Article "Health Fund.”

6, RETIREE BENEFITS - MEDICAL HEALTH PLAN

6.1. The District shall provide paid Medical Health Pian benefits far retirees in
accordance with the following provisions:

6.1.1. An eligible retiree is one who:

6.1.1.1, Has been hired prior to January 1, 1982 and who has served ten
(10) years of service in the Fresno Unified Schoal District;

6.1.1.2. Has been hired after January 1, 1982 and has served sixteen { 16}
years of service in the Fresno Unifted School District;

6.1.1,3. Has been hired prior ta January 1, 1982 whether or not he/she

resigned from the District and was rehired between January 1, 1982
ARTICLE 18 Tentative Agreement-PAGE 20
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6.1.1.4.

and July 1, 1994 and who has at least a total of ten years of service in
the Fresno Unified School District;

Has been hired after July 1, 1994 regardless if he/she was hired
before January 1, 1982 and who has served sixteen years of service
in the Fresno Unified School District;

6.1.2. Retirement Benefits and Eligibility for Employees Hired On or After July 1,

2005:

The foliowing eligibility requirements and District-provided retirement

benefits shall apply to employees hired on or after July 1, 2005.

6.1.2.1.
6-152%2’
6.1.2.3.

6.1.2.4.

6.1.2.5.

6.1.2.6.

6'1!2!7'

Minimum age: 60
Minimum years of service with the District: 25
Benefit coverage for employee and spouse

Benefit coverage to age 65 or age of Medicare eligibility if revised by
law (no post-65/post-age of Medicare eligibility benefits)*

*The District shall provide up to five (5) years of retiree benefits
regardless of whether the minimum age of Medicare eligibllity is
revised by law. In such event, the District's minimum age of
eligibility for retiree benefits shall be amended accordingly. For
example, If the Medicare age of eligibility is increased to 67 years of
age, the District's minimum age of eligibility for retiree benefits
shall automatically be increased to 62.

These modifications shall not apply to laid-off permanent or
probationary employees who were hired on or before June 30,
2005, and are rehired by the District within the applicable statutory
reemployment period since such a break in service is disregarded.
These modifications shall also not apply to temporary employees
who were hired on or before June 30, 2005 and who have been
released and subsequently reemployed within a 24 month period.
Instead, such rehired employees shall be eligible for and receive
retirement benefits pursuant to conditions that exist for employees
hired prior to July 1, 2005.

Has reached the age of fifty-seven and one-half (57.5) years,
except in the case of disabilitants. A disabilitant, as so certified by
STRS, becomes eligible for this benefit immediately if such
disabilitant has had ten (10) years’ service in the District. Board-
approved leave shall be counted in the years' service requirements
for the benefit,

6.2. An eligible dependent(s) Is defined as meeting the eligibility requirements of
the FUSD Employee Health Care Plan Document.

ARTICLE 18
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6.3.

6.4.

6.5,
6.6.

6.7.

6.8.

6.9.

6.10.

Eligibility is further determined by both the retiree and/or dependent(s)
enrolling in Medicare Part "A" when first qualified for such coverage through
Social Security Eligibility at no cost to the retiree and/or dependents.
Additionally, it is required that all retirees and/or dependent(s) enroll in
Medicare Part "B" upon becoming eligible.

If a retiree receiving this benefit should predecease a spouse, then the benefit
will continue for said spouse provided all applicable requirements of these
provisions are met.

To receive this benefit, a retiree must not be in a pald status with the District.

All references to "Medicare” refer to the Federal Medicare Law as described in
Title 1B of the Social Security Act of 1964. An eligible dependent(s) is defined
as meeting the eligibility requirements of the FUSD's Employee Health Care
Plan Document.

Eligible bargaining unit members hired prior to July 1, 2005, who retire after the
age of fifty (50) and who maintain coverage under the FUSD's Employee Health
Care Pian at their own expense shail be eligible for District-pald coverage at age
fifty-seven and one-half (57.5) in accordance with the other provisions in this
article.

Eligible bargaining unit members hired after June 30, 2005, who retire after the
age of fifty(50) and who maintain coverage under the FUSD's Employee Heaith
Care Plan at their own expense shall be eligible for District-paid coverage at age
sixty (60) in accordance number &£.1.2 of this section.

Disputes arising over the application of this article shall not be subject to the
“Grievance Procedure” as printed within this Agreement, This shall not be
construed so as to prevent the submission of such disputes to the appropriate
court of law.

Hoid Harmless: Should future District action to implement assessments and
contributions from current retirees based an this collective bargaining
agreement be challenged in an appropriate forum, and if the Association is
named as a party in such action, the District hereby agrees to defend, hold
harmless and indemnify the Association for any adverse final judgment and any
reasonable attorney’s fees and costs incurred by the Association. The District
shall have the exclusive right to decide and determine whether any such action
shall be compromised, resisted, defended, tried or appealed.

7. Plan Design

7.1,

There will be a clear eligibility statement for those who qualify for the heaith
plan. Eligibility will be verified each calendar year. Spouses of employees who
work far another employer which provides health insurance coverage may only

ARTICLE 18 Tentative Agreement-PAGE 22
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access the FUSD plan as secondary coverage.

7.2, Eligibility of dependent children shall be based on birth order rule and shall be
erified each calendar year. The parent whose birthday comes first in the year
shall be responsible for covering dependent children through employer
provided health coverage.

7.3. Cross-Covered Participants (Active and/or retired employees and spouses are
FUSD employees or retirees): Cross-covered participants, through the annual
open enrollment process, will have the opportunity to choose whether they
desire to retain cross-covered status.

7.3.1. Those cross-covered participants who elect to retain this status shall be
required to cross- enroll themselves and eligible dependent children (if
applicable) under each participant's plan. Each participant is required to pay
the established monthly two-party or family premium, as applicable, for the
coverage(s) chosen,

7.3.2. Those current cross covered participants who elect through open
enrollment not to remain cross-covered, shall receive the same benefit
levels {plan design} and incur the same monthly premium expenses as
all other non-cross-covered participants.

7.4. No Opting Out: All eligible District employees shall be required to participate in
the Health Benefits Plan and shall be required to pay the monthly contributions
and assessments, at least at the empicyee only level for any plan(s) or
coverages.

7.5. Other Clarzﬂcatmns WM%MMW%W

7.5.1. No co-pays apply to annual deductibles or the out of pocket maximums.

7.5.2. The deductible will not apply to out of pocket maximum.

7.5.3. The $380 emergency room co-pay shail be applied to each and every visit
to the emergency room (walved only if admitted).

