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2013-2014 Initial Placement Compensation Information

Aldine ISD does not use a salary schedule.

Minimum
$46,200

Midpoint
$58.901

Maximum
$74,182

Critical Needs Stipends Available
2013-2014 School Year

Secondary Math and Science $3,000
Select Special Education Areas $3,000
Bilingual $4,500
Compass $3,000 - $6,000 based on certification
Health Science $4,000
Speech Path $5,000 - $8,000 based on certification

This initial placement schedule is based on 187 days
for the 2013-2014 school year only.

Salary increases are not granted automatically; therefore, neither past nor future salaries can be calculated,
assumed, or predicted on the basis of this placement table. The Board of Education adopts a new
compensation plan each year. Future salaries cannot be assumed or predicted. Aldine ISD does not use a salary
schedule other than for initial placement.

Critical Needs Stipends are determined yearly based on critical needs, certification, and student enrollment;
therefore, neither past nor future critical needs can be calculated, assumed, or predicted based on
the 2013-2014 stipends granted. Future stipends cannot be assumed or predicted.
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Tweets by @AldineHR

Aldine Independent School District does notdiscriminate against persons because of race, creed, national origin, age, sex, disabilities, economic status or language disability.
in.employment, promotion or educational programming. Any complaints or grievances which cannot be solved at campus level through the principal may be submittedin
writing to Dr. Archie Blanson, Deputy Superintendent, 14910 Aldine Westfield Rd., Houston, TX 77032.

Per Maria, a district compensation specialist, Aldine does not use a traditional salary schedule, but rather each year the school
board approves an annual increase. For the 2013-2014 school year, the board approved a 4% increase over the 2012-2013
salaries. NCTQ has an initial salary placement table from the district for the 2012-2013 school year. Using that table as well as
the above minimum, midpoint and maximum BA salaries, NCTQ built out projected salaries for this year based off a 4% increase
to the 2012-13 salaries.
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Per Maria, a district compensation specialist, Aldine does not use a traditional salary schedule, but rather each year the school board approves an annual increase.  For the 2013-2014 school year, the board approved a 4% increase over the 2012-2013 salaries.  NCTQ has an initial salary placement table from the district for the 2012-2013 school year.  Using that table as well as the above minimum, midpoint and maximum BA salaries, NCTQ built out projected salaries for this year based off a 4% increase to the 2012-13 salaries.


	Human Resources
	ALDINE INDEPENDENT SCHOOL DISTRICT
	EMPLOYEES
	AVAILABLE POSITIONS


	2013-2014 Initial Placement Compensation Information
	APPLICATION PROCEDURES
	QUICKLINK
	Social Media