7.5.5. Prescription benefits include and are subject to manufacturer quantity {imit
restrictions in accordance with maximum quantities that may be dispensed
in a single prescription, This applies to all participants including cross
covered.
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7.6. Specific information regarding monthly contributions, assessments, co-pays

and deductibles for ail plan coverages can be found in the FUSD Plan document

or at 1hmbheaithconnect com. Effective-Aprit-1;-2011-the-followingmeonthly

7.6.2. All Eligible Active Employees and Eligible Retirees Up to Age 75

7.6.2.1. Health Plan Reserve Assessment: In addition to the monthly
contributions provided above, all eligible active employees and pre-65
year old retirees shall contribute a Health Plan Reserve Assessment of
$10.00 per month, All eligible post-65 retirees and eligible dependents
(spouses and children) shall contribute $10.00 per menth each, up to a
maximum of $40.00 per month. However, thase monthly contributions
shall continue only untii the retiree and/or dependent reaches age 75,
at which time the post-75 year-old retiree/dependent shall not be
required to make any monthly contributicns. The funds generated from
this Assessment shall be placed in a Health Plan Reserve to offset
current and future heaith care cost increases as needed. If the Joint
Health Management Board determines such funds are not needed for
this purpose, the Board may determine to reduce, rebate or refund
such assessment. All retiree plan participants age 65 and over who are
eligible for Medicare shall designate Medicare as their primary
insurance coverage.
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771245
7.7.12.1.1. 28-Visiks
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FRESNO UNIFIED SCHOOL DISTRICT
TO THE FRESNO TEACHERS ASSOCIATION
June 4, 2014

ARTICLE 20 - HOURS - BARGAINING UNIT MEMBERS

L. DEFINITIONS

1.1 Work Day: Unit members shall have a work dayv of ne-less-than 8 hours (480
minutes} in which to perform their on-site and ofY-site professional responsibilities.

1.2 1.2 Duty Day: Unit members are required to be on duty at their worksites for
Z25=7.0 houwrs (420458 minuies) per day which shall be iitilized for student
mstructmn

1.3 Professional Learning/Accountable Communities: To enhance opportunities for
ongoing professional development and promote meaningful collabotation among
stakeholders, unit members will participate in Professional Learning/Accountable
Commmunities as set forth in Article 52, Section I, for a total of 54 houts per school
vear. BEvery effort shall be made between site administration and the staff to seek
mutual solutions_that best meet student needs when planning the usc of the 54

hours. Any time allocated to Professional Learning/Accountable Communities
after 7 hours (420 minutes) shall be credited towatd the completion of the 54

hours.

1.4 Duty Free Lunch: Unit membels shall have a duty free lunch of at least 30
minutes per day.

2. PROFESSIONAL RESPONSIBILITIES

2.1 Professional Responsibilities: Within the 8 hour (480 minutes) work day, unit
members are responsible for student instruction and other professional dutics
inciuding, but not limited to;

2.1.1 Collaboration with peers to improve student learning consistent
with the Poundations for Accountable Communities (Article 52,
section 1} that includes, but is not limited to, assessing student
learuing, developing common formative assessments, sharing
instructional strategies and methods. lesson planning, standards-
aligned curriculum, developing real time intervention strategies,
and maintaining and improving an effective school culture/climate,

2.1.23 Auny instructional planning, preparing lesson plans and preparing
and selecting instructional materials,

Tentative Agreement-PAGE 27
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2.1.32 Reviewing and evaluating the work of pupils- sindents

2.1.43 Preparation for and communicating and conferring with pupils,
parents, staff and administrators. Parents should be kept
Compnunieate-regularky—with-parents/guardians 4n-order-te-keep
them aware of goals and objectives for students, progress of their
student in pursuit of objectives, special accomplishments of their
student, and unsatisfactory performance and behavior of their
student

2.1.54 Pursuing specific objectives and goals based on an assessment of
student needs in relation to school and District goals

2.1.65 Maintaining appropriate records

2.1.76 Supervising pupils students both within and outside the classroom
on an equitahle basis as delineated clsewhere in this article

2.1.87 Supervising instructional aides, when assigned

2.1.98 Participating in staff development programs, in-service meetings,
and professional activities related to their assignment {except as set
forth in 2.3.2 below]. Mileage allowance shall be provided teachers

who must travel to required meetings,

2.1.109 Attending faculty, departmental and grade-level meetings ealled-ox
appreved-scheduled by the site administration in eonformanece-with
- ovisionss SECTION—E]
collaboration with teachers not exceeding a total of 8 hours per
school _year and excluding time allocated for Professional
Learning/Accountable Communities. Notwithstanding the above,
principals shall have the right to convene meeting at any time
when necessitated by emergencies after obtaining clearance from
the appropriate Division Superintendent or designee and upon
providing notice of such meetings at the earliest feasible time,
[FORMERLY SECTION E.J]

2.1.116Independent study and otherwise keeping cutrent with
developments within their areas or subjects of assignment

2.1.124Assuming reasonable responsibility for the proper use and control
of District property, equipiment, material and supplies

All preparation liine allocated within the 7 hours {420 minules) as described in 1.2

shall be utilized for duties set forth above in 2.1.1 —2.1.12 as determined bv the

teacher, with the exception of heing available to parents and students,

Additional Professional Responsibilities. In  addition to the professional
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responsibilities set forth in 2.1 above, unit members have other assigned duties

which may extend beyond the 8 hour (480) minute work day, including—butnot
lismited to the folloving:

2.3.1

Back to school night, open house, parent conferences and-—report
card—preparation—program—development, and professional growth
activities.;—and-student-—supervision—(inclhuding supervision-at-co-

2.3.2

233

Consistent with 1.3 above, participate _in _ Professional
Learning/Accountable Communities to meet team and site needs
for _professional learning The majority Professional
Learning/Accountable Communities time will be utilized to seek

solutions for student learning challenges consistent with an
accountable community model. Site administration and the staff

will collaborate on__ scheduling time for Professional
Learning/Accountable Communities which may begin at any time
after the 7 hours (420 minutes) set aside for student instruction,
preparation for instruction, lunch and if applicable, advisory.

Supervision of co-curricular or extra-curricular duties, which shall
be defined as those assigned duties which are in addition to the
supervision duties enumerated 2.1.7 above and elsewhere in this
article, but excluding duties performed by teachers in fulfillment of
extra pay for extra service contracts. Any assignment of co-
curricular or extra-curricular supervision duties shall conform to
the following:

2.3.3.1 Such duties must be in connection with the program in the
school of the teacher's primary assignment.

2.3.3.2 Such duties will be equitably distributed among the
certificated school staff.

2.3.3.3 Such duties shall be reasonable in humber and duration.

2.3.3.4 After procedures at the school site have been exhausted, the
School Building Committee may request that the Division
Office review co-curricular or extra-curricular duties in
terms of reasonable number and duration.

All other bargaining unit members, other than hourly employees, not specifically
covered within this article, shall work a professional work day of not less than
480 minutes (8 hours), including a thirty (30) minute duty-free lunch period.
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3. LEGALLY MANDATED INCREASES IN INSTRUCTIONAL TIME

3.1

In the event that State or Federal legislative action mandates any increase in
instruction time, the District shall increase unit members’ instructional time to the
extent necessary to conform with such legislative mandate in accordance with the
following provisions:

3.1.1

3.1.2

If such increase is decided and-mandated to be effected during a school
year, this article shall be reopened for negotiations for the subsequent
school year; ‘

If such increase is mandated effective at the beginning of a school year,
then this article and the article on "Salary" shall be reopened for
negotiations at the earliest feasible time in preparation for implementation
of such legislative mandate.

4. SECONDARY SCHOOLS WORK DAY

4.1

ARTICLE 20

Instructional Time Secondary Classroom Teachers

4,1.1

412

Unit members serving as full-time classroom tfeachers shall not be
assigned instructional time that exceeds 1,400 minutes per week (50,400
minutes a year),

= - ) - aataias 1 - F1O-A)
assigned-to-performadvising duties:

Full-time classroom teachers may be assigned advising duties within the
420 minute (7 hour) Duty Day. Such duties may include: human relations;
career education; orientation; personal relations; and educational planning.

4.1.2.1 The advisory period shall be scheduled in accordance with the
school site Advisory Committee's plan and may be made up of
students not included in a teacher's regular assigned classes when
Tentative Agreement-PAGE 30
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approved by consensus of the faculty. It is expected that each
secondary student shall be served in the manner that meets
his/her needs in the above areas.

4,122 The advising duiies shall not include:

4.1.2.2.1  Extensive follow-up, analysis and dexfefopment of
expectancies within the family system

4,1.22,2 Design and follow-up on behavior madification
programs for individuals or groups of students

4.1.2.2.3  Assimilation of data from other staff for purposes af
transmission to outside agencies or authorities

4,1.224 Design or implemeniation of disciplinary
procedures beyond those commonly exercised by
the classroom teacher

4.1.22.5 Counseling that would require assessments of future
career potential with the student and/or his/her
family

Non-Instructional Time

Non-instructional time is the additional time the teacher is required to be on duty
beyond instructional time. This time is for preparation and those appropriate
activities indicated in Sections 2.1 and 2.2 above, Teachers shall be provided 480
minutes per week for preparation time within the work day in blocks no shorter
than thirty (30) minutes with at least one block of forty-tive (45) minutes per day
within the work day. This shall not be construed so as to prevent a shortened day
full preparation period of less than forty-five (45) minutes.

5. ELEMENTARY SCHOOLS WORK DAY

5.1

5.2

ARTICLE 20

Instructional Time Traditional Schedule {180 days)

Instructional 1ime is the time the iteacher is warking directly with assigned
students in an instructional setting. Full-time classroom teachers' yearly
instruction tine shall not be less than the following:

Kindergarten = 47,700 minutes

Grades 1-6 = 55,800 minutes
Grades 7-8 = 55,800 minutes (when part of an elementary schoal)

Preparation Time

Tentative Agreement-PAGE 31
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Each school schedule shall provide weekly preparation time for all clementary
teachers within the duty day in accordance with the provisions of Section 2.2 of
this article and in accordance with the following provisions;

5.2.1 Only one before/atter school up to ﬁ,ﬂeenl (15) minute student supervision
duty assignment per week may be counted as preparation time provided
weckly within the duty day.

5.2.2

Grades 1-6 (and 7-8 when part of an clementary school except Baird,
Bullard Talent, Carver—Lawless; and Hamillon): Teachers will be provided
a 45 minote block of time for preparation and planning during the Duty
Day as per the following;:

5.2.2.1 The preparation time set forth herein shall be provided on at least
156 days out of the traditional 180 day schedule

5.2.2.2 A 45 minute block of preparation time would not be provided on
up to 24 days for matters such as, but not limited to the following:

52221

52,222

52223

Early release that is scheduled for
patent/student/tecacher conferences (not to exceed
five days).

On the last day of school if it is a shortened day.

Up to I8 days out of the traditional 180 day
schedule on which the District may schedule longer
block of time (approximately 90 to 105 minutcs) by

~ combining remaiming time during the Duty Day

(without a 45 minute block of preparation time) and
time allocated from the 27-hours/semestor-fifty-four
(54) hours per year pwrsuant to Section 2(1% 1.3 of
this Article. The content covered during such blocks
of time shall be at the direction of the District for
matters such as, but not limited to, professional
learning, grade level collaboration, mandated
inservice training, and the “roll-out" of new
curricular  materials, such as new texthook
adoptions etc,

5.23 The following is a sample schedule for illustrative purposes only:
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Sample Schedule: Regular School Day
8:15 Student Start Time - 2:20 Student End Time
8:05 Teacher Start Time - 3:05 Teacher End Time = 7.0 Hours Duty Day

8:05 — 3:05
Duty Day = 7 hours
Schedule Instructional Minutes Non-Instructional/Prep Time
8:05-8:15 10 minutes (NI)
8:15-10:15 120 minutes
10:15 (Recess) 15 minutes(INI)

10:30 Instruction Begins

10:30 —-11:50

80 minutes

11:50 (Lunch)

30 Lunch + 10 minutes (NI}

12:30 Instruction Begins

12:30 —2:20 110 minutes

2:20-3:05 45 minutes (Prep)
Total 310 minutes 30 minutes

ARTICLE 20
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Sample Schedule: Nonelndividuat Preparation Days

8:05 - 4:05 (1 hour of the 27-hours-semester-54 hours per year)

Schedule Instructional Minutes Non-Instructional/Prep Time
8:05 —-8:15 10 minutes (NI}
g:15 - 10:15 120 minutes
10:15 (Recess) 15 minutes(NI)

10:30 Instruction Begins

10:30 - 11:50

80 minutes

11:50 (Lurich)

30 Lunch + 10 minutes (NI)

12:30 Instruction Begins

12:30 - 2:20 110 minutes
2:20 - 4:05 Tneludes;but-net-tmited to:
Under the direction of the No individual prep-time on | Professional
District thesc days Learning/Accountable
Communitics
Meeting-Roll-Out-Mandated
: 105 minutes
Taotal 310 minutes
ARTICLE 20
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Grades 7 and 8§ at Baird, Bullard Talent, Carver;-Lavdess—and Hamilton
will follow the contractual hours requirements regarding teacher
instructional time and departmentalized configuration of the student
instructional day that apply to sccondary schools, The one varialion is
Bullard 'Iﬂlent where the secondar}' rcqmrements have been applled to

The School Building Committec may request that the Division Office
review the scheduling of Duty Day at the school after conferring with the
site administration.

Student Supervision

Teachers may be required to spend up to one fifteen (15) minute student
supervision duty per week either before or after school with the following
exceptions:

53.1

53.2

533

534

In schools of ten (10) or less teachers, student supervision time shall be
cquitably distributed,

Within schools maintaining a bus schedule with teaching staffs of less than
twenty (20), such student supervision time shall be equitably distributed.

Kindergarten teachers' student supervision time shall consist of the
following;:

53.3.1 Daily before/after school supervision of their assigned
kindergarten students. It is understood that the kindergarten
teacher has the option of conducting such supervision
within the room while continuing preparation tasks
necessary for insuring room/materials readiness for the
commencement of instruction.

5332 It is understood that past practices are maintained with
respect to teachers seeking cooperation from parents of
kindergarten students with respect to avoiding early
arrival/late departure.

Principals may require all teachers to provide morning student supervision
beginning up to fifteen (15) minuies before the commencement of
instruction during inclement weather,
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9



FTA/FUSD Tentative Agreement, June 5, 2014
2013-14 through 2015-16 w/Reopeners
>>Revised Copy: Art 16 Eval Added

5.3.5 Mid-morning and/or afternoon recess student supervision duty shall be
equitably rotated among the teaching staff within grade levels (i.e.,
kindergarten, 1-3, 4-6),

ALTERNATIVE SCHEDULING

Alternative scheduling shall be defined as those secondary school programs that have a
special scheduling modality other than the traditional school's seven (7) period day.
Schools having alternative schedules, as approved by the Board of Education, shall
provide for an equitably adjusted schedule providing for totals of instructional minutes no
more than the times delineated in this article. Teachers in alternative scheduling programs
shall have a thirty (30) minute duty-free lunch, and have at least the equal of one forty-
five (45) minute block of the professional work day per day. Other blocks of the
professional work day shall be no shorter than thirty (30) minutes.

ARTICLE 20 ;
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ARTICLE 49
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When mainstreaming Special Day Class students in grades K-6, District site leaders will
attempi to assign students equitably amongst all classes at the appropriate grade level.

1.1 1t is the intent of the District to notify the affected unit member(s) piior to
assigning students with special needs into the regular classroom,

Caseloads will be determined based on student/program needs in accordance with the
Education Code sections 56362 ~ 563621,

Released time for unit members to conduct IEP meetings shall be inade available when it
is determined by the Administrator of the Special Education Office or his designee that
all other options are unavailable, Conditions which may trigger the use of a substitute are
as follows: (1) The teacher must attend an TEP meeting away from the school site and/or
(2) The only time the IEP mecting can be scheduled is during the instructional day and
class coverage by school personnel is not available,

A reasonable effort shall be made to establish special education staffing ratios consistent
with the District’s staffing practices,

The parties acknowledge the importance of consiructive dialogue and the respect of
professional opinions for all members of the team on all aspects of program delivery.

In an effort to improve communication and collaborative problem-solving to include
stafting, a special education committee shall be established.

Special education classroom teachers will be able 1o utilize the same school site
equipment as peneral education teachers and will be supported with appropriate
instructional materials as aligned with the District’s adopted curnculum.

Bargaining unit members will be provided opportunity to participate in training programs
either prior to or concurrently with the implementation of new instructional and/or
assessment programs in either special education or regular education classrooms.

Any special education professional serving in an itinerant capacity shall be given
appropriate travel time betwecn sites.

Any teacher who possesses a Special Education credential and is assigned to teach in the
Special Education Program shall be paid his/her per diem rate when providing services
during the extended year program [i.e. between the close of one academic year and the
beginning of the succeeding academic year] to a student whose IEP requires extended-
year special education services that are comparable in standards, scope and quality to the

special education services provided duging the gegytar EB)P% ent-PAGE 37
1.
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FTA NEGOTIATIONS
June 5, 2014
ARTICLE 50 - SALARY

1-A SALARY SCHEDULE INCREASES

1.1 For 2013-2014, all salary schedules shall be increased by 2.7% effe%%ﬁh@‘l, 2013

1.2 For 2014-2015, all salary schedules shall be increased by 3.5% effective July 1, 2014.

1.3. Professional Learning Column. The District will add Class V to the Basic Salary

Schedule providing a 3% increase to the Class IV Column to any teacher who
completes 9 semester units provided through the District’s Professional Learning
Department no sooner that July 1, 2015. Eligibility agreement below:

ARTICLE 50

1.3.1.1

To be eligible for Column V. a unit member must be at

1.3.12

Class IV on the Basic Salary Schedule:

Unit members must complete a total of 9 units of professional

1.3.1.3

learning by taking ¢ourses provided through the Districi’s
Professional Learning Department;

The teacher shall move to Columin V beginning in the school

1.3.14

year after the unit member completes all ¢ units:

District Professional Learning Column must be renewed every

3 vears. The specific purpose for the requirement to complete
9 semester units every 3 vears is continuing commitment to
achieve District Goals after a unit member has completed
Class 1V of the Salary Schedule.

Tentative Agreement-PAGE 38
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1.3.1.5 The District and the Association will establish a joint
commiilee to monitor the implementation of the Professional

Leaming Column.

1,3.1.6 The parties understand and agree that the Professional I.earning
Column shall ierminate if, for any reason, there exists an

inability for full funding of the stipend through the Local
Control Funding Formula or any successor legislation.

1.4.1 Stipends shall be established for teachers actually serving in a position in
the following areas:

1.4.1.1  Special Education classes (including RSP), and Speech and
Language Therapy: $1500 per year.

1.41.2  Bi-lingual classes: $500 per year.

(S
:h
Ju—
Lo

The foregoing two stipends shall be prorated to reflect the
proportion of an FTE that the teacher is actually serving in the
position requiring the credential.

2. EXTRA PAY FOR EXTRA SERVICES (EPES):

2.1 The EPES schedules shail be increascd by the same percentage as applies to
schedules effective July 1 of the following year.

2.2 Effective July 1, 2013, the extra pay amceunts set forth on the EPES Additional
Service Pay Schedule [Le. np. 110-119 in the 2010-2012 CBA] shall double with
the exception of elementary athletic coaches which will triple.

SUSPEND LANGUAGE IN SECTION 3 (BELOW) PURSUANT TO ARTICLE 14

3. Staff Development "Buyback”™: Salary Schedule A - The District will continue to
recognize participation by unit members in staff development activities which qualify
for reimbursement from the State under the "Instructional Time and Staft Development
Reform Program™ (commonly referred to as the "Staft Development Buyback Program®
pursuant to Education Code sections 44579 through 44579.4).

3,1A: Unit members whose salaries are provided under Salary Schedule A shall, in
cooperation with the District, certify that they have participated annually in 21
reimbursable hours of staff development according to state law and regulations.

%)
[
¥

Three (3) reimbursable staff development days shall be conducted during the
1999/2000 work year and every year thereafter so long as this program continues
under state law. Commencing in 1999/2000, the traditional work year for unit
members shall be increased by two (2) days for this purpose (for a total of 185
work days) and the third reimbursable staff’ development day shall be held on
one of the existing "1” days. Uliemdiaddy enAgreei endhRAGH B9
required to participate in three (3) days of reimbuwsable staff development

ARTICLE ! .
RTICLE 50 activities during cach school year. The 1999/2000 configuration of days set forth
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herein shall not foreclose the parties from negotiating other configurations in the
future.

3.36. The salary schedule increase provided for in this section shall continue so long as
funds are provided by the state for the staff development activities. 1f such funds
are eliminated or reduced, the work year and the salary schedule shall be reduced
accordingly, absent agreement by the parties otherwise,

4 RULES GOVERNING PLACEMENT UPON THE SALARY SCHEDULE

4.14= A teacher new to the Fresno Unified School District, without previous experience,
will be classified according to the requirements stated in Schedule A and will be
placed on the appropriate level. For teachers in this group with a valid California
teaching credential, not including an emergency permit, intern permit, Provisional
Internship Permit, Short Term Staff Permit or waiver, the appropriate level shall
not be less than Level 1. Teachers holding an emergency permit, intern permit, or
waiver shall be placed on level 0,

N
[e—
—

:

Effective-July—1;-2008; A teacher held on Level 0 who subsequently
receive their valid California teaching credential shall move effective
the next school year to the appropriate level at which they would
otherwise be for their years of service.

[
b

A pertial fulfillment or temporary credential is considered a regular
credential for the purpose of placement on the salary schedule.
Notwithstanding this, bargaining wnit members hired after July 1, 2000
shall not advance beyond Level O of the salary schedule unless they
have a wvalid California teaching credential, not including an
emergency permit, intern permit or waiver.

B
[a—y
(8]

!.

District credit may be eamed for advancement on the basic salary
schedule through appropriate work experience directly related to the
teaching assignment. The work done in compliance with this section
shall be evaluated on the basis of forty (40) hours of full-time paid
employment per unit, To qualify for placement on the salary schedule
as a Vocational Education teacher, the teacher must be hired and
warking under the Vocational Education Credential and not working
as a teacher in the regular school program.

. A teacher new to the Fresno Unified School District with previous ieaching
expericnce in an accredited school in grades Kindergarten through twelve will be
given credit for one level for each year of teaching up to the maximum on the
salary schedule, except that only up to five years of such service credit shall be
credited service for career increment purposes. Carger increment Oftll‘ k ﬁ%‘b{o
given each year from the 11th to 1?§9£1?%¥%t5¥%@& -5% A
thereafter, Years of ereditcd service for career increment purposes shall mean
vears of service in FUSD excent that uo to five vears of service credit shall be

o
%

i

ARTICLE 50
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granted for out-of-District service. Any exception to give credit for more than
yeac-for-year must be with Board approval in closed session. The names will be
placed on the consent agenda at the following Board meeting after notification to
the Association.

. A tenured teacher with more than six years teaching service to the Fresno Unified

School District, who resigns and returns to the District within thirty-nine (39)
months, shall be placed on the next level as though his/her service had not been
interrupted.

. A teacher entering the Fresno Unified School District in mid-year will be paid

his/her salary at the initial rate during the first year-and-one-haif.

A teacher entering the Fresno Unified School District shall receive credit for
military service upon the basis of one level for each two (2) years of military
service, service in Vista or Peace Corps, with a limit of two (2) levels to be
attained. This credit is not allowed unless the service interrupted tenure as a
teacher in a public school system.

. A teacher granied a leave of absence to the County Schools or California State

University, Fresno, or for professional study in a recognized institution, upon
return to duty, shall participate in the benefits of the regular increments of
increase in salary,

A Fresno Unified School District teacher on military leave of absence, service in
Vista or Peace Corps, shall be given increment credit for each year of service
upon his/her return (See Military Code Section 395.1).

4. A nurse new to the District shall be granted year for year credit for actual nursing

cxperience as a registered nurse or a public health nurse up to a maximum of five
years., Full year for year credit shall be granted for previous experience as a
public school nurse.

A teacher who is hired by the District in a K-12 program shall be given salary
placement credit for previous tecaching experience in Fresno Adult School
program whose funding is based on average daily attendance.

5. RULES GOVERNING UNITS FOR ADVANCEMENT

5.1 A All gollege semester units must be earned after receipt of the Bachelor's Degree.

5.2 B. All units, except those specifically-pr Lg dﬁ? in; %j]%) ui aé%
accredited college, or a univnﬁ:rsit:,-f gj’(‘n %1 € gy géé‘g% (%#e%elﬁ Credi i?’g]l

ARTICLE 50

agency unless District approval is obtained.
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5.3 €. One-third of all units above the Baccalaureate Degree shall be in the teacher's
principal subject-matter area which shall include his/her teaching major, teaching
minors, his/her undergraduate major and minor (if a teaching area) and those
subjects which he/she has been assigned to teach or appropriate to professionai
educational goals. The balance of units must be acceptable for a planned degree
or credential, or must be in other subject-matter arcas professionally related to
the teaching field. For elementary school teachers, the major subject-matter avca
may be a diversified academic major for specialization in ¢lementary teaching
only as established by the State Board of Education. It will consist of a variety
of academic subject-matier courses which recognize the nced for elementary
teachers to have generalized preparation.

Lh
o

To receive credit for units, all college and university work must be submitted to
the Division of Human Resources/Labor Relations for consideration and
approval. All units earned beyond the Bachelor Degree must be upper division
or graduate unless approval has been granted to include a specified lower
division course, or courses, prerequisite or otherwise essenhial to the teacher's
program of post-baccalaureate studies. Lower division courses in Mathematics,
Foreign Language and Physical Science not included in a teacher's undergraduate
programn may generally be eonsidered an essential part of a teacher's program of
improvement.

tn
L
o

. Any exception to the above requirements must receive written approval from the
Division of Human Resources/Labor Relations before it will be considered. The
request must be accompanied by a written explanation of why the exception
should be granted.

l.

6.1 A. In order to advance from one salary class to another, a transcript or grade cards
containing credits must be presented to the Division of Human Resources/Labor
Relations prior to AUGUST 31 OF EACH CALENDAR YEAR. Any teachet
unit_ member, who at the request of the Administration completes necessary
course work for a higher-level credential after August 31 and is assigned to a
higher-level teaching position, may be advanced on the Basic Salary Schedule
subsequent to August 31 in the proper classification for the credential and
experience,

6.28. Only units earned after receipt of the Bachelor's Degree shall be considered for
advancement to a higher classification.

6.3 & In advancing o a higher class, a teacher unit member shall be given full credit
for cach level previously earned. Tentative Agreement-PAGE 42
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6.4 B. A teacher shall not be advanced 1o a higher class until the succeeding school
year,

b

Fitteen {15) college semester units may be earned for advancement on the basic
salary schedule during the period from September 1 to August 31, Only one
classification move per year is allowed unless by prior approval by the District's
Division of Human Resources/Labor Relations, Caution should be exercised in
not taking too heavy a load during the time school is in session as a teacher's
primary responsibility is to the contract assignment. This rule does not apply to
a certificated employec on leave of absence for study.

6.6 ¥ District credits may be earned through courses taught by the Fresno Adult School
which are organized in cooperation with the Instruction Division, and which are
directly connected with the improvement of teaching in the Fresno Unified
School District.

6.6.1 One unit of District credit shall be awarded upon successful

completion of a course provided a teacher has fulfilled no less than
fifteen (15) howrs of participation.

=
b2

Courses offered for District credits shall have prior approval by a
comrmitteec composed of representatives from the Instruction Division,
Division of Human Resources/Labor Relations and the Superintendent.

0.6.3 No District credit may be earned by a teacher being paid for
teaching a District credit class or inservice class.

6.7 G- No more than four (4) District credits may be applied toward the fifteen (15)
units necessary in advancement on the Basic Salary Schedule from one class to
another,

7. GENERAL PROVISION APPLICABLE TO BASIC SALARY SCHEDULE

~1

.1 A. Changes in salary for all certificated personnel resulting from a change in
certification shall be made at the beginning of the fiscal school year only.

|

-1
b
&

. In accordance with State law, the Board of Education reserves the right, in case
of emergency or shortage of funds, to close the schools prior to the date
announced in the calendar and to pay teachers such part of the annual salary as
the days of service rendered bear to the annual announced school term.

lu

-3
W
i

. All probationary and permanent teachers shall be paid in twelve (12) equal
installments beginning the last Work Day of August. Installments are paid on
the last working day of each calendar month thereafter until the full amount
eared shall have been paid, ex@ﬁhga]ﬁWquméelﬁqehjt-aRAGE a3
official following his/her resignation, he/she shall receive the remainder of salary
due him/her in one final payment.

ARTICLE 50
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7.4 B. No salary payment will be made after the second month of cmployment until all
required personnel records arc placed on file in the Division of Human
Resources/Labor Relations.

~J
ool
b

: Salary payments sball be electronically deposited to banking institutions of
employces’ choice for all employees hired after July 1, 2000,

i.

:

. Overpayment:

=
:-'I
o,

The parties recognize that on cceasion employees may be overpaid
wages or other compensation, as a result of error or other
circumstances. The parties agree that a procedure is necessary to
enable the District to recover overpaid amounts while also protecting
employees from undue financial hardship, Both parties have the
obligation to inform the other of overpayment.

In the event the District discovers an overpayment, it shall notify the
employee in writing of the amount and the reason it occurred. If the
employee agrees with the overpayment notice, he/she shall sign a
statement authorizing the deduction and return it to the District.

]:

]
~]
o]

-
|
[

:

If the overpayment is $150.00 or less, the District may deduect the full
amount from the employce's next payroll check, If the payment is
greater than $150, deductions from future paychecks shall be made at
the same rate the employee was overpaid unless both parties agree this
process would cause an unreasonable hardship on the employee.

-3
g
I~

If the employee disputes the overpayment or the amount, he/she may
file a grievance, commencing at Level 111, within fifteen calendar days
of receipt of the notice of overpayment.

i:

f |
~]
Lh

|

An aibitration award in the District's favor or the employee's failure to
file a timely grievance on the issue of overpayment shall constitute full
authorization for the District to make payroll deductions as provided
above.

ARTICLE 50
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7.8 CERTIFICATED EMPLOYEES FACTOR PLACEMENT
SCHEDULE

(Factor Placement on Schedule "A”)

Time Responsibility Total Work
Classification Factor Factor Factor Days
Community Education 1.118¢  eeeeen 1.1189 207

Specialist
Teachers, Nurses 100 e 1.00 185
Speech Therapists 100 e 1.00 185
Teacher on Special

Assignment oo 1.00 185
Supervisor/Specialist/

Work Experience 1.0216 - 1.0216 189
Program Advisors 1.0486 e 1.0486 194
Resource Teachers 1.0486 - 1.0486 194
RSP Teachers at

Year-Round School 1.0486 - 1.0486 194
Teacher on Special

Assignment Programs 1.0973 e 1.0973 203
Staff Development 1.0973 e 1.0973 203
Librarians 1.0486 e 1.0486 194
Teacher Special

Assignment, SARB 1.0486 09 1.0386 lo4

Teacher Lori Ann
Infant Center 1.0811 - 1.0811 200
Tentative Agreement-PAGE 45
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7.10 2. The factor amount is determined by dividing the total number duty days of a
longer work year by the standard number of duty days for classroom teachers.
The intent is to keep per diem amounts the same while maintaining the
proportional differences between standard and longer duty years. Therefore, the
factor shall change if the negotiated standard duty year (i.e. divisor) changes.
The annual salary for each type of positiwon will be determined by applying the
annual salary placement factor times placement on Salary Schedulc A, and
adjusted to keep per diem amounts uniform.

-~
—
—
!.P

- The Doctorate, BA + 90, MA, and National Board Certification and Career
Increment additional sums shall be applicable to all certificated personnel on
placement factors. The additional sums shall be added to the salary determined
by the annual salary placement factor times placement on Salary Schedule A.

8, CHILD DEVELOPMENT CENTER AND PACE TEACHERS

8.1.1  All Child Development Center Teachers will be placed on the satary schedule
the appropriate step.

8.1.2 In order to advance from one salary class to another, a transcript or grade card
next higher class will be made as of July 1.

8.1.3  All units for salary advancement, except those specifically provided hereinafter m

{» =]

:

1

=

District credits may be earned through courses taught by the Fresno Adult
School which are organized in cooperation with the Instruction Division and
which are directly connected with the improvement of teaching in the Fresno
Unified School District. One unit of Disirict credit shall be awarded upon
successful completion of a course, provided a teacher has fulfilled no less than
sixteen (16) hours of participation. District credit may be applied to salary
advanecment; however, these units are not transferable to another District nor
will they satisfy permit or credential requirements. No District credit may be
earned by a teacher being paid for teaching a District credit class or inservice
class.

Moved to Article 4

8.1.5 Only Cenler Supervisors and Lead Teachers may advance beyond the solid line.

8.1.6 A Provisional Instructional Permit or the Partial Fulfillment is considered a
regular credential for the purpose of placement on the Salary Schedule,

ARTICLE 50 :
8.1.7 Children Center Permit is required 8NdRkiVe, MgreemepivRAGE 46


Rhonnie
Highlight


FTA/FUSD Tentative Agreement, June 5, 2014
2013-14 through 2015-16 w/Reopeners
>>Revised Copy: Art 16 Eval Added
9. EPES RULES FOR ADVANCEMENT

Extra pay for extra services contracts are to be considered either athletic or general school
activities, In the event that a bargaining unit member changes from one activity to another
within either of these two categories, but not between categories, they shall maintain the years
of service credit for extra pay contracts within that category.

10. NEGOTIATION PROCEDURES FOR EPES

10.1 The following procedures shall be used by the parties to negotiate all extra pay for
extra services (EPES) matters:

10.1.1 Bargaining unit members may propose increases or additions to the
existing EPES schedules by submitting such proposals direcily to the
FTA.

10.1.2  The District may initiate EPES proposals by submitting their proposals
directly to the FTA. However, the District will not consult or work with
bargaining unit members on such proposals.

10.1.3 Proposals made by either party shall be negotiated through the regular
negotiation’s process.

ARTICLE 50

Tentative Agreement-PAGE 47
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FRESNO UNIFIED SCHOOL DISTRICT
DISTRICT COUNTER-PROPOSAL
FTA NEGOTIATIONS \Y\ .

June §, 2014 ‘\;\
ARTICLE 60 — TERM OF AGREEMENT g» Q @ I

1. This Agreement shall remain in full force and effect from July 1, 2013 through June 30,
2016. All other Articles, as well as any other terms and conditions, contained in the
parties’ 2010-2012 Collective Bargaining Agreement as extended herein through June 30, -
2013 shall remain status quo and are hereby incorporated into this 2013-2016 successor
contract,

2. In the event a successor Agreement is not adopted prior to the termination date, this
Agreement shall remain in full force and effect until such time as a successor Agreement
is adopted or the impasse procedures set forth in Chapter 10.7, Division 4 of Title I of the
Government Code, commencing with Section 3548, are exhausted.

2.1.  This agreement shall be closed; there shall be no negotiations between the paities
for the 2014-2015 school year, except as follows:

2.1.1 If there is a change in federal or state law through legislative, judicial,
administrative or other action during or applying to the 2014-2015 and/or
2015-2016 school years which has or could impact the terms and
conditions set forth in this Agreement, or there is an increase or decrease
in the district unrestricted revenue, either party may reopen negotiations
for the 2014-2015 school year on specific provisions of the Agreement
which are or could be affected by such action. Negotiations will begin
within ten (10) school days after either party makes a request.

2.2.  The parties agree that for the 2015-16 school year that they shall have the right to
reopen on Article 50: Salary plus one non-economic article chosen by each party.

2.3.  Not later than one hundred (100) days prior to June 30, 2016, the parties shall
exchange in writing their proposals for 2016-2017 successor contract
negotiations. The Board shall then schedule public meetings as appropriate and
necessary to comply with the public notice ("sunshining") requirements set forth
in Board Policy. Thereafter, the parties shall meet and negotiate over the 2016-
2017 successor contract. '

3. The parties to this Agreement concur that the District's Fringe Benefit Plan is a major
portion of employees' total compensation.

ARTICLE 60 Tentative Agreement-PAGE 50
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4, All provisions of the previous FTA-FUSD Agreement not modified by the 2013-2016
successor agreement shall remain in full force and effect.
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z!

FTA: ACCEPT TENTATIVE AGREEMENT JXL
Between

FRESNO UNIFIED SCHOOL DISTRICT and FRESNO TEACHERS MSGC

MARCH 19, 2014

Article 63 — Working Conditions

I GENERAL WORKING CONDITIONS

1.1 The District shall make adequate lunchrbonrg restroom and lavatory facilities
availeble for nnit members” use.

1.2 All teachers shall huve nccess to 911 from their classroom(s). FTA and/or
affected unit member(s) shatl notify the appropriate District department as soon as
possible if there ia a problem with such access.

1.3 No unit member shall be required to transport pupils in o private vehicle,
3. WORK PLACE SAFETY '

2.1  Barpaining unit'members shall not be required to work nnder unsafe cenditions or
to perform tasks which endanger their health or safety-which have been brought to
the attention of the District.

22 When a unit member teports wuasafe or hazardous condltions, the site
administrotion shell investigate. When the unsafe or hazardous condition is
confirmed by the District to exist, the Disitict shall tnke steps to correct the
condition within a reasonable period of time,

2.3 If a unit member is attacked, assanlted or physically threatened by a student while
on duty, the unit member shall yeport the incident in full detail to his’her
inumediate supervisor within 24 hours of the incident,” The Disirict shall thereafter
submit a report to the appropriate law enforcement authorities,

3 NOTICE TO UNIT MEMBERS

3.1  Pursuant to Education Code scction 49079, a unit member shall be informed in
writing af the time a student is enrolled in his/her class, or as soon as the
administrator knows, of the student’s history of viclent behavior or conduct which
caused, or was a threat to cause, bodily injury to another person. Any information
reecived by a unit meinber pursuant to this provision shall be maintained in
confidence and shall not be further disseminated by the unit mcmber.

3.1.1 The site administration shall inform any other unit metnbers who, in the
judgment of the administration, should also be aware of a particular
student’s history of violent behavior or condict, which caused, or
threatened to cause, bodily injury to enother person. All information

Tentatlve Agreement-PAGE 52
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regarding a particular student’s history is confidential and shall not be
further disseminated by the unit member.

32 The District shall make every reasonable effort to notify unit members of specific
threats to teachers of physical violence and/or the presence of weapons or
criminal activity on or in the immediate vicinity of the school site.

4, INVESTIGATION BY DISTRICT

4.1  The District will investigate any reports of work place violence or harassment or

threatened violence and reasonably pursue afl avenmes to provide a safo work
place.

4,2  Afier procedures at the school site have been exhﬁusted, the School Building
Committee may request that the Division Office review ovening activities in
terms of time, place, and safety for all participants,

[MOVED 10 1.3 ABOVE.]
5.  SUSPENSION OF STUDENTS FROM CLASSROOM

51 A unit‘member may suspend a student from his/her class for the duy of the
incident and the day following for any act which would serve as a basis for
suspension andfor expulsion under Education Code section 48900. The unit
member shall immediately report the suspension to the site administration and
send the student to the site administrator for appropriate action. As soon as
possible following the suspension from class, the wnit member shall contact the
gtudent’s parent or guardian of the student and arrange a parent/unit member
conference regarding the suspension.

ARTICLE 63 - ;
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FRESNO UNIFIED SCHOOL DISTRICT ‘
H W - £
TO THE FRESNO TEACHERS ASSOCIATION \\ A # K‘A\W

X

June 4, 2014
NEW ARTICLE - DESIGNATED SCHOOLS ﬁ“"* " / =

The parties agree that time is a critical compenent in developing and enhancing the effectiveness of
accountable professional learning communities to make significant improvements in both the
educational learning environinent and in student achievement. By providing for an extended duty
day and year, students at designated schools will receive more instructional time per day
and unit members will have more time to collaborate with peers in analyzing student pecformance
data and developing the goals and aclions necessary to measurably improve student learning
outcomes. This is consistent with the requircment to utilize Local Control Funding Formula Fund
revenue for increased and/or improved services to students who are iow income, English iearners and
foster youth, As stated in Section 4.2, the extended duty day and duty year provisions set forth below
are contingent upon funding.

1. EXTENDED DUTY YEAR AND EXTENDED DUTY DAY

1.1 Duty Year:

1.1.1.

1.1.3

NEW ARTICLE

The duty year for all affected unit members at the designated schools will be
increased by ten (10) days or an cquivalent numbet of hours (80 hours)
beyond the level set forth in Article 14. If supported by a vote of fifty (50)
percent or more of a designated site’s teaching staff, the fiscal equivalent of
up to three (3) days or twenty-four (24) hours per certificated teacher at the
site shail be used to purchase positions (i.e. FTE), materials or supplics to
support the instructional program. The fiscal equivalent of the total per diem
pay for the three (3) days or twenty-four {24) hours of the certificated unit
members at the school site shall be based on the designated school site’s
baseline staffing allocation. School site teaching staff decisions on the use of
the days as specified above must be provided to the District for the 2014-2015
school year by Winter Break. For 2015-2016 and subsequent years, school
site teaching staft decisions on the use of days as specified above must be
received by April 1.

Compensation for affected bargaining unit members shall be increased to
reflect the extended duty year by ten (10) days or the amount selected by the
teaching stafl as set forth in 1.1.1. above, so that affected bargaining uvnit
members will continue to be compensated at their daily rate of pay.
(Example: 185 days equals 1.0 factor and 195 days equals 1.054.)

The principal ghall collaborate with the teaching staff in determining when to
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best utilize the additional days' as determined pursuant to 1,11, above during
each school year and whether to convert some or all of the additional days
into an equivalent number of hours for greater flexibility in scheduling the
use of this time consistent with the site’s academic program and the school’s
annual calendar of events and activities. These additional days and/or hours
will be used consistent with the Accountable Communities model as set focth
in Article 52, Section 1, to provide unit members with increased opportunities
to present and discuss feedback and sirategics for addressing the College and
Carecr Ready Standards and related pedagogical practices tied to the
Foundaiions to Accountable communities. This includes, but is not limited
to, assessing student fearning, developing common formative assessments,
sharing instructional strategies and methods, lesson planning, standards-
aligned curriculum, developing real time iniervention strategies, and
maintaining and improving an eftective school culture/climate. In addition to
the professional responsibifitics set forth in Article 20, section 2, such
activitics may include, but are not limited to professional learhing, teacher
planning/collabovation, targeted student support/intervention/pre-assessment,
and development of transition programs.

Absent exigent circumstances, these additional days or an equivalent number
of houts shall be scheduled contiguous to existing work days.

For affected unit members who will be serving at designated schools
beginning in 2014-15, notice of the length of their duty year shall be provided
as—seon—as—reasonably—practioal within five (5) calendar days after the

ratification by the Association and Board approval. By the last day of the
2014-15 duty year and the last day of each duly year thereafler, all affected

unit membets at designated schools shall be notified as to the length of their
subsequent duty year.

For the 2014-15 school year, no mote than twenty-one (213 hours shall be

scheduled prior to the start of the school vear, unless by a majority vote of
the certificated unit membess at a designaied school site agree to exceed
twenty-one (213 hours,

Duty Day

121

1,22

For all affected unit members at the designated schools, the number of
instructional minutes within the 7.0 hour duty day as defined in Article 20,
section 1.2, will be incrcased by one-half (.5) hour. Affected bargaining unit
members shall be compensated at their per diem (hourly) rate for this
additional one-half (.5) hour,

The one-half (.5) increase as set forth in 1.2.1 above, shall be utilized for the
purpose of providing additional direct instruction to students,

! The reference to “days” and “hours” throughout the remainder of this article refers to the days and/or hours
selected by the teaching staff at each designated school sitgls_ as determiped pursvant to Article 1.1.1.

NEW ARTICLE
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1.3 Additional Staffing

1.3.1 An additional 1.0 FTE cextificated position will be added to the basic staffing
formula at each of the schools that are designated for 2014-15 as stated in 2.2
below.

.32 An additional 1.0 FTE certificated position will be added to the basic staifing
formula at each of the additional schools that are designated for 2015-16 and
2016-17 as stated in 2.2 below.

DESIGNATION OF SCHOOLS

2.1 The extended duty year snd extended duty day working conditions set forth below
shall apply at schools that have been designated using the Local Control Funding
Formula and the School Quality Improvement Index.

2.2 Atotal of ten (10) elementary schools shall be designated for 2014-15; a total twenty
(20) elementary schools shall be designated for 2015-16; and a total of ten additional
elementary schools shall be designated by the end of the 2016-17 school year.

TRANSFER

3.1.  Effective for 2014-2015 the District will make good faith efforts to accommodate
requests for teacher transfers to or from designated school sites by _conduycting a
transfer fair by August 1, 2014. For the 2015-16 school year and suhsequent years
thereafter, any unit member who does not wish to remain at a2 designated school may
seek a lateral (voluntary) transfer consistent the provisions of Atticle 61, Transfer and
Assignment.

3.2 Effective forr the 2014-15 school year and thereafter, unit members serving at
designated schools who do not wish to remain at those schools may seek an overage
transfer regardless of whether there is a reduction in staffing need at his/her
designated school. However, if the unit member is not selected for an overage
transfer, the unit member shall remain at his/her designated school.

APPLICABILITY OF THIS ARTICLE

4.1 The provisions set forth above with respect to the extended school year and extended
duty day shall only apply (o those unit members working at designated schouols and
except as specifically set forth below, the provisions of this Collective Bargaining
Agreement shall continue to apply in the same manner as existed prior to the
inclusion of this section.

4,2 Due to the uncertainty and volatility of state and federal funding, it is understood and
agreed that this Article shall terminate if for any reason there exists an inability
for full funding through LCFF or successor legislation.

NEW ARTICLE ]
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